
continued on page 12

Monthly Publication 
August 2012

IFPTE convention: ‘Solidarity works’
LAS VEGAS – With the theme of ‘Solidarity 

works for us all,’ nearly 160 delegates set 
the course of IFPTE for the coming years 

at the 57th triennial convention.
At the convention, SPEEA President Tom 
McCarty had the honor of introducing AFL-
CIO President Richard Trumka. A one-time 
coal-miner himself, McCarty met Trumka on 
the picket line during the SPEEA strike in 2000.
Emphasizing the convention theme, Trumka 
called on union members to extend the hand 
of solidarity across the U.S.-Canadian border 
and across borders around the world.
“There is a hunger for unions around the world 
to build the middle class,” the AFL-CIO presi-
dent said. “It’s our job to build a movement for 
the working people of the world so they can 

have a middle class.”

Crossing borders
Canadian Labour Congress President Ken 
Georgetti also called for more cross-border 
solidarity when he addressed the convention 
on Wednesday. 
“Most of our members didn’t have to fight for 
a union, they were hired into a workplace that 
already had a union,” Georgetti said. “They 
didn’t have to fight for a union but as a move-
ment we can’t stop fighting. When someone 
pushes you, you push back.”
Georgetti later administered the oath of office 
to seat IFPTE President Greg Junemann, 
Secretary-Treasurer Paul Shearon – who were 
both reelected to new three-year terms – and 

the newly elected IFPTE Executive Council, 
including IFPTE-SPEEA area vice presidents: 
McCarty, Joel Funfar and Debbie Logsdon.
Other speakers included the federal govern-
ment’s top labor lawyer, M. Patricia Smith, 
and Bhairavi Desai, executive director of the 
New York Taxi Driver Alliance (NYTDA).
SPEEA sent 13 representatives elected by mem-
bers in May. They participated in workshops 
in negotiating, communications and organizing. 
With delegates coming from the U.S. and 
Canada, about 60 were first-timers to the con-
vention and participated in a special orientation 
workshop. This was one of the largest contin-
gents of new delegates to the IFPTE convention 
held every three years.
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Negotiations 
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At the 57th triennial IFPTE convention, Canadian Labour Congress 
President Ken Georgetti administered the oath of office (shown above) to 
the newly elected IFPTE Executive Council, including IFPTE-SPEEA area 
vice presidents (from left) Debbie Logsdon (Midwest Council chair), Tom 
McCarty (SPEEA president) and Joel Funfar (SPEEA Council chair). 
IFPTE represents about 80,000 professionals across the U.S. and Canada.
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Science, Technology, 
Engineering and Math

Early Retiree MedicalEarly Retiree Medical

SPEEA is on 
Facebook

Friend Us

Application due 
for STEM grant

The deadline to register for a science, tech-
nology, engineering and math (STEM) 
grant is Wednesday, Aug. 15.  The SPEEA 

Northwest Council provides STEM grants to 
encourage the next generation of engineers and 
technical workers.  

Grant eligibility
• Non-profit organization or institution 
• Program or event must have a 

STEM connection 
• At least one Northwest SPEEA member 

must participate as a coach, mentor, or 
parent.

How to apply
The STEM grant application is available at www.
speea.org.

SPEEA with Boeing Chief Technology 
Officer at Senate aerospace hearing

WASHINGTON, 
D.C. – SPEEA’s 
Stan Sorscher , 

Ph.D., testified at a U.S. 
Senate hearing on the future 
of aerospace along with 
Boeing’s Chief Technology 
Officer, John Tracy, on July 
18.

U.S. Sen. Maria Cantwell (D-WA), chair of the 
subcommittee on Aviation Operations, Safety 
and Security, invited Sorscher to testify on behalf 

of aerospace workers.
Cantwell initiated the hearing after a meeting 
with members of the SPEEA Legislative & 
Public Affairs Committee in Washington, D.C., 
earlier this year.
The hearing was on “The Global Competitiveness 
of the U.S. Aviation Industry: Addressing 
Competition Issues to Maintain U.S. Leadership 
in the Aerospace Market.”  
Look for more information in an upcoming 
publication.

Judge’s decision 
pending in Wichita 
lawsuit 

Hundreds of SPEEA members affected by 
the Wichita class-action lawsuit on early 
retiree ‘bridge’ benefits are awaiting a 

federal judge’s decision.
The judge will determine if oral arguments are 
necessary to clarify written arguments. The judge 
may also decide to send the case to a trial by jury 
if material facts of the case are in dispute and 
need to be decided.
The last hurdle was cleared in June when The 
Boeing Company submitted its final counter 
argument in the case that has faced numerous, 
lengthy delays following the sale of Boeing’s com-
mercial facility in Wichita in 2005.
SPEEA filed the initial suit, which became a 
class-action lawsuit, after Boeing denied the 
contract benefits for those eligible to ‘bridge’ to 
early retirement at age 55 if they were at least 
49 with 10 years of service at the time of the 
sale. Both the pension and early retiree medical 
benefits were withheld.
A decision is expected soon.
 

WEU finalizing 
proposal

WICHITA – The Wichita Engineering 
Unit (WEU) Negotiation Team plans 
to have a contract proposal ready by 

Aug. 13. The team will share it with the members 
and then meet with the company. 

To finalize the proposal, the team met internally 
with staff experts on compensation and benefits, 
as well as SPEEA’s attorney. The team is also 
conducting ‘Quick Polls’ on issues such as attri-
tion and overtime. 

The three SPEEA engineers on the WEU team 
will attend workplace lunchtime meetings for 
members interested in learning more. 

The Communication Action Representatives 
(CAR) and others continue to sign up new mem-
bers and relay feedback to the SPEEA negotia-
tion team. 

To show support, members at Spirit AeroSystems 
are encouraged to wear a red SPEEA shirt on 
Fridays.



published monthly by:
Society of  Professional Engineering Employees in Aerospace, IFPTE Local 2001, AFL-CIO, CLC
15205 52nd Ave S • Seattle, WA 98188 • (206) 433-0991

Periodicals Postage Paid 
at Seattle, Washington

Reproduction rights reserved. No part of this publication may be 
reproduced without permission of the editor. When permission is 
granted, material must be used in context and credit given to the 
SPEEA SPOTLITE.
Original articles and feedback are solicited.
POSTMASTER:  Address changes to The SPEEA SPOTLITE 

Local 2001, AFL-CIO, CLC

ISSN 0194-8687

Subscription rate: $2.00 per year
$2.00 of the annual membership dues is paid as a year’s 
subscription to the SPEEA SPOTLITE.

 Volume 55, Number 8; August 2012

3  SPEEA SPOTLITEAUGUST 2012

By Tom McCarty, SPEEA President
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Solidarity works for all of us
The title of this month’s column comes 

directly from the theme of the 57th 

International Federation of Professional 
and Technical Engineers (IFPTE) Convention.  
SPEEA was an independent union from 1946 
until 1999 when SPEEA members voted to 
affiliate with the IFPTE and become part of 
the American Federation of Labor - Congress of 
Industrial Organizations.  SPEEA was originally 
the Seattle Professional Engineering Employees 
Association and prior to becoming IFPTE Local 
2001, SPEEA changed its name to the Society of 
Professional Engineering Employees in Aerospace.
I wanted to review this little bit of history because 
it fits so well with the theme of this most recent 
convention and characterizes much of the history 
of the labor movement. We are on a journey to 
find solidarity, and by no means are we com-
ing to the end of that quest. In many ways, we 
have barely begun it. It is easy to think that the 
high standard of living we enjoy is the result of 
our own effort and initiative, but in truth, the 
American middle class owes its good wages and 
benefits to the collaboration and solidarity of 
the labor movement.
It takes a substantial amount of time and 
resources to host the IFPTE convention and 
that is probably why we only do it every three 
years. Once again Las Vegas was chosen for the 
location. While it may seen counterintuitive, 
Las Vegas is most likely the cheapest place to 
hold a convention considering the inexpensive 
hotel rooms and the great deals on flights to Las 
Vegas from almost anywhere. But even better, 
Las Vegas is a union town. That means, almost 
without exception, the men and women who 
cook the food, clean the rooms and provide all 
the innumerable services that keep the city and 
the hospitality alive are union workers. These 
workers, by joining together, have applied their 
right to collectively bargain for better working 
conditions, decent salaries, health benefits and 
the ability to retire with dignity.

Rights under attack
The 57th IFPTE convention could have adopted 
a more concrete theme such as better health care 

for workers or higher pay, and that would resonate 
with many workers. But in reality, the workers 
represented by the member unions of the IFPTE 
already have good paying union jobs with excel-
lent benefits. The problem is people’s right to 
representation in the workplace is under attack. 
I even heard the governor of South Carolina boast 
South Carolina is a non-union state, and she is 
going to keep it that way. We are not going to turn 
that tide by ourselves, only our solidarity will be 
able to preserve our right to organize.
We have been the beneficiaries of that solidarity 
at SPEEA in our struggle to maintain the excel-
lent wages and benefits we enjoy at Boeing, Spirit 
AeroSystems, and Triumph Composite Systems. 
Members of other IFPTE Locals have taken the 
time to support our efforts by participating in 
informational picketing in both Chicago and 
Toronto. In 2005, The Boeing Company sold 
its commercial division in Wichita to The Onex 
Corporation of Canada. Members’ jobs were on 
the line as well as wages and benefits. I would like 
to recall those events by referring to an article in 
the July 2005 Spotlite:

Show of solidarity
“In a show of solidarity, about 80 union broth-
ers and sisters from Society of Energy Professionals 
IFPTE Local 160 turned out in force with SPEEA-
IFPTE Local 2001 members to picket Onex head-
quarters in Toronto.
“When we called for help, they responded with 
enthusiasm and picket signs,” said Paul Shearon, 
SPEEA director of organizing. “They are far 
removed from Wichita in terms of miles, but that 
didn’t stop them from taking up the cause.”
The group marched several blocks in the street (stop-
ping traffic) to reach Onex headquarters, where they 
went inside and leafleted and held a rally before 
being escorted out by security.”
This is important because at the convention 
a resolution was brought before the delegates 
asking the IFPTE to formally adopt a position 
supporting nuclear power generation. There are 
thousands of union members who work in the 
nuclear power industry in both the U.S. and 

Canada, not the least of which is IFPTE Local 
160, which represents workers at Hydro One in 
Canada. These workers came to our aid because 
of solidarity, and if the truth were known, I don’t 
think we even asked for help. They heard of our 
struggle and stood up for us. 

Work in progress
Solidarity is obviously a work in progress. I was 
disappointed when the nuclear workers asked for 
help and all they got was a debate on the safety of 
nuclear power. What they were asking for was a 
show of solidarity. Everyone appreciates the com-
plicated issues we face and the hard choices we 
will have to make to avert the looming disaster 
of climate change and the unresolved dilemma of 
long-term storage of nuclear waste. The irony of 
replacing the electricity lost by shuttered nuclear 
plants by burning more coal is not lost on me.
If we are to make progress in the struggle to 
preserve good family wage jobs, we need to focus 
on that. There needs to be clarity of thinking 
and purpose, or in other words, the uncondi-
tional support of family wage jobs and benefits. 
I believe, without reservation, that all the work 
we do is important and we must support the 
legitimate efforts of every worker to earn a decent 
living. We are facing tough choices, but we can-
not withhold our solidarity from some workers 
because we may not approve of or understand 
their industry. Nuclear power generation is a 
critical part of our energy infrastructure. We 
must support our brothers and sisters who work 
to make that power safe and efficient. Solidarity 
only works when it works for all of us.   



Prof & Tech Negoti
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Negotiations 
process
Collecting issues - Throughout the term of 
the current contract, SPEEA staff tracks issues 
to address in the next round of negotiations. 
Leading up to negotiations, members form 
the Negotiation Prep Committee and begin 
surveying members to determine priorities.

Negotiation teams - Council Represent-
atives from the two bargaining units each elect 
five members to serve as their unit’s negotia-
tion team. Negotiation team members meet 
to decide what changes are needed in the next 
contract and develop a proposal for negotia-
tions.

Negotiations - Negotiation teams and 
SPEEA staff work through contract issues 
with Boeing management.

Lunchtime meetings - As negotiations pro-
ceed, team members and staff hold lunch-
time meetings in the workplace to hear from 
members and discuss the issues, process and 
timeline.

Contract offer - At the conclusion of nego-
tiations with the company, SPEEA’s Prof and 
Tech teams ‘lift’ the contract offer for members 
to vote.

Team recommendation - When presenting 
the contract offer for a vote, the SPEEA teams 
can recommend acceptance, rejection or issue 
a ‘neutral’ recommendation. Each bargaining 
unit council can then issue its own recom-
mendation.

Members vote - SPEEA mails ballots to 
members to vote on the contract offer. Strike 
authorization is also voted on if called for 
by the regional Council. Regardless of how 
members vote on the contract, voting ‘yes’ on 
strike authorization shows solidarity within 
the union and gives the negotiation team 
increased leverage if they have to return to 
the bargaining table. Approving strike autho-
rization does not mean there will be a strike; 
it simply grants the team authority to call for 
one if needed.

Accept or reject - If members approve the 
offer, the new contract goes into effect. Rejecting 
the offer sends both sides back to the negotia-
tion table. If the company refuses additional 
changes, the SPEEA negotiation teams can call 
for a strike if members granted the authority. 
In nearly 70 years of existence, SPEEA went on 
strike only twice - a one-day walkout in 1993 
and the 40-day strike in 2000.

SPEEA asks again: Boeing, 
give us your proposal 
By Bill Dugovich
SPEEA Communications Director

As Boeing wrapped up a record $37 billion in new orders at the recent Farnborough Air Show, 
the Professional and Technical negotiation teams asked again for a proposal for compensation 
and benefits to the 22,550 employees in the Puget Sound bargaining units.

The SPEEA teams provided their proposal to the company during two days of meetings in April. 
Since then, Boeing has alluded to its intentions, but stopped short of actual proposals. 

 SPEEA proposal Boeing indications

Salary
Wage pools increased from 50th to 75th percent of market 

to refl ect our contribution to Boeing’s success.
Dropping wage pools 40%, from current 

contract’s 5% to 3% (or less).

Retirement
Preserve the pension for all represented employees and 
increase the benefi t consistent with historical increases.

Eliminating the pension for new hires and 
instead providing a 401(k) match valued at 

40% less than the current pension.

Medical
No-cost and cost-saving proposals, including 

medical bill auditing to indentify billing errors and 
potentially save Boeing millions of dollars.

Higher medical premiums and out-of-pocket 
costs, increasing employees’ costs by 18%.

Discussions at the July 12 meeting focused on the company’s use of contract labor, attrition and 
recruitment. Several requests for additional data prompted negotiators to request continuing the 
discussion at a future meeting. Both sides agreed that with contract labor approaching 8% in 
SPEEA-represented jobs, more needs to be done to limit the reliance on contractors. The next joint 
negotiations were scheduled for July 26.
During other discussions, SPEEA proposed and Boeing agreed, to tentative agreement on six contract 
articles that will remain unchanged in the next contract. They are Articles 1, 3, 10, 14, 18 and 19. The two 
sides also agreed to continue (without change) the Letters of Understanding 9, 12, 13, 16, 20, 24, 25 and 28.

 Show support
• If you’re in the Prof or Tech bargaining unit, remember to wear your red shirt every 

Wednesday to support contract talks. 
• Show your support throughout the week by displaying desk tents and other SPEEA visibility 

items at your workstation. (All SPEEA visibility items are permissible to display in your per-
sonal work area.) New items are regularly available from Council Reps or at the SPEEA halls.

• Sign up for home email and texts to receive updates from the negotiations sessions. You 
can also talk to your Council Rep or Area Rep for more details.

Negotiation Team 
lunchtime meetings

Interested in diving into more detail about 
the issues, the process and the timeline? Join 
members of the Prof and Tech Negotiations 

Teams at a lunchtime meeting in your area.
If you’re one of more than 7,000 who started 
working in a SPEEA-represented job in the last 
five years, this is a great opportunity to better 

understand the inner workings of collective bar-
gaining agreements.
For the up-to-date schedule of lunchtime meet-
ings, check www.speea.org. If you don’t see one 
in your area, ask your Council Rep (find your 
rep’s contact info at www.speea.org). 



ations 2012 
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Pensions benefit baby 
boomers and newer hires

A lot more people have ownership in the 
pension than they realize. All SPEEA-
represented individuals (including new 

hires) in the Prof and Tech collective bargain-
ing agreements are currently earning The Boeing 
Company Employee Retirement Plan (BCERP) 
defined benefit pension.  
This contract-negotiated benefit sends a monthly 
payment to eligible employees upon retirement. 
The vast majority of employees hired before 
August 2008 became fully vested in May 2012. 
Even if you don’t stay at Boeing, you will still 
receive the benefits you earned during your 
Boeing working years when you reach the nor-
mal retirement age of the plan. 

 Benefit adds up
The benefit for this year’s retirees is the greater of 
1) $83 for each year of BCERP Credited Service 
or 2) an alternate formula based primarily on 
final average earnings and credited service. For 
a 30-year career, this translates to at least $2,490 
a month, regardless of stock market conditions, 
for the rest of your life.

 About vesting 
Vesting refers to your eligibility for the pen-
sion and can be found on page 8 of the BCERP 
Summary Plan description. The following is an 
excerpt from this document.

In general you start earning vesting service when 
you begin your employment with the Company. 
Generally, you earn one year of vesting service for 
each Plan year (January 1 through December 31) 
in which you have at least 1,000 hours of service. 
If you have fewer than 1,000 hours of service in the 
Plan year, the year will not be counted for vesting.
For nearly 60 years, Boeing has contributed 
to the pension fund. As of the 2011 Annual 
Funding Notice, the plan has more than $13.8 
billion in total plan assets. Even with the ‘Great 
Recession’ and the recent years of no- cash con-
tributions by Boeing, the plan still has a 100% 
Funding Target Attainment Percentage (FTAP) 
based on total plan assets.   
When eligible SPEEA-represented employ-
ees decide that it is time to retire, the BCERP 
defined benefit pension will be a valuable part 
of their retirement income – a benefit negotiated 
by SPEEA. 
In the September Spotlite, look for an article 
on ‘What is your pension worth – the value of 
the BCERP’

 About the chart
The chart below shows a wave of employees 
about to retire, but there is another wave of 
fully vested employees directly behind them who 
will also have a defined benefit pension they can 
count on. 

Your contract 
benefits your 
career 

Whether you’re a stress engineer or a 
manufacturing engineering plan-
ner or work another one of 100-

plus SPEEA-represented jobs at The Boeing 
Company, Ed Wells Partnership can help you 
grow your career.
Tap into this negotiated contract benefit that 
provides technical and professional training, 
conference grants, coaching, leadership oppor-
tunities and more. 
Ed Wells Partnership was funded at $24.8 
million in the current contract. The SPEEA 
Negotiations Team is working to preserve and 
enhance this benefit.
If you haven’t already tapped into this benefit, see 
page 11 for more details or go to the Ed Wells 
Partnership website on the Boeing intranet.

Value of a pension 
from recent retiree

On my last day at 
work, I did a lot of remi-
niscing about all the great 
times I’ve had during my 39 
years at Boeing. I’ve had the 
privilege to work with great 
people and on some very 
exciting programs. I have 
truly been blessed. 
As I started my tour of say-
ing goodbye and thank you 
to all my Boeing friends, I was reminded that 
this event could easily have not been possible if 
it were not for my SPEEA family. My retirement 
benefits are not a gift from our fine company 
but the result of countless employees who have 
worked together to ensure this day can be a 
reality for all our members. 
I thank SPEEA, its staff, and its many representa-
tives in the workplace for representing me. I espe-
cially want to thank (Council Reps) Joel Funfar 
and Joe Asaif for taking such good care of your 
members in District P-2. As I leave, I know my 
co-workers will be in good hands.
Thank you and keep up the good work.

Larry Stougard
Electronics technician (BTE)
Retired June 29



July 2, 2012
We have audited the accompanying combined statement of financial posi-
tion of Society of Professional Engineering Employees in Aerospace [a 501(c)
(5) organization] and SPEEA Properties [a 501(c)(2) organization] as of 
March 31, 2012, and the related combined statements of activities and 
changes in net assets and cash flows for the year then ended.  These combined 
financial statements are the responsibility of the Society’s management.  
Our responsibility is to express an opinion on these combined financial 
statements based on our audit.  The prior year combined comparative 
information has been derived 
from the Society’s March 
31, 2011 combined finan-
cial statements and, in our 
report dated July 6, 2011, 
we expressed an unqualified 
opinion on those combined 
financial statements.

We conducted our audit in 
accordance with auditing 
standards generally accept-
ed in the United States of 
America.  Those standards 
require that we plan and 
perform the audit to obtain 
reasonable assurance about 
whether the combined 
financial statements are free 
of material misstatement.  
An audit includes examin-
ing, on a test basis, evidence 
supporting the amounts and 
disclosures in the combined 
financial statements.  An audit also includes assessing the accounting prin-
ciples used and significant estimates made by management, as well as evaluat-
ing the overall financial statement presentation.  We believe that our audit 
provides a reasonable basis for our opinion.

In our opinion, the combined financial statements referred to above present 
fairly, in all material respects, the financial position of Society of Professional 
Engineering Employees in Aerospace and SPEEA Properties as of March 31, 
2012, and the changes in their net assets and their cash flows for the year 
then ended in conformity with accounting principles generally accepted 
in the United States of America.

Our audit was conducted for the purpose of forming an opinion on the 
combined financial statements as a whole.  The supplemental schedules 
presented on pages 11-12 are presented for purposes of additional analysis 
and are not a required part of the combined financial statements.  Such 
information is the responsibility of management and was derived from 
and relates directly to the underlying accounting and other records used 
to prepare the combined financial statements.  The information has been 
subjected to the auditing procedures applied in the audit of the combined 
financial statements and certain additional procedures, including comparing 
and reconciling such information directly to the underlying accounting and 
other records used to prepare the combined financial statements or to the 
combined financial statements themselves, and other additional procedures 
in accordance with auditing standards generally accepted in the United 
States of America.  In our opinion, the information is fairly stated in all 
material respects in relation to the combined financial statements as a whole.

Huebner, Dooley & McGinness, P.S.
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Board Designated Funds
Holiday

General Outreach Negotiation Building Organizing SPEEA Eliminations All Funds Combined
Fund Fund Fund Fund Fund Properties (Note 1) 2012 2011

                                                            ASSETS

CURRENT ASSETS:
Cash and cash equivalents (Note 1)  $1,866,967  $28,446  $962,998  $383,294  $1,254,824  $313,671  $-  $4,810,200  $3,256,404 
Accounts receivable (Notes 1, 5)  82,440  62  82,502  66,336 
Prepaid and other current assets  61,738  3,010  927  65,675  62,132 

Total current assets  2,011,145  28,446  966,008  383,294  1,255,751  313,733  -  4,958,377  3,384,872 

LAND, BUILDINGS, VEHICLES,
 EQUIPMENT, AND FURNITURE:
Land,  456,655  456,655  456,655 
Buildings,  1,991,725  1,991,725  1,905,827 
Vehicles,  12,309  12,309  12,309 
Equipment, and furniture  1,212,693  1,212,693  1,282,709 

 1,225,002  -  -  -  -  2,448,380  -  3,673,382  3,657,500 
Less: accumulated depreciation  (966,243)  (1,046,852)  (2,013,095) (2,022,632)

   
Net land, buildings, vehicles,
 equipment, and furniture  258,759  -  -  -  -  1,401,528  -  1,660,287  1,634,868 

OTHER ASSETS:
Deposits on assets to be capitalized      171,330  171,330  - 
Marketable securities (Note 2)  1,420,818  624,445  803,573  259,063  3,107,899  3,477,690 
Investment in affi  liate (Note 1)  1,742,804  250,000  (1,992,804)  -  - 

Total other assets  3,334,952  -  624,445  1,053,573  -  259,063  (1,992,804)  3,279,229  3,477,690 

Total Assets  $5,604,856  $28,446  $1,590,453  $1,436,867  $1,255,751  $1,974,324  $(1,992,804)  $9,897,893  $8,497,430 

LIABILITIES AND NET ASSETS
CURRENT LIABILITIES:
Accounts payable  $191,258  $-  $-  $-  $-  $70  $-  $191,328  $92,283 
Dues received in advance  43,202  43,202  - 
Provision for severance pay
  and compensatory time off 471,968  471,968  523,509 

Total current liabilities 706,428  -  -  -  -  70  -  706,498  615,792 

NET ASSETS 4,898,428  28,446  1,590,453  1,436,867  1,255,751  1,974,254  (1,992,804)  9,191,395  7,881,638 

   Total Liabilities and Net Assets $5,604,856  $28,446  $1,590,453  $1,436,867  $1,255,751  $1,974,324  $(1,992,804)  $9,897,893  $8,497,430 

Board Designated Funds
Holiday

General Outreach Negotiation Building Organizing SPEEA Eliminations All Funds Combined
Fund Fund Fund Fund Fund Properties (Note 1) 2012 2011

 Dues income (net of refund of 
 $6,553 and $1,915)  $10,244,855  $-  $-  $-  $-  $-  $- $10,244,855 $9,234,776 

 Operating costs:
Payroll costs (Notes 3, 9)  4,766,423  4,766,423  4,637,439 
Occupancy (Notes 1, 6)  510,838  (85,021)  425,817  485,774 
Supplies and offi  ce  234,269  234,269  194,208 
Professional services  615,253  615,253  521,567 
Negotiations (Note 4)  115,129  115,129  38,925 
Operations  2,600,822  2,600,822  2,365,380 
Membership services  290,516  290,516  235,911 

  Total operating costs  9,133,250  -  -  -  -  (85,021)  -  9,048,229  8,479,204 

Increase (decrease) in net
  assets from operations  1,111,605  -  -  -  -  85,021  -  1,196,626  755,572 

 Other income (expenses):
Interest and dividends  32,585  3  21,615  19,731  3,337  14,108  91,379  70,932 
Reimbursements from vendors,
  members and other organizations  17,474  17,474  8,980 
Miscellaneous  -  35 
Holiday outreach  (3,756)  (3,756)  (1,810)
Disbursements on behalf of      

members
 (1,729)  (1,729)  2,367 

Loss on disposal of assets  (563)  (563)  (3,832)
Realized gains on sale of 
investments

 103,639  1,409  126,598  1,472  233,118  2,199 

Net change in unrealized gains
  (losses) on investments (Note 2)  (65,193)  730  (116,882)  1,172  (180,173)  302,135 
Investment advisor fees and 
  service charges  (15,385)  (14,530)  (8,216)  (4,488)  (42,619)  (22,014)

  Net other income (expenses)  70,828  (3,753)  9,224  21,231  3,337  12,264  -  113,131  358,992 

Increase (decrease) in net assets  1,182,433  (3,753)  9,224  21,231  3,337  97,285  -  1,309,757  1,114,564 

 Net assets at beginning of year  3,719,751  28,443  1,581,229  1,415,636  1,252,414  1,876,969  (1,992,804)  7,881,638  6,767,074 

 4,902,184  24,690  1,590,453  1,436,867  1,255,751  1,974,254  (1,992,804)  9,191,395  7,881,638 

Net interfund transfers  (3,756)  3,756  -  - 

Net assets at end of year  $4,898,428  $28,446 $1,590,453  $1,436,867 $1,255,751  $1,974,254 $(1,992,804)  $9,191,395 $7,881,638 
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continued on page 10

Auditors’ Report and Financial Statements
Combined Statements of Cash Flows 

Years Ended March 31, 2012 and 2011
Combined Statements  of Operating Costs
Years Ended March 31, 2012 and 2011

Board Designated Funds
Holiday

General Outreach Negotiation Building Organizing SPEEA Eliminations All Funds Combined
Fund Fund Fund Fund Fund Properties (Note 1) 2012 2011

Cash fl ows from operating activities:
  Dues income $10,278,506  $-  $-  $-  $-  $-  $- $10,278,506  $8,501,963 
  Interest and dividend income  32,585  3  26,756  19,720  2,410  14,044  95,518  52,214 
  Reimbursements from Ed Wells/ 
   SPEEA-Boeing Partnership (Note 5)  371,759  371,759 305,618 
  Reimbursements from vendors,
    members and other organizations  17,474  17,474 8,980 
  Miscellaneous cash receipts (payments)  (1,729)  115,910  114,181 2,402 
  Cash paid to suppliers and
     employees  (9,407,872)  (3,756)  (14,530)  (8,216)  (4,488)  (9,438,862) (8,508,357)

      Net cash provided by (used in)
         operating activities  1,290,723  (3,753)  12,226  11,504  2,410  125,466  -  1,438,576 362,820 

Cash fl ows from investing activities:
  Equipment purchased  (42,212)  (85,898)  (128,110) (25,232)
  Deposits on assets to be capitalized  (171,330)  (171,330)  - 
  Investments purchased  (942,672)  (221,726) (530,493)  (13,884)  (1,708,775) (323,843)
  Investments sold  888,704  202,450  902,282  129,999  2,123,435 284,768 

      Net cash provided by (used in)
         investing activities  (267,510)  -  (19,276)  371,789  -  30,217  -  115,220  (64,307)

Interfund transfers  (3,756)  3,756   -  - 

      Increase (decrease) in cash
        and cash equivalents  1,019,457  3  (7,050)  383,293  2,410  155,683  -  1,553,796 298,513 

Cash and cash equivalents
  at beginning of year 847,510 28,443 970,048  1  1,252,414 157,988  - 3,256,404 2,957,891 

Cash and cash equivalents
  at end of year  $1,866,967  $28,446  $962,998  $383,294 $1,254,824  $313,671  $-  $4,810,200 $3,256,404 

Reconciliation of increase (decrease) in net assets to net cash provided by (used in) operating activities:

  Increase (decrease) in net assets  $1,182,433  $(3,753)  $9,224  $21,231  $3,337  $97,285  $-  $1,309,757  $1,114,564 
  Adjustment for non-cash (revenue)
     and expense items:
     Depreciation (Note 1)  71,155  30,973  102,128 134,028 
     Loss on disposal of assets  563  563  3,832 
     Realized gains on sale
          of investments  (103,639)  (1,409) (126,598)  (1,472)  (233,118) (2,199)
     Reinvestment of investment return  8,151  (11)  (64)  8,076  (18,718)
     Net change in unrealized (gains) 
          losses on investments (Note 2)  65,193  (730)  116,882  (1,172)  180,173 (302,135)
     Change in assets and liabilities
        providing (using) cash:
          Accounts receivable  (16,104)  (62)  (16,166) (35,031)
          Prepaid and other current assets  394  (3,010)  (927)  (3,543) 33,559 
          Accounts payable  99,067  (22)  99,045 31,144 
          Dues received in advance  43,202  43,202 (697,782)
          Provision for severance pay
             and compensatory time-off  (51,541)  (51,541) 101,558 

         Total adjustments  108,290  -  3,002  (9,727)  (927)  28,181  -  128,819  (751,744)

         Net cash provided by (used in)
             operating activities  $1,290,723  $(3,753)  $12,226  $11,504  $2,410  $125,466  $-  $1,438,576  $362,820 

2012 2011
Payroll costs (Note 8):
  Salaries  $3,515,694  $3,310,640 
  Provision for severance pay and compensatory time off  (Note 9)  50,017  101,577 
  Payroll taxes  273,799  291,415 
  Medical benefi ts  575,744  550,601 
  Life insurance and retirement benefi ts (Note 3)  634,756  610,021 
  Mileage and phone allowances  78,781  71,625 
  Ed Wells expenses  4,149  1,114 
  Payroll processing costs  5,242  6,064 

    Gross payroll costs  5,138,182  4,943,057 
Reimbursements from Ed Wells/SPEEA-Boeing Partnership (Note 5)  (371,759)  (305,618)

 $4,766,423  $4,637,439 

Occupancy - the Society:
  Rent Seattle offi  ce (Note 1)  $192,000  $102,000 
  Rent Everett offi  ce (Note 1)  76,800  42,000 
  Rent Wichita offi  ce (Note 6)  45,194  40,705 
  Insurance  32,652  31,633 
  Property taxes  4,152  4,492 
  Repairs and maintenance  14,019  5,129 
  Telephone and internet  69,682  128,919 
  Utilities  5,184  4,810 
  Equipment depreciation (Note 1)  71,155  98,984 

 $510,838  $458,672 

Occupancy - SPEEA Properties:
(Income) expenses:
  Rent income from SPEEA (Note 1)  $(268,800)  $(144,000)
  Buildings depreciation (Note 1)  30,973  35,044 
  Property taxes  33,904  31,581 
  Facilities  36,868  46,003 
  Insurance  4,030  3,889 
  Janitorial  16,127  17,849 
  Maintenance  30,978  7,709 
  Auditor and accounting fees  3,515  1,910 
  Utilities  27,384  27,079 
  Bank fees  -  38 

 $(85,021)  $27,102 

Supplies and offi  ce:
  Offi  ce supplies  $84,039  $69,315 
  Postage and delivery  74,166  42,656 
  Reproduction costs  22,069  27,319 
  Stationery and envelopes  46,233  42,584 
  Subscriptions  7,762  12,334 

 $234,269  $194,208 

Professional services:
  Legal and arbitration  $456,838  $451,928 
  Actuary and web development  6,600  22,836 
  Other professional fees  16,500  1,063 
  Washington Aerospace Partnership  100,000  - 
  Auditor and accounting fees  35,315  45,740 

 $615,253  $521,567 

Negotiations (Note 4):
  Out-of-plant expenses  $74,864  $28,347 
  Public relations and visibility items  631  - 
  Consulting  20,148  - 
  Contract publication  10,742  9,586 
  Food  5,104  917 
  Major travel and education  2,351  - 
  Meetings and events  1,289  - 
  Mileage  -  75 

 $115,129  $38,925 

Operations:
  Affi  liation fees  $364,178  $343,330 
  Area representative training  87,353  100,402 
  Auto operating costs  710  703 
  CESO dues and meeting costs  32,870  47,820 
  Conferences  86,491  85,055 
  Conventions - related organizations  18,766  17,833 
  Food  50,104  56,531 
  Awards/recognition banquet  25,116  22,237 
  Leave with pay  304,448  333,940 
  Mileage  8,691  5,519 
  Organizing  190,821  81,581 
  Partnership activities  53,030  33,205 
  Per capita dues - IFPTE  1,349,643  1,209,727 
  Staff  administration costs  7,190  6,678 
  Staff  training  21,411  20,819 

 $2,600,822  $2,365,380 

Membership services:
  Spotlite - printing and postage costs  $79,683  $79,078 
  Executive board and council chairs honorarium  4,500  4,812 
  Staff  travel and regional support  17,999  19,370 
  Labor relief support  18,084  19,080 
  Membership meetings  17,441  11,934 
  Membership supplies  28,328  67,123 
  Temporary medical insurance  46,656  23,321 
  Visibility items  77,825  11,193 

 $290,516  $235,911 

Closer look at budget process
By Bob Wilkerson
SPEEA Treasurer

There is no 
mystery about 
our SPEEA- 

IFPTE Local 2001 
finances. Your month-
ly dues deduction is 
what pays our bills. 
SPEEA is a non-profit 
501 C5 corporation as 

defined by the Internal Revenue Service. 
As such, we operate within a very spe-
cific set of governmental regulations and 
requirements.
Rest assured, the Councils and Executive 
Board wisely spend our dues. As your 
elected Executive Board SPEEA trea-
surer, I welcome any and all questions 

by the people whom SPEEA represents. 
The SPEEA fiscal year (FY) begins 
April 1. To get there, we begin the yearly 
preparations early in September with the 
regional and SPEEA Council treasurers 
who kick off budget meetings with our 
various committees. Each committee 
reviews, prepares, presents and justifies 
their proposed budgets to the treasur-
ers, who incorporate the input into 
their council budgets. In December, the 
regional Councils review and vote on the 
proposed council budgets. The councils 
can add, revise or delete specific budget 
line items. Once approved, the regional 
Council budgets are incorporated into 
the SPEEA Council budget.  
The SPEEA Council does the same activ-
ity in January. Meanwhile, the  SPEEA 
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General:

The Society of Professional Engineering Employees in Aero-
space, IFPTE Local 2001 (the Society or SPEEA), is a labor 
union and a 501(c)(5) organization (a tax-exempt entity) 
representing employees of The Boeing Company in Wash-
ington, Kansas, Oregon, California, and Utah, Triumph Com-
posite Systems, Inc. in Spokane, Washington, Spirit AeroSys-
tems in Kansas, and BAE Systems in Texas.

SPEEA Properties, an affi  liate of the Society, is a 501(c)(2) or-
ganization (a tax-exempt entity) formed in 1978 to own and 
operate the Society’s headquarters in Tukwila, Washington.  
The Society initially invested $140,000 to purchase property 
on which the building was constructed.  A further surcharge 
to SPEEA members and a sale of a portion of the property 
fi nanced the construction of the building.  During the year 
ended March 31, 2008, SPEEA’s Everett offi  ce was transferred 
to SPEEA Properties at a net book value of $1,352,804.

Basis of Accounting:

The combined fi nancial statements are prepared on the 
accrual basis of accounting in accordance with account-
ing principles generally accepted in the United States of 
America.

Basis of Presentation:

The accompanying fi nancial statements have been pre-
pared in conformity with the disclosure and display re-
quirements of the FASB Accounting Standards Codifi cation 
Topic 958, Not-for-Profi ts.  This Topic establishes standards 
for external fi nancial reporting by not-for-profi t organiza-
tions and requires that resources be classifi ed for accounting 
and reporting purposes into net asset classes according to 
donor-imposed restrictions.  Accordingly, the net assets of 
the Society have been reported as follows:

Unrestricted net assets are those currently available at 
the discretion of the board for use in the activities of the 
Society.

Temporarily restricted net assets are those stipulated by 
donors for specifi c operating purposes.

Permanently restricted net assets are in the form of en-
dowment or sustaining funds in which only the income 
from such funds may be expended.  

Net assets of the temporarily and permanently restricted 
class are created only by donor-imposed restrictions on the 
use of funds.  All other net assets, including board-desig-
nated or appropriated amounts, are reported as part of the 
unrestricted class.  The Society had no temporarily or per-
manently restricted net assets at March 31, 2012 and 2011.

Fund Accounting:

To ensure observance of limitations and restrictions placed 
on the use of resources available to the Society, the ac-
counts of the Society are maintained in accordance with 
the principles of fund accounting.  This is the method by 
which resources for various purposes are classifi ed for ac-
counting and reporting purposes into funds established 

according to their nature and purposes.  Separate accounts 
are maintained for each fund and, accordingly, all fi nancial 
transactions have been recorded and reported by fund.

The assets, liabilities, and net asset balances of the Society 
are reported in two fund groups as follows:

1) The General Fund, which includes undesignated re-
sources that represent the portion of funds that are 
available for support of operations.

2) Board designated funds represent funds designated by 
the Executive Board for the Holiday Outreach Fund, the 
Negotiation Fund to be used to fund negotiations of 
contracts for the Society’s members, the Building Fund 
for replacement of the Society’s building and equipment, 
and the Organizing Fund to be used for organizing new 
members into the Society.  Funds can be moved from 
these accounts only by board actions.  Contributions to 
the Holiday Outreach Fund come from various sources 
other than dues income.

Principles of Combination:

The assets, liabilities, and net asset balances of SPEEA Prop-
erties are owned by the Society as a separate entity.  SPEEA 
Properties has not issued capital stock and is owned by the 
members in good standing of the Society.

All transactions between the Society and SPEEA Properties are 
eliminated upon combination.  When combining the fi nancial 
information of the Society and its subsidiary, SPEEA Proper-
ties, there are items which appear in both entities.  An entry is 
made to eliminate the amount of investment SPEEA Proper-
ties.  The $140,000 initial investment made by the Society in 
its subsidiary and the additional investment of $1,352,804 as 
a result of the transfer of the building in Everett were elimi-
nated.  During the years ended March 31, 2011 and 2010, 
an additional $30,000 and $470,000, respectively, in funds 
was transferred to SPEEA Properties.  Rent of $268,800 and 
$144,000 for the years ended March 31, 2012 and 2011, re-
spectively, was paid by the Society to SPEEA Properties and 
eliminated within occupancy expenses.

Cash and Cash Equivalents:

For purposes of the fi nancial statements, cash equiv-
alents include time deposits, certifi cates of deposit, 
and all highly liquid instruments with original maturi-
ties of three months or less.
Investments:

Investments in equity and debt securities are reported at 
fair value.  Realized gains and losses, unrealized gains and 
losses, and investment returns are recognized in the com-
bined statement of activities and changes in net assets.

Accounts Receivable and Allowance 
for Doubtful Accounts:

Accounts receivable represent Ed Wells expense reimburse-
ments which were due to the Society and collected after the 
close of the fi scal year.  All balances due were less than 90 
days past due for the years ended March 31, 2012 and 2011.

The Society uses the direct write-off  method to account for 
bad debts.  No allowance for doubtful accounts has been in-
cluded as of March 31, 2012 and 2011 because management 
considers all recorded receivables to be fully collectible.

Prepaid Expenses:

Prepaid expenses represent advance payments for products 
and services and consisted primarily of postage, prepaid 
payroll taxes, and insurance, which will be used in opera-
tions during the next 12 months.

Land, Buildings, Vehicles, Equipment, and Furniture:

Land, buildings, vehicles, equipment, and furniture are stat-
ed at cost less accumulated depreciation.  The Society and 
SPEEA Properties generally follow the practice of capitaliz-
ing all expenditures for property and equipment in excess of 
$500 and a useful life greater than one year.  Routine repairs 
and maintenance are expensed as incurred.  Depreciation is 
computed using the straight-line method of depreciation 
using the following estimated useful lives:

Lives in
  Years

Buildings and building improvements           15 - 40

Furniture, vehicles, and offi  ce equipment       3 - 10

Depreciation expense on the Seattle and Everett buildings 
owned by SPEEA Properties was $30,973 and $35,044 for 
the years ended March 31, 2012 and 2011, respectively.  
Depreciation expense on vehicles, furniture, and equipment 
was $71,155 and $98,984 for the years ended March 31, 
2012 and 2011, respectively.

At March 31, 2012 and 2011, the land and buildings held 
by SPEEA Properties had an assessed market value of 
$2,565,300 and $2,716,300, respectively, by the King and 
Snohomish County Departments of Assessments for prop-
erty tax purposes.

As of March 31, 2012, the Society had $171,330 of deposits 
for equipment and software to be operational and capital-
ized in the next fi scal year. 

Impairment of Long-Lived Assets:

At each reporting date, long-lived assets are reviewed to 
determine whether there is any indication that those assets 
have suff ered an impairment loss.  If there is indication of 
possible impairment, the recoverable amount of any af-
fected asset (or group of related assets) is estimated and 
compared with its carrying amount.  If estimated recover-
able amount is lower, the carrying amount is reduced to its 
estimated recoverable amount, and an impairment loss is 
recognized immediately.

Accounts Payable:

Accounts payable represent costs and expenses that are 
obligations of the Society at the fi scal year-end, which are 
billed by the vendor after the close of the fi scal year.  In the 
normal course of operations, the Society receives, approves 
and pays these obligations after the close of the fi scal year.  

 Note 1 - Summary of Significant Accounting Policies

Auditors’ Report and Financial Statements
Years Ended March 31, 2012 and 2011

Notes to Combined Financial Statements
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The balances consisted primarily of billings for payroll taxes, 
utilities, leave with pay, and other operating expenses of the 
Society.

Provision for Severance Pay and 
Compensatory Time Off :

The Society accrues its contractual obligation for severance 
pay, vacation pay, sick leave and compensatory time off  as 
a liability, and represents the Society’s obligation at each 
employee’s current salary level.  The actual amounts paid to 
satisfy this liability will depend upon the employee’s salary 
level at the time of the payment.

Dues Income:

Dues income represents funds received from members ei-
ther through a payroll deduction by The Boeing Company, 
Triumph Composite Systems, Inc., Spirit AeroSystems, BAE 
Systems or a direct payment by individual members.  As 
part of contract agreements with the Society, companies 
withhold monthly membership dues from the paychecks of 
the Society’s members.  The Society bills all “Beck Objector” 
dues directly to those employees on a quarterly basis.  No 
part of dues income was paid directly to support any politi-
cal parties or candidates. 

Advertising Costs:

Advertising costs are expensed as incurred.

Concentrations of Risk:

Financial instruments that potentially subject an entity to 
a concentration of credit risk consist of cash in bank and 
brokerage deposit accounts.  The Society and SPEEA Proper-
ties maintain cash balances at several fi nancial institutions.  
Accounts at each institution are insured by the Federal De-
posit Insurance Corporation (FDIC insured) up to $250,000.  
In addition, the FDIC provides full coverage for non-interest 
bearing transaction deposit accounts at participating insti-
tutions.  This unlimited coverage on non-interest bearing 
accounts is eff ective from December 31, 2010 through De-
cember 31, 2012.  As of March 31, 2012 and 2011, the total 
uninsured cash balance was approximately $2,740,000 and 
$1,608,000, respectively.  The Society and SPEEA Properties 
have not experienced any losses with these accounts during 
the years ended March 31, 2012 and 2011, and manage-
ment believes it is not exposed to any signifi cant credit risk 
on its cash balances.

All of the Society’s members are covered by collective bar-
gaining agreements.  Since dues and fee revenues from 
these members represents a signifi cant portion of the So-
ciety’s gross receipts, it is at least reasonably possible that 
a strike resulting from expired contracts would disrupt the 
normal function of the Society.

Use of Estimates:

The preparation of fi nancial statements in conformity with 
accounting principles generally accepted in the United 
States of America requires management to make estimates 
and assumptions that aff ect certain reported amounts and 
disclosures.  Accordingly, actual results could diff er from 
those estimates.

Auditors’ Report and Financial Statements
Years Ended March 31, 2012 and 2011

Notes to Combined Financial Statements

Income Tax Status:

The Society is exempt from federal income taxes under sec-
tion 501(c)(5) and SPEEA Properties is exempt from federal 
income taxes under section 501(c)(2) of the Internal Rev-
enue Code and, therefore, has made no provision for fed-
eral income taxes in the accompanying combined fi nancial 
statements. In addition, there was no unrelated business 
income for the years ended March 31, 2012 or 2011.

The Society accounts for tax positions in accordance with 
FASB Accounting Standards Codifi cation Topic 740, Income 
Taxes.  With few exceptions, the Society is subject to federal 
and state income tax examinations by tax authorities for the 
prior three years.  Management has reviewed the Society’s 
tax positions and determined there were no uncertain tax 
positions as of March 31, 2012 and 2011.

Reclassifi cations:

Certain accounts in the prior year fi nancial statements have 
been reclassifi ed for comparative purposes to conform to 
the current year presentation.

Subsequent Events:

Management has evaluated subsequent events through 
July 2, 2012, the date that the fi nancial statements were 
available to be issued.

Note 2 – Investments and 
Fair Value Measurements

The Fair Value Measurements and Disclosures Topic of 
the FASB Accounting Standards Codifi cation establishes a 
framework for measuring fair value. That framework pro-
vides a fair value hierarchy that prioritizes the inputs to 
valuation techniques used to measure fair value. The hierar-
chy gives the highest priority to unadjusted quoted prices in 
active markets for identical assets or liabilities (level 1 mea-
surements) and the lowest priority to unobservable inputs 
(level 3 measurements). The three levels of the fair value 
hierarchy under this Topic are described below:

1) Level 1: Inputs to the valuation methodology are un-
adjusted quoted prices for identical assets or liabili-
ties in active markets that the organization has the 
ability to access.

2) Level 2: Inputs to the valuation methodology include:

a. Quoted prices for similar assets or liabilities in 
active markets,

b. Quoted prices for identical or similar assets or 
liabilities in inactive markets,

c. Inputs other than quoted prices that are observ-
able for the asset or liability,

d. Inputs that are derived principally from or cor-
roborated by observable market data by correla-
tion or other means.

If the asset or liability has a specifi ed (contractual) 
term, the Level 2 input must be observable for sub-
stantially the full term of the asset or liability.

3) Level 3: Inputs to the valuation methodology are 
unobservable and signifi cant to the fair value mea-
surement.

The asset’s or liability’s fair value measurement level within 
the fair value hierarchy is based on the lowest level of any 
input that is signifi cant to the fair value measurement. Valu-
ation techniques used need to maximize the use of observ-
able inputs and minimize the use of unobservable inputs.

The following is a description of the valuation methodolo-
gies used for assets measured at fair value. There have been 
no changes in the methodologies used at March 31, 2012:

 Common stocks:  Valued at the closing price reported on the 
active market on which the individual securities are traded.

 Mutual funds:  Valued at the net asset value of shares 
held by the organization at year end.

 Government bonds:  Valued at the closing price re-
ported on the active market on which the individual 
securities are traded.

The methods described above may produce a fair value cal-
culation that may not be indicative of net realizable value or 
refl ective of future fair values. Furthermore, while the Society 
and SPEEA Properties believe its valuation methods are ap-
propriate and consistent with other market participants, the 
use of diff erent methodologies or assumptions to determine 
the fair value of certain fi nancial instruments could result in a 
diff erent fair value measurement at the reporting date.

All investments are classifi ed under level 1 measurements 
within the fair value hierarchy.

The investments of the Society and SPEEA Properties con-
sisted of the following as of March 31, 2012 and 2011, with 
their respective cost and fair values:

See Chart below

Unrealized Unrealized
Cost Fair Value Gain (Loss) Cost Fair Value Gain (Loss)

Common stocks 21,525$        56,807$        35,282$       21,525$        52,971$        31,446$       
Mutual funds 2,433,915      2,657,034      223,119       2,672,064      3,079,724      407,660       
Government bonds 392,675        394,058        1,383          344,144        344,995        851             

2,848,115$    3,107,899$    259,784$     3,037,733$    3,477,690$    439,957$     

2012 2011
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Closer look at budget process
continued  from page 7

Auditors’ Report and Financial Statements
Years Ended March 31, 2012 and 2011

Notes to Combined Financial Statements

Note 3 – SPEEA Staff 
Pension Plans

The Society contributes to a money purchase pension plan 
and a 401(k) plan that provides benefi ts for substantially all 
full-time SPEEA staff .  Both plans are defi ned contribution 
plans so that there are no past service costs, and vested ben-
efi ts cannot exceed the assets of the plan.  The provision for 
the money purchase pension plan is computed at 7.5% of 
the employees’ eligible compensation.  Contributions to the 
money purchase pension plan for the years ended March 31, 
2012 and 2011 were $256,747 and $251,365, respectively.  
The provision for the 401(k) plan is computed by matching a 
portion of the employees’ eligible contributions to the plan.  
Contributions to the 401(k) plan for the years ended March 
31, 2012 and 2011 were $182,044 and $177,396, respec-
tively.  The liability for future pension costs for both plans 
is based solely on future compensation of the SPEEA staff .

In addition, the Society contributes to the Western Confer-
ence of Teamsters Pension on behalf of the SPEEA profes-
sional staff .  Contributions of $102,802 and $110,077 were 
made for the years ended March 31, 2012 and 2011, respec-
tively.  Beginning May 2011, an equivalent basis is contrib-
uted into the money purchase pension plan on behalf of 
personally contracted staff .  Contributions of $18,880 were 
made for the year ended March 31, 2012.  As of May 2011, 
contributions made to the Western Conference of Teamsters 
Pension are on behalf of staff  members represented by IBT 

Local Union No. 763.

Note 4 – Negotiation Expenses
Included in negotiation expenses are the direct, non-payroll ex-
penditures for providing collective bargaining for the Society’s 
members.  During the year ended March 31, 2012, the Society 
negotiated contracts with The Boeing Company for the Wichita 
engineering bargaining unit and with Spirit AeroSystems for the 
technical/professional unit in Wichita.  Additionally, expenses 
included preparation for bargaining with The Boeing Company 
in the Puget Sound region and with Spirit AeroSystems for the 
engineering bargaining unit in Wichita.

Note 5 – Ed Wells/SPEEA-
Boeing Partnership - 
Reimbursements

The Ed Wells/SPEEA-Boeing Partnership (the Institute) is 
operated as a part of the contract negotiated between the 
Society and The Boeing Company.  The Ed Wells Partnership 
will seek to develop and implement initiatives approved by 
the Joint Policy Board to achieve the following goals: eff ec-
tive partnership; a skilled, motivated, productive and stable 
workforce; employability; lifelong learning; knowledge re-
tention and sharing; and career development.  Members of 
the Society’s staff  have been placed in the Institute’s offi  ce 
to help further its goals.  The Society received reimburse-
ments from the Ed Wells/SPEEA-Boeing Partnership total-
ing $371,759 and $305,618 in the years ended March 31, 

2012 and 2011, respectively, for the payroll, pension, em-
ployee benefi t, and other expenses paid by the Society on 
the Institute’s behalf.  Accounts receivable at March 31, 2012 
and 2011 includes $68,831 and $66,206, respectively, of re-
imbursements received from the Ed Wells/SPEEA-Boeing 
Partnership by the Society after the fi scal year-end.

Note 6 – Operating 
Lease Commitments

The Society leases space for its Wichita, Kansas 
offi ces under a non-cancelable operating lease that 
commenced on January 1, 2001, which was renewed 
for an additional three years on December 20, 2011 
at approximately $3,900 per month.  In addition to 
rent payments, the Society is to pay all property tax-
es, insurance, and common area charges in excess 
of the base year charges for those items.  The Soci-
ety entered into a fi ve-year lease agreement for offi ce 
equipment starting in April 2010 with monthly pay-
ments of $1,225.  The Society paid rent of $45,194 
and $40,705 for the years ended March 31, 2012 and 
2011, respectively.  
The future required minimum annual payments are 
as follows for the years ending March 31:

Amount

2013 61,500$      

2014 61,500        

2015 38,775        

161,775$     

Note 7 – Chargeable Expenses

The Society is required to make an annual calcula-
tion of the chargeable portion of its total expenses 
(the “Beck Calculation”).  Chargeable expenses are 
those expenses that are considered necessarily and 
reasonably incurred for the purpose of performing the 
Society’s duty for its represented activities.  A sepa-
rate “Beck Audit” report regarding these expenses is 
available from the Society.

Note 8 – Payroll Costs and 
Staff Employment Contracts

Effective July 1, 2009, the Society signed two new 
employment contracts with the unions represent-
ing its professional and offi ce staff.  Both of these 
contracts granted general and selective pay in-
creases along with lump sum payouts based on the 
prior year’s gross pay for each of the next four years.   
Both contracts will be in force through June 30, 2013.

Note 9 – Provision for Sever-
ance Pay and Compensatory 
Time Off

Contracts entered into by the Society with their em-
ployees provide for payments of compensatory time 
off for extra hours worked and payments for unused 
vacation, sick leave, and severance payments.  Ex-
penses for the years ended March 31, 2012 and 
2011 were $50,017 and $101,577, respectively.  The 
amount paid is refl ected in current payroll costs as 
reported in operating expenses.

treasurer works with the comptroller, other key 
staff and Executive Board members to generate 
the entire main budget which is based on our 
projected dues income for the upcoming FY. 
Sometimes, there is a give and take to main-
tain the balance between the need to spend on 
certain items and to stay within our projected 
income. 
In March, the SPEEA Council reviews and votes 
to approve the main budget for the upcoming 
fiscal year. For FY 2012, the approved budget is 
approximately $10,400,000.  
We budget for four main areas - staff salaries and 
benefits (53%), union operations (25%), affili-
ations (17%) and Council & Executive Board 
operations (5%).  
Since we negotiated agency fee in 2000, the 
annual budget has been increasing by about 
$500,000 every year based on the increasing 
average hourly wage and the number of dues 
paying members we represent. (The dues rate 
is set by the SPEEA Constitution at 85% of 
the average hourly rate of all SPEEA bargain-
ing units combined). Our reserves have grown 
considerably in the past five years. However, 
with anticipated retirements and lower-paid 
newly hired employees, this progression could 
slow or possibly reverse.
There are unexpected expenditures through- 
out the fiscal year. Each unbudgeted expendi-
ture request is scrutinized and justified before 
any monies are spent. The Executive Board is 
responsible for ensuring our fiscal procedures 
are properly followed. 
Every month, we email every SPEEA elected offi-
cial a copy of the treasurer’s report which identifies 
the previous month’s income and expenditures, 
the FY to date actual and earned value, reserve 
balances and our checking account balances.  
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Labor HistoryLabor History

In your contract – don’t let this 
training benefit pass you by

If you are in the Prof or Tech unit and haven’t 
registered for a class offered by Ed Wells 
Partnership (EWP) since December of 2008, 

you receive the highest priority when you register 
– including the high-demand classes. 
“Not taking advantage of the Ed Wells Partnership 
offerings is basically leaving money on the table,” 
said Maria Nelson, EWP co-director. “By offer-
ing off-hour and virtual classes in addition to 
on-hour programs, we’re hoping everyone has 
an opportunity to participate.” 
The Ed Wells Partnership (EWP) is a negotiated 
benefit in the SPEEA contract to provide technical 
and professional learning opportunities for SPEEA-
represented engineers and technical employees.
More than 13,000 SPEEA-represented employ-
ees have grown their professional and technical 
skills through EWP since the current contract 
started in 2008. Several thousand already took 

more than one class, workshop or book club in 
the past four years. 
EWP also offers career coaching and consulting, 
along with grants to cover expenses for attend-
ing technical conferences. Check out the EWP 
Course Catalog on the Boeing intranet. 

Upcoming EWP courses include:
• Help Engineer Your Career (attend in 

person or online)
• Airplane Flight Dynamics & Control
• Memory Power Tools (online)
• Hands-On Resume Workshop
• MATLAB 101

Interested in planning ahead? Next year’s schedule 
of classes goes online in November – just in time to 
help in talks with your manager for the Performance 
Management – both closeout and define.

Public employees’ 
negotiations in 
the ‘pre-law’ era
By Ross K. Rieder, president
PNW Labor History Association

What did public employees do before 
the right to collective bargaining was 
legislated?

In one of our smaller cities, Bremerton, Wash., they 
bargained for a contract and had one. That was at 
least a decade before there was even a weak law cov-
ering something called “professional negotiations.”
How did that happen, I wonder? I’m not sure, 
but recently in my role as a gatherer of union 
archives, I was given a box of materials from a late 
friend named Florence Justin. Florence taught 
in Bremerton in the 1940s to 1960s. She helped 
negotiate a contract for teachers there.
In the late 1960s, I was elected president of 
the state American Federation of Teachers. We 
had just chartered a local at the new Seattle 
Community College (SCC), Local 1789 (a good 
revolutionary year, please note.)
In 1969, under the leadership of an ex-Boeing 
professional engineer, John Barton, and a former 
Seattle School District teacher, Lloyd Frissell, a 
first contract was negotiated. 
I should add that it was helped along a little by a little 
friendly picketing. (Having shown teachers could 
do it (strike that is), a reasonably friendly Board of 
Trustees reached agreement for the first contract.) 
The ironic and funny twist was, since there was 
no law saying teachers could negotiate a contract, 
the word “agreement” was substituted and all was 
peaceful for the duration.
I guess there are always practical solutions to non-
problems. You don’t need a law to be practical.

WTPU-Spirit launches 
medical audit process

W ICHITA – Employees at Spirit 
AeroSystems in the Wichita 
Technical and Professional Unit 

(WTPU) can now start earning a $50 gift card 
for catching errors in medical bills. 
“We pushed for this during negotiations to help 
the company save money on health care by turn-
ing its employees into ‘auditors’ with each medi-
cal bill they receive,” said Bob Brewer, SPEEA 
Midwest director.  “This can ultimately lead to 
lower medical premiums for everyone.”
During the past six months, SPEEA worked with 
Spirit to launch the Medical Plan Audit Program, 

encouraging employees to review their medical 
bills and look for errors in charges (if a doctor’s 
office charged for a procedure that didn’t occur, 
for example).
Spirit’s process includes several steps, starting 
with reviewing the provider’s bill and the insur-
ance provider’s Explanation of Benefits (EOB). 
If there are errors, the employee contacts the 
medical and insurance providers to resolve the 
issue, and then contacts Spirit’s benefits depart-
ment. When Spirit confirms the error is resolved 
and resulted in savings, the employee receives a 
$50 Visa or MasterCard gift card.

Interested in SPEEA’s appeal process?

SPEEA-IFPTE Local 2001 seeks appli-
cants for the Judicial Review Committee 
(JRC), the final hearing body for charges 

or appeals within SPEEA. 
Three members serve staggered three-year terms 
on the committee, which only meets when called 
upon by a member of the committee (per the 
SPEEA Constitution Section 10).
To apply, send an e-mail to terryh@speea.org, 
with your contact information, as well as a brief 
statement about your interest/qualifications. 
Deadline to apply: noon, Sept. 14.

Names will be forwarded to the Executive Board 
for review. They will select candidates and for-
ward names on to the Council for final selection.

Eligibility
Applicants must be active members of SPEEA for 
at least two of the past five years. Eligible activi-
ties include being a member of the Executive 
Board, Council, Tellers Committee, JRC, and/
or Council committees, but cannot currently 
serve on the Executive Board, Council, Tellers 
or Governing Documents committees.

AMPA interim 
Negotiation 
Team elected

Members of the Airplane Manufacturing 
Pilots Association (AMPA)/SPEEA 
elected six to serve on the interim nego-

tiation team. They are Mike Coker and Bill Reed, 
representing the safety, technical and standards 
pilots, Charlie Clayton and Willie Duncan, rep-
resenting simulator instructors and Lisa Clark 
and Jeff Chapman, representing legacy AMPA.

The team will conduct a survey of all AMPA 
members to determine priorities for negotiat-
ing special provisions to the contract. The safety, 
technical and standards pilots and simulator 
instructors voted to join AMPA/SPEEA in May.
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IFPTE convention: ‘Solidarity works’
continued from page 1

WichitaWichita

 Training/events
See online calendar for details/RSVP where you plan to attend

Puget SoundPuget Sound
ML King County Labor Council

Labor Day Celebration
Monday, Sept. 3

Seattle (Lower Woodland Park - shelters 1, 2, and 3), 11 a.m. to 3 p.m.

Pension and retirement seminar
with SPEEA Benefi ts Director Matt Kempf

Wednesday, Sept. 26
SPEEA Tukwila, at 5 p.m.

*Approved for Council Rep training credit

Pension and retirement seminar
with SPEEA Benefi ts Director Matt Kempf

Tuesday, Aug. 14
SPEEA Wichita, at 5 p.m.

*Approved for Council Rep training credit

Wichita Wingnuts vs. Sioux City 
Explorers baseball 

Saturday, Aug. 18, starting at 3:30 p.m.

Free tailgate and discount tickets ($6 each)

Lawrence-Dumont Stadium – 

prepurchase tickets at stadium by Aug. 17

RSVP for tailgate by Aug. 10 (vickim@speea.org)

Organizing 
success
Organizing successes 
during the past three 
years included the 
Airplane Manufacturing 
Pilots Association 
(AMPA)/SPEEA bar-
gaining unit, Tennessee 
Val ley  Author i ty 
engineers  (Loca l 
1937), Legal Services 
Corporation (Local 
135) and Government 
Accountability Office 
(GAO) Administrative Professional Support 
Staff (Local 1921).
SPEEA member Bill Reed told IFPTE delegates 
about SPEEA’s organizing success that brought 
Flight Services’ pilots and instructors into the 
AMPA/SPEEA bargaining unit.
Guest speaker Smith, solici-
tor for the U.S. Department of 
Labor, started her career as a civil 
servant, representing working 
people’s interests by enforcing pay 
and workplace laws. When she 
was the head of the labor bureau 
in the New York State Attorney 
General’s office, she created the 
New York Wage and Hour Watch, 
a labor law violation reporting 
system. 
Guest speaker Desai was 26 years 
old when she helped taxi workers 
gain a voice for their rights and 
economic interests. The work-
ing conditions and taxi leasing arrangements in 
New York City and elsewhere are ‘a sweatshop on 
wheels,’ she said. The NYTDA recently celebrat-
ed a significant victory – gaining a 17% increase 
in wages and a health and disability fund.
Among the resolutions approved by IFPTE 
delegates were adopting Cystic Fibrosis as the 

official charity of IFPTE; supporting buy-union, 
buy local; and calling for an end to tax-inequity 
and a fairer tax structure in the U.S.

SPEEA-IFPTE delegates
The SPEEA elected delegates and vice presi-
dents include: Roger Aisaka, Dave Baine, 
Earl Carter, Joel Funfar, Sandy Hastings, 

Debbie Logsdon, Shawn Mark, 
Tom McCarty, Brent McFarlane, 
Keith Neal, Brenda Reiling, 
Carrie Rule and Bob Wilkerson. 
Joe Newberry, Wichita Council 
Rep, and IFPTE vice president for 
the past three years also attended, 
along with Reed, a member of the 
successful organizing committee 
that won an 81% victory to join 
AMPA/SPEEA bargaining unit.
SPEEA staff who participated 
include Executive Director Ray 
Goforth ,  Communications 
Director Bill Dugovich, who 

led a workshop with IFPTE Organizer Chris 
Langford on creative approaches to workplace 
communication, April Rebollo, director of 
organizing, Chelsea Orvella, legislative direc-
tor, and BJ Moore, SPEEA Wichita contract 
administrator. 
 

SPEEA delegates, vice presidents and staff at the IFPTE convention.

AFL-CIO President Richard 
Trumka addressed the delegates.


