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WTPU members approve Spirit contract
Wichita Technical and Professional Unit (WTPU) member Doran Gentry casts his vote for the Spirit contract offer 
Dec. 12. The offer was approved by 72% of the voting members. The new 9.5 year agreement ensures salaries keep 
their relationship to the aerospace industry by tying them to SIRs market data. See details on page 8.

BUSY 
Year 
ahead for SPEEA

Officer elections, pilot organizing, an 
international convention and con-
tract negotiations affecting more 

than 21,400 engineers and technical work-
ers will make for a busy 2012 for SPEEA 
members.

Union members will elect a president, treasurer 
and secretary in March. Pilots’ organizing, and 
other expansion efforts, are moving forward.

In July, local unions, including Local 2001, 
will participate in the triennial convention of 
the International Federation of Professional and 
Technical Engineers (IFPTE). Delegates to the 
convention will elect international officers and 
plan for the next three years.

Building on preparations that started last 
fall, the coming year will see negotiations to 
secure new contracts for employees in the 
Puget Sound Professional and Technical units. 
Existing contracts with The Boeing Company 
officially expire Oct. 6. Wichita engineers at 
Spirit AeroSystems will also negotiate a new 
contract to take the place of the existing agree-
ment which expires Dec. 1.

The SPEEA online calendar is an easy way 
to keep up with important dates. Visit the 
website to find the calendar. While you are 
on the site, sign up for the home email sys-
tem to receive important updates throughout 
the year. 

SPEEA is on 
Facebook

Friend Us
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Petitions due for president, 
treasurer and secretary

Candidates who want to run for presi-
dent, treasurer or secretary need to get 
their petitions signed and submitted to 

SPEEA by 5 p.m., Wednesday, Jan. 25. 
Election information, including a petition form 
and candidate questions, can be found at www.
speea.org.
Ballots will be mailed to members’ homes by 
Feb. 29. Ballots are due March 14.

Election process
To apply for an Executive Board officer position, 
eligible candidates (who are members for at least 
two years) need to follow all of the steps outlined 
in the election booklet online at www.speea.org. 

Teller petitions due
If you want to get to know your union’s demo-
cratic election process, apply for an opening on 
the regional Tellers Committees, which oversee 
union elections. 
Eligible applicants have been a SPEEA member 
for at least 12 months and cannot concurrently 
serve on the Executive Board, Council or Judicial 
Review Committee.
Petitions are available at www.speea.org.

Petitions and 150-word statements are due by 5 
p.m., Wednesday, Jan. 25. If there are contested 
Teller races, members will cast their vote by mail 
along with the Executive Board election.
Note: For more information, contact Terry Hall 
(Northwest) via e-mail at terryh@speea.org or call 
(206) 674-7360 or Vicki McKenna (Midwest) at 
vickim@speea.org or call (316) 682-0262.

Federal laws apply to campaigning 
Federal law requires labor organizations to comply 
with all reasonable requests of any candidate to 
distribute campaign literature, at the candidate’s 
expense, to members in good standing of the labor 
organization. For member mailings, candidates 
work with a bonded mailing house. Addresses are 
never provided directly to a candidate.

Use of company/union resources
Federal law also prohibits candidates for union 
office from utilizing union or company resources 
in the conduct of their election campaigns. It is 
inappropriate to campaign on company time or 
use employer (or union) resources such as paper, 
copy machines, fax machines, mail or email. 
Campaign literature should not be posted on 
union or company bulletin boards. This applies 
to both the candidates and their supporters.

Executive Board electionsExecutive Board elections

Meeting on Wichita 
Boeing’s future

WICHITA - SPEEA met with represen-
tatives of  The Boeing Company Dec. 
1 to discuss the recent announce-

ment that the future, and possible closure, of 
the Wichita plant is being evaluated. 
SPEEA is calling on the company to honor its 
commitment to use the Wichita site for the U.S. 
Air Force KC-767 tanker program in the wake 
of the recent announcement that the future of 
the site is at risk.
"The  engineers in Wichita are the world experts 
at building refueling tankers," said Ray Goforth, 
SPEEA executive director. "They provide the 
best value."

Boeing’s 737 MAX decision a proactive effort

The Boeing Company’s recent announce-
ment to build the 737 Max at the Renton, 
Wash., plant culminates months of work 

by labor, government and business.
“This was a very proactive effort to make sure 
these planes are designed and built by the most 
experienced and productive workforce in the 
world,” said SPEEA President Tom McCarty. 
“That workforce includes the employees repre-

sented by SPEEA and the IAM in Washington, 
Oregon and Kansas.”
SPEEA, along with the International Association 
of Machinists (IAM), government and busi-
nesses, co-sponsored an independent study of 
possible locations for the 737 MAX. That study 
(called Project Pegasus) showed Renton as the 
best option with the lowest risk. 

WEU-Spirit negotiation team 
Congratulations to the SPEEA members of the Wichita 
Engineering Unit (WEU) Negotiation Team (shown above, 
from left): Joseph Heng, Matthew Joyce, Cheryl Beasley 
and David Damasauskas. The SPEEA-WEU contract 
with Spirit expires Dec. 1. 
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By Tom McCarty, SPEEA President

President’s Corner
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Let’s get to work for our ‘collective’ interests

The Boeing Company wrapped up 2011 
with a lot of airplane orders. It almost 
seems as if every new order in the last few 

months was the largest order ever booked by the 
company. Although not all SPEEA members are 
going to help deliver those new commercial air-
planes, we all benefit from the economic security 
those jobs represent.
Another positive development was the agreement 
reached between Boeing and the International 
Association of Machinists (IAM) District 751. 
This provides yet another example of how the 
gentle pressure of having to comply with labor 
law coupled with collective bargaining can get 
a good outcome. 
Boeing announced that if the machinists rati-
fied the four-year extension to their contract, the 
737 MAX will be assembled in Renton. When 
questioned about the details of the agreement, 
Boeing Commercial Airplanes CEO Jim Albaugh 
stated the agreement said what it meant – the 737 
MAX will be assembled in Renton. I, for one, will 
take Albaugh at his word. I believe the basis for 
a successful relationship has to be trust and the 
overwhelming approval of the contract vote tells 
me the vast majority of the machinists extended 
that trust to Jim Albaugh. Everybody will benefit 
when that promise is kept.

More good news
The members of the SPEEA Wichita Technical 
and Professional Unit (WTPU) ratified Spirit 
AeroSystems’ contract offer Dec. 12. Those 
workers were in negotiations since June. That 
success is due to the unrelenting efforts of the 
Negotiation Team, SPEEA staff and ultimately 
our members. 
I want to point out what may already be obvi-
ous. Management was motivated to respond to 
the needs of the employees when membership 
increased significantly. This is a lesson which 
must be continually relearned. I have heard man-
agement say in negotiations that the employees 
must surely be satisfied with their pay, benefits 
and working conditions since union membership 
was so low and the union is 'out of touch' with 
what their members really want.

The contract term with Spirit AeroSystems is 
almost 10 years, which is the longest SPEEA 
contract we have ever negotiated so far. My cur-
rent home mortgage is 15 years and the last one 
was for 30 years. Most people don’t think that 
is unusual. The point to consider is whether the 
contract serves the interests of the parties. In 
particular, does it have economic provisions that 
are durable enough for the contract term? In this 
case, the WTPU negotiating team thought so, and 
72% of the voting members agreed.

Membership gives you a voice
Now that the WTPU contract is approved, some 
employees may think there is no need to maintain 
their membership. The vast majority of my service 
at Boeing was when SPEEA membership was vol-
untary. I have actually been paying dues longer than 
a third of our members have been alive. The reason 
for that is simple – my participation in the union 
that represents me gives me an opportunity to lobby 
for my own interests. If I don’t get involved, then 
by default, I will be letting someone else decide 
for me. The whole idea of union representation is 
to give employees a voice in their workplace. This 
right is hard won and has served working men and 
women very well. Having that voice today is just 
as important as it was for the men and women 
who struggled to win these rights for us in the past.
The collective bargaining agreement (contract) is 
the basis of the relationship between the represented 
workers and management. Since over the life of the 
agreement, conditions can change, there has to be 
a process to modify the agreement by mutual con-
sent. The longer the agreement, the more impor-
tant this process becomes. Management can agree 
to any change at any time but interim contract 
changes can be more difficult for the union. The 
original contract was ratified by a majority of the 
members. It can be very costly to vote on small 
administrative changes or clarification of language. 
A union needs its members to actively participate so 
that it can faithfully represent members’ interests. 
This is especially true for SPEEA, because we really 
are a member-guided organization.

Prof and Tech negotiations
The Professional and Technical units in the 

Northwest will negotiate new contracts this year. 
I have been asked if SPEEA will receive a contract 
proposal well in advance of the Oct. 6 expiration. 
I don’t know if that will be the case, but I do 
know that the leadership of SPEEA is committed 
to act in the interest of the members. We have 
continual meetings with Boeing management, 
and we have joint committees meeting regularly 
with the company, SPEEA members and staff, on 
compensation, benefits and workforce.
The Professional and Technical Negotiation 
teams will be selected at the February Northwest 
Council meeting. These teams will begin regular 
meetings with Boeing management. Their job is 
to bring a contract proposal to members prior to 
Oct. 6. Our governing documents call for any 
negotiations in the interim to be conducted by 
the Executive Board. I can assure you there will 
be no new contract agreed to by the Executive 
Board or modification agreement which changes 
compensation, benefits or working conditions 
without going to members for a vote.
We have a lot of work in front of us and that work 
will provide jobs for decades into the future. We 
will negotiate new contracts which will provide 
economic security for our members and help them 
plan their future. The best outcome possible will 
only happen if members remain aware of the issues 
and actively participate in their union. 
We all are going to be very busy in the coming 
year, but don’t let someone else set your priori-
ties. Participate in the surveys and talk with your 
union representatives so they can do the best job 
possible representing you.
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Early retiree bridge benefitsEarly retiree bridge benefits

Members making a difference with Sound Alliance

Ever since SPEEA joined a community 
and labor group called Sound Alliance, 
Everett Council Rep Keith Neal has been 

involved.
“I found the Alliance’s philosophy of working 
for the greater good very appealing,” he said. “I 
can see what I’m doing is making a difference.”
When Sound Alliance started Sustainable Works 
in Puget Sound to provide living-wage jobs that 
save money and energy through home energy 
audits and retrofits, he took his involvement a 
step further as a neighborhood organizer last fall. 
“I was excited – especially about the ‘green jobs’ 
projects,” Neal said. “The energy retrofits are 
done by union workers with a great deal of 
apprentice participants. Not only is it good 
jobs, wages and benefits, it’s a jobs pipeline – 
training people to have a career. That was very 
compelling.”
In addition to creating living-wage jobs and 
energy conservation in several neighborhoods, 
Sound Alliance also succeeded this past year in 
getting Bank of America to open a permanently 
staffed customer assistance center for people fac-

ing foreclosure.
Other Sound Alliance victories in 2011 include 
a successful effort to combat employers that 
deliberately shortchange their workers’ benefits 
and wages. As a result, the Seattle City Council 
passed an ordinance to criminalize wage theft.

About Sound Alliance
• Formed in Puget Sound in 2008, Sound 

Alliance is based on a model by the 
Industrial Areas Foundation, the oldest 
and largest network of broad-based orga-
nizations in the country. 

• About 80 member organizations make up 
Sound Alliance, including labor unions, 
churches and other community-focused 
non-profits.

• Member organizations pay dues, which make 
up about 40% of the budget, with the rest 
coming from grants and other sources.

• Sound Alliance is a non-partisan organi-
zation which can do unlimited political 
lobbying, but does not affiliate with any 
party – working solely on issues based on 

members’ collective interests.
Neal hopes more SPEEA members take part 
in supporting this coalition. “If you care about 
the issues that Sound Alliance is involved with, 
please join us."
For details, go to www.soundorganizing.org. To 
get involved, email Susanne Murphy, SPEEA 
staff, at susannem@speea.org. 

Politics a family affair for new legislative director

SEATTLE – Not only 
does SPEEA’s new legis-
lative director, Chelsea 

Orvella, have experience 
working the halls of Congress, 
she also worked for the state 
labor council where she 
helped laid-off workers ben-
efit from federal and state aid.

  Orvella started at SPEEA 
Nov. 21 in the legislative director role, where 
she  provides support to SPEEA’s Legislative and 
Public Affairs Committees and helps advocate in 
Washington D.C., and on state and local levels 
for issues that are important to SPEEA members 
and their families.

“I always wanted to work for labor,” Orvella said. 
“I believe in what labor is fighting for – the entire 
workforce.”

Her career path goes way back to when she was 
a little girl attending political campaigns with 
her grandmother and father, president of the 
International Longshoremen and Warehouse 
Union Local 23 in Tacoma. 

When she was in middle school, she went with 
her dad to Los Angeles to participate in a pro-
test. He also took her to a Clinton rally, where 
she first heard Adam Smith, who was running 
for his first term in Congress in the 9th District, 
Washington state. 

“I was impressed with Adam Smith and wanted 
to volunteer on his campaign,” she said. Orvella 
was only 15. 

She was so impressed that she continued working 
for Rep. Smith while attending college at George 
Washington University in Washington, D.C. She 
worked on Rep. Smith’s re-election campaign 
and then later as his district office labor liaison, 
where she became familiar with SPEEA. 

SPEEA helped spearhead Rep. Smith’s efforts 
to convince the Government Accounting Office 
(GAO) to conduct its first national study on 
outsourcing. Other labor issues Orvella worked 
on included Rep. Smith’s effort to expand the 
Trade Adjustment Assistance Act (aka Trade Act).

After 10 years working for Rep. Smith, Orvella 
moved to the Washington State Labor Council 
(WSLC), AFL-CIO as one of two grant-funded 
employees on the Worker Investment Act. That’s 
where she saw the other side of her work with 
Rep. Smith on the Trade Act. 

Part of her job at WSLC was helping laid-off 
workers tap into the training and reemployment 
support available. She also helped companies and 
labor unions petition the government to gain 
access to those resources for workers whose jobs 
were outsourced or impacted by trade. 

Orvella is excited about the opportunity to focus 
on SPEEA’s labor issues, and represent white-
collar members who may have less familiarity 
with the labor movement. “I look forward to 
engaging members who might be non-partisan 
or don’t have a strong union background,” she 
said. “It’s an opportunity to be a part of the evolv-
ing labor movement at a crucial time.”

As a mother (daughter, Grae, is 4 and son, Rowan, 
is 1), she also wants to follow in her father’s foot-

steps and share her passion. “It’s important to me 
to make labor more family friendly – to carry 
forward to the next generation.”

Keith Neal, an Everett Council Rep, is shown above in a 
video documenting the success of Sustainable Works, a Sound 
Alliance program for energy conservation and living-wage jobs.

Chelsea Orvella Case goes to court 
for decision

SPEEA’s legal counsel filed a 93-page motion 
Dec. 9 requesting a court’s ruling in a 
class-action lawsuit against The Boeing 

Company. About 2,500 pages of supporting 
documentation accompanied the motion in the 
battle over early retiree ‘bridge’ benefits.
Boeing must file its brief in opposition to 
SPEEA’s request by Feb. 12. The court will 
decide whether to issue a summary judgment 
or hold the case for trial.
Boeing took away the contractually negotiated 
early retiree benefits for eligible employees when 
it sold its Wichita commercial division to Spirit 
AeroSystems in 2005.
SPEEA filed the initial lawsuit in August 2005 
on behalf of hundreds of laid-off employees. 
Under the contract, they were eligible to retire 
at age 55 with pension and medical benefits if 
they were at least 49 with 10 years of service 
when Boeing laid them off.
The International Association of Machinists 
(IAM) joined the lawsuit in 2006, followed by 
26 individual plaintiffs and class representatives.
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SPEEA committees - a great 
way to get involved
SPEEA’s committees are the backbone of our 

union. Almost everything that concerns 
SPEEA, from membership recruitment to 

political involvement to the constitution and 
by-laws, is addressed by the various committees. 

Members are welcome to attend committee 
meetings. This is a great way to get to know 
your union and meet others. 

Committee meetings are typically held monthly 
at the SPEEA halls. Check the online calendar 
at www.speea.org for details. 

 SPEEA (Northwest and Midwest)
Diversity: Provides an avenue for address-
ing issues and raising awareness. Meeting: Last 
Thursday at 4 p.m./6 p.m.

Governing Documents: Develops changes 
as needed to SPEEA’s governing documents, 
including the constitution, policies and bylaws. 
Meeting: Third Wednesday at 4 p.m./6 p.m.

Leadership Development and Training: 
Coordinates training to help SPEEA activists 
grow their skills. Meeting: First Tuesday at 5 p.m.

Legislative and Public Affairs: Analyzes federal 
legislation and candidate positions as they relate 
to SPEEA’s goals and objectives. Meeting: Third 
Monday at 3 p.m./5 p.m.

Organizational Planning: Develops, plans and 
investigates organizational campaigns with other 
aerospace employees and unions. Meeting: Third 
Tuesday at 4:30 p.m./6:30 p.m. 

 Northwest
Action and Communication Taskforce (ACT): 
Promotes and enhances member communica-
tions through participation and action. Meeting: 
First Wednesday at 4:30 p.m.

Facilities: Responsible for planning Northwest 
region facilities’ repairs and upgrades. Meeting: 
Fourth Monday at 4:30 p.m.

NW Governing Docs: Reviews and amends the 
regional policy and bylaws as needed. Meeting: 

Third Wednesday at 5:30 p.m. 

Labor Delegates: Coordinates the efforts of 
SPEEA members who serve as delegates on local 
labor councils and reports back to the SPEEA 
Northwest Council. Meeting: Fourth Thursday 
of odd months at 5 p.m. 

NW Legislative and Public Affairs: Analyzes 
political issues at all levels of government that 
specifically concern Northwest SPEEA members. 
Meeting: Fourth Monday at 5 p.m. 

NW Membership Activities Committee: Plans 
and implements social activities to build solidar-
ity and relationships among members. Meeting: 
As needed.

New Hire: Works with the Northwest Council 
to develop outreach methods for new members. 
Meeting: Second Monday at 5 p.m.

Women’s Advocacy: Provides information and 
involvement opportunities on issues of particular 
concern to women. Meeting: Fourth Tuesday at 
5 p.m.

 Midwest
MW Governing Docs: Reviews and amends the 
Midwest regional policy and by-laws as needed. 
Meeting: Third Wednesday at 4 p.m.

MW Legislative and Public Affairs: Analyzes 
pending government legislation and candidates’ 
positions. Meeting: Third Thursday at 4:30 p.m.

MW Membership Activities: Plans and imple-
ments social events to build solidarity and 
relationships among members. Meeting: First 
Thursday at 4:30 p.m.

Membership Recruitment: Organizes recruit-
ment activities to bolster SPEEA membership 
in the Midwest. Meeting: Second Monday at 11 
a.m. 

 Young Professionals: Promotes union activ-
ism and education among SPEEA’s newer mem-
bers in the Midwest region. Meeting: Second 
Thursday at 11 a.m.

Area Rep becomes 
Technical Principal

SEATTLE – Congratulations to Mark 
Elsemore, a SPEEA Area Rep, who joins 
the ranks of Technical Principal. He and 10 

other SPEEA members were recently recognized 
as experts in their field. They join nearly 200 
who are designated Technical Principals at The 
Boeing Company. 
Elsemore’s area of expertise is in welding. He 
is one of two quality test specialists in Welding 
Technology, part of BDS, Manufacturing 
Research and Development.   They support 
Programs in BDS, BCA, EO&T and SSG.
He’s no stranger to unions. Starting on the shop 
floor as a welder, he moved into the machinists 
union (IAM District 751) before transferring 
into the SPEEA Tech bargaining unit in 1995. 
He joined SPEEA right away and has been an 
Area Rep for about five years.
“I like being an Area Rep – I like passing on 
information and bringing up items of interest,” 
he said. “It’s a way to support the union.”
The Technical Principal program is included 
in the SPEEA contracts as an alternative career 
path for Techs who want to advance their career. 
Tech Principals can also apply for Associate 
Tech Fellow (ATF) under the Boeing Technical 
Excellence program. Engineers can apply for 
ATF and Tech Fellow. 
The Technical Excellence application process 
involves several steps – and requires a coach in 
addition to support from the supervisor. 
“It can definitely seem overwhelming in the 
beginning,” Elsemore said. "My manager (Chris 
Gorsh) and coach (Jim Pillers), a Technical 
Principal who advanced to Associate Tech 
Fellow) really supported me. I learned a lot 
through the process. I was glad to hear I was 
selected and also relieved it was over.”

New SPEEA member Tech Principals
Boeing Commercial Airplanes (BCA) 
• James S. Bradley, tool engineering
• Anthony A. Harrington, mechanical/struc-

tural engineering technical design
• Drew A. Kellams, product support
• Kevin T. Kelly, electronic and electrical 

technical design
• Theodore W. Towne, product support

Engineering, Operations and Technology (EOT) 

• Mark L. Bergstresser, manufacturing 
engineering

• Gary G. Dreessen, materials, processes 
& physics

• Mark W. Elsemore, quality
• Robert D. Fordice, test & evaluation
• Mark A. McNerney, test & evaluation
• Gregory J. Werner, materials, processes 

& physics

Spreading holiday cheer
In Wichita, Santa went bowling with about 100 
members and their families. Shown here were 
Dylan, Anna and Toby Denton with Santa and 
Mrs. Claus, Dec. 10. On Dec. 3, Santa came to the 
SPEEA Tukwila and Everett halls for free photos 
with about 70 families. Thanks to the Northwest 
and Midwest Membership Activities Committees 
(MAC) for hosting Santa. SPEEA also sent care 
packages to troops serving overseas, and laid-off 
members, including the Irving, Texas, where mem-
bers face layoffs due to the plant closing by next 
summer.
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Trade can bring prosperity or disparity
By Stan Sorscher
SPEEA Staff

SPEEA members 
are 100% in favor 
of trade. We make 

products the rest of the 
world wants to buy. 
Trade is good. Trade has 
increased dramatically over 
time. With increased trade, 
we expect more prosperity. 
So what went wrong?
Since NAFTA and WTO 
took effect, factories in 
America closed, entire 
industries declined, and 
work moved offshore. New 
investment goes to China, 
India, and Russia, rather 
than Michigan, California 
or Pennsylvania. China’s 
industrial policies are a 
credible threat to our aero-
space industry. 
Workers are pressured to accept wage cuts, loss of 
job security, elimination of pensions, and more 
shifting of medical costs. Maybe we should start 
calling free trade agreements “de-industrializa-
tion agreements.”
The problem with our trade policy can be seen with 
one look at this chart. Since the North American 
Free Trade Agreement (NAFTA) and World Trade 
Organization (WTO) took effect around 1995, 
our trade deficit has widened steadily, except for 
the recession in 2008, which cut imports more 
than exports.
The language for trade is deceptive. We speak of 
“free trade agreements,” which sounds like free-
dom, and reinforces the promise of prosperity. 
Maybe we should call them “trade-deficit agree-
ments,” since that’s what has happened.
We have alternatives. Today, many countries take 
a different approach to trade, and they run trade 
surpluses. Japan, Korea, Singapore, and Germany, 
run trade surpluses and they have high living stan-

dards. China’s policies have nothing to do with free 
trade. Their growth is phenomenal. When America 
industrialized, we rejected free trade (trade deficit 
agreements), and our living standard rose.

 A better way
We should be thinking about different and better 
trade agreements, not more NAFTA-style de-
industrialization agreements. 
A different trade policy is reflected in our own 
history. We forbid child labor and sweatshops. 
We have minimum wage laws and labor laws that 
helped build a strong middle class. We protect 
clean air and clean water, which are essential for 
public health. We regulate food and drugs, which 
builds trust in the most basic interactions between 
businesses and consumers. We set a high standard 
(maybe not high enough) for regulation of banks 
and financial markets. As we industrialized, we 
operated our own domestic economy to create a 
prosperous middle class and raise living standards.

Free trade policies create 
trade deficits because they 
give the advantage to for-
eign producers, which are 
allowed to ignore human 
rights, punish workers for 
forming unions, cut costs 
by polluting, and put public 
health at risk in their own 
countries. The trade deficit 
agreements also strip away 
financial controls that other 
countries enacted to prevent 
financial bubbles. Our poli-
cies encourage our domes-
tic producers to move work 
offshore, then import goods 
back into the United States. 
Each time we pass a new 
trade deficit agreement, we 
are endorsing bad behavior 
that we would never accept 
in our domestic policy. 

Trade not 
the enemy

The question is not free trade or protectionism. 
SPEEA members are 100% in favor of exporting 
airplanes. We support exporting apples, wheat, 
and cars. We support importing coffee, and flat 
screen TVs. We support foreign investment in new 
industrial capacity. We are 100% in favor of trade. 
The question is good trade policy with an 
upward spiral, or bad trade policy with a down-
ward spiral. Other countries are playing the cards 
they were dealt well; we are playing our cards 
badly. We look like the sucker at a poker game.
When we ask for trade policies that encourage 
investment in our domestic economy, and set 
reasonable standards for human rights, labor 
rights, the environment, public health and pru-
dent financial regulation, we are helping our-
selves by balancing the interests of workers and 
communities with the interests of businesses 
and investors. That’s the way we built a strong 
middle class in America and that should be the 
foundation of our trade and economic policies. 

Staff close-up

Each month, Spotlite highlights SPEEA-
IFPTE Local 2001 staff. Maria Nelson, 
SPEEA Ed Wells Partnership (EWP) 

co-director, and Jessica Bonebright, SPEEA 
program administrator, work at the EWP office 

in Renton.

Maria Nelson, SPEEA 
EWP co-director
As the SPEEA co-director on 
the Ed Wells Partnership, Maria 
Nelson co-leads the joint program 

that provides skill enhancement and career devel-
opment to more than 20,000 SPEEA-represented 
employees at The Boeing Company. Prior to her 
work at EWP, Nelson was a SPEEA contract 
administrator for nearly every Puget Sound loca-
tion, and developed training, including the first 
leadership conference and basic Council Rep train-
ing. Prior to SPEEA, she negotiated contracts on 
behalf of members of the Public School Employees 
of Washington union.
SPEEA start date: April 1986
Education: Bachelor’s degree in behavioral psy-
chology and master’s in industrial psychology 
from Western Michigan University. She also 
graduated from the Executive Leadership pro-

gram at Seattle University.
Summary of responsibilities: 

• Provides leadership and direction for 
Ed Wells Partnership (EWP)

• Co-manages (EWP) staff
• Co-manages finances and business plan 

Jessica Bonebright, 
program administrator
Jessica Bonebright, EWP pro-
gram administrator, coordinates 
course planning and delivery 
for many of EWP’s 400 event 

continued  on page 7
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Martin Luther King 
Jr. fought for civil 
and labor rights 
By Ross K. Rieder, president
PNW Labor History Association

On Oct. 7, 1965, civil rights leader 
Martin Luther King Jr. spoke to the 
Illinois State AFL-CIO in Springfield. 

His description of the role of trade unions in civil 
rights struggles is worth noting.
These are King’s words:
There have been two groups who have suffered 

at the hands 
of the writers 
of American 
history — the 
labor move-
ment and the 
Negro people. 
Th e  l abo r 

movement was the principal force that transformed 
misery and despair into hope and progress. 
It is a mark of our intellectual backwardness that 
these monumental achievements of labor are still 
only dimly seen, and in all too many circles, the 
term ‘union’ is still synonymous with self-seeking, 
power hunger, racketeering, and cynical coercion.
The other group denied credit for its achievements 
are Negroes. 
Cotton, called white gold, was the product of African 
American labor. The bodies, then called black gold, 
built the economies of many nations through the 
“nefarious but immensely profitable slave trade.”
It is not a coincidence that the labor movement and 
the civil rights movement have the same essential 
origins…the burning needs of an oppressed poor 
for security and equality.
King warned the union audience to be diligent 
with handling of its own mission, and that “labor 
cannot stand still long or it will slip backward.”
The words I have quoted are from UW-Tacoma 
Professor Mike Honey’s book “All Labor Has 
Dignity” (c2011) which is a compilation of key 
King speeches.
One of the strongest indications of these docu-
ments is that King was moving closer and closer 
to realize that the two struggles (labor and civil 
rights) were really one struggle. 
I can’t stop without mentioning Honey’s other 
recent book: “Going Down Jericho Road” (c2007). 
This is the story of the Memphis sanitation workers’ 
strike, which was King’s last campaign. As a long 
time reader of labor and American history, I may 
have been brought to anger, irritation and frustra-
tion with my homeland’s history, but I have rarely 
cried. Reading “Going Down Jericho Road,” I cried.
Get and read both of these books. I can get them 
for you, if you want. To coin a phrase: Just do it!

Great acts to follow in 2012
Courses offered by the Ed Wells 

Partnership (EWP) have been so highly 
rated by SPEEA-represented employees, 

their managers and engineering leadership, some 
are expanding to include the rest of The Boeing 
Company enterprise. 
Since EWP effectively 
responded to Boeing’s 
talent management chal-
lenge with its “Mentoring 
in Excellence” program, 
the team of mentoring 
instructors was recruited 
to help guide the creation 
of technical mentoring 
across Boeing.  
New for 2012, EWP 
will offer “Mentoring 
Momentum,” a live vir-
tual series featuring Nigel 
Bristow of Targeted 
Learning, with fresh top-
ics for both new and 
experienced mentors and 
protégés. 
EWP’s four-day “Crucial 
Skills of Effective Leads” 
series on leadership skills, 
effective communication, 
team building and work 
statement management 
is another success story. 
The new two-day course, 
“Technical Lead Engineer Workshop,” offered by 
Boeing’s Learning, Training & Development (LTD) 
was modeled after it. It teaches how to effectively 
advise, assist and check when leading employees.
Another highly popular area for EWP is lead-
ership training in general. The “Essentials in 
Leadership” series is for SPEEA-represented 
employees who are not leads. The instructional 
design for this class is evolving in 2012 from 
primarily a leaders-teaching-leaders approach to 
one that also integrates professional leadership 
instructors. All four courses in the series will still 

feature perspectives from Boeing subject matter 
experts (SMEs). The materials will be specific 
to Boeing.

 Tapping into SMEs
EWP will continue to 
utilize the talents of 
SMEs to develop and 
teach many of its pro-
fessional and technical 
courses, improving the 
quality of those courses 
at the same time.
“While SMEs are the top 
experts in their own dis-
ciplines, not all of them 
are experts in sharing 
their knowledge with less-
experienced engineers,” 
said Gautam Sengupta, 
EWP program admin-
istrator and Technical 
Fellow at Boeing.
“Statistical data shows 
that even for an excellent 
teacher, the percentage 
of students paying undi-
vided attention drops off 
after about 20 minutes 
unless there is a signifi-
cant amount of interac-
tivity built into the lesson 
plan,” said Sengupta.

Sengupta and other staff members at EWP are work-
ing to make sure EWP classes are interactive and fun. 
The team is organizing a symposium in the first 
half of 2012 for SMEs to learn techniques for 
teaching adults that includes student-focused 
rather than instructor-focused courses; and 
incorporates  elements of active, collaborative 
learning where students are fully engaged no 
matter if it’s a four-hour class or five-day training.
Search for the EWP courses in the course catalog: 
edwells.web.boeing.com.

Instructor Michael Gelb keeps students engaged by 
incorporating juggling into his course, “How to Think 
Like Leonardo da Vinci” held by EWP in November. 

offerings in a year. Prior to EWP, Bonebright 
worked as a Boeing engineer on the B-1 and 
777 programs for nearly a decade. During that 
time, she was active in SPEEA, serving on the 
Prof Negotiation Team, Executive Board and 
Council. Prior to EWP, she was the SPEEA data-
base administrator, compensation and computer 
support. 
SPEEA start date: July 1996 
Education: Bachelor’s degree in electrical engi-
neering from San Diego State University, and 
Harvard Trade Union Program.

Professional affiliations: President of the 
Martin Luther King County Labor Council 
and trustee on the King County Library System 
Board of Trustees.
Summary of responsibilities: 

• Administers EWP course planning and 
delivery.

• Works with Ed Wells Ambassadors to do 
peer-to-peer outreach.

• Supports EWP regional and national 
partnership efforts. 

Staff Close-up - continued from page 6
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 Training/events
See online calendar for details/RSVP where you plan to attend

WichitaWichita

Puget SoundPuget Sound
Boeing retirement 
process overview

Monday, Jan. 9

SPEEA Everett, 4:30 to 6:30 p.m.

Tuesday, Jan. 31

SPEEA Tukwila, 4:30 to 6:30 p.m.

Retirement seminar
with SPEEA Benefits Director Matt Kemp

Wednesday, Jan. 25

SPEEA Tukwila, at 5 p.m.

SPEEA 101
Monday, Jan. 23

SPEEA Tukwila, 5 to 7 p.m.

Wednesday, Jan. 25

SPEEA Everett, 4:30 to 6:30 p.m.

Valentine’s Movie Night 

Wednesday, Feb. 8, at 7 p.m.

(Half-price balcony seating at the 13th Avenue Warren 
Theater – must purchase in advance from SPEEA Wichita. 

To reserve seats, contact Vicki at 682-0262 

or email vickim@speea.org)

 Save the date – Bingo at SPEEA

Saturday, March 10 

Both Wichita events organized by the 
Midwest Membership Activities (MAC)

Informational seminars at SPEEA 
SPEEA 101 
SPEEA staff present this fast-paced overview of 
your contract benefits geared toward those who 
are new to SPEEA, and a SPEEA member pres-
ents more details about Ed Wells Partnership for 
professional and technical training opportunities. 

SPEEA 101
Tukwila 

(5 to 7 p.m.) 
Everett 

(4:30 to 6:30 p.m.) 
Jan.  23 Jan. 25

March 26 March 28
May 21 May 23
July 23 July 25

Sept. 24 Sept. 26
Nov. 26 Nov. 28

Boeing retirement process
A representative from the retirement office at 
The Boeing Company comes to the SPEEA hall 
to present an overview of the retirement process, 
including administrative issues to keep in mind 
as you plan for retirement.

Boeing retirement process overview 
(4:30 to 6:30 p.m. both locations)

Tukwila Everett
Jan. 31 Jan. 9
May 7 April 2
Aug. 6 July 9
Oct. 30 Oct. 1

 

SPEEA retirement 
planning sessions 
5 p.m., on the fourth Wednesdays at Tukwila

In this session, SPEEA Benefits Director Matt 
Kempf discusses how to prepare for retirement. 
He looks at factors to consider such as pension 
settlement choices, Voluntary Investment Plan 
(VIP) withdrawal choices and retiree medical 
coverage options. He also periodically holds this 
same seminar in Everett and Wichita. Those 
dates will be advertised in the Spotlite and the 
online calendar at www.speea.org. 

Lunchtime meetings, too

Kempf also offers a condensed version of this 
seminar and other topics related to benefits, 
retirement and salary charts in lunchtime meet-
ings – ask your Council Rep to schedule.

RSVP

For these new-hire and retirement seminars, 
reserve your seat (and dinner) by calling the 
hall where you plan to attend:

SPEEA Tukwila – (206) 433-0991

SPEEA Everett – (425) 355-2883

Spirit’s second contract offer approved

WICHITA - With more than six months 
of tough negotiations behind them, 
Wichita Technical and Professional 

Unit (WTPU) members approved a new con-
tract with Spirit AeroSystems Dec. 12.

The tally showed approval by 72%, with 548 
“Yes” and 210 “No” votes. A second issue on the 
ballot seeking strike authorization power for the 
negotiation team if the contract was rejected was 
approved by 82.5% of members. 

The 9½-year agreement, covering 2,300 employ-
ees, provides annual market-based raises starting 
in 2012, improved participation percentages in 
the Spirit Incentive Plan and increased restric-
tions on the company’s use of contract labor.

Main table negotiations started in June. 
Membership in the union surged from 30% 
to more than 50% after Spirit’s initial contract 
offer was overwhelmingly rejected on July 28 by 
96.5% of voting union members.


