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Looking to the 

‘Next-Gen’

SPEEA grants support high school robotics 
Rahul Bhardwaj, a member of the Franklin High School Xbot Robotics Team #488, applies a SPEEA-sponsor 
sticker to the team’s robot at a regional competition in Seattle. Nearly 100 teams took part in the competition, which 
SPEEA helped to sponsor. Four SPEEA-sponsored teams, including Xbot Robotics, qualified for the championship 
organized by FIRST (For Inspiration and Recognition of Science and Technology). See details on p8-9.

SPEEA-Boeing salary charts 
p6-7

Prof and Tech 

NEGOTIATIONS 
see p12



WEU-Boeing members gain 
contract protections 

At a Wichita Engineering Unit (WEU) 
meeting and vote March 26, mem-
bers approved the contract extension 

SPEEA negotiated with The Boeing Company. 
The agreement secures terms and conditions 
(effects bargaining) regarding the impact of the 
plant closing on union-represented engineers.  

Members voted 109 to 2 in favor of the agree-
ment, which protects contractual rights regard-
ing layoffs, transfers, benefits and pension. 
Details of the agreement are online at www.
speea.org. Boeing announced plans to close its 
Wichita site by 2013, with significant layoffs 
starting later this year.
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Arbitration date set for Palmdale case 

The case involving the contractual pay 
and benefits of more than 500 employ-
ees in California will finally go before 

an independent arbitrator May 16-18 after The 
Boeing Company spent several years trying to 
derail SPEEA’s efforts for resolution.
SPEEA is pursuing the arbitration on behalf of 
engineers and technical workers at Edwards Air 
Force Base and Palmdale who did not receive 
the benefits, and sometimes additional pay, of 
their SPEEA-represented coworkers for more 
than a decade. 
“The employer has fought us every step of the 
way, and we’ve won every step of the way,” said 
Rich Plunkett, SPEEA director of strategic 
development. “The company has been stonewall-
ing us from the very first information request.”
Starting in 2000, management at The Boeing 
Company began to secretly advertise and fill 

engineering and technical job openings as non-
represented. This resulted in a steady decline of 
SPEEA-represented engineering and technical 
jobs in California. 
After the company ignored information requests, 
SPEEA filed a formal grievance, and then sought 
an independent arbitrator to rule on the case. 
Boeing refused, forcing SPEEA to file a lawsuit 
to compel arbitration. Boeing failed to comply 
with an order from the U.S. District Court to go 
to arbitration, and then filed ‘unit clarification’ 
petitions with the National Labor Relations Board 
(NLRB) to preempt arbitration. The NLRB pro-
ceedings started in 2005 and concluded in 2011 – 
dragging out due to Boeing’s appeals. The NLRB 
concluded SPEEA’s bargaining unit covering 
employees in Washington and Edwards/Palmdale 
were appropriate and should not be altered.
SPEEA has represented engineers and techs in 
EAFB since 1976 and added Palmdale in 1989. 

Ballot count set for vote to join AMPA/SPEEA 

Ballots will be counted Thursday, May 10, 
in the Standards, Technical and Safety 
Pilots and Flight Training Simulator 

Instructors’ election to join the Airplane 
Manufacturing Pilots Association (AMPA) bar-
gaining unit of SPEEA.
The National Labor Relations Board (NLRB) 
conducted the election in the workplace April 17 
and set May 10 as the deadline for mail ballots 
for those on leave or working outside of Seattle. 
This election follows months of effort by the 
Organizing Committee of Standards, Technical 
and Safety Pilots, who were later joined by the 
Simulator Instructors after Boeing attempted to 

derail the effort.
"To those who vote, rest assured, our entire 
union is behind you,” said SPEEA President 
Tom McCarty.
Bill Reed, a Boeing safety pilot and member of the 
organizing committee, said the company’s actions 
in recent years convinced him to take action. 
“Outsourcing more of our work to contractors jeop-
ardizes Boeing’s reputation, our customer service 
and the future of flight training,” he said. “Joining 
SPEEA is the only way to protect our careers, our 
future and the far reaching reputation of Boeing.”
For more details, go to the AMPA button on the 
home page of www.speea.org.

Shown above from left: Lisa Clark (AMPA) and members of the Organizing Committee for Standards, Technical and 
Safety Pilots and Flight Training Simulator Instructors: Charlie Clayton, Joe Bracken, Robert Botnick, Bill Simmons, 
and Mike Coker.
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By Tom McCarty, SPEEA President

President’s Corner
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Negotiations – what we do and how we do it

The formal contract negotiations in Puget 
Sound began April 19. While most of 
SPEEA Prof and Tech unit members 

are in the Puget Sound region of Washington 
state, it’s important to remember members in 
Oregon, Utah, and California are also covered 
by the two contracts. The engineers and the techs 
each have their own team focusing on their sepa-
rate contracts. Both teams meet jointly with the 
company and coordinate our bargaining since 
the vast majority of our contract provisions for 
compensation, health benefits and retirement 
are identical.
I would like to provide all the members a 
progress report on the negotiations – com-
plete with details. Unfortunately, that is not 
possible, because there is no contract offer until 
we actually receive it from the company. When 
we do receive an offer, the Negotiation Teams 
will present them to the members for a vote. 
Until an offer is ‘lifted’ off the table, the terms 
can change.

Not like buying a car
Everybody probably has some negotiating expe-
rience but that does not directly apply to labor/
management negotiations with The Boeing 
Company. In these negotiations, we want to pre-
serve the relationship. When buying a car, if you 
don’t like the first deal, you can easily walk down 
the street to the next car dealer and see if they 
will meet your terms. You don’t have to maintain 
a relationship with the first dealer. The reality is 
that 22,000 of us aren’t going to walk down the 
street to the next aerospace manufacturer, and 
Boeing isn’t going to find 22,000 experienced 
employees to replace us.
A better analogy for labor-management negoti-
ations is negotiating with a spouse. A successful 
negotiation occurs when the interests of both 
parties are met. If one of the parties uses their 
power to enforce an agreement that does not 
meet the needs of the other party, the agreement 
is defective. The resulting conflict will begin to 
erode the relationship. These issues will grow 
until resolved. In labor negotiations, this usu-

ally results in more contentious negotiations 
the next time around.

What successful 
negotiations look like
There are some well-known approaches to suc-
cessful negotiations, but before we look at those, 
we have to agree on what a successful negotia-
tion looks like. If the agreement does not meet 
the needs of both parties, it is not durable or 
robust. Realistically, the party whose needs were 
not met will be figuring out how to circumvent 
the agreement before the ink is dry on the paper. 
Although it is tempting to take what you can by 
the exercise of sheer power, it will rarely produce 
the best outcome. In some negotiations, manage-
ment will have more power than the union, or 
think it does, and will be tempted to resort to 
power negotiations if it sees difficulties in getting 
the agreement it wants.
The initial difficulty in our negotiations is deter-
mining what we need in the agreement. If the 
relationship is to be preserved, we also need to 
understand management’s key interests. If we can 
keep the focus on both the interests of labor and 
management, we will have a much better chance 
of concluding successful negotiations. 

Back to profitability
Four years ago, SPEEA members had a big 
challenge in front of us to help Boeing back to 
profitability with the new airplane programs. 
Members gave the needs of the company a high 
priority, and Boeing is in much better shape 
today because of our work. In these nego-
tiations, we are now addressing the needs of 
SPEEA members. We expect to share in the 
success we helped to create for Boeing. Our 
expectation is to secure salaries, benefits and 
working conditions that reflect Boeing’s posi-
tion as the market leader in aerospace manu-
facturing and services.
We certainly don’t expect any ‘takeaways’ in the 
new contract. Members will not understand 
how, after making Boeing’s success a high pri-

ority and achieving that success, they would 
be told that employee “costs” are too high. We 
are committed to the successful completions 
of these negotiations. We will know they were 
successful when we have a contract offer that 
provides market-leading salary and benefits that 
are commensurate with the value we bring to 
Boeing.

Adding value
We bring value to the enterprise, and we bring 
value to the careers of the members we repre-
sent. That will be seen again when the votes 
are counted in the election to determine if the 
Technical, Safety and Standards Pilots and 
Flight Training Pilot Instructors at Boeing will 
be represented by AMPA/SPEEA. These pilots 
are respected throughout the aviation industry 
as the leaders in flight training for Boeing. They 
organized to join with us to guarantee a better 
career and a bigger voice in their future.
Our numbers are growing, and this helps us all. 
Our solidarity gives us strength and the ability 
to negotiate a better future for all of us.



4  SPEEA SPOTLITEMAY 2012

SPEEA hosts AFL-CIO secretary-
treasurer at leadership 
convention/conference

SEATTLE – SPEEA 
w e l c o m e s  L i z 
Shuler, the AFL-

CIO’s secretary treasur-
er, to Seattle to address 
Council Reps at the 
annual convention, June 
8. Council Reps come 
from all eight bargain-
ing units in six states 
for the convention and 

Council meeting, followed by a day-long series 
of training workshops at the SPEEA Leadership 
Conference. 

During her brief visit, Shuler will tour the Boeing 
Everett factory with SPEEA and attend a fun-
draiser, hosted by SPEEA, for the Washington 
Young Emerging Labor Leaders (YELL). The 
fundraiser, Thursday, June 8, will bring together 
members of labor unions and social justice orga-
nizations from all over the state. 

WA-YELL fundraiser
Thursday, June 8, from 5 to 9 p.m.

Edgewater Hotel, Seattle
See www.speea.org for event details

About Liz Shuler
Shuler’s election in 2009 to AFL-CIO secretary 
treasurer was historic (she is the youngest labor 
leader to serve in this role) but not surprising, 
given her dedication to the labor movement and 
several successes on behalf of workers. 

When she was only 27, she challenged Enron 
Corp. and won a battle to stop them from dereg-
ulating electricity in Oregon. At the time, she 
was the state legislative and political director for 
Local 125 of the International Brotherhood of 
Electrical Workers (IBEW). She worked with a 
broad coalition of labor, community and envi-

ronmental activists to overcome Enron’s intense 
lobbying efforts. 

From there, she went on ‘loan’ to California’s 
labor unions fighting the anti-union attack on 
labor’s political efforts. When she arrived in 
California, union members were polling 70% 
in favor of the legislation. By focusing outreach 
and education through IBEW’s 40 locals across 
the state, more than 70% of IBEW members 
voted against the proposition, which was soundly 
defeated.

Continuing her career with IBEW, she moved to 
Washington, D.C., to work as an international 
representative in the political/legislative affairs 
department and then moved up to manage 11 
departments at IBEW as the executive assistant 
to the international president.

Few labor leaders have Shuler’s experience with 
different workforces, ranging from manufactur-
ing, to the service sector as well as professional 
employees.  She’s also active in the American 
Council of Young Political Leaders, where she 
successfully built a stronger labor component for 
emerging leaders under the age of 40.

She ran for AFL-CIO secretary treasurer on 
President Richard Trumka’s team with a focus 
on the next generation of the labor movement. 
She was instrumental in launching the Next Up 
Young Workers Summit in 2010. SPEEA sent 
two members to the initial conference, which 
continues to bring young labor leaders together 
from all over the country.

“We have to change the perception of unions,” 
she said in her bio on the AFL-CIO’s website. 
“We need to figure out how to make unions 
‘cool’ again and reconnect with people where 
they live. We’re about community.  We’re about 
people helping each other.”

SPEEA preparing lawsuit against Spirit 
AeroSystems over employee ratings

WICHITA – Due to Spirit AeroSystems’ 
refusal to honor the contractual 
grievance process regarding signifi-

cant and unilateral changes to the employee 
rating system, SPEEA is preparing to file a law-
suit to compel arbitration by an independent 
arbitrator.
SPEEA is pursuing this lawsuit on behalf of sev-
eral hundred engineers and technical workers 
whose Performance Management (PM) ratings 
suddenly dropped because of coporate perfor-
mance, not their own individual work. 
In the normal course of events, disputes regard-
ing alleged violations of the collective bargaining 
agreements would be taken to an independent 
arbitrator who would render a final judg-
ment. Spirit AeroSystems is refusing to honor 
the contractual grievance process.
The dispute arises from the unilateral implemen-
tation of a new PM process, when management 
adopted secret new rating criteria that down-
graded more than 900 employees based upon 
“company performance.”
“This wasn’t just moving of the goalposts,” 
said SPEEA Executive Director Ray 
Goforth.   “This was switching games alto-
gether. Employees who had been rated highly 
throughout the year suddenly found them-
selves rated as marginal performers because 
of upper managers’ mistakes.”
Performance ratings are used to grant raises, 
give promotions and in extreme cases, terminate 
employees. Steps in the process are negotiated 
and included in the union contract between rep-
resented employees and Spirit.
SPEEA also filed an Unfair Labor Practice 
(ULP) with the National Labor Relations Board 
(NLRB) because Spirit’s actions violate both the 
Wichita Engineering Unit (WEU) and Wichita 
Technical and Professional Unit (WTPU) con-
tracts.
“There is no way, on any level, the changes 
Spirit made treat employees with dignity or 
respect,” said SPEEA Midwest Director Bob 
Brewer. “Spirit’s values of open and honest 
communication do not stand up against their 
actions.”
SPEEA urges Spirit to return to the agreed-
upon evaluation process that rated employees 
on their individual work rather than something 
outside of their control such as the price of 
Spirit stock.
“The incompetent conduct of Spirit labor rela-
tions management is bleeding the company,” 
said Goforth. “Employees are voting with their 
feet.  Spirit has double-digit attrition among its 
engineering professionals and those that remain 
are calling upon the Board of Directors to replace 
the company’s management.”

Timeline of events 
• November 2011 – Spirit trained its 

managers on Performance Management 
ratings to align employee ratings with 
company performance without any 
discussion with the union or employees. 

• Feb. 1 - SPEEA filed a Step 3 Grievance 
on the 2011 Final Performance 
Management Rating changes.

• Feb. 13 – SPEEA filed Unfair Labor 
Practice (ULP) charges against Spirit 

with the National Labor Relations Board 
(NLRB) for failure to bargain.

• Feb. 28 – Spirit denied a SPEEA data 
request for Performance Management 
Define documents - stating they don’t 
have to provide the data.

• March – Spirit responded to the NLRB 
charge by SPEEA.

• April – SPEEA responded to the NLRB 
regarding Spirit’s response and prepared 
to file a lawsuit to compel arbitration.
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Washington, D.C.Washington, D.C.

2012 IFPTE election2012 IFPTE election

SPEEA Legislative & Public Affairs leaders 
promote workers’ rights at national level
WASHINGTON, D.C. – Seven SPEEA members and staff advo-

cated on behalf of labor and aerospace 
issues in more than 30 meetings with 

Congressional and federal leaders in Washington, 
D.C. They also represented union workers at the 
Renaissance of American Manufacturing confer-
ence March 27. 

“Our timing was good for this visit – especially on 
issues such as the Computer Professionals Update 
(CPU) Act which threatens overtime pay protec-
tion for more than 7,000 SPEEA members,” said 
Brent McFarlane, chair of the SPEEA Legislative 
and Public Affairs Committee (L&PA).

“More than one congressional leader we spoke with 
said they were glad to hear from the unions rep-
resenting workers hurt by the bill, because they’d 
already heard from IBM lobbyists more than once,” 
he said. “It’s a reminder that the legislative advocacy 
work we are doing helps to protect our rights as well 
as the legal framework for negotiating fair contracts 
for our members in the future.” 

SPEEA delegates worked the following issues:

• Tech overtime takeaway – SPEEA del-
egates joined forces with a coalition of labor 
organizations through the Department for 
Professional Employees (DPE), AFL-CIO, to 
voice concerns about CPU (S. 1747), which 
would threaten overtime protections for non-
exempt IT workers if it passed. U.S. Senator 
Kay Hagan (D-NC) introduced the bill last 
October after IBM settled a $65 million class-
action lawsuit over failure to pay overtime to 
non-exempt workers. Under federal law, non-
exempt employees are paid overtime, which 
is also included in the SPEEA Tech contract. 
However, if the Techs’ classification changed 
under the CPU Act, this could have broad, 
sweeping impact. Look to the June Spotlite 
for more details.

• Job visa program - The delegates also met 
with DPE President Paul Almeida and David 
Cohen, DPE executive director, to strategize 
how to block efforts to exploit foreign profes-
sional workers. More than 60 companies and 
the U.S. Chamber of Commerce are trying to 
broaden the definition of ‘specialized knowl-
edge’ in the L-1 employment visa program to 
bring in more foreign workers at less pay than 
their American counterparts. 

• Export support – SPEEA strongly supports 
immediate reauthorization of the Export-
Import (Ex-Im) Bank, a profit-generating agency, which provides 
financial backing for the export of U.S. goods to international 
markets. The aerospace manufacturing industry is a leading ben-
eficiary. If Congress doesn’t act soon, the bank’s lending author-
ity will expire. While on this trip, SPEEA met with the Ex-Im 

Bank’s senior vice president of Congressional Affairs, Scott 
Schoegel, and Timothy Keating, senior VP of 
Government Operations for Boeing, to discuss 
the outlook for the bank. 

• Trade agreements - SPEEA has historically 
supported workers’ rights and jobs through 
responsible trade, immigration and manu-
facturing policies. The SPEEA delegation 
met with the U.S. Trade Representative’s 
key staff to talk about the Trans-Pacific 
Partnership (TPP) agreement. SPEEA 
members raised concerns that it will lead to 
even more job loss in the U.S. and weaker 
rights for workers and communities abroad. 
TPP is being negotiated with eight other 
countries.

SPEEA delegation
The delegates, who are all members of the SPEEA 
and regional L&PA Committees, were Earl Carter 
(Midwest regional vice president), Joel Funfar 
(Seattle Council Rep/SPEEA Council chair), 
Rebekah Hewitt (Everett Council Rep/Northwest 
Council secretary), Debbie Logsdon (Wichita 
Council Rep/Midwest Council chair) and Brent 
McFarlane (Everett Council Rep/SPEEA L&PA 
chair), and staff: SPEEA Legislative Director 
Chelsea Orvella and Stan Sorscher, SPEEA labor 
representative.

If you have questions about SPEEA legislative issues 
or want to get involved, email chelseao@speea.org or 
call (206) 433-0991, x129.

SPEEA delegates met with key staff at the U.S. Trade 
Representative’s (USTR) office. From left: Rebekah 
Hewitt, Brent McFarlane, Lewis Karesh (USTR 
labor affairs), Barbara Weisel (USTR lead negotia-
tor for the Trans-Pacific Partnership agreement), Joel 
Funfar, and Chelsea Orvella. 

Remember to vote 
for VPs/delegates

Look for a ballot package coming soon to 
members’ homes – and then cast your vote 
for three SPEEA-IFPTE vice presidents and 

12 delegates to the triennial IFPTE convention.
The delegates will represent SPEEA at the confer-
ence which draws hundreds of IFPTE members 
from across the country.
The SPEEA-IFPTE vice presidents, elected to 
three-year terms, are responsible for communi-
cating SPEEA’s concerns and priorities to the 
Executive Council officers.

Election timeline
• Ballots mailed – May 9
• Ballots counted – May 23

Midwest SPEEA Legislative & Public Affairs 
Committee members Debbie Logsdon (left) and Earl 
Carter (right) met with U.S. Representative Mike 
Pompeo (R-KS), during the Washington, D.C., trip.



Bargaining 
Unit

Count of  Indi-
viduals 

Average Old 
Base Salary

Average New 
Base Salary

OOS Dollars 
Spent

OOS As % of 
old base 

# of 
OOS Avg OOS incr.

Prof 14,734 $106,045 $111,350 $11,807,194 0.76% 1,293 $9,162
Tech 6,961 $78,227 $82,152 $3,735,980 0.69% 528 $7,075
WEU 570 $100,154 $103,162 $265,020 0.46% 131 $2,023

Salary adjustment distribution
SPEEA monitors the salary data to ensure the terms of the 
contracts are met. Boeing exceeded the minimum requirements 
for all bargaining units during the 2012 salary exercise.

The Prof and Tech contractual salary review adjustment funds 
were 5%, with minimums for all eligible employees of 2% for 
Profs and 2.5% for Techs. Actual funds spent were 5.001% for 
Profs and 5.017% for Techs. In addition to the salary review 
adjustment funds, the Prof and Tech contracts guarantee at least 
0.5% to be spent on reclassifications/promotions and other out-
of-sequence increases.   

The WEU contractual salary review adjustment fund (including 
out-of-sequence) was 3%. Actual funds spent were 3.003%. 

The chart (left) shows the population distribution by salary adjust-
ment percentage for all three SPEEA bargaining units at Boeing.

Finding your salary chart
If you’re a SPEEA member at The Boeing Company, you can access 
salary data for your job code and other areas at www.speea.org. Look 
for the link in the ‘Member Tools’ drop-down menu.

Because the charts are in a protected area of the web 
site, you will need to enter your BEMS ID with your 
last name for validation. The charts are accessible 
to SPEEA members only.

When you go online, you will see more detailed 
instructions and links to the salary charts for each 
bargaining unit. 

A summary table provides tabular data for 
every populated occupation, job family and 
skill management code (SMC). In addition, 
it indicates the chart number on which sala-
ried job classification (SJC) is displayed.
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Detailed salary charts for the Prof, Tech 
and Wichita Engineering Unit (WEU) 
at The Boeing Company are now posted 

online with updated 2012 selective salary adjust-
ments at www.speea.org.  

SPEEA-IFPTE Local 2001 posts the charts 
online as a tool for members to see how their 
careers are progressing and to help with conver-
sations about performance and career manage-
ment. Members can access salary charts using 
their BEMSID and last name.

Salary charts for the Wichita Technical and 

Professional Unit (WTPU) and Wichita 
Engineering Unit (WEU) at Spirit AeroSystems 
will be published after salary adjustment data 
becomes available.

Promotional and 
out-of-sequence 
Salary adjustments since the 2011 annual salary 
review and prior to the 2012 salary review are 
summarized below. For data specific to indi-
vidual jobs codes, see the SPEEA salary charts 

at www.speea.org.

The online charts, E and F, include the number 
of reclassifications/promotions and other out-
of-sequence (OOS) increases by level as well as 
average increase amount. The minimum promo-
tional increases are $2,500 for Techs and $3,500 
for Profs.

Note: The below figures reflect data for individu-
als eligible for the salary exercise. The OOS figures 
reflect only the OOS events that occurred since the 
last salary exercise.

0.1

0.15

0.2

0.25

0.3
Boeing Salary % Increase Distribution

0

0.05

0.
5%

to
0.

9%

1%
to

1.
4%

1.
5%

to
1.

9%

2%
to

2.
4%

2.
5%

to
2.

9%

3%
to

3.
4%

3.
5%

to
3.

9%

4%
to

4.
4%

4.
5%

to
4.

9%

5%
to

5.
4%

5.
5%

to
5.

9%

6%
to

6.
4%

6.
5%

to
6.

9%

7%
to

7.
4%

7.
5%

to
7.

9%

8%
to

8.
4%

8.
5%

to
8.

9%

9%
to

9.
4%

9.
5%

to
9.

9%

10
%

+

WEU 3% Average Tech 5% Avg, 2.5% Min Prof 5% Avg, 2% Min

SPEEA-Boeing salary 
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Midwest WEU Bargaining Unit 
Compa-Ratio After 2012 Salary  Exercise 

(Includes groups with more than 20 individuals) 

4% of the bargaining unit is at or above 
Boeing's market reference 

 
96% of the bargaining unit is under Boeing's 

market reference 
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charts now available
About the online charts
For the 2012 charts, salary charts were developed 
for every unique combination of bargaining unit, 
job family and occupation with more than 10 eli-
gible individuals. In addition, each skill manage-
ment code (SMC) with more than 25 individuals 
eligible for the salary exercise received their own 
additional salary chart.

 ‘Likely to retire’ bias
The 2008–2012 global financial crisis 
caused many workers to postpone retire-
ment. With a union contract providing 
5% wage pools, many SPEEA-represented 
employees delayed retirement, creating a 
positive Compa-Ratio bias in this year’s 
aggregate charts. Based on historical retire-
ment ages, SPEEA calculates that up to 
33% of the Tech unit are “likely to retire” 
(age 62 or age plus service > 85) within 
the next four years. Factoring this into the 
calculations shows employees in the Tech 
unit who are “likely to retire” have a current 
Compa-Ratio of 1.121 compared to 1.036 
for those not “likely to retire.”

Salary Reference Tables
Salary Reference Tables (SRT) are built by Boeing 
for each job, occupation and level.  They are 
adjusted annually based on market and business 
conditions. The SRT minimum is 70% of the 
SRT Midpoint and the SRT Maximum is 125% 
of the SRT Midpoint. For 2012, Boeing froze the 
SRT midpoints for 2/3rds of SPEEA-represented 
Professional and Technical bargaining unit employ-
ees. For the 1/3rd that work in job classifications 
that did experience a SRT increase, the SPEEA-
employee-weighted average SRT increase was 
2.9%. 

 0.90   0.95   1.00   1.05   1.10  

Tool Engineer 
Quality Engineer 

Manufacturing Engineer 
Acoustics Engineer 

Project Engineer 
EE Sys Design Engineer 

Environmental Engineer/Scientist 
Process Engineer 

MP&P Engineer 
Wire Design & Install Engr 

Product Data Mgmt Engineer 
Guidance, Nav & Controls Engr 

Test & Evaluation Engineer 
Configuration Design Engineer 
Systems Engineering Engineer 

Propulsion Engineer 
Product Review Engineer 

Weight & Mass Properties Engr 
Industrial Engineer 

Struct & Payload Design Engr 
Electrophysics Engr/Scientist 

Facilities Plant Engineer 
Mech Sys Design & Anal Engr 

Aerodynamics Engineer 
Elect Design and Analysis Engr 
Facilities Equipment Engineer 

Maintenance Program Engineer 
Structural Analysis Engineer 

Maintenance Engineer 
Engrg Info Technology Engineer 

Software Engineer 
Retrofit & Repair Engineer 

System Support Engineer 
Support Planning & Mgmt Engr 

Puget Sound Professional Bargaining Unit 
Compa-Ratio After 2012 Salary  Exercise 

(Includes groups with more than 20 individuals) 

Snapshot of current employees 

Using a snapshot of current employees: 
Overall compa-ratio = 1.003 
36% at or above market reference 
64% under market reference  
 
Taking into account those about to retire: 
Overall compa-ratio = 0.998 
44% at or above market reference 
56% under market reference  

 

 0.80   0.90   1.00   1.10   1.20   1.30   1.40  

Maintenance Program Analyst 
Publication Development Spec 

Methods Process Analyst 
Product Data Mgmt Support 

Manufacturing Change Management …
Quality Production Specialist 

Maintenance Analyst 
Service Technical Specialist 

Tech Pub Analyst 
Flight Analyst 

System Support Tech Specialist 
Facilities Technical Designer 

Technical Design 
Numerical Control Programmer 

EE Technical Designer 
Manufacturing Planner 

Engr Technical Support Tech 
Tool Designer 

Weight & Balance Tech Analyst 
Weight Operations Tech Analyst 
Systems Engineering Technician 

Technical Analysis 
Manufacturing Scheduler 

Technical Illustrator 
Aerodynamics Technical Analyst 

MP&P Technical Analyst 
NDT Quality Test Specialist  

Quality Test Specialist 
MP&P Laboratory Technician 

Tool Coordinator 
Test & Evaluation Lab Tech 

Puget Sound Technical Bargaining Unit 
Compa-Ratio After 2012 Salary  Exercise 

(Includes groups with more than 20 individuals) 

Snapshot of current employees 

Using a snapshot of current employees: 
Overall compa-ratio = 1.065 
79% at or above market reference 
21% under market reference  
 
Taking into account those about to retire: 
Overall compa-ratio = 1.036 
52% at or above market reference 
48% under market reference  

 Compa-Ratio 
The Compa-Ratio is the ratio of an employ-
ee’s salary to the Salary Reference Table (SRT) 
market reference for the employee’s job family 
and level. Employees with a Compa-Ratio 
greater than one indicates they are paid more 
than the market reference. Conversely, a 
Compa-Ratio less than one shows the salary 
is less than the market reference.  Since wage 
pools are defined by contract at 5% and the 
SRT midpoints were frozen for the majority 
of SPEEA-represented employees, Compa-
Ratios increased across the board.
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SPEEA STEM grants at workSPEEA STEM grants at work

Promoting future generations of engineers and 
Congratulations to the four SPEEA-

sponsored teams from the Puget Sound 
that qualified for the high school robotics 

championship April 26-28, in St. Louis. 
Featured here are SPEEA members who serve as 
mentors on those four teams, and took an active 
role in pursuing a SPEEA Science, Technology, 
Engineering and Math (STEM) grant. 
SPEEA was also a sponsor for the FIRST Seattle 
regional competition, where three of the four 
teams qualified for the championship. The 

fourth team qualified at the Spokane, Wash., 
regional competition. 

About FIRST 
The high school robotics competition is part 
of FIRST (For Inspiration and Recognition 
of Science and Technology), which organizes 
mentor-based programs for elementary and high 
school students to raise interest in science and 
technology related careers.

To enter the high school FIRST Robotics 
Competition (FRC), each team receives a box 
of parts and a description of the competition 
challenge. Within six weeks, they need to have 
their robot ready for shipping to the regional 
competition. 
For this year’s competition, the teams built 
robots that could shoot baskets and climb aboard 
a balancing bridge (that tilts back and forth).  
The entry fee, which includes registration in the 
regional competition, is $5,000.

‘Gracious professionalism’ spurs knowledge sharing
Franklin High School Team Xbot Robotics FIRST Team #488

Pat O’Dowd started with the Franklin High School Team XBot 
#488 several years ago thanks to his son, Chris, who now works at 
Microsoft. “It’s been a good way to get engaged in the community,” 

O’Dowd said. 
At the Seattle regional competition, XBot earned the ‘Chairman’s Award,’ 
FIRST’s highest honor, which qualified the team for the championship 
in St. Louis. They were recognized for loaning their tools such as their 
band saw, sander and drill press to other teams in the competition. This 
exemplified FIRST’s key principle of ‘gracious professionalism.’
To build on that theme and fill a need that goes beyond the six-week 
robot ‘build’ period, the team’s parent organization just opened Xbot 
Robotics Workspace. It’s a machine shop with tools anyone can use and 
take classes. 
“We saw from experience the need for more time and more opportu-
nity for these students to develop technical skills,” said O’Dowd, who 
is a technical analyst in the 737 Coordinated Measurement Systems 
Services.
“There’s really only one high school in the area with a shop class. We felt 
other students would need a place to learn – when they’re not under pres-

sure during the build season,” he said. To learn more about the machine 
shop, go to www.xbotrobotics.org. 

Hands-on experience 
ignites passion

Aviation High School Skunkworks Robotics FIRST team #1983

Gary Miller, an Associate Technical Fellow, was no stranger to the 
skills he sees the students learn to build robots. “When I was that 
age, we had shop classes where we rebuilt cars and had lab classes 

on electronics,” he said. 
“How can we expect kids today to be interested in STEM careers? They 
have no idea what it means – all they see are video entertainment and 
interact with games. Many have never held a drill or pounded a nail.”
That’s one reason why Miller devotes time and energy as lead mentor to 
the Aviation High School Skunkworks FIRST Robotics Team #1983. He’s 
hooked on the sense of empowerment he sees the students develop as they 
plan, design and build a robot based on specific criteria. 
“It’s a sense of accomplishment – to see what they’ve built ... They come out 
saying ‘I really love CAD or machine work or systems integration,” he said.
Miller, who works in Boeing Test and Evaluation, is also excited about 
the need this program fills – to help students become interested in careers 
that involve engineering and technology. 

“I absolutely love the fact that SPEEA has visibility in this among the 
members and the community. It’s so fundamental to our nation’s future.”

Members of the Franklin High School XBot Robotics team are shown above (from left: Adam Zhu, 
Rahul Bhardwaj, Dennis Chiu and Emma Meersman at the Seattle regional competition 
with an official (standing right) inspecting the robot for height, weight and safety requirements.

Shown above at the Seattle regional competition are some of the members of Aviation High 
School Skunkworks Robotics team. From left: Aiden Fellers, Hunter McSwain, Jake 
Heda, Treyce Hart, Curtis Campisteguy, Gary Miller (SPEEA member and mentor) 
and Michael Pascua.
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Stephen Pezzini HOPE awardStephen Pezzini HOPE award

techs through high school robotics programs
 ‘Next-gen’ of Boeing workers
Lynnwood High School Royal Robotics FIRST Team # 2522

Jeff Stone, a SPEEA Council Rep and mentor on 
the Lynnwood High School Royal Robotics, has 
many reasons for volunteering, but knowledge 
sharing is clearly one of them.
“I can see those students working right next to 
me in a few years,” he said, noting how many of 
them have graduated and gone to college pursu-
ing STEM-related majors. “This is getting them 
interested in the engineering world.”
Stone, who started with the Mountlake Terrace 
robotics team with his older daughter, switched 
to the Lynnwood team when his younger daugh-
ter transferred there. At Boeing, he is in supplier 
management airline test support engineering.
Tom Newton, a tech designer, started as men-
tor in the robotics program at Lynnwood High 

School because he was 
fascinated with robot-
ics. Working with 
the students and see-
ing them grow is an 
added benefit. “It’s 
very rewarding.”
He appreciates how 
each student can find 
his/her niche on the 
team. For example, 
Royal Robotics won an 
award for imagery with 
help from the artistic 
students on the team. 
“What makes the whole thing work is like our 
work at Boeing,” Newton said. “We’re all there 

to build airplanes in some way, shape or form.”

 ‘Addicting’ work to see students grow
Ballard High School 

Vikings Robotics FIRST 

Team #2928

SP E E A  B e l l e v u e 
Council Rep Chris 
McMuldroch started 

mentoring the Ballard High 
School Vikings Robotics team 
because of his son, Andrew. 
“It became quite engaging 
– addicting,” McMuldroch 
admits, which is why he’s 
still a mentor this year even 
though his son is now a 
freshman at California Poly 
State University.
“The kids get so much out of 
it – they grow so much,” said 
McMuldroch, an avionics 
engineer in  Modifications 
for Commercial Aviation Services (CAS). 
He saw the benefit firsthand with his son.  “This 
(working with robotics) really cemented it for 
him to pursue a degree in engineering.”
McMuldroch is grateful for the SPEEA STEM 

grants. “This is the future of SPEEA. Even if they 
enter other fields, hopefully they take a sense of 
the value of unions with them – that leads them 
to understand how unions can negotiate in ways 
we can’t on our own.”

Apply for STEM grant 
review committee
The Northwest Council is looking for members 
interested in serving on the STEM grant review 
committee.
The Council will elect members to serve with the 
Council officers to review the applications and 
make recommendations to the Council for a vote. 
To apply, send an e-mail to speea@speea.org 
with your name, contact information and the 
school district where you live. Deadline: June 15. 

Apply for STEM grant review committee 
The SPEEA Northwest Council is currently accepting applications for grants related to science, 
technology, engineering and math (STEM) in schools. The Council initiated the grants to raise 
awareness and encourage SPEEA involvement in promoting the next generation of engineering 
and technical professionals. 
If you’re a member involved in a STEM project, you can apply for a grant on behalf of the 
students. Look for details at www.speea.org. Deadline to apply: Aug. 15.

Khris Barr, left, and Joseph Kaiser, are on the Ballard High School Vikings 
Robotics FIRST Team. They are shown above at the Seattle regional competition. 

John Springer, left, and Andrew Reeves are on the Lynnwood High School Royal 
Robotics FIRST Team. They are shown above at the Seattle regional competition.

Nominate SPEEA 
volunteer of the year

Want to show your appreciation for 
a member who repeatedly goes the 
extra mile on behalf of SPEEA and 

the community? Submit a nomination for the 
annual Stephen Pezzini Helping Other People 
Excel (HOPE) award. 
Nominees can be from any of the SPEEA bar-
gaining units in any state.
Send an e-mail with the person’s name and why 
you are nominating him or her (specific examples 
help) to terryh@speea.org by May 18. 

About the award
The award honors past Everett Council Rep 
Steve Pezzini. As an advocate in the workplace 
for union issues and a strong supporter of his 
community, Pezzini exemplified the principles 
of the HOPE award. 



Get familiar with your union benefits at SPEEA 101
Wonder what you get from your SPEEA contract? Check out a SPEEA 101 class at SPEEA Tukwila (5 p.m., Monday, 
May 21) or SPEEA Everett (4:30 p.m., Wednesday, May 23). This free class provides an overview about SPEEA and 
contract benefits, including Ed Wells Partnership (EWP) which provides training, mentoring and conference grants. 
Members are shown above at the SPEEA 101 in Tukwila March 26. Dinner is included. RSVP via email to speea@
speea.org. 
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 Training/events
See online calendar for details/RSVP where you plan to attend

WichitaWichita

Puget SoundPuget Sound

Staff close-up

In this month’s highlight of SPEEA staff, 
learn more about Pauline Tamblyn, SPEEA 
comptroller, and Steve Spyridis, contract 

administrator, who both work at SPEEA head-
quarters in Tukwila. See a complete staff direc-
tory at www.speea.org. 

Pauline Tamblyn, comptroller
Pauline Tamblyn, SPEEA 
comptroller,  manages 
SPEEA’s finances, working 
with SPEEA treasurers on 
budgeting and preparing 
monthly and annual finan-
cial reports. She worked 
for more than a decade as 
the director of finance for 
several film studios. She 
also worked as a Certified 
Public Accountant (CPA) 

at Deloitte & Touche, one of the country’s larg-
est accounting firms.  

SPEEA start date: November 2001

Education: Bachelor’s degree in accounting from 
the University of Southern California, and an 
Executive Master’s in Business Administration 
from the University of Washington. 

Summary of responsibilities: 

• Budgeting and 
analysis

• Monthly and annual financial reports 

• Daily accounting functions 

Steve Spyridis, contract 
administrator 

Steve Spyridis, SPEEA 
contract administrator for 
Auburn and staff focal 
for governing documents, 
training and compensa-
tion issues, worked at 
The Boeing Company as 
an electrical engineer. He 
worked in electrical sys-
tems, flight test, cabin sys-
tems and environmental 
control systems for mul-

tiple airplane programs. He was also a SPEEA 
Council Rep, Council officer and Area Rep. 

SPEEA start date: November 2008

Education: Bachelor’s degree in electrical engi-
neering from Seattle University and Harvard 
Trade Union Program

Summary of responsibilities:

• Contract administrator for Auburn

• Staff focal for Governing Documents 
committees (SPEEA and Northwest) and 
Leadership Development and Training 
(LDT) committee

• Staff focal for compensation issues 

Salary charts*

Wednesday, May 2

SPEEA Tukwila, 5 to 6:30 p.m.

Monday, May 7

SPEEA Everett, 4:30 to 6 p.m.

Boeing retirement 
process overview

Monday, May 7

SPEEA Tukwila, 4:30 to 6:30 p.m.

Monday, July 9

SPEEA Everett, 4:30 to 6:30 p.m.

Grievance Handling*

Monday, May 14
SPEEA Everett, 4:30 to 6 p.m.

Wednesday, May 16
SPEEA Tukwila, 5 to 6:30 p.m.

SPEEA 101

Monday, May 21
SPEEA Tukwila, 5 to 7 p.m.

Wednesday, May 23
SPEEA Everett, 4:30 to 6:30 p.m.

Pension and retirement seminar
with SPEEA Benefi ts Director Matt Kempf

Tuesday, May 29
SPEEA Everett, 4:30 to 6:30 p.m.

Wednesday, May 30
SPEEA Tukwila, at 5 p.m.

*Approved for Council Rep training credit

SPEEA family day at 
Sedgwick County Zoo

Saturday, May 12 
(Check in at SPEEA registration between 9 a.m. and noon)

Get 50% off admission - purchase tickets at SPEEA by May 11

Hosted by the Midwest Membership Activities Committee (MAC)

SPEEA-Boeing Wichita pension 
and retirement seminar 

with SPEEA Benefi ts Director Matt Kempf

Tuesday, May 22
SPEEA Wichita, at 5 p.m.

SPEEA is on 
Facebook

Friend Us
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Labor HistoryLabor History

New program administrator at Ed Wells Partnership  

The Ed Wells Partnership (EWP) welcomes 
John Somerville, a new program admin-
istrator and Technical Principal. He’s been 

with The Boeing Company 37 years and most 
recently worked as a principal electronics tech-
nician supporting Boeing Test & Evaluation in 
the Electrical Systems Lab. He worked on special 
projects including new product development and 
aircraft electrical power systems. 

Somerville is in a rotational position, the same as 
about half the EWP staff. They keep their current 
job classification and return to their home organi-

zation when their two-to-three year rotation comes to an end.

Coming Attractions
This is a partial list of upcoming classes offered by Ed Wells Partnership. 
For details, check out the Boeing intranet - edwells.web.boeing.com.

• 7 Habits of Highly Effective People

• Introduction to Design & Manufacturing of Composites at Boeing
• Time Management Strategies
• Systems Integration: The Good, The Bad & The Ugly
• Matlab 101
• Book Club: Critical Chain
• Critical Thinking Through Effective Questioning
• Labview Core 3

About EWP
Ed Wells Partnership is a joint initiative between SPEEA-IFPTE 
Local 2001 and Boeing to develop and enhance careers through techni-
cal and professional training, conferences, book clubs and mentoring. 
This is one of the contract benefits for Profs, Techs and the Wichita 
Engineering Unit (WEU). 

Bread and Roses - the strike, the 
significance and the centennial
Ross K. Rieder, president
Pacific NW Labor History Association

The slogan “Bread and Roses” originated in a 
poem of that name by James Oppenheim. 
Published in The American Magazine in 

December 1911, it was attributed to “the women 
in the West.” It is commonly associated with the 
textile strike that took place from January to March 
1912, in Lawrence, Mass., otherwise known as the 
“Bread and Roses strike.” The slogan appeals for fair 
wages and dignified working conditions.

The 1912 Lawrence Textile Strike, which united 
dozens of immigrant communities under the lead-
ership of the Industrial Workers of the World, 
was led to a large extent by women. The popular 
mythology of the strike includes signs carried by 
women reading “We want bread, but we want roses, 
too! However, the image may not be historically 
accurate. A 1915 labor anthology, “The Cry for 
Justice: An Anthology of the Literature of Social 
Protest,” by Upton Sinclair, is the first known 
source to attribute the phrase to the Lawrence 
strikers. A republication of Oppenheim’s poem in 
1912, following the strike, attributed it to Chicago 
Women Trade Unionists.

What did make history – the Lawrence textile 

workers on strike formed the first moving picket 
line to circumvent an injunction against loitering 
in front of the mills.

The strike was settled on March 14, 1912, with 
terms generally favorable to the workers. The 
workers won pay increases, time-and-a-quarter 
pay for overtime, and a promise of no discrimina-
tion against strikers. 

Labor history conference: 
‘Bread and Roses’
The centennial of the textile workers’ strike is the 
theme of the 44th Annual Labor History Conference 
organized by the Pacific NW Labor History 
Association (PNLHA). The conference starts Friday, 
May 18 at the Washington State History Museum, 
Tacoma, and ends Sunday, May 20.  An awards ban-
quet will be held that Saturday evening at the Hotel 
Murano, a union hotel in Tacoma. 

The Labor History Person award goes to Ron 
Magden, a retired Tacoma Community College 
professor, who has written several books about 
wharf-side workers of Puget Sound. The Labor 
History Maker award goes to Longshore Workers 
Local 21 of Longview, Wash., whose recent strug-
gle to maintain union recognition recently ended 

in victory. The local had represented the workers 
for 70 years at the grain terminal. When the new 
owners and management tried to staff the site with 
other workers, they stopped after facing successful 
union and community resistance.

Visit www.pnlha.org for more information 
about this year’s labor history conference.

Executive Board 
officers seated

The newly elected Executive Board officers 
were seated March 28, per the SPEEA 
Constitution. 

Tom McCarty was re-elected to serve a second 
term as SPEEA president, Bob Wilkerson was 
elected to serve as SPEEA treasurer, the same post 
he was elected to in 2006, and Jimmie Mathis, 
who was elected SPEEA secretary, stepped down 
as SPEEA treasurer after two terms. The SPEA 
Constitution sets a two-term limit.



Periodicals Postage Paid at 
Seattle, Washington

Society of Professional Engineering Employees in Aerospace, IFPTE Local 2001, AFL-CIO, CLC
15205 52nd Ave S • Seattle, WA 98188, May 2012

MOVING? Please correct your address

_______________________________________________
New Address

_______________________________________________
City State Zip Code

POSTMASTER: Send address changes to:
THE SPEEA SPOTLITE • 15205 52nd Ave S • Seattle, WA 98188

Local 2001, AFL-CIO, CLC

12  SPEEA SPOTLITEMAY 2012

Tornado impactTornado impact

SPEEA files final 
legal brief in early 

retire lawsuit

With SPEEA’s final legal brief filed April 
9, there is only one more deadline to 
go before a judge rules or sends the case 

to trial over Wichita early retiree ‘bridge’ benefits.
The Boeing Company is allowed a final oppor-
tunity to respond to SPEEA’s legal briefing on 
the question of liability.
Hundreds of laid-off employees were affected 
when Boeing sold its Wichita commercial divi-
sion to Spirit AeroSystems in 2005. Boeing 
denied the contract benefits for those who were 
eligible to retire at age 55 with pension and medi-
cal benefits if they were at least 49 with 10 years 
of service at the time of the sale.
SPEEA filed the initial lawsuit in August 2005. 
The International Association of Machinists 
(IAM) joined the lawsuit in 2006, followed by 
26 individual plaintiffs and class representatives.

SPEEA success on Spirit pay issue

W ICHITA – After several days of pres-
sure from SPEEA officials, Spirit 
AeroSystems agreed to continue pay-

ing SPEEA-represented employees their regular 
salary regardless of time worked in the wake of a 
tornado April 14 that shut down operations. Spirit 
was scheduled to restart operations on April 23.
The agreement,  a  Memorandum of 
Understanding (MOU), was formalized by a vote 
of the SPEEA Executive Board after approval 

by the Midwest Council officers and Wichita 
Engineering Unit Negotiation Team. 
SPEEA-represented employees at Boeing Wichita 
returned to work April 18. Boeing employees 
were paid for the missed time. Suspension of 
plant operations is covered under Section 8 of 
Boeing’s “Paid Time Away from Work” policy. 
See the MOU at www.speea.org. 

Discount for 
Wichita zoo

WICHITA - The Midwest Membership 
Activities Committee (MAC) wel-
comes members and their imme-

diate families to enjoy a day at the Sedgwick 
County Zoo – with 50% off admission. This 
annual event is set for Saturday, May 12. Get 
your tickets at the SPEEA office (cash only) by 
Friday, May 11. 

SPEEA Family Day at the Zoo
Saturday, May 12

SPEEA check in between 9 a.m. and noon
Discount tickets: $4.50 for children 3-11 

and $7 for 12 and older

Directions to the SPEEA Wichita office (973 
S. Glendale) are available at www.speea.org. 

SPEEA-Boeing start 
Prof  & Tech negotiations

SEATTLE – Two days of preliminary talks 
developed into the start of formal negotia-
tions with The Boeing Company to replace 

contracts covering more than 22,000 employees in 
the Puget Sound Professional and Technical units.
Members of the Professional and Technical nego-
tiation teams, along with SPEEA staff, met with 
Boeing negotiators April 19 and 20 in Renton. 
The teams agreed to meet again in the weeks 
ahead and will schedule a meeting.

“Four years ago, Boeing had a big challenge and 
SPEEA members rose to the occasion to help,” 
said SPEEA President Tom McCarty. “Now, our 
members expect to share in the success of the 
company.” 
Boeing and SPEEA teams will continue to meet 
in the coming weeks and months to pursue a 
tentative agreement that meets the needs of the 
company and the engineers and technical work-
ers covered by the two contracts.

Members of the SPEEA Professional and Technical negotiation teams meet internally after meeting with Boeing.


