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Eduardo Huarez (shown above) talks to Everett Council Rep Jennifer MacKay about signing up to be an Area Rep. Huarez participated in a recent AR training co-hosted by 
MacKay and Council Rep Sandy Hastings. Area Reps assist with distributing union news, greeting new hires on behalf of SPEEA, and relaying feedback from the members to the 
Council Rep(s) in their district.

Help your union - sign up to be an Area Rep!
Eduardo Huarez, a manufacturing engi-

neering planner in the 767 wing area, 
recently signed up to be an Area Rep. “It’s 

important for the members to participate and 
be active,” he said. “I want to help.”
Every two years, the newly seated SPEEA Council 
Reps recruit Area Reps to commit to two-year 
terms. SPEEA makes the effort to build this net-
work because of the vital role ARs serve.
Area Reps provide a link between smaller groups 
of members (about 25 to 30) and their Council 
Reps who are responsible for about 200 repre-
sented employees. 
“We’re all busy, but I’m willing to invest in this,” 

said Huarez, who has been a SPEEA member 
since starting at The Boeing Company 26 years 
ago. “If we don’t increase participation, then we’re 
leaving that grave responsibility to just a few.”

Area Rep duties include: 
• Distributing information about SPEEA, such 

as the SPEEA News and official emails.
• Talk with people in your work group and 

share questions or concerns share with 
your Council Rep(s).

• Introducing new hires to SPEEA by greet-
ing them and offering to answer questions.

• Being familiar with resources such as salary 
charts, contracts, and negotiations updates.  

• Participating in AR meetings with your 
Council Rep(s) – typically on a quarterly 
basis.

Interested?
To become an Area Rep, or re-commit to another 
term, contact the Council Rep for your district 
by July 14. Not sure who your Council Rep is? 
Go to www.speea.org (See link for Contact Us, 
then SPEEA Councils, Find Your Council Rep). 
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You don’t have to look far to see 
examples of SPEEA ‘working 
together’ in action

I want to draw attention to an 
issue that does not get so much 
attention – when a union and 

company work together. This typ-
ically leads to improving condi-
tions for both the workers and the 
company. It is a shame that these 
events don’t get more notice in the 
media, especially when I can think 

of several instances that illustrate my point. 
First is the Ed Wells Partnership. Approximately 
9,000 classes are taken by members to expand 
their technical skills and enhance their careers. 
Clearly, this joint initiative is a benefit to both 
The Boeing Company and SPEEA-IFPTE Local 
2001 members when the workforce expands its 
technical knowledge.
SPEEA helped members retain training benefits 
that Boeing wanted to significantly cut. On Oct 
12, 2009, Boeing attempted to place caps on the 
Learning Together Program (LTP). 
While SPEEA could not get the company to 
restore funding for all classes, they did get the 
company to agree to removing caps on engineer-

ing, computer science, chemistry, math and phys-
ics classes (for master’s and certificate programs at 
preferred school partners). Again, a better trained 
workforce is good for members and Boeing. 
My favorite example of SPEEA helping Boeing and 
members goes back a few years.  Boeing was con-
sidering outsourcing Commercial Aviation Services 
(CAS) technical publications. The company was 
going to save money by moving this work to South 
America because it had a lower labor cost. 
SPEEA was able to convince Boeing that the work 
CAS does is vital to overall customer satisfaction 
with our products. The quality of the work would 
likely be diminished and hurt Boeing’s overall rep-
utation. SPEEA and members convinced Boeing 
that keeping the work in house would be the best 
solution. Without SPEEA’s effort, Boeing would 
have made money-saving decisions that would 
have reduced the quality of CAS documents, 
and customer satisfaction. This kind of union-
company relationship gets too little notice. 
[Guest editorial submitted by Bob Weiss, an 
Everett Council Rep, who works on 787 landing 
gear systems integration.]

Member EditorialMember Editorial

Pay restored for IT workers 
hit by outsourcing at Spirit
WICHITA – After Spirit AeroSystems 

outsourced Information Technology 
(IT) jobs last year, many workers took 

deep pay cuts to transfer to other jobs at the 
company. 

When Spirit recently hired an outsider in one of 
the outsourced IT jobs, SPEEA sought recourse 
that led Spirit to restore affected employees’ pay-
checks to pre-outsourcing levels. 

 “I am extremely grateful that SPEEA was in 
place and monitoring the protection the con-
tract affords individuals,” said James Covington. 
“Due to staff ’s diligence, I have personally ben-
efitted,” he said. 

More than 100 employees represented by SPEEA 
were affected when Spirit outsourced work to 
IBM and HP last year. Many of those employees 
had 20 or 30 years of IT experience when they 
transferred into lower-level positions at Spirit. 

In March, SPEEA discovered an external new 
hire in the same job classification where former 
IT employees were still on the layoff recall list. 

SPEEA staff filed a grievance that led to several 
discussions with Spirit Labor Relations. 

As a result, those affected IT workers had the 
choice of going back to their old job or have their 
IT salary restored in their current job. All of those 
affected kept their jobs. For the five who took pay 
cuts after outsourcing cost them their careers, their 
salaries increased $5,000 to $21,000.

“It would have been nearly impossible to catch 
this error on my own,” said Debra Morgan. 
“This will help me recover from a devastating 
outsourcing exercise.”

Throughout the outsourcing last year, SPEEA 
worked to secure benefits such as 401(k) and 
Earned Time Off at pre-outsourced levels. 
SPEEA also worked medical issues for those who 
were offered jobs they were physically unable 
to perform. 

“Having a contract provides protections for 
employees,” said Bob Brewer, SPEEA Midwest 
director. “We’re glad we could have a positive 
impact.”

SPEEA success!SPEEA success!
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By Tom McCarty, SPEEA President

President’s Corner
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Sometimes I read or hear the phrase “unions 
have outlived their usefulness.” When I do 
hear that, some people add “back in the old 

days, when people worked 14 hours a day, six days 
a week, we needed unions, but now, their day 
has long passed.” I suppose they mean we needed 
unions back in the days when “robber barons” 
controlled the majority of industrial manufactur-
ing. But now that we are in the age of enlightened 
management, our working conditions keep get-
ting better and better, and our standard of living 
continues to improve as companies become more 
and more profitable. Although this may be seen 
in the continuing growth of top level managers’ 
compensation in the last 30 years, not everyone’s 
standard of living has improved. In fact, wages 
and benefits have shown no real improvement, 
yet management can’t cut benefits fast enough in 
the name of “competitiveness.”

Counterpoint
Unions are more than the voice of working men 
and women; they are the strength we use to bar-
gain for fair treatment, decent wages and safe 
working conditions. We are the collective voice 
that provides the counterpoint to the short-term 
profit taking that has been the downfall of some 
very successful companies. 
There is no one more interested in competitive-
ness than the employees who depend on these 
jobs for their livelihood. We have more than a 
passing interest in the future of companies where 
we work. Our investment starts with our educa-
tion. This is no small commitment.  Employees 
spend years of their lives and thousands and 
thousands of dollars undertaking debt which 
takes years to pay off.  Today’s employees want 
to take an active role in their careers, and today’s 
unions give them that opportunity.
The recent example of the lack of employee 
engagement at The Boeing Company serves as 
a reminder of how the desire to gain short-term 
profits at the expense of long-term profitability 
has seriously impacted the reputation and earnings 
of Boeing. Boeing management did not want to 
bring employees into the planning for the best 
strategy to develop the 787 airplane. The tech-

nical community argued against the large-scale 
outsourcing of design and manufacturing respon-
sibilities to organizations with limited experience 
in this field. The employees that historically per-
formed that work are the people who have dem-
onstrated the ability to get it right the first time.
Boeing’s bad experience with the 787 program 
resulted in senior leadership calling for a return to 
“Engineering Excellence.” I think we all welcome 
reconsidering what direction this company ought 
to take to ensure another 100 years of leadership in 
the aerospace industry. I don’t know exactly what 
“Engineering Excellence” looks like, and defini-
tions may vary, but I can tell you what it looked 
like when I joined Boeing nearly four decades ago. 

‘It had to be right’
What really stands out was the attitude that came 
from my peers – it had to be right. They meant 
our design responsibilities. Everyone knew we 
had a schedule, and we wouldn’t have jobs if we 
couldn’t make money, but none of that would 
matter if the design wasn’t right. Through my 
career, I found that was the core value of the 
people I worked with; it didn’t matter whether 
you designed a part, made the part or supported 
the people who did. It had to be right. People 
took a lot of pride in that.  
Today, the motto is get it right the first time. This 
reminds me of the old zero-defect program. That 
was not a very realistic goal since we will make 
mistakes. I think clichés trivialize what we do.  
I think Engineering Excellence is the commit-
ment to get it right. Our union demonstrates 
our commitment to get it right. We provide and 
support multiple forums for members to engage 
their peers and management, because no indi-
vidual has the answer to all of our questions. I 
constantly see the positive results produced by 
open discussion and mutual respect.
SPEEA doesn’t direct the members, the members 
direct SPEEA. We need to engage management if 
we see our values are not respected. For example, 
in my time at Boeing, women were paid less for 
doing the same job as men. This wasn’t right, but 
nothing was done because only a few individuals 

objected. When SPEEA raised the issue – which 
developed into a class-action lawsuit – Boeing 
offered a settlement. When our members use their 
collective voice, it’s easier for management to hear.
We still need unions, and we see the reasons 
every day. When profit becomes the only input 
to a management decision, someone has to speak 
up for the worker. Intimidation is always pres-
ent between the employer and the worker, and 
the best way to level the playing field is to act 
collectively. There is strength in unity. We all 
knew what “Engineering Excellence” was, and 
we never decided it was obsolete.

Upcoming negotiations
We are going to demonstrate what “Engineering 
Excellence” means in our upcoming contract 
negotiations with Spirit AeroSystems and 
Boeing. Negotiation preparation committees 
are open to all members and do the important 
work of surveying members and evaluating the 
members’ priorities. These committees prepare 
the groundwork for the negotiation teams, which 
will be selected from the general membership. 
We will continue to solicit member input and 
re-evaluate issues as negotiations proceed. 
SPEEA will seek member input at every step of 
the negotiations, and when the elected negotia-
tion team members meet with management, we 
know they are representing us. Unions still mat-
ter, because collectively we can sit at the table and 
negotiate a contract that represents the interests 
of the workers and provides some stability and 
certainty in an uncertain world.

Collective bargaining – collective strength
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Class-action 
lawsuit moves 
to depositions
After a period of three years, the written dis-
covery phase is finally over in the class-action 
lawsuit initiated by SPEEA-IFPTE Local 2001 
over early retiree ‘bridge’ benefits.
The Boeing Company took away those contrac-
tual rights when it sold its Wichita commercial 
division to Spirit AeroSystems in 2005.
Depositions (testimony under oath) continue with 
12 more to go, including several officials from both 
The Boeing Company and Spirit Aerosystems.
When depositions are complete, SPEEA’s legal 
counsel will file a motion for ‘summary judg-
ment.’ Then the court will either rule for one side 
or the other, or send the case to a trial. 
SPEEA filed the initial lawsuit in August 2005 
on behalf of hundreds of laid-off employees. 
Under the contract, they were eligible to retire 
at age 55 with pension and medical benefits if 
they were at least 49 with 10 years of service 
when Boeing laid them off. 
The International Association of Machinists 
(IAM) joined the lawsuit in 2006, followed by 
26 individual plaintiffs and class representatives.

Union elections 
surge in 2010

Despite the dramatic increase in attacks 
by bosses and politicians, more workers 
still want a union.

The National Labor Relations Board (NLRB) 
conducted more elections in 2010 – 1,666 – than 
the previous year (1,321). Employees voted to 
join unions in 1,126, an increase from 908 wins 
in 2009, according to the Bureau of National 
Affairs, which analyzed the NLRB election data.

Although the union win rate declined slightly – to 
67.6% in 2010 from 68.7% in 2009 – the num-
ber of workers eligible to vote in the elections last 
year jumped to 108,312 from 73,902 the previous 
year. This resulted in unions organizing 70,333 
workers in 2010, up from 50,131 in 2009.

The figures constitute a significant increase in 
organizing activity, given that many unions orga-
nize through neutrality and card-check agree-
ments, and those numbers don’t show up in the 
NLRB statistics.

Organizers did best in very small and very large units, 
winning 70.6% of the elections at units of 50 or 
fewer workers, and 75.2% in units of 500 or more 
workers. The two states with the most union elec-
tions were New York (221) and California (192).

- Union Communication Services

Negotiation Prep Committee 
starts laying groundwork

When it comes to prepar-
ing for negotiating con-
tracts affecting more than 

20,000 employees, SPEEA leaders 
leave nothing to chance. That’s why 
the Northwest Negotiation Prep 
Committee is already hard at work.
The Negotiation Prep committee’s 
purpose is two-fold:

• Educate the members about 
the negotiation process

• Channel member feedback to 
the Negotiation Teams 

The team plans to do surveys and 
provide educational materials to 
help people understand the process 
involved.
The committee plans to survey 
members and take the data, including priori-
ties and interests, to the Negotiation Teams 
when elected in February.
Northwest Prof and Tech negotiations 
timeframe

• Negotiation Prep committee – 
through April 2012

• Bargaining Unit Negotiations Support 
(BUNS) Committee – December 2011 

through January 2013
• Negotiating Team Nominating 

Committee – August 2011 through 
February 2012

• Negotiation Team – February 2012 
through the ratification of contracts

• Northwest Prof and Tech contracts 
expire Oct. 6, 2012

‘SPEEA’s Got Talent’ shows 
other side of union

WICHITA - Nearly 100 attended 
SPEEA’s Got Talent show May 7. 
The judges, including local celebri-

ties, named the top three talent entries out of 
a field of nine.
“Our intent was to show people another side 
of SPEEA,” said Rachel Bocobo, a member of 
the Young Professionals Committee. “There’s 
a time for work and a time for play – this was 
meant for getting to know people.”
Bocobo, a SPEEA Area Rep, initiated the con-
test after getting the idea from last year’s ‘Next 
Up – Young Workers Summit’ at the AFL-CIO 
headquarters. 
“People had a great time,” said Jeff Gibbs, 
a Council Rep and member of the Young 
Professionals who helped organize the event. 
“It gave everyone a chance to relax and learn 
more about each other than you can do in the 
workplace.”
Congratulations to the winners (and thanks to 
all who shared their talents).

1. Ashleigh Sizemore (vocals) – daughter 
of Larry Sizemore, Wichita Technical 
and Professional Unit (WTPU), Spirit 
AeroSystems.

2. Rock Ridge Band (classic rock) – Kelly 
Sheahan, Design Engineer 787 Spirit 
Wichita Engineering Unit (WEU); 
Mike McFarren, Tool Design Stress 
Analyst A350, Spirit WEU; Pete Waitt, 
former Spirit employee in the WTPU, 
Greg Atkins and Dave Clodfelter. 

3. Kirk Edwards (flute) – Spirit WEU
Thanks to the judges: Stephanie Bergmann, 
KSN TV evening news anchor, Brian Black, 
senior manager, corporate public affairs & 
global diversity at Spirit AeroSystems, Mayor 
Carl Brewer and The Hitman, Greg Williams, 
radio station personality.
The Midwest Membership Activit ies 
Committee and the Membership Recruitment 
Committee co-sponsored the event with the 
Young Professionals.

The Northwest Negotiation Prep Committee officers are (from left): Rod 
Siders, secretary, Sandy Hastings, Tech co-chair, and Rich Mahoney, 
Prof co-chair. They are also Council Reps.



Learning Together Program 
arbitration complete

A n arbitrator has decided The Boeing 
Company did not violate SPEEA col-
lective bargaining agreements when it 

changed and made cuts 
to the Learning Together 
Program (LTP). 

While disappointing, 
SPEEA-IFPTE Local 
2001 success dur-
ing effects bargaining 
resulted in the com-
pany reversing many of 
the proposed cuts. That 
success left the arbitrator 
to rule only on the few 
remaining issues tilted in 
the company’s favor.

“SPEEA embarked upon a three-prong approach 
to the unilateral cuts to the LTP,” said Ray 
Goforth, SPEEA executive director. “First, 
SPEEA filed a grievance leading up to the arbi-
tration. Second, SPEEA filed an Unfair Labor 
Practice (ULP) charge that was put on hold by the 

National Labor Relations Board (NLRB) pending 
the outcome of the arbitration. Third, SPEEA 
made a demand to engage in effects bargaining.

“Over the course of the 
successful effects bar-
gaining, the list of issues 
to be arbitrated was 
slowly whittled away,” 
Goforth said.

More than 700 SPEEA 
members were using 
the program to fur-
ther their education at 
the time of the cuts in 
2009. Member involve-
ment was key to success 

during effects bargaining. Hundreds of SPEEA 
members provided information at meetings and 
focus groups. SPEEA members also helped keep 
the light on Boeing by questioning management 
about the effect of cutting an important and long-
standing employee education program.

White water rafting
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Effects bargaining 

success
One of SPEEA’s biggest gains from effects bargain-
ing removed funding limits for certain fields of 
study for master’s and certificate programs at pre-
ferred school partners. The specific fields of study 
are engineering, computer sciences, chemistry, 
math and physics.

Seeking team members to help 
shape the WEU-Boeing contract

WICHITA - Members of the Wichita 
Engineering Unit (WEU) at The 
Boeing Company are applying for 

the Negotiation Team. The deadline is June 6.
This group will have a seat at the table with both 
SPEEA-IFPTE Local 2001 and company leaders 

to determine what goes in the contract. 
The members go through training and work 
with staff to identify and prioritize important 
changes based on surveys, case histories and 
market analysis
WEU’s contract expires Dec. 2, 2011.

Subcommittees pave way 
for WTPU ‘Main Table’ in June

W ICHITA - With final negotiations 
set to begin at ‘Main Table’ June 20, 
the SPEEA-Wichita Technical and 

Professional Unit (WTPU) Negotiation Team 
continues to work on non-economic issues in 
subcommittee meetings with Spirit AeroSystems 
representatives. 
“This gives us a baseline of understanding before 
the work at Main Table negotiations starts,” said 
Bill Hartig, WTPU Negotiation Team Chair. 
In these meetings, the team discusses the back-
ground for the proposed contract changes, which 
are based on survey data and case histories. 
Members can show their support for WTPU 
negotiations by wearing the SPEEA red T-shirts 
on Fridays, wearing buttons, and displaying desk 
tents, available from the SPEEA Council Rep or 
Area Rep in their area.

Negotiations will focus on securing the best 
contract for members while maintaining the 
competitive advantage employees have helped 
Spirit build in Wichita.

Randy Daly – 
SPEEA member 
and guide
The Northwest Membership Activity Committee (MAC) spon-
sors a trip every year with Boeing Employees Whitewater & 
Touring (BEWET). The trip on the Wenatchee River is June 
25-26. Below is a condensed version of an interview with Randy 
Daly, a BEWET guide since 1980, and a SPEEA member since 
1979. To learn more about the trip, go to www.bewet.org. 

Why did you join BEWET?
I had been rafting prior to joining BEWET. 
Although they were a fairly new outfit (Daly 
joined in 1979), I could see that they really 
enjoyed the sport and cared about the members. 
That commitment to being safe, having fun and 
challenging the elements, kept me coming back.

Why did you join SPEEA? 
I joined SPEEA basically for the same reason as 
BEWET - they really did care about their mem-
bers and were always striving to get better. When 
issues came up that impacted the membership, 
SPEEA would be active in the issue and use the 
power of the membership to voice our opinion 
on the subject. 

What’s so fun about whitewater 
rafting?
It’s about having a group of people who don’t 
know each other, and start out a bit confused, 
but work together as a team and in the end, make 
it through the trip with some great memories and 
new friends. Plus you’re out in nature, seeing 
things that many people will never see.

What makes the SPEEA trip 
special for you?
Everyone seems to have a common bond, but 
it’s also good to forget about work. 

Why do it year after year?
SPEEA is a great union, and I’m happy to be a 
small part of their ties to the members. 

Has SPEEA ever helped you with 
a specific issue? 
Not me personally, but I sometimes hear sto-
ries from members at the river who have had 
issues with the company concerning overtime or 
a pay grade problem, and SPEEA has resolved 
those issues. 

What do you value about having 
a union? 
It’s like a PFD (Personal Floatation Device) or 
lifejacket for the river. You have it because it’s 
required, but you are glad it’s there if some-
thing goes wrong.  

What do you do at Boeing?
I am in Numerical Control Quality Assurance 
(NCQA) at the Frederickson site. 

SPEEA Negotiation Team is shown above (from left): 
Brenda Reiling, Earl Carter, Terri Sullard, Bill Hartig 
(team chair), Bob Brewer, Midwest director, and Mario 
Sanders.
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WDS cuts dental 
reimbursement 
By Matt Kempf
SPEEA Benefits Director

Washington Dental Service (WDS) 
recently announced a reduction in 
its reimbursement rate to dentists – 

which takes effect June 15. 
The reduction in reimbursement for the Preferred 
Provider Organization (PPO) network is 5% and 
the premier network is being reduced by 15%. 
Although unlikely, this reduction may cause your 
dentist to withdraw from the WDS network.
While this lower reimbursement may affect your 
dentist's bottom line, it will also increase the 
amount of services you can receive.  
Since only the amount that WDS pays counts 
towards the $2,000 annual maximum, a 5% fee 
reduction equates to an increase in potential ben-
efits for those who reach their annual maximum.
Additionally, because Boeing is self-funded, 
reductions in payments to dentists will lower 
the cost Boeing pays for dental care.
SPEEA negotiates a set of medical and dental ben-
efits, but the networks are subject to change from 
time to time. The member has the responsibility to 
know the network status of their provider.   

• PPO - In the event that your dentist 
leaves the PPO network, you will have 
to pay the additional costs associated with 
not seeing an in-network dentist. 

• Premier - In the event that your dentist 
leaves the premier network, you will also 
be “balance billed” the difference between 
charges and the new, lower allowed 
amount. If your dentist remains in the 
WDS Premier network, he or she is pro-
hibited from “balance billing.”

To limit your out-of-pocket expenses and maxi-
mize your benefits, SPEEA highly encourages 
you to seek treatment from a dentist in the PPO 
network. To find your dentist, go to www.delta-
dentalwa.com/boeing. 

SPEEA member grateful for 
healthcare benefits

EVERETT—Scott Satterfield was in the 
hospital recently for four days after expe-
riencing a severe heart condition. He was 

thankful for the contract’s guaranteed health care 
plan since it covered most of his $45,000 medical 
bills. His total out-of-pocket bill was limited to 
his deductible.

“I like being a member of the union,” said 
Satterfield, an engineer at The Boeing Company 
for the past five years. “The contract means all 
the benefits are secured until the next negotia-
tions.”

Satterfield, who works on the 787 airflow and 
thermal analysis at the Everett plant, understands 
the difference a union makes. Prior to Boeing, 
he worked at a company without the security 
of a contract. “I worked there for 15 years and 
saw pensions and paid vacation days being taken 
away,” he said.

The health care benefits for SPEEA Profs and 
Techs are spelled out in the contracts that expire 
Oct. 6, 2012. Non-union employees at Boeing 
experienced takeaways to their medical plans last 
fall because they are not covered by a contract. 

When accidents happen – 
know your rights

 By Matt Kempf
SPEEA benefits director

If you have an accident or 
are hurt somewhere outside 
your home or workplace – 

say, you  were to slip and fall 
on another person’s property – 

your insurance through Boeing may be able to 
compel you to pursue a claim against the prop-
erty owner’s insurance, or to permit it to claim 
against the other insurer in your name, or even to 
claim from you money you were paid by another 
insurer (or anyone else) arising from the same 
incident. This is called subrogation, referring 
to an insurance company recouping expenses it 
paid for a claim when another party should have 
been responsible. SPEEA-IFPTE Local 2001 col-
lective bargaining agreements clarify exactly how 
The Boeing Company should handle subroga-
tion. The following is directly from the Puget 
Sound Prof and Tech contracts:

In some situations, you or a covered dependent 
may be eligible to receive, as a result of an 
accident or illness, health care benefits from 
an automobile insurance policy, homeowner’s 
insurance policy or other type of insurance 
policy, or from a responsible third party. In 
these cases, this plan will pay benefits if the 
covered person agrees to cooperate with the ser-
vice representative in administering the plan’s 
subrogation rights.

It sounds fairly straightforward, but one small 
hiccup in this process has resulted in numer-
ous members getting sent to collections over 
unpaid bills. How the subrogation has been and 
is currently being administered is the subject of 
numerous complaints and grievances, such as:

• A SPEEA member injured himself while 
using his neighbor’s exercise equipment.  
The member went to the emergency room 
and informed the hospital that the injury 
was accidental. Boeing denied the claim 
and insisted that the member pursue the 
$8,500 claim against his neighbor, expect-
ing the member to first file a claim under 
the member’s neighbor’s homeowners’ pol-
icy. The member called SPEEA, and staff 
ensured the contract was enforced. SPEEA’s 
involvement resulted in Boeing quickly 
paying the claim, and deciding for itself 
whether to seek reimbursement from the 
neighbor’s policy.

• A member’s daughter slipped and cracked 
her head on an outside staircase, result-
ing in a visit to the emergency room. The 
staircase was at an elementary school that 
was being leased by a church for use on 
Sundays.  Boeing denied the claim and 
insisted that the member sue the church 
first. The member called SPEEA, and staff 
ensured the contract was enforced. Boeing 

paid the claim, and made its own decision 
on pursuing reimbursement.

• A dependent child of one of our members 
was assaulted on the property of another 
person, resulting in a head wound and an 
emergency room visit. Boeing denied the 
claim and insisted that the member pursue 
reimbursement from the property owner 
first. The member called SPEEA, and staff 
ensured the contract was enforced.  Boeing 
paid the claim, and made its own decision 
on pursuing reimbursement.

In all of the above cases, Boeing had the right to 
subrogate the claim and go after the responsible 
party itself. Because the members reached out 
to SPEEA, and SPEEA enforced the contract, 
our members weren’t forced to sue neighbors 
and churches. Boeing shouldn’t require SPEEA 
to be involved in subrogation cases. Its health-
care plans should pay these claims as soon as 
the member agrees to cooperate with the service 
representative and signs the form indicating their 
willingness to do so.  

Subrogation is an essential aspect to the health 
plan. The listing of medical-plan exclusions 
clearly identifies benefits payable under any 
automobile, medical, homeowner’s, or com-
mercial premises medical coverage, when that 
contract or insurance is issued to or provides 
benefits available to the patient. 

If Boeing’s ability to subrogate was eliminated, 
the Boeing health plan would have to deny any 
claim that involved other party liability until the 
extent of the other party liability had been fully 
resolved through the court system. Thankfully 
that is not the case. The SPEEA negotiation team 
has fought hard to keep the subrogation language 
intact, and is still fighting to keep it working the 
way it should, with our members’ claims paid 
when they are made.



Tips for making your Perfomance 
Management 'Interim Review' a success

By Michelle Kelley
Ed Wells Partnership Career Coach

Interim Performance Management 
(PM) reviews are scheduled 
to begin July 1 at The Boeing 

Company and continue through 
Aug. 12.  
Many employees get confused on the purpose of 
the PM structure. This is supposed to be a “con-
tainer” of sorts, a place where you and your man-
ager document goals and anticipate outcomes. If 
a PM is well written, executed and maintained, 
there should be no surprises at the end of the year 
during the PM closeout conversation. 
Here are some tips to getting the most out of 
your mid-year conversation with your manager.

• Review and prepare – Review your PM, 
then collect data and metrics showing how 
well you are completing your goals.

• Time for a change?  – See if there are any 
goals that need altering (and outcomes) and 
collaborate with your manager.

• New manager? – If you’re working with a 
new manager, set up a meeting to ask what 
his/her expectations are and ensure the goals 

you currently have outlined in your PM 
reflect your contributions.  

• Don’t forget Performance Values – Look 
for improvement based on last year’s ratings 
and set goals with your manager to improve 
in one or two of these areas.

• Grab a partner – Most employees perform 
better when they utilize support mecha-
nisms. Get a mentor, a co-worker or a coach. 

If you’re still looking to add development goals 
to your PM or would just like to improve your 
technical or professional skills in a particular 
area, go to the EWP website: http://edwells.
web.boeing.com. Select a class (see the online 
course catalogue) and discuss adding it to your 
PM goals during your interim review. It’s a great 
way to get management support of a valuable 
(free) training opportunity.
If you’d like one-on-one career coaching or con-
sultation, email: michelle.s.kelley@boeing.com 
or call (425) 260-0927. 
Ed Wells Partnership is a joint initiative between 
SPEEA-IFPTE Local 2001 and Boeing to develop 
and enhance careers. This is one of the contract benefits 
for Profs, Techs and the Wichita Engineering Unit. 

Labor HistoryLabor History
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The Who’s Who of 
noteworthy births/
events in June
By Ross K. Rieder, president
Pacific NW Labor History Association

Matthew Maguire, a founder of Labor 
Day, was born in June 1850. I say 
“a founder” because there is a little 

argument over whether Peter McGuire was 
the founder. One was a Machinist, the other a 
carpenter (with similar last names).
Robert M. LaFollette, Wisconsin governor, 
U.S. representative and senator, was born in 
June 1855. When he ran for president in 1924, 
his platform included strengthening unions and 
outlawing child labor. His son, Robert M. 
Lafollete II, also became a U.S. senator and 
champion of organized labor. I reckon both of 
them are rolling in the graves over recent events 
in their home state of Wisconsin.
Emma Goldman, a radical organizer, was born 
in June 1869. Emma fit Utah Phillips’ defini-
tion of an anarchist (which she was, with a big 
A): someone who doesn’t need a cop to tell them 
what the right thing to do is!
Helen Keller was born in 1880. Keller, besides her 
well-known work with the poor and handicapped, 
was an avid supporter of the trade union movement 
of her days — and she heard about it from many 
of her upper crust supporters and donors!
Dave Beck was born in June 1894. Beck became 
a leader of Seattle Teamster laundry workers, who 
organized anything with flowing human blood 
from brewers, bottlers, to laundry workers, long 
haul, and short haul truckers. He was, in my hum-
ble and unbiased opinion, the best (and worst) 
example of a business unionist. I was a young 
teacher/union leader when, through the Pacific 
Northwest Labor History Association (PNLHA), 
I met him several times while arranging a televised 
oral history interview in the early 1970s. If we 
still had that interview, we could air it on that 
TV channel that claims to promote “characters.”
On June 17, 1917, miners organized by the IWW 
in Arizona’s Phelps Dodge mines went on strike. 
In Bisbee, Arizona, where the Phelps Dodge cor-
porate headquarters was, supporters and Wobblies 
were held in the local baseball field before the 
sheriff of Cochise County hauled them out to 
the New Mexican desert and dumped them. The 
U.S. Army had to go retrieve them, before they 
died of dehydration.  
In July 1983, I visited Bisbee because I wanted 
to see just how hot that corner of the country 
was in the summer. It was really hot! The same 
mines were on strike. The IWW miners were 
the Western Federation of Miners, who later 
became the Mine, Mill and Smelter Workers, 
who lastly became the United Steel Workers. 
You might read Barbara Kingsolver’s book 
HOLDING THE LINE for the 1983 story.

Staff close up

Each month, Spotlite will highlight a couple 
of staff members from SPEEA-IFPTE 
Local 2001. This month features Dean 

Tudor, a contract administrator, who works in 
the Tukwila office, and Vicki McKenna, the 
office administrator for the Wichita office. 

Dean Tudor – contract administrator
Dean Tudor started working in 
employee and labor relations in the 
mid 1980s in the hospital indus-
try. At SPEEA, he has been a con-
tract administrator for Everett and 
Renton, and also worked at Ed Wells 
Partnership, where he served as both 
staff and SPEEA co-director. 

SPEEA start date:  Oct. 30, 1989 
Education: Florida Presbyterian College, with a 
degree in philosophy.  He also attended law school 
at the University of North Carolina, Chapel Hill. 
Professional designations/affiliations: 
Former labor representative on the Board of 
Directors for the King County Workforce 
Development Council. 
Summary of responsibilities:

• Contract administrator supporting Renton, 
Wash.

• SPEEA focal for the Boeing Salaried 
Job Classification (SJC) team 

• Staff focal for the SPEEA Ombudsman 
committee

• SPEEA focal for Boeing Operations 
Committee (implemented during periods 
of significant layoffs)

Vicki McKenna –
office administrator, Wichita

Vicki McKenna brings 35 years 
of experience in both accounting 
and office systems to her work as 
SPEEA’s office administrator in 
Wichita. She worked for a general 
contractor/property management 
firm in Wichita, an accounting firm 
and also helped set up a new com-

pany’s accounting and office system before starting 
at SPEEA.
SPEEA start date: Oct. 15, 2007 
Summary of responsibilities: 

• Staff support for the Midwest  SPEEA office
• Staff support for Midwest Council meetings
• Staff focal for Midwest Membership 

Activities Committee (MAC)
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UPCOMING 
training/events

(See online calendar for details )

Puget SoundPuget Sound

WichitaWichita

SPEEA end-of-career 
retirement planning

Wednesday, June 22

SPEEA Seattle, from 5 to 7 p.m.

SPEEA white water rafting
Friday and Saturday, June 25 – 26

Details at www.bewet.org. 

SPEEA 101
Wednesday, June 29

SPEEA Everett, from 4:30 to 6 p.m.

Thursday, June 30

SPEEA Seattle, from 5 to 6:30 p.m.

Boeing retirement 
process overview

Wednesday, July 13

SPEEA Everett, from 4:30 to 6:30 p.m.

SPEEA Family Day at 
Sedgwick County Zoo

Saturday, June 18

Check-in from 9 a.m. to 1 p.m. 

Discount tickets are available at the 
SPEEA Wichita offi  ce. 

Save the date - 
Mosley Street Melodrama 

Saturday, July 9

See the online calendar at www.speea.org.  

When members and staff in Wichita organized care packages for the overseas troops at the holidays, the U.S. Marines shown 
above were some of the recipients. Their sergeant sent a thank you to the SPEEA-IFPTE Local office – reprinted below 
with permission. His squad recently ended their tour of duty in Afghanistan and came home. “You don’t take anything for 
granted,” Sgt. Jeffrey Kurek added in a note he sent with the photo.

Thanks for care package - 
‘little things mean the most’
I just wanted to write and say thank you for thinking of me and my Marines during this time of 
hardship and sacrifice. We all greatly appreciate your generosity and thoughtfulness. The holiday 
season is typically spent with family and friends, yet we found ourselves here in Afghanistan cel-
ebrating amongst Marines and Sailors. Your mail certainly provided a morale boost in a land far 
away from what we are accustomed to. As our deployment nears its end, I reflect back to receiving 
a letter or care package and realize how much impacted me and the rest of the guys here. Then 
again, it’s the little things that mean the most. Once again, I wanted to personally thank you for 
keeping the troops in mind during this seemingly unpopular war. 

Respectfully, 
Jeffrey R. Kurek
Sgt/USMC

Letter to the editorLetter to the editor

New Council officers
Congratulations to newly elected regional Council officers. They were elected at the May 

Council meeting to serve two-year terms. The SPEEA Council officers will be elected at 
the June Council meeting.

• Northwest: Dave Silkroski, chair, Rebekah Hewitt, treasurer, Carrie Rule, secretary

• Midwest: Debbie Logsdon, chair, Matthew Joyce, treasurer, Brenda Reiling, secretary


