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Union solidarity at the ballparks
SPEEA members took part in union events at the ballparks in Seattle and Wichita. At top (from left):  Anselmo Cisneros, Dan Peters, Catherine and Bill 
Razeto were among a group from Bellevue attending the July 10 Mariners’ game. At bottom left, Andrew Sones (left) and his son Derek are shown at the 
Union Night (discount tickets) organized by the Washington State Labor Council. Sones won the SPEEA drawing for complimentary suite seats. In Wichita, 
members enjoyed SPEEA’s annual tailgate at the Wingnuts baseball game July 20. Shown bottom right are Cyndi Clough (left) and granddaughter, Arianna 
Sheeley, 9, at the Wingnuts tailgate. The Midwest Membership Activities Committee (MAC) hosted the event, which also included discount tickets.
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Correction
Frank Chinn, SPEEA Diversity Committee secretary, and 
Developmental Center Council Rep Kathy Low are shown 
above at the SPEEA Leadership Conference. Chinn's name 
was missing in  the photo caption in the July Spotlite. 

Spirit appeals 
move forward

WICHITA – All 14 grievances against 
Spirit AeroSystems represented 
employees who were suddenly ter-

minated in March progressed to arbitration 
requests. 
Once an arbitrator is agreed to by both SPEEA 
and Spirit legal counsel, a date will be set for a 
hearing. A decision is normally issued within 60 
to 90 days after the arbitrator hears from both 
SPEEA and the company. 
SPEEA pursued the appeals based on requests 
by represented employees.

Seeking applicants 
for Judicial Review 
Committee 
If you’re interested in joining the committee that 
interprets SPEEA’s constitution and bylaws and 
acts as the final hearing body for charges within 
SPEEA, apply for an opening on the Judicial 
Review Committee (JRC) by Friday, Aug. 30. 
See eligibility requirements below.

Three members serve staggered three-year terms 
on the committee, which meets when called 
upon by any member of the JRC.

JRC eligibility
Eligible applicants must be active in SPEEA for 
at least two of the past five years, but cannot cur-
rently serve as a Council Rep, Executive Board, 
Teller or member of the Governing Documents 
committees (SPEEA Constitution - 10.1). 

To apply 
If eligible, e-mail terryh@speea.org, with your 
contact information, as well as a brief statement 
about your interest/qualifications. Deadline: 
Aug. 30.

Spirit AeroSystems 
sets raise pools

WICHITA – Spirit AeroSystems set 
its selective salary adjustment (raise) 
pools for 2013. The pools are mar-

ket-based, per article 12 of the SPEEA-Spirit 
contracts.

• Wichita Engineering Unit (WEU) – 
3.5% pool* with 0.5% promotion fund

• Wichita Technical and Professional Unit 
(WTPU) – 2.5% pool** with 0.5% for 
promotion fund 

Spirit’s timeline calls for managers to deliver raise 
notification to recipients between Aug. 15 and 
Aug. 28. Raises will appear in paychecks Aug. 
29 (retroactive to July 12). 

*Minimum increase subject to Performance 
Management rating.

** Minimum increase subject to comparatio.

Tornado relief trip on hold

WICHITA - SPEEA volunteers postponed a trip to Moore, OK, to help with tornado 
relief. The city of Moore has temporarily taken over all debris clean up.
More than a dozen SPEEA members, friends and family initially signed up to carpool 

from Wichita, July 13. SPEEA will continue to work with the city of Moore and the United Way 
of Oklahoma City to determine when volunteers will be needed. 
Those interested in the SPEEA volunteer effort are encouraged to email David Glenn, SPEEA 
staff, at davidg@speea.org. 

Support for state’s 
777X effort

The SPEEA Executive Board recently 
authorized $50,000 to help fund the 
Washington Aerospace Partnership’s 

effort to keep 777X work in Washington state.  
The partnership, a coalition of labor, business, 
and government, hired consultants to research, 
analyze and make recommendations to help the 
state position itself for final assembly of the new 
airplane and its wing, along with as much of the 
supply chain as possible.  
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By Tom McCarty, SPEEA President

President’s Corner
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Where do we fit in the new Boeing?
This is actually two questions because I 

am asking as an employee and also as 
president of a union representing more 

than 23,000 employees at Boeing. I would like 
to look at the record, rather than speculate, and 
maybe come to some conclusions. 
I sometimes think of employees in three broad cat-
egories: New or early career. Experienced seasoned 
or mid-career. And, finally, senior employees who 
are often looked at as short timers. I am wary 
of generalizations but I think this is how many 
of us see ourselves. Each employee group brings 
important potential and skills that are critical to 
the current and future success of Boeing.
Based on the record of our last negotiations, it is 
clear we employees are increasingly being treated 
as a commodity. When discussing salary, benefits 
and working conditions, the company constantly 
refers to its “market data.” This data shows there 
has been no real growth in salaries for the last 30 
years. This is hard to accept when company rev-
enues and profits continue to outpace inflation, 
but our salaries don’t keep pace. My concern is 
whether Boeing can attract and retain the talent 
required to maintain the U.S. position and be 
able to compete in the global economy.
Boeing has decided it needs to geographically 
diversify its product support, design and devel-
opment. This is in addition to its recent new 
manufacturing facility in North Charleston, 
South Carolina. This is an expensive endeav-
or, and there won’t be any short-term pay off. 
Obviously, management thinks it is worth the 
price and gives many reasons, but the three I have 
heard the most are: It’s hard to recruit people to 
the Northwest. There is a friendlier business cli-
mate elsewhere. And, they want to avoid unions.

Flawed logic
In the short-term, these moves and relocation 
of work will have the biggest impact on the 
mid- and late-career employees. I have already 
seen the disruption to employees caused by 
layoffs, relocation of well-established families 
and unplanned retirements. Employees are fac-
ing tough decisions solely based on the flawed 

logic: “I can move this work to (fill in the blank) 
and save a boatload of money.” This is also an 
example of the well-known theory of work place-
ment: “The grass is greener on the other side of 
the fence.” Unfortunately, there is some truth 
to this when states and local governments fall 
all over each other trying to get subsidies and 
concessions approved to attract jobs. 
It is a bitter irony that the very jobs that were so 
heavily subsidized are lower-paying and the tax 
revenue is reduced for years. The result is that 
everyone else must take up the slack.
Early-career employees have the greatest long-
term risk since corporate America has collectively 
abandoned any commitment to providing a 
modest amount of security for employees’ retire-
ment. Only time will determine if this was the 
right thing for the American worker. This is an 
ill-conceived experiment which can have a very 
bad outcome, and it will be 30 years or so before 
we see how successful that was for working men 
and women.
So where does SPEEA fit in the new Boeing? 
Although the official position of Boeing, which 
has been stated repeatedly by management, is 
they prefer not to have unions represent their 
employees, where they have unions, they will 
work with them. The record tells us something 
different. The record indicates a history of dis-
agreements, contract violations and litigation. 
Disagreements are understandable in any rela-
tionship, but how they are resolved determines 
the nature of that relationship. Very rarely are any 
of these disagreements solved by sitting down 
and having a candid discussion to determine if 
an agreement can be found which takes in to 
account the interests of both parties.

Two examples
I will offer just two examples of the record of 
how this has not worked. In an example dat-
ing back more than 10 years, Boeing unilat-
erally decided to violate the SPEEA collective 
bargaining agreement and quietly code new 
employees – who should have been coded as 
SPEEA-represented – as nonunion employees. 

This was done at a location far removed from 
Puget Sound. The supposition is that no one 
would notice. Hoping something will go unde-
tected is always a bad strategy. So, of course, after 
it was detected, SPEEA requested compliance 
with the contract. That was ignored, so SPEEA 
demanded compliance with the contract and was 
rebuffed yet again. After more than 10 years of 
litigation, delays and appeals, the final ruling 
was the same as the first – these employees are 
SPEEA-represented. 
The second example is much more recent. Seattle 
passed a sick leave ordinance last year. I don’t 
want to go into the lengthy requirements, so let 
me simplify it in this way: SPEEA-represented 
employees have a contractual sick leave provi-
sion in our Boeing contracts. The Seattle ordi-
nance has a provision that acknowledges many 
union agreements provide very good sick leave 
benefits, therefore it allows the employer and 
the union to agree to exempt those employees 
from the ordinance. Boeing has again unilaterally 
implemented changes for the affected employees 
that may not comply with either the law or the 
contract. We are investigating this latest move by 
the company and will take appropriate action.

Here tomorrow
These actions – taken by Boeing without any 
notification or discussion – are examples of the 
continuing lack of a relationship between the 
new Boeing and our union which represents 
more than 23,000 professional employees. This 
is really unfortunate because SPEEA has a tradi-
tion of negotiating solutions to problems and has 
a commitment to work for the interests of every 
employee we represent. It is in our members’ inter-
est that every employer is successful, and the jobs 
we count on will be here tomorrow. It’s just that 
simple and should be the basis of a great relation-
ship. We’ll keep working toward that goal.
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Summer Institute for Union WomenSummer Institute for Union Women

Training to help grow labor leaders
By Lynn Burow
SPEEA Women’s Advocacy 
Committee chair

For many years, the 
Northwest Women’s 
Advocacy Committee 

(WAC) sponsored SPEEA 
members attending the SIUW 
(Summer Institute for Union 
Women). This year, the WAC 
sent three members, Shannon 
Moriarty, SPEEA Council 
chair, Jill Paaso, Area Rep and 
Tami Reichersamer, Council 
Rep, to the training at the 
University of Washington, 
Seattle in June. 
SPEEA sent additional mem-
bers to the training, including 
Suzanne Kamiya, Council 
Rep, Alexa Kulczyk, Area 
Rep, Bonnie Nelson, member, 
and Brenda Reiling (Midwest 
Council chair). 
This training is organized for advancing labor 
leaders each summer at different locations. It 
is an opportunity for members to get a better 
understanding of how we fit in unions, and how 
to become better leaders and activists. 
Members shared their insights:

• Shannon Moriarty – “This is an inspiring 
event that cultivates brainstorming and fresh 
new ideas. The value is in potentially giving our 

activist the chance to participate as instructors 
and develop further leadership skills.” 

• Jill Paaso - “I learned the basics about what 
it takes to run a strategic campaign, that 
the economics for working people is not 
working, and that the gender, race and class 
challenges women face in our unions and 
at work are still alive and well.” 

• Tami Reichersamer – “My favorite work-

shop was ‘Trafficking: Labor 
Deals with Modern Slavery.’ This 
was a heavy and extremely infor-
mative workshop.” 
Two facilitators for this year’s 
training attended SIUW in 
2009 on behalf of WAC. They 
are Rebekah Hewitt, Northwest 
Council officer, and Susanne 
Murphy, SPEEA staff. 
In looking up more about these 
schools, I found this quote: “The 
schools are a place where women 
unionists can share experiences 
and give one another support.” See 
more at the United Association for 
Labor Education (UALE) website: 
http://uale.org/womens-schools.
To learn more about this year’s 
conference, as well as the 
schedule for next year, go to 
the Washington State Labor 
Education and Research Center 
(LERC) website: georgetown.
southseattle.edu/LERC/.

The WAC is open to all SPEEA members. To 
find out more, go to www.speea.org/Contact_
Us/Committees/WAC/WAC.htm.
(Editor’s Note - Lynn Burow, an Area Rep, is also 
a committee officer for Northwest Labor Delegates 
and the Action and Communication Taskforce 
(ACT). She is also a delegate to the national 
Coalition of Labor Union Women (CLUW)).

At the Summer Institute for Union Women (SIUW) plenary panel discussion: Back row - Tami 
Reichersamer, Council Rep, Susanne Murphy, staff, Shannon Moriarty, Council Rep, and Alexa 
Kulczyk, Area Rep. Front row: Nettie Dokes, the first African American female lineworker, Lorene 
Oikawa, the first Asian Canadian vice president for the British Columbia Government and Service 
Employees’ Union, Deborah Hall, president of the classified union staff union at Portland Community 
College, and Brenda Reiling, Council Rep. Other SPEEA members at SIUW (not shown): Rebekah 
Hewitt, Council Rep, Bonnie Nelson, member, and Jill Paaso, Area Rep. 

Employee-owned cooperatives keep it local 
By Brent McFarlane
SPEEA Everett Council Rep

What does an 
e m p l o y e e 
owned coop-

erative business look like 
and is it a viable business 
model in this era? These 
and other questions were 
answered at a recent 
workshop sponsored by 
the NW Cooperative 
Development Center.  

Roy Messing from the OEOC Ohio Employee 
Ownership Center shared some of the history of 
employee owned businesses in Ohio.

The OEOC originated with John Logue, a 
professor at Kent State University, during a 
long recession period (1980s - 1990s) when 
the regional industrial and manufacturing cen-

ters were in steep decline, worsened by North 
American Free Trade Agreement (NAFTA) and 
World Trade Organization (WTO) trade rules 
with massive outsourcing and offshoring of the 
industrial base.

Viable alternative
Logue was looking for a viable economic invest-
ment and business model that would have an 
incentive to provide local employment and 
keep its commitments to the region. He found 
inspiration in the Basque region of Spain in the 
Mondragon cooperatives. Based on the con-
cepts of employee ownership and democracy, 
the Mondragon co-ops in Spain were built from 
humble beginnings to now employing more than 
85,000 people along with a cooperatively owned 
bank for local economic development. 

Employing this concept as well as lessons learned 
from existing cooperative businesses in the U.S. 
and Canada, the OEOC has now helped more 

than 300 employee-owned companies get off the 
ground. The companies range from populations 
of five to 40,000 employees and now employ 
more than 500,000 people in Ohio. 

Cooperative businesses can take many different 
forms including original worker owned, tran-
sitional ownership, management buyout and 
Employee Stock Ownership Plans (ESOPs). This 
means that companies’ current employees take 
over the business through a buyout succession 
plan to become full owners.

Accountability
The shape of this model is very adaptable. From 
worker owners with equal voting rights, to hired 
business managers employed by the co-ops, a vast 
array of hybrids are possible depending on the 
needs of the business. The linchpin of success is 
accountability at all levels and development of 
an ownership culture consistent with the goals 
of a thriving business. 

Brent McFarlane

continued on page 11
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A day in the life of the SPEEA treasurer
By Bob Wilkerson
SPEEA Treasurer

I thought I would bring 
you up to speed on 
what I have been doing 

as treasurer of SPEEA, 
IFPTE Local 2001.
Every month, prior to 
the council meetings, the 
Council treasurers and I 
review and approve the 

monthly Treasurer’s report, which details the 
previous month’s income and expenditures.  
Additionally, we review the Council transaction 
details and monthly ledger reports.  
To increase awareness, I re-instituted email dis-
tribution of the Treasurer’s Report prior to the 
monthly regional and SPEEA Council meetings 
which includes an addendum synopsis showing 
changes from the previous T-Report release. The 
addendum also highlights items of significance 
and is presented at the Council meetings. This 
process affords your Council Representatives 
time to review our monthly financial position 
and formulate questions.

Executive Board meetings are the first and 
third Thursdays of the month. This is where the 
business of running the union is accomplished. 
Though we usually have a packed agenda every 
meeting, the Executive Board members and I 
review the credit card charges, which can be a 
10-inch stack of paper! We periodically scan the 
bi-weekly staff labor expenditure reports. And 
there’s always a stack of check requests to review 
and sign. Every so often, there are rental agree-
ments and contracts for me look at and authorize. 
In accordance with our governing documents, 
I chair the Finance Committee, which has the 
responsibility for investigation and recommen-
dation to the Executive Board of anticipated 
expenditures over $1,000 and capital purchases. 
Another important function is my review and 
approval of the required annual governmental 
submittals, the DOL LM-2 and the IRS Form 
990 and Form 5500.  
I am also on the Communications and Policy 
committees, the latter of which has the respon-
sibility for maintenance of the Executive Board 
and staff policy manuals.  In addition, I continue 
my longtime participation on the NW Women’s 
Advocacy Committee (WAC).  

As noted in previous Spotlite articles, in September, 
we begin the annual process leading to the for-
mation of the SPEEA budget for the new fiscal 
year. This is presented to the SPEEA Council 
for approval every year in March. I put in some 
long hours working with SPEEA’s comptroller, 
Executive Board members, Council officers and 
committee chairs to ensure we meet the deadline.
Though residing in Renton District R-50 with 
several Council Representatives, I have on many 
occasions represented members in investigatory 
and disciplinary meetings. I haven’t forgotten my 
roots and who my SPEEA bosses are. 
As you may note, I am pretty busy, and this is a 
voluntary elected position. I could use your help!  
To be effective as an IFPTE local, we need the 
members to be informed and involved. The 
best way is to join one or more of the standing 
regional and SPEEA-wide committees.  
One final item to remember is you are entitled to 
union representation during meetings which may 
result in disciplinary action. For an excellent over-
view on your rights, see the June 7, 2013,  SPEEA 
newsletter article titled “Reminder to members – 
you have rights” by Dave Baine (A-40).  

Bob Wilkerson

SNOQUALMIE, Wash. – The Northwest 
SPEEA Golf Tournament drew a crowd 
of 19 foursomes to play 18 holes at the 

Mt. Si Golf Course, July 13. The Northwest 
Membership Activities Committee (MAC) orga-
nized this event. Prizes included trophies and golf 
balls, along with gift cards for drawing winners.

Congratulations
• Winning foursome - Alisa Hashimoto, 

Bob Hashimoto, Gary Kiyonaga and 
Warren Yasutake with a score of 60.   

• Closest to pin – Stephen Kielow and 
Logan Zehner (two separate holes)

• Men’s long drive – Steven Cabanday

• Women’s long drive – Miko Russell and 
Alisa Hashimoto (two separate holes)

• Drawing winners – John Brooks, Noel 
Cabanday, Randy Hagen and Stan 
Russell

The Midwest Golf Tournament is Saturday, Sept. 
14. See the online calendar at www.speea.org
for details. 

SPEEA is on 
Facebook
Like Us

Northwest Golf Tournament scores with members

The NW Golf Tournament 
winning foursome: Bob 
Hashimoto, Alisa Hashimoto, 
Gary Kiyonaga and Warren 
Yasutake.

(Photos by Nick De Los Santos)

SPEEA Membership Activities Committee members who volunteered at the event include 
(from left): Gordon Yip, Lien Tran-Nguyen, Orlando De Los Santos and Roger Aisaka. 
Not shown: SPEEA member Bill Barrett as well as Nick De Los Santos, Orlando’s son.



Report on the Financial Statements 
We have audited the accompanying combined financial statements of the Society of Professional Engineering 
Employees in Aerospace [a 501(c)(5) organization] and SPEEA Properties [a 501(c)(2) organization], which 
comprise the combined statement of financial position as of March 31, 2013, and the related combined 
statements of activities and changes in net assets and cash flows for the year then ended, and the related 
notes to the financial statements.  

Management’s Responsibility for the Financial Statements
Management is responsible for the preparation and fair presentation of these combined financial statements 
in accordance with accounting principles generally accepted in the United States of America; this includes the 
design, implementation, and maintenance of internal control relevant to the preparation and fair presentation 
of combined financial statements that are free from material misstatement, whether due to fraud or error. 

Auditor’s Responsibility 
Our responsibility is to express an opinion on 
these combined financial statements based 
on our audit.  We conducted our audit in 
accordance with auditing standards gener-
ally accepted in the United States of America.  
Those standards require that we plan and per-
form the audit to obtain reasonable assurance 
about whether the combined financial state-
ments are free from material misstatement. 

An audit involves performing procedures to 
obtain audit evidence about the amounts 
and disclosures in the combined financial 
statements.  The procedures selected 
depend on the auditor’s judgment, 
including the assessment of the risks of 
material misstatement of the combined 
financial statements, whether due to fraud 
or error.  In making those risk assessments, 
the auditor considers internal control 
relevant to the entity’s preparation and 
fair presentation of the combined finan-
cial statements in order to design audit 
procedures that are appropriate in the 
circumstances, but not for the purpose of 
expressing an opinion on the effectiveness 
of the entity’s internal control.  Accordingly, we express no such opinion.  An audit also includes evaluating 
the appropriateness of accounting policies used and the reasonableness of significant accounting estimates 
made by management, as well as evaluating the overall presentation of the combined financial statements. 

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our audit opinion.

Opinion
In our opinion, the combined financial statements referred to above present fairly, in all material respects, 
the combined financial position of the Society of Professional Engineering Employees in Aerospace and 
SPEEA Properties as of March 31, 2013, and the changes in their net assets and their cash flows for the year 
then ended in accordance with accounting principles generally accepted in the United States of America.

Other Matter 
Our audits were conducted for the purpose of forming an opinion on the combined financial statements as a whole.  
The accompanying supplementary information is presented for purposes of additional analysis and is not a required 
part of the combined financial statements.  Such information is the responsibility of management and was derived 
from and relates directly to the underlying accounting and other records used to prepare the combined financial 
statements.  The information has been subjected to the auditing procedures applied in the audit of the combined 
financial statements and certain additional procedures, including comparing and reconciling such information 
directly to the underlying accounting and other records used to prepare the combined financial statements or 
to the combined financial statements themselves, and other additional procedures in accordance with auditing 
standards generally accepted in the United States of America.  In our opinion, the information is fairly stated in all 
material respects in relation to the combined financial statements as a whole.

Report on Summarized Comparative Information
We have previously audited the Society of Professional Engineering Employees in Aerospace and SPEEA 
Properties’ March 31, 2012 combined financial statements, and we expressed an unmodified audit opinion 
on those audited combined financial statements in our report dated July 2, 2012. In our opinion, the sum-
marized comparative information presented herein as of and for the year ended March 31, 2012 is consistent, 
in all material respects, with the audited combined financial statements from which it has been derived.

Huebner, Dooley & McGinness, P.S.
Shoreline, Washington
July 22, 2013
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Board Designated Funds

Holiday
General Outreach Negotiation Building Organizing SPEEA Eliminations All Funds Combined

Fund Fund Fund Fund Fund Properties (Note 1) 2013 2012

ASSETS

CURRENT ASSETS:

Cash and cash equivalents 
(Note 1)  $1,667,912  $28,448  $1,028,107  $562,663 

 
$1,261,700  $444,659  $-  $4,993,489 $4,810,200 

Accounts receivable (Notes 1, 5)  57,866  15,270  (15,270)  57,866  82,502 

Prepaid and other current assets  76,096  2,977  562  79,635  65,675 

Total current assets  1,801,874  28,448  1,031,084  562,663  1,262,262  459,929  (15,270)  5,130,990  4,958,377 

LAND, BUILDINGS, VEHICLES, 
EQUIPMENT, AND FURNITURE:

Land  456,655  456,655  456,655 
Buildings  1,999,031  1,999,031  1,991,725 
Vehicles  12,309  12,309  12,309 
Equipment and furniture  1,613,341  1,613,341  1,212,693 

 1,625,650  -  -  -  -  2,455,686  -  4,081,336  3,673,382 
Less: accumulated 
  depreciation (1,067,428) (1,078,555)  (2,145,983) (2,013,095)

Net land, buildings, vehicles, 
equipment, and furniture  558,222  -  -  -  -  1,377,131  -  1,935,353  1,660,287 

OTHER ASSETS:

Deposits on assets to be 
capitalized  -  171,330 
Marketable securities (Note 2)  1,818,261  568,393  1,199,043  260,195  3,845,892  3,107,899 

Investment in affiliate (Note 1)  1,742,804  250,000  (1,992,804)  -  - 

Total other assets  3,561,065  -  568,393  1,449,043  -  260,195  (1,992,804)  3,845,892  3,279,229 

Total Assets $5,921,161  $28,448  $1,599,477 $2,011,706 $1,262,262  $2,097,255  $(2,008,074) $10,912,235  $9,897,893 

LIABILITIES AND NET ASSETS
CURRENT LIABILITIES:

Accounts payable  $89,514  $-  $-  $-  $-  $138  $(15,270)  $74,382  $191,328 

Dues received in advance  -  43,202 

Provision for severance pay 
   and compensatory time off  647,062  647,062  471,968 

Total current liabilities  736,576  -  -  -  -  138  (15,270)  721,444  706,498 

NET ASSETS  5,184,585  28,448  1,599,477  2,011,706  1,262,262  2,097,117  (1,992,804)  10,190,791  9,191,395 

Total Liabilities and Net Assets  $5,921,161  $28,448  $1,599,477  $2,011,706 $1,262,262  $2,097,255  $(2,008,074) $10,912,235  $9,897,893 

Board Designated Funds
Holiday

General Outreach Negotiation Building Organizing SPEEA Eliminations All Funds Combined
Fund Fund Fund Fund Fund Properties (Note 1) 2013 2012

Dues income (net of refund of 
 $2,741 and $6,553) $11,027,441  $-  $-  $-  $-  $-  $- $11,027,441 $10,244,855 

Operating costs:
Payroll costs (Notes 3, 9)  5,450,986  5,450,986  4,766,423 
Occupancy (Notes 1, 6)  561,680  (116,834)  444,846  425,817 
Supplies and offi  ce  335,551  335,551  234,269 
Professional services  419,581  419,581  615,253 
Negotiations (Note 4)  581,409  581,409  115,129 
Operations  2,695,028  2,695,028  2,600,822 
Membership services  349,845  349,845  290,516 

  Total operating costs  10,394,080  -  -  -  -  (116,834)  -  10,277,246  9,048,229 

Increase (decrease) in net
  assets from operations  633,361  -  -  -  -  116,834  -  750,195  1,196,626 

Other income (expenses):
Interest and dividends  69,012  2  12,923  44,194  6,511  7,513  140,155  91,379 
Reimbursements from vendors,
  members and other organizations  7,160  7,160  17,474 
Holiday outreach  (148)  (148)  (3,756)
Disbursements on behalf 
   of  members  (607)  (607)  (1,729)
Loss on disposal of assets  -  (563)
Realized gains on sale 
   of  investments

 
 -  233,118 

Net change in unrealized gains
   (losses) on investments (Note 2)  97,443  583  45,463  1,132  144,621  (180,173)
Investment advisor fees and 
  service charges  (20,064)  (4,482)  (14,818)  (2,616)  (41,980)  (42,619)

  Net other income (expenses)  152,944  (146)  9,024  74,839  6,511  6,029  -  249,201  113,131 

Increase (decrease) in net assets  786,305  (146)  9,024  74,839  6,511  122,863  -  999,396  1,309,757 

Net assets at beginning of year  4,898,428  28,446  1,590,453  1,436,867  1,255,751  1,974,254  (1,992,804)  9,191,395  7,881,638 
 5,684,733  28,300  1,599,477  1,511,706  1,262,262  2,097,117  (1,992,804)  10,190,791  9,191,395 

Net interfund transfers  (500,148)  148  500,000  -  - 

Net assets at end of year  $5,184,585  $28,448 $1,599,477 $2,011,706  $1,262,262 $2,097,117 $(1,992,804) $10,190,791  $9,191,395 
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Auditors’ Report and Financial Statements
Combined Statements of Cash Flows 

Year Ended March 31, 2013 (with combined information
 for the year ended March 31, 2012)

Combined Statements  of Operating Costs
Year Ended March 31, 2013 (with combined information

 for the year ended March 31, 2012)

Board Designated Funds

Holiday

General Outreach Negotiation Building Organizing SPEEA Eliminations All Funds Combined

Fund Fund Fund Fund Fund Properties (Note 1) 2013 2012

Cash fl ows from operating activities:

  Dues income  $11,008,813  $-  $-  $-  $-  $-  $-  $11,008,813 $10,278,506 

  Interest and dividend income  69,012  2  20,558  44,187  6,511  7,513  147,783  95,518 

  Reimbursements from Ed Wells/ 

     SPEEA-Boeing Partnership (Note 5)  380,133  380,133  371,759 

  Reimbursements from vendors,

     members and other organizations  7,160  7,160  17,474 

  Miscellaneous cash receipts (payments)  (607)  33  365  268,800 (268,800) (209)  114,181 

  Cash paid to suppliers and

     employees (10,595,145)  (148)  (4,482)  (14,818)  (138,019) 268,800 (10,483,812)  (9,438,862)

      Net cash provided by (used in)

         operating activities  869,366  (146)  16,109  29,369  6,876  138,294  -  1,059,868 1,438,576 

Cash fl ows from investing activities:

  Equipment purchased  (439,603)  (7,306)  (446,909)  (128,110)

  Deposits on assets to be capitalized  171,330  171,330  (171,330)

  Investments purchased  (300,000)  (400,000)  (700,000)  (1,708,775)

  Investments sold  49,000  50,000  99,000  2,123,435 

      Net cash provided by (used in)

         investing activities  (568,273)  -  49,000 (350,000)  -  (7,306)  -  (876,579)  115,220 

Interfund transfers  (500,148)  148  -  500,000  -  -  -  -  - 

      Increase (decrease) in cash

        and cash equivalents  (199,055)  2  65,109  179,369  6,876  130,988  -  183,289 1,553,796 

Cash and cash equivalents

   at beginning of year 1,866,967 28,446 962,998  383,294  1,254,824 313,671  - 4,810,200 3,256,404 

Cash and cash equivalents

   at end of year  $1,667,912  $28,448  $1,028,107  $562,663 $1,261,700  $444,659  $-  $4,993,489  $4,810,200 

Reconciliation of increase (decrease) in net assets to net cash provided by (used in) operating activities:

Increase (decrease) in  
    net assets  $786,305    $(146)   $9,024   $74,839    $6,511  $122,863  $-  $999,396 $1,309,757 

Adjustment for non-cash   
    (revenue) and expense items:

     Depreciation (Note 1)  140,140  31,703  171,843  102,128 

     Loss on disposal of assets   -  563 

     Realized gains on sale
          of investments  -  (233,118)

Reinvestment of 
      investment return  7,635  (7)  7,628  8,076 
Net change in unrealized     
    (gains)  losses on 
    investments (Note 2)  (97,443)  (583) (45,463)  (1,132)  (144,621)  180,173 
Change in assets and liabilities 
   providing (using) cash:

          Accounts receivable  24,574  (15,208)  15,270  24,636  (16,166)

Prepaid and other 
    current assets  (14,358)  33  365  (13,960)  (3,543)

          Accounts payable  (101,744)  68  (15,270)  (116,946)  99,045 

          Dues received in advance  (43,202)  (43,202)  43,202 

Provision for severance pay
    and compensatory time off  175,094  175,094  (51,541)

         Total adjustments  83,061  -  7,085  (45,470)  365  15,431  -  60,472  128,819 

Net cash provided by (used
     in) operating activities  $869,366  $(146)  $16,109  $29,369  $6,876  $138,294  $-  $1,059,868  $1,438,576 

2013 2012
Payroll costs (Note 8):
  Salaries  $3,973,500  $3,515,694 
  Provision for severance pay and compensatory time off  (Note 9)  175,093  50,017 
  Payroll taxes  293,571  273,799 
  Medical benefi ts  604,219  575,744 
  Life insurance and retirement benefi ts (Note 3)  686,784  634,756 
  Mileage and phone allowances  85,947  78,781 
  Ed Wells expenses  5,124  4,149 
  Payroll processing costs  6,881  5,242 
    Gross payroll costs  5,831,119  5,138,182 
Reimbursements from Ed Wells/SPEEA-Boeing Partnership (Note 5)  (380,133)  (371,759)

 $5,450,986  $4,766,423 

Occupancy - the Society:
  Rent Seattle offi  ce (Note 1)  $192,000  $192,000 
  Rent Everett offi  ce (Note 1)  76,800  76,800 
  Rent Wichita offi  ce (Note 6)  47,335  45,194 
  Insurance  32,843  32,652 
  Property taxes  3,784  4,152 
  Repairs and maintenance  8,009  14,019 
  Telephone and internet  55,469  69,682 
  Utilities  5,300  5,184 
  Equipment depreciation (Note 1)  140,140  71,155 

 $561,680  $510,838 

Occupancy - SPEEA Properties:
(Income) expenses:
  Rent income from SPEEA (Note 1)  $(268,800)  $(268,800)
  Buildings depreciation (Note 1)  31,703  30,973 
  Property taxes  35,169  33,904 
  Facilities  29,236  36,868 
  Insurance  4,131  4,030 
  Janitorial  14,351  16,127 
  Maintenance  8,925  30,978 
  Auditor and accounting fees  2,475  3,515 
  Utilities  25,976  27,384 

 $(116,834)  $(85,021)

Supplies and offi  ce:
  Offi  ce supplies  $137,349  $84,039 
  Postage and delivery  97,202  74,166 
  Reproduction costs  28,568  22,069 
  Stationery and envelopes  61,648  46,233 
  Subscriptions  10,784  7,762 

 $335,551  $234,269 

Professional services:

  Legal and arbitration  $359,295  $456,838 
  Actuary and web development  6,600  6,600 
  Other professional fees  14,864  16,500 
  Washington Aerospace Partnership  -  100,000 
  Auditor and accounting fees  38,822  35,315 

 $419,581  $615,253 

Negotiations (Note 4):
  Out-of-plant expenses  $38,035  $74,864 
  Public relations and visibility items  263,471  631 
  Consulting and legal fees  13,818  20,148 
  Printing and publication  66,442  10,742 
  Food  40,715  5,104 
  Travel  19,324  2,351 
  Meetings and events  139,604  1,289 

 $581,409  $115,129 

Operations:
  Affi  liation fees  $381,780  $364,178 
  Area representative training  88,074  87,353 
  Auto operating costs  1,692  710 
  CESO dues and meeting costs  -  32,870 
  Conferences  69,635  86,491 
  Conventions - related organizations  122,395  18,766 
  Food  38,281  50,104 
  Awards/recognition banquet  139  25,116 
  Leave with pay  409,746  304,448 
  Mileage  8,581  8,691 
  Organizing  31,797  190,821 
  Partnership activities  69,096  53,030 
  Per capita dues - IFPTE  1,444,868  1,349,643 
  Staff  administration costs  21,901  7,190 
  Staff  training  7,043  21,411 

 $2,695,028  $2,600,822 

Membership services:
  Spotlite - printing and postage costs  $83,067  $79,683 
  Executive board and council chairs honorarium  5,355  4,500 
  Staff  travel and regional support  34,067  17,999 
  Labor relief support  83,797  18,084 
  Membership meetings  20,259  17,441 
  Membership supplies  58,357  28,328 
  Temporary medical insurance  43,588  46,656 
  Visibility items  21,355  77,825 

 $349,845  $290,516 
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 Note 1 - Summary of Significant Accounting Policies

Auditors’ Report and Financial Statements
Years Ended March 31, 2013 and 2012

Notes to Combined Financial Statements

General:

The Society of Professional Engineering Employees in Aero-
space, IFPTE Local 2001 (the Society or SPEEA), is a labor 
union and a 501(c)(5) organization (a tax-exempt entity) 
representing employees of The Boeing Company in Wash-
ington, Kansas, Oregon, California, and Utah, Triumph Com-
posite Systems, Inc. in Spokane, Washington, Spirit AeroSys-
tems in Kansas, and BAE Systems in Texas.

SPEEA Properties, an affi  liate of the Society, is a 501(c)(2) 
organization (a tax-exempt entity) formed in 1978 to own 
and operate the Society’s headquarters in Tukwila, Wash-
ington.  The Society initially invested $140,000 to purchase 
property on which the building was constructed.  A further 
surcharge to SPEEA members and a sale of a portion of the 
property fi nanced the construction of the building.  Dur-
ing the year ended March 31, 2008, SPEEA’s Everett offi  ce 
was transferred to SPEEA Properties at a net book value of 
$1,352,804.

Basis of Accounting:

The combined fi nancial statements are prepared on the 
accrual basis of accounting in accordance with account-
ing principles generally accepted in the United States of 
America.

Basis of Presentation:

The accompanying fi nancial statements have been pre-
pared in conformity with the disclosure and display re-
quirements of the FASB Accounting Standards Codifi cation 
Topic 958, Not-for-Profi ts.  This Topic establishes standards 
for external fi nancial reporting by not-for-profi t organiza-
tions and requires that resources be classifi ed for accounting 
and reporting purposes into net asset classes according to 
donor-imposed restrictions.  Accordingly, the net assets of 
the Society have been reported as follows:

Unrestricted net assets are those currently available at 
the discretion of the board for use in the activities of 
the Society.

 Temporarily restricted net assets are those stipulated 
by donors for specifi c operating purposes.

 Permanently restricted net assets are in the form of en-
dowment or sustaining funds in which only the income 
from such funds may be expended.  

Net assets of the temporarily and permanently restricted 
class are created only by donor-imposed restrictions on the 
use of funds.  All other net assets, including board-desig-
nated or appropriated amounts, are reported as part of the 
unrestricted class.  The Society had no temporarily or per-
manently restricted net assets at March 31, 2013 and 2012.

Fund Accounting:

To ensure observance of limitations and restrictions placed 
on the use of resources available to the Society, the ac-
counts of the Society are maintained in accordance with the 
principles of fund accounting.  This is the method by which 
resources for various purposes are classifi ed for accounting 
and reporting purposes into funds established according to 

their nature and purposes.  Separate accounts are main-
tained for each fund and, accordingly, all fi nancial transac-
tions have been recorded and reported by fund.

The assets, liabilities, and net asset balances of the Society 
are reported in two fund groups as follows:

1) The General Fund, which includes undesignated re-
sources that represent the portion of funds that are 
available for support of operations.

2) Board designated funds represent funds designated 
by the Executive Board for the Holiday Outreach Fund, 
the Negotiation Fund to be used to fund negotiations 
of contracts for the Society’s members, the Building 
Fund for replacement of the Society’s building and 
equipment, and the Organizing Fund to be used for 
organizing new members into the Society.  Funds can 
be moved from these accounts only by board actions.  
Contributions to the Holiday Outreach Fund come 
from various sources other than dues income.

Principles of Combination:

The assets, liabilities, and net asset balances of SPEEA Prop-
erties are owned by the Society as a separate entity.  SPEEA 
Properties has not issued capital stock and is owned by the 
members in good standing of the Society.

All transactions between the Society and SPEEA Properties 
are eliminated upon combination.  When combining the fi -
nancial information of the Society and its subsidiary, SPEEA 
Properties, there are items which appear in both entities.  
An entry was made to eliminate the amount of investment 
in SPEEA Properties.  The $140,000 initial investment made 
by the Society in its subsidiary and the additional invest-
ment of $1,352,804 as a result of the transfer of the building 
in Everett were eliminated.  During the years ended March 
31, 2011 and 2010, an additional $30,000 and $470,000, 
respectively, in funds was transferred to SPEEA Properties.  
Rent of $268,800 for both the years ended March 31, 2013 
and 2012 was paid by the Society to SPEEA Properties and 
eliminated within occupancy expenses.

Cash and Cash Equivalents:

For purposes of the fi nancial statements, cash equivalents in-
clude time deposits, certifi cates of deposit, and all highly liquid 
instruments with original maturities of three months or less.

Investments:

Investments in equity and debt securities are reported at 
fair value.  Realized gains and losses, unrealized gains and 
losses, and investment returns are recognized in the com-
bined statement of activities and changes in net assets.

Accounts Receivable and Allowance 
for Doubtful Accounts:

Accounts receivable represent Ed Wells expense reimburse-
ments which were due to the Society and collected after the 
close of the fi scal year.  All balances due were less than 90 
days past due for the years ended March 31, 2013 and 2012.

The Society uses the direct write-off  method to account for 

bad debts.  No allowance for doubtful accounts has been in-
cluded as of March 31, 2013 and 2012 because management 
considers all recorded receivables to be fully collectible.

Prepaid Expenses:

Prepaid expenses represent advance payments for products 
and services and consisted primarily of postage, prepaid 
payroll taxes, and insurance, which will be used in opera-
tions during the next 12 months.

Land, Buildings, Vehicles, Equipment, and Furniture:

Land, buildings, vehicles, equipment, and furniture are stat-
ed at cost less accumulated depreciation.  The Society and 
SPEEA Properties generally follow the practice of capitaliz-
ing all expenditures for property and equipment in excess of 
$500 and a useful life greater than one year.  Routine repairs 
and maintenance are expensed as incurred.  Depreciation is 
computed using the straight-line method of depreciation us-
ing the following estimated useful lives: 

 Lives in 
 Years

Buildings and building improvements  15 - 40
Furniture, vehicles, and offi  ce equipment    3 - 10

Depreciation expense on the Seattle and Everett buildings 
owned by SPEEA Properties was $31,703 and $30,973 for 
the years ended March 31, 2013 and 2012, respectively.  
Depreciation expense on vehicles, furniture, and equipment 
was $140,140 and $71,155 for the years ended March 31, 
2013 and 2012, respectively.

At March 31, 2013 and 2012, the land and buildings held 
by SPEEA Properties had an assessed market value of 
$2,129,200 and $2,565,300, respectively, by the King and 
Snohomish County Departments of Assessments for prop-
erty tax purposes.

As of March 31, 2012, the Society had $171,330 of deposits 
for equipment and software which were operational and 
capitalized during the year ended March 31, 2013. 

Impairment of Long-Lived Assets:

At each reporting date, long-lived assets are reviewed to 
determine whether there is any indication that those assets 
have suff ered an impairment loss.  If there is indication of 
possible impairment, the recoverable amount of any af-
fected asset (or group of related assets) is estimated and 
compared with its carrying amount.  If estimated recover-
able amount is lower, the carrying amount is reduced to its 
estimated recoverable amount, and an impairment loss is 
recognized immediately.

Accounts Payable:

Accounts payable represent costs and expenses that are 
obligations of the Society at the fi scal year-end, which are 
billed by the vendor after the close of the fi scal year.  In the 
normal course of operations, the Society receives, approves, 
and pays these obligations after the close of the fi scal year.  
The balances consisted primarily of billings for payroll taxes, 
utilities, leave with pay, and other operating expenses of 
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Auditors’ Report and Financial Statements
Years Ended March 31, 2013 and 2012

Notes to Combined Financial Statements
the Society.

Provision for Severance Pay and 
Compensatory Time Off :

The Society accrues its contractual obligation for severance 
pay, vacation pay, sick leave, and compensatory time off  as 
a liability, and represents the Society’s obligation at each 
employee’s current salary level.  The actual amounts paid to 
satisfy this liability will depend upon the employee’s salary 
level at the time of the payment.

Dues Income:

Dues income represents funds received from members ei-
ther through a payroll deduction by The Boeing Company, 
Triumph Composite Systems, Inc., Spirit AeroSystems, BAE 
Systems or a direct payment by individual members.  As 
part of contract agreements with the Society, companies 
withhold monthly membership dues from the paychecks of 
the Society’s members.  The Society bills all “Beck Objector” 
dues directly to those employees on a quarterly basis.  No 
part of dues income was paid directly to support any politi-
cal parties or candidates. 

Advertising Costs:

Advertising costs are expensed as incurred.

Concentrations of Risk:

Financial instruments that potentially subject an entity to 
a concentration of credit risk consist of cash in bank and 
brokerage deposit accounts.  The Society and SPEEA Proper-
ties maintain cash balances at several fi nancial institutions.  
Beginning January 1, 2013, all of a depositor’s accounts at 
an insured depository institution, including all noninterest-
bearing transaction accounts, are insured by the Federal 
Deposit Insurance Corporation (FDIC) up to the standard 
maximum deposit insurance amount ($250,000), for each 
deposit insurance ownership category.  As of March 31, 
2013 and 2012, the total uninsured cash balance was ap-
proximately $2,312,000 and $2,740,000, respectively.  The 
Society and SPEEA Properties have not experienced any 
losses with these accounts during the years ended March 
31, 2013 and 2012, and management believes it is not ex-
posed to any signifi cant credit risk on its cash balances.

All of the Society’s members are covered by collective bar-
gaining agreements.  Since dues and fees revenue from 
these members represents a signifi cant portion of the So-
ciety’s gross receipts, it is at least reasonably possible that 
a strike resulting from expired contracts would disrupt the 
normal function of the Society.

Use of Estimates:

The preparation of fi nancial statements in conformity with 
accounting principles generally accepted in the United 
States of America requires management to make estimates 
and assumptions that aff ect certain reported amounts and 
disclosures.  Accordingly, actual results could diff er from 
those estimates.

Income Tax Status:

The Society is exempt from federal income taxes under sec-
tion 501(c)(5) and SPEEA Properties is exempt from federal 

income taxes under section 501(c)(2) of the Internal Rev-
enue Code and, therefore, has made no provision for fed-
eral income taxes in the accompanying combined fi nancial 
statements. In addition, there was no unrelated business 
income for the years ended March 31, 2013 or 2012.

The Society accounts for tax positions in accordance with 
FASB Accounting Standards Codifi cation Topic 740, Income 
Taxes.  With few exceptions, the Society is subject to federal 
and state income tax examinations by tax authorities for the 
prior three years.  Management has reviewed the Society’s 
tax positions and determined there were no uncertain tax 
positions as of March 31, 2013 and 2012.

Subsequent Events:

In preparing these combined fi nancial statements, man-
agement of the Society has evaluated events and transac-
tions for potential recognition or disclosure through July 22, 
2013, the date the fi nancial statements were available to 
be issued.

Note 2 – Investments and 
Fair Value Measurements

The Fair Value Measurements and Disclosures Topic of 
the FASB Accounting Standards Codifi cation establishes a 
framework for measuring fair value. That framework pro-
vides a fair value hierarchy that prioritizes the inputs to 
valuation techniques used to measure fair value. The hierar-
chy gives the highest priority to unadjusted quoted prices in 
active markets for identical assets or liabilities (level 1 mea-
surements) and the lowest priority to unobservable inputs 
(level 3 measurements). The three levels of the fair value 
hierarchy under this Topic are described below:

1) Level 1: Inputs to the valuation methodology are un-
adjusted quoted prices for identical assets or liabilities 
in active markets that the organization has the ability 
to access.

2) Level 2: Inputs to the valuation methodology include:

a. Quoted prices for similar assets or liabilities in 
active markets,

b. Quoted prices for identical or similar assets or 
liabilities in inactive markets,

c. Inputs other than quoted prices that are ob-
servable for the asset or liability,

d. Inputs that are derived principally from or cor-
roborated by observable market data by corre-
lation or other means.

If the asset or liability has a specifi ed (contractual) 
term, the Level 2 input must be observable for sub-
stantially the full term of the asset or liability.

3) Level 3: Inputs to the valuation methodology are 
unobservable and signifi cant to the fair value mea-
surement.

The asset’s or liability’s fair value measurement level within 
the fair value hierarchy is based on the lowest level of any 
input that is signifi cant to the fair value measurement. Valu-
ation techniques used need to maximize the use of observ-
able inputs and minimize the use of unobservable inputs.

The following is a description of the valuation methodolo-
gies used for assets measured at fair value. There have been 
no changes in the methodologies used as of March 31, 2013:

 Common stocks:  Valued at the closing price reported 
on the active market on which the individual securi-
ties are traded.

 Mutual funds:  Valued at the net asset value of shares 
held by the organization at year end.

 Government bonds:  Valued at the closing price re-
ported on the active market on which the individual 
securities are traded.

The methods described above may produce a fair value cal-
culation that may not be indicative of net realizable value or 
refl ective of future fair values. Furthermore, while the Soci-
ety and SPEEA Properties believe its valuation methods are 
appropriate and consistent with other market participants, 
the use of diff erent methodologies or assumptions to de-
termine the fair value of certain fi nancial instruments could 
result in a diff erent fair value measurement at the reporting 
date.

All investments are classifi ed under level 1 measurements 
within the fair value hierarchy.

The investments of the Society and SPEEA Properties con-
sisted of the following as of March 31, 2013 and 2012, with 
their respective cost and fair values:

See Chart below

2013 2012

Unrealized Unrealized
Cost Fair Value Gain (Loss) Cost Fair Value Gain (Loss)

Common stocks  $21,525  $66,780  $45,255  $21,525  $56,807  $35,282 

Mutual funds  3,133,915  3,492,399  358,484  2,433,915  2,657,034  223,119 

Government bonds  286,047  286,713  666  392,675  394,058  1,383 

 $3,441,487  $3,845,892  $404,405 $2,848,115 $3,107,899  $259,784 
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Note 3 – SPEEA Staff 
Pension Plans

The Society contributes to a money purchase pension plan 
and a 401(k) plan that provides benefi ts for substantially all 
full-time SPEEA staff .  Both plans are defi ned contribution 
plans so that there are no past service costs, and vested ben-
efi ts cannot exceed the assets of the plan.  The provision for 
the money purchase pension plan is computed at 7.5% of 
the employees’ eligible compensation.  Contributions to the 
money purchase pension plan for the years ended March 31, 
2013 and 2012 were $280,431 and $256,747, respectively.  
The provision for the 401(k) plan is computed by matching a 
portion of the employees’ eligible contributions to the plan.  
Contributions to the 401(k) plan for the years ended March 
31, 2013 and 2012 were $195,143 and $182,044, respec-
tively.  The liability for future pension costs for both plans 
is based solely on future compensation of the SPEEA staff .

In addition, the Society contributes to a multiemployer 
defi ned benefi t pension plan, the Western Conference of 
Teamsters Pension Plan, on behalf of the SPEEA professional 
staff .  Beginning May 2011, an equivalent basis is contrib-
uted into the money purchase pension plan on behalf of 
personally contracted staff .  Contributions of $23,120 and 
$18,880 were made for the years ended March 31, 2013 
and 2012.  As of May 2011, contributions made to the West-
ern Conference of Teamsters Pension are on behalf of staff  
members represented by IBT Local Union No. 763.

The risks of participating in multiemployer plans are diff er-
ent from single-employer plans in the following aspects:

• Assets contributed to the multiemployer plan by 
one employer may be used to provide benefi ts to 
employees of other participating employers.

• If a participating employer stops contributing to 
the plan, the unfunded obligations of the plan 
may be borne by the remaining participating 
employers.

• If the Local Union chooses to stop participating 
in some of its multiemployer plans, it may be 
required to pay those plans an amount based on 
the underfunded status of the plan, referred to as a 
withdrawal liability.

The Society’s participation in this plan for the annual peri-
ods ended March 31, 2013 and 2012 is outlined in the table 
below.  The “EIN / Pension Plan Number” column provides 
the Employee Identifi cation Number (EIN) and the three-
digit plan number, if applicable.  The most recent Pension 
Protection Act (PPA) zone status is based on information 
that the Local Union received from the plan and is certifi ed 

by the plan’s actuary.  Among other factors, plans in the red 
zone are generally less than 65 percent funded, plans in the 
yellow zone are less than 80 percent funded, and plans in 
the green zone are at least 80 percent funded.  The “FIP / RP 
Status Pending / Implemented” column indicates plans for 
which a fi nancial improvement plan (FIP) or a rehabilitation 
plan (RP) is either pending or has been implemented. 

The Society was listed in its plan’s Form 5500 as providing 
less than 5% of the total contributions for the following 
plan and plan years:  See chart below

Note 4 – Negotiation Expenses
Included in negotiation expenses are the direct, non-payroll 
expenditures for providing collective bargaining for the So-
ciety’s members.  During the year ended March 31, 2013, 
the Society negotiated contracts with The Boeing Company 
for the Puget Sound region professional and technical units 
and with Spirit AeroSystems for the Engineering unit.  Ad-
ditionally, expenses included preparation for bargaining 
with The Boeing Company for the SPEEA represented pilots.  
During the year ended March 31, 2012, the Society nego-
tiated contracts with The Boeing Company for the Wichita 
engineering bargaining unit and with Spirit AeroSystems 
for the technical/professional unit in Wichita.  Addition-
ally, expenses included preparation for bargaining with The 
Boeing Company in the Puget Sound region and with Spirit 
AeroSystems for the engineering bargaining unit in Wichita.

Note 5 – Ed Wells/SPEEA-
Boeing Partnership - 
Reimbursements

The Ed Wells/SPEEA-Boeing Partnership (the Institute) is 
operated as a part of the contract negotiated between the 
Society and The Boeing Company.  The Ed Wells Partnership 
will seek to develop and implement initiatives approved by 
the Joint Policy Board to achieve the following goals: eff ec-
tive partnership; a skilled, motivated, productive and stable 
workforce; employability; lifelong learning; knowledge re-
tention and sharing; and career development.  Members of 
the Society’s staff  have been placed in the Institute’s offi  ce 
to help further its goals.  The Society received reimburse-
ments from the Ed Wells/SPEEA-Boeing Partnership total-
ing $380,133 and $371,759 in the years ended March 31, 
2013 and 2012, respectively, for the payroll, pension, em-
ployee benefi t, and other expenses paid by the Society on 
the Institute’s behalf.  Accounts receivable at March 31, 2013 
and 2012 includes $57,866 and $68,831, respectively, of re-
imbursements received from the Ed Wells/SPEEA-Boeing 
Partnership by the Society after the fi scal year-end.

Note 6 – Operating Lease 
Commitments

The Society leases space for its Wichita, Kansas offi  ces un-
der a non-cancelable operating lease that commenced on 
January 1, 2001, which was renewed for an additional three 
years on December 20, 2011 at approximately $3,900 per 
month.  In addition to rent payments, the Society is to pay 
all property taxes, insurance, and common area charges in 
excess of the base year charges for those items.  The Society 
entered into a fi ve-year lease agreement for offi  ce equip-
ment starting in April 2010 with monthly payments of 
$1,225.  The Society paid rent of $47,335 and $45,194 for 
the years ended March 31, 2013 and 2012, respectively.  

The future required minimum annual payments are $61,500 
and $38,775 for the years ending March 31, 2014 and 2015, 
respectively.

Note 7 – Chargeable Expenses
The Society is required to make an annual calculation of 
the chargeable portion of its total expenses (the “Beck Cal-
culation”).  Chargeable expenses are those expenses that 
are considered necessarily and reasonably incurred for the 
purpose of performing the Society’s duty for its represented 
activities.  A separate “Beck Audit” report regarding these 
expenses is available from the Society.

Note 8 – Payroll Costs and 
Staff Employment Contracts

The Society is in the fi nal stages of negotiations for two 
new employment contracts with the unions representing 
its professional and offi  ce staff . Both of these contracts call 
for general and selective pay increases along with lump sum 
payouts based on the prior year’s gross pay for each of the 
next four years.  

Note 9 – Provision for 
Severance Pay and 
Compensatory Time Off

Contracts entered into by the Society with their employees 
provide for payments of compensatory time off  for extra 
hours worked and payments for unused vacation, sick leave, 
and severance payments.  Expenses for the years ended 
March 31, 2013 and 2012 were $175,093 and $50,017, re-
spectively.  The amount paid is refl ected in current payroll 
costs as reported in operating expenses.

Pension Fund Chart
FIP / RP Status

EIN / Pension Pension Protection Pending / Surcharge Society Contributions

Pension Fund Plan Number Act Zone Status Implemented Imposed 2013 2012

Western Conference of
     Teamsters Pension Plan 91-6145047 - 001 Green as of 12/31/12  No No $115,622  $102,802 
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Building on success of Manufacturing 
Engineering Exposure Program (MEEP)
By Stephanie Mudgett
For Ed Wells Partnership

A design can look very good “on paper” but the 
proof doesn’t occur until the part is actually pro-
duced. Yet, many engineers are not connected to 
that piece of the process. 

The Ed Wells Partnership, a joint initiative 
between SPEEA and The Boeing Company, 
aims to address that with an expanded list of 
Manufacturing Engineering Exposure Program 
(MEEP) training courses.

Additional courses are currently being devel-
oped to provide hands-on fabrication experi-
ence. Manufacturing Engineers (MEs), and 
even Design Engineers (DEs), can benefit from 
the courses. 

“This information gives engineers and techs an 
overall awareness of the fabrication processes,” 
said John Somerville, program administrator 
for Ed Wells. “Understanding the manufactur-
ing process helps Production Engineering with 
‘producibility’ initiatives.”

According to Somerville, the MEEP courses are 
important because they allow engineers and tech-

nical employees to work side by side. Together, 
they learn the challenges faced by the other group 
in designing and building an airplane. 

“We are always looking for opportunities to pro-
vide growth for our engineers and techs,” added 
Somerville. 

MEEP has several modules currently available, 
including:

• Tube, Duct & Reservoir Center (TDRC) 
with Ron Shoemaker (former SPEEA 
Executive Board vice president)

• Interiors Responsibility Center (IRC) with 
Deborah Colburn, SPEEA member

• Integrated AeroStructures (IAS) led by Paul 
Bowman, SPEEA Area Rep

Other modules in development include “Skin 
and Spar,” “Advanced Metal Structures” (AMS), 
and “Advanced Developmental Composites” 
(ADC). 

For more information, go to the EWP web-
site: edwells.web.boeing.com on the Boeing 
intranet. 

Some of the advantages for company ownership 
transition include avoiding shutdown, creating 
equity, tax incentives, succession retirement 
and prospects for improved business perfor-
mance and growth plan. Worker-owned com-
panies typically outperform their peers and 
provide financial rewards and other benefits to 
their members.
Conversely, when businesses are in trouble, the 
co-op model is a resilient one. In 2007, when the 
global economic recession hit Spain, Mondragon 
employees voted to cut back their hours to 
retain jobs. They bounced back from the reces-
sion notably faster than the most of Spanish and 
European economy.
Can this model work in high-tech indus-
tries?   Isthmus Engineering in Madison 
Wisconsin has been employee owned and oper-
ated since 1980. Danobat Technologies in Spain 
is another example, in operation for more than 
50 years. 
The U.S. Small Business Administration typi-
cally works with cooperative businesses and 
business owners on succession plans. While the 

employee-owned co-op business model may 
not be perfect, it does offer prospects for viable 
local business growth, greater job security and 
personal dignity.
(Editor’s note: As a SPEEA NW Labor Delegate, 
Council Reps Brent McFarlane and Judy Mogan 
attended a workshop co-sponsored in Tukwila by 
the Washington State Labor Council).

 Learn more about co-ops
• Ohio Employee Ownership 

Center  - www.oeockent.org

• North West Cooperative 
Development Center - 
http://nwcdc.coop

• Mondragon Cooperatives - 
http://www.mondragon-
corporation.com/ENG.aspx

Employee-owned cooperatives keep it local
continued from page 4

SPEEA 101 covers contract 
benefits and more 
About 20 members came to the SPEEA Tukwila hall (shown 
here) to learn more about how SPEEA operates as well as the 
benefits of a negotiated contract at SPEEA 101 on June 27. 
Elected leaders and a retiree also took part in the session to 
welcome the newer members. The next SPEEA 101 is sched-
uled for Aug. 22 in Everett and Aug. 29 in Tukwila – see the 
online calendar at www.speea.org  for details. RSVP where 
you plan to attend. Shown here (from left): Catherine Owen 
(intern), Mandy Brady and Michael Brady (member). 

TEC Robotics 
thanks SPEEA 
for STEM grant
Dear SPEEA,

We are the robotics team 2942 from TEC high 
school on the Evergreen high school campus 
and we thank you for sponsoring us this year. 
We appreciate what you’ve done this season to 
help our team. 
Over the season we struggled with challenges 
that we overcame at the end. Challenges included 
designing a mechanism that loads and shoots 
Frisbees, or if we had wrong measurements and 
had to trace back to fix the measurement prob-
lem. Although we had challenges, we did have 
a great amount of fun during this season and 
enjoyed competing in the Seattle regionals in 
seeing what our team could do. We thank you for 
sponsoring our team and we’re looking forward 
to the next season of robotics in 2014. 
Sincerely,
The Pandanators
[Editor’s note: The deadline is Thursday, Aug. 15, 
to apply for the Northwest Council grants related to 
Science, Technology, Engineering and Math (STEM). 
See www.speea.org for details.]
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 Training/events
See online calendar for details/RSVP where you plan to attend

Puget SoundPuget Sound
Pension and retirement seminar

(with SPEEA Benefi ts Director Matt Kempf)

Wednesday, Aug. 14  
SPEEA Everett at 4:30 p.m.

Wednesday, Aug. 28
SPEEA Tukwila at 5 p.m.

SPEEA 101
Thursday, Aug. 22  

SPEEA Everett at 4:30 p.m.

Thursday, Aug. 29
SPEEA Tukwila at 5 p.m.

Labor Day Celebration
Monday, Sept. 2

Seattle, from 11 a.m. to 3 p.m.
Music, food, games and prizes

Sponsored by the Martin Luther King 
County Labor Council

Solidarity Day at the Point 
Defiance Zoo and Aquarium

Sunday, Sept. 8 
Point Defi ance Zoo, Tacoma, 9 a.m. to 2 p.m.

Free to Pierce County residents – discount tickets 
for non-residents at SPEEA halls 

Sponsored by the Pierce County Central Labor Council

Mosley Street Melodrama – 
Jail House Rock and Roll 

Saturday, Aug. 17
Half-price tickets ($13 each for dinner and show)

RSVP to vickim@speea.org by Aug. 9

SPEEA Golf Tournament 
Saturday, Sept. 14, at 8 a.m.

Augusta Country Club

RSVP by Sept. 6 to 
Joe Abbott – joe.abbott@spiritaero.com or 

Daryl Doshier – dary.l.doshier@spiritaero.com

Jennifer Parsons

Member takes Performance 
Management to new level 

WI C H I T A  – 
Jennifer Parsons, 
a SPEEA member 

at Spirit AeroSystems, is one 
of those ‘Post-it’ note types 
who uses them to help her 
keep track of assignments.

That became her inspira-
tion for monitoring prog-
ress on her Performance 
Management (PM) goals, 
which she now reviews 

weekly with her manager. 

“I already had these weekly meetings with my 
manager that I didn’t know what to do with 
the time,” said Parsons, who is in communica-
tions for Spirit’s Global 
Facilities Management.  
“It’s really working very 
well,” she said about 
the new process, which 
she started in May.

She uses a Post-it note 
to track (and show) 
the accomplishments 
and activities and how 
they apply to her PM, 
which identifies specif-
ic performance results 
in categories such as 
executing business 
strategy, supporting 
leadership and grow-
ing the business.

Having the PM on a 
clipboard on her desk, with her Post-it note 
system, serves as a daily reminder of the PM 
process, instead of having it sit in a file that she 
only reviews for ‘official’ meetings. 

“Since I have this in front of me, it will be top 
of mind, and I can refer back to it,” she said.

Parsons started at The Boeing Company in 
Wichita 16 years ago, and transitioned to Spirit 
when Boeing sold the commercial facility in 
2005. She joined SPEEA because of the tran-
sition - to have a vote on wages, benefits and 
working conditions covered under the SPEEA 
contracts. 

“I see the value in unions – one person can’t 
take care of themselves alone against a giant 
corporation.”

Regarding her tips on the Post-it notes, she shared 
her process after seeing other SPEEA members 
in Wichita develop a tip sheet for Performance 

Management. “I tried 
logging this into the 
computer, but this 
doesn’t take as much 
time. This (Post-it 
notes tool) is simple – 
to me, that is the most 
valuable part.” 

Performance 
Management 
tracking tips
• Note actions from 

the week that sup-
port PM (one per 
note)

• Add completed tasks 
to PM and highlight 
them

• Note upcoming action items on separate 
(larger and different color) Post-it

• Print a new sheet of PM and start over

Using Post-it notes helps SPEEA member Jennifer Parsons 
track weekly progress on her Performance Management goals.


