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SEATTLE – Faced with contract offers that 
would take thousands of dollars away from pay-
checks and threaten future benefits, thousands 
of members turned out at SPEEA events leading 
up to the Oct. 1 vote deadline.
More than 5,000 SPEEA members took part in 
meetings, marches or rallies in the week before the 
vote count. Events were held in Everett, Renton, 
Auburn, Kent, Bellevue, Portland, Thompson 
Site, Developmental Center, Duwamish and 
Frederickson. 
The solidarity events gave members a chance 
to show their support for SPEEA Negotiation 
Teams and learn more about Boeing’s contract 
offers.
“We have not seen this kind of attack on SPEEA 
since 1999,” SPEEA President Tom McCarty
told a group of retirees who learned the offer 
threatens early retiree medical benefits. “We 

Prof and Tech ContractsProf and Tech Contracts

Boeing retiree Max Grevstad and his wife Aida were among the 
retired SPEEA members who picketed Boeing’s Corporate offices in 
Seattle Sept. 26 to protest changes in the union contract that would 
allow the company to eliminate early retiree medical benefits from 
current retirees.

About 500 members marched on to the street in 
Renton on their lunch break Sept. 26. 
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WichitaWichita

Spirit salary data reflects raises

W ICHITA - Salary charts reflect-
ing 2012 raises for the SPEEA-
represented employees in the 

Wichita Engineering Unit (WEU) and Wichita 
Technical and Professional Unit (WTPU) at 
Spirit AeroSystems are available for members 
to view at www.speea.org. 
SPEEA posts the charts online as a tool for 
SPEEA members to see how their careers are 
progressing and to help them in their conversa-
tions with their managers. 
Charts are also available for SPEEA bargaining 
units at The Boeing Company.

 This year’s data
The WEU raise pool for 2012 was market 
(3.7%).  Since the market adjustment was 
greater than 3.0%, the $750 minimum increase 
applies. A total of 55 employees received the 
minimum increase of $750.  The Spirit WEU 
average salary increased from $86,828 to 
$89,966 for an average increase of $3,137 for 
the 732 eligible employees.
The WTPU raise pool for 2012 was mar-
ket (2.9%).   The Spirit WTPU average sal-
ary increased from $69,400 to $71,303 for an 
average increase of $1,931 for the 2,206 eligible 
employees.

 About the charts
All employees eligible for the salary exercise are 
grouped by occupation and job family. 
No charts are printed for employee groups hav-
ing fewer than 10 employees. This is done to 
give a measure of confidentiality on individual 
salaries. 
For groups with 10 or more employees, four 
charts are prepared. For groups with 20 or more 
employees, two additional charts (a total of six) 
are prepared.  Job families with 25 or more 
employees in a single skill management code 
(SMC) also get an SMC-specific set of six charts.
Other details about the charts include:
• Compa-Ratio is defined as salary divided 

by the salary reference table (SRT) middle 
value for the job family and level.

• The SPEEA salary charts online include 
the number and average amount of 
upgrades and out-of-sequence (OOS) 
increases on charts E & F.

• You will need your employee identifica-
tion number to access the charts.

 Finding salary charts online
Go to www.speea.org and click on the drop-
down menu for Member Tools/Salary Charts.

Pilots vote ‘no 
confidence’ in 
management 
SEATTLE – Members of the Airplane 
Manufacturing Pilots Association (AMPA), who 
deliver and train customers’ pilots, unanimously 
voted ‘no confidence’ in their management at The 
Boeing Company’s Training & Flight Services.
AMPA pilots took the vote after management 
abandoned a 50-year practice of only using 
qualified Boeing pilots and, without telling cus-
tomers, now plans to use minimally qualified 
temporary pilots dressed in Boeing uniforms, 
said Ray Goforth, executive director of SPEEA. 
The unprecedented vote came after more than 
three years of raising concerns and being ignored 
by Boeing, he added.
“This is flight training roulette for customers 
who do not know if their pilots will be trained by 
a genuine Boeing pilot or a temporary contrac-
tor dressed in a Boeing uniform,” said Goforth. 
“When a customer orders a billion dollars worth 
of airplanes, they don’t expect Boeing to give 
them a temp flight instructor who has never 
actually flown a 787.”

WEU gearing up for 
Main Table with Spirit
WICHITA – The final stage of negotiations is 
scheduled to begin Oct. 29 on behalf of about 
775 represented employees in the SPEEA 
Wichita Engineering Unit (WEU) at Spirit 
AeroSystems.
The SPEEA Negotiation Team started meet-
ing in subcommittees Sept. 12 to discuss non-
economic issues. Reaching tentative agreement 
on some of these issues will help streamline the 
process at the final negotiations. 
The current WEU contract contains 21 articles, 
four Letters of Understanding and a multi-page 
attachment related to wages, benefits and working 
conditions. This contract is set to expire Dec. 1. 
Both SPEEA and Spirit negotiators met for joint 
interest-based bargaining training conducted by 
the Federal Mediation and Conciliation Services 
(FMCS) Sept. 10. 
SPEEA Negotiation Team members are Spirit 
engineers Matthew Joyce, Joe Heng and 
David Damasauskas, along with SPEEA 
Midwest Director Bob Brewer and Contract 
Administrator BJ Moore. SPEEA legal counsel 
and other staff are also involved. 

AMPA-SPEEAAMPA-SPEEAWichita negotiationsWichita negotiations
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You voted NO – what’s next?
A s I write this, the Boeing contract ballots 

are just being mailed to all members of 
the Prof and Tech bargaining units, so 

why do I assume the verdict was a resounding 
NO vote to management’s proposal?  

Before I explain why I predict this outcome, I 
realize I have been focusing on the Puget Sound 
contract negotiations. Since they impact the 
wages, benefits, promotions, retirement and 
virtually every aspect of employment of the 
member’s entire career at Boeing, I think these 
negotiations deserve a careful review.

Powerful, unified voice
I certainly don’t have a crystal ball, and I don’t 
want anyone to think the vote is rigged. I base 
my prediction on the simple fact that the only 
action that makes any sense at all is for the mem-
bers to tell management in  a powerful, unified 
voice that the terms and conditions of the offer 
are completely unacceptable.

Having been engaged in this round of contract 
talks for almost a year, I suspected I might find 
the offer unacceptable. I had hoped I was being 
unduly pessimistic, but it turns out I had good 
reason to think this offer would be disappoint-
ing. My opinion is based on my own observa-
tions that no real bargaining ever took place 
in those meetings with management. I don’t 
think management ever seriously considered 
the union’s proposal.

The joint negotiation sessions were transformed 
into a series of management lectures on their 
view of what a competitive workforce should 
look like, urging the union to accept their view 
of this ‘brave new world.’ When SPEEA tried 
moving the discussion to recognize the commit-
ment and contributions of the workforce in cre-
ating the success we all enjoy, we were repeatedly 
reminded what we thought of as the talent base is 
now considered just another commodity that is 
acquired as needed at the cheapest price possible.

Language changes
There has been much discussion of the failings 

of this proposed contract, but I think the big-
gest issue is the new language that allows man-
agement to change many of the provisions that 
members depend on without having to negoti-
ate the impact of those changes. In the last few 
years, we have had several what we consider bad 
experiences with management’s assertions that 
they could unilaterally change the terms and 
conditions of our benefits such as the Learning 
Together Program or the “Low Cost Health 
Plan.” These are benefits members thought they 
could count on to be there when needed. The 
reason we have collective bargaining agreements 
is to provide some economic stability and ability 
to manage our resources.

The negotiation teams, SPEEA elected leaders, 
and your professional staff are fully engaged in 
explaining our contract proposal and manage-
ment’s offer. We have been writing articles, host-
ing informational meetings and answering your 
questions.

We think our best option to have serious nego-
tiations with Boeing management is to provide 
them a resounding rejection to their offer. I can 
only assume at this point that we have reject-
ed management’s offer. If that didn’t happen, 
then we have a new contract, and we need to 
move forward to secure the future we want for 
ourselves and our families. If the contract was 
rejected, we need to prepare for the next steps.

Next steps
Obviously, the next step is to return to the bar-
gaining table with the goal of getting a better 
offer. A better offer is one that recognizes the 
interests of our members as well as the company’s 
interests. At first, we might assume management 
will be reluctant to return to the table, since 
in their minds, they have provided a perfectly 
reasonable offer. They may be surprised and dis-
mayed that it was rejected. Our job will be to 
convince management the best outcome possible 
will result from engaging in “good-faith” bar-
gaining with the union. I know it can be done, 
but it will not necessarily be easy.

Secret to success
The secret to successful bargaining is to arrive 
at an agreement that represents the interests of 
both parties. This usually means each side needs 
to accept some compromise to get an agreement. 
If we are each locked into our positions, by defi-
nition, no agreement can be reached. It is clear 
to me the first contract offer did not represent 
“good-faith” bargaining by Boeing management. 
They did not seriously discuss, nor it turns out 
consider, most of the proposals we made in nego-
tiations. Boeing management needs to return to 
the table with a willingness to bargain and reach 
a mutually acceptable agreement.

Steadfast determination
The success of these contract negotiations will 
also depend on our ability to remain steadfast 
in our determination to get a contract offer that 
demonstrates the respect and commitment from 
management we earned. Our rejection must 
serve to communicate to management we will 
not accept a one-sided agreement that does not 
acknowledge the interests of our members in 
securing salaries, benefits, retirement, job secu-
rity, and working conditions that respect the 
talent and contributions we make every day to 
ensure the success of the Boeing company.

We honor our commitment to Boeing’s con-
tinued success, and we expect the same com-
mitment be demonstrated by a contract offer 
that honors our contributions and respects our 
values.
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Candidates respond to SPEEA Q/A on 
Wonder where the candidates stand 

on aerospace and labor issues? Read 
responses to questions developed by 

the members of SPEEA’s national and regional 
Legislative and Public Affairs (L&PA) committees.
“We want to give members a window on the 
candidates’ points of view on issues such as trade, 
outsourcing and worker rights/benefits,” said 
Brent McFarlane, chair of the SPEEA L&PA 
committee. “We encourage members to further 
scrutinize the voting records and historical politi-
cal records of the candidates.”
The questionnaire topics correlate with motions 
passed by the SPEEA Council, including all 

Council Reps. 
The questionnaires went to both federal and 
state candidates. Washington state governor 
candidates’ responses are included here and 
more than 75 candidates’ responses are online 
at www.speea.org. 
The federal questionnaire (developed by the SPEEA 
L&PA) went to candidates in areas with SPEEA 
bargaining units, including Washington, Kansas, 
Oregon, Utah, and California. The NW L&PA 
developed the state candidates’ questionnaire.

For candidate endorsements 
based on working-family issues:

• Washington State Labor Council (WSLC) 
at www.wslc.org (see link for political edu-
cation).

• Wichita Hutchinson Labor Federation at www.
whlaborfed.org (see link for voter guide). 

SPEEA does not endorse candidates nor 
donate to campaigns.

Get involved
Members are welcome to participate in the 
SPEEA and regional L&PA committees. See the 
schedule in the online calendar at www.speea.
org or contact Chelsea Orvella, SPEEA legisla-
tive director, at chelseao@speea.org for details. 

 State candidate questionnaire 
 Washington state candidates for governor

 Jay Inslee - D
 Rob McKenna - R

(1) The 2011 Accenture Competitiveness 
Study, commissioned by the Washington 
Aerospace Partnership, identified several 
investments Washington must commit to, 
to remain competitive in the aerospace 
industry and others - some of which are listed 
below. Building upon the work of the 2012 
legislature, please describe what policies you 
would support to address the following on a 
long-term basis:

• Increasing Washington graduates with STEM 
degrees and ensuring our public investment 
gives graduates direct access to local family-
wage job opportunities.

Inslee: Though we have a top-
tier technology workforce, 
Washington State is the biggest 
importer of individuals with 
bachelor’s degrees or higher on 
a per-capita basis, and ranks 
46th in participation in sci-
ence and engineering graduate 
programs. My higher education 

platform aims to close this skills gap, targeting 
state dollars toward building STEM enrollments 
and developing new partnerships between our 
universities and private industry to ensure that 
Washington’s students graduate into the world’s 
strongest STEM workforce. 

McKenna: We know we need 
more STEM programs like 
those at Delta, Aviation and 
Marysville Arts & Technology 
High Schools, as well as more 
International Baccalaureate and 
other AP/Honors programs. 
The state needs to invest in 

expanding these innovative approaches and 
encourage students to learn the skills they need 
to be successful in today’s global, competitive 
economy. Our local companies rely on the talent 
pool our schools should provide.

• Bolstering publicly supported R&D (e.g., via 
the Joint Center for Aerospace Technology 
Innovation) and ensuring the commercialization 

of this investment by Washington industries. 

Inslee: Research and development activity is the 
lifeblood of the new economy. Publicly funded R 
& D, like the Biofuels Center of Excellence I pro-
pose in my jobs plan, can help create conditions 
for industry leadership by coordinating, support-
ing, and accelerating proposals for research and 
technology development; and by advocating for 
private, non-profit, and federal funds. 

McKenna: It is important to attract and incent 
more R&D work in Washington. I am close-
ly watching the efforts by the University of 
Washington and others to commercialize more 
research and will do what I can as governor to 
support that. More broadly, support for higher 
education is crucial to the status of Washington 
companies. We need to return to a 50/50 deal 
with our college students, where the state picks 
up half of the cost of a university education, and 
the universities, in return, have to create more 
slots in high demand majors.

• Addressing the state’s growing 

transportation infrastructure needs. 

Inslee: As we rebuild our economy, we must 
drive more investment into transportation infra-
structure and prioritize projects of regional and 
statewide significance. We cannot let our net-
work of bridges and structures crumble beyond 
repair and leave our economy and health at risk. 
Letting roads go unrepaired or without needed 

replacements adds to the expense later and 
threatens safety and commerce. 

McKenna: The top needs in transportation are 
known. More than anything, the biggest issue 
facing the next governor is funding. I am the 
only gubernatorial candidate who has pledged in 
my first two years to find the right mix of taxes 
and user fees to move forward on the next round 
of investments in a way that provides funding 
stability and that voters think is fair. We also 
ought to take a serious look at public-private 
partnerships for some corridors.

(2) Union Representation: SPEEA represents 
workers in “right-to-work” states, including Kansas 
and Utah. We know first-hand how such laws affect 
workers’ voices in the workplace, community and in 
government. Would you support or oppose “right-to-
work” legislation in Washington? Do you support or 
oppose the right of public sector workers to collectively 
bargain? 

Inslee: I believe in workers’ rights to organize 
and collectively bargain, and I have worked to 
protect those rights throughout my career—
rights that are necessary to protect the middle 
class. I will oppose all “right-to-work” legisla-
tion, and ensure that laws combating anti-union 
practices are fully enforced. 

McKenna: As I have said before, collective bar-
gaining is not the problem in state government. 
What we need are leaders who will bargain hard 
for the taxpayers. I do not believe we need a 
right-to-work law in Washington.

(3) Job Security: The technical workforce is 
increasingly impacted by deindustrialization and 
globalization, via offshore outsourcing and the 
misuse of temporary worker visa programs (H-1B, 



continued on page 6
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Legislative District 1

Sen. Rosemary McAuliffe, Sen (D)

Rep. Derek Stanford, Pos 1 (D)

Legislative District 2

Bruce Lachney, Sen (D)

Greg Hartman, Pos 1 (D)

Legislative District 3

Rep. Andy Billig, Sen (D)

Nancy McLaughlin, Sen (R)

Marcus Riccelli, , Pos 1 (D)

Rep. Timm Ormsby, Pos 2 (D)

Legislative District 5

Mark Mullett, Sen (D)

Chad Magendanz, Pos 2 (R)

David Spring, Pos 2 (D)

Legislative District 6

Dennis Dellwo, Pos 2 (D)

Legislative District 10

Sen. Mary Margaret Haugen, LD 10, Sen (D)

Legislative District 11

Jim Flynn, Pos 1 (D)

Steven Bergquist, Pos 2 (D)

Legislative District 14

Paul Spencer, Pos 1 (D)

Legislative District 17

Sen. Don Benton, Sen (R)

Rep. Tim Probst, Sen (D)

James Gizzi, Pos 2 (D)

Legislative District 18

Ralph Schmidt, Sen (D)

David Shehorn, Pos 2 (D)

Legislative District 23

Sen. Christine Rolfes, Sen (D)

Rep. Sherry Appleton, Pos 1 (D)

Rep. Drew Hansen, Pos 2 (D)

Legislative District 24

Sen. Jim Hargrove, Sen (D)

Legislative District 25

Dawn Morrell, Pos 1 (D)

Bill Hilton, Pos 2 (D)

Legislative District 26

Karin Ashabraner, Pos 1 (D)

Legislative District 27

Jack Connelly, Sen (D)

Rep. Jeannie Darnielle, Sen (D)

Rep. Laurie Jinkins, , Pos 1 (D)

Legislative District 28

Yoshie Wong, Sen (D)

Eric Choiniere, Pos 1 (D)

Paul Wagemann, Pos 2 (R)

Legislative District 29

Terry Harder, Pos 1 (R)

Legislative District 31

Rep. Cathy Dahlquist, Pos 1 (R)

Brian Gunn, Pos 1 (D)

Legislative District 32

Rep. Cindy Ryu, Pos 1 (D)

Robert Reedy, Pos 2 (R)

Legislative District 33

Rep. Tina Orwall, Pos 1 (D)

Legislative District 34

Rep. Joe Fitzgibbon, Pos 2 (D)

Legislative District 35

Daniel Griffey, Pos 1 (R)

Rep. Kathy Haigh, Pos 1 (D)

Legislative District 36

Gael Tarleton, Pos 2 (D)

Legislative District 38

Rep. John McCoy, Pos 1 (D)

Rep. Mike Sells, Pos 2 (D)

Legislative District 39

Linda Wright, Pos 1 (D)

Elizabeth Scott, Pos 2 (D)

Legislative District 40

Howard Pellett, Pos 2 - Green

Legislative District 41

Maureen Judge, Sen (D)

Tim Eaves, Pos 1 (R)

Legislative District 42

Matthew Krogh, Pos 2 (D)

Legislative District 44

Rep. Hans Dunshee, Pos 1 (D)

Mary McNaughton, Pos 2 (D)

Legislative District 45

Rep. Larry Springer, Pos 2 (D)

Legislative District 46

Rep. Gerald Pollet, Pos 1 (D)

Jessyn Farrell, Pos 2 (D)

Sarajane Siegfriedt, Pos 2 – D

Legislative District 47

Rep. Mark Hargrove, Pos 1 (R)

Bud Sizemore, Pos 1 (D)

Andy Massagli, Pos 2 (R)

Rep. Pat Sullivan, Pos 2 (D)

Legislative District 48

Rep. Ross Hunter, Pos 1 (D)

Cyrus Habib, Pos 2 (D)

Legislative District 49

Carolyn Crain, Pos 2 (R)

L-1). These trends drive down wages, increase 
unemployment and discourage entry into tech-
nical fields. What policies do you support to protect 
and create living-wage jobs in Washington?

Inslee: We are in competition with other nations 
and states to secure well-paying jobs for the com-
ing generations. Earlier this year, I released my 
jobs plan, Building a Working Washington, that 
announces over 100 specific policies ensuring 
that as 21st century industries grow, the living-
wage jobs they create will be in Washington. This 
includes developing a world-class workforce, 
keeping our business climate competitive, and 
ensuring that government is responsive to the 
needs of workers and employers. 

McKenna: I appreciate SPEEA’s perspective on 
this issue, but I hear from a lot of high-tech 
companies that they can’t get the skilled workers 
they need, and need expanded visa availability. 
If there are to be any changes to the system, we 
will need realistic assessments of actual skilled 
labor needs. To grow jobs in the state in all fields, 
we need regulatory reform to make regulations 
more predictable and less costly for employers.

(4) Trade and State Procurement: Recently, 
the State of New York contracted with IBM to 
modernize its unemployment claims system. IBM 
performs this work using temporary workers from 
India. California rebuilt the new Bay Bridge with 
steel from China, allowing China to increase its 
capacity and establish a market advantage for 
future orders. Should state procurement policies 
seek the lowest possible prices in exchange for 
other measures of public good? Are you concerned 
that current trade policies restrict the ability of 
states to enact local procurement policies? 

Inslee: I do not believe that the lowest bid for a 
state contract is always the best bid if it results 
in less overall value for the public. As governor, I 
am committed to reforming Washington State’s 
procurement processes to maximize benefit 
to Washington businesses. As governor, I will 
implement an open online procurement plat-
form, as has been done in other states, to ensure 
that local and small businesses are able to bid 
upon open contracts. 

McKenna: As the most trade dependent state in 
the nation, due in large part to Boeing exports, 
our states’ leaders should seek to expand free trade, 
not restrict it. Government procurement policies 
should be focused on obtaining the best deal – 
high quality at a good price – for our taxpayers.

(5) Campaign Financing: The 2010 Citizens 
United vs. FEC Supreme Court ruling drastically 
increased the level of unrestricted influence 
available to corporations (and unions to a less-
er degree) via political contributions and the 
creation of “Super PACs.” As this has changed 
the political landscape at all levels of govern-
ment, do you support or oppose the campaign 
finance reforms established by Citizens United 
and to what degree? 

Inslee: The Citizens United decision could 
unleash torrents of money that could be corro-
sive to our democracy. As a longtime supporter 
of reducing the influence of money in politics, I 
believe we should embrace reforms that would 
limit campaign spending. If Citizens United 
results in abuses, I would consider a carefully con-
structed Constitutional amendment as a remedy.

McKenna: The United States Supreme Court 
ruling in this case was clear: this type of spending 
is protected free speech under the 1st Amendment. 
Since Washington law already allows this type of 
political spending in state races, such as for gov-
ernor, the effect on our state has been negligible. I 
do support more transparency and more frequent 
reporting in our public disclosure process.

 Read WA State legislative candidates' responses at www.speea.org



‘Dream big and put 
forth your best effort’
By Heather L. Buckles
SPEEA communication intern

Editor’s note: After this article was written, Tony 
Hickerson filled a recently open Council Rep seat.

Former Area Rep 
Tony Hickerson’s 
involvement in the 
union stemmed 
from dreams, hard 
work and dedica-
tion to his work 
ethic.
“I never thought 
I would end up 
where I am today at 
Boeing,” Hickerson 
said, who just 
became a Council 
Rep. “If you would 

have asked me what my future would be like 
when I was 17, I would have never pictured this. 
I dreamed big and put forth my best effort to step 
up for a worthy cause. I became an Area Rep, 
designated alternate Council Rep (CR) for the 
K-2 district, secretary on the Women’s Advocacy 
Committee (WAC), and an activist on the Action 
and Communication Taskforce (ACT) and 
Bargaining Unit Negotiations Support (BUNS) 
committees.”     
Hickerson, a technical designer in the Airborne 
Warning and Control System (AWACS) program 
at The Boeing Company in Kent, has been an 
Area Rep for five years and was a SPEEA member 
for seven. His union involvement stems from his 
work experience – both in the United States Army, 
where he was a sergeant, and Boeing.   
“As a sergeant, I learned to understand the needs 
of others and work together,” Hickerson said. 
“The same thing goes for the workplace. The 
benefit of being an Area Rep shows when you 
can get to know and help the guys you work 
with.  If you can help serve them, they produce 
excellent work out of the common good.  It’s a 
recyclable effort.”
Hickerson joined the Army when he was 17 and 
served on active duty for 10 years before going 
to Boeing.  At Boeing, he worked as a technical 
aid, secretary, clerk and maintenance personnel 
before moving to the Information Technology 
department.  
While working for the IT department, Hickerson 
was a non-union represented employee, but dis-
tinctly remembers seeing what SPEEA did for its 
members during the strike in 2000.  
“I thought it was incredible that SPEEA was 
ensuring civil, labor and human rights for all of 
labor, and not just the dues-paying members. So 

when the opportunity presented itself, I applied 
for a SPEEA-represented job.”  
Once a member, he stepped up to become even 
more involved. 
“We are employees on the floor sharing what we 
know with others. We voice member concerns 
and engage in those concerns to stay connected.  
If you give a little of yourself in servitude to sup-
port other people, it is noticed.”  

6  SPEEA SPOTLITEOCTOBER 2012

October is Area Rep recognition monthOctober is Area Rep recognition month

Federal 
 candidates
Th e federal candidate questionnaire from SPEEA 
explores in more depth the following topics:
 H-1B and L-1 Visas – protecting both 

domestic and temporary workers
 Off shore outsourcing – bringing 

transparency to corporate hiring practices
 Trade – ensuring a level playing fi eld that 

balances workers’ rights and trade
 Domestic manufacturing strategy – 

restoring more family wage jobs
 Health & welfare – improving access to 

aff ordable health care and retirement 
benefi ts 

 Workers' rights – including employees’ 
right to organize and protecting overtime 
laws for IT professionals

 STEM education – encouraging career 
paths and retaining STEM workers aff ected 
by globalization

 Campaign fi nancing – reversing unrestrict-
ed fi nancial infl uence that heavily favors 
corporations.

Federal candidates 
who responded
(responses at www.speea.org)

Washington State

Suzan Delbene, WA-1 (D)

Dan Matthews, WA-2 (R)

Jon Haugen, WA-3 (D)

Rich Cowan, WA-5 (D)

Derek Kilmer, WA-6 (D)

Cong. Adam Smith, WA-9 (D)

Oregon

Cong. Suzanne Bonamici OR-1 (D) 

Cong. Kurt Schrader, OR-5 (D)

Utah

Cong. Rob Bishop, UT-1 (R)

Jay Seegmiller, UT-2 (D)

California

Lee Rogers, CA-25 (D)

Candidates respond to SPEEA Q/A 
on aerospace and labor issues
continued from page 5

What is the role 
of an Area Rep?
SPEEA has more than 600 Area Reps who 
serve as information liaisons between SPEEA 
leadership and members. They help countless 
members stay connected to the union.
Area Rep duties include:

• Communication: Area Reps forward 
and distribute SPEEA communica-
tion, such as newsletters and emails, 
to members. They work with their 
Council Reps to learn more about the 
issues and become a union resource for 
members in their area.

• New-hire outreach: Area Reps are 
encouraged to introduce themselves 
to new hires and help the new mem-
bers get oriented to their union and 
contract benefits, such as Ed Wells 
Partnership training and coaching. 

• Referral: Area Reps refer employees 
with grievances and/or problems to 
Council Reps or SPEEA staff. They 
can also report any workplace activi-
ties in violation of the contract to their 
Council Rep.  

How to become an Area Rep
The Area Rep petition form is at www.speea.
org (under SPEEA Councils/ Forms and 
Petitions).  You need five members in your 
district to sign the petition, and a signature 
from your Council Rep to apply.

Find your Council Rep
Find the detailed list (by site and building) 
at www.speea.org (under SPEEA Councils/ 
Find your Council Rep).  

SPEEA is on 
Facebook
Like Us
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‘Don’t waste time in 
mourning; Organize!’
By Ross K. Rieder, president
Pacific Northwest Labor History Association

Oct. 7, 1879 is the birthday of Wobbly 
organizer Joe Hill, or Joseph Hillstrom, 
as he was known in his native Sweden.

When he immigrated to the United States, he 
became involved with the Industrial Workers of 
the World (IWW). He traveled all over our coun-
try helping unskilled workers’ organizing efforts, 
including time spent in the Pacific Northwest 
helping timber workers. For example, he was in 
Spokane for the 1909 Spokane Free Speech Fight.
In 1914, this young IWW organizer and song-
writer was arrested in Salt Lake City and charged 
with robbery and murder. He denied guilt. The 
Joe Hill case became a national and even inter-
national cause. Thousands had sung his songs, 
such as “Casey Jones,” “Pie in the Sky,” “Preacher 
and the Slave,” and “The Rebel Girl” on picket 
lines or wherever there had been labor struggles.
Barrie Stavis, author of a play about Hill, notes 
“The adherents of Joe Hill say that he was framed 
… shot by the state of Utah not for the murder of 
a grocer and his son, but because he was Joe Hill, 
labor’s poet, the man who wrote songs express-
ing the deepest needs of the working class… 
(and) because he was a member of the Industrial 
Workers of the World; the most militant section 
of the labor movement at that time.”
According to the most recent book about 
Hill,  The Man Who Never Died (2011), by 
William M. Adler, it has been finally established 
that Hill was not guilty of the robbery of a small 
grocery store and murder of the grocer and his 
son — and that there truly was a woman whose 
reputation he was insistent on protecting — and 
that he simply couldn’t believe even the state of 
Utah would purposely convict a person on the 
basis of information that was completely wrong 
and for which there was credible and accurate 
information to prove innocence.
On Nov. 19, 1915, he was murdered by a Utah 
firing squad. His last words were reputed to have 
been: “Don’t waste time in mourning – organize!”
“The Ballad of Joe Hill”, written by Earl 
Robinson, a Seattle composer, and lyricist Al 
Hayes back in the 1930s, is known, and sung, 
all over the world.

Labor HistoryLabor History

Subtle signals can drive performance

Like many Ed Wells Partnership (EWP) 
courses, an upcoming seminar titled 
“MicroInequities: The Power of Small” 

emphasizes improving performance in the work-
place. But rather than providing technical aero-
space training, the class focuses on the critical 
importance of the subtle signals in daily interac-
tions that can impair or enhance the cohesiveness 
and productivity of a work group.
We think we communicate with language, said 
instructor Stephen Young to nearly 100 par-
ticipants in Renton. Actually, he said, it’s the 
inflection, attitudes, gestures, expressions and 
other minor, often unconscious, signals we send 
that truly convey meaning. 
These “micromessages” not only impact people’s 
self-esteem and feelings of inclusion, but also 
have a “direct, hardwired connection to bottom-
line performance.”
That performance-centered message, based on 
research conducted at MIT, resonated with the 
participants. EWP is bringing back the class later 
this month.
“My work group could benefit from this,” said 
Patricia Blankenship, a SPEEA member and 
design engineer for the 737. “It’s really important 

that everyone feels their ideas are being listened 
to.”
In a follow-up survey, attendees rated both Young 
and the overall presentation 4.8 out of five. EWP 
Program Administrator Jessica Bonebright said 
the results were among the best she had seen for 
an Ed Wells course.

Upcoming 
‘Micromessaging’ sessions

• Everett, Oct 24, 1 - 5 p.m. 

• Virtual Boeing Education Network (BEN) 
– Part 1: Oct 25 from 11 a.m. to 12:30 p.m. 
and Part 2: Nov. 8 from 11 a.m.  12:30 p.m. 

These BENs are only available on those dates – 
unlike most BENs, which are also available on-
demand after the event.
Go to the EWP website at the Boeing intranet 
for more details.

 About Ed Wells Partnership
Ed Wells Partnership (EWP) is a negotiated con-
tract benefit for represented employees at The Boeing 
Company to develop and enhance their careers 
through technical and professional training, con-
ferences, book clubs, mentoring and career coaching. 

Coming soonComing soon

POSTAL REQUIREMENTSPOSTAL REQUIREMENTS

Accidental 
email opt-out

If you were receiving SPEEA emails and 
haven’t recently, you may have accidentally 
unsubscribed. To sign back up for home 

emails, send a note to speea@speea.org. For 
workplace emails, ask your Council or Area 
Rep if you’re still on their email distribution list.
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SPEEA:  Nothing worth accepting 
in Boeing’s contract offers
continued from page 1

WichitaWichita

 Training/events
See online calendar for details/RSVP where you plan to attend

Puget SoundPuget Sound
Pension and retirement seminar

with SPEEA Benefi ts Director Matt Kempf

Wednesday,Oct. 24
SPEEA Tukwila, at 5 p.m.

Boeing Retirement 
Process overview

Monday, Oct. 1
SPEEA Everett, 4:30 to 6:30 p.m.

Tuesday, Oct. 30
SPEEA Tukwila, 4:30 to 6:30 p.m.

Boeing only - Pension and 
retirement seminar

with SPEEA Benefi ts Director Matt Kempf

Tuesday, Nov. 27
SPEEA Wichita, at 5 p.m.

remain laser focused on getting a contract. A 
strong no vote from members allows us to go back 
to the negotiations table with more authority.”
“As far as I’m concerned, there’s not a damn 
thing good in these offers,” said Dave Watt, 
president of the Engineering Retirees Society. 
“I hope members vote it down. It affects me, 
but I can’t vote.”
Watt, along with other retirees, including past 
SPEEA President Cynthia Cole, picketed Boeing 
Corporate offices in Seattle Sept. 26. 
Formal negotiations with Boeing opened in April 
after the company rejected SPEEA’s proposal to 
simply extend existing contracts. SPEEA present-
ed a full contract proposal to Boeing on June 15. 

When Boeing finally revealed its complete offer 
Sept. 13, the cuts and takeaways were significant.
“For a company experiencing record profits, 
orders and financial success, these offers fail 
at every level to recognize the contributions 
and sacrifices made by engineers and technical 
workers,” said Ray Goforth, SPEEA executive 
director. 

Above shows the standing-room only hot 
dog rally at the Developmental Center 
Sept. 25 with SPEEA Negotiation Team 
members Ron Shoemaker (standing left) 
and Ryan Rule. The sign shows support 
for SPEEA in Auburn. Below are members in Oregon Sept. 27 with Rich 
Plunkett, SPEEA director of strategic development, and SPEEA Negotiation 
Team member John McLaren. Lower right: Members rally at the Thompson 
site Sept. 26. 


