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Standards, safety and technical Standards, safety and technical 
pilots file to join AMPA unitpilots file to join AMPA unit
The National Labor Relations Board (NLRB) opened its hear-

ing Jan. 24 in Seattle to determine which employees should be 
included in the standards, safety and technical pilots (ADPX) 

group and allowed to vote in a representation election to join the the 
Airplane Manufacturing Pilots Association (AMPA) unit of SPEEA.
The hearing, expected to last about one week, followed the group’s filing 
of a solid majority of authorization cards and a formal organizing petition 
with the NLRB, Seattle Region 19, Jan. 6. 
In recent months, AMPA members and the SPEEA Council cast unani-
mous votes of support for the pilots' efforts to gain union representation.
Rather than create a new bargaining unit and negotiate a separate and 

new contract, pilots are seeking an Armour-Globe election. This type of 
union representation vote allows organizing employees to join an existing 
bargaining unit. Boeing Facilities engineers used this process in 1999 to 
join the SPEEA Professional Unit.
Understanding the close relationship between pilot groups, AMPA mem-
bers in November voted unanimously to welcome and support ADPX 
pilots’ efforts to join SPEEA. 
To learn about the hearing, visit www.speea.org. 

Among the standards, safety & technical pilots working to gain union representation are, 
from left, Doug Allington, Mike Coker, Bechara Mallouk, Joe Bracken, Jonathon 
Ellis and Bob Botnick.
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What’s happening with negotiations?
Northwest Prof and Tech

SPEEA leaders are moving forward on con-
tract negotiations following the process 
outlined in SPEEA’s governing documents. 

The contracts expire Oct. 6 for more than 20,000 
engineers and Techs in the Northwest, including 
Washington, Oregon, Utah and California. 

Negotiation Prep Committee – This group, 
which conducted the surveys on contract pri-
orities, will present its survey data to the Prof 
and Tech negotiation teams, to be elected Feb. 
9.  Following the transition, this committee will 
stop meeting. 

Number of online survey participants

• Compensation – 1,686

• Benefits – 1,147

• Workforce – 898

• Employee Relations – 1,849

More than 2,300 also completed the initial print 
survey. That data and comments will also go to 
the Negotiation Teams. Thanks to the SPEEA 
activists and survey participants who helped set 
the stage for the 2012 negotiations.

• Negotiation Team Nominating 
Committee – This group of members 
interviewed 21 applicants and will make 
recommendations to the Bargaining Unit 
Councils Feb. 9 prior to Council Reps 
voting for their teams. The committee 
stops meeting after the election.  

• Bargaining Unit Negotiations Support 
(BUNS) – This committee kicks off with 
a meeting Feb. 29 at 4:30 p.m. at the 
SPEEA Puget Sound Halls. Members can 
join the group if they want to help the 
Negotiation Teams by raising awareness 
and support for contract improvements.  
If interested, email your name to speea@
speea.org.

Wichita Engineering Unit (WEU) – 
Spirit AeroSystems
WICHITA – The SPEEA Negotiation Team 
for the Wichita Engineering Unit at Spirit 
AeroSystems has been meeting to review initial 
bargaining unit survey data and line up goals 
and plans for the rest of the year. 

The team was elected last month. The mem-
bers include: Matthew Joyce (chair), Joe 
Heng (vice chair), Cheryl Beasley, and David 
Damasauskas. 

NOMINATE 
a Northwest 
activist for 

recognition

Do you know a SPEEA member who 
helped you work through an issue 
or perhaps inspired you to become 

more involved in your union? SPEEA is look-
ing for nominations to recognize those efforts. 
Nominations are due by Monday, Feb. 20.

A committee will review the nominations for 
new activists, outstanding activists, special leader 
and lifetime achievement. 

The recipients will be recognized at the annual 
Northwest recognition banquet in March.

Look for the activist nomination form at www.
speea.org.

Everett members and staff  of the Negotiation Prep Committee are shown above at a meeting Jan. 11 (connected via televi-
deo with members and staff in Tukwila). The committee will hand off survey data to the Prof and Tech Negotiation teams 
(to be elected Feb. 9).
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By Tom McCarty, SPEEA President

President’s Corner
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To:   Jim McNerney, President & CEO
The Boeing Company
100 North Riverside
Chicago, IL 60606

RE: Closing the Boeing facilities in Wichita, Kansas

Dear Jim,
No doubt you have heard from many people expressing their views on The Boeing 
Company’s decision to close  facilities in Wichita, Kansas. From what I have seen, reactions 
of the Wichita mayor, Kansas congressional delegation and other influential business and 
governmental representatives in Kansas have overwhelmingly condemned Boeing's action. 
Criticism comes from a sense of betrayal by Boeing. This perception is real and personal. 
Boeing's actions very likely have created long-lasting enemies.
I do not think the criticism is directed at the decision to close the plant so much as the way 
the decision was carried out. Boeing has a long-term relationship with Kansas. This relation-
ship started more than 80 years ago with biplanes and has endured right up to the recent 
contract to build the Air Force's refueling tanker. When it was uncertain if Boeing would win 
this contract, the elected leaders of Kansas, residents and the labor community did everything 
possible to help Boeing secure the work.
Officials and residents of Kansas feel betrayed because  after helping Boeing secure the tanker 
contract, they were not given an opportunity to find a way to keep the jobs in Kansas. They 
certainly understand the realities of running a business. If Boeing Wichita created unsustain-
able overhead costs, the involved parties in Kansas wonder why they were not given a chance 
to help find a solution to the high costs, and keep the jobs in Wichita. It does not matter if 
there was no written promise to expand the production in Wichita. Boeing owes Wichita a 
chance to keep those jobs. 
As the president of the largest technical and professional union at Boeing, I offer my service 
to set up a meeting between Boeing leadership and the stakeholders in Wichita. If you, or a 
representative, can attend and outline the problems that have to be overcome, there may be a 
way to meet the needs of Boeing without moving the jobs out of Kansas.
If Boeing makes a good faith effort to find a solution and work with the state of Kansas, it 
will make it much easier for Boeing to ask and receive help the next time it is needed.

Yours truly,

Tom McCarty, President
SPEEA – IFPTE Local 2001
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Value of a unionValue of a union

Dues adjusted 
for 2012

The annual recalculation of SPEEA dues 
was performed in January, setting the 
monthly SPEEA dues rate for 2012 at 

$38.47. The adjusted rate begins Feb. 2.

The calculation is based on a percentage of the 
average hourly rate of all the SPEEA bargaining 
units combined. Per the SPEEA constitution, the 
dues are set at 85% of the average hourly rate. 

SPEEA to negotiate ‘effects 
bargaining’ in wake of 

Boeing Wichita plant closing 

WICHITA, Kan. – Effects bargaining 
is scheduled this month with The 
Boeing Company on behalf of more 

than 550 represented engineers at the Wichita 
facility. Boeing announced Jan. 4 that it will close 
the Wichita site in 2013, with the major transi-
tion beginning in the fall.

“We will be working very hard to find the best 
outcome for the people we represent at Boeing 
Wichita,” said SPEEA President Tom McCarty. 

Effects bargaining with the company will cover 
contract issues related to the closure, including 
benefits, pension and retiree medical. 

SPEEA is calling on Boeing to meet all contrac-
tual commitments to employees after working 
diligently to help secure the $35 billion U.S. Air 

Force KC-767 tanker program. Wichita Boeing 
was initially expected to get the final modifica-
tion work on the KC-767 tanker after the planes 
were assembled in Everett, Wash. 

Boeing officials said about 200 jobs will move 
to the Puget Sound from Wichita, but another 
100 jobs will move from Washington state to 
Oklahoma City, which will get the bulk of the 
Wichita engineering and business support. Future 
aircraft maintenance and modification work will 
go to Boeing’s facility in San Antonio, Texas.

In addition to refueling tankers, recent work 
at the Wichita plant includes B-52 modifica-
tions, maintaining Air Force One, and the 737 
Airborne Early Warning and Control (AEW&C) 
Wedgetail program.

Labor Board sides with SPEEA 
on Palmdale case - again

On Dec. 29, the National Labor Relations 
Board (NLRB) dismissed The Boeing 
Company’s appeal (‘request for review’) 

regarding union representation at two sites in 
California.
This paves the way for arbitration by an inde-
pendent third party to resolve Boeing’s failure to 
recognize engineering and technical employees at 
Edwards AFB (EAFB) and Palmdale as SPEEA-
represented. 
SPEEA is pursuing the arbitration (under federal 
labor law) on behalf of at least 550 employees 
who did not receive the benefits, and sometimes 
additional pay, of their SPEEA-represented 
coworkers for more than a decade. The arbitra-
tion is preliminarily scheduled for May.
“Based on the original contracts, these people 

should b represented by SPEEA,” said Tom 
McCarty, SPEEA president. “These workers 
have been denied their benefits for far too long.”
Starting in 2000, management began to post, 
and fill engineering and technical job open-
ings at EAFB and Palmdale as non-represented. 
This resulted in a steady decline of SPEEA-
represented engineering and technical jobs at 
EAFB and Palmdale. 
SPEEA pursued resolution with Boeing through 
multiple data requests, hearings and appeals that 
ultimately led to the NLRB. SPEEA won the ini-
tial Board decision regarding Boeing’s unit clarifi-
cation in 2006. Boeing sought multiple appeals.
SPEEA has represented engineers and techs in 
Edwards Air Force Base (EAFB) since 1976 and 
added Palmdale in 1989. 

The case of 
the inaccurate 

pension records

When is the last time you checked on your 
pay and benefits profile in Total Access? 
A few minutes now might save you in 

the long run, when it comes to your pension. 
“The company has the obligation to provide a 
pension for every single person with a vested ben-
efit,” said Matt Kempf, SPEEA benefits director. 
“But to appeal a vesting or service discrepancy, 
the employee should maintain their own records 
pertaining to salary and employment history.” 
Consider what happened to Sharon Marion, 
a former member. Her son, Carl Bailey Jr., is 
a financial adviser who read an article about 
missing pensions. That prompted him to ask his 
mother to check hers at The Boeing Company.
When Marion called Total Access, the represen-
tative said she wasn’t vested. Not knowing how 
it worked, she thought the case was closed, but 
her son remembered she belonged to SPEEA and 
called the union to dig into this issue.
SPEEA discovered that Total Access was not 
looking at her complete employment record. 
They only saw she was hired in 1997 and left in 
2000. What the Total Access employee didn’t see 
was her prior work history at Boeing from 1981 
to 1995 before a layoff.
“This is not the first time we’ve caught these 
kinds of mistakes,” said Rich Plunkett, direc-
tor of strategic development at SPEEA and the 
contract administrator who helped Marion. 
“These are costly mistakes that will last the rest 
of your life.”
For her part, Marion followed up with Plunkett 
to say her pension’s been confirmed and thanked 
SPEEA for intervening. “I’m really, really 
pleased,” she said.
To check your records, go to Total Access, My Pay 
& Incentives, and then the Pay & Benefits Profile. 

Tribute to 
Martin Luther 
King Jr. 
SPEEA Council Reps Joel Funfar (left) 
and Brent McFarlane carried the 
SPEEA banner in the Martin Luther 
King Jr. march in Seattle Jan. 16. They 
joined Stan Sorscher, SPEEA staff, and 
Dave Westman, a retired SPEEA activ-
ist. King’s legacy includes labor as well as 
civil rights.
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Member grateful for 
‘drip-free’ workspace
With persistence, good documentation 

and well-placed prodding from SPEEA, 
Bill Barrett can work at his desk in the 

Auburn factory without fear of rusty water dripping 
on aircraft parts, paperwork and his head. 

Barrett, a Tech in Emergent Operations, moved 
into a cubicle on the factory floor in Auburn in 
the spring of 2010, just below an air condition-
ing unit in the rafters that was known to drip 
periodically during seasonal warm weather. 

“It was more of an annoyance than anything, but 
I kept wondering if the dripping might ruin my 
computer or airplane parts on my desk,” he said. 

Repeated calls to maintenance did not produce 
a permanent resolution, and Barrett was get-
ting frustrated. The situation got so bad, Barrett 
erected a plastic sheet over the top of his cubicle 
to stay dry.   

“By that time, I was getting pretty ticked off,” 
he said.

To help, SPEEA Council Rep John 
Kampsen  asked Barrett to document the 
problem, as well as the multiple requests for 
help. Kampsen took Barrett’s report to the 

SPEEA-Boeing partnership meeting in Auburn 
with Larry Coughlin, Auburn site manager at 
the time. On the same day, Barrett submitted a 
second Safety, Health and Environmental Action 
Request (SHEAR). 

Soon after, a maintenance crew showed up with 
a crane to install a drip pan and electric pump 
under the unit. The repair took about a week, and 
significantly improved the problem, Barrett said.

Given the timing, Barrett couldn’t be completely 
sure what finally prompted the extensive repair. 
Regardless, SPEEA’s push definitely helped, he said.

“John’s (partnership) meeting had a lot to do 
with it,” Barrett said. “There were people out 
here right away after John’s meeting, and then a 
few days later, there were people out here talking 
about the SHEAR form.”

After the long saga, Barrett said he’s glad to 
finally have the regular comforts of a dry, safe 
workspace.

“It’s nice to be able to have a coffee break or a 
snack without things dropping on my head,” he 
said. “Thanks SPEEA for stepping in!”

 

Staff close-up
Each month, Spotlite highlights SPEEA-

IFPTE Local 2001 staff. Bob Brewer, 
SPEEA Midwest director, works in 

Wichita, and Larry Marrell, a contract admin-
istrator, works in Everett.

Bob Brewer, SPEEA 
Midwest director 
As SPEEA Midwest director, Bob 
Brewer oversees contract admin-
istration as well as negotiations 
for the Midwest bargaining units. 

Prior to SPEEA, he worked for nearly 30 years 
at The Boeing Company, where he started in 
tooling and facilities. He spent 12 years in man-
agement. He also served in the U.S. Army at Ft. 
Myer, Va./Washington, D.C. As part of the “Old 
Guard,” he was affiliated with the Tomb of the 
Unknown Soldier and 21-Gun Salute Team at 
Arlington National Cemetery. 
SPEEA start date: June 2001
Education: Bachelor’s degree in manufacturing 
technology at Southwestern College and an asso-
ciate’s degree in industrial technology, Cowley 
County Community Junior College.
Summary of responsibilities: 

• Oversight for Midwest contract admin-
istration 

• Leads and coordinates Midwest contract 
negotiations

• Serves as SPEEA Midwest spokesperson

Larry Marrell, contract 
administrator
Larry Marrell works in the 
SPEEA Everett office as a contract 
administrator, assisting Council 
Reps and members with contract 

issues, as well as supporting Northwest negotia-
tions. Prior to SPEEA, he worked at The Boeing 
Company for more than two decades, primarily 
in manufacturing engineering. While at Boeing, 
Marrell served several terms as an Everett Council 
Rep before his election to the Executive Board 
as Northwest region vice president. He also was 
elected to the Northwest Technical Negotiation 
Team for three contracts, and served as IFPTE 
vice president.
SPEEA start date: November 2010
Education: A liberal arts degree from Ohlone 
College, Fremont, Cal., and studied manufactur-
ing engineering at the University of California, 
Los Angeles.
Summary of responsibilities: 

• Contract administrator in Everett
• Staff focal for the Northwest Negotiation 

Prep Committee
• Staff focal for Technical Principals 

and Technical Fellows at The Boeing 
Company

IFPTE scholarships 
for high school seniors
If your son, daughter or grandchild is a high 

school senior planning for college or a tech-
nical institute in the fall, they can apply for 

the IFPTE Dominick D. Critelli Jr. scholarship. 
The deadline is March 15.

The scholarship is for children or grandchildren 

of members. The scholarship awards $2,500 to 
one student selected from the IFPTE affiliated 
unions in the private sector, such as SPEEA. 

The application requirements include an essay 
on “what being a member of a union family 
means to me.” See details at www.ifpte.org. 
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Legislative and Public Affairs

continued  on page 8

Thinking about retirement? Plan to 
attend a SPEEA retirement overview 

Are you thinking about 
retirement and wonder 
if you’re prepared? Mark 

your calendar to attend a free 
class presented by SPEEA Benefits 
Director Matt Kempf. He offers 
the class on a monthly basis in 

the Puget Sound.
In Wichita, he’s planning a special session for 
SPEEA engineers who work at The Boeing 
Company. This class will specifically cover con-
tract issues related to retirement planning and 
the plant closing (announced Jan. 4). 
RSVP where you plan to attend. Dinner is provided.

About the retirement sessions
This is not a class on specific funds for investing. 
Nor does it go into the specifics of the Boeing 
retirement process (there’s a separate seminar for 
that at SPEEA). Kempf wants to get you think-

ing about how to prepare. For example, do you 
have an idea of how you want your pension paid 
out? Kempf also covers the choices for Voluntary 
Investment Plan withdrawals and goes into more 
depth on the medical coverage available to retirees. 

SPEEA retirement sessions 
• Tukwila- 5 to 7 p.m., on the following 

Wednesdays:  Feb. 22, March 21, April 
25, May 30, June 27, July 25, Sept. 26, 
Oct. 24, Nov. 21 and Dec. 19. RSVP: 
(206) 433-0991.

• Everett – 4:30 to 6:30 p.m., on the fol-
lowing Tuesdays: Feb. 21, May 29, July 
24 and Nov. 20. RSVP: (425) 355-2883.

• Wichita – 5 to 7 p.m., on the following 
Tuesdays: May 22, Aug. 14, and Nov. 27. 
He held an initial session Feb. 1. RSVP: 
(316) 682-0262. For Wichita-Boeing only.

 Training/events
See online calendar for details/RSVP where you plan to attend

WichitaWichita

Puget SoundPuget Sound
(ECAPR) and the Seven Steps 

of Just Cause*

Monday, Feb. 6

SPEEA Everett, 4:30 to 6 p.m.

Monday, Feb. 13

SPEEA Tukwila, 5 to 6:30 p.m.

Retirement seminar 
with SPEEA Benefi ts Director Matt Kempf

Tuesday, Feb. 21
SPEEA Everett, at 4:30 p.m.

Wednesday, Feb. 22
SPEEA Tukwila, at 5 p.m.

Understanding NORAs and CAMs*

Wednesday, March 7
SPEEA Everett, 4:30 to 6 p.m.

Thursday, March 29
SPEEA Tukwila, 5 to 6:30 p.m.

*Approved for Council Rep training credit

Valentine’s Movie Night – 
One for the Money

Wednesday, Feb. 8, at 7 p.m.

(Half-price balcony seating at the 13th Avenue Warren Theater 
– must purchase in advance from SPEEA Wichita. To reserve 

seats, contact Vicki at 682-0262 or email vickim@speea.org)

Bingo at SPEEA

Saturday, March 10, 2 to 5 p.m.

Free refreshments and prizes

RSVP by March 7 – email vickim@speea.org. 

Both Wichita events organized by the Midwest 
Membership Activities Committee (MAC)

SPEEA opposes bill on overtime 
takeaways for IT professionals

The SPEEA Council voted overwhelmingly 
to oppose federal legislation that could 
undermine overtime pay for SPEEA Tech 

and Wichita Technical and Professional Unit 
(WTPU) members. 
The proposed legislation 
(Computer Professionals 
Update (CPU) Act) carves 
out virtually all workers in 
information technology 
(IT) and computer-related 
jobs from overtime protec-
tions if they earn more than 
$27.63 an hour or are paid 
on a salary basis. 
Although SPEEA contracts 
secure overtime pay, the 

CPU Act would lower pay practices in related 
labor markets.
With the Council’s support, stopping the CPU Act 
is one of the top priorities for SPEEA Legislative 

and Public Affairs (L&PA) 
activists this year. This com-
mittee brought the motion to 
oppose the CPU Act to the 
Council for a vote in January.
If you have any ques-
tions about this measure 
or other legislative issues 
related to SPEEA, con-
tact SPEEA Legislative 
Director Chelsea Orvella 
at chelseao@speea.org or 
call (206) 674-7359.

Who would be targeted?
The CPU Act broadly defines IT work 
as duties related to “computers, infor-
mation systems, components, net-
works, software, hardware, databases, 
security, Internet, intranet or web-
sites.”  The IT worker is defined as “an 
employee working in a computer or 
information technology occupation…
as an analyst, programmer, engineer, 
designer, developer, administrator, 
or other similarly skilled worker.”

Grandfather helped to influence engineer
Engineers Week (Feb. 19-25) rec-
ognizes the contributions of the 
engineering field as well as encour-
aging students to seek math and sci-
ence related careers. To highlight 
Engineers Week, SPEEA inter-
viewed a new member, Adam 

Steele, 23.
Steele, a product review engineer, gives some 
credit to his grandfather, a mechanical engineer 
in the semiconductor industry, for his decision 
to pursue the same degree. 

“He was always someone I looked up to,” said 
Steele. “He taught me a lot when I was in school 
– he was my ‘go-to’ guy for math questions.”
Steele was inspired by his grandfather, but he also 
loves the problem-solving aspect of engineering. 
“I like to figure out how things work,” he said, 
adding that he was a big fan of Odyssey of the 
Mind in school. “Any chance I had to tear things 
apart, I liked to figure it out and know why.”
He graduated from Oregon State University in 
2010, and went to work as a plant engineer at an 
industrial packaging manufacturer. He started at 

The Boeing Company last November.
After rotating through related sites around Puget 
Sound as part of his training, he will work in the 
Interiors Responsibility Center (IRC) in Everett. 
He’s still learning about his union, although he 
was able to get some questions answered at the 
SPEEA new-hire orientation. “SPEEA has nego-
tiated a lot for us,” he said. 
His overall impression of unions is summed up 
in a word – fairness. “They make sure everyone 
in the same job code is treated the same.”
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White-collar 
union histories
By Ross K. Rieder, president
Pacific NW Labor History Association

The history of white-collar unions is not 
as short as some think. I’ll explore white-
collar union history starting with the 

Office and Professional Employees International 
Union (OPEIU). 
In 1906, Local 1 in Indianapolis received the 
first clerical federal charter issued by the AFL 
(American Federation of Labor) representing a 
union for stenographers, typists, bookkeepers 
and assistants. 
Not until the Wagner Act of 1935 did office 
worker organizing gain momentum. This legisla-
tion, which gave workers collective bargaining 
and organizing rights, propelled thousands of 
clerical employees into action. Dozens of clerical 
union charters were formed during this time.
In 1936, Mollie Levitas presented the first reso-
lution to an AFL convention calling for a union 
of office workers. Nine years later, the AFL issued 
a charter to Office Employees International 
Union (OEIU), with 22,000 members strong. 
In 1965, OEIU changed its name to the Office 
and Professional Employees International Union 
(OPEIU). 
OPEIU reached a landmark 110,000 members 
in the United States in 2010 and continues to 
grow through organizing new members around 
the United States, Canada and Puerto Rico.
As an OPEIU Local 8 member, I have seen it 
grow from a Puget Sound-centric local to a state-
wide local. 
Seattle-based OPEIU, Local 8, was chartered 
on Feb. 1, 1945. It represents clerical workers, 
home health care workers and other white collar 
workers in Washington state, including SPEEA 
office staff.
I first became aware of OPEIU in the mid-1960s 
as president of what is AFT-Washington, (a 
teachers’ union that has also widened its “juris-
diction” — another story.) When we hired our 
first office staff, I learned there was a union they 
“would be affiliated with.” 
In the early 80s, I went to work at the Washington 
State Labor Council (WSLC). Administrative 
staff was represented by OPEIU 8. But the pro-
fessional staff at WSLC had no representation. 
Another staff member and I organized the pro-
fessional staff into Local 8 and negotiated the 
first contract. 
And the rest is history...

Rick Gay (left foreground) and Cathy Silvey of the Boeing Education Network (BEN) direct an Ed Wells Partnership 
broadcast in December featuring presenters from Boeing Capital Corporation. (Marian Lockhart photo)

Lunchtime broadcasts ‘on demand’

Boeing engineers and technical employ-
ees are busier than ever, but that doesn’t 
mean they have to miss out on the valu-

able training opportunities provided by the Ed 
Wells Partnership (EWP.) Tune in each Thursday 
from 11 a.m. to 12:30 p.m. Pacific Time to the 
Boeing Education Network (BEN.)   
“Our presenters are amazing,” said Dina Weiss, 
EWP communications specialist. “Technical 
experts, notable authors and top leaders at The 
Boeing Company present topics that are timely 
and relevant to the workforce.” 
Weiss said the beauty of the BEN presentations 
is anyone at Boeing can tune into the hour-and-
a-half broadcasts live and ask questions of the 
guest or watch them later “on demand.”  

A few upcoming topics 
and presenters:
• Feb. 9 – “Job Search Skills for the Mature 

Worker” – Robin Ryan

• Feb. 23 - “Speaking Powerfully” – S
ociety of Women Engineers conference 
highlights 

• March 8 - The Big Picture with Dr. John 
Tracy, chief technology officer for Boeing 
and senior vice president of Engineering, 
Operations & Technology

• March 22 - 30th Digital Avionics Systems 
conference highlights 

In 2012, look for topics based 
on this schedule:
• First Thursday – The Big Picture: How 

Boeing Works

• Second Thursday – Professional Skills
• Third Thursday – Technical Excellence
• Fourth Thursday – Conference 

Highlights
• Fifth Thursday – Technical Overview

Thousands of viewers made these 
the most popular broadcast
presentations of 2011
1. Acing the Interview 
2. A View from the Pilots’ Seat 
3. Knowledge Transfer across Generations 
4. How to Create Winning Resumes 
5. Space Elevators 
6. Making the Most of Your Time & Talent 
7. Five-Year Career Roadmap 
8. Creating Your Career Binder 
9. Engineering at Boeing 
10. Aircraft Configuration Design 
To view the full BEN schedule or watch the pre-
sentations on demand, visit: http://lead.web.
boeing.com/ben 

About EWP
Ed Wells Partnership is a joint initiative between 
SPEEA-IFPTE Local 2001 and Boeing to develop 
and enhance careers through technical and profes-
sional training, conferences, book clubs and mentor-
ing. This is one of the contract benefits for Profs, 
Techs and the Wichita Engineering Unit (WEU). 



Care package 'raises morale'
SPEEA sent care packages to 16 soldiers to help make the 

holidays a little brighter. The following is from a note by 
Capt. Michael O'Crowley, son of Liz O'Crowley, an Area 

Rep at Spirit AeroSystems.
I am stationed at Camp Lemonnier, Djibouti. I am in the Kansas Army 
National Guard. We have been deployed since last March and will be 
returning in late February. This was the first care package I received 
from anyone other than friends and family. It's always difficult being 
away from those you love especially around the holidays, but being 
deployed makes it even more difficult. You are not only missing family 
but also the little things like candy canes, hot chocolate, Christmas cards 
and decorations. Getting care packages always raises morale because it 
provides those things and brings a little bit of normalcy to a difficult 
situation. ... Being in Djibouti is a very different mission than Iraq or 
Afghanistan, since there is no fighting going on. We are here as ambas-
sadors to the militaries and people of Africa. So while we are not doing 
the job that we trained for, we are still helping defend the US, though 
in a more diffuse, long-term and peaceful manner. 
Thank you again to everybody at SPEEA that was involved with 
the care packages. It makes life that much more bearable when you 
are far from home. 
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SPEEA intervention pays 
out for Spirit interns

WICHITA - Joseph 
Jackson, 22, is a 
mechanical engineer-

ing student at Wichita State 
University, but he also has the 
benefits of a SPEEA contract that 
just gained him $2,000.

He’s one of 14 long-term Spirit AeroSystems 
interns receiving the incentive payout follow-
ing the Wichita Technical and Professional Unit 
(WTPU) contract vote last December.
Spirit had miscoded them as summer interns 
(not eligible for the payout), until SPEEA raised 
questions. The co-op interns, who work 20 to 
32 hours a week at Spirit while finishing their 
degrees, are covered by the WTPU contract.
Jackson is one of the interns who called the 
SPEEA Midwest office to ask questions about 

why they weren’t getting the bonus. “I wanted to 
know what else we weren’t getting,” Jackson said. 
Jackson, who graduates this spring, was happy to 
hear SPEEA was able to get the problem resolved. 
“It’s great to have a union and be represented by 
someone who can give you a voice at work,” he 
said. “Most places don’t have unions. I’m glad to 
learn about unions, particularly at an early age, 
to see how it works.”
As the father of a toddler, he’s also glad to have 
a contract that locks in benefits for the future. 
“Even though I’m glad about the bonus, I’m 
more interested in how the contract works with 
401(k) and health insurance. 
“It’s great to have SPEEA there,” he added, 
“because I know the contract has me covered 
for years to come.”

About Engineers Week
The National Society of Professional Engineers 
(NSPE) started National Engineers Week in 
1951. Since then, it has grown to include more 
than 100 professional societies, major corpo-
rations and government agencies. The focus 
is on promoting younger students’ interest in 
engineering careers and also raising awareness 
about engineers’ contributions to society. For 
more details, go to www.eweek.org.

Engineers Week 
continued from page 6

Capt. Michael O'Crowley is 
shown here with his wife, Amy, and 
daughter, Gianna, before leaving 
Wichita. When not deployed by the 
National Guard, he teaches high 
school math.

Candidates for 
Executive Board

Six candidates are running for SPEEA 
Executive Board officer positions. They are 
listed below in ballot order as determined 

by the Tellers Committee. 
• Presidential candidates: Tom McCarty 

and Joel Funfar

• Treasurer candidates: Bob Wilkerson 
and Michael Hochberg

• Secretary candidates: Franco Pacheco 
and Jimmie Mathis

Ballots and voter guides go in the mail by 
Feb. 29. Ballots are due by March 14. 

Tellers Committees 
uncontested

Congratulations to the following mem-
bers who ran unopposed for the regional 
Tellers Committees. Both committees 

have two vacancies. If you’re interested in help-
ing with union elections, see the petition form 
at www.speea.org.

• Northwest: Steve Ellis, Stephen T. 
Karich, Lynda Maynard, Barbara L. 
Moore, and Richard J. Wichels. 

• Midwest: Victor Daniels, David Driver 
and Jayme Jones. 


