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Contract talks

Putting negotiations in perspectivePutting negotiations in perspective

Bill Razeto, (left) an Area Rep 
and  member of the Bargaining 
Unit Negotiations Support 
(BUNS) committee, picks up 
visibility items, including pins 
and desk tents, to share with 
members in his district at The 
Boeing Company. 

By Ray Goforth, SPEEA Executive Director

SPEEA and The Boeing Company 
have had a collective bargaining rela-
tionship since 1946. Generations of 

employees wearing union and manage-
ment hats have negotiated the language in 

the existing collective bargaining agreements. The joint 
problem solving embodied in these agreements has in 
no small measure contributed to the remarkable success 
of the company.
This relationship hit its low mark in 1999 and early 
2000 when corporate management decided that SPEEA 
didn’t actually speak for the engineering and technical 
workforce. Management substituted its own judgment 
for that of the democratically elected union leadership 
and provoked, what was at the time, the largest white-
collar strike against a private company in American 
history.
Despite genuine efforts to repair and enhance the relation-
ship following SPEEA’s 40-day strike, another fundamen-
tal rift emerged around the business model for the airplane 
that eventually became the 787. Management ignored the 
concerns of the engineering and technical workforce and 
adopted an outsourcing business model that came close 
to bankrupting Boeing.  

‘Return to engineering excellence’
After a corporate leadership shake-up, the company 
came to acknowledge its mistakes and adopted a “return 
to engineering excellence” path. To make the shift, the 
company adopted a variety of changes which, for the 
most part, SPEEA supports. Even where we disagree, 
our perspective is usually given a respectful hearing by 
corporate leadership. This revitalized relationship helped 
to turn the company around from one poised on the edge 
of extinction to the one that is enjoying record profits 

For the latest on Prof 
and Tech contract 
negotiations, go to 
www.speea.org. 
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Overwhelming 'YES' to join AMPA-SPEEA

SEATTLE – With 
81% of pi lots 
and instructors in 

Flight Training Services 
voting for SPEEA rep-
resentation, Airplane 
Manufacturing Pilots 
Association (AMPA) 
bargaining unit more 
than doubled. 

The year-long effort to 
join with fellow pilots 
culminated May 10 
when votes were count-
ed at the National Labor 
Relations Board (NLRB) 
Region 19 office in 
Seattle. With 88% voter 
turnout, the tally showed 
48 ‘yes’ and 11 ‘no’ votes. 
The expanded AMPA/
SPEEA bargaining unit 
now represents 105 pilots and instructors.

The newest members of the bargaining unit 
share the same concerns as AMPA and SPEEA 
about maintaining the quality of flight services 
and training in the face of Boeing’s continued 
use of contract workers.

“We needed to have a stronger voice,” said Mike 
Coker, safety pilot and member of the organiz-
ing committee. “Our group has a lot of experi-
ence, and we want to use it to ensure Boeing 

has the best training and 
support possible.”

Responsible for all tech-
nical, safety and flight 
standards, along with 
instructing in simula-
tors, the newest members 
of AMPA/SPEEA work 
primarily in Renton. Like 
existing AMPA mem-
bers, the work includes 
training the pilots of air-
line customers on Boeing 
aircraft, including the 
787. AMPA pilots also 
deliver aircraft from 
Boeing factories to cus-
tomers. The work takes 
members to training 
and customer facilities 
around the world.

“These pilots are respected throughout the avia-
tion industry as the leaders in Flight Training and 
now they’ve taken a big step to gain the respect 
and voice they deserve at Boeing,” said SPEEA 
President Tom McCarty. 

“Boeing and SPEEA have had a successful collec-
tive bargaining relationship since 1946,” added 
SPEEA Executive Director Ray Goforth. “The 
growing ranks of professionals joining SPEEA 
will broaden and deepen that relationship.” 

Members’ generosity fuels 
food drive success

SPEEA’s 4th annual food drive for the Puget Sound 
Labor Agency food bank collected 5,096 pounds.

The success is fueled by the generosity of members 
such as Marjie Bardan, who bought and delivered more 
than 358 pounds of food. Bardan, a systems integration 
engineer, set a personal goal to focus on food drives 
with her budget for charity this year. That resulted in 
at least two trips to the SPEEA hall with a trunk load 
of items tailored for the hundreds of people who line 
up each week at the Puget Sound Labor Agency (PSLA) 
food bank.

The Interiors Resource Center in Everett came in with 
the most food donated from a group. Their Council 
Rep, Sean Peters, delivered about 720 pounds of food. 
Before the delivery, the IRC team put together can 
‘sculptures,’ including a non-perishable version of the 
Seattle Space Needle.

Everett Council Reps Sandy Hastings and Steve Bish 
hosted a fundraiser with a do-it-yourself ice cream sun-
dae station at work. They raised $140, which helps 
PSLA buy several hundred pounds of food. Thanks 
to another big contributor, James Stockard, a SPEEA 
Everett member, who donated $210 in proceeds from 
the snack counter he supplies at work. Each dollar 
donated amounts to six pounds of food.

Safety Pilot Mike Coker, left, is shown above with AMPA 
unit Council Rep David Whitacre after the election. The 
pilots and instructors voted 81% for union representation.

Members of the Interiors Resource Center (IRC) in 
Everett built a ‘can-sculpture’ with the food they 
donated to the SPEEA food drive.



Maintaining the value and competitiveness

Negotiations are moving forward on the 
Boeing Professional and Technical units’ 
contracts, and the Wichita Engineering 

Unit (WEU) is reviewing survey results and pre-
paring for negotiations with Spirit AeroSystems. 
Despite the fact that this is an excellent time to 
be an American aerospace manufacturer, labor 
constantly hears the recurring theme that to 
remain competitive, we should accept limited 
salary growth, reduced contributions to pension 
plans and increases to employee’s share of health-
plan costs. Yet the success these two companies 
have enjoyed indicates they are very competitive 
indeed.
What is hard to understand is that despite this 
success, we must continually correct the percep-
tion that our wage and benefit plans have some-
how grown unreasonably large despite the data 
that shows, in the last 30 years, real wages have 
had the lowest growth in the last hundred years. 
This may be the underlying reason employers 
claim there is a shortage of skilled American engi-
neering and technical workers. If real wages have 
not kept up with inflation, what is the incen-
tive for today’s students to make the substantial 
investment in time and money to prepare for a 
career in aerospace?

Collier award a sign of success
As an example of the value we bring to our 
employers, I recently had the privilege of rep-
resenting the thousands of SPEEA-represented 
engineering and technical workers at the pre-
sentation of the Collier award. The Boeing 787 
airplane won that trophy in recognition of the 
significant contribution to the future of commer-
cial aviation this magnificent airplane represents. 
When receiving the award, the CEO of Boeing 
said this great achievement would not have been 
possible without the talent of the thousands of 
engineering and technical employees who are 
committed to the success of the 787 program. 
This event was an opportunity to reflect on the 
great things we can accomplish. It reinforces the 
value we bring.  
I have been in the workplace at Boeing for 38 
years. My job allowed me to buy a house, educate 

my children and look forward to a secure retire-
ment. This is what we all want for ourselves and 
our children. If our employers want to continue 
their success, they need to continue to offer the 
career opportunities that built the creative and 
experienced workforces our companies have now. 
Employees expect to share in the success they cre-
ate. A talented, engaged workforce is the secret to 
competitiveness, and competitiveness is achieved 
by maintaining that workforce.
Puget Sound negotiations have now reached 
what I call the hard-work phase. We have heard 
management’s interests, and they have heard 
ours. If they were exactly the same, there would 
be no need for negotiations. But in many ways, 
they are the same. Everyone wants Boeing to 
continue its great success. Likewise, both par-
ties want to maintain an engaged and talented 
workforce. The devil, of course, is in the details. 
I think we agree on the outcome, but we will 
have to negotiate our way through some rough 
patches before we get there.

Negotiations strategy
The key to success in these negotiations is you. 
I am going to reveal a secret negotiations strat-
egy. If we are going to have a successful outcome, 
members have to express their interest. If man-
agement has the perception that employees will 
be satisfied with whatever is offered, the result 
will be that only management’s interests will be 
addressed when the contract offer is finalized. The 
negotiation teams are now engaged in refining our 
priorities. Soon, they will hold lunchtime meet-
ings to review what they learned in the surveys 
and to answer questions about our contracts. The 
teams will actively seek members’ participation in 
these meetings.
There is a lively group of activists who partici-
pate in a committee called the Bargaining Unit 
Negotiations Support Committee – ‘BUNS’ for 
short. This group is actively helping members 
get the best outcome from contract negotiations 
in the Northwest. If your area doesn’t have par-
ticipation and you want to change that, send 
me an email, and I’ll make sure it happens. All 
negotiations can use a support group. 

For most members, negotiating their contract 
is the most important thing the union does 
for them. The terms of the contract will affect 
almost every aspect of members’ work life and 
retirement. The contract can have a significant 
influence on wages and benefits for the next 30 
years. But the immediate impact is what will 
happen in the next three or four years. 

Together, we are stronger
In wrapping up, I am happy to note the pilots 
and instructors at Boeing’s flight training ser-
vices voted overwhelmingly to join the Airplane 
Manufacturing Pilots Association (AMPA) unit 
of SPEEA. This is important for all of us. The 
new members gain the solidarity and support 
of all SPEEA members at Boeing as well as the 
entire SPEEA family. And all of us benefit from 
the newest members’ support and solidarity. 
Together, we are stronger. 
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By Tom McCarty, SPEEA President
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New WTPU joint 
committees

WICHITA – To maintain input into 
processes at Spirit AeroSystems, two 
new joint committees were estab-

lished and included in the Wichita Technical 
and Professional Unit (WTPU) contract. 
The new Benefits and Training committees were 
added to the existing Joint Oversight Committee 
as vehicles for SPEEA to provide input to manage-
ment. The new committees focus on health care 
benefits and skill training opportunities for repre-
sented employees. The committees are described in 
Section 9.3 of the WTPU contract. Union officials 
are now working on a process to select and fill the 
member positions on the committees. Watch for 
additional information in the July Spotlite.



4  SPEEA SPOTLITEJUNE 2012

 Labor History Labor History
Employees Community FundEmployees Community Fund

Walking the talk for 
the ‘heart’land
SPEEA sponsored a booth at the Greater Wichita Heart 
Walk May 2 for the American Heart Association. Shown 
above (from left): Rod Steadham, Council Rep, Cyndi and 
Pat Clough, Council Rep, and Donna Lehane, Council 
Rep and SPEEA liaison to the American Heart Association 
Heart Walk. The SPEEA team handed out more than 300 
SPEEA bags with union information to raise awareness and 
give support to this community effort. The walk/run raised 
about $300,000.

WEU Negotiation Team gathers 
input for contract proposal

WICHITA – In lunchtime meetings 
throughout Spirit AeroSystems, all 
SPEEA-represented engineers were 

invited to give their input on the upcoming 
contract negotiations.
The Wichita Engineering Unit (WEU) 
Negotiation Team scheduled six meetings from 
mid-May to early June to give an update on 
negotiations and get feedback to help them 
develop a contract offer that addresses major 
issues and concerns.
The WEU team continues to meet weekly to 
prioritize issues as it works to finalize a proposal 

by August. The current contract, which covers 
more than 750 engineers, expires Dec. 1. 
The Communication Action Representatives 
(CAR) launched a membership drive to sup-
port negotiations. They’ll help share informa-
tion about contract issues and relay feedback to 
the SPEEA negotiation team. 
The WEU Negotiation Team members are 
engineers David Damasauskas, Joe Heng and 
Matthew Joyce (chair) and staff, including 
Bob Brewer, SPEEA Midwest director, and BJ 
Moore, SPEEA contract administrator.

Why Unions?
By Ross K. Rieder, president
PNW Labor History Association

Unions make a difference.  History shows 
they’re not perfect. But, with most of the 
economic benefits of our economy going 

to corporate America, working people must use 
the power of collective action to get their fair share.
If we are to live in a fair and just society, we 
have to recognize that at least some of the time, 
maybe even much of the time, our working life 
actually is a struggle between Them and Us. 
Workers never got anything without uniting…
struggling…striking…demonstrating…espe-
cially in a society and economy driven by greed. 
In our country, since the beginning, workers 
have, by forming unions and coalitions with 
the like-minded and the “like-needed,” won 
the following:
• The 40-hour workweek
• The eight-hour workday
• Overtime
• Sick leave
• Paid vacation
• Employer-paid health insurance
• Pensions
• Safety and health protections
• Grievance procedure for wrongful 

discharge and discipline
• Fairness in promotions
• Higher wages

A large majority of workers have almost nothing 
of the above. Just think of what pride you would 
feel if the vast majority of U.S. workers had the 
benefits listed above! Is it worth your time?
 

Spirit AeroSystemsSpirit AeroSystems

SPEEA liaison to ECF is all about 
supporting her community

EVERETT – Many 
S P E E A  m e m -
bers donate to the 

Employee Community 
Fund (ECF) at The Boeing 
Company, but Everett 
Council Rep Shannon 
Moriarty takes on a larger 
role this year. 
She’s the SPEEA represen-
tative on the ECF Everett 

Leadership Team, encouraging new donors to sign 
up for the non-designated (pooled fund) during 
an awareness campaign from June to September.
Moriarty, a liaison engineer on the 787, is all 
about supporting her community, including 
SPEEA.
She’s chair of the Action Communication 
Taskforce (ACT), vice chair of the Bargaining 
Unit Negotiations Support (BUNS) committee 
and she was chair of the 2012 SPEEA Puget Sound 
Open House, which had record attendance.
“I really like having a union represent me in this 
giant city I work in – there are 41,000 (employ-
ees) in Everett alone,” she said. “I think having 
someone there who can provide the ‘checks and 
balances’ to the system is really important. Our 
union brings that balance to the company.”
Starting at Boeing in 2005 on the F-22 program, 
she became more interested in SPEEA thanks to 
her Area Rep, Stuart Tribble. After she trans-
ferred to the 787 program in Everett in 2007, 
Carrie Rule, a Northwest Council officer, sug-
gested Moriarty run for a Council seat to bring 
more of the younger generation’s perspective. 
“I had reached the point in my career where I 

wanted to help others to better understand the 
contract,” Moriarty said. “I had so many ques-
tions that I wanted to know for myself.”
She also serves as an Ed Wells Partnership (EWP) 
Ambassador, promoting the advantages of tech-
nical training and professional development in 
the SPEEA contracts.
In addition, Moriarty attends the SPEEA Everett 
Roundtable, which brings Council Reps, manag-
ers and HR specialists together on a regular basis 
to talk about employees’ issues and concerns. 
Moriarty’s giving doesn’t stop there. In addition to 
ECF, she looks for ways to help her community 
by tapping into Boeing’s gift-matching program 
when she participates in 5k races, stair climbs and 
other fundraising events. If there was a way to 
donate that involved martial arts (she has a black 
belt), you’d probably find her there, too.
“I really like giving back by doing something I 
enjoy,” she said. 

About employee giving programs 
The Employees Community Fund (ECF), which 
started in 1951, makes charitable donations easier 
through recurring payroll deduction. The non-
designated contributions go into a ‘pooled fund’ 
for distribution to non-profits such as the United 
Way. Last year, ECF’s pooled fund supported more 
than 100 community partners in Puget Sound.
SPEEA members at Spirit AeroSystems are 
involved in the Good Neighbor Fund (GNF), 
which is also employee-owned and managed. 
Serving on the board that distributes GNF grants 
are Debbie Logsdon, Midwest Council Chair, 
Ronda Cockrell, Midwest Teller, and Jo Miklos, 
Wichita Area Rep.
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Stop Congress from stripping 
overtime from IT professionals
SPEEA leaders are teaming up 

with IFPTE and the Department 
for Professional Employees 

(DPE), AFL-CIO, to stop a bill that 
would take away overtime for millions 
of computer professionals. 
“This legislation will remove over-
time protections, and the compensa-
tion that comes with it, for just about 
any worker directly employed in the 
IT industry,” said IFPTE Pres. Greg 
Junemann in a letter urging senators 
to oppose S. 1747, also known as the 
‘Computer Professionals Update’ Act.
Corporate lobbyists say this saves jobs 
because they won’t need to outsource 
work to third-world countries. That’s 
fueling a ‘race to the bottom,’ Junemann said in 
his letter to senators. 
“It’s high time that the U.S. Congress step up 
to the plate in support of policies that will assist 
American workers, not slow them down, as S. 
1747 will do,” he said, noting the middle-class 
household’s average income is less today than 
in 1989. The economy, he added, grew by 60% 
during that same period.
A North Carolina senator 
introduced the bill after 
IBM settled a $65 million 
class-action lawsuit over 
failure to pay overtime to 
non-exempt workers. 
In March, SPEEA worked 
with IFPTE and the DPE, 

including leaders from the American Federation 
of Teachers (AFT), International Brotherhood of 
Electrical Workers (IBEW) and Communication 
Workers of America (CWA), to meet with law-
makers integral to stopping this bill. 
In April, while in Washington, D.C., for the 
Council of Engineers and Scientists Organizations 
(CESO) meeting, SPEEA delegates held more 
talks on this issue with congressional leaders. 

SPEEA connection
SPEEA-represented technical work-
ers are guaranteed time and half for 
overtime by their negotiated contract. 
However, that benefit could be more 
vulnerable in upcoming negotiations if 
S. 1747 passed, because it undermines 
federal labor law. 
“This is a prime example of why 
SPEEA, through the Council and 
the Legislative and Public Affairs 
(L&PA) committees, work so hard to 
raise concerns in Congress,” said Joel 
Funfar, L&PA activist and SPEEA 
Council chair. The SPEEA Council 
passed a motion opposing this bill in 

January.
This could apply to several SPEEA-represented 
aerospace jobs such as tech designers, manufac-
turing planners, quality assurance inspectors, lab 
technicians and analysts. 
“The language in this bill is so broadly writ-
ten that it includes just about everyone that 
works with a computer,” said Brent McFarlane, 
SPEEA L&PA chair. “S. 1747 is an attack on 

the workers’ paychecks,” 
he added.

Take action 
See related articles at 
www.ifpte.org, and send 
an email to your senator.

While in Washington, D.C., SPEEA delegates met with leaders of the Department for 
Professional Employees (DPE), AFL-CIO, to strategize and organize efforts to protect 
workers’ rights. 

Senate bill S.1747 (‘Computer Professionals Update’)
S.1747 would make more workers ‘exempt’ from the Fair Labor Standards Act (FLSA), 
which protects overtime pay for non-salaried employees.
The bill would broaden the definition of the exempt work to include work on comput-
ers, information systems, components, networks, software, hardware, databases, security, 
internet, intranet, or websites. 

Staff close-up

In this month’s highlight of SPEEA staff, learn 
more about Karen McLean, SPEEA pub-
lications editor, and Sheila Martinez, staff 

assistant, who both work at SPEEA headquar-
ters in Tukwila. See a complete staff directory at 
www.speea.org. 

Karen McLean, 
publications editor 
Karen McLean, SPEEA 
publications editor, manages 
the content of the monthly 
SPEEA Spotlite and biweekly 
SPEEA News. She worked as a 
newspaper journalist for more 

than a decade before moving to Seattle. Prior 
to SPEEA, McLean managed a weekly news-
letter and quarterly magazine for employees at 
Virginia Mason Medical Center (VMMC), and 
transferred to organizational development as a 
project manager at VMMC in Seattle. 
SPEEA start date: May 2003

Education: Bachelor’s degree in journalism, 
University of Iowa and Harvard Trade Union 
Program
Affiliations: Former committee officer for West 
Seattle Toastmasters and International Association 
of Business Communicators, Seattle chapter
Summary of responsibilities: 

• SPEEA Spotlite and SPEEA News

• Monthly bulletin board notices

• Contributing writer for web and 
SPEEA email

Sheila Martinez, 
staff assistant
Sheila Martinez, SPEEA staff 
assistant, works at the front 
desk and supports Tukwila 
hall meetings. She also sup-
ports the Legislative and Public 
Affairs (L&PA) director. Prior 

to SPEEA, Martinez worked as a secretary and 
administrative assistant for sales and market-

ing teams and executives at Puget Sound area 
companies, including Precision Aerospace & 
Composites and BPI/Panel Concepts, a division 
of Hon Industries.

SPEEA start date: June 2000

Education: Diploma from Eton Technical 
Institute in the executive word processing secre-
tary program and a certificate in event planning 
from Highline Community College 

Affiliations: Meeting Professionals International 
(MPI) member/newsletter editor 

Summary of responsibilities

  Front desk 
Meeting support
Administrative support 
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 Training/events
See online calendar for details/RSVP where you plan to attend

WichitaWichita

Puget SoundPuget Sound
SPEEA Northwest Golf Tournament

Saturday, July 28

Jackson Park Golf Course, Seattle
Registration and payment due by Friday, June 22 

Pension and retirement seminar
with SPEEA Benefi ts Director Matt Kempf

Wednesday, June 27

SPEEA Tukwila, at 5 p.m.

Tuesday, July 24

SPEEA Everett, 4:30 to 6:30 p.m.

Boeing Retirement 
Process overview

Monday, July 9

SPEEA Everett, 4:30 to 6:30 p.m.

Monday, Aug. 6

SPEEA Tukwila, 4:30 to 6:30 p.m.

Save the date – 
SPEEA tailgate at Wingnuts 

baseball game

Saturday, Aug. 18

Free tailgate and discount tickets
Lawrence-Dumont Stadium 

Open house fun for members’ families
About 200 members, family and friends took part in the SPEEA open house at both Puget Sound halls April 27. SPEEA 
Negotiation Team members were on hand to answer questions. In addition, table displays featured each committee, with 
members available to talk about their work. The open house included team mascots (hockey in Seattle and minor league 
baseball in Everett), as well as a local comedy improv team, and face painting. Shown above from left: Nikki Miller, 18, 
Megan Farrell, 11, who joined Council Rep Sean Peters’ son, Matt, 19, and daughter, Makenna, 10.  They were the face 
painters at the Everett hall. At the Tukwila hall, Timmy Nguyen, and his son, Sean, 7, are shown with their balloon creations.

today. Working together, the engineering and 
technical workforce brought Boeing to a level of 
success not seen for decades. This is the context 
we now find ourselves in as we begin negotiating 
a successor collective bargaining agreement for 
22,200 employees in the Northwest Professional 
and Technical bargaining units.
Although both SPEEA and Boeing enter these 
negotiations from the same starting context, 
we have two different starting points in our 
analysis.
Boeing has a largely outward looking perspec-
tive. Boeing looks at a world still mired in the 
Great Recession, with manufacturing strug-
gling, unemployment high, pay and benefits 
being slashed across industries. Boeing feels an 
almost gravitational pull to follow these trends 
regardless of whether the factors driving those 
trends are actually impacting Boeing. This 
perspective isn’t entirely irrational. The large 
institutional investors that own large numbers 
of Boeing stock put pressure on the Board 
of Directors to follow the general economic 
trends. If you’re a hedge fund manager and you 
see other companies slashing pay and benefits, 
the companies that don’t slash pay and benefits 
are going to look like bad investments. The 
pressure to conform to Wall Street cost-cutting 
is enormous, even if doing so actually hurts 
company performance.
SPEEA has a largely inward looking perspective. 
SPEEA measures the health of Boeing and gauges 
what percentage of that health is generated by 
the efforts of the employees that we represent. By 
this measure, the SPEEA-represented workforce 
sees that it helped save Boeing from bankruptcy 
and turned it around to create record profits. 
The biggest problem facing Boeing Commercial 
Airplanes (BCA) right now is the ability to deliv-
er planes to the customers fast enough. The pres-

ent backlog stands at 4,000 aircraft, valued at 
$308 billion.
Although Boeing’s defense organization is fac-
ing budget pressures due to the Great Recession, 
there’s no reason to believe that the Pentagon 
budget won’t rebound following historical trends 
once the general economy recovers. Even at that, 
BDS first-quarter profits were $742 million, up 
11% from the same period last year. Rated as a 
top dividend-paying stock, Boeing shares gen-
erate about 7% annually for shareholders. The 
Boeing Board of Directors recently made it even 
more attractive by increasing the first quarter 
dividend to $.44 per share. 

Position for the future
SPEEA looks forward and sees that as the ‘baby 
boomers’ retire, Boeing will face ever stiffer 
competition for the smaller pool of engineer-
ing and technical professionals. Now is the 
time to reinvest in the workforce and to posi-
tion Boeing to be the employer of choice. We 
believe a market-leading company should pay 
market-leading wages. Despite the fact that our 
last contract delivered 5% wage pools through-
out the height of the Great Recession, current 
salaries are just below or just above the 50th 
percentile (depending upon which skill set one 
measures). Market-average wages won’t position 
Boeing for the future.  
While many companies are seeking to shift addi-
tional medical costs onto employees, SPEEA 
is proposing a program to find and remove 
errors and fraud. The program would enable 
a SPEEA-represented employee to identify an 
error on their medical bill (or a bill of one of their 
dependants) and if the error resulted in savings 
to the plan, the savings would be split with the 
member 50/50 up to a $1,000 maximum ben-
efit. Based on figures compiled by the Health 

Care Anti-Fraud Association, a population the 
size of SPEEA’s membership is overcharged $10 
million a year. Implementation of our program 
could then save Boeing an estimated $5 million 
annually. 
As we prepare to sit down with the company 
and update our collective bargaining agree-
ments, Boeing is profitable with an eight-year 
order backlog, stockholders are realizing an 
increased return on their investment and our 
negotiation teams are ready with a plan to help 
contain rising medical costs. Much of this suc-
cess was created because of SPEEA members’ 
hard work and commitment to aerospace and 
to Boeing. We look forward to contract talks 
that respect our members’ contributions to that 
success. 

Putting negotiations in perspective continued  from page 1

Convention Delegates/VPs
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results
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EWP helps engineers with Boeing Wichita closure

WICHITA – With Boeing Wichita 
closing by the end of 2013, many 
employees there have been left won-

dering what options they have for their career.
Ed Wells Partnership (EWP) is stepping up to 
help SPEEA-Boeing engineers in Wichita navi-
gate their career path and next steps. A leadership 
team, including Michelle Kelley, EWP’s certi-
fied career counselor, and Perry Bates, former 
EWP Wichita program administrator, developed 
a portfolio of resources for those in transition.

EWP Wichita resources
 Job searching and career strategies 
 Resume writing
 Technical language translation and 

marketing
 Networking and job fair assistance 
 Interviewing skills
 Mature workforce resources

Many of these tools are available on demand 
through the Boeing Education Network (BEN). 
Some are links to articles, blogs and books. Go 
to the EWP site (Wichita link) on the Boeing 
intranet for more details. 
EWP also offers all SPEEA-represented employ-
ees at Boeing the benefit of One-On-One 
Career Coaching and Consultation, devel-
oped by Kelley. For more information, e-mail 
michelle.s.kelley@boeing.com.  

Knowledge management
The Wichita closure generates the significant 

task of managing and transferring vast knowl-
edge to the sites where Wichita programs are 
going.  
Bates transitioned from EWP Wichita program 
administrator to the role of Site Knowledge 
Management Transfer Coordinator for 
Engineering in Wichita. He will coordinate 
knowledge management processes, and ensure 
standards are in place for a smooth transition to 
new locations. He will also lead the Community 
of Practice teams for the site and continue as 
chairman of the Software Engineering Process 
Group.
Sheila Dixon takes Bates’ place as the EWP 
Wichita program administrator. This is her 
second rotation at EWP. The co-directors 
felt Dixon’s past experience makes her a great 
resource for helping Wichita employees choosing 
a new career path.

EWP Boeing 
co-director returns

RENTON – On May 4, 
Jeanne Blue rejoined EWP as 
Boeing co-director. Her coun-
terpart is SPEEA Co-Director 
Maria Nelson.
Blue previously served as 
EWP Boeing co-director for 
three years, leaving in 2006 
to work as senior manager 
of Commercial Airplanes 

Technical Excellence. In that role, she managed 
the Technical Fellowship & Technical Principal 
programs, K-12 Education Alliance and 

Commercial Airplanes Engineering Workforce 
Development/ Knowledge Management. She 
will continue to lead the Technical Excellence 
team in addition to her new EWP role. 
“I’m looking forward to being part of the EWP 
team again,” Blue said. “We have a real oppor-
tunity to enhance Boeing’s overall growth and 
productivity goals by providing leading-edge 
technical and professional development pro-
grams for SPEEA-represented employees across 
our businesses.”
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SPEEA is on 
Facebook
Like Us

International performance consultant and author, Dondi Scumaci, is one of Ed Wells Partnership’s most popular instructors. She’s shown above (standing) at the class “Networking for 
Success,” May 3 in Wichita.

Jeanne Blue, 
EWP Boeing 
co-director
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Members put a face to union 
at new-hire orientation

SEATTLE – In one week, two different 
people recognized Mike Hochberg, a 
Northwest Executive Board vice president, 

from SPEEA new-hire orientation and said thanks 
for what they learned about their contract.
That’s why SPEEA makes an effort to give an 
overview of the union and benefits each Friday 
– part of the new-hire orientation at The 
Boeing Company and Spirit 
AeroSystems.
“Many of them are right out of 
college and have never heard 
of unions,” said Hochberg, 
who works in defense in Kent. 
“It’s nice to show the advan-
tages of having a contract.”
As part of the company new-hire orientation, 
SPEEA staff gives an overview of the benefits such 
as raises, health care, retirement and overtime. 
In both Seattle and Wichita, SPEEA members 
volunteer to help answer questions and high-
light their experiences. Some of the members are 
from the Executive Board, New Hire Committee 
(Puget Sound) or Young Professionals (Wichita). 
They are a good example of a point that Susanne 
Murphy, SPEEA staff, makes at the Boeing ori-
entation when talking about the member-driven 
organizational structure. “They get to see their 
union in action.”
Members who took part in recent orientations 
shared why they volunteer to attend.
• Having the newest members of SPEEA 

get a positive introduction is important to 
Council Rep Roger Aisaka, who works in 
the Developmental Center (Seattle).  “They 
are the future of SPEEA.” 

• Wendell Dang, a Plant II (Seattle) Area Rep, is 
grateful for his union benefits which allow him 
to retire early. He wants to make sure others 
know the advantages.  “We’re passing on valu-

able information – that’s why 
I’m here.”
• Jeff Gibbs, a Council Rep 

at Spirit AeroSystems and 
chair of the Midwest Young 
Professionals Committee, 
likes to encourage new hires 
to find their Council Rep as 
soon as they get to work. “I 
want them to know some-
one is out there for them.”

• Ryan Rule, Northwest vice president on 
the SPEEA Executive Board who also works 
at Plant II, regularly participates and stays 
afterward along with the other members 
to answer questions. “I like making sure 
they have a good first experience with the 
union,” he said. 

• Ron Shoemaker, Northwest vice presi-
dent on the Executive Board who works at 
Auburn, is another frequent volunteer at the 
new hire orientation.  “We want to show 
them we’re excited to have them on board – 
we want to help them with their careers.”

By the numbers
At new hire orientations in 

the past year, SPEEA leaders 
addressed more than 1,950 in 
the Northwest and more than 

220 in Wichita.NW Golf 
Tournament
The Northwest Membership Activity Committee 
(MAC) is hosting a golf tournament Saturday, 
July 28, at Jackson Park Golf Course in Seattle. 
Deadline to register: Friday, June 22.
Foursomes tee off at Jackson Park Golf Course, 
in Seattle, starting at 10 a.m. Golfers of all skill 
levels are welcome to join SPEEA members, 
their family and friends at this championship 
golf course north of downtown Seattle. The cost, 
$60, includes green fees, carts for foursomes and 
refreshments.
For details, go to www.speea.org.

Raise pools for 
SPEEA-Spirit

WICHITA – Based on job market sal-
ary data, Spirit AeroSystems will have 
selective salary adjustment pools of 

3.3% to 4% this year for employees covered by 
SPEEA contracts.
The selective salary adjustments are effective July 
13 (starting in the Aug. 2 paycheck). 
Below is a breakdown of the raise pools for both 
bargaining units.
• Wichita Technical and Professional Unit 

(WTPU) – 2.8% salary adjustment pool 
with an additional 0.5% for promotions

• Wichita Engineering Unit (WEU) – 3.5% 
salary adjustment pool with an additional 
0.5% for promotions

In the SPEEA-WEU contract for 2012, engi-
neers receive a minimum increase of $750 if 
the market adjustment is greater than 3%. The 
WEU selective salary pool also includes an addi-
tional $70,000 from unspent money in last year’s 
promotional fund.


