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Ja-Wan Carter, a SPEEA member, knew from 
an early age he wanted to be an engineer. 
Now he has his sights set on being a leader 

at The Boeing Company. 
He was recently named ‘Trailblazer’ by the 
National Society of Black Engineers (NSBE) in 
the National Defense Aviation and Space Systems 
division. 
Although his career goals lean toward manage-
ment, he’s glad to have the benefits of a union. 
“I have a great appreciation for SPEEA. I have 
heard from the people who transfer into non-
union represented jobs and their experiences 
make me grateful I have a union,” he said.
“You never know what’s going to happen – you 
guys are right behind us. You have our back.”
The ‘Trailblazer’ award is for early- and mid-career 
engineers who demonstrate potential as rising stars 

in the aerospace industry. A manager from the 
Boeing-Auburn facility nominated Carter, 31, for 
the award based on his potential, his aspirations, 
his enthusiasm and his community service. 
Carter’s enthusiasm especially shines when he 
talks about his community ser-
vice – volunteering as a mentor 
for a University of Washington 
student to give advice on intern-
ships, classes and how to prepare 
for a career at a larger engineer-
ing corporation. 
Carter, who grew up in Louisiana, also participates 
in the NSBE-Boeing buddy system, where he’s 
paired with a new hire to help them get familiar 
with the area, as well as the company. He is cur-
rently helping a recent transplant from Alabama. 
His outgoing personality and passion for work-
ing with people makes him a good fit for manu-

facturing engineering.
“I’ve always been a hands-on person – I love putting 
things together,” Carter said. “I also love working 
with people. The manufacturing engineer touches 
bases with almost every other engineering function 

to develop a product.” 
He was shocked to be sin-
gled out as the only NSBE 
trailblazer in his division. “I 
was pretty excited, especially 
when I found out I was com-

peting with other professionals from Raytheon, 
Lockheed Martin and Northrop Grumman.”

Member wins national Member wins national 
recognition as a ‘trailblazer’recognition as a ‘trailblazer’ 
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“I have a great 
appreciation for SPEEA." 

Ja-Wan Carter,
Trailblazer Award Recipient

SPEEA Pres. Tom McCarty (left) congratulated SPEEA 
member Ja-Wan Carter on receiving the‘Trailblazer’ award 
from the National Society of Black Engineers (NSBE). “I’m 
excited to see one of our SPEEA members receive national 
recognition for their work,” said McCarty. 
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Pilots’ organizing effort to join 
AMPA/SPEEA more than doubles

Since the Standards, Technical and Safety 
Pilots first filed a petition with the National 
Labor Relations Board (NLRB) to join 

the Airplane Manufacturing Pilots Association 
(AMPA)/SPEEA, the size of the group seeking 
union representation more than doubled.
An overwhelming number of Flight Training Pilot 
Instructors signed union authorization cards right 
away after The Boeing Company tried to block 
the Standards, Technical and Safety Pilots’ peti-
tion because it didn’t include the Pilot Instructors.
The NLRB will decide whether Standards, 
Technical and Safety Pilots and Pilot Instructors 
are an ‘appropriate voting group’ that shares a 
‘community of interest’ with pilots in the AMPA/
SPEEA bargaining unit.

A closer look at the timeline
 Initial hearing – Th e Standards, Technical 

and Safety pilots fi led a petition with the 
NLRB to join the AMPA unit, which led to 
a four-day NLRB hearing in January.  

 Post-hearing briefs – In Boeing’s legal 
briefs fi led after this hearing, the company’s 
attorneys made several arguments to keep 
Standards, Technical and Safety Pilots from 

voting to gain union representation. One of 
the arguments said the group was not appro-
priate because it left out Pilot Instructors. 

 Next hearing set – As a result of Boeing’s 
argument in the brief regarding Pilot 
Instructors, the NLRB called for a second 
hearing to gather more information.

 AMPA responds – AMPA members voted 
overwhelmingly to include Pilot Instructors in 
the eff ort to join the AMPA/SPEEA bargain-
ing unit. Within 24 hours, a majority of Pilot 
Instructors signed union authorization cards. 

 Reopened hearing – At the start of the 
reopened hearing Feb. 22, SPEEA fi led an 
amended petition adding the Pilot Instructors 
to the proposed voting group. Although Boe-
ing’s legal brief called for Pilot Instructors to 
be included, company attorneys still called the 
amended petition a “surprise tactic” that the 
union “sprang … upon the company.”  

 Next steps – Th e NLRB makes a decision 
whether Standards, Technical and Safety 
Pilots and Pilot Instructors can vote to join 
the AMPA/SPEEA bargaining unit.

To learn more, see the AMPA organizing but-
ton at www.speea.org.

SPEEA election results

SPEEA Puget Sound open house
Friday, April 27, from 5 to 8 p.m.

SPEEA Everett and Tukwila 
(directions at www.speea.org)

Meet members of the Prof and Tech Negotiation Team at the SPEEA Open House at the SPEEA Puget 
Sound halls. Family members are welcome at this free event, with dinner included. RSVP: speea@speea.org 

Congratulations to President Tom 
McCarty, Treasurer Bob Wilkerson and 
Secretary Jimmie Mathis who were elect-

ed by members. Ballots were counted March 14. 
McCarty is serving his second term as president. 
Wilkerson is a former treasurer and Mathis, 
now secretary, is past treasurer. They will serve 
two-year terms on the seven-member Executive 
Board. 

 Election results*
Candidate                     Count
President
Tom McCarty.............................. 1,678
Joel Funfar ...................................... 745
Treasurer
Bob Wilkerson ............................ 1,452
Michael Hochberg .......................... 950
Secretary
Franco Pacheco ............................... 936
Jimmie Mathis ............................ 1,469

*In ballot order, with counts provided by the 
Tellers Committee.
                      

SPEEA is on 
Facebook

Friend Us
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By Tom McCarty, SPEEA President

President’s Corner

B
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You don’t always get what you want – 
sometimes it’s hard to get what you need
My apologies to Mick Jagger, but it 

appears even though we tried real 
hard, we could not get The Boeing 

Company to guarantee  that when the Wichita 
plant closes, every employee will be offered a job 
somewhere in Boeing. I admit my perspective 
might be simplistic, and I am sure I will hear 
the ominous phrase “there was not a business 
case to offer everyone a job.” The truth is, for 
Boeing, this would hardly be noticed since they 
have been relocating employees across regions, 
countries and the world for decades. If Boeing is 
to live up to its promise of “People First,” man-
agement needs to treat employees better than 
surplus machinery or office equipment.

Bargaining for a ‘better outcome’
We were able to negotiate better treatment for 
the employees we represent than otherwise 
would have been the case. This is another exam-
ple where having union representation results in 
a better outcome. I went to Wichita for the final 
sessions of bargaining on the effects of the plant 
closure. I saw the commitment and hard work of 
the members’ elected negotiators, the Midwest 
Executive Board members and our SPEEA staff. 
Everyone was determined to get the best possible 
treatment for the represented employees. 
The negotiated tentative agreement was pre-
sented to and voted on by WEU members at 
an all-bargaining unit meeting on March 26. 
By the time you read this, the outcome will be 
known.  The agreement provides as much con-
sideration as we could negotiate to provide rep-
resented employees some certainty in how they 
are treated and protects those rights until the last 
person leaves and the doors are locked. One of 
the more important aspects of the agreement is 
extending the contract until Dec. 20, 2015. This 
makes all closure provisions enforceable as part of 
the collective bargaining agreement. The details 
of the agreement are posted at www.speea.org. 

Lessons learned
I am not sure the negotiations in Wichita are a 

precursor to the Puget Sound negotiations. But 
if there is a lesson to be learned here, it’s that our 
strength is in our ability to bargain and act col-
lectively. Another lesson is that Boeing will act in 
what it sees as its best interest. That is the chal-
lenge for our Puget Sound negotiations teams. 
Their job is to represent the interests of the mem-
bers and to demonstrate to Boeing that we are key 
stake holders and our interests are as important as 
any other stake holder. Some say we are the most 
important stake holders since there would be no 
products to deliver to Boeing’s customers without 
us. I would not argue against that, but it is not 
likely to get much more than polite smiles and 
some eye rolling from management.
Puget Sound negotiators will need more than 
good intentions to get management to offer 
a salary and benefits package that reflects our 
contribution to the current success of Boeing. 
Two important considerations of the key role 
SPEEA-represented employees play are: 
1. We conceived those products 

and customers want them.
2. We test, document, review and certify 

all aspects of production and delivery 
of products to the customer. 

Every product out of a Puget Sound Boeing facil-
ity, and many elsewhere, are designed, developed, 
tested, and certified by SPEEA members. This is 
why we are key stake holders in this enterprise.

‘We deliver’
To continue delivering products customers want, 
Boeing must have a talented and motivated engi-
neering and technical workforce. That’s what 
makes the success possible. We have a funda-
mental problem if management believes they can 
drive the salary and benefits to the least com-
mon denominator, which they call the market. 
It really doesn’t matter what other companies’ 
pay and benefits are, and it doesn’t matter if a 
mob of applicants email their resumes every time 
Boeing posts a job. A company’s success is based 
on attracting and keeping the employees who 

deliver the products and the services customers 
want. That’s us – we deliver success.
I believe we can get what we need, but we have 
to demonstrate we are not willing to accept less. 
Boeing turned around impending disaster by 
virtue of the hard work and countless hours of 
overtime and weekend work employees put in to 
put the 747-8 and 787 back on track. It’s not just 
the money. Too many nights, someone waited to 
fix a warmed-up supper or children wondered 
if their parent would be at their soccer game or 
band concert. Employees make sacrifices because 
they care about their company. In return, they 
deserve to be treated with respect.
I feel very humble to have been re-elected as your 
president. I believe SPEEA’s primary mission is 
to promote sustainable technical and engineering 
jobs in aerospace for our members. We need to 
continue to organize and increase the number of 
employees we represent in aerospace jobs, so we 
can increase our ability to shape the future we 
want. Everything we do to support the interests 
of the men and women we represent is impor-
tant. Our future depends on those jobs and the 
financial security they provide.
As your SPEEA president, I will continue to use 
every opportunity available and every resource 
possible to protect and improve the pay, benefits, 
working conditions and, most importantly, the 
future of the jobs we depend on.
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Some things 
change slowly…
or not at all?
Ross K. Rieder, president
Pacific NW Labor History Association

On April 24, 1944, as World War II 
dragged on, U.S. President Franklin D. 
Roosevelt ordered his secretary of war 

to seize properties belonging to the Montgomery 
Ward company, because the company refused to 
comply with a labor agreement.
In an effort to avert strikes in critical war-support 
industries, Roosevelt created the National War 
Labor Board in 1942. The board negotiated 
settlements between management and workers 
to avoid shut-downs in production that might 
cripple the war effort. 
During the war, the well-known retailer and 
manufacturer Montgomery Ward had supplied 
the Allies with everything from tractors to auto 
parts to workmen's clothing – items deemed as 
important to the war effort as bullets and ships. 
However, Montgomery Ward Chairman Sewell 
Avery refused to comply with the terms of 
three different collective bargaining agreements 
hammered out between 1943 and 1944 with 
the United Retail, Wholesale and Department 
Store Union. 
In April 1944, after Sewell refused a second 
board order, Roosevelt called out the Army 
National Guard to seize the company's main 
plant in Chicago. Avery himself had to be car-
ried out of his office by National Guard troops. 
By December of that year, Roosevelt was fed up 
with Sewell's obstinacy and disrespect for the gov-
ernment's authority. (The uber-capitalist Avery’s 
favorite insult was to call someone a "New Dealer"- 
a direct reference to Roosevelt's Depression-era 
policies.) On Dec. 27, Roosevelt ordered the sec-
retary of war to seize Montgomery Ward's plants 
and facilities in New York, Michigan, California, 
Illinois, Colorado and Oregon.
In his announcement that day, Roosevelt empha-
sized the government would “not tolerate any 
interference with war production in this criti-
cal hour.” He issued a stern warning to labor 
unions and industry management alike: “Strikes 
in wartime cannot be condoned, whether they 
are strikes by workers against their employers or 
strikes by employers against their government.” 
Avery took the fight to federal court, but lost.
For much of the 20th century, Montgomery 
Ward, founded in 1872, reigned as one of the 
country’s largest department store and mail-order 
retail chains. Heavy competition from Wal-Mart, 
Target and similar discount stores forced the com-
pany to close all of its stores in 2000, though it 
retains a catalog and internet presence.
(Adapted from History.Com)

Labor HistoryLabor History

Northwest honors activists, 
ambassadors, and friends

SEATAC – At the annual Northwest 
Recognition Banquet, SPEEA honored 
30 award recipients who contributed time, 

passion and devotion to the labor movement in 
the past year. 

Special thanks to all of the SPEEA activists, 
including Council Reps, Area Reps and com-
mittee members whose volunteer efforts make 
SPEEA a stronger professional aerospace union. 

For more banquet coverage, see the March 30 
SPEEA News, available online at www.speea.org. 

Lifetime
 Gene Blackman
 Sandra Hastings

Special Leader
David Whitacre
 Jon Sites
Carrie Rule
Rebekah Hewitt

Outstanding Activist
 Barbara Campbell
 Wayne Ridenour
 Ron Shoemaker

New Activist
 Michael DiVerde
 Lisa Clark
 Rod Siders
 Suzanne Kamiya
 Ken Aphibal

Ed Wells Partnership
 Gary Anderson
 Rebekah Hewitt
 Dave Hunter
 Th eryl Johnson
 Shannon Moriarty
 Keith Neal
 Charles Tatel

Washington State Labor Council  
(WSLC) committees
 Rebekah Hewitt
 Dave Baine
 James Gillan

Community and Technical 
College Advisory Committee 
labor representatives
 Tom Dickens 
 James Gillan 
 Rick Hoff man 
 Th eryl Johnson 
 Ugur Mehmet Koksu
 Ingrid Lapins 
 Andrew Magley 
 Gary Mansell 
 Gordon Yip

Friend of SPEEA
 U.S. Senator Patty Murray
 J. Tayloe Washburn, co-chair of the 

Washington Aerospace Partnership

Team negotiates effects of plant closing
With the Boeing Wichita plant closing next year, SPEEA negotiated a ‘tentative agreement’ on issues related to the contract. 
Members voted at an all-member meeting March 26. See www.speea.org for details. The contract covers more than 540 
engineers who face lay off or transfer. The ‘effects bargaining’ covers issues such as benefits and retirement. The SPEEA Wichita 
Engineering Unit Negotiation Team includes Joe Newberry, Rick Ruhmann, Andrew Stallard and Kent Weixelman, 
along with staff. SPEEA President Tom McCarty took part in the final round of ‘effects bargaining’ March 12-13 (shown 
above). The team also met with company leaders Feb. 27-29.
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Organizing successOrganizing success

86% vote yes 
to join GAO-IFPTE

WASHINGTON, D.C. – With a recent 
86% yes vote, the professional sup-
port specialists at the Government 

Accountability Office (GAO) joined their ana-
lyst colleagues in the GAO-IFPTE Local 1921. 
The successful organizing effort increases the 
Local to nearly 2,000 professionals who have a 
legal voice at the bargaining table and the abil-
ity to collaborate to ensure the GAO remains a 
model agency. 
“This will allow us to work with manage-
ment to improve working conditions, thereby 
improving operations, saving money, and retain-
ing an engaged and professional work force,” 
said Lorene Sarne, an educator within GAO’s 
Learning Center.
“This vote was a proud moment, a long time 
coming,” said Jena Sinkfield, a visual commu-
nications artist.
GAO is often referred to as the ‘congressional 
watchdog.’ This is an independent, nonpartisan 
agency responsible for assisting Congress in its 
oversight of the federal government, including 
investigating how taxpayer dollars are spent.
The professional support specialists at GAO 
include accountants, educators, executive assis-
tants, human capital specialists, information 
technology specialists, librarians, paralegals, 
visual artists, and other professional staff. 
“We are honored that our colleagues, the profes-
sional support specialists, have chosen to join us,” 
said GAO Local President Ronald La Due Lake.
Forming the union in 2007 has made a signifi-
cant difference, he noted. “Our situation has 
changed dramatically since analysts and special-
ists voted to form a union,” he said. “We have 
worked hard and demonstrated our commitment 
to the agency, assuring that employees are at the 
table in a constructive and substantive way.”
IFPTE, representing more than 80,000 highly 
skilled white-collar workers in the private, federal 
and public sectors, is one of the fastest-growing 
unions in the United States.

Clearing up confusion about 
partial-day absences

SPEEA-represented (full-time) engi-
neers can take a partial-day absence, 
according to their contract.  But not 

every member or their manager understands 
how the contract works.
That’s why Renton Council Rep Ingrid 
Lapins recently hosted a meeting with 
SPEEA Contract Administrator Dean 
Tudor at the factory to answer questions. 
Tudor reviewed the rights under the 
contract (along with common misun-
derstandings) for using Non-Industrial 
Illness (NONIND) and Personal Business 
(PERBUS) for partial-day absences. 

In the contract
This applies to Professional Unit full-time 
employees only.
• NONIND (Article 6.4) – Full-time SPEEA-

represented Profs can take a partial-day 
absence because they are sick or have a doctor’s 
appointment, or for other reasons listed in 
article 6.1 of the contract (at www.speea.org).

• PERBUS (Article 11.5c) – They can also 
take PERBUS for reasons not covered by 
article 6, with management coordination.

The confusion, Tudor notes, comes from a 
Boeing policy for non-represented exempt 
employees that puts a priority on flexing time. 
For SPEEA-represented engineers, these require-
ments do not apply because the contract takes 
precedence over policy.

Partial-day absences – 
keep in mind
• Partial-day absences and scheduled over-

time are allowed in the same pay period. 
• You can’t be directed to flex your time to 

cover partial-day absences.
• Taking a partial-day absence for personal 

reasons (PERBUS) requires management 
coordination. 

• To charge a partial-day absence to 
NONIND, notify your manager following 
the same policy established for sick leave.

If you are having a problem with your manager 
regarding partial-day absences, contact your 
Council Rep who will work with your district’s 
SPEEA contract administrator.

Spirit WEU Negotiation Team sets 
timeline for contract proposal

WICHITA – For more than 750 rep-
resented in the Wichita Engineering 
Unit (WEU) at Spirit AeroSystems, 

expect to see a contract proposal by Aug. 1. 
That’s the goal set by the SPEEA Negotiation 
Team to draft proposed changes to the current 
SPEEA-WEU contract.
The Negotiation Team meets regularly with staff 
to discuss the issues and priorities in the upcom-
ing negotiations. They are looking at member 
input, issues related to contract enforcement and 
the market to compare wages and benefits. 
“The team is committed to producing a proposal 
that reflects the value our experienced work-
force brings to the company,” said Bob Brewer, 
SPEEA Midwest director.
Negot ia t ion  Team members  David 
Damasauskas, Joe Heng and Matthew Joyce, 
who are all Spirit engineers and SPEEA members, 

will take contract negotiation training in June. 
The fourth elected member, Cheryl Beasley, left 
the company in February to pursue other goals. 

Members make a difference
Membership will go a long way in helping the 
team succeed. That’s why the Communication 
Action Representatives (CARs) began meeting 
to help increase outreach and improve awareness 
and understanding about what’s at stake in the 
negotiations. 
The WEU negotiations team will begin lunch-
time meetings in the coming months to answer 
questions and discuss issues. For those in the 
unit with a question or a suggestion, contact 
your Council Rep (contact information on the 
SPEEA bulletin board or go to www.speea.org 
– under Member Tools/Find Your Council Rep). 

A group of engineers and Human Resources specialists (shown 
above) attended a recent meeting to learn more about the 
SPEEA Prof contract regarding partial-day absences.

Shown above: Teresa Idris, IFPTE general counsel, Chris 
Langford, IFPTE organizer, Lorene Sarne, organizing 
committee member, Ann Commeree, organizing committee 
member, Kurt Rumsfeld, labor attorney, Deborah Gant, 
organizing committee member, Lise Levie, Local 1921 vice 
president, Ron La Due Lake, Local 1921 president, Greg 
Junemann, IFPTE president.

SPEEA-Boeing Prof contractSPEEA-Boeing Prof contract
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 Training/events
See online calendar for details/RSVP where you plan to attend

WichitaWichita

Puget SoundPuget Sound

B-I-N-G-O a big ‘h-i-t’ in Wichita
More than 65 took part in SPEEA’s annual BINGO at the Wichita office March 10. Members are shown above with their 
families at the event hosted by the Midwest Membership Activities Committee (MAC). The next MAC event is a free tailgate 
party and discount tickets for Wichita State University baseball at Eck Stadium, Saturday, April 21. See the SPEEA Midwest 
online calendar at www.speea.org for details. 

SPEEA’s 4th annual food drive helps 
labor agency food bank

SEATTLE - One recent morning, the Puget 
Sound Labor Agency (PSLA) Food Bank 
ran out of chicken in 

about an hour. Nearly 200 
were lucky enough to get the 
much-needed protein, but the 
food bank had another three 
hours to go before closing.
“When meat is here, that’s 
the biggest thing,” said Steve 
Fox, executive director of the 
PSLA. That’s why SPEEA’s 4th 
annual ‘Hunger Never Stops’ 
food drive is focused on cans 
of tuna, SPAM, chili, salmon, 
chicken or other nonperish-
able protein. 
SPEEA hosts the annual 
food drive each year at this 
time to tap into the Feinstein Foundation’s $1 
million giveaway. The national foundation gives 
grants to food banks across the country based 
on the amount each one collects from March 
through April.
The donations are even more critical this year, 
Fox said. A typical mid-month crowd used to be 
120-150 at a time. Now, they’re helping about 
350 each time they’re open (four hours each 
Monday and Friday).
The number of union families coming to the food 
bank continues to rise as well. “It used to be 6-8%. 
Now they represent about 22-25%,” said Fox.

Another sobering sign of the times, Fox noted, is 
the number of people who are suddenly home-

less. “They don’t have the 
slightest idea what to do 
– they’re totally lost.” In 
addition to giving them 
groceries that don’t require 
cooking, PSLA also helps 
them get connected to a 
social service network for 
other kinds of help. 
The food-bank recipients are 
not all homeless. Many live in 
subsidized housing, and have 
seen their food stamps cut 
back from more than $130 a 
month to $32 a month. 
PSLA also runs the SPEEA 
Cares fund for members who 

face financial emergencies and need one-time help 
with utility bills. PSLA manages similar ‘hardship 
funds’ for a dozen other unions, and builds wheel 
chair ramps for those in need, in addition to the 
food bank. 
“It’s a juggling act,” Fox noted, “but if this agency 
shut down, where would these people go?”

SPEEA Food Drive – Hunger Never Stops
See SPEEA collection boxes through April 30 or 
ask your Council Rep
(If writing a check (made payable to PSLA), please 
note the Feinstein Challenge)

SPEEA summer internships at Tukwila Hall

SPEEA is accepting applications for two 
summer interns (communications and 
labor research) at the union’s headquarters 

in Tukwila. Both internships are full-time, paid 
positions for 10 weeks.

Eligible applicants should be college students 
pursuing relevant degrees, such as communica-
tions, labor and/or business.
To apply, send a resume and cover letter of interest 

to SPEEA-IFPTE Local 2001, 15205 52nd Ave. S., 
Tukwila, WA 98188. If applying for the commu-
nications internship, please include three writing 
samples. Deadline to apply: Monday, April 30. 

Boeing retirement 
process overview

Monday, April 2
SPEEA Everett, 4:30-6:30 p.m.

Monday, May 7
SPEEA Tukwila, 4:30-6:30 p.m.

What’s inside your contract*

Monday, April 2
SPEEA Tukwila, 5 to 6:30 p.m.

Wednesday, April 4
SPEEA Everett, 4:30 to 6 p.m.

*Approved for Council Rep training credit

Drug and Alcohol PRO*

Tuesday, April 24
SPEEA Tukwila, 5 to 6:30 p.m.

Thursday, April 26
SPEEA Everett, 4:30 to 6 p.m.

Retirement seminar 
with SPEEA Benefi ts Director Matt Kempf

Wednesday, April 25
SPEEA Tukwila, at 5 p.m.

SPEEA Open House

Friday, April 27
SPEEA Seattle and Everett, 5-8 p.m.

Salary charts*

Wednesday, May 2
SPEEA Tukwila, 5 to 6:30 p.m.

Monday, May 7
SPEEA Everett, 4:30 to 6 p.m.

*Approved for Council Rep training credit

 

WSU College baseball tailgate

Saturday, April 21 at Eck Stadium
Free tailgate (hotdogs, etc.) from 1 to 2 p.m. – game starts at 2 p.m.

Discount tickets $7 each – pay SPEEA by April 13

Hosted by the Midwest Membership Activities Committee (MAC)

Steven Patterson, left, and Kenny Slater, a 
retired union member, both volunteer at the 
Puget Sound Labor Agency food bank.
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'Unions United to Cure CF''Unions United to Cure CF'

Career coaching/consulting now even easier

One-On-One Career Coaching and 
Consultation, developed by Ed Wells 
Partnership’s (EWP) Michelle Kelley, 

gives personalized and confidential career 
development advice exclusively for SPEEA-
represented employees.  This service has helped 
hundreds of engineers and technical employees 
over the years.  The process for getting started 
is now more quick and easy. 

Getting started
First, e-mail michelle.s.kelley@boeing.com. 
She’ll call you back and ask a few questions to 
determine which approach best fits your needs 
– either career coaching or consultation.
Next, Kelley e-mails a list of EWP coaches or 
consultants. You learn more about them through 
inSite (on the Boeing intranet) and contact the 
person of your choice to begin the process.  

• Career coaching is an on-going part-
nership that usually takes place over 
several months. A coach, certified by the 
International Coach Federation (ICF), 
supports you and helps to challenge you 
to meet your goals. Kelley says this is the 
best approach if you have been putting 
off a long-time goal or are ready to move 
faster toward your dreams.

• Career consultation is more 
of a two-way discussion of 
ideas, suggestions and feed-
back. Kelley says this works 
well as a stand-alone session 
or is a great complement 
to coaching. Consultants 
are mostly technical Boeing 
Subject Matter Experts 
(SME) in an advisory role. 

SPEEA-represented employees in 
Wichita are also encouraged to 
access these services to explore career 
path opportunities. 
Both coaching and consultation 
are one-on-one and confidential. 
Employees can meet in person or 
conduct sessions over the phone or 
via email.
Mei Wang, stress lead engineer on the P-8A pro-
gram, knows firsthand the value of this SPEEA 
contract benefit. She began coaching with Kelley 
in 2010.
“Coaching not only helped me develop 
my professional career, but also helped me 
discover key aspects about myself,” said 
Wang.  “It was a very helpful experience.”

About EWP
Ed Wells Partnership is a joint initiative between 
SPEEA-IFPTE Local 2001 and Boeing to devel-
op and enhance careers through technical and 
professional training, conferences, book clubs 
and mentoring. This is one of the contract bene-
fits for Profs, Techs and the Wichita Engineering 
Unit (WEU). 

Michelle Kelley, Ed Wells Partnership career coach (left), and Mei Wang, 
P-8A engineer, discuss the latest developments in Wang’s career since they 
began meeting in late 2010.

NORTHWEST 
delegates for CESO

SPEEA is looking for members interested 
in serving as Northwest delegates on 
the Council of Engineers and Scientists 

Organizations (CESO). 
This is a national coalition of labor unions rep-
resenting white-collar professionals who discuss 
issues and best practices related to their unions. 
They also meet with members of Congress in 
Washington, D.C., about twice a year to advo-
cate on legislative priorities.
The SPEEA Northwest Council will elect two 
regional delegates and an alternate at the May 
9 Council meeting after each eligible candidate 
has an opportunity to speak. 
The two Midwest delegates are elected in alter-
nating years for a two-year term.

To apply 
If you’re interested and have been a member in 
good standing for at least the past two years, send 
a 200-word (max) platform statement to speea@
speea.org by Thursday, April 26. 

Members to make ‘Great Strides’ 
for cystic fibrosis research

SEATTLE – Imagine hearing your child 
has a disease that means he or she will be 
lucky to survive past 

40 years old. That’s the 
prognosis for those diag-
nosed with cystic fibrosis 
(CF), an inherited chronic 
disease affecting the lungs 
and digestive system.
The good news is that 
the life span grew from 
first grade to middle age 
because of research funded 
in large part by donations. 
To help find a cure, 
SPEEA members are forming the ‘Unions 
United to Cure CF’ team at the Great Strides 
walk, Sunday, May 20, at the Seattle Center. 
Members are invited to join the team on this 
three-mile walk around downtown. With a live 

band, free barbecue and activities for the kids, 
this promises to be a family-fun event. 

Although this is the first 
time SPEEA teams up for 
Great Strides, members’ 
support for finding a cure 
goes back to 2004, with 
the ‘Cruise for a Cure’ 
motorcycle rides, and in 
recent years, golf tourna-
ments. 
See the link to register for 
the Unions United team at 
www.speea.org. You don’t 
pay to register, but please 

sign up by Tuesday, May 1, and help with our 
fundraising effort. The team co-captains will fol-
low up with event details, including when and 
where to meet.

TAKING STEPS TO CURE CYSTIC FIBROSIS 

Great Strides Seattle
Sunday, May 20

Three-mile walk begins at 1 p.m.
Children and strollers welcome
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Prof/Tech contracts 
cover safety shoe 
reimbursement

Dragan Bosnich, a 777 manufacturing 
e n g i n e e r i n g 
(ME) planner, 

works in a factory sur-
rounded by forklifts, 
cranes and other heavy 
equipment. That’s why 
he and a coworker 
wanted to get safety 
shoes, which are cov-
ered by the SPEEA 
contract.
When his manager 
denied his request 
for reimbursement, 
Bosnich, an Area Rep and former Everett 
Council Rep, called SPEEA.
Contract Administrator Larry Marrell worked 
the issue through Union Relations to the last 
(and most extreme) stages of the grievance pro-
cess. “Shortly thereafter, both pairs of safety 
shoes were approved for reimbursement,” 
Marrell said.
Bosnich is grateful. “Without union involvement, 
I would be out my $75. Many employees can’t 
afford that on their already tight budgets, so it 
helps them out, and it helps Boeing, too. It fosters 
an awareness of safety in the factory, not only of 
your feet, but just a general awareness that unex-
pected incidents do happen,” he added, saying “a 
big thank you to Larry and SPEEA.”

Safety shoe reimbursement
If you work in a manufacturing area, you 
have the option of purchasing safety shoes. 
A reimbursement up to $75 is covered by the 
SPEEA Prof and Tech contracts (Letter of 
Understanding (LOU) 3). Follow the guidelines 
for your organization and submit your receipt 
for reimbursement. 

SPEEA SuccessSPEEA Success

Dragan Bosnich

NW Prof and Tech Negotiation 
Teams focus on contract proposal

Puget Sound Professional and Technical 
Negotiation Teams are now meeting weekly 
as preparations are in high gear for securing 

a new contract for 14,900 engineers and 7,100 
technical employees at The Boeing Company. 
Existing contracts expire at midnight, Oct. 6.
“Contract negotiations affect every member,” 
said SPEEA President and Prof Negotiator 
Tom McCarty. “We want to generate inter-
est and concern for the process early because 
member involvement has a direct impact on the 
outcome.”
During preliminary discussions regarding logis-
tics of contract talks, SPEEA and Boeing agreed 
to pursue a more focused and streamlined process 
for Main Table talks. This removes much of the cer-
emonial aspects of negotiations and allows each side 
to concentrate efforts on substantive discussions.
While a firm timeline is not yet established, 
changes from the focused approach are taking 
shape. Among them:

• Negotiation process – SPEEA teams are 
meeting more frequently and for longer 
periods. This is allowing the teams to 

zero in on key issues as they work toward 
developing a full contract proposal.

• Main Table – Meetings will take place 
on a space-available basis at SPEEA and 
Boeing. This does away with renting 
meeting rooms at a nearby hotel.

What members can do
• Stay connected – Sign up for home email, 

Facebook and Twitter at www.speea.org.
• Talk to your Council and Area Rep 

– They will have additional informa-
tion about negotiations. Look up your 
Council Rep on the website under 
Member Tools.

• Stay informed - Look for ongoing 
coverage in upcoming publications. 

• Share your input with the Negotiation 
Teams – Send an email to: negotia-
tions@speea.org. 

• Attend the Bargaining Unit Negotiations 
Support (BUNS) committee the first 
Wednesday of each month. Meetings start 
at 4:30 p.m. in Tukwila and Everett.

Professional Team   Technical Team
Rebekah Hewitt 
Rick Hoffman
Tom McCarty
John McLaren

Ryan Rule

 

Joel Funfar
Sandra Hastings
Brent McFarlane
Roger Pullman
Ron Shoemaker

Above left: Members of both the Prof and Tech Negotiation Teams at one of their weekly meetings. Above right: Bargaining 
Unit Negotiations Support (BUNS) committee (from left): Jimmie Mathis, SPEEA secretary, Orlando De Los Santos, 
BUNS chair, Jim Dibble, BUNS secretary, and Bill Razeto, Area Rep.
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