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OLYMPIA – Despite the widespread push 
for students to pursue science, tech-
nology, engineering or math (STEM) 

related careers, having a degree in engineering 
is no job guarantee.
That’s why SPEEA Northwest Legislative and 
Public Affairs (L&PA) members made a point 
of driving home the need for job data when sup-
porting STEM-related bills in a trip to the state 
capitol in Olympia.
Rep. Dawn Morrell, D-25th District, was one 
of the many lawmakers SPEEA members met 
with who understand the need to ensure stu-
dents transition successfully into employment 

with long-term STEM careers. 
“Just having a degree is not enough,” said Rep. 
Morrell. “We have to get them job opportunities.”
In a meeting with aides to Gov. Jay Inslee, 
SPEEA members and staff discussed the impor-
tance of tracking students’ careers after they 
graduate and coordinating that with other states. 
“Data can show success,” noted Stan Sorscher, 
SPEEA labor representative, who testified on this 
issue before the state House of Representatives 
Higher Education Committee, Jan. 22. 
In response, James Paribello, a policy adviser, 
noted how the data can open up a bigger dia-
logue, for example, on creating rapid training 
programs to fill ‘just in time’ employment needs 
for high-skill work. 

Cyclic job market
Mark Deacon, a SPEEA member and Boeing 
787 liaison engineer, knows firsthand the cyclic 
nature of the job market. “It’s been a bumpy 
ride,” he said in a meeting with Rep. Mark 
Hargrove, R-47th District, a SPEEA member 
and Boeing pilot, and other L&PA members. 
Deacon, who has a mechanical engineering 
degree from Colorado State University, held 
four jobs in the past six years. 
SPEEA L&PA member Rebekah Hewitt, a sys-
tems security engineer, had a different experience 
in the job market, but her classmates didn’t. 
Hewitt went to work at Boeing after graduating 
from the University of Washington nine years 
ago, but the following 
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Executive BoardExecutive Board

Election results for 
Northwest vice presidents

Congratulations to Joel Funfar, Mike 
Hochberg and Ryan Rule, who were 
elected to represent the Northwest region 

on the SPEEA-IFPTE Local 2001 Executive Board. 
They started their two-year terms March 27, 
along with Earl Carter, who ran unopposed for 

another term as Midwest region vice president.
The Northwest Tellers Committee counted votes 
March 13.  SPEEA thanks Ron Shoemaker for 
his service and dedication as a Northwest vice 
president on the Executive Board during the past 
two years.

Michael E. Hochberg
NW Vice President

Ryan Rule
NW Vice President

Earl Carter
MW Vice President

Joel Funfar
NW Vice President

SPEEA files grievances against 
Spirit for wrongful terminations

WICHITA – SPEEA is filing griev-
ances to fight Spirit AeroSystem’s 
termination of more than three dozen 

employees without cause in violation of their 
union contracts, Spirit’s own policies and pro-
cedures and possibly federal law.
The employees were terminated March 13-14 
for “performance” despite the fact that many 
hadn't any previously documented performance 

problems, and Spirit can’t, or won’t, explain the 
performance issues. Spirit’s own documents rank 
many of the terminated employees as high per-
formers.
“The company said it was ‘trying to send a mes-
sage,’ to employees,” said Bob Brewer, SPEEA 
Midwest director. “We have a message for Spirit: 
We intend to fight these actions with everything 
we have.”

Council Rep elections Council Rep elections 
in contested districtsin contested districts

A number of members stepped up to run for 
Council Rep serving coworkers as their 
union liaison. In districts with more than 

one candidate, SPEEA is preparing ballots for 
members to vote. 

 Timeline
• Ballots mailed to affected members' homes 

for contested races Wednesday, April 10.

• Ballots counted for contested races 
Wednesday, April 24.

• All Council Reps seated at May 9 regional 
Council meeting.

 Vacancies
If a Council district still has a vacancy, mem-
bers interested in serving as a SPEEA liaison are 
encouraged to apply if they have belonged to 
SPEEA for more than a year. Training is pro-
vided. 

See the district delineation and petition at 
www.speea.org (SPEEA Councils/Forms and 
Petitions). Submit the completed petition to 
your nearest SPEEA hall or fax (206) 374-2213, 
and email your 150-word (max) candidate state-
ment to terryh@speea.org. The deadline to 
apply is noon, Tuesday, May 7. 

If you have questions, call Terry Hall at 
(206) 433-0991, x1130.  
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By Tom McCarty, SPEEA President

President’s Corner
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We did very well – Will we be ready next time?

For the Boeing Profs and Techs in Washington, 
Oregon, Utah and California, the votes are 
in, and our members have made their deci-

sion.  This is our contract for the next four years.  
The Prof and Tech contracts are almost exactly 
the same as they have been for the last four years 
except for the retirement benefit.  For new hires 
entering our bargaining unit after March 1, there 
is no pension. Only about a third of our members 
followed the recommendation of the negotiation 
teams and voted to reject Boeing’s latest proposal. 
That was not enough to enable us to continue 
negotiations to try and find a better solution to 
the retirement interests of the company, existing 
employees and new employees. 
We will press on with salary pools of 5% for four 
more years and keep the excellent benefits that 
we achieved as the result of decades of collective 
bargaining. Yet, despite all of these seeming suc-
cesses over the last decade, there has been a gradual 
erosion of our benefits that we have not been able 
to stop completely. Little by little, this process has 
continued, and erosion is an apt description. An 
analysis of this trend would suggest that if this 
process continues without any changes, ultimately 
we will have no benefits but really big salaries. 
That analysis would be flawed. What is happen-
ing is that Boeing management is adopting what 
they call a “competitive compensation strategy.”
We were able to keep our salary pools and ben-
efits intact in this round, but it should be clear 
that Boeing’s objective is to reduce our compen-
sation and benefits to “market level.” At the same 
time, the company expects employees to strive 
for and remain committed to producing “mar-
ket leading” value for the customer. I don’t see 
how this approach will be able to motivate the 
people here now, much less attract new employ-
ees willing to commit their careers to keeping 
Boeing the premier aerospace manufacturer. I 
don’t know how else to say it: The employees who 
build the company’s products are not a commodity, 
they are the engine of Boeing’s success.

AMPA
I talked briefly last month about our members in 
the Airplane Manufacturing Pilots Association 

(AMPA)-SPEEA bargaining unit. Their struggle 
for fair treatment continues.  Boeing announced 
during a recent negotiation session that all full-
motion flight simulators currently located at 
the Longacres campus in Renton will move to 
Miami. This move to consolidate all simulators 
in Miami appears to be short-sighted and another 
example of sub-optimization. The definition of 
sub-optimization – according to the Cambridge 
dictionary – is a situation in which a business is 
not as successful as it could be because one part, 
or department, works only on its own or only for 
its own success.  The public statement I read as 
to the justification for this move was that  “cus-
tomers prefer the Miami location over the Pacific 
Northwest.” An additional comment made to the 
reporter was the workforce would be nonunion. 
Was that really a customer or a management pref-
erence? So, it is my understanding that little con-
sideration was given to other important factors.
While customer satisfaction is very important 
from the customer’s viewpoint, I wonder how 
the location ranks as compared to the quality of 
instruction, the total cost, access and schedul-
ing? From the enterprise perspective, how many 
other organizations, both internal and external, 
use the facility and how are they impacted? I’d 
also like to point out that both locations are 
convenient to large groups of our customers, 
and there is actually an advantage to having a 
training facility on each coast. There are many 
weather-related uncertainties that make the two 
locations worthwhile.
The Puget Sound engineering community relies 
on the full-flight simulator as an important tool 
to investigate the interaction of the flight crew 
with the airplane systems. This capability is used 
to evaluate changes to software and hardware 
as well as verify changes to flight manuals and 
maintenance procedures. The regional FAA also 
relies on the simulators at Longacres to support 
certification. The AMPA pilots also rely on 
access to the simulators to maintain their train-
ing certifications. It is obvious the increased costs 
to the entire community were not included in 
the business case for the move to Miami. This 
truly is an example of sub-optimization.

The reason given for the sudden move was that 
since the 787s are grounded, there is a reduced 
demand for the 787 simulators. Although I don’t 
understand completely how that would substan-
tially reduce the need to train and maintain pilot 
certifications, the risk of removing the only two 
787 full motion flight simulators in the U.S. and  
expect them to be moved, delivered, installed 
and certified just in time to meet the pent-up 
demand seems unreasonably risky. I’m not going 
to belabor the point, but in a program that has 
had its share of missteps and bad decisions, I’d 
give this one some careful thought before pulling 
the plug on the only two working full-motion 
787 simulators in the country. 

Spirit AeroSystems
I’d like to wrap it up this month by emphasizing 
how important this union is to help people get fair 
and just treatment in the workplace.  Thirty seven 
of our brothers and sisters at Spirit AeroSystems 
in Wichita certainly didn’t receive fair treat-
ment a few weeks ago. Without any warning or 
notice and in violation of contract agreements, 
they were terminated for unsatisfactory perfor-
mance. Management’s explanation was this sends 
a message to the other employees. Many of these 
employees had excellent performance reviews. My 
impression is that local managers were told they 
could select an employee they wanted to get rid 
of, and that’s what happened.
SPEEA immediately went to work to help these 
employees. We are grieving each and every one 
of these terminations as violations of our agree-
ment with Spirit AeroSystems. SPEEA’s bind-
ing contracts will help hold Spirit AeroSystems’ 
management accountable.
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Congratulations to ‘Engineers of the Year’ 
 Industry Engineer of the Year

Role models and mentors 
key for Shanying Zeng

Congratulations go to Shanying Zeng who 
won this year’s Puget Sound Engineering 
Council (PSEC) ‘Industry Engineer of 

the Year,, but she is quick to share the success.
“Most of my career accomplishments are because 
people supported me and mentored me,” she 
said. “This is not just about one individual, I 
received a lot of support, and I have a lot of 
gratitude.”
Zeng, a Technical Fellow and SPEEA mem-
ber, is the lead engineer for Environmental 
Technologies with the Research and Technology 
group at The Boeing Company, where she has 
worked since 1996. She is currently technical 
focal for an enterprise effort to replace haz-
ardous materials (containing DecaBDE flame 
retardant). 
Her earliest role model was her mother, Yuying 
Chou, a metal casting engineer at an airplane 
engine manufacturer in the Hunan province of 
China. “My mom was my mentor at a very early 
age. You need to have a role model to have a sense 
of what the job looks like.”

Technical Excellence 
for women
Zeng’s pursuit of the Technical Excellence 
path (Associate Technical Fellow in 2002 and 
Technical Fellow in 2006) is another example 
of the important role of mentors in her life. If 
not for others encouraging her to apply, she may 
not have applied.
She’s part of a group of Tech Fellows and senior 
leaders encouraging other women to apply. They 
organized a networking session at the Boeing 
Technical Excellence Conference (BTEC) 19 
meeting last year with more than 30 Tech Fellows 
sharing their experience. Zeng followed that with 
a workshop covering the application process. This 
was co-sponsored by Boeing Technical Fellowship 
and the Society of Women Engineers (SWE), 
which nominated Zeng for PSEC honors.
In addition to SWE, Zeng is involved in sev-
eral other professional organizations such as the 
Society for the Advancement of Material and 
Process Engineering (SAMPE), which named 
her 2012 Fellow, and the American Institute of 
Aeronautics and Astronautics (AIAA), which 
made her an Associate Fellow in 2011. 
For SAMPE, Seattle chapter, where she is co-
treasurer with her son, Thomas Yi, she promoted 
composites in the student bridge/wing compe-
tition in China and Malaysia to expand their 
opportunities for hands-on learning.

After graduating with a bachelor’s of 
science degree in material science and 
engineering, Zeng went to work for 
the Beijing Institute of Aeronautical 
Materials, where she focused on tech-
nical research. 
She came to Seattle to earn a Ph.D. in 
chemical engineering at the University 
of Washington. She also has a mas-
ter’s degree in polymer composites 
from Beijing Institute of Aeronautical 
Materials and a master’s in business 
administration from Seattle University. 
With her interest in education, she’s also 
participated in a number of programs 
offered through Ed Wells Partnership, 
a SPEEA-Boeing Joint Initiative. 
“I really think Ed Wells Partnership is 
so relevant to Boeing’s business,” Zeng 
said. “The learning you can use imme-
diately.” 

Engineering Educator 
of the Year

STEM a major focus 
for Kalan Guiley

SEATTLE - For those who know Kalan 
Guiley, recipient of the Puget Sound 
Engineering Council’s (PSEC) 'Engineering 

Educator of the Year' award, the recognition may 
come as no surprise.
Guiley’s involvement ranges from science fests, 
managing speaker bureaus, engineering fairs, to 
mentoring and judging at robotics competitions.
“I’m really dedicated to the engineering focus in 
educational outreach for the kindergarten through 
12th grade,” he said. “I have  a lot of respect for 
engineering and how it changes the world.”
Guiley, a SPEEA member, is a guidance, 
control and navigation engineer for The 
Boeing Company’s  Flight Controls - High 
Lift Systems in Everett. In addition, he’s an 
Authorized Representative (AR), and Flight 
Controls Production Cost Improvement / Value 
Engineering leader.
He started at Boeing in July 2004 after graduat-
ing with honors from Oregon State University 
with a degree in mechanical engineering.

Civil Air Patrol
His path to engineering started at the airport. In 
high school, he belonged to the Civil Air Patrol. 
“I was already interested in flying and being 
around airplanes,” he said. “Going into engi-
neering meant that I could bridge that interest 
with doing something that makes a difference.”

His interest in outreach started back in col-
lege, when he was part of American Society of 
Mechanical Engineers (ASME) Student Sections 
Committee. After graduating, he held leadership 
roles in the Human Powered Vehicle Challenge, 
the Leadership Training Conference and the 
Student Development Committee for ASME.
He continues to serve on the ASME Board on 
Government Relations, which emphasizes Science, 
Technology, Engineering and Math (STEM) 
focus in schools. He is currently the chair of the 
ASME  Washington (D.C.) Internships for 
Students of Engineering (WISE) committee, and 
will be the ASME vice president of government 
relations beginning in June.
In addition, he’s served as president and outreach 
coordinator for PSEC.
And he’s served on the SPEEA Northwest 
Council STEM grant review committee in 2010.
His emphasis on outreach has a lot to do with his 
appreciation for the social and financial impact 
engineering degrees can have. “Engineering 
remains the highest paid profession that you 
can attain by only having a bachelor’s degree,” 
said Guiley, who minored in philosophy and 
also earned a master’s in business administration. 
“This creates a tremendous amount of value.”
Guiley is grateful for the recognition from PSEC 
for his efforts, but humbled, too. “When I look at 
others who won this award, these are big shoes to 
fill, but it’s motivating to keep me working on it.”

SPEEA members Shanying Zeng (left) and Kalan 
Guiley received honors from the Puget Sound Engineering 
Council. They’re shown above at the award ceremony at 
the Museum of Flight in Seattle. 
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Congrats to Associate Technical Fellows
Congratulations to 

John Ho, a SPEEA 
Area Rep, and 69 

other SPEEA members who 
became Associate Technical 
Fellows (ATF) this year at 
The Boeing Company.
After succeeding in his sec-
ond attempt to become an 
ATF, Ho credits his men-
tor, Tech Fellow Kioumars 
Najmabadi, who is also a 
SPEEA member. 

“It’s always good to have a mentor,” Ho said. 
“I was lucky to have a Tech Fellow willing to 

give me guidance in both technical and career 
growth.”
Ho, who works on the 787 program primary 
flight computer control laws development, 
encourages others to pursue Technical Excellence 
and to expand their spheres of influence to 
improve/increase business performance, a crite-
ria for the ATF selection.
Ho’s designation as an ATF identifies him as an 
expert in his field – control law development, 
a field he’s pursued since college. “I’ve found it 
to be very stimulating and challenging work.”
Ho became more involved in SPEEA after leav-
ing Boeing to work for eight years at another 
company. 

“At first I was lukewarm to joining the union, 
but after I came back, I started paying attention 
to what our union brings to the table,” said Ho, 
who has been an Area Rep since 2000.
“Unlike most other trades which may have simi-
lar jobs in the same city/town, to change jobs in 
aerospace means you have to uproot from the city 
you are in. Thus, the union is very important at 
looking after our interests,” he said. 
“I felt SPEEA was very reasonable in what they 
were asking from the company as far as our con-
tracts were concerned. Our union always looks 
for a win-win solution for the company and their 
employees!”

 2013 Associate Technical Fellows 

Congratulations to the 70 SPEEA mem-
bers (listed below) inducted into the 
Boeing Technical Fellowship Program 

as Associate Technical Fellows (ATF). 

Recognized as experts in their field, they are 
part of the Technical Excellence program that 
also includes Technical Principals, Technical 
Fellows and Senior Technical Fellows. 
For details, including the application process, 
see the Technical Excellence website on the 
Boeing intranet.

Boeing Commercial 
Airplanes (BCA)

 Andrew Bayliss
 Robin Bennett

 Eric Blohm

 Ralph Boy

 Darrell Campbell Jr.

 David Dickson

 Douglas Dohrman

 Keith Ebner

 John Emerson

 Eric Essman

 Mark Fee

 Charles Fiterman

 David Foutch 

 David Gideon

 Rush Green

 David Grubb

 Joe Hightower

 Nathan Hines

 John Ho

 Jerome Hulm

 Don Jensen

 David Krug

 Kenneth Lasalle

 Joan Lenker

 Steven Loukusa

 John Monahan

 Jerome Mothershead

 Bernhard Muster

 Brian Oelke

 Carlos Oncina

 Chul Park

 Keith Poindexter

 Timothy Rahmes

 Mark Rogalski

 Richard Rosman

 Antonio Rufi n

 Ian Schroeder

 Jay Shoji

 Randall Smith

 Michael Sturm

 Karen Tang

 Th omas Taylor

 Jonathan Th unselle

 Chuong Tran

 Jessie Turner Jr.

 John Vandeventer

 Bruce Wallace

 James Walsh

 Th eresa Ward

 Ted Wu

 Farzad Zafari

 David Zeitouni

Engineering, Operations and 
Technology (EO&T)

 Henry Bennett

 Dan Clingman

 Ross Downing

 Chuck Eggleston

 Lee Firth

 Bruce Gamon

 Charles Hu

 John Hull

 Jeff ery Musiak

 Jeremy Popp

 Gregory Saccone

 Mitchell Voth

Boeing Defense, Space & 
Security (BDS)

 Shannon Clark

 William Dougherty

 Guy Granger

 John Summers

 James Wilder Jr.

 Th omas Wiltsey

John Ho
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SPEEA seeks support 
for STEM data
continued from page 1

year, her classmates ended up pursuing graduate 
degrees, because there were no jobs. 
“It was disconcerting for them to find the biggest 
aerospace industry in the state not hiring,” she said 
of her classmates.

Support from Speaker of the House
NW L&PA Chair Judy Mogan, L&PA mem-
ber Paul Case, and SPEEA Legislative Director 
Chelsea Orvella also met with Speaker of the 
House Frank Chopp, D-43rd District, who 
expressed support for SPEEA’s issues. 
After reviewing SPEEA’s position papers in the 
meeting, Chopp made a point of introducing Rep. 
Marcie Maxwell, D-41st District, a key sponsor on 
STEM bills, to the SPEEA contingent.
In addition to STEM bills (to continue the Joint 
Center for Aerospace Technology Innovation 
and create the STEM Education Innovation 
Alliance), SPEEA members asked for lawmak-
ers’  support for a labor rep on community col-
lege Boards of Trustees and urged opposition to  
three bills that increase long-term financial risks 
for workers injured on the job.
“Workers’ comp should be about treating people 
with dignity,” Mogan said, “instead of believing 
everyone who is applying is a fraud case.”

SPEEA talking points at 
Washington state capitol
• Extend the Joint Center for Aerospace 

Technology Innovation (scheduled to ‘sun-
set’) to continue the collaboration between 
industries and universities researching new 
technology related to aerospace. SPEEA 
President Tom McCarty serves on the 
board. (HB 1866/SB 5784)

SPEEA meetings with Washington state lawmakers/staff 
Name District/Party Relevant Committee
Rep. Cathy Dahlquist 31-R Education
Rep. Hans Dunshee 44-D Capital budget
Rep. Frank Chopp 43-D Speaker of the House
Rep. Jessyn Farrell 46-D Transportation
Rep. Mark Hargrove 47-R Higher education
Rep. Mike Hope 44-R Healthcare and wellness
Rep. Christopher Hurst 31-D Business/Financial Services
Rep. Marko Liias 21-D Transportation
Rep. Matt Manweller 13-R Labor/workforce development
Rep. Marcie Maxwell 41-D Appropriations Committee
Rep. Dawn Morrell 25-D Tech/economic development
Rep. Tina Orwall 33-D Education
Rep. Gerry Pollet 46-D Higher education
Rep. Chris Reykdal 22-D Labor/workforce development
Rep. Mary Helen Roberts 21-D Gov. operations
Rep. Mike Sells 38-D Early learning/human services
Rep. Hans Zeiger 25-R Labor/workforce development
Sen. Randi Becker 02-R Higher education
Sen. John Braun 20-R Higher education
Sen. David Frockt 46-D Commerce/labor
Sen. Bob Hasegawa 11-D Higher education
Sen. Steve Hobbs 44-D Commerce/labor
Sen. Janéa Holmquist-Newbry 13-R Transportation
Sen. Karen Keiser 33-D Commerce/labor
Sen. Jeanne Kohl-Welles 36-D Commerce/labor
Sen. Pam Roach 31-R Higher education
Sen. Paull Shin 21-D Trade/economic development
 

• Create the STEM (Science, Technology, 
Education and Math) Education Innovation 
Alliance to guide policies, measure outcomes, 
ensure accountability and leverage public-
private collaboration. (HB 1872/SB 5755)

• Support labor representation on all com-

munity college boards of trustees to give the 
workers’ perspective. (HB 1536/SB 5567)

• Oppose workers’ compensation bills that 
would undermine the safety net for workers 
injured on the job. (SB 5112/HB 1316, SB 
5128/HB 1463, SB 5127/HB 1097). 

Techs ratify four-year Boeing contract offer 

SEATTLE –  Technical workers at The 
Boeing Company approved a new four-year 
contract, putting an end to negotiations 

that have lasted nearly one year.
Votes tallied March 18 by members of the 
Northwest Tellers committee and union volun-
teers showed technical workers voted 4,244 to 
accept and 654 to reject. 
Union members were voting on a contract offer 
that was identical to the offer the Technical work-
ers narrowly rejected and the Professional Unit of 
engineers narrowly accepted on Feb. 19. While 
engineers and technical workers bargain at the 
same time, the contracts are separate and inde-
pendent agreements.
The new contract extends the terms of the 
previous contract, including 5% annual salary-
increase pools, no cost increases to employ-

ees for medical coverage and 
an increase to the retirement 
benefit. 
By the end of the new agreement, 
SPEEA-represented technical 
workers, and also the engineers, 
will have received eight straight 
years of 5% raise pools, with 
guaranteed minimum wage 
increases each year of the con-
tracts. Raises for this year are 
retroactive to March 8, per article 11 of the 
SPEEA contracts.
The major area of contention during nego-
tiations was the defined benefit retirement 
(pension) plan. While overwhelming member 
support and workplace action helped union 
negotiators get Boeing to improve most ele-
ments of the contract offer, the company stead-

fastly refused to move away from eliminating 
the pension for new technical workers hired 
after March 1, 2013. Like most new employees 
at Boeing, technical workers and engineers will 
now receive the company’s “enhanced 401(k)” 
and not the defined benefit pension.

Northwest Technical Unit
Contract vote results Count %

NW Technical Unit    

Accept 4,244 86.6%

Reject    654 13.4%

Abstain        2
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Labor HistoryLabor History

Frances Perkins 
- first woman U.S.  
cabinet member
By Ross Rieder, President
PNW Labor History Association

“I came to Washington to work for God, 
FDR, and the mil-
lions of forgotten, plain 
common workingmen,” 
said Frances Perkins. 
Though our terminolo-
gy now includes women, 
it’s what Perkins meant.
Perkins, born on April 
10, 1882, in Boston, 
was the first woman fed-
eral Cabinet member. 
Before that, she was the 
first woman Industrial Commissioner under 
New York Governor Franklin D. Roosevelt. 
Perkins was New York state labor secretary at 
the time of the deadly 1911 Triangle Shirtwaist 
Fire in New York City.
In 1933, Franklin Roosevelt appointed 
Perkins to his Cabinet as secretary of labor, 
a position she held for 12 years, longer than 
any other secretary of labor.
She led the battle against the Great 
Depression: 

• the Wagner-Peyser Act revitalized 
the U.S. Employment Service

• the Fair Labor Standards Act set a floor 
under wages and a ceiling over hours

• the Wagner Act protected workers’ 
right to organize

She also established the Labor Standards 
Bureau. Through effective relationships 
with the state governments, she strength-
ened labor law enforcement by the states. 
She was also the principal architect of the 
Social Security Act.
Historian Arthur Schlesinger Jr. described 
Perkins in vivid terms: “Brisk and articulate, 
with vivid dark eyes, a broad forehead and a 
pointed chin, usually wearing a felt tricorn hat, 
she remained a Brahmin reformer, proud of her 
New England background . . . and intent on 
beating sense into the heads of those foolish peo-
ple who resisted progress. She had pungency of 
character, a dry wit, an inner gaiety, an instinct 
for practicality, a profound vein of religious feel-
ing, and a compulsion to instruct . . .”
Following her tenure as secretary of labor in 
1945, Perkins served President Truman on the 
U.S. Civil Service Commission, until 1952. 
Following her government service career, 
Perkins continued to be active as a teacher 
and lecturer until her death on May 14, 1965.

New and improved online 
course catalog for 2013
By Stephanie Mudgett
For Ed Wells Partnership

The 2013 Ed Wells Partnership (EWP) 
course catalog, with 122 individual 
course titles, is available online for 

employees to review. 
“We’ve enhanced the online catalog for our tech-
nical skills classes to more closely align to func-
tional skill areas, such as systems engineering, test 
and evaluation, mechanical, structural and oth-
ers,” said Maria Nelson, EWP co-director. “These 
categories will help students better identify and 
align the classes to their desired skill area.” 
Employees should identify courses early, discuss 
them with their manager and list them in their 
Performance Management plans, Nelson said. 
“When employees and their managers agree on 
a course that provides skills directly relating to 
their job or personal development, the employee 
is more likely to receive approval to attend from 
their manager if they’re selected by EWP for the 
course,” Nelson said.
According to Jeanne Blue, EWP co-director, 
participants’ feedback helped shape this year’s 
offerings. 
“We heard the input and in response, we are 
offering more off-hour and flex-friendly classes.”
For example, there are nearly 50 Saturday ses-

sions offered, with more being added throughout 
the year.
“Employees can easily search for technical or 
professional courses, or look at classes listed 
month by month. There are also advanced search 
options that help employees find specific topics 
or areas of study,” Blue said. 
“The catalog also provides detailed descriptions, 
allowing students to know what to expect from 
the class before they register,” Blue said.
Most classes are open for application six weeks 
prior to the class start date. New classes, still in 
development, will be added throughout the year. 
The course catalog does not yet include titles 
for all the weekly BEN presentations and the 
EWP book clubs. Those will be advertised in 
EWP emails sent regularly to SPEEA-represented 
employees.  
Check out the first-quarter classes in the catalog 
on the EWP website: edwells.web.boeing.com.  

About Ed Wells Partnership
Ed Wells Partnership (EWP) is a negotiated 
contract benefit for represented employees at 
The Boeing Company to develop and enhance 
their careers through technical and profession-
al training, conferences, book clubs, mentoring 
and career coaching. 

Members save on premiums
WICHITA – More than 550 in the 

Wichita Engineering Unit (WEU) at 
Spirit AeroSystems will save an addi-

tional 2.5% on insurance pre-
miums for participating in the 
Healthy Lifestyles program.
More than 1,000 in the 
Wichita Technical and 
Professional Unit completed 
both the health risk assessment 
(HRA) and biometric screen-
ing, which makes them eligible for 1.5% savings.
The Healthy Lifestyles medical premium incentive 
plan at Spirit required minimum participation rates 
(per bargaining unit) to achieve a percentage of 
savings. The savings increased with participation.

A total of 70% of the WEU (557) completed 
both the HRA and screening, qualifying these 
individuals for the savings. In the WTPU, 1,029 

completed both. That was a 
total of 46% (50% was the 
minimum rate to increase the 
savings beyond 1.5%). 
Participating employees’ scores 
for the health risk assessment 
and biometric screening are 
both confidential. Spirit only 

receives total combined data.
Spirit’s Benefits Center will include the savings in 
eligible employees’ medical plan premiums dur-
ing the annual open enrollment April 30-May 
10. The savings begin July 1. 

Spirit AeroSystemsSpirit AeroSystems

Frances Perkins

Spirit open 
enrollment – 

April 30 - May 10



Northwest STEM 
grants available 

The SPEEA Northwest Council is now 
accepting applicants for this year’s grants 
related to science, technology, engineer-

ing or math (STEM) to encourage students to 
pursue related careers.

Grant Review Committee 
The NW STEM Grant Review Committee 
provides a recommendation to the Northwest 
Council, which votes on grant allocations. To 
apply for this committee, e-mail speea@speea.
org with your name, contact information and the 
school district where you live. Deadline: June 15. 

Grant application form
NW STEM grants are for non-profit organiza-
tions, with at least one Northwest SPEEA mem-
ber participating (as a coach, mentor or parent). 
To apply, fill out the application at www.speea.
org. Deadline: Aug. 15.  

WichitaWichita
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 Training/events
See online calendar for details/RSVP where you plan to attend

Puget SoundPuget Sound
Pension and retirement seminar

(with SPEEA Benefits Director Matt Kempf)

Tuesday, April 2
SPEEA Everett at 4:30 p.m.

Wednesday, May 29
SPEEA Tukwila at 5 p.m. 

Boeing retirement process

Wednesday, April 17
SPEEA Everett at 4:30 p.m. 

Wednesday, April 24
SPEEA Tukwila at 4:30 p.m. 

SPEEA 101

Thursday, April 18
SPEEA Everett at 4:30 p.m. 

Thursday, April 25
SPEEA Tukwila at 5 p.m. 

Grievance Handling

Monday, May 13
SPEEA Tukwila at 5 p.m.

Wednesday, May 22
SPEEA Everett, at 4:30 p.m.

Save the date - details coming soon

Wingnuts baseball tailgate party 

Saturday, July 20

Hosted by the Midwest 
Membership Activities Committee

Members address flight simulators moving to Miami
Members met at SPEEA (shown above March 8) to discuss The Boeing Company flight simulators moving from Renton, 
Wash., to Miami. SPEEA staff sought input for effects bargaining for Airplane Manufacturing Pilots Association 
(AMPA)-SPEEA represented employees affected by the move. Members continue to meet with staff.

SPEEA success 
gives options 
after blizzard

WICHITA - When a blizzard forced 
thousands of people to stay home 
from work, Spirit AeroSystems issued 

a mandate to use Earned Time Off (ETO). If 
affected employees’ ETO balances were empty, 
they could take leave without pay (excused 
unpaid absence) for the days missed.

Based on a significant number of inquiries 
SPEEA received, staff urged Spirit to give 
employees a choice even if they had ETO bal-
ances. Within 24 hours, Spirit sent an email 
allowing excused unpaid absence or sick leave 
as alternatives to ETO.

“The important point was giving employees 
the option,” said Bob Brewer, SPEEA Midwest 
director, “because they didn’t have a choice about 
not coming to work.”


