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To secure jobs and a successful 737 replacement program, SPEEA recently contributed to a 
statewide coalition to locate final assembly in Washington state. SPEEA pledged support 
for the program to remain with the experienced and historically successful workforce in 

Washington and Kansas. The Boeing Company said a decision is likely in six to eight months. For 
more details, see pages 2 and 3. 
Shown above: SPEEA Council Reps and Executive Board members who represent a broad range of experience. From left: 
Executive Board members Ryan Rule (Northwest Region vice president) and Jimmie Mathis (treasurer), and Council 
Reps Charley Tatel , Roni Schaffer, Walt Ditlefsen, Ingrid Lapins, and Bob Wilkerson.
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E-Board approves $100,000 in 
effort to win 737 replacement site

SEATTLE - SPEEA is helping fund an 
effort by the Washington State Aerospace 
Partnership to convince The Boeing 

Company to locate engineering and final assembly 
of the next 737 replacement program in the state.

After informing and soliciting comments from the 
SPEEA Council on Aug. 11, the SPEEA Executive 
Board approved contributing $100,000 to the 
effort to keep the work in Washington state and 
other sites that have historically done the work. 
The International Association of Machinists is 
expected to approve a like amount. Business and 
community groups will make up the balance of 
the $600,000 budget. 

“It’s not a case of us working extra hard to keep 
and win the jobs that go with a new program,” 
said SPEEA President Tom McCarty. “Once 
these jobs go, they won’t come back.”

Announced in June by Gov. Chris Gregoire, 
“Project Pegasus” creates a coalition of commu-
nity, business and labor who can work together 
to land the next big aircraft development and 
manufacturing program in Washington. An 
earlier version of the Partnership was active in 
helping Boeing succeed in the U.S. Air Force 
tanker procurement process. 

Boeing’s decision to locate a 787 plant in South 
Carolina and recent comments by company 
officials that other sites will be considered for 
the 737 replacement make the effort necessary. 
Boeing announced it would complete its busi-
ness case for the 737RE in 6-8 months.

“This will be a huge fight,” said Julie Sweeney, 
Everett Council Rep. “There will be a lot of 
competition. Not just state-to-state, but it will 
be country-to-country.”

The first phase of the work is a study and inven-
tory assessing the advantages of Washington’s 
aerospace industry. The second phase includes 
a public campaign. SPEEA’s contribution will 
be broken into payments, ensuring a degree of 
oversight in the effort.

Plant II (Seattle) Council Rep William Louks 
expressed some of the strongest support at the 
Council meeting after hearing comments suggest-
ing Boeing already decided to leave the region.

“We don’t need to look at this like the fight is 
lost,” Louks said. “We can do something about 
that decision. If the company does leave, at least 
we go down fighting.”

 

WTPU members reject initial 
offer - negotiations continue

WICHITA – After members voted 
96.5% to reject Spirit AeroSystems’ 
contract offer, the SPEEA Wichita 

Technical and Professional Unit (WTPU) 
returned to Main Table negotiations Aug. 25.

SPEEA requested, and Spirit agreed, to bring in 
the mediator from the Federal Mediation and 
Conciliation Service (FMCS) to observe nego-
tiations. This will allow the mediator to gain a 
full understanding of the issues and each party’s 
position. Then the mediator can be ready to pro-
vide service if necessary as talks move forward.

Following the solid rejection vote by 684 WTPU 
members July 28, the WTPU Negotiation Team 
continued to hold lunchtime meetings for all 
represented employees to answer questions and 
address issues.

The company’s initial contract offer sought large 
concessions from employees, stagnated wages for 
a decade and ignored proven methods for har-
nessing medical costs.

Negotiations for the contract for about 2,300 
union represented employees started in May. 
Talks ended July 18 when Spirit abruptly deliv-
ered its offer and walked away from Main Table 
negotiations.

Despite union proposals that would have saved 
Spirit money and provided incentives to employ-
ees, the company’s offer called for:

• Doubling medical premiums over the life 
of the contract

• Locking wages at below-market levels for 
the duration of the agreement. 

• Expanding Spirit’s ability to keep tempo-
rary contract workers instead of recalling 
employees from layoff.

With the overwhelming rejection and union 
membership increasing at a double-digit rate, 
SPEEA sought to continue negotiations. The 
contract vote did not include a vote on strike 
authorization.

Find the latest information at www.speea.org. 



Looking for love in all the wrong places
I suppose that is an odd title for a column in 

a labor publication. When I read the story in 
The Seattle Times about Boeing’s announce-

ment that, in the next six to eight months, they 
will determine the best place to build the re-
engined 737, I couldn’t get that old country and 
western classic out of my mind. 
What are they looking for and what will the 
selection be based on? I am genuinely concerned 
that the decision to locate this next big program 
may be based on the same reasoning that caused 
multiple delays to the 787. Boeing can’t afford to 
make the same mistakes with the 737. 
We all know the historic Boeing workers in 
Washington state and Kansas made the 737 one 
of the most successful and profitable airplanes on 
the planet. This workforce should get the follow-on 
work, but it seems there is a possibility (at least in 
some people’s minds) Boeing will locate the pro-
gram elsewhere. Then I think: “Why would anyone 
want to risk the continued success of the 737?” 
There is a skilled workforce in place which has dem-
onstrated the ability to design and build Boeing’s 
products. How is that factored into the selection 
decision and what weight should it receive?

Google factor
I have heard and read that some people believe 
labor is too expensive in Washington state. Yet, The 
Seattle Times reports that Google could double its 
workforce in Seattle to more than 850 employees. 
The reason for this is obvious to the high-tech 
industry. In order to remain competitive and to 
continue growth in the high-tech sector, compa-
nies want to attract and retain the employees who 
have the skills they need. One way to do this is to 
move the work to where the skills are concentrated. 
Washington state is the most productive aerospace 
cluster in the world. Why wouldn’t Boeing want to 
design and build the re-engined 737 here?
Boeing’s executives acknowledge Renton has a lot 
going for it but it would require a major invest-
ment to increase the production rate. Of course it 
would take a major investment, since the facility 
is operating at capacity. But the question should 
be how to get the best outcome from the invest-
ment. Developing a new facility and workforce 

far from the existing pool of expertise adds a lot 
of risk to a program startup. At the time Boeing 
is planning to increase the rate of existing 737 
production, it would have to provide support to 
the startup operation. This will drain operations 
in Renton until the new facility is operating at 
the same productivity. There is evidence this is 
a three to five year learning curve.

Minimize risk
There is always risk in any new airplane program. 
We want to help Boeing minimize that risk. SPEEA 
agreed to help fund a study sponsored by the 
Washington Aerospace Partnership to investigate 
and develop the business case for keeping the work 
with the existing experienced workforce. We believe 
the historic workforce in Washington and Kansas 
has already demonstrated and proven they provide 
the lowest risk and highest productivity for the 737 
re-engine program. I admit we know the outcome 
we want, but that is based on demonstrated per-
formance and not wishful thinking.  
From a jobs perspective, we must make 
every effort to preserve the high-tech jobs in 
Washington state and those of our experienced 
737 team in Kansas. If we lose these jobs, we will 
not get them back.
Aerospace manufacturing jobs support all sectors 
of our economy. Washington currently enjoys 
the largest concentration of aerospace jobs in 
the world. It’s a high-growth, labor-intensive, 
high-wage and high-tech industry. The best way 
to pull the economies of all states where our 
members work out of recession is to grow the 
aerospace industry. That will help workers today 
and help ensure there are jobs tomorrow for the 
next generation of aerospace workers.

Stakeholders
SPEEA joined the “Project Pegasus” campaign to 
expand the aerospace sector. Project Pegasus is a 
coalition of labor, business and state, regional and 
local governments. Some people may find it odd 
that labor would partner with business. But the 
simple explanation is that we are all stakeholders 
in the region’s economic development. It is clear to 
coalition partners that everyone benefits from eco-
nomic growth in the aerospace sector. Good jobs 

allow workers to buy cars, clothes and send their 
kids to school and pay the taxes that rebuild the 
region’s infrastructure. The health of the aerospace 
sector will make our regions even more attractive 
to other industries and businesses.
We are aware of the negative effects of a competi-
tion. Some people will complain that Boeing is 
forcing a bidding war to see which region pro-
vides the biggest tax cuts and subsidies to attract 
the work. I do not want to fuel the resulting race 
to the bottom that this will cause. In the long 
run, a competition will not benefit Boeing, the 
skilled workforce or the region selected.
We can win the 737 re-engine selection process 
based on the experienced workforce already in 
place and our region’s existing merits. The chal-
lenge is to do everything we can to ensure the 
criteria Boeing uses to make the selection reflects 
what is vital to the success of the 737 re-engine 
program. Marginal differences in labor rates or 
local taxes are small considerations when com-
pared to the productivity and skill base that is 
in place and ready to go. This workforce is sup-
ported by commitments from local and state 
agencies to do everything in their power to grow 
the aerospace jobs in Washington state. 
I asked the SPEEA Council at the August meet-
ing to support the Executive Board’s decision to 
allocate $100,000 to get the campaign started. 
The Council agreed – growing aerospace jobs is 
one of our highest priorities. 
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By Tom McCarty, SPEEA President
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Online survey focuses on training and other contract issues 

This month’s Negotiation Prep 
survey focuses on employee 
relations in the contract, 

including Ed Wells Partnership, the 
Learning Together Program (LTP), 
telecommuting, travel and other 
areas.

If you’re in the Prof or Tech bargain-
ing unit, please complete the brief 
online survey by Friday, Sept. 30.  

Take the survey at www.speea.org.  

This is part of an ongoing effort 
to collect member input for the 
Prof and Tech Negotiation Teams. 
The Negotiation Prep Committee 
(NPC) organized the series of sur-
veys (including the initial print 
survey distributed last month) to 
assess members’ top priorities. 

The September online survey covers Employee 
Relations articles and Letters of Understanding 
(LOUs), which are added to the contract. 

Related contract articles include:

 Ed Wells Partnership – A Joint SPEEA/
Boeing Initiative

 Grievance procedure and arbitration
 Council Rep coverage and responsibilities

Related LOUs include: 
 Virtual offi  ce/telecommuting
 Travel card process
 Safety shoe reimbursement

Th is month’s online survey also asks about:
 LTP tuition assistance
 Parking 
 Commuting 

About the NW Negotiation 
Prep Committee

The Negotiation Prep Committee 
(NPC) is a group of members working 
with staff to set the stage for the Prof 
and Tech Negotiation Teams. 

The Prep Committee’s goal is to 
collect and channel member feed-
back and raise awareness about the 
negotiation process.

This month’s survey came from 
the NPC survey subcommit-

tee on employee relations. Members include 
Martin Cioffoletti, Joel Funfar, Judy 
Mogan, and Charles Tatel. SPEEA Assistant 
Executive Director Bob Rommel and Contract 
Administrator James Moreau are the staff focals 
for this subcommittee.

NW negotiations next steps
The online survey for October will focus on the 
workforce portion of the contract, followed by a 
benefits survey in November and compensation 
in December.

At the February Northwest Council meeting, the 
Prof and Tech Council Reps will elect members 
for their bargaining unit negotiation teams.

More than 2,300 completed the Negotiation Prep 
Committee survey handed out by Northwest 
Council Reps, Area Reps and other SPEEA activists last 

month.

The results show members’ top priorities are benefits, wages, retirement 
and job security (in that order). In the survey, members were asked to pick 
their top three. The other categories, such as flex time, and telecommuting, 
received a much smaller number of responses.

Nearly 650 survey participants took the time to fill in additional comments 
regarding next year’s Prof and Tech negotiations. 

The nearly 12% response rate breaks down along the lines of the bargaining 
unit populations, according to Bob Rommel, SPEEA assistant executive 
director. “We have a good representative sampling of the overall popula-
tion – Profs and Techs,” he said.

The Negotiation Prep Committee is working on the next surveys (see 
related article above). 

Thanks to the Council Reps, Area Reps and members of the Action and 
Communication Taskforce (ACT) for their help in distributing the surveys 
and helping to answer members’ questions about the negotiation process.

Members of the Negotiation Prep Committee (NPC) are shown above at a 
meeting in the SPEEA Everett Hall, Aug. 10. Members of the NPC were 
also in attendance at the SPEEA Tukwila Hall. The NPC’s work, including 
surveys, will help set the stage for the Prof and Tech Negotiation Teams, to 
be elected next February.

Negotiation Prep Committee Initial Survey
Which of the following are your three most 
important issues in the next negotiations?

#1

#2

#3

#4

#5

The Northwest Prof and Tech contracts expire 
Oct. 6, 2012.

 4) Flex
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UPCOMING 
training/events

(See online calendar for details )

WichitaWichita

Puget SoundPuget Sound

The origins of Labor Day 
and its northern roots
By Jacob Wipf
SPEEA Communications intern

Besides sharing a 
continent, many 
cultural elements, 

and a deep, abiding love 
of hock-… well, besides 
our geography and cul-
ture, another thing 
Americans have in com-
mon with our Canadian 
neighbors is Labor Day. 
On the first Monday of 
every September, people across both countries 
celebrate the contributions of working men and 
women to our society.
While we might sometimes poke fun at 
Canadians for aping American ideas (did they 
really need to make Project Runway Canada?), 
Labor Day, like instant replay, the Wonderbra, 
and the programming language Java, appears to 
be an innovation of the Great White North.
In 1872, printers in the Toronto Typographical 
Society, demanding their workweek be shortened 
to a leisurely 54 hours, went on strike against their 
employers, including the powerful editor of the 
Toronto Globe newspaper, George Brown.
On April 14, 1872 a crowd of 2,000 workers 
marched through the streets of Toronto in sup-
port of the striking printers. By the end of the 

parade, their ranks had swelled to 10,000.
Brown and his allies brought in replacement 

workers to try to break 
the strike, and pressed 
legal action charging 
the strikers with “con-
spiracy.” Under outdated 
Canadian laws, union 
activity was in fact a 
crime, and police arrest-
ed 24 strike organizers.
C a n a d i a n  P r i m e 
Minister Sir John A. 

Macdonald, a political rival of Brown, saw an 
opportunity to use the dispute to embarrass his 
adversary and build his own constituency. He 
passed a Trade Union Act through Parliament on 
June 14, 1872, which repealed what he termed 
the “barbarous” anti-union laws.
In subsequent years, the parades first held in 
support of the striking printers evolved into an 
annual celebration. In 1882, American labor 
leader Peter J. McGuire was invited to speak at 
one of these festivals in Toronto. Inspired by this 
experience, McGuire helped New York’s Central 
Labor Union organize a similar demonstration in 
New York City for Sept. 5 of that year. This first 
“Labor Day” drew 10,000 people in a massive 
demonstration of worker solidarity.
After gaining popular support and legal status 

in several states, Labor Day was finally declared 
a national holiday in both the U.S. and Canada 
during the summer of 1894. Today, an event 
started by exhausted Canadian printers and 
their supporters nearly 140 years ago remains 
an important holiday to honor the achievements 
of labor and ‘labour’ across the world.

SPEEA in talks to extend 
Boeing WEU contract

WICHITA – The SPEEA Wichita 
Engineering Unit (WEU) is meeting 
with representatives from The Boeing 

Company to discuss extending the contract. The 
SPEEA-Boeing WEU contract is set to expire 
Dec. 2.

In a meeting Aug. 17, both sides talked about 
the issues and process, and agreed to meet again. 

Issues to be considered include salaries, medi-
cal benefits and duration.The next meeting is 
planned for Sept. 13.

The SPEEA WEU-Boeing Negotiation Team 
includes: Joe Newberry, Rick Ruhmann, 
Andy Stallard and Kent Weixelman, along 
with Bob Brewer, SPEEA Midwest director, 
and other staff.

Labor Day picnic 
Monday, Sept. 5

Seattle, Lower Woodland Park 
shelters 1-3, from 11 a.m. to 3 p.m.

Hosted by the Martin Luther King County Labor Council

End-of -career retirement planning 
with SPEEA Benefits Director Matt Kempf

Wednesday, Sept. 7
SPEEA Everett, from 4:30 to 6:30 p.m.

Wednesday, Sept. 28
SPEEA Tukwila, from 5 to 7 p.m.

Jerry Beckendorf Community Service 
Scholarship Bowling Tournament*

Sunday, Sept. 18 (Register by Sept. 9)
Pacifi c Lanes, Tacoma, from 1 to 4 p.m.

Solidarity Day at the 
Point Defiance Zoo*

Sunday, Sept. 11 (Free admission)
Point Defi ance Zoo, Tacoma, from 10 a.m. to 5 p.m.

*Hosted by the Pierce County Central Labor Council

SPEEA Fall Fest – save the date
Saturday, Oct. 15

O.J. Watson Park (Shelter 1)

Hosted by the SPEEA Midwest 
Membership Activities Committee (MAC)

 The SPEEA Wichita Engineering Unit (WEU) Negotiation Team members at The Boeing Company are (from left): 
Kent Weixelman, Rick Ruhmann, Joe Newberry and Andy Stallard. 

Fall Fest in Wichita

Mark your calendar for some fun at the 
SPEEA Fall Festival, starting at 2:30 
p.m., Saturday, Oct. 15.

Each year, the Midwest Membership Activities 
Committee (MAC) hosts the event at O.J. 
Watson Park. Activities include relay races and 
other fall fun, and free food. 
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By Jacob Wipf
SPEEA Communications intern

Learn about your new Council officers in 
these brief introductions. Find out more 
in the more detailed Council officer bios 

posted online at www.speea.org. 

 SPEEA Council
Joel Funfar, chair
Plant II Council Rep

SPEEA: Member of the Tech 
Negotiation Team for the 2008 
contract in addition to serving 
as Northwest Council secretary 
and chair, SPEEA Council 
secretary, and as a member of 
many committees. 

Work: Works as a test and evaluation lab techni-
cian at The Boeing Company.

Education: Attended Green River Community 
College.

More to know: Received the 2009 Stephen 
Pezzini Helping Other People Excel (H.O.P.E) 
Award for his dedicated service to the union and 
the community. 

Funfar followed his father to work at Boeing and 
join SPEEA. “My dad taught me, when you join 
Boeing, you join SPEEA.”                            

Matthew Joyce, treasurer
Wichita Council Rep

SPEEA: Served on 
the Boeing Wichita 
Engineer ing  Uni t 
(WEU) negotiation 
team in 2005 and the 
Spirit WEU negotia-
tion team in 2009 in 
addition to numerous 

committees and officer positions.

Work: Worked at Boeing Integrated 
Defense Systems (IDS) in structures and 
systems engineering and then moved to 
Spirit AeroSystems in 2006, where he's 
concentrating more on systems engineering.

Education: Earned a degree in mechanical 

Getting to know you
engineering from Kansas State University in 1991.

More to know: Volunteers at various schools 
in his home school district. He also serves on 
the USD 260 Derby School Board of Education 
and on the Spirit Good Neighbor Fund Board.
"I'm involved in SPEEA to protect the rights of 
my co-workers."

Theryl Johnson, secretary
Kent Council Rep

SPEEA: Served on numerous 
committees, including SPEEA 
and Northwest Governing 
Documents and Diversity.

Work: Started as a manufac-
turing test engineer at Boeing 
in 1984,  later spent several 

years doing contract work outside the company, 
and went back to work at Boeing in 2005 as a 
software verification engineer.

Education: Studied at Southern University in 
Baton Rouge, La.

More to know: Loves watching sports in her 
free time. She recently took up playing the piano 
again.

“One of the things I missed most [while work-
ing as a contractor] was union representation. 
Unions provide a good system of checks and bal-
ances between management and the employees.”                   

 Northwest Council:
Dave Silkroski, chair
Developmental Center 
Council Rep

SPEEA: Joined SPEEA in 
1977, served on the 1980 Prof 
Negotiation Team, and served 
as a longtime Area Rep before 
becoming a Council Rep in 
2003.

Work: Came to work at Boeing after serving in 
the U.S. Navy as an Electronic Countermeasures 

Officer and currently supports test and evalua-
tion on the 737 Airborne Early Warning and 
Control program.

Education: Earned a bachelor’s degree in 
aerospace engineering from the University of 
Pittsburgh and a bachelor’s in electrical engi-
neering from Cogswell College North. Later, he 
earned a master’s in engineering management 
from Washington State University.

More to know: Enjoys golf plus soccer (playing and 
refereeing) and playing with his black lab, Chance.

“We need to represent the needs of everybody, 
no matter what stage of their career they’re at.”          

Carrie Rule, treasurer
Kent Council Rep

SPEEA: Served as Northwest 
Council secretary and on sev-
eral committees, including 
Women’s Advocacy, New Hire, 
and Northwest Governing 
Documents.

Work: Works in the Boeing 
Airborne Warning and Control System 
(AWACS) program. Previously worked in flight 
test and Boeing finance.

Education: Earned two master’s degrees in 
applied mathematics and computer science from 
the University of Missouri-Rolla and is working 
on a third master’s (in software engineering) at 
Seattle University.

More to know: SPEEA comes up often in con-
versation at the Rule household. Rule’s husband, 
Ryan, serves as a SPEEA Northwest region vice 
president.

“[SPEEA] is a member-run union, so it’s important 
that everyone is involved in making decisions.”                                 

Rebekah Hewitt, secretary
Developmental Center 
Council Rep

SPEEA: Served on numer-
ous committees, including 
New Hire, Organizational 
Planning, Negotiation Prep, 
Diversity and the SPEEA and 
Northwest Legislative and 
Public Affairs committees.

Work: Works as a systems security engi-
neer on the Boeing KC-46 tanker pro-
gram.

Education: Earned a bachelor’s in 
aeronautics and astronautics from the 
University of Washington.

More to know: Enjoys reading, hiking, 
camping and playing kickball. Her hus-
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Council officer roles and responsibilities
By Jacob Wipf
SPEEA Communications intern

As a member-run union, SPEEA is gov-
erned by a Council of about 120 SPEEA 
members representing 82 districts. The 

Council, supported by staff, works on behalf 
of the thousands of members it represents by 
setting SPEEA policy. 

The Council debates and decides on motions 
from representatives, hears reports and pre-
sentations from various leaders, members and 
committees, and then carries the information 
back to the members. The SPEEA council 
meets quarterly, while the Regional councils 
meet once a month.

The overall SPEEA Council is comprised of 
Northwest and Midwest Regional Councils, 
each with its own set of officers. SPEEA and 
Regional Council officers provide leadership 
and structure to their respective Councils. 

Following Council Representative elections (in 
contested races) earlier this year, each Council 
elects a chair, treasurer and secretary. The roles 
and responsibilities of each position are spelled 
out in the SPEEA governing documents. A 
summary is provided here. 

Chair
The chair leads the Council and presides over 
Council meetings. As an impartial facilitator, 
the chair can only vote when the vote is by 

ballot or when the chair’s vote would change 
the result. The chair can also act as an observer 
at Executive Board and negotiation meetings.

Treasurer
The treasurer tracks Council funds and pro-
vides financial reports at Council meetings. The 
treasurer also fills the role of the chairman and/
or secretary in their absence.

Secretary
The secretary is the main recording officer 
for the Council, keeping minutes of Council 
meetings and logging attendance in addition 
to preparing the agenda for Council meetings. 
The secretary fills in if the treasurer is absent.

ur Council officers
band, Brandon, is a fellow Boeing employee.

“I got tired of my friends and people in my age-
group asking, ‘what does SPEEA do for us?’ so I 
decided to find out. [SPEEA] really works hard 
to represent and achieve workers’ needs.”

 Midwest Council:
Debbie Logsdon, chair
Wichita Council Rep

SPEEA: Was part of the Wichita 
Technical and Professional Unit 
(WTPU) organizing effort in 
2000, and served as Midwest 
Council treasurer and chair.

Work: Has spent 31 years 
between Boeing and Spirit, 

working initially in engineering before moving 
to information technology.

Education: Attended Wichita State and 
Friends University, graduating with a degree 

in business.

More to know: Actively participates in local 
politics. Her husband, Don, is a retired Boeing 
manager.

“There’s a reason Boeing and Spirit sell so many 
airplanes. It’s because they’ve got skilled, experi-
enced workers who deserve to share in the com-
pany’s success. Sometimes we have to remind 
them of that.”                              

Matthew Joyce, treasurer
Wichita Council Rep

See bio in SPEEA Council 
treasurer section.

Brenda Reiling, Midwest 
Council secretary
Wichita Council Rep

SPEEA: Serving on the 2011 
WTPU Negotiation Team as 
well as multiple SPEEA com-
mittees, including Leadership 
Development and Training, 
Diversity, and Midwest 

Membership Recruitment.
Work: Currently works as a business systems 
analyst in Information Technology at Spirit 
AeroSystems. Her aerospace career includes 26 
years at Boeing and Spirit.

Education: After attending Wichita State 
University, she completed her associate’s in infor-
mation systems at Cowley College, a bachelor’s 

in organization management and leadership at 
Friends University, and a master’s in business 
from University of Phoenix.

More to know: Travels whenever she can con-
vince her husband to spend some time away from 
their farm in Belle Plaine, Kan.

“Joining a union is one way that employees can 
have a bigger voice.”
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New advisory group ‘TAGs’ 
member expertise 
By Dina Weiss
For Ed Wells Partnership

Last month, we described how the Ed Wells 
Partnership (EWP) gathers feedback from 
its stakeholders on what types of courses 

they think would be most beneficial for SPEEA-
represented employees. The organization is taking 
the input a step further with the development of 
the new EWP Technical Advisory Group (TAG.)  

In addition to advising EWP on course curricu-
lum, the group serves as a resource for Subject 
Matter Experts (SME) to develop and teach 
courses.  It also establishes a communication loop 
with the larger Technical Excellence community.

“Getting this kind of feedback will help EWP 
broaden its understanding of who we are and 
what we do and establish new connections with-
in this group of knowledgeable individuals,” said 
Michelle Kelley, one four EWP staff members 
participating in the TAG.

Eleven people were chosen from 159 applicants 
to become the first TAG team members. They 
include Technical Principals, Associate Technical 
Fellows, Technical Fellows and Senior Technical 
Fellows.

What members are 
saying about TAG

June Creson – 
Technical Principal

“What I hope to contribute 
to the TAG is a unique per-
spective from working 33 
years as a technical designer 
at Boeing. I feel the techni-
cal pay codes can be less rep-
resented than the engineers 
when it comes to training 

opportunities. I hope to improve that.”

Hafizullah Wardak - 
Technical Fellow

“As a TAG team member 
and Technical Fellow, my 
goal is to  consult, trans-
fer and share my technical 
expertise with other Boeing 
employees. At the same 
time, I see this as another 
opportunity to develop and 

add to my technical knowledge. It’s a win-win for 
me, other employees and the company.”

John Somerville - 
Technical Principal

“I recently created a draft 
class outline based on my 
experience working with 
Navigational Aids and 
Boeing Aircraft. If the 
course is selected as an EWP 
offering, I look forward to 
developing it and teaching 

it in 2012.”

The TAG meets once a month.  If you have an 
idea for its consideration, submit a course pro-
posal on the EWP website: http://edwells.web.
boeing.com/course_proposal.cfm.

Technical Advisory 
Group (TAG) members
 June Creson
 Mark Maulden
 Jeff  Miller
 Russell Morris
 Cary Munger
 David Paisley
 Anapathur Ramesh
 Gregory L. Smith
 John Somerville
 Philippe Spalart

 Hafi zullah Wardak

About EWP
Ed Wells Partnership is a joint initiative between 
SPEEA-IFPTE Local 2001 and Boeing to 
develop and enhance careers. This is one of the 
contract benefits for Profs, Techs and the Wichita 
Engineering Unit (WEU). 

Bowling for a good cause

SPEEA has a team in the Jerry  Beckendorf 
Community Services scholarship bowling 
tournament, from 1 to 4 p.m., Sunday, Sept. 

18, at Pacific Lanes, Tacoma. If you want to be on 
the team, email speea@speea.org by Friday, Sept. 9.

Hosted by the Pierce County Central Labor 
Council (PCCLC), this tournament has raised 
nearly $43,000 since 2003. Of the 70 students 
who benefited in the past, at least one of those 
students was the daughter of a SPEEA member.  
For more information, call Nathan Lawver, with 
the PCCLC, at (253) 973-3765.

Upcoming NW eventsUpcoming NW events Solidarity Day at 
Tacoma zoo/aquarium

Enjoy free admission to the Point Defiance 
Zoo and Aquarium in Tacoma, from 10 
a.m. to 5 p.m., Sunday, Sept. 11.  That’s 

a savings of $13.75 per adult for this Solidarity 
Day at the Zoo, hosted by the Pierce County 
Central Labor Council (PCCLC).

Stop by the education center at the zoo to learn 
more about various unions and their non-profit 
partners between 10 a.m. and 2 p.m. Also during 
that time, get free ice cream (thanks to SPEEA), 
face painting and temporary tattoos at the Red 
Wolf picnic area. Feel free to bring your own picnic. 

NLRB to decide 
remaining 
FSR issues

To seek a union vote for Field Service 
Representatives (FSR), SPEEA filed a 
revised legal brief Aug. 11 to support its 

petition to the National Labor Relations Board 
(NLRB).
Re-filing was the next step after the NLRB’s 
Washington, D.C., office denied our request 
to review and overturn the initial Decision and 
Conditional Order issued April 13 by the Seattle 
Region. 
That order did not rule on the issues of FSRs 
sharing a “community of interest” with employ-
ees covered by the SPEEA Professional Contract 
and whether FSR Team Leaders are supervisors 
(an issue formally brought by Boeing on the last 
day of our 12-day hearing). 
SPEEA’s 54-page legal brief shows how FSRs’ 
jobs are highly integrated with those of the 
SPEEA Professional bargaining unit. Airline 
Support Engineers/Airline Support Account 
Managers (ASE/ASAMs), and service engineers, 
are just a few of the SPEEA professionals FSRs 
work with on a daily basis, share job duties, and 
as such, share the necessary community of inter-
est with SPEEA Professional unit employees. In 
the revised brief, SPEEA also explained why team 
leaders are not supervisors. 
If SPEEA prevails on the community-of-interest 
issue, the NLRB will set an election for FSRs 
to vote. The NLRB may also hold an election 
of SPEEA members in the Professional Unit 
regarding the FSRs’ request for inclusion in the 
Professional Unit.
The SPEEA Council voted on a motion last 
November authorizing organizing of the FSRs in 
the U.S., and bringing them into the Professional 
bargaining unit. SPEEA filed a petition on Jan. 
3 on behalf of a majority of FSRs who signed 
authorization cards for union representation. 
Check the FSR website at www.fsryes.org for 
updates from the Organizing Committee. 



Washington State Labor Washington State Labor 
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SPEEA helps resolve medical 
benefit issues and concerns 
Ambulance charges 
covered 100%

A claim processing error resulted 
in a $300 bill being sent to Andy 
Fixman, a SPEEA member in 
Seattle.  A phone call to SPEEA 
ensured the error was fixed. 

“It turned out to be an issue deal-
ing with how the allowable was 
determined for the Traditional 
Medical Plan (TMP),” said 
Matt Kempf, SPEEA benefits 

director. 

The same error apparently affected at least eight 
other SPEEA members. Blue Cross Blue Shield 
of Illinois (BCBS IL) made the adjustments in 
all of these cases. 

Fixman’s son needed an ambulance ride from 
one hospital to another. When Fixman received 
the bill, he thought the $1,100 ride would be 
covered 100%. Instead, the insurance only cov-
ered what was ‘reasonable and customary’ (R/C). 
The ambulance service billed Fixman for the 
remaining $300.

He called BCBS IL to ask about the difference. 
“I made a half dozen phone calls with no prog-
ress and no plausible explanation,” Fixman said. 
“I was really impressed that Kempf was able to 
resolve it in less than a day.”

TMP covers 100% of allowable for medically 
necessary ambulances. For in-network ambu-
lances, the allowable is set at the negotiated rate, 
but there is no negotiated rate for non-network 
providers. Most non-network providers have the 
allowable set at a ‘reasonable and customary’ 
amount, but non-network ambulances are dif-
ferent. For non-network ambulances, the allow-
able is set at charges.

If you received a bill from an ambulance compa-
ny and the explanation of benefits (EOB) from 
BCBS IL shows that the ‘allowed amount’ does 
not equal the amount of the charges from the 
ambulance company, send an email to speea@
speea.org. 

Network directory 
inconsistencies

John Klym, a SPEEA mem-
ber in Everett, discovered a 
provider was ‘in network’ on 
one insurance list (BCBSIL) 
but not another (Regence). He 
contacted SPEEA to get to the 
bottom of this. 

His son needed speech therapy, 
and his doctor recommended 
a particular therapist.  

When Klym’s wife, Gayle, called to see if the ther-
apist was on the BCBS IL preferred provider list, 
the insurance rep didn’t see the provider listed. 
The member’s wife asked for a list of who was in 
network (out of network coverage is 60%). When 
she received the printed list, the recommended 
therapist’s name was listed as ‘in network.’

Confused, she called the insurance back, and 
discovered the therapist was not in network.

Looking into this, Kempf discovered the pro-
vider look-up tool (http://www.bcbsil.com/
boeing) contained the correct network of pro-
viders, but when you attempted to print the 
listing it included additional providers that are 
not in network.  

“The print issue has been resolved, but we have 
no idea how many members used the printed 
version of the provider directory to find an in-
network provider,” Kempf said. 

“If you received treatment from a provider you 
thought was in network based on the list you print-
ed, but had your claims processed at the out-of-
network reimbursement level, you have to appeal 
the claim right away,” he said. “Don’t hesitate - 
write a letter explaining why you are appealing. It 
would help if you kept the printed version of the 
provider directory that you relied upon.”

‘Prepaid dental plan’ 
causes pain

SPEEA’s intervention helped a member who 
suffered intense pain with an infected cavity. 
Her dentist told her to wait five weeks for a 
root canal. 

Alicia Hong, a SPEEA member in Everett, is 
on the ‘prepaid dental plan,’ which is a dental 
HMO.  Most dentists in the HMO network 
receive a fixed rate of pay regardless of the work 
done. 

“Scheduling issues are another example of why 
we do not recommend this plan,” Kempf said.

 On behalf of Hong, Kempf sent an urgent 
request to the insurance provider to get the mat-
ter resolved right away. As a result, her insurance 
provider, Washington Dental Services (WDS) 
made a call to the dentist’s office, which made 
an emergency appointment.

“I was blown away I had to go through SPEEA 
to get an appointment,” said Hong. She said 
she wouldn’t have thought to call SPEEA, but 
her co-worker was a former SPEEA rep who 
recommended she call. 

She had been to her dentist a few months prior 
for a check-up and nothing came up as a problem. 
She’s surprised to have such a significant infection 
in her tooth in a fairly short time. “I never should 
have had this problem in the first place.”

Speakers address 
jobs crisis, labor 

roots

SEATAC, Wash. – When union delegates 
from across Washington state met for the 
annual labor convention last month, they 

heard state and national speakers focus on issues 
important to workers.

“Guest speakers, such as (University of 
Massachusetts economic professor) Robert 
Pollin, spoke of how the deficit ceiling hype 
shrouds the real crisis we are facing now – a 
jobs crisis,” said Brent McFarlane, a SPEEA 
labor delegate who is also chair of the SPEEA 
Legislative and Public Affairs committee. 

“It’s evident that most politicians of the major 
parties, at the behest of corporate influence, 
continue to push the free trade (NAFTA-style) 
mantra that undercuts our job opportunities and 
our standard of living,” McFarlane said.

Stan Sorscher, SPEEA labor representative, was 
involved in two panel discussions on growing 
the economy, including the one featuring Prof. 
Pollin, a nationally recognized economist.

The speech by U.S. Rep. Dennis Kucinich 
(D-OH) was one of the highlights for SPEEA 
labor delegate, Joel Funfar, who is also SPEEA 
Council chair. “He talked about how labor needs 
to go back to its roots,” Funfar said.

Other workshops at the Washington State Labor 
Council convention focused on health care, edu-
cation, history, organizing, diversity, and labor-
related legislative issues. 

Rally for respect
During the convention, delegates took the focus 
of living-wage jobs to the streets at a rally outside 
the hotel, Aug. 4. Negotiations are under way for 
more than 1,400 hotel workers, whose contracts 
expired earlier this summer. 

“When the economy crashed, workers sac-
rificed along with the hotels,” said Erik Van 
Rossum, secretary-treasurer of UNITE HERE 
Local 8. “But now hotels are profitable, and they 
are trying to keep their workers in a permanent 
recession.”

About 400 supported the rally - the largest of 
its kind supporting hotel workers in the history 
of SeaTac. 

SPEEA delegates
The SPEEA delegates included members: Dave 
Baine, Joel Funfar, James Gillan, Sandy 
Hastings, Rick Hoffman, Jimmie Mathis, 
Brent McFarlane, Judy Mogan, and Stan 
Sorscher (SPEEA staff ).

Andy Fixman

John Klym
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SPEEA victory in 
‘Battle of the Bands’ 
Congratulations to the members of 
Random Generator, SPEEA’s ‘band’ 
in the Battle of the Bands for Unity 
and Charity event at the IAM Everett 
Hall Aug. 13. The event coincided with 
the IAM car show. Both events raised 
money for union charities, including 
the SPEEA Cares fund. Members of the 
band are shown at left: Al Lowe, lead 
vocalist, Tom Schumacher, drums, 
and John Griskensas, lead guitar. Not 
shown: Valeriano (Tommy) Pa, bass 
guitar. Thanks to the SPEEA Northwest 
Women’s Advocacy Committee (WAC) 
for helping organize the event. 

SPEEA table a hit at 
AquaSox game
Nearly 100 people dropped by the SPEEA 
table prior to the Everett AquaSox game, 
Aug. 9. The Solidarity Night hosted by the 
Snohomish County Labor Council scored 
with a lot of fans who enjoyed free tickets 
and free union-made visibility items. Shown 
(right) Dustin Davich, son of Jeff Davich, 
a SPEEA member, checked out SPEEA items 
with SPEEA staff Steve Spyridis and 
Susanne Murphy at the table. 

 

Staff close-up

Each month, Spotlite highlights two mem-
bers from SPEEA-IFPTE Local 2001 staff. 
Rich Plunkett, director of strategic devel-

opment, and Terry Hall, Council coordinator and 
support staff lead, both work in the Seattle office.

Rich Plunkett – director of 
strategic development

Rich Plunkett was active in 
SPEEA prior to becoming a con-
tract administrator. He held several 
elected roles in union leadership, 
including Council Rep, Executive 
Board member and Negotiation 
Team member. Plunkett started 
as an Area Rep and also served on 
several SPEEA committees dur-

ing his 12-year engineering career at The Boeing 
Company. He worked on navigation and weapon 
system design/test. He also worked in customer 
engineering as an account manager.

SPEEA start date: July 1997

Education: Bachelor’s degree in electrical engi-
neering and Harvard Trade Union Program.

Summary of responsibilities: 
• National Labor Relations Board (NLRB) issues
• Negotiations, including staff focal for 

Northwest outplant sites
• Lead contract administrator 
• Organizing consultant

Terry Hall – Council 
coordinator/support lead

Terry Hall worked at The Boeing 
Company two-plus years prior to 
layoff, but her jobs (supporting 
liaison engineers and technical 
publications) were not repre-
sented by SPEEA.  Earlier in her 
career, she worked for10 years at 
the U.S. Post Office. She worked 

in the Central Forwarding Unit (change of 
addresses), where she was a part-time supervi-
sor. Hall also managed government contracts for 
replacement  printer parts at Dataproducts Corp.

SPEEA start date: December 1998

Education: Moorpark Community College 
(business administration/court reporting-tran-
scription)

Professional designations/affiliations: Shop 
steward, OPEIU Local 8, and member of the 
OPEIU State Election Board.

Summary of responsibilities:
• Lead position for support staff (managing 

workflow and workload)
• Lead support for Council officers and 

Council Reps
• Support for Teller Committees with 

elections and redistricting

SPEEA tailgate scores at Wichita baseball game

WICHITA – Considering members’ 
responses to the SPEEA Family Night 
at the Wingnuts baseball game, Aug. 

20, SPEEA scored a big hit.

SPEEA gave away free tickets to represented 
employees and their families, and also held a tail-
gate with free food and drawings for door prizes. 
About 300 attended.

SPEEA member Jacqueline Kraus wrote: 

I just wanted to tell someone from the SPEEA office 
what a great time my family and I had on Saturday 
night. ALL eight of us (six kids and two adults) got to 
attend the BBQ and baseball game and had a wonder-

ful time together. Keep up the great work and excellent 
community / family opportunities. We sure enjoy them.

SPEEA Area Rep Dixie Decker wrote:  

I just wanted to let you know that the baseball game 
and tailgate party last Saturday was great! The food 
was wonderful, the weather was nice, the home 
team won and the fireworks were worth waiting 
for… and you couldn’t beat the price!  Thanks so 
much for all of your hard work putting it together.  

This is the ninth year the SPEEA Midwest 
Membership Activities Committee organized 
the event with SPEEA Wichita staff. 
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Henry Zebroski is a 
mentor on a mission
By Karen McLean
SPEEA publications editor

This year’s Stephen Pezzini Helping Other 
People Excel winner, Henry Zebroski, 
has a reputation as the ‘go-to’ guy for 

new hires. 

Zebroski, lead engineer on the 777 and 737 
NG trailing edge flap 
system design, embrac-
es the role of mentor. 
“It’s something I’ve 
been doing ever since 
starting at Boeing,” he 
said.

“When I went to older 
guys when I was right 
out of college, they said 
‘that’s for us to know 
and you to find out.’ 
I thought when I got 
to be an older guy at 
the company, I would 
share what I knew with 
whoever wanted the 
knowledge.”

After receiving the 
award, which he called 
an  ‘unbe l i evab l e’ 
honor, he said: “I will 
continue what I do – I 
will share my skills and 
experience with anyone 
who asks.”

Nominations 
from all over

And they do appar-
ently ask, based on the nominations that 
poured in from Philadelphia and Texas 
where former co-workers transferred as well 
as Everett, where Zebroski currently works. 

Everett member D. Glen Jackson wrote in 
his nomination: “He (Zebroski) has mentored 
every new engineer that comes into his purview. 
Henry’s patience, expertise and caring attitude 
have made it easier for many SPEEA members 
in the Tech and Prof ranks to learn and advance 
their Boeing careers.”

With 52 years at The Boeing Company, Zebroski 
has a lot of experience to share. He also enjoys 
learning new things, and has adopted an 
approach he calls ‘reverse mentoring.’ 

At 76, he’s still happy to be working. “I enjoy the 

camaraderie, and going to work with knowledge-
able people – rubbing elbows with them. It’s a 
great place to work because I am with people 
who have the same desire – to design and build 
excellent airplanes.”

 Community  outreach
His mentoring efforts carry over to the home 

front. For about 15 
years, he volunteered 
every summer with Boy 
Scouts earning merit 
badges at a week-long 
camp. He’d ask each 
one of them to set a 
goal of at least three 
badges for the week, 
and no more than five. 
During that period at 
least 12 boys complet-
ed their Eagle Scout 
requirements.

“Some kids never 
thought they’d get that 
far,” Zebroski said. “I’d 
tell them to bite off a 
little at a time, and then 
look at what you can 
accomplish.”

As president of the 
Seatt le  Poggies,  a 
fishing club, he con-
tinues to find ways to 
give back to the com-
munity. The Seattle 
Poggies, for example, 
help kids go to a sum-
mer camp on Orcas 
Island.

 Value of a union

Zebroski remembers why he joined SPEEA more 
than 35 years ago. “I couldn’t negotiate for myself 
as well as SPEEA could for all of us.”

Zebroski said he always appreciated what SPEEA 
did for the members, but didn’t get involved 
until the start of the SPEEA Health and Wellness 
committee, about 10 years ago. “I like our mis-
sion statement. We help members make the best 
health and wellness decisions.” 

He also benefits from the Ed Wells Partnership 
training, including the training on mentoring. 
“I’ve always been a fan of education.”

And the struggle 
continues ...
By Ross K. Rieder, president
PNW Labor History Association

Labor Day Special
 Eight Hours for Work, Eight Hours for Rec-

reation, Rest Eight Hours for Sleep was part 
of the call to action from the early Ameri-
can Federation of Labor in the 1880s.

 On Sept. 5, 1882, the fi rst Labor Day 
parade was held in New York City. Th ou-
sands participated. It was part of a nation-
wide movement for the Eight-Hour Day.

 In 1887, Oregon was the fi rst state in our 
nation to establish the fi rst Monday in Sep-
tember as Labor Day and a legal holiday.

Labor Day, especially in our nation, is a day to 
remember how difficult it has been for workers, 
whether blue, white, pink or any other color col-
lar, to obtain both economic justice and human 
dignity from the owners of the corporations and 
the administrations of our governments.

Looking at the labor history calendar for 
September is a good reminder of those struggles. 

For example, western farm workers began a 
grape boycott in September 1965. In 1919, 
the situation was so bad in Boston, Mass., 
that the police went on strike. Gene Debs was 
imprisoned (two months before an Armistice) 
for opposing World War I. 

Coal miners on Vancouver Island began a two-
year strike in September 1912. In 1885, white 
miners drove Chinese coal miners out of Black 
Diamond, Wash. 

In 1916, two workers in San Francisco, oppo-
nents of WWI, faced trial for a bombing of a 
parade that they couldn’t possibly have done. 
The Industrial Workers of the World, a union, 
was outlawed in Canada in 1918. And more…

On the bright side, Upton Sinclair, an author 
whose works exposed conditions by telling the 
truth about several U.S. industries, was born. 
And, Walter Reuther, and his brothers Victor 
and Roy, were born. They helped found the 
United Auto Workers union in the United 
States, and brought great changes in the work-
ing conditions in the U.S. auto industry.

Henry  Zebroski holds the award he received at the 
SPEEA Council convention in June. The Stephen Pezzini 
Helping Other People Excel (HOPE) award is named 
for an active Everett Council Rep who died from cancer 
at the age of 36 in 1995. Pezzini was known for giving 
back to his union and his community.
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Labor Board sides with SPEEA on Palmdale case

SPEEA cleared a major milestone in the 
decade-long struggle to enforce the contract 
on behalf of engineers and techs in Palmdale 

and Edwards Air Force Base (EAFB), Calif.

The National Labor Relations Board (NLRB) ruled 
to dismiss The Boeing Company’s ‘unit clarifica-
tion’ petition on appeal. SPEEA won the initial 
Board decision regarding unit clarification in 2006.

Back in 2000, Boeing unilaterally stripped new 
hires and transfers from the SPEEA bargaining 
unit in both sites in California without negotia-
tions. SPEEA pursued resolution through mul-
tiple data requests, hearings and appeals.

“This organization made a moral commit-
ment to follow through,” Executive Director 
Ray Goforth said to the SPEEA Council at its 
monthly meeting Aug. 11, right after the deci-
sion was delivered to SPEEA. “You would not 
allow a small group to be culled from the herd. 
... You stood strong and prevailed.”

While declaring victory, SPEEA leaders noted 
management indicated Boeing is going to file 
for an appeal through Washington, D.C. 

“SPEEA is ready to resolve this through arbitra-
tion or a meaningful settlement, and has been 
every step of the way,” said Rich Plunkett, SPEEA 
director of strategic development, and the con-
tract administrator who has been in the lead role 
since 2000.

SPEEA represented engineers and techs in EAFB 
since 1976 and added Palmdale in 1989 – both 
through Letters of Understanding (LOU) with 
Boeing. 

In 2000, SPEEA represented about 250 people 
between the two sites. Today, Boeing recognizes 
less than a dozen as SPEEA represented.

Timeline
• 1976 – SPEEA started representing engineers 

and technical workers at Edwards Air Force 
Base (EAFB). SPEEA sought an election, 
but when announcing the organizing cam-
paign, Boeing instead agreed to a Letter of 

Understanding (LOU), because SPEEA had 
enough interest among the engineers and techs.

• 1989 – SPEEA added Palmdale through 
another LOU with Boeing (voluntary 
recognition).

• 1996 – Boeing purchased Rockwell and 
announced a merger with McDonnell 
Douglas (completed in 1997).

• 2000 – Boeing unilaterally stopped SPEEA 
from representing transfers or newly hired 
engineers or techs in SPEEA-represented 
classifications. This was never negotiated 
with, nor communicated to, SPEEA. 

• 2000-2003 – SPEEA made multiple data 
requests, which were denied, and then sought 
arbitration, which Boeing denied.

• 2004 –  SPEEA took the issue to district 
court, which ruled in SPEEA’s favor for 
arbitration.

• 2004 – Boeing filed the initial petition 

with the National Labor Relations Board 
(NLRB) to seek ‘unit clarification’ – 
claiming it’s a matter to be decided by the 
board, not an arbitrator.

• 2006 – The regional NLRB ruled in favor 
of SPEEA and dismissed Boeing’s petition 
for unit clarification.

• 2007 – Boeing appealed the unit clarification 
to the NLRB’s national office in Washington, 
D.C. The national Board sent the issue back 
to the region for further discussion.

• 2008 – A rehearing at the NLRB regional 
level began.

• 2010 – Briefs were filed on the unit clarifi-
cation hearing.

• 2011 – In August, the regional NLRB 
ruled it’s a contractual matter – not a unit 
clarification – dismissing Boeing’s request. 
Management indicated Boeing plans to file 
an appeal to Washington, D.C.

FIRST robotics demonstration at Boeing Portland
Portland manufacturing engineer Tim Barber (shown above in a red shirt) is a SPEEA member and mentor for Team 
1432, which built a robot for FIRST (For Inspiration and Recognition of Science and Technology). Portland Boeing General 
Manager Perry Moore test drives the team’s robot at a safety fair Aug. 18 in Portland. 


