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What are your contract priorities?
To set the stage for the 2012 Prof and Tech 

negotiations, Council Reps, Area Reps 
and other leaders are asking members to 

complete a brief paper survey.

This first survey – which is scheduled to be 
wrapped up by mid-August – will be the only 
one conducted in person. The goal is to ensure 
as many as possible are personally contacted face-
to-face by a union rep. 

The additional monthly surveys will be online. 
Each month’s survey will focus on a separate area 
of the contract: 1) employee relations, 2) work-
force, 3) benefits and 4) compensation. These 
areas are also the focus of four joint committees 
with SPEEA members and representatives from 
The Boeing Company. 

The SPEEA Negotiation Prep Committee, in col-
laboration with the Action and Communication 
Taskforce (ACT), organized the survey distribu-

tion. If you haven’t already filled out the print 
survey, ask your Council Rep or Area Rep.

Next steps
SPEEA will start advertising for negotiation team 
members later this year. The Northwest Council 
Reps will elect members for their bargaining unit 
negotiation team in February.

The Northwest Prof and Tech contracts expire 
Oct. 6, 2012.

NW Prof and Tech negotiationsNW Prof and Tech negotiations

Shown above (from left) Auburn District Council Reps Lynn Reynolds, Larry 
Wywadis, Dave Baine and Ron Shoemaker, Northwest region vice president 
(Auburn), discussing the Negotiation Prep survey at the Northwest Council 
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  FSRs continue efforts to join SPEEA

After weighing and discussing options, 
SPEEA and the Field Service 
Representatives (FSR) Organizing 

Committee re-filed a petition July 14 to seek a 
vote of FSRs to join SPEEA-IFPTE Local 2001. 
The re-filing asks the National Labor Relations 
Board (NLRB) to complete work on outstand-
ing issues, including determining if FSRs share 
a community of interest with the SPEEA 
Professional Bargaining Unit. An FSR from the 
Organizing Committee briefed the Northwest 
Council on the developments at the July Council 
meeting.
Re-filing was the next step after the NLRB’s 
Washington, D.C., office denied SPEEA’s request 
to review and overturn the initial “Decision and 
Conditional Order” issued April 13 by the Seattle 
region. 
In that conditional order, only one of three key 
issues was addressed – that was to agree with 
the assertion made by Boeing management that 
FSRs are “non-professional” employees. The 
order did not rule on the issues of FSRs shar-
ing a “community of interest” with employees 
covered by the Professional contract and whether 
FSR Team Leaders are supervisors. This last issue 
was brought up by Boeing on the last day of the 
12-day NLRB hearing.
If the NLRB determines FSRs share a communi-

ty of interest with employees in the Professional 
Unit, the NLRB will hold an election for FSRs to 
vote on joining SPEEA. In addition, the NLRB 
may hold an election of SPEEA members in the 
Professional Unit to approve FSRs joining the 
bargaining unit. 
Watch the FSR website at www.fsryes.org 
and the SPEEA website at www.speea.org for 
updates.

NLRB proposes changes to 
remove election barriers
The National Labor Relations Board (NLRB) 
recently proposed changes to streamline the 
election process.
“These proposed rules would have made a 
difference for (Field Service Representatives) 
FSRs seeking a union election,” said Joe 
Goldhammer, SPEEA attorney for the 
organizing effort.
The public comment period for the proposed 
changes continues through Aug. 22. To learn 
more, go to www.nlrb.org. 

Recent study shows 
need for changes
In a recent study, researchers from Columbia 
and Cornell found the length of time between 
filing a petition and voting averaged 151 days 
or more. The study was published as part 
of the Working Paper Series of Columbia’s 
(Institute for Social and Economic Research 
and Policy) (ISERP). To read the study, go to 
http://iserp.columbia.edu/

 WTPU vote on 
Spirit offer
WICHITA - The Wichita Technical 

and Professional Unit (WTPU) 
Negotiation Team received Spirit’s 

“final offer” July 18. Members were scheduled 
to vote July 28. See www.speea.org for the lat-
est news.
Both the SPEEA five-member WTPU 
Negotiation Team and the (WTPU) Bargaining 
Unit Council unanimously recommended mem-
bers reject the offer.
“We went in to these negotiations looking to come 
to a reasonable agreement that would protect what 
our coworkers told us was important – wages, 
medical benefits, and pension,” the team said in 
a message to the bargaining unit. “The company 
was unable or unwilling to meet the minimums 
necessary to maintain most of the 'market-based' 
packages they said they wished to implement.”
Prior to the vote, the WTPU Negotiation Team 
participated in lunchtime meetings for any rep-
resented employee to attend.  
The team also posted online the company’s red-
lined contract offer, the WTPU team’s guide to 
the changes and a calculator to see how the con-
tract offer would impact individual wages and 
benefit costs.

Spirit WEU raises 
announced

WICHITA – Based on a ‘market adjust-
ment’ outlined in the SPEEA con-
tracts, this year’s selective salary pool 

was 2.9% for the Wichita Engineering Unit 
(WEU) at Spirit AeroSystems.
The raises first appeared in the July 21 paycheck 
retroactive to July 15.
The market adjustment is based on raise pools 
at comparable companies, in aerospace and/or 
in the ‘tier-one’ supplier industry in the state 
and nationwide. 
For details, see the SPEEA WEU-Spirit contract 
(section Section 12.5). SPEEA will publish salary 
charts online when the data is available.

Sign up for home 
email at 

www.speea.org
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By Tom McCarty, SPEEA President

President’s Corner
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Supreme Court ruling shows value of unions

In a recent 5-4 ruling, the U.S. Supreme 
Court found in the case of 1.5 million 
women vs. Wal-Mart that only a stated 

policy of paying less to women would enable 
employees to pursue a class action suit and 
recover monetary damages. In dissent, Justices 
Ruth Bader Ginsburg, Sonia Sotomayor, 
Elena Kagan and Stephen Breyer argued 
forcefully that there was substantial evidence 
of discrimination by Wal-Mart, and the case 
should have been allowed to proceed. 

Although technically the Supreme Court did 
not rule on the value of labor unions in pro-
tecting workers rights, the effect of their rul-
ing did, by reinforcing the only real, consistent 
and enforceable protection for most workers is 
a union contract. 

The ruling is discouraging for workers who 
do not have union representation, because the 
court stated that unless a corporation has a stated 
policy of discrimination against a protected class 
of workers, the corporation will not be liable 
to a class action by those workers, even if they 
were actually victims of discrimination. This is 
certainly tortured reasoning by any standard, but 
it is not surprising.  

SPEEA recently invited Lilly Ledbetter to speak 
at our annual convention on her experience 
with the Supreme Court.  A brief outline of her 
story was published in last month’s Spotlite.  For 
those who are not familiar with Lilly’s journey, 
I will say that she battled her way to the U.S. 
Supreme Court seeking equal pay for equal work. 
Although she never received justice for years of 
discriminatory treatment, she was the driving 
force behind the Fair Pay Act, which became 
law in January 2009.  

‘Impact on the rest of your life’
Lilly said of her experience: “There’s a great 
reason to belong to a union, you know your 
benefits, you know they’re locked in, and you 
know they won’t be taken away.  From Goodyear, 
all I have left is dental insurance. That’s why you 
want a strong union – it has an impact on the 

rest of your life.”

The lesson here for us is although there are laws 
which make gender-based discriminatory prac-
tices illegal, it can be very difficult to prevent 
discrimination where it has been tolerated by 
management, and it can be even harder to obtain 
damages for past offenses.  From my perspective, 
it would be preferable to prevent such practices 
from developing in the first place. 

A union contract and the review of pay practices 
associated with contract enforcement can pre-
vent those discriminatory practices from gaining 
a foothold in a corporation. I have stated before 
that at one time in the past, SPEEA was asked 
to review pay rates at Boeing by some women 
members who thought that large numbers of 
women were  paid less than men in the same job 
descriptions. As it turned out, a review of salary 
data by the union provided strong evidence that 
this was indeed occurring.

In the class-action lawsuit that followed, a mon-
etary settlement was reached just before the trial 
started. From time to time, union staff members 
review the pay rates and practices to determine 
if there is any detectible discrimination. With 
the union contract, review and enforcement, 
employees have far greater protection, and prob-
lems are not likely to go undetected or, worse yet, 
ignored for years.

Enforced stability
A collective bargaining agreement is an enforce-
able contract. The terms and conditions are 
negotiated between the employer and the 
employees. The agreement is made to provide 
economic stability for both parties and to define 
those non-economic conditions that the parties 
have agreed to as part of the collective bargain-
ing process.  

I do not fully understand why management 
spends such an enormous amount of time and 
money to resist the efforts of employees to seek 
representation. I have heard managers say they 
need flexibility to manage the work, but I think 
that is code for wanting to do what they want, 

when they want, to whom they want. We all 
have expectations and responsibilities. The 
contract defines how employees will be treated 
by management and creates expectations. The 
contract is a measure of respect and creates an 
expectation for how employees will be treated.

Management has stated that they would prefer 
not to deal with a third party but would rather 
negotiate with individual employees. It is hard 
to imagine how management intends to negoti-
ate with any individual employee when in the 
past they have formulated compensation and 
benefit plans far removed from the employees’ 
view and then simply announced what the new 
plans will or will not cover. More often, these 
“negotiations” are announcements of how much 
the health plan costs will increase.

As professional as it gets
One last thought - Boeing claims their Field 
Service Representatives (FSRs) are not profes-
sionals and should not be allowed to join the 
professional bargaining unit. I will say here and 
now that these representatives are entrusted by 
Boeing to advise and assist our airline customers 
in maintaining the safe operation of the airplanes 
we build and the planes we put our families on 
every time we fly. That’s about as professional as 
it gets in my book.
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SPEEA 101 shows new hires 
the benefits of a union
By Jacob Wipf
SPEEA Communications Intern

SEATTLE - Just weeks after hiring on, many 
new employees at The Boeing Company 
were already learning how they could 

enhance their skills and standing in the company 
using SPEEA-negotiated contract benefits such 
as Ed Wells Partnership training and comparative 
salary information.
A young and diverse crowd of about 30 new 
Boeing employees and interns listened to SPEEA 
staff and members present the benefits of union 
membership and the nuts and bolts of their con-
tracts during the SPEEA 101 session June 30 at 
SPEEA headquarters in Tukwila. About 50 oth-
ers attended a SPEEA 101 session at the SPEEA 
Everett hall the night before.
“There was a lot of good information and free 
food, so yeah, it was definitely worth it,” said 
Stuart Tanasse, an intern working on 737 pro-
pulsion systems in Renton. 
Tanasse said he knew “pretty much nothing” 
about SPEEA before the session, and came away 
more knowledgeable and interested.
The session started with Contract Administrator 
Frank Guglielmo introducing SPEEA’s struc-
ture, history, and the contract, followed by seg-
ments from Renton SPEEA Council Rep and 
Ed Wells Ambassador Charles Tatel and SPEEA 
Benefits Director Matt Kempf.

 EWP
Tatel showcased the benefits of the Ed Wells 
Partnership, a joint SPEEA-Boeing program that 

provides technical and professional training to 
employees in a wide range of areas. 
This contract benefit goes beyond “core” training 
to help employees broaden their knowledge and 
skills and improve their marketability. Programs 
available through Ed Wells include career coach-
ing, conference grants and classes on topics from 
Boeing history to the applications of nanotech-
nology in aerospace.

 Salary charts
Highlighting another tool for career advance-
ment, Kempf reviewed salary chart data, which 
is online at www.speea.org. The charts allow 
members to compare their salary to others, both 
within their job classification and across the 
company, to ensure they are fairly compensated 
for their work. 

 Other benefits
Drawing on his expertise from years working 
in the insurance industry and working one-on-
one with members on benefit issues, Kempf also 
pointed out the advantages and disadvantages 
of the various health and dental plans available.
In addition to the presentation, SPEEA provided 
visibility items such as mugs, notebooks and red 
SPEEA Solidarity T-shirts.

 Upcoming SPEEA 101 
The next SPEEA 101 sessions are Tuesday, Aug. 
30, in Everett, and Wednesday, Aug. 31, at the 
Tukwila headquarters. See the online calendar at 
www.speea.org for more information.

LABOR DAY
Monday, Sept. 5

Holiday overtime voluntary
See your SPEEA contract with The Boeing 

Company or Spirit AeroSystems

UPCOMING 
training/events

(See online calendar for details )

WichitaWichita

Boeing retirement 
process overview

Tuesday, Aug. 9
SPEEA Seattle, from 4:30 to 6:30 p.m.

Union Solidarity Night at 
Everett AquaSox baseball
Tuesday, Aug. 9, at 7:05 p.m., in Everett

Free tickets at Puget Sound SPEEA halls

4th Annual Alison’s Angels 
golf tournament

Saturday, Aug. 27,  Sumner Meadows 
Register by Monday, Aug. 15

End-of -career retirement planning 
Wednesday, Aug. 24

SPEEA Seattle, from 5 to 7 p.m.

Wednesday, Sept. 7
SPEEA Everett, from 4:30 to 6:30 p.m.

SPEEA 101
Tuesday, Aug. 30

SPEEA Everett, from 4:30 to 6:30 p.m.

Wednesday, Aug. 31

SPEEA Seattle, from 5 to 7 p.m.

Labor Day picnic
Monday, Sept. 5

Lower Woodland Park (Seattle), from 11 a.m. to 3 p.m.

SPEEA-Spirit pension/
retirement overview

 Wednesday, Aug. 10

SPEEA Wichita, from 4:30 to 6:30 p.m.

Wichita Wingnuts baseball 
and tailgate party

Saturday, Aug. 20, Lawrence-Dumont Stadium

Discount tickets and free barbecue/tailgateDiscount tickets, 
tailgate, free barbecue 

Sponsored by the Midwest Membership 
Activities Committee (MAC)

Puget SoundPuget Sound

SPEEA raises timekeeping glitch 

Thanks to a member who called his SPEEA 
contract administrator, The Boeing 
Company quickly responded to an error 

in the Employee Timekeeping System (ETS).
A SPEEA engineer in the Prof unit saw his over-
time reduced by the number of hours of Personal 
Business (PERBUS) within the 80-hour pay 
period after a change to the ETS occurred July 
1. Within a week, the computer glitch was fixed.
If you received an error message in reporting 
overtime, verify your entry was coded correctly. 

If you saw an error in your July 21 paycheck, 
contact Frank Guglielmo, SPEEA contract 
administrator, at frankg@speea.org.

 Partial-day absences
Per the SPEEA Professional contract, represented 
full-time exempt employees should continue 
to charge for scheduled overtime even when 
they have partial-day absences during the same 
pay period. This includes PERBUS and Non-
Industrial (NonIND) sick leave.

SPEEA contract administrator Steve Spyridis (shown above) was one of the presenters for SPEEA 101 at the SPEEA Everett 
hall.  About 50 attended this session in June and about 30 took part at the SPEEA headquarters in Tukwila.. 
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Prepared by:

Huebner, Dooley & McGinness, P.S.
Certified Public Accountants
1424 NE 155th Street, Suite 100
Shoreline, WA 98155

July 6, 2011 
We have audited the accompanying combined statement of fi nancial po-
sition of Society of Professional Engineering Employees in Aerospace [a 
501(c)(5) organization] and SPEEA Properties [a 501(c)(2) organization] 
as of March 31, 2011, and the related combined statements of activities 
and changes in net assets and cash fl ows for the year then ended.  Th ese 
combined fi nancial statements are the responsibility of the Society’s man-
agement.  Our responsibility is to express an opinion on these combined 
fi nancial statements based on our audit.  Th e prior year combined com-
parative information has 
been derived from the Soci-
ety’s March 31, 2010 com-
bined fi nancial statements 
and, in our report dated 
July 7, 2010, we expressed 
an unqualifi ed opinion on 
those combined fi nancial 
statements.
We conducted our audit in 
accordance with auditing 
standards generally accept-
ed in the United States of 
America.  Th ose standards 
require that we plan and 
perform the audit to obtain 
reasonable assurance about 
whether the combined fi -
nancial statements are free 
of material misstatement.  
An audit includes examin-
ing, on a test basis, evidence 
supporting the amounts 
and disclosures in the com-
bined fi nancial statements.  An audit also includes assessing the account-
ing principles used and signifi cant estimates made by management, as well 
as evaluating the overall fi nancial statement presentation.  We believe that 
our audit provides a reasonable basis for our opinion.
In our opinion, the combined fi nancial statements referred to above pres-
ent fairly, in all material respects, the fi nancial position of Society of Pro-
fessional Engineering Employees in Aerospace and SPEEA Properties as of 
March 31, 2011, and the changes in their net assets and their cash fl ows 
for the year then ended in conformity with accounting principles generally 
accepted in the United States of America.
Our audit was conducted for the purpose of forming an opinion on the 
combined fi nancial statements as a whole.  Th e supplemental schedules pre-
sented on pages 11-12 of the audited combined fi nancial statements are 
presented for purposes of additional analysis and are not a required part of 
the combined fi nancial statements.  Such information is the responsibility 
of management and was derived from and relates directly to the underly-
ing accounting and other records used to prepare the combined fi nancial 
statements.  Th e information has been subjected to the auditing procedures 
applied in the audit of the combined fi nancial statements and certain ad-
ditional procedures, including comparing and reconciling such information 
directly to the underlying accounting and other records used to prepare 
the combined fi nancial statements or to the combined fi nancial statements 
themselves, and other additional procedures in accordance with auditing 
standards generally accepted in the United States of America.  In our opin-
ion, the information is fairly stated in all material respects in relation to the 
combined fi nancial statements as a whole.

Huebner, Dooley & McGinness, P.S.

Board Designated Funds
Holiday

General Outreach Negotiation Building Organizing SPEEA Eliminations All Funds Combined
Fund Fund Fund Fund   Fund Properties (Note 1) 2011 2010

ASSETS
CURRENT ASSETS:

Cash and cash equivalents (Note 1)  $     847,510  $  28,443  $     970,048  $                1  $  1,252,414  $     157,988  $               -   $   3,256,404 $  2,957,891 
Accounts receivable (Notes 1, 5)           66,336            66,336           31,305 
Prepaid expenses           62,132                        62,132           95,691 

Total current assets         975,978      28,443         970,048                    1      1,252,414         157,988                   -         3,384,872      3,084,887 

LAND, BUILDINGS, VEHICLES
 EQUIPMENT, AND FURNITURE:

Land         456,655          456,655         456,655 
Buildings      1,905,827       1,905,827      1,905,827 
Vehicles           12,309            12,309           12,309 
Equipment and furniture      1,282,709                   1,282,709      1,291,505 

     1,295,018             -                     -                     -                     -        2,362,482                   -         3,657,500      3,666,296 

Less: accumulated depreciation    (1,006,753)            (1,015,879)   (2,022,632) (1,918,800)

Net land, buildings, vehicles
equipment, and furniture         288,265             -                     -                     -                     -        1,346,603                   -         1,634,868      1,747,496 

INVESTMENTS:
Marketable securities (Note 2)  1,328,404         611,181      1,165,635         372,470       3,477,690      3,115,563 
Affi  liate (Note 1) 1,742,804         250,000        (1,992,804)                    -                     -   

Total investments 3,071,208             -          611,181 1,415,635                   -      372,470    (1,992,804)     3,477,690 3,115,563 

Total Assets $ 4,335,451  $  28,443  $  1,581,229  $  1,415,636  $  1,252,414  $  1,877,061 $(1,992,804)  $  8,497,430 $  7,947,946 

LIABILITIES AND NET ASSETS
CURRENT LIABILITIES:

Accounts payable  $      92,191  $         -    $                   -    $                    -    $               -    $              92  $               -    $        92,283 $       61,139 
Interaffi  liate payable         500,000       (500,000)                    -                    -   
Dues received in advance                    -           697,782 
Provision for severance pay
 and compensatory time-off         523,509                      523,509         421,951 

Total current liabilities         615,700             -                     -                     -                     -           500,092       (500,000)          615,792      1,180,872 

NET ASSETS      3,719,751      28,443      1,581,229      1,415,636      1,252,414      1,376,969    (1,492,804)       7,881,638      6,767,074 

Total Liabilities and Net Assets $   4,335,451  $  28,443  $  1,581,229  $  1,415,636  $  1,252,414  $  1,877,061  $(1,992,804)  $   8,497,430 $  7,947,946 

Board Designated Funds
Holiday

General Outreach Negotiation Building Organizing SPEEA Eliminations All Funds Combined
Fund Fund Fund Fund   Fund Properties (Note 1) 2011 2010

Dues income (net of refund of 
 $1,915 and $975)  $   9,234,776  $         -    $               -    $               -    $               -    $               -    $               -    $   9,234,776  $  8,906,956 

Operating costs:
Payroll costs (Notes 3, 9)       4,637,439       4,637,439      4,161,900 
Occupancy (Notes 1, 6)          458,672           27,102          485,774         526,572 
Supplies and offi  ce          194,208          194,208         226,524 
Professional services          521,567          521,567         462,900 
Negotiations (Note 4)            38,925            38,925           97,380 
Operations       2,365,380       2,365,380      2,181,122 
Membership services          235,911                      235,911         205,985 

  Total operating costs       8,452,102             -                     -                   -                     -             27,102                   -         8,479,204      7,862,383 

Increase (decrease) in net
  assets from operations          782,674             -                     -                   -                     -           (27,102)                   -            755,572      1,044,573 

Other income (expenses):
Interest and dividends            15,856               3           21,984           15,353             2,414           15,322            70,932           59,411 
Reimbursements from vendors,
  members and other organizations              8,980              8,980           12,488 
Miscellaneous                   35                   35                502 
Entertainment book gross sales
  and member donations                   -               2,401 
Holiday outreach      (1,810)            (1,810)           (3,835)
Disbursements on behalf of members              2,367              2,367              (846)
Loss on disposal of assets            (3,832)            (3,832)                   -   
Realized gains on sale of investments             2,199              2,199                630 
Net change in unrealized gains
   (losses) on investments (Note 2)          151,224                230         150,657                  24          302,135         500,902 
Investment advisor fees and 
  service charges          (17,376)                   (4,638)            (22,014)         (11,367)

  Net other income (expenses)          157,254      (1,807)           24,413         166,010             2,414           10,708                   -            358,992         560,286 

Increase (decrease) in net assets          939,928      (1,807)           24,413         166,010             2,414         (16,394)                   -         1,114,564      1,604,859 

Net assets at beginning of year       3,519,694      28,440      1,568,755      1,249,626         500,000      1,393,363    (1,492,804)       6,767,074      5,162,215 

      4,459,622      26,633      1,593,168      1,415,636         502,414      1,376,969    (1,492,804)       7,881,638      6,767,074 

Net interfund transfers        (739,871)        1,810         (11,939)           750,000                       -                     -
Net assets at end of year  $   3,719,751 $  28,443  $  1,581,229 $  1,415,636 $  1,252,414  $  1,376,969  $(1,492,804) $   7,881,638  $  6,767,074 
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Auditors’ Report and Financial Statements
Combined Statements of Cash Flows 

Years Ended March 31, 2011 and 2010
Combined Statements  of Operating Costs
Years Ended March 31, 2011 and 2010

Board Designated Funds

Holiday
General Outreach Negotiation Building Organizing SPEEA Eliminations All Funds Combined

Fund Fund Fund Fund Fund Properties (Note 1) 2011 2010

Cash fl ows from operating activities:

  Dues income  $   8,501,963  $             -    $                -    $                -    $                  -    $                   -   $                 -    $   8,501,963  $  9,614,565 

  Interest and dividend income                3,522                    3         30,953             2,414            15,322              52,214             59,411 

  Reimbursements from Ed Wells Initiative/ 

   SPEEA-Boeing Partnership (Note 5)            305,618           305,618 183,699 

  Reimbursements from vendors,

    members and other organizations                8,980                8,980 12,488 

  Miscellaneous cash receipts                    655              1,747                2,402 7,490 
  Cash paid to suppliers and
     employees     (8,506,547)        (1,810)              (8,508,357) (7,907,912)

      Net cash provided by (used in)
         operating activities            314,191        (1,807)         30,953                     -               2,414            17,069                     -             362,820 1,969,741 

Cash fl ows from investing activities:

  Equipment purchased           (25,232)           (25,232) (31,341)

  Investments purchased             (2,602)   (306,027)        (15,214)        (323,843) (1,673,687)

  Investments sold      284,768           284,768 270,482 

  Funds transferred to affi  liate           (30,000)                   30,000                            -                      -   

      Net cash provided by (used in)
         investing activities           (57,834)                    -        (21,259)                     -                        -              14,786                     -             (64,307)   (1,434,546)

Interfund transfers (739,871)           1,810      (11,939)         750,000                              -                          -   

      Increase (decrease) in cash
        and cash equivalents        (483,514)                    3        (2,245)                     -          752,414            31,855                     -             298,513 535,195 

Cash and cash equivalents
  at beginning of year 1,331,024 28,440 972,293                   1        500,000 126,133                     -   2,957,891 2,422,696 

Cash and cash equivalents
  at end of year  $       847,510  $   28,443  $  970,048  $               1  $1,252,414  $     157,988  $                -    $   3,256,404  $  2,957,891 

Reconciliation of increase (decrease) in net assets to net cash provided by (used in) operating activities:

  Increase (decrease) in net assets  $     939,928  $  (1,807)  $       24,413  $166,010  $         2,414  $     (16,394)  $               -    $  1,114,564  $  1,604,859 

  Adjustment for non-cash (revenue)

     and expense items:

     Depreciation (Note 1)           98,984           35,044         134,028 172,052 

     Loss on disposal of assets             3,832             3,832                      -
     Realized gains on sale

          of investments           (2,199)           (2,199) (630)

     Reinvestment of investment return         (12,334)             8,969    (15,353)         (18,718)                      -   
     Net change in unrealized (gains) 

          losses on investments (Note 2)       (151,224)              (230)  (150,657)                (24)       (302,135) (500,902)

     Change in assets and liabilities

        providing (using) cash:
          Accounts receivable         (35,031)         (35,031) 9,827 

          Prepaid expenses           33,559           33,559 (21,047)

          Accounts payable           32,701           (1,557)           31,144 (27,529)

          Dues received in advance       (697,782)       (697,782) 697,782 

          Provision for severance pay
             and compensatory time-off         101,558                     101,558 35,329 

         Total adjustments       (625,737)                  -               6,540  (166,010)                     -             33,463                   -         (751,744)          364,882 

         Net cash provided by (used in)
             operating activities  $     314,191  $  (1,807)  $       30,953  $              -    $         2,414  $       17,069  $               -    $     362,820  $  1,969,741 

2011 2010
Payroll costs (Note 8):
  Salaries  $  3,420,717  $  3,084,687 
  Provision for severance pay and compensatory time-off  (Note 9)         101,577           35,329 
  Payroll taxes         291,415         245,690 
  Medical benefi ts         550,601         471,095 
  Life insurance and retirement benefi ts (Note 3)         499,944         429,192 
  Mileage and phone allowances           71,625           72,119 
  Ed Wells expenses             1,114             1,925 
  Payroll processing costs             6,064             5,562 

    Gross payroll costs      4,943,057      4,345,599 
Reimbursements from Ed Wells Initiative/SPEEA-Boeing Partnership (Note 5)       (305,618)       (183,699)

 $  4,637,439  $  4,161,900 

Occupancy - the Society:
  Rent Seattle offi  ce (Note 1)  $     102,000  $     102,000 
  Rent Everett offi  ce (Note 1)           42,000           42,000 
  Rent Wichita offi  ce (Note 6)           40,705           38,517 
  Insurance           31,633           31,851 
  Property taxes             4,492             3,866 
  Repairs and maintenance             5,129             4,815 
  Telephone         128,919         133,135 
  Utilities             4,810             4,415 
  Equipment depreciation (Note 1)           98,984         121,665 

 $     458,672  $     482,264 

Occupancy - SPEEA Properties:
(Income) expenses:
  Rent income from SPEEA (Note 1)  $   (144,000)  $   (144,000)
  Buildings depreciation (Note 1)           35,044           50,387 
  Property taxes           31,581           29,236 
  Facilities           46,003           32,188 
  Insurance             3,889             7,661 
  Janitorial           17,849           30,523 
  Maintenance             7,709             7,709 
  Offi  ce expense                   -                  389 
  Parking lot rent                   -               3,900 
  Tax and license             1,910             1,810 
  Utilities           27,079           24,505 
  Bank fees                  38                  -   

 $       27,102  $       44,308 

Supplies and offi  ce:
  Offi  ce supplies  $       69,315  $       64,788 
  Postage and delivery           42,656           77,304 
  Reproduction costs           27,319           39,637 
  Stationery and envelopes           42,584           36,679 
  Subscriptions           12,334             7,761 
  Bank fees                   -                  355 

 $     194,208  $     226,524 

Professional services:
  Legal and arbitration  $            451,928  $            405,570 
  Actuary and web development                   22,836                      6,600 
  Other professional fees                      1,063                      5,835 
  Auditor and accounting fees                   45,740                   44,895 

 $            521,567  $            462,900 

Negotiations (Note 4):
  Out-of-plant expenses  $               28,347  $               63,045 
  Contract publication                      9,586                   33,134 
  Food                          917                          136 
  Major travel and education                             -                            736 
  Mileage                            75                          329 

 $               38,925  $               97,380 

Operations:
  Affi  liation fees  $            343,330  $            349,460 
  Area representative training                 100,402                 100,729 
  Auto operating costs                          703                          750 
  CESO dues and meeting costs                   47,820                   56,836 
  Conferences                   85,055                   57,602 
  Conventions - related organizations                   17,833                   70,112 
  Food                   56,531                   60,105 
  Awards/recognition banquet                   22,237                   24,218 
  Leave with pay                 333,940                 173,533 
  Mileage                      5,519                      5,208 
  Organizing                   81,581                   12,816 
  Partnership activities                   33,205                   30,386 
  Per capita dues - IFPTE             1,209,727             1,197,387 
  Staff  administration costs                      6,678                      4,600 
  Staff  training                   20,819                   37,380 

 $        2,365,380  $        2,181,122 

Membership services:
  Spotlite - printing and postage costs  $               79,078  $               71,695 
  Executive board and council chairs honorarium                      4,812                      4,558 
  Staff  travel and regional support                   19,370                   40,765 
  Labor relief support                   19,080                   16,717 
  Membership meetings                   11,934                      6,633 
  Membership supplies                   67,123                   55,371 
  Recruitment awards                             -                        2,164 
  Temporary medical insurance                   23,321                      6,718 
  Visibility items                   11,193                      1,364 

 $            235,911  $            205,985 
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 Note 1 - Summary of Significant Accounting Policies

Auditors’ Report and Financial Statements
Years Ended March 31, 2011 and 2010

Notes to Combined Financial Statements

General:

The Society of Professional Engineering Employees in Aero-
space, IFPTE Local 2001 (the Society or SPEEA), is a labor 
union and a 501(c)(5) organization (a tax-exempt entity) 
representing employees of The Boeing Company in Wash-
ington, Kansas, Oregon, California, and Utah, Triumph Com-
posite Systems, Inc. in Spokane, Washington, Spirit Aerosys-
tems in Kansas, and BAE Systems in Texas.

SPEEA Properties, an affi  liate of the Society, is a 501(c)(2) or-
ganization (a not-for-profi t entity) formed in 1978 to own and 
operate the Society’s headquarters in Seattle, Washington.  
The Society initially invested $140,000 to purchase property 
on which the building was constructed.  A further surcharge 
to SPEEA members and a sale of a portion of the property 
fi nanced the construction of the building.  During the year 
ended March 31, 2008, SPEEA’s Everett offi  ce was transferred 
to SPEEA Properties at a net book value of $1,352,804.

Basis of Accounting:

The combined fi nancial statements are prepared on the ac-
crual basis of accounting in accordance with accounting prin-
ciples generally accepted in the United States of America.

Basis of Presentation:

The accompanying fi nancial statements have been pre-
pared in conformity with the disclosure and display require-
ments of the Presentation of Financial Statements for Not-
for-Profi t Entities Topic of the FASB Accounting Standards 
Codifi cation (the FASB Codifi cation).  This Topic establishes 
standards for external fi nancial reporting by not-for-profi t 
organizations and requires that resources be classifi ed for 
accounting and reporting purposes into net asset classes ac-
cording to donor-imposed restrictions.  Accordingly, the net 
assets of the Society have been reported as follows:

 Unrestricted net assets are those currently available 
at the discretion of the board for use in the activities 
of the Society.

 Temporarily restricted net assets are those stipulated 
by donors for specifi c operating purposes.

 Permanently restricted net assets are in the form of 
endowment or sustaining funds in which only the 
income from such funds may be expended.  

Net assets of the temporarily and permanently restricted 
class are created only by donor-imposed restrictions on the 
use of funds.  All other net assets, including board-desig-
nated or appropriated amounts, are reported as part of the 
unrestricted class.  The Society had no temporarily or per-
manently restricted net assets at March 31, 2011 and 2010.

Fund Accounting:

To ensure observance of limitations and restrictions placed 
on the use of resources available to the Society, the ac-
counts of the Society are maintained in accordance with the 
principles of fund accounting.  This is the method by which 
resources for various purposes are classifi ed for accounting 
and reporting purposes into funds established according to 
their nature and purposes.  Separate accounts are main-

tained for each fund and, accordingly, all fi nancial transac-
tions have been recorded and reported by fund.

The assets, liabilities, and net asset balances of the Society 
are reported in two fund groups as follows:

1) The General Fund, which includes undesignated re-
sources that represent the portion of funds that are 
available for support of operations.

2) Board designated funds represent funds designated 
by the Executive Board for the Holiday Outreach Fund, 
the Negotiation Fund to be used to fund negotiations 
of contracts for the Society’s members, and the Build-
ing Fund for replacement of the Society’s building 
and equipment.  Funds can be moved from these 
accounts only by board actions.  Contributions to the 
Holiday Outreach Fund come from various sources 
other than dues income.

Principles of Combination:

The assets, liabilities, and net asset balances of SPEEA Prop-
erties are owned by the Society as a separate entity.  SPEEA 
Properties has not issued capital stock and is owned by the 
members in good standing of the Society.

All tran sactions between the Society and SPEEA Properties 
are eliminated upon combination.  When combining the fi -
nancial information of the Society and its subsidiary, SPEEA 
Properties, there are items, which appear in both entities.  
An entry is made to eliminate the amount of investment 
SPEEA Properties.  For the year ended March 31, 2009, 
the $140,000 initial investment made by the Society in its 
subsidiary and the additional investment of $1,352,804 as 
a result of the transfer of the building in Everett were elimi-
nated.  During the years ended March 31, 2011 and 2010, 
an additional $30,000 and $470,000, respectively, in funds 
was transferred to SPEEA Properties.  Rent of $144,000 for 
both of the years ended March 31, 2011 and 2010, was paid 
by the Society to SPEEA Properties and eliminated within 
occupancy expenses.

Cash and Cash Equivalents:

For purposes of the fi nancial statements, cash equivalents in-
clude time deposits, certifi cates of deposit, and all highly liquid 
instruments with original maturities of three months or less.

Investments:

Investments in equity and debt securities are reported at 
fair value.  Realized gains and losses, unrealized gains and 
losses, and investment returns are recognized in the com-
bined statement of activities and changes in net assets.

Accounts Receivable and Allowance 
for Doubtful Accounts:

Accounts receivable represent Ed Wells expense reimburse-
ments which were due to the Society and collected after the 
close of the fi scal year.  All balances due were less than 90 
days past due for the years ended March 31, 2011 and 2010.

The Society uses the direct write-off  method to account for 
bad debts.  No allowance for doubtful accounts has been in-

cluded as of March 31, 2011 and 2010 because management 
considers all recorded receivables to be fully collectible.

Prepaid Expenses:

Prepaid expenses represent advance payments for products 
and services and consisted primarily of postage, prepaid 
payroll taxes, and insurance, which will be used in opera-
tions during the next 12 months.

Land, Buildings, Vehicles, Equipment and Furniture:

Land, buildings, vehicles, equipment, and furniture are stat-
ed at cost less accumulated depreciation.  The Society and 
SPEEA Properties generally follow the practice of capitaliz-
ing all expenditures for property and equipment in excess of 
$500 and a useful life greater than one year.  Routine repairs 
and maintenance are expensed as incurred.  Depreciation is 
computed using the straight-line method of depreciation 
using the following estimated useful lives:  
    Lives in 
    Years

Buildings and building improvements 15 - 40

Furniture, vehicles, and offi  ce equipment    3 - 10

Depreciation expense on the Seattle and Everett buildings 
owned by SPEEA Properties was $35,044 and $50,387 for 
the years ended March 31, 2011 and 2010, respectively.  
Depreciation expense on vehicles, furniture, and equipment 
was $98,984 and $121,665 for the years ended March 31, 
2011 and 2010, respectively.

At March 31, 2011 and 2010, the land and buildings held 
by SPEEA Properties had an assessed market value of 
$2,716,300 and $2,933,300, respectively, by the King and 
Snohomish County Departments of Assessments for prop-
erty tax purposes.

Impairment of Long-Lived Assets:

At each reporting date, long-lived assets are reviewed to 
determine whether there is any indication that those assets 
have suff ered an impairment loss.  If there is indication of 
possible impairment, the recoverable amount of any af-
fected asset (or group of related assets) is estimated and 
compared with its carrying amount.  If estimated recover-
able amount is lower, the carrying amount is reduced to its 
estimated recoverable amount, and an impairment loss is 
recognized immediately.

Accounts Payable:

Accounts payable represent costs and expenses that are obli-
gations of the Society at the fi scal year-end, which are billed 
by the vendor after the close of the fi scal year.  In the normal 
course of operations, the Society receives, approves and pays 
these obligations after the close of the fi scal year.  The bal-
ances consisted primarily of billings for payroll taxes, utilities, 
leave with pay, and other operating expenses of the Society.

Provision for Severance Pay and Compensatory Time-off :

The Society accrues its contractual obligation for severance 
pay, vacation pay, sick leave and compensatory time-off  as 
a liability, and represents the Society’s obligation at each 

continued on page 8
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employee’s current salary level.  The actual amounts paid to 
satisfy this liability will depend upon the employee’s salary 
level at the time of the payment.

Dues Income:

Dues income represents funds received from members ei-
ther through a payroll deduction by The Boeing Company, 
Triumph Composite Systems, Inc., Spirit Aerosystems, BAE 
Systems or a direct payment by individual members.  As 
part of contract agreements with the Society, companies 
withhold monthly membership dues from the paychecks of 
the Society’s members.  The Society bills all “Beck Objector” 
dues directly to those employees on a quarterly basis.  No 
part of dues income was paid directly to support any politi-
cal parties or candidates. 

Concentrations of Risk:

Financial instruments that potentially subject an entity to a 
concentration of credit risk consist of cash in bank and bro-
kerage deposit accounts.  The Society and SPEEA Properties 
maintain cash balances at several fi nancial institutions.  Ac-
counts at each institution are insured by the Federal Deposit 
Insurance Corporation (FDIC insured) up to $250,000.  As of 
March 31, 2011 and 2010, the total uninsured cash balance 
was $2,596,000 and $2,330,000, respectively.  The Society 
and SPEEA Properties have not experienced any losses with 
these accounts during the years ended March 31, 2011 and 
2010, and management believes it is not exposed to any 
signifi cant credit risk on its cash balances.

All of the Society’s members are covered by collective bar-
gaining agreements.  Since dues and fee revenues from 
these members represents a signifi cant portion of the So-
ciety’s gross receipts, it is at least reasonably possible that 
a strike resulting from expired contracts would disrupt the 
normal function of the Society.

Use of Estimates:

The preparation of fi nancial statements in conformity with ac-
counting principles generally accepted in the United States of 
America requires management to make estimates and assump-
tions that aff ect certain reported amounts and disclosures.  Ac-
cordingly, actual results could diff er from those estimates.

Income Tax Status:

The Society is exempt from federal income taxes under sec-
tion 501(c)(5) and SPEEA Properties is exempt from federal 
income taxes under section 501(c)(2) of the Internal Rev-
enue Code and, therefore, has made no provision for fed-
eral income taxes in the accompanying combined fi nancial 
statements. In addition, there was no unrelated business 
income for the years ended March 31, 2011 or 2010.

The Society accounts for tax positions in accordance with 
the Recognition and Initial Measurement Sections of the 
Income Taxes Topic of the FASB Codifi cation.  With few ex-
ceptions, the Society is subject to federal and state income 
tax examinations by tax authorities for the prior three years.  
Management has reviewed the Society’s tax positions and 
determined there were no uncertain tax positions as of 
March 31, 2011 and 2010.

Auditors’ Report and Financial Statements
Years Ended March 31, 2011 and 2010

Notes to Combined Financial Statements

Unrealized Unrealized
Cost Fair Value Gain (Loss) Cost Fair Value Gain (Loss)

Common stocks 21,525$       52,971$       31,446$       21,525$       49,559$       28,034$       
Mutual funds 2,672,064    3,079,724    407,660       2,615,688    2,724,836    109,148       
Government bonds 344,144       344,995       851             340,528       341,168       640             

3,037,733$  3,477,690$  439,957$     2,977,741$  3,115,563$  137,822$     

2011 2010

Subsequent Events:

Management has evaluated subsequent events through 
July 6, 2011, the date that the fi nancial statements were 
available to be issued.

Note 2 – Investments and 
Fair Value Measurements

The Fair Value Measurements and Disclosures Topic of 
the FASB Accounting Standards Codifi cation establishes a 
framework for measuring fair value. That framework pro-
vides a fair value hierarchy that prioritizes the inputs to 
valuation techniques used to measure fair value. The hierar-
chy gives the highest priority to unadjusted quoted prices in 
active markets for identical assets or liabilities (level 1 mea-
surements) and the lowest priority to unobservable inputs 
(level 3 measurements). The three levels of the fair value 
hierarchy under this Topic are described below:

1) Level 1: Inputs to the valuation methodology are 
unadjusted quoted prices for identical assets or li-
abilities in active markets that the Association has 
the ability to access.

2) Level 2: Inputs to the valuation methodology include:

a. Quoted prices for similar assets or liabilities in 
active markets,

b. Quoted prices for identical or similar assets or 
liabilities in inactive markets,

c. Inputs other than quoted prices that are ob-
servable for the asset or liability,

d. Inputs that are derived principally from or cor-
roborated by observable market data by corre-
lation or other means.

If the asset or liability has a specifi ed (contractual) 
term, the Level 2 input must be observable for sub-
stantially the full term of the asset or liability.

3) Level 3: Inputs to the valuation methodology are unob-
servable and signifi cant to the fair value measurement.

The asset’s or liability’s fair value measurement 
level within the fair value hierarchy is based on the 
lowest level of any input that is signifi cant to the 
fair value measurement. Valuation techniques used 
need to maximize the use of observable inputs and 
minimize the use of unobservable inputs.

The following is a description of the valuation 
methodologies used for assets measured at fair 
value. There have been no changes in the method-
ologies used at March 31, 2011:

 Common stocks:  Valued at the closing price 
reported on the active market on which the 
individual securities are traded.

 Mutual funds:  Valued at the net asset value of 
shares held by the organization at year end.

 Government bonds:  Valued at the closing price 
reported on the active market on which the in-
dividual securities are traded.

The methods described above may produce a fair value cal-
culation that may not be indicative of net realizable value or 
refl ective of future fair values. Furthermore, while the Society 
and SPEEA Properties believe its valuation methods are ap-
propriate and consistent with other market participants, the 
use of diff erent methodologies or assumptions to determine 
the fair value of certain fi nancial instruments could result in a 
diff erent fair value measurement at the reporting date.

All investments are classifi ed under level 1 measurements 
within the fair value hierarchy.

The investments of Society and SPEEA Properties consisted 
of the following as of March 31, 2011 and 2010, with their 
respective cost and fair values:

See Chart Below

Note 3 – SPEEA Staff Pension Plans
The Society contributes to a money purchase pension plan 
and a 401(k) plan that provides benefi ts for substantially all 
full-time SPEEA staff .  Both plans are defi ned contribution 
plans so that there are no past service costs, and vested ben-
efi ts cannot exceed the assets of the plan.  The provision for 
the money purchase pension plan is computed at 7.5% of 
the employees’ eligible compensation.  Contributions to the 
money purchase pension plan for the years ended March 31, 

2011 and 2010 were $251,365 and $216,737, respectively.  
The provision for the 401(k) plan is computed by matching a 
portion of the employees’ eligible contributions to the plan.  
Contributions to the 401(k) plan for the years ended March 
31, 2011 and 2010 were $177,396 and $148,980, respec-
tively.  The liability for future pension costs for both plans 
is based solely on future compensation of the SPEEA staff .



9  SPEEA SPOTLITEAUGUST 2011

Note 4 – Negotiation Expenses
Included in negotiation expenses are the direct, non-payroll 

expenditures for providing collective bargaining for the So-

ciety’s members.  During the year ended March 31, 2009, 

the Society negotiated a contract with The Boeing Company 

for bargaining units in the Puget Sound region and Wichita, 

Kansas and prepared for bargaining with Spirit Systems for 

bargaining units in Wichita, Kansas.

Note 5 – Ed Wells Initiative/
SPEEA-Boeing Partnership - 
Reimbursements

The Ed Wells Initiative/SPEEA-Boeing Partnership (the Insti-
tute) is operated as a part of the contract negotiated between 
the Society and The Boeing Company.  The Ed Wells Partner-
ship will seek to develop and implement initiatives approved 
by the Joint Policy Board to achieve the following goals: eff ec-
tive partnership; a skilled, motivated, productive and stable 
workforce; employability; lifelong learning; knowledge reten-
tion and sharing; and career development.  Members of the 
Society’s staff  have been placed in the Institute’s offi  ce to help 
further its goals.  The Society received reimbursements from 
the Ed Wells Initiative/SPEEA-Boeing Partnership totaling 
$305,618 and $183,699 in the years ended March 31, 2011 
and 2010, respectively, for the payroll, pension, employee 
benefi t, and other expenses paid by the Society on the Insti-
tute’s behalf.  Accounts receivable at March 31, 2011 and 2010 
includes $66,206 and $31,175, respectively, of reimburse-
ments received from the Ed Wells Initiative/SPEEA-Boeing 
Partnership by the Society after the fi scal year-end.

Auditors’ Report and Financial Statements
Years Ended March 31, 2011 and 2010

Notes to Combined Financial Statements

Note 6 – Operating 
Lease Commitments

The Society leases space for its Wichita, Kansas offi  ces un-
der a non-cancelable operating lease which commenced 
January 1, 2001 and had a term of fi ve years with monthly 
lease payments of $2,500; in addition, the Society is to pay 
all property taxes, insurance, and common area charges in 
excess of the base year charges for those items.  The Wichita 
lease was renewed on December 12, 2008 for an additional 
three years with the same terms as the original lease.  The 
Society entered into a 5-year lease agreement for offi  ce 
equipment starting in April 2010 with monthly payments 
of $1,225.  The Society paid rent of $40,705 and $38,517 for 
the years ended March 31, 2011 and 2010, respectively.  

The future required minimum annual payments are as fol-
lows for the years ending March 31:

Amount

2012 37,200$      

2013 14,700        

2014 14,700        

2015 3,675          

70,275$      

Note 7 – Chargeable Expenses
The Society is required to make an annual calculation of 
the chargeable portion of its total expenses (the “Beck Cal-
culation”).  Chargeable expenses are those expenses that 

are considered necessarily and reasonably incurred for the 
purpose of performing the Society’s duty for its represented 
activities.  A separate “Beck Audit” report regarding these 
expenses is available from the Society.

Note 8 – Payroll Costs and-
Staff Employment Contracts

Eff ective July 1, 2009, the Society signed two new employ-
ment contracts with the unions representing its professional 
and offi  ce staff .  Both of these contracts granted general and 
selective pay increases along with lump sum payouts based 
on the prior year’s gross pay for each of the next four years.   
Both contracts will be in force through June 30, 2013.

Note 9 – Provision for 
Severance Pay and 
Compensatory Time-off

Contracts entered into by the Society with their employees 
provide for payments of compensatory time-off  for extra 
hours worked and payments for unused vacation, sick leave, 
and severance payments.  Expenses for the years ended 
March 31, 2011 and 2010 were $101,577 and $35,329, re-
spectively.  The amount paid is refl ected in current payroll 
costs as reported in operating expenses.

Thanks for STEM grant
On behalf of Tahoma Robotics Club, I would like to thank you for the 
$1,000 donation you gave to the club this year. With this contribution, 
we were able to build two robots that (went) to the quarterfinals at the 
FIRST (For Inspiration and Recognition of Science and Technology) 
World Championship competition in St. Louis. Thank you for your 
contribution, because we would not have been able to do this without 
supportive community organizations such as yourself. You have helped 
give high schoolers the chance to get involved in engineering at an early 
age, and we appreciate it.

Elizabeth Burianek, Melissa Gile, Gavin Collins and Darren Collins 
(teacher) 

To apply for STEM grant
If you are involved in your son or daughter’s Northwest robotics team or other school project related to science, technology, engineering or math (STEM), 
consider applying for a grant through the NW Council. Details at www.speea.org. Deadline: Monday, Aug. 15. 
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Learning Together ProgramLearning Together Program

SPEEA member takes CATIA 
‘Top Gun’ honors
By Jacob Wipf
SPEEA communications intern

KENT, Wash. – Josh Jarvis is “Top Gun.”
The SPEEA-IFPTE Local 2001 mem-
ber won the Computer Aided Three-

dimensional Interactive Application (CATIA) 
Top Gun competition at the CATIA Operators 
Exchange (COE) 2011 Annual Conference and 
TechniFair.
Jarvis, a structures design engineer in the Airborne 
Warning Systems (AWS) division of The Boeing 
Company in Kent, Wash., attended the confer-
ence courtesy of an Ed Wells Partnership grant. 
He uses CATIA, a virtual design program, exten-
sively in his job, but said he wasn’t sure how he 
would fare against those who had participated in 
the competition before. This was his first time.
“I really didn’t know what to expect,” he said. 
“One guy was saying how well he did last year, 
how he was going to win this year. I was just 
sitting there, keeping quiet.”
When it came time for the competitors to put their 
skills to the test, Jarvis outgunned all of his peers. 
The competition pits top CATIA designers from 
companies and institutions around the world 
against each other to see who proves most pro-
ficient with the program.
Contestants had 10-15 minutes to examine a 
remote-control car component. Then they used 
CATIA to re-create the object as close to the 
original specifications as possible. A program 
called Q-Checker compares contestant submis-
sions to the master model.
Jarvis said he was confident in his performance 
while he was working, but got his first indica-
tion he did particularly well when he left the 
workroom ahead of all the other competitors 
in his session.
 “When I got up to go, everyone else was still 

working,” he said. “So that was a good sign.”
He blew away the competition. The person with 
the lowest Q-checker score wins, and Jarvis’ score 
of 324 gave him a full 162 points less than the 
second place finisher and 405 points less than 
the median score of 729. 
Even with the positive signs from the design ses-
sion, Jarvis said the announcement of the final 
results still came as a shock.
“You’re there in the big auditorium, with jumbo 
screens on both sides,” he said. “They announced 
the third and second place finishers, and then 
it popped up with ‘Josh Jarvis – The Boeing 
Company.’ I was quite surprised.”
Jarvis, a SPEEA member throughout his entire 
14-year career at Boeing, said he appreciates the Ed 
Wells grant that allowed him to attend the confer-
ence, and would love the opportunity to go again.
“I’ll see if I can defend my title, such as it is,” 
he joked.
You can view a sped-up video of the design process of 
this year’s model on the CATIA Operators YouTube 
channel at www.youtube.com/user/coeorg.

Staff close-up

Each month, Spotlite highlights a couple 
of staff members from SPEEA-IFPTE 
Local 2001. This month features Frank 

Guglielmo, a contract administrator in the 
Everett office, and Dawn Hanks, an adminis-
trative assistant in the Seattle office.

Frank Guglielmo - 
contract administrator

Frank Guglielmo brings a decade 
of education and experience in 
labor relations to his job as a con-
tract administrator in SPEEA’s 
Everett office. He worked as a 
union organizer for the United 
Food and Commercial Workers 
(UFCW), successfully organizing 
workers at six Fred Meyer retail/

grocery stores. He has also assisted with numerous 
political campaigns around the country.
SPEEA start date: August 2006
Education: Master’s degree in Labor Studies 
from the University of Massachusetts, Amherst. 
He also earned a bachelor’s degree in Industrial 
Labor Relations from the State University of 
New York (SUNY) and completed the Harvard 
Trade Union Program.
Professional designations/affiliations: Member 
of the Puget Sound Labor Agency (PSLA) board 
of directors, board member at the United Way 
of Snohomish County. 
Summary of responsibilities: 

 Contract administrator in Everett

 Staff  focal for the New Hire Committee

 Staff  focal for the Membership Activities 
Committee

 Staff  focal for the Women’s Advocacy 
Committee

Dawn Hanks - 
administrative assistant

Prior to SPEEA, Dawn Hanks 
worked at Safeway, a grocery 
store chain. She was a mem-
ber of the United Food and 
Commercial Workers (UFCW) 
Local 1439, while working retail 
at Safeway. She also worked as 
an administrative assistant in the 
industrial engineering depart-

ment in Safeway's corporate offices. 
SPEEA start date: August 2008
Education: Wenatchee Valley 
Community College
Summary of responsibilities:

 Offi  ce and accounting support
 Back-up receptionist
 Mailing/distribution of SPEEA materials
 Meeting coordination

Tuition cap removed on some degrees

For those pursuing a bachelor’s degree in 
engineering, math, computer sciences, 
physics or chemistry at The Boeing 

Company, tuition is now covered in full by the 
Learning Together Program (LTP). 

Boeing announced the decision last month to 
remove the funding cap. The cap removal also 
applies to cyber-intelligence and geospatial tech-
nical programs. Other LTP approved degrees and 
programs are covered up to $7,500.

Through SPEEA-IFPTE Local 2001 effects bar-

gaining, Boeing last year removed the cap for 
master’s and certificates in engineering, math, 
computer sciences, physics and chemistry at 
preferred school partners. 

When Boeing announced the cuts in LTP in 
2009, SPEEA raised hundreds of members’ 
concerns, including the funding limits for all 
degrees and programs relevant to engineering 
and technical work.

The new funding policy is retroactive to Jan 1, 
2011. 
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Customers drive ‘intelligent direction’
By Dina Weiss
For Ed Wells Partnership

In the six years I’ve been the 
communications specialist 
at the Ed Wells Partnership 

(EWP), I’ve come to know 
there’s one thing you can count 

on – the organization’s unrelenting effort to offer 
the highest-quality training not offered anywhere 
else at The Boeing Company.

I recently read a quote that spoke to this. 
“Quality is never an accident; it is always the 
result of high intention, sincere effort, intelligent 
direction and skillful execution.” Part of EWP’s 
‘intelligent direction’ comes from its customers 
and their leaders. 

The staff recently conducted interviews to ask 
stakeholders what types of courses and programs 
they’d like to see.

We talked to more than 75 people, including:

Engineers 

Technical employees 

Technical Fellows and Technical 
Principals

SPEEA leaders 

Ed Wells Ambassadors

Leads

Skill leaders from the major organizations

Leadership development groups 

Managers
The feedback is being analyzed, but here are 
some of the comments and suggestions:

Help to create knowledge sharing culture

Focus on diff erent training needs based on 
years at Boeing (early, mid, late-career)

Take into account time and budget 
constraints

Renew focus on demographics

Revisit off -hours classes, which are 
getting mixed responses

Consider new book clubs (based on 
suggestions)

Specialized training
Adam Krinke, a system safety engineer in 
Boeing Defense Systems (BDS) and a HIPO 
(High Potential Leadership Program) member, 
participated in the interviews. He jumped at the 
opportunity to point out areas where specialized 
training is needed.

“As the amount of commercial derivative work 
grows in the Puget Sound, so does the need for 
BDS engineers to know how to work with the 
FAA,” said Krinke.

“I’d like to see the Ed Wells Partnership offer a 
course that would provide an overview of the 
process of obtaining FAA certification for mili-
tary aircraft,” he said.

Craig Buckham, a lead engineer for Boeing 
Commercial Airplanes (BCA) cabin systems 
and former SPEEA president, also took part in 
the interviews.

“I’m glad to see the Ed Wells Partnership actively 
working to maximize its value to the members,” 
he said.

SPEEA-EWP Co-Director Maria Nelson said 
that will continue to be the focus. “Our pri-
mary customers are the SPEEA engineers and 
Techs. We’re here to help them improve their 
skills and careers. It’s critical to hear from 
them so that the Ed Wells Partnership can offer 
the best possible learning opportunities.”

Boeing-EWP Co-Director Jose Font agrees. 
“Offering programs that are relevant to the 
employees and knowing we’re contributing to 
their career growth at Boeing is a worthwhile 
investment of resources and energy,” said Font. 
“The stakeholder inputs help us validate that 
we’re focusing on the right areas to make that 
happen,” he said.

Have a request?
If you’re thinking, ‘I wish they would have 
asked me what type of training I want,’ you’re 
in luck. SPEEA-represented employees and their 
managers can propose a course by filling out a 
form online: http://edwells.web.boeing.com/
course_proposal.cfm.

The complete results of the stakeholder inter-
views will be posted on the EWP website. 

About EWP
Ed Wells Partnership is a joint initiative between 
SPEEA-IFPTE Local 2001 and Boeing to develop 
and enhance careers. This is one of the contract ben-
efits for Profs, Techs and the Wichita Engineering 
Unit (WEU). 

The summer 
of PATCO
By Ross K. Rieder, president
PNW Labor History Association

In summer of 1981, things were stirring in the 
U.S. labor movement. The Reagan govern-
ment was a big cause of the irritation. Plans 

had begun for a massive worker and friends’ 
demonstration to be held in Washington, D.C. 
It was to be called Solidarity Day. 

I was employed at the Washington State 
Labor Council (WSLC). Political Action 
Coordinator, I was called. One of my previ-
ous jobs was to help coordinate public support 
for striking auto machinists in King County, 
so I guess it was natural for me to be assigned 
to get a crowd of folks back to D.C. for the 
Sept. 9 Solidarity Day. 
My plan was to try to hire a Boeing 747 and fill 
it with demonstrators. While we were thinking 
about it, ole Ronnie Reagan was doing his thing. 
On Aug. 3, 1981, he fired about 11,000 mem-
bers of the Professional Air Traffic Controllers 
(PATCO), because they were on strike. 
Needless to say, our 747 plans changed. We 
wouldn’t be crossing PATCO picketing lines. 
In short, on a Thursday, we ended up car cara-
vanning to Vancouver, B.C., flying to Toronto, 
Greyhound bussing to D.C., marching, resting 
and returning to Seattle by retracing our bus 
ride back to Toronto and catching a plane back 
to Vancouver to arrive home that night. Whew! 
That group of about forty had a memorable trip. 
If you have a PNLHA labor history calendar, 
check next month’s picture — there they are!
In other August events: 

 Social Security was proposed Aug.14, 
1935. 

 Martin Luther King, Jr. gave his “I Have 
a Dream” speech Aug. 16, 1963. 

 On Aug. 19, 1909, the fi rst Internation-
al Workers of the World (IWW) Little 
Red Songbook was published. 

 Sacco and Vanzetti of Massachusetts 
were executed on Aug. 23, 1927. 

 One hundred IWW fruit worker picket-
ers were arrested in Yakima, Wash., on 
Aug. 25, 1933. 

 Solidarnosc was founded in Gdansk, 
Poland, Aug. 31, 1980. It was the fi rst 
non-Communist party trade union in a 
Warsaw Pact (Soviet bloc) country.

Staff departures
Kristin Farr, legislative director, recently moved 
to San Francisco because of her husband’s work. 
During her 14 years at SPEEA, she was also a 
contract administrator and benefits focal.

Carol Landis, receptionist, officially retired July 
19. Landis worked the front desk of SPEEA 
headquarters in Tukwila for about 21 years. 
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Interested in 
SPEEA’s appeal 
process?

SPEEA-IFPTE Local 2001 seeks applicants 
for the Judicial Review Committee (JRC), 
which is the final hearing body for mem-

ber charges or appeals related to SPEEA. Three 
members serve staggered three-year terms on the 
committee. Deadline to apply: Monday, Aug. 29. 
To apply, send an e-mail to terryh@speea.org, 
with your contact information, as well as a brief 
statement about your interest/qualifications.

Eligibility
Eligible applicants must be active in SPEEA for at 
least two of the past five years, but cannot currently  
serve as a Council Rep, Executive Board, Teller or 
member of the Governing Documents committees. 

SPEEA welcomes 
second summer 
intern

Nina Fogle, a double 
major in econom-
ics and commu-

nications at the University 
of Washington, started at 
SPEEA June 27. Her intern-
ship will continue through 
the end of September.
Fogle, 22, is the daughter of 
Gary Fogle, Seattle (Plant II) Council Rep. “Since 
he’s become more involved in SPEEA, he’s made 
me more interested (in the union),” she said.
She will work with staff to research salary data com-
parable to aerospace jobs represented by SPEEA.
Before starting at SPEEA, she said she had a 
general idea of what unions do. Seeing SPEEA 
in action, she really sees the value. “I like seeing 
how people go to bat for others – it’s inspiring.”

Aerospace world learns about SPEEA’s 
skilled members at Paris Air Show

PARIS – More meetings with key audiences 
than could ever be held at union offices 
kept representatives to the Paris Air Show 

busy during SPEEA’s first visit June 17 to 25.

SPEEA President Tom McCarty, Labor 
R e p r e s e n t a t i v e 
Stan Sorscher and 
Communications 
D i r e c t o r  B i l l 
Dugovich made 
the trip as part of 
the Washington 
state delegation to 
the world’s larg-
est assemblage of 
aerospace compa-
nies, suppliers and 
aircraft.

“Our mission was 
to advocate for 
the skilled and 
experienced work-
ers SPEEA and 
the IAM represent 
and advance the 
aerospace sector in 
Washington state,” 
McCarty said. “We had some good meetings, and 
it was very beneficial to experience the Air Show.”

Included in the schedule were meetings with 
Richard Aboulafia, aerospace analyst for Teal 
Group, Marcus Courtney of UNI Global 
Union and Ray Conner, vice president of sup-
ply chain management at The Boeing Company. 
The group also met with a number of news 
reporters from around the world and held an 
extended meeting with executives from CGT 
(Confédération Générale du Travail), the union 
that represents workers at Airbus.

SPEEA shared exhibit space with IAM District 
751 in the Washington state exhibit. The shared 
location provided the opportunity for SPEEA 
to have many conversations with state officials 

and representatives from the IAM, including 
District 751 President Tom Wroblewski. The 
IAM group included Business Rep Chuck Craft, 
Organizer Jesse Cote and Editor Bryan Corliss. 
The unions’ video and handouts emphasized the 

skilled and experi-
enced workforce.

Twe l v e  s t a t e s , 
including Kansas, 
had exhibit booths 
at the show. Several 
other states, chief 
among them South 
Carolina, sent dele-
gations to tout their 
states with advertis-
ing and meetings. 
South Carolina also 
hosted social events, 
but did not secure 
exhibit space. 

Washington Gov. 
Chris Gregoire 
thanked the union 
leaders for being 
part of the delega-
tion.

“I am very glad you are here with us,” Gregoire 
said at a reception for the delegation. “The 
highly skilled workers in the IAM and SPEEA 
help make Washington the leader in aerospace.”

During a meeting with aerospace experts from 
Deloitte, LLP, union leaders were told to go to 
war for the jobs we deserve.

“Your real advantage is that (other states) can’t 
come forward with the skills and experience you 
have,” said Gen. Charles Wald, senior aerospace 
adviser at Deloitte. “The fact you are here is a 
message that you are in the game.”

At the Washington state exhibit booth at the Paris Air Show, SPEEA 
President Tom McCarty (left) and IAM District 751 President Tom 
Wroblewski talked with Richard Aboulafia, aerospace analyst for 
Teal Group, (right), one of many meetings with analysts, journalists, 
government and business leaders.


