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Shown above (from left) Karina Adame-Meza, a 
mentor, and recent high school graduate, and Johnesha 
Shelby, a high school senior. They are robotics team 
members helping elementary students participate in 
a LEGO League competition, which is part of ‘For 
Inspiration and Recognition of Science and Technology’ 
(FIRST). The Northwest Council allocated grants 
related to robotics, LEGO competitions and other 
science and technology programs for students. 

About 10 high school students on the 
High-Tekerz robotics team turn a 
LEGO-building exercise into ‘gra-

cious professionalism’ as they mentor younger 
students at Shorewood Elementary school in 
Burien, Wash. 
Karina Adame-Meza is one of the mentors help-
ing with the after-school program and the high 
school team’s robotics challenge. She credits her 
experience as a senior on the High Tekerz team 
last year for the three scholarships she received to 
pursue a college degree in engineering. 

“I owe everything I am to this program,” said 
Adame-Meza, who moved to the United States 
from Mexico five years ago.
For SPEEA Area Rep Dan Nowlin, this is 
one shining example of what FIRST can do 
for building young people’s interest in careers 
in engineering and technology. He’s also a 
mentor for the High Tekerz.
“Many of our students never imagined work-
ing in a STEM field – thinking it was beyond 
the realm of what was possible,” he said. 
“Now, they’re on their way.”

Learn more about the High Tekerz and see the 
complete list of recipients of SPEEA grants 
related to science, technology, engineering and 
math (STEM) on page 8.
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Wichita negotiationsWichita negotiations

SPEEA members named 
Technical Principals
Congratulations to the 14 SPEEA mem-

bers who were recently named Technical 
Principals (TP) at The Boeing Company.

They went through a rigorous application pro-
cess to be recognized as experts in their field for 
their contributions to Boeing and the industry. 

They join 179 others who were named Technical 
Principals, a branch of the Technical Excellence 
program specifically geared toward Techs in the 
SPEEA bargaining unit. 

Technical Fellows (engineers) will be selected 
next year and Associate Technical Fellows are 
currently in the selection process. A formal 
announcement is expected in January. 

Boeing Commercial Airplanes 
(BCA) 
 Th omas J. Burns
 Christopher L. Carpenter

 Robert L. Collis
 Kyle K. Hagberg
 Mark A. Hanna
 Mark J. Nadvornick
 Gerald T. Power
 Mark J. Young

Boeing Defense, Space & Security 
 Kelly G. McIntosh

Engineering, Operations & 
Technology 
 Joseph M. Baratto
 Jeff rey W. Greene
 Juan W. Jordan
 Richard P. McDermott
 Daniel J. Wright

WEU at Main Table with 
Spirit AeroSystems

WICHITA –The SPEEA Negotiations 
Team started Main Table Oct. 29 with 
Spirit AeroSystems.

In preparation for Main Table, both sides have 
been meeting in subcommittees since Sept. 12 
to discuss non-economic articles in the contract. 
They reached tentative agreement on more than 
half of those articles.

Other non-economic issues remaining include 
SPEEA’s proposal to improve the Performance 
Management, retention and coaching processes.

“We’re still in heavy discussions (on these 
issues),” noted Bob Brewer, SPEEA Midwest 

director. “Having the tentative agreement in 
other areas of the contract gives us a head start 
on negotiations at Main Table.”

At Main Table, major issues include salary 
increases, benefits, retirement, overtime, bonus 
and vacation, in addition to finalizing other non-
economic parts of the contract. 

More SPEEA engineers are joining the union. 
SPEEA now represents the majority, who can 
cast their ballot on a contract offer when it’s 
‘lifted’ for a vote.

The WEU Spirit contract expires Dec. 1. 

Overseas labor connection
On a scholarship, Alex Ball, a union member and 
City Councilor in Nottingham, England, came to 
SPEEA for labor research. He interviewed SPEEA 
President Tom McCarty (right) as well as SPEEA 
Labor Representative Stan Sorscher and SPEEA 
Legislative Director Chelsea Orvella. As the 
recipient of the Nottingham Roosevelt Traveling 
Scholarship, Ball went to several cities in the U.S. 
to research ‘one-company’ towns. Boots Chemists 
(a pharmacy chain) has its headquarters in 
Nottingham, where it is a primary employer. Ball 
works at Boots and is a member of the Union of 
Shop, Distributive and Allied Workers (USDAW) 
and a member of the British Labour Party. 
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By Tom McCarty, SPEEA President

President’s Corner

B

 PagePage

 Keeping the faith
Over 95% of us told Boeing management 

their contract offer is not acceptable. 
The salary pools are not acceptable. The 

retirement provisions are not acceptable. The 
medical plans are not acceptable, and lastly the 
language that describes many of the important 
provisions is not acceptable. 
Since that rejection, your SPEEA negotiators 
and Boeing’s negotiators have not had any long 
meaningful talks. By the time you read this, I 
hope that will have changed. I do not know 
exactly when that will happen, but I know how 
to make it happen – and so do you.
In terms of other world events, our contract 
negotiations are certainly not one of the most 
important things going on right now, but it is 
important to us and our families. Frankly, the 
younger you are, the more important it becomes 
because the precedent set in these negotiations 
will affect your salary and benefits for the rest of 
your career at Boeing as well as how and when 
you are able to retire. 

Strategic, focused and resolute 
The best course for us, at this point, is to stay 
right on the course we have chosen. You have 
already shown Boeing management, the press 
and analysts, but most importantly each other, 
that we are strategic, focused and resolute.
Your negotiation teams know very well the sense 
of frustration that can arise when progress seems 
slow or fleeting, but let me be as clear as I can 
be. You have seen the management proposal and 
have absolutely rejected it. However that very 
proposal, or a reasonable approximation thereof, 
is still the goal of the company’s negotiators. I 
venture to speculate their strategy sessions center 
on how to improve that offer by the least amount 
necessary in order to garner just enough votes 
next time to get ratification. Remember, if half 
of us give in, then it takes only one vote to settle 
the issue.
I sometimes feel at a disadvantage because I can’t 
sit across from each of the 23,000 members to 
have a good discussion about what we’re doing 

and how we will maximize our ability to get the 
company to recognize our interests in the next 
offer.  If I could meet with every member once 
for an hour, it would take almost eight years.
Fortunately, there are more people than just me 
to meet with you and discuss just how we will 
get where we need to be. They are your Council 
Rep, your Area Reps, our SPEEA staff and the 
members of the negotiation teams who attend 
a lot of meetings and rallies to listen to your 
concerns and answer your questions.

Persistence pays
If we are going to complete a successful negotia-
tion, we need to keep the faith. We need to have 
faith in each other and faith that persistence and 
the refusal to settle for less is ultimately the best 
path to our goal. 
I have heard some members say we should go 
on strike as soon as we are legally able, which 
by my calculation, is probably no sooner than 
December 11. Since everybody I know at 
Boeing is very bright and thoughtful, then they 
soon realize it probably wouldn’t make sense to 
be on strike during the holiday shutdown. But 
I want our members to know that any decision 
to strike will be theirs. Frankly, I think we are a 
long way from that since there are many ways 
to keep our interests in front of management’s 
negotiators.
When we are at work every day earning our 
paycheck, we have the daily opportunity to 
remind management just how important we 
are to the success of Boeing. Every day, our 
customers count on us to deliver the products 
and services that have earned the respect of the 
entire aerospace community. Even the suspicion 
this might be interrupted can cause a great deal 
of anxiety.

Go forward
Those of you old enough to remember the 
newspaper cartoon strip “Pogo” may remem-
ber his famous line: “We have found the 
enemy, and he is us.” We are now in the eye 
of the storm. If we go back, we face the same 

maelstrom that lays ahead of us, so we may as 
well go forward. 
What we must guard against is talking ourselves 
into accepting less. Accepting less because we 
are impatient. Accepting less because we are dis-
couraged. Accepting less because we think we 
can’t change the outcome. Accepting less because 
we don’t plan to stay at Boeing. Accepting less 
because we’re going to retire soon. Accepting 
less because management thinks we’re greedy. 
Accepting less because average is OK.  Accepting 
less because if we don’t management will find 
someone else to do our job. We must not nego-
tiate against ourselves. We know what is right. 
Who would respect us if we settled for less than 
we deserve?
It can be hard to keep the momentum in these 
negotiations, especially when management 
makes every effort and takes every opportunity 
to present their arguments about maintaining 
our competitiveness. Why should we settle for 
an economic offer that does not acknowledge 
the premier position we enabled Boeing to 
assume in the global market place? I agree with 
management when asked if I want Boeing to be 
competitive. I think the answer is very evident 
– we all want Boeing to remain competitive. As 
long as we can attract and retain the talented 
workforce which enabled that competitiveness, 
we will. Keep the faith.
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View from bargainingView from bargaining

Long process to negotiate new Prof & Tech contracts
By Ron Shoemaker
Technical Unit Negotiation Team
SPEEA Northwest Vice President

As a 30-year Boeing 
employee, I’ve been 
through a number of 

contract negotiations. This 
year is unquestionably dif-
ferent. With the effort still 
playing out, a recap may help 
explain our situation.

 Attempt at early agreement 
After a quick settlement with the International 
Association of Machinists (IAM) in the fall of 
2011, Boeing approached SPEEA and suggested 
a similar approach with the possibility of an early 
agreement. Acting as the interim negotiation 
team, the Executive Board agreed and held a 
two-day meeting with Boeing.
At the meeting, SPEEA proposed simply rolling 
over the existing contract. Boeing rejected our 
proposal and proceeded to present information 
pointing to the company’s intent to make offers 
that cut wages and benefits. Our board made it 
clear that any offer that was below our existing 
compensation package was not in the best inter-
est of SPEEA members.
With the quick settlement off the table, the Prof 
and Tech bargaining unit councils elected nego-
tiation teams. Still hopeful for a somewhat early 
settlement, our SPEEA negotiation teams began 
meeting each week with Boeing in April. 
Once the joint sessions began, the company 
launched a campaign to convince SPEEA nego-
tiation team members that Boeing faced tough 
times and fierce competition. To remain com-
petitive, SPEEA members needed to accept less. 
A closer look at this “hardship” is helpful. 

Record sales, backlog 
and bottom line
Boeing’s 2012 first-quarter profit soared 58%, to 
$923 million compared to $586 million during 
the same period in 2011. Boeing sales increased 
34%, creating a backlog of orders valued at $308 
billion. Second-quarter profit increased to $967 

million, and revenue jumped 21% to $20 billion. 
None of this was reflected in the offer Boeing 
presented to SPEEA. 
The company’s across-the-board cuts were not 
salvageable. So our negotiating teams sent them 
to SPEEA members. A strong rejection sent a 
message to Boeing that the company must nego-
tiate with our elected teams. Doing otherwise is 
not in its best interest. Despite the overwhelm-
ing rejection, the company’s goal still is to cut 
SPEEA engineering and technical members’ total 
compensation package.
Some of you are wondering what happens now? 
After members voted to reject the company offers 
by 95.5% and 97%, Boeing negotiators seem 
confused. What they (the company) believed 
and stated to us (SPEEA) is the SPEEA nego-
tiating team is representing ONLY a cranky 
few SPEEA members. Many on the company 
team believed our members would agree with 
cost shifting, elimination of benefits, stripping 
away basic contract rights and granting Boeing 
the ability to revise key elements of the contract 
at any time. Boeing negotiators said their offer 
recognized and rewarded the contributions of the 
engineering and technical work force. 

 No gains
Those offers provided no economic gains for 
members and their families. Worse, they set us 
back by providing raise pools short of the infla-
tion rate. It is an individual economic loss for 
all SPEEA members. Boeing shifted additional 
expenses on members, including increases in 
medical co-pays for less coverage and an assort-
ment of cuts, penalties and takeaways that all 
mean less for SPEEA members. 
We all know Boeing rewarded the shareholders, 
top-level executives, and middle-level executives. 
What is the executive contribution for these 
inflated rewards? 
In my opinion, Boeing’s focus changed in the 
mid-90s from a company that wanted to be a 
successful aerospace company to a company 
focused on creating wealth for executives and 
shareholders. 
SPEEA members’ contributions to the over-
whelming success of Boeing are recognized 

worldwide. Our members are recognized as the 
best and brightest in aerospace. Why are these 
simple facts not relevant to Boeing Corporate? 
Chicago is focused not on company success, 
it is focused on Wall Street and shareholders. 
How many aircraft have been designed, built and 
delivered to customers by Wall Street?   

 Out of touch
Boeing Puget Sound is a subordinate of Boeing 
Corporate Chicago. Corporate is out of touch 
with our members and these negotiations. As an 
example, our negotiations take place in rooms 
filled with Boeing senior vice presidents and 
company subject matter experts. On our side are 
SPEEA negotiation team members, staff experts 
and legal counsel. We are ready for substantive 
talks. However, at recent meetings, the only one 
talking on the Boeing side is the representative 
from Boeing Corporate in Chicago.
In the coming weeks, our SPEEA negotiating 
teams will make recommendations to members 
to help obtain suitable contracts. Members sacri-
fice family, friends and personal time for Boeing. 
It’s inconceivable this dedication be rewarded 
with benefits cuts, reductions in salary growth, a 
less valuable retirement benefit and cuts to career 
education programs. 
Our Prof and Tech teams will continue to inform 
members about progress or lack of progress at the 
negotiation table. In the future, we may request 
full member support to remind the company 
you are serious about a contract that respects our 
contributions now and in the future. 

 About our future
These negotiations are about more than just 
existing members. We share Boeing’s stated 
goal of “attracting and retaining the best and 
brightest.” The best way to achieve this goal is 
to provide and maintain good pay, benefits and 
career growth. The simple answer is to respect 
the contributions made by everyone involved in 
the success of the company. Contract offers that 
do that will attract the best and brightest new 
engineers and technical workers. Those offers 
will also keep the knowledge and experience of 
existing workers around long enough to train 
the next generation of workers. 

Ron Shoemaker



SPEEA accelerates negotiations 
At the SPEEA negotiations teams’ urg-

ing, joint negotiations were recently 
accelerated following members’ over-

whelming rejection of The Boeing Company’s 
initial offers.

SPEEA will continue to post news and updates 
to the questions members are asking at www.
speea.org. To show support, continue to wear 
red on Wednesdays and participate in meetings 
and events to show solidarity. 

Pension impact
Highlighting the value of the pension, a SPEEA 
contract benefit that Boeing wants to take away 
for new hires, SPEEA urged members to check 
what their pension is currently worth.

Go to Total Access to get an estimate of your 
pension amount (a monthly payment after retire-
ment) and then compare that to what an annuity 
would cost to provide the equivalent monthly 
payment (see www.speea.org for details). 

Impact on EWP budget
Boeing wants to cut funding for Ed Wells 
Partnership (EWP), a training benefit for 
SPEEA-represented engineers and techs to fur-
ther their careers. In the first offer, which mem-
bers rejected, the proposed funding would have 
cut EWP’s operating budget by nearly 25%. 

“There are many costs we can’t control, and 
we’ve cut ‘fat’ from everywhere else possible,” 
said Maria Nelson, SPEEA EWP co-director.  
“The only other place is to reduce the number 
of programs we offer.”

Since 2008, EWP had more than 42,000 stu-
dents taking part in training, professional devel-
opment and conference grants. 

“More and more people (in the SPEEA bar-

gaining units) are relying on EWP to provide 
skills they can’t get anywhere else at Boeing,” 
said Nelson. “We already have waiting lists, 
and with rising costs, we’ll have to turn even 
more away.”

Labor charges for intimidation
During various “Red Shirt Walks,” Boeing pho-
tographed and videotaped SPEEA members who 
participated. Several SPEEA members with 
Boeing camera passes had their cameras confis-
cated and their photos deleted.

Federal law protects employees’ right to engage 
in concerted (union) activity free from Boeing 
interference or intimidation, which is why 
SPEEA filed Unfair Labor Practice (ULP) 
charges with the National Labor Relations 
Board Oct. 5.

While Boeing has a legitimate interest in restrict-
ing photography in some circumstances, a carte 

blanche prohibition in non-work areas like 
lunchrooms, parking lots and walkways is so 
broad it infringes upon SPEEA members’ rights 
to engage in concerted activity.  

Contract provisions remain
The expiration date of a contract is a target date. 
The term “expiration” in the context of a collec-
tive bargaining agreement is misleading as the 
majority of contractual protections stay in place 
past the expiration date while the parties con-
tinue to negotiate. The only provisions that do 
not stay in place are the no strike / no lock-out 
clause, dues deduction, arbitration rights and 
the management rights clause.
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About 40 volunteers, including Council Reps, Area Reps and members, helped the Northwest Tellers Committee count 
more than 15,000 ballots Oct. 1. The vote count showed Profs rejected the offer by 95.56% (9,770 to 454) and Techs 
rejected it by 97.19% (5,327 to 154). 

Following the overwhelming rejection of Boeing’s initial contract offers, members rallied on red-shirt Wednesdays to show support for their SPEEA Negotiations Teams. 
Shown above are members outside of the Developmental Center in Seattle Oct. 3. 

Latest negotiations Latest negotiations 
news at news at www.speea.orgwww.speea.org

Prof and Tech contractsProf and Tech contracts



Annual open enrollmentAnnual open enrollment

 Comparing the top two plans
Puget Sound Traditional Medical 
Plan and Select Network Plan:

Traditional Medical Plan Select Network

 Plan Premiums*: EE ES EC ESC EE ES EC
Monthly $0.00 $0.00 $0.00 $0.00 $64.07 $128.14 $128.14
Annual $0.00 $0.00 $0.00 $0.00 $768.84 $1,537.68 $1,537.68

 Plan Benefits: In-Network Out-of-Network In-Network
Deductible $225** per person, $675 per family None
Out-of-pocket maximum $2,000 per person, $4,000 per family N/A

Network in Washington
Regence PPO

Nationwide BCBS PPO N/A
Regence PPO

Washington State Only
Network outside of Washington Any BCBS PPO None; emergency room coverag
USPSTF Preventive care 100% covered Not covered 100% covered 
General coverage after deductible 100% 60% 100%
Emergency room $50 copay; waived if admitted $50 copay
Office visits 100% after $15 copay 60% after deductible 100% after $10 copay
Inpatient care 100% after deductible 60% after deductible 100% covered 
Outpatient and facility care 100% after deductible 60% after deductible 100% covered 
Non-preventive lab and x-ray 100% after deductible 60% after deductible 100% covered 

 Prescription Drugs: Traditional Medical Plan Select Network
Generic retail 90% covered ($5 minimum copay, $25 maximum) $5 copay
Formulary brand retail 80% covered ($15 minimum copay, $75 maximum) $15 copay
Non-formulary brand retail 70% covered ($30 minimum copay, no maximum) $30 copay

Generic mail order $10 copay for up to 90 day supply $10 copay for up to 90 day su
Formulary brand mail order $30 copay for up to 90 day supply $30 copay for up to 90 day su
Non-formulary brand mail order $60 copay for up to 90 day supply $60 copay for up to 90 day su

* EE = Employee only
   ES = Employee and spouse
   EC = Employee and child(ren)
   ESC = Employee, spouse and child(ren)
** Or 0.225% of salary for individual/0.675% for 
family, whichever is greater

*** The deductible and out-of-pocket amount(s) may be 
met by one person or a combination of family members.

About the plan comparison chart

This is an attempt to generalize and summarize the plan 
provisions. For the actual plan provisions, please refer to 
your contract and/or summary plan descriptions.

A closer look at benefits for SPEEA Prof
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Open enrollment is set for Nov. 5 through 
Nov. 30 for more than 23,000 engineers 
and techs represented by SPEEA at The 

Boeing Company. Although possible, it’s unlikely 
the Prof and Tech contract negotiations will impact 
the annual open enrollment for the 2013 plan year. 

If you received a benefits packet in the mail from 
Boeing, here are a few things to consider:
Open enrollment – Th is is the only time of 

the year you can make routine changes to 
your health care. If you opt for a diff erent 
plan, changes take eff ect Jan. 1, 2013.

Deadline for correcting mistakes – If you 
change your benefi ts package, you will receive 
a confi rmation letter after open enrollment 

ends. Employees then have 20 days from the 
date on the letter to request a correction. 

Open-enrollment lunchtime meetings –
Your Council Rep can schedule a lunchtime 
meeting with SPEEA staff  to dive into the 
details about the plans. 

Checklist for open 
enrollment
1. Compare & Choose a 

Medical Plan: 
o Traditional Medical plan (TMP)
Th e Traditional Medical Plan makes 

the most sense for most members.  

If you need expensive non-formulary 
prescription drugs and can’t get them v
mail-order, you may wish to consider 
another medical plan.

o Select Network:
Th e Select Network Plan has no 

network outside Washington state and
no out-of-network benefi ts. Outside 
of Washington state, only claims from
emergency room visits will be paid. 

When comparing the Select Network 
medical plan with TMP, don’t forget t
fact that the annual premiums require
for the Select Network plan are more 
than three times the amount of the co
responding TMP annual deductibles.

o Group Health

Boeing op
enrollme

Nov. 5-30
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Flexible 
Spending 
Accounts (FSA)

The Healthcare Flexible 
Spending Account (FSA) is an 
option for those who want to 

pay eligible medical expenses income 
tax-free. 
Keep in mind:

• Your entire annual election is 
available immediately. You do 
not have to wait for the fund to 
accrue.

• FSA funds can be used to reim-
burse your out-of-pocket costs 
such as co-pays or deductibles 
for medical, dental and/or 
vision.

• Funds do not carry over from 
year to year – you have to use it 
or lose it. 

Which dental plan 
is right for you? 

Puget Sound

The SPEEA-IFPTE Local 2001-Boeing 
contracts provide three dental plan 
options in the Puget Sound. All three 

are free from premium contributions.
Washington Dental Service (WDS) 
Preferred Dental 

This is recommended for the vast majority of 
SPEEA-represented employees. For the highest 
benefit, plan to use an in-network Washington 
Dental Service (WDS) PPO dentist. Nationwide 
in-network coverage is available, using the 
National Delta Dental PPO networks. In 
Washington state, PPO Network and Premier 
Network dentists are prohibited from billing you 
the difference between the charged and the maxi-
mum allowable rate, known as “balance billing.”
Washington Dental Service (WDS) 
Scheduled Dental Plan

The Boeing Scheduled Dental Plan is admin-
istered by Washington Dental Service (WDS). 
There is still no network of providers, and cov-
ered employees can use any licensed dentist in 
the U.S. The reimbursable fee schedule will 
remain the same.
WDS Prepaid Dental

This is a ‘buyer-beware’ plan, because SPEEA 
receives more complaints on this plan than the 
other two plans combined. 

SPEEA is on 
Facebook
Like Us

Helpful tips make 
a difference 
in close-out

Everett Council Rep 
Janet Covarrubias, a 
technical designer, is 

one of many members who 
take a different approach to 
Performance Management 
(PM) because of what she 
learned from a class offered 
by SPEEA. 
“As a long-time Boeing 
engineer, I was surprised by 
how much I didn’t know,” 

she said. “What I found out was very helpful.”
SPEEA Contract Administrator Steve 
Spyridis developed the PM classes specifically 
for lunchtime meetings in the workplace to 
reach as many people as possible. As a former 
lead engineer, he’s experienced firsthand the 
PM process and wants members to understand 
the connection between the PM, salaries and 
retention ratings.
“He offers great tips and has helped so many 
people in my area, especially new people,” she 
said. 
But it’s also helpful to members such as 
Covarrubias who has worked at Boeing for 
more than 25 years.
“There are ways to make PM very beneficial, 
even when there aren’t performance issues,” 
said Covarrubias. “I learned how to work 
with my manager to better clarify and define 
goals.” 
Hosting the class is one way Covarrubias likes 
to help members in her district. 
“I was a longtime Area Rep and wanted to 
become a Council Rep so I could help people in 
the workplace,” she said. “I saw what a positive 
influence SPEEA could have in the workplace 
and I wanted others to realize the benefits of 
SPEEA.”

Learn more
To attend a lunchtime meeting on PM close-
out tips, ask your Council Rep to schedule one. 
To find the Council Rep nearest you, go to 
www.speea.org (See drop-down menu under 
‘Member Tools.’) 

7  SPEEA SPOTLITENOVEMBER 2012

via 

d 

m 

the 
ed 

or-

Group Health has essentially no 
network outside the Puget Sound 
and does not cover out-of-network or 
out-of-area benefi ts. Only claims from 
emergency room visits will be paid. 

 J.D. Power and Associates awarded 
Group Health “Highest Member Sat-
isfaction among Commercial Health 
Plans in the Northwest Region” in 
2011.  

2. Check if your dentist is contracted with 
Washington Dental Service

o More than 60% of members and their 
families are in the Preferred Dental 
plan. Check the participation level of 
your dentist at www.deltadentalwa.com. 
If your dentist is in the Delta Dental 
PPO or in the Delta Dental Premier 

network, you should be 
enrolled in the WDS PPO 
Dental Plan.  

3. Flexible Spending Account 
(FSA)

o Once you looked at your 
costs for last year and 
choose a medical and dental 
plan for next year, it is time 
to estimate your 2013 costs 
and consider setting aside 
‘tax-free savings. See related 
article for details (below).

Benefits overview 
for Boeing Wichita

WICHITA - Since this is the first open 
enrollment since Boeing Wichita 
plant closure negotiations, SPEEA 

Benefits Director Matt Kempf will discuss the 
differences in Boeing benefit plans at a special 
session.

Kempf will offer the same overview at 5 p.m., 
Tuesday, Nov. 6, and again at 5 p.m., Wednesday, 
Nov. 7. Both are at the SPEEA Wichita office 
(973 S. Glendale St.).

Space is limited – please RSVP to vickim@
speea.org or call (316) 682-0262.

Pension and retirement seminar
In addition, Kempf will present an over-
view of the SPEEA-Boeing contract benefits 
related to retirement planning at the Wichita 
office, at 5 p.m., Tuesday, Nov. 27.  This is 
only for SPEEA-represented engineers at 
Boeing Wichita.

pen 
ent
0

Janet Corarrubias
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‘Gracious professionalism’
Editor’s Note: Dan Nowlin, a SPEEA Area 
Rep and High Tekerz mentor, addressed the 
Northwest Council to support high school 
robotics when the Council voted to allocate 
grants related to science, technology, engineer-
ing and math (STEM) programs. 

By Karen McLean
SPEEA publications editor

BURIEN, Wash. – When SPEEA 
member Dan Nowlin, an engi-
neering technician at Boeing, 

joined his son David, 17, at a kick off 
meeting for the High-Tekerz, a 4-H 
robotics team in the Highline school dis-
trict, they were both intrigued enough 
to join the team.
After  six weeks building a robot that 
could shoot baskets and balance on a tilt-
ing bridge last spring, the High-Tekerz 
won the Engineering Inspiration Award 
in the Seattle regional competition of 'For 
Inspiration and Recognition of Science 
and Technology' (FIRST). This is the 
second highest honor in the competition.
Even more special for Nowlin was the transfor-
mation he witnessed in his son. “He went from 
hours of time on the X-Box to looking at a career 
where he could make real money making the 
games he loves,” Nowlin said. 
In the past year, Nowlin volunteered the equiva-
lent of three and a half months (550 hours) as 
one of about 12 mentors 
on a team of 25 students 
on the High Tekerz.
Although building a robot 
for competition is the 
focus, Nowlin is just as 
excited about what goes on 
behind the scenes through 
FIRST, which emphasizes 
the value of ‘gracious pro-
fessionalism.’ 

Core values 
FIRST focuses on building 
hands-on exposure to sci-
ence, engineering and tech-
nology skills. Along the way, 
the students also build self-
confidence, communication, 
and leadership skills as they 
focus on respect and ‘coop-
ertition,’ a blend of competi-
tion and cooperation.
To build a robot and com-
pete, FIRST high school 
teams come up with busi-
ness plans and budgets, in 
addition to computer pro-
gramming welding and 
soldering, for example. 

“Many of these kids never knew anything about 
manufacturing – some had never held a screw 
driver or knew what to do with a pair of pliers,” 
Nowlin said. “Being there and seeing the owner-
ship they take in the robot is inspiring.”
On a recent school night, after the team captain, 
Raj Nahal, a senior, gave an overview of the agenda, 
about a dozen students split into smaller groups 
with mentors, including Peter Zaches, another 

SPEEA member at Boeing. 
  “A lot of these kids would 
have never seen this kind 
of work and not have this 
experience otherwise now 
all of a sudden want to be 
engineers,” said Zaches, a 
systems engineer.
Alex Ebey, a senior on the 
High Tekerz, specializes 
in public relations, but he 
likes ‘everything’ about 
FIRST. “I wish more peo-
ple could get involved and 
meet new people.”
That welcoming spirit has 
made a world of difference 
for Mai Lam, a senior who 
recently joined the High 
Tekerz. She said she’s never 
felt so close to another group 
of students. “It’s the first time 
I felt like I belonged – and 
welcomed in a club.”
To learn more, includ-
ing how to volunteer on 
a robotics team, go to the 

state FIRST website at www.firstwa.org.

SPEEA NW STEM 
grant recipients
The Northwest Council passed a 
motion to fund STEM grants for the 
following groups. Although many 
grants are tied to FIRST robotics and 
Lego League, some are related to rock-
etry, a Science Olympiad and STEM-
related after-school programs. 

 Auburn Mountain View 
High School

Avia  on High School

 Ballard High School

 Bothell High School

 Canyon Creek Elementary

 Edmonds-Woodway High School

 Gladstone High School

 Graham-Kapowsin High School

 Highline School District  (4-H) 

 Ingraham High School

 Intel Computer Clubhouse

 Kimball Elementary

 Liberty High School

 Lynnwood High School

 Mar  n Sortun Elementary

 Mountlake Terrace High School 
(two separate teams)

 Skyline High School

 Snohomish Boys and Girls Club

 Society of Women Engineers

 Tahoma High School

 TEC High School

 U.S. Grant High School

 Woodinville High School

SPEEA supports STEMSPEEA supports STEM

Shown above from left, Fred Lueck, head coach of the High Tekerz, with 
Alex Ebey, a senior, Dan Nowlin, a mentor from SPEEA, Eduardo 
Torres, a junior, and Selena Vaiese, a senior. The High Tekerz are 
a 4-H robotics team open to any high school student in the Highline 
School District.

This is the High Tekerz Team #3574 robot for 
this year’s competition. In January, the team will 
build a new robot.  
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Labor Union Bill of Rights
The Labor Management Reporting and Disclosure Act of 1959 outlines the rights of union members. SPEEA-IFPTE Local 2001 reprints the following 
‘Labor Union Bill of Rights’ from the act every year as a reminder of your rights under federal law.

Bill of Rights
(29 U.S.C. 411) SEC. 101. (a)(1) EQUAL 
RIGHTS. - Every member of a labor organiza-
tion shall have equal rights and privileges within 
such organization to nominate candidates, to 
vote in elections or referendums of the labor 
organization, to attend membership meetings 
and to participate in the deliberations and voting 
upon the business of such meetings, subject to 
reasonable rules and regulations in such organi-
zation’s constitution and bylaws.

(2) FREEDOM OF SPEECH AND 
ASSEMBLY. – Every member of any labor 
organization shall have the right to meet and 
assemble freely with other members; and to 
express any views, arguments, or opinions; and 
to express at meetings of the labor organization 
his views, upon candidates in an election of the 
labor organization or upon any business properly 
before the meeting, subject to the organization’s 
established and reasonable rules pertaining to 
the conduct of meeting:  Provided, that nothing 
herein shall be construed to impair the right of 
a labor organization to adopt and enforce rea-
sonable rules as to the responsibility of every 
member toward the organization as an institu-
tion and to his refraining from conduct that 
would interfere with its performance of its legal 
or contractual obligations.

(3) DUES, INITIATION FEES, AND 
ASSESSMENTS. – Except in the case of a fed-
eration of national or international labor orga-
nizations, the rates of dues and initiation fees 
payable by members of any labor organization in 
effect on the date of enactment of this Act shall 
not be increased, and no general or special assess-
ment shall be levied upon such members, except:

(A) In the case of a local organization, (i) 
by majority vote by secret ballot of the 
members in good standing voting at a 
general or special membership meeting, 
after reasonable notice of the intention 
to vote upon such question, or (ii) by 
majority vote of the members in good 
standing voting in a membership refer-
endum conducted by secret ballot; or

(B) In the case of a labor organization, other 
than a local labor organization or a fed-
eration of national or international labor 
organizations, (i) by majority vote of the 
delegates voting at a regular conven-
tion, or at a special convention of such 
labor organization held upon not less 
than thirty days’ written notice to the 
principal offi  ce of each local or constitu-
ent labor organization entitled to such 
notice, or (ii) by majority vote of the 
members in good standing of such labor 

organization voting in a membership 
referendum conducted by secret ballot, 
or (iii) by majority vote of the members 
of the executive board or similar govern-
ing body of such labor organization, 
pursuant to express authority contained 
in the constitution and bylaws of such 
labor organization; Provided, that such 
action on the part of the executive board 
or similar governing body shall be eff ec-
tive only until the next regular conven-
tion of such labor organization.

(4) PROTECTION OF THE RIGHT TO SUE. 
– No labor organization shall limit the right of 
any member thereof to institute an action in 
any court, or in a proceeding before any admin-
istrative agency, irrespective of whether or not 
the labor organization or its officers are named 
as defendants or respondents in such action or 
proceeding, or the right of any member of a labor 
organization to speak as a witness in any judicial, 
administrative, or legislative proceeding, or to 
petition any legislature or to communicate with 
any legislator: Provided, that any such member 
may be required to exhaust reasonable hearing 
procedures (but not to exceed a four-month lapse 
of time) within such organization, before insti-
tuting legal or administrative proceedings against 
such organizations or any officer thereof: And 
provided further, that no interested employer or 
employer association shall directly or indirectly 
finance, encourage, or participate in, except as a 
party, any such action, proceeding, appearance, 
or petition.

(5) SAFEGUARDS AGAINST IMPROPER 
DISCIPLINARY ACTION. - No member of 
any labor organization may be fined, suspended, 
expelled, or otherwise disciplined except for non-
payment of dues by such organization or by any 
officer thereof unless such member has been (A) 
served with written specific charges; (B) given 
a reasonable time to prepare his defense; (C) 
afforded a full and fair hearing.

Any provision of the constitution and bylaws 
of any labor organization which is inconsistent 
with the provisions of this section shall be of no 
force or effect.

Civil Enforcement
(29 U.S.C. 412) SEC. 102. Any person whose 
rights secured by the provisions of this title have 
been infringed by any violation of this title may 
bring a civil action in a district court of the 
United States for such relief (including injunc-
tions) as may be appropriate. Any such action 
against a labor organization shall be brought in 
the district court of the United States for the 

district where the alleged violation occurred, or 
where the principal office of such labor organiza-
tion is located.

Retention of Existing Rights
(29 U.S.C. 413) SEC. 103. Nothing contained 
in this title shall limit the rights and remedies of 
any member of a labor organization under any 
state or federal law or before any court or other 
tribunal, or under the constitution and bylaws 
of any labor organization.

Right to Copies of Collective 
Bargaining Agreements
(29 U.S.C. 414) SEC. 104. It shall be the duty of 
the secretary or corresponding principal officer 
of each labor organization, in the case of a local 
labor organization to forward a copy of each 
collective bargaining agreement made by such 
labor organization with any employer to any 
employee who requests such a copy and whose 
rights as such employee are directly affected 
by such agreement, and in the case of a labor 
organization other than a local labor organiza-
tion to forward a copy of any such agreement 
to each constituent unit which has members 
directly affected by such agreement; and such 
officer shall maintain at the principal office of 
the labor organization of which he is an officer 
copies of any such agreement made or received 
by such labor organization, which copies shall 
be available for inspection by any member or by 
any employee whose rights are affected by such 
agreement. The provision of section 210 shall 
be applicable in the enforcement of this section.

Information as to Act
(29 U.S.C. 415) SEC. 105.  Every labor organi-
zation shall inform its members concerning the 
provisions of this Act.



Fun and games at SPEEA 
Wichita Fall Fest 
Despite a blustery turn in the weather, about 100 partici-
pated in the SPEEA Wichita Fall Fest, which also included 
karaoke. SPEEA Midwest Vice President Earl Carter, 
teamed up with his Northwest counterpart Mike Hochberg, 
and SPEEA Secretary Jimmie Mathis 
at the event hosted by the Midwest 
Membership Activities Committee and 
Young Professionals.Shown bottom right: 
‘Bat’ boy Ivan Miller, 5, is the grand-
son of SPEEA member Mike Killough. 
SPEEA member Rachel Bocobo (far 
right) and her husband, Ivan, are some of 
the many who took the stage for karaoke.
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IFPTE affiliation a ‘milestone’
By Jacob Wipf
SPEEA Communications intern

When the ballots were count-
ed for SPEEA affiliation with 
the International Federation 

of Professional and Technical Engineers 
(IFPTE), AFL-CIO, then-SPEEA President 
Craig Buckham professed himself “pleasantly 
stunned” by the result. Members who voted in 
the Oct. 13, 1999 election approved affiliation 
by a four-to-one margin. SPEEA became IFPTE 
Local 2001. In a column in the November 1999 
SPEEA Spotlite, Buckham called the affiliation 
success “a milestone, not an end to our journey.”
The vote represented the culmination of months 
of study and preparation. Throughout 1998, the 
SPEEA Organizational Planning Committee 
looked into the value of affiliation with another 
union. They set a list of criteria for prospective part-
ners, including SPEEA retaining its autonomy, low 
per capita dues and the larger union possessing the 
resources needed to bolster SPEEA’s organizing, 
recruiting and research efforts. At the end of the 
search, the committee had narrowed its selection to 
the one union that met all of these needs: IFPTE.
The committee hosted lunchtime meetings in 
the workplace to present their case. In September 
1999, the Council voted to send out a referen-
dum for members to vote on IFPTE affiliation. 
The referendum also included a vote to change 
SPEEA’s name from the Seattle Professional 
Engineering Employees Association to some-
thing that could reflect wider membership.
At the Council meeting the day after the affilia-
tion election, AFL-CIO President John Sweeney 
welcomed the re-christened Society of Professional 
Engineering Employees in Aerospace - IFPTE Local 
2001 into the “house of labor.” IFPTE President 
Paul Almeida, IFPTE Secretary-Treasurer Greg 
Junemann, Washington State Labor Council 
President Rick Bender and King County Labor 
Council President Ron Judd also attended to 

mark the historic occasion. 
Buckham stressed that even with the increase 
in resources and solidarity provided by joining 
the larger labor movement, there was plenty of 
hard work ahead.
The coming months would prove Buckham 
right and show the value of belonging to the 
labor community. On Oct. 18, less than a week 
after the vote, Main Table contract negotiations 
began with Boeing. Talks turned contentious as 
the company tried to extract takeaways from its 
workers even amid record corporate profits. In 
the 40-day strike that followed, SPEEA received 
the support of fellow AFL-CIO unions. 
Aviation journalist and striking engineer Ron 
Wanttaja reported at the time how “sympathetic 
brethren” such as the Teamsters refused to cross 
SPEEA picket lines, hampering everything from 
garbage service to the delivery of parts and put-
ting further pressure on Boeing to return to the 
bargaining table with a fair offer.
Partnership with the IFPTE and AFL-CIO con-
tinues to give SPEEA a strong voice on issues 
affecting its members. For example, when the 767 
tanker deal floated amid uncertainty, IFPTE used 
its Washington, D.C., connections to push for 
Boeing and its workers to get the contract. 
When the Wichita Technical and Professional 
Unit faced a re-certification election in 2004, the 
IFPTE provided full-time staff and other sup-
port that proved crucial in the successful effort 
to re-affirm the WTPU’s SPEEA representation. 
With around 26,000 members in a total IFPTE 
body of 80,000, SPEEA is now the largest local 
in the federation. As the IFPTE continues to 
grow, SPEEA’s legislative influence, capacity for 
organizing and ability to advocate for members 
grows with it.
[Editor’s Note: Jacob Wipf wrote this while at 
SPEEA this summer. He’s back at Arizona State 
University where he’s studying history.]

SPEEA historySPEEA history

Export planes, 
not jobs

By Stan Sorscher
SPEEA Labor Representative

Our jobs depend on trade. 
We are all in favor of 
trade. The logic is sim-

ple. We make products the rest of 
the world wants to buy.

At the same time, many SPEEA-represented jobs 
have been outsourced, and many of our work pack-
ages went to global suppliers. 
The public debate seems to assume that all trade 
is good, more trade is better than less trade, and 
therefore maximum possible trade is always the 
best policy. 
That’s not true. No academic theory supports 
the principle of maximum possible trade, and 
centuries of trade history prove that perspective is 
wrong. We are over-consuming imported goods, 
and under-producing domestic goods. 
Our current trade policies are well designed 
for short-term gain and investor returns. 
They perform very badly for workers, fami-
lies and communities, and their shortcomings 
are becoming more apparent as time goes on. 
Other countries pursue national manufactur-
ing strategies. They consume fewer imports and 
they produce more exports. China, Japan, Korea, 
Singapore and Germany industrialized rapidly in the 
last century using national manufacturing strategies. 
The Chinese government made a strategic com-
mitment to develop a globally competitive aero-
space industry, and they allocated $35 billion to 
accomplish that. Airbus and the European Union 
followed a similar course, and successfully estab-
lished a formidable aerospace industry in Europe. 
No country in the world is purely free trade or 
purely protectionist. We need coherent manufac-
turing and trade strategies that recognize global 
realities and build a strong manufacturing base 
in our domestic economy. 
Join us in discussions on this subject at the 
SPEEA Puget Sound halls.
• Monday, Nov. 12 - Tukwila, at 5 p.m.
• Tuesday, Nov. 13 – Everett, at 4:30 p.m.
Please RSVP to Chelsea Orvella, SPEEA leg-
islative director, at chelseao@speea.org, and 
note where you plan to attend. You can also call 
Orvella at (206) 433-0991, x1202.

Trade rally 
SPEEA members will join the Washington Fair 
Trade Coalition and Canadian labor delegates for 
a rally at the Peace Arch (border crossing) at 1 
p.m., Saturday, Dec. 1. Be part of a cross-border 
movement for sustainable trade. RSVP: chel-
seao@speea.org.
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Tips on making requests 
for training approval

R ebekah Hewitt , 
an engineer on 
the Boeing KC-46 

Tanker program, wanted 
to attend two Ed Wells 
Partnership (EWP) classes 
this year. Because the budget 
was limited for covering her 
time, she needed to make a 
strong case to her manager.

As an Ed Wells Ambassador 
who counsels other SPEEA-

represented employees on ways to do this, she 
followed her own advice.

Tips for getting approval
• Plan ahead - Review the full list of EWP 

classes being offered for the year in the 
Course Catalog on the Boeing intranet at 
edwells.web.boeing.com and select a few 
that would most benefit your skills and 
advancement.

• Prepare - Identify areas from your 
Performance Management evaluations 
related to the classes you selected. To help 
find relevant training, look at your job code 
competencies (search for “SJC” on the 
Boeing intranet) to see if you could improve 
in these areas by taking the EWP class.

• Consider your manager - How could the 
knowledge gained benefit your manager 
and the rest of your team?

• Write it down - List the class objectives 
and note how they meet your interests as 
well as your manager’s. Include ways you 
can use and share this information after 
the class is over.

• Make the ask - Talk with your man-
ager before applying for the class. Make 
the request during your Performance 
Management meetings (Define, Interim 
or Closeout), if possible.

Hewitt wanted to attend both the Information 
Assurance class and the Essentials in Leadership 
series.

“I shared with my manager that the material 
presented in the Information Assurance class was 
directly related to my work statement, and the 

knowledge transfer and workforce continuity are 
important to the company,” said Hewitt. “For 
the leadership classes, I’ve taken on some initial 
leadership responsibilities and noted how these 
classes would help me do more within my group.”

For both classes, she detailed her plan to use the 
information and share it with others. As a result, 
she received approval to attend both courses. 

If you need help developing your business case, 
contact an Ed Wells Ambassador. Also check out 
EWP’s offerings during lunch, after work and 
Saturday classes in the EWP Course Catalog and 
the bi-weekly EWP emails. Book clubs and weekly 
Boeing Education Network (BEN) presentations 
(videos available on-demand) don’t require man-
agement approval but may need coordination with 
management for limited amounts of flex time.

Ed Wells Ambassadors
Ed Wells Partnership Ambassadors can help 
answer questions about EWP training and 
career development resources available to 
SPEEA-represented employees.

 Developmental Center (Seattle): 9-51 
Bldg. – Roger Aisaka (206) 662-2727

 Duwamish (Seattle): 11-14 Bldg. – 
Paul Magnussen (206) 766-3625

 Everett: 40-22 Bldg. – 
Alexa Kulczyk (425) 266-1393

 Everett: 40-26 Bldg. – 
Shannon Moriarty (425) 387-2557

 Mukilteo, Wash.: 7-20 Bldg. – 
Rebekah Hewitt (206) 544-8658

 Plant II (Seattle): 2-122 Bldg. – 
Th eryl Johnson (253) 657-6904

 Renton: 4-17 Bldg. – 
Charles Tatel (425) 736-1933

 Utah: 1701 Bldg. – 
Vernon Hardy (801) 315-2396

A November day 
to remember 
By Ross K. Rieder, president
Pacific Northwest Labor History Association

I have told this story more than once, but this 
is a special occasion. Back in the early 1990s, I 
was working as an organizer at the Snohomish 

County Labor Council. At some point, I visited 
an exhibition of paintings by Jack Gunter, a 
Camano Island painter of note in the Northwest 
region of Washington state. There, I discovered 
his large two-part painting/interpretation of the 
event known as the Everett Massacre.
Realizing that Jack was not likely to sell it to someone 
to hang on the wall over their fireplace, I suggested 
we negotiate a price so we could get it on the wall 
of the Everett Labor Temple. Jack agreed on a price. 
I went back to the labor temple to raise individual 
contributions until I met that price. It’s a stunning 
picture, and I admire it every time I’m in that build-
ing. And, now it’s on the front cover of the 2013 
labor history calendar produced by PNLHA.
That’s the story of the painting. Here’s a brief 
recap of the story of the event.
On the 5th of November, 1916, two boat loads 
of workers and International Workers of the 
World (IWW) members traveled from Seattle 
to Everett to hold a free speech demonstration 
in support of striking shingle mill workers in 
Everett as well as the right to exercise the First 
Amendment to the U.S. Constitution — a right 
severely compromised by the county sheriff 
under the influence of the mill owners.
Shingle mill workers were on strike because mill 
owners refused to live up to their promise to raise 
wages when the price of cedar went up after the 
workers and unions had conceded wage rates 
when the price of cedar went down.
Members of the IWW saw this as an opportunity 
to organize and provide support to striking work-
ers. They went to Everett to speak in support of 
the strikers, and against the mill owners and the 
economic system they represented. Many heads 
were banged, teeth loosened, and a major beating 
took place at an Interurban Railway station in 
late October 1916.
The IWW (aka Wobblies) planned the return visit 
for Sunday, Nov. 5. The county sheriff and his 
businessmen posse met them at the pier. Someone 
fired shots. Five workers on the boat were dead. 
Probably another dozen were shot in the water 
after the boat pulled away. A couple of business-
men deputies died from shots in the back.
This event is usually forgotten in most history 
books, and we have yet to see a TV documentary 
or a feature movie about it in the theater.
But Jack Gunter’s painting keeps the memory 
alive. The Snohomish County Labor Council 
members and anyone who walks in the Labor 
Temple and happens to look above the mailboxes 
gets the message.

Rebekah Hewitt



Taking action for workers’ rights

In support of labor rights and fair pay, the 
SPEEA Council voted last month to approve 
two motions to send donations to workers 

struggling to feed their families and improve 
their working conditions.
One motion calls for support of the locked-
out Bakery, Confectionery, Tobacco Workers 
and Grain Millers (BCTGM) who worked at 
American Crystal Sugar. 
About 1,300 workers were forced out of their 
jobs more than a year ago due to the compa-
ny lockout after 90% of them voted to reject 
the company’s ‘final’ offer. The offer had not 
changed in 11 sessions since negotiations began 
to replace the expiring contract. 
David Berg, CEO of American Crystal Sugar 
held a lunch for workers the month before the 
lockout as a reward for the historic levels of 
profitability. He then rewarded himself with a 

23% raise, boosting his total compensation to 
$2.4 million.
The SPEEA motion also called for members to 
support a boycott declared by the AFL-CIO and 
sign a petition at www.aflcio.org/endthelockout. 

Support for Wal-Mart workers
Across the country, Wal-Mart warehouse and 
store workers are taking part in strikes, rallies and 
civil disobedience for better working conditions, 
improved staffing and health benefits.
See the OUR Wal-Mart declaration for respect 
at www.forrespect.org. Learn about the success 
of warehouse workers at Wal-Marts in California 
and Illinois targeting health and safety concerns 
at www.warehouseworkersunited.org. 
See both SPEEA Council motions at www.
speea.org (look under SPEEA Councils).

WichitaWichita
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 Training/events
See online calendar for details/RSVP where you plan to attend

Puget SoundPuget Sound
Export planes, not jobs

Monday, Nov. 12
SPEEA Tukwila at 5 p.m.

Tuesday, Nov. 13
SPEEA Everett at 4:30 p.m.

Pension and retirement seminar
with SPEEA Benefi ts Director Matt Kempf

Tuesday, Nov. 20
SPEEA Everett at 4:30 p.m.

SPEEA 101 
Monday, Nov. 26

SPEEA Tukwila at 5 p.m.

Wednesday, Nov. 28
SPEEA Everett at 4:30 p.m.

Photos with Santa at SPEEA
(Drop by between 10 a.m. and 2 p.m. at either hall)

Saturday, Dec. 1, SPEEA Everett

Saturday, Dec. 8, SPEEA Tukwila

Holiday Lights Tour*
Thursday, Dec. 6

Meet at SPEEA Wichita offi  ce at 5:30 p.m.

RSVP: vickim@speea.org by Dec. 3

Bowling with Santa*
Saturday, Dec. 8 

Derby Bowl, from 1:30 to 4:30 p.m.

RSVP: vickim@speea.org by Dec. 3

*These free events are for members and their immediate 

families, hosted by the SPEEA Midwest Membership 

Activities Committee (MAC).

Labor support for workforce training
SPEEA members on Community & Technical College (CTC) advisory committees met Oct. 24 with Joan Weiss, 
college liaison for the Martin Luther King County Worker Center, AFL-CIO, to talk about labor’s role in workforce 
training. SPEEA members provide technical expertise on how training programs relate to real world applications. 
Shown above at the meeting (from left): Jim Gillan, SPEEA retiree, Chelsea Orvella, SPEEA legislative director, 
TJ Johnson, SPEEA Council Rep, Ken Atkinson, SPEEA member, Stan Sorscher, SPEEA staff, Weiss (not visible 
in photo), and Gary Mansell, SPEEA member, who is also an Associate Technical Fellow. Several SPEEA members 
currently serve on system-wide CTC advisory committees as well as specific engineering, drafting, computer science, 
manufacturing and aerospace programs at local two-year colleges. To find out more, contact Orvella at (206) 433-
0991, x1202 or email chelseao@speea.org.


