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Election results for NW vice presidents
Congratulations to Michael Hochberg, Ryan Rule, and Ronald 

Shoemaker, who were elected to represent the Northwest region 
on the SPEEA-IFPTE Local 2001 Executive Board. 

They started their two-year terms March 23, along with 
Earl Carter, who ran unopposed for a second term as 
Midwest region vice president.

VP duties include:
As spelled out in the SPEEA Constitution (Section 8.2.4), 
vice presidents represent their region and fulfill the follow-
ing responsibilities:

• Coordinate between the Executive Board and regional Council.
• Oversee legislative actions.
• Assist the regional Council in interacting with the employer.
• Assist in coordination and communications between the members, 

Executive Board and negotiation teams within their regions.

Election results
The Tellers Committee counted votes March 9. Results are shown below 
with winners’ names in bold. 

Northwest VP candidates* Count Percentage

Ronald A Shoemaker 1,071 20.11%

Roger J Pullman 664 12.47%

Walt Ditlefsen 912 17.13%

Michael E Hochberg 1,151 21.62%

Ryan Rule 1,527 28.68%

*In ballot order, with counts and percentages provided by the Tellers Committee. 

The newly elected Northwest vice presidents (from left) are Michael Hochberg, Ron Shoemaker and Ryan Rule. 

Earl Carter
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Northwest Recognition Banquet 
honors activists for ‘expanding 
opportunities’

At this year’s Northwest Recognition 
Banquet, activists were recognized for 
their outstanding contributions to the 

union. The theme for this year’s dinner, March 
26, was “Expanding Opportunities.”

Several activists are familiar faces to their mem-
bers and fellow union leaders, others are new to 
union involvement. They all share in common 
their commitment to support fellow members in 
building the world’s best professional aerospace 
labor union, SPEEA-IFPTE Local 2001.

Congratulations to the following members, who 
helped others in the workplace and the com-
munity on behalf of SPEEA, IFPTE and the 
labor movement. 

For photos and additional coverage of the ban-
quet, see the April 1 SPEEA News (available 
online at www.speea.org). 

Lifetime Achievement:
• Jimmie Mathis
• Dick Ferguson

Special Leader:
• Michael Hochberg
• Ryan Rule
• Carrie Rule
• Walt Ditlefsen

Outstanding Activist:
• Jean Ray
• Fred Stringham

• Barbara Campbell
• Joel Funfar
• Wendell Dang
• Shannon Moriarty
• Kalan Guiley

New Activist:
• Will Witherspoon
• Richard Mahoney
• Steve Rundus 

Community and Technical College 
Advisory Committee:

• Rick Hoffman
• Gary Mansell
• Jim Gillan
• Theryl Johnson
• Joe Gregg
• Ugur Koksu
• Tom Dickens
• Andrew Magley
• David Silkroski
• Ingrid Lapins
• Gordon Yip

Friend of SPEEA
• Kristen Beifus, director, Washington Fair 

Trade Coalition

Grants available for math/
science-related programs

If you’re involved in extracurricular activities 
regarding science, technology, engineering or 
math (STEM), grants are available from the 

Northwest Council of SPEEA-IFPTE Local 2001.

Committee candidates
To apply for the SPEEA STEM Grant Review 
Committee, send an e-mail to speea@speea.org 
with your name, contact information and the 
school district where you live. Deadline: June 15. 

How to apply for a grant
To apply, complete the application, available at 
www.speea.org, and submit it by Aug. 15.  

Eligibility for funding requests: 

• Non-profit organization or institution 
with STEM connection. 

• At least one Northwest SPEEA member 
must participate as a coach, mentor, or 
parent.

Last year, the review committee recommended 
11 schools’ applications, which the Northwest 
Council passed. 
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By Tom McCarty, SPEEA President

President’s Corner
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Tanker and 747-8 another win for workers
The news around Boeing is getting better 

and better, as we continue to see real 
progress on aircraft programs. The win 

of the Air Force refueling tanker is significant 
to all of us represented by SPEEA-IFPTE Local 
2001.  The victory was the result of the untiring 
efforts of many people. The right thing hap-
pened because of the commitment of people 
to work hard, and more importantly, not give 
up the fight in the face of difficulties or set-
backs.  These successes are not only important 
to Boeing employees but just as important to 
suppliers, including Spirit AeroSystems, which 
works on the 767.

Experience pays 
Boeing is one of the largest exporters in the 
U.S.  The economic impact of Boeing on 
the U.S. economy is huge. In this recession, 
Boeing has largely avoided layoffs, and now 
is expanding the workforce to meet increas-
ing development and production demands.  
Boeing’s ability to increase aircraft production 
rates across the whole product line is a good 
example of the productivity reserves inherent 
in a highly trained workforce. It is an impor-
tant asset that should not be overlooked or 
minimized. Besides having a skill set which 
is continuously being updated and upgraded, 
our experience also enables us to successfully 
adapt to a changing environment and priorities 
in the workplace. This experience is the key to 
increasing Boeing’s productivity.

I witnessed the first flight of the 747-8 on 
March 20. That milestone deserves a continu-
ation of last month’s story, so consider this part 
2 of the ‘Incredible Again’ 748-8.  It is actually 
unrealistic to think the story of this engineer-
ing and manufacturing tour de force could be 
adequately described in 900 or so words and 
another 900 won’t come close to conveying 
the importance of this accomplishment and its 
impact across the country.

Bet the company
The 747 story brings to mind some of the high-
est principles of the American aircraft industry.  

It has been said that Boeing bet the company 
on the success of the 747.  It is true - but not 
in the way it is sometimes characterized. The 
bet was not made lightly, nor did the outcome 
rely on chance. The “bet” was that the men 
and women of Boeing could design, develop 
and build an airplane that would revolutionize 
air travel just as profoundly as the 707 did 
years earlier.  There is no doubt that it took 
people with vision and commitment to make 
that happen, but it couldn’t have succeeded 
without the dedication and commitment of the 
talented individuals whose previous experi-
ence took the gamble out of this “bet.” At the 
same time I was considering the importance 
of this accomplishment, I also reflected on 
the fact that 11 years ago on this very day 
(March 20), the engineering and technical 
workers ended their 40-day strike against 
Boeing.  The fact that there was a strike at 
all was a surprise to many people. The events 
that precipitated the strike are an example of 
the failure to communicate and the inability 
to work cooperatively to achieve a common 
goal. This outcome was in stark contrast to 
the events leading up to the first flight of the 
747-8 and the tanker win.

We are going to negotiate new SPEEA con-
tracts in the next few years. Already, there 
have been remarks by management about how 
a strike will have negative consequences to 
Boeing’s business.  I think bringing the subject 
of strikes into the dialogue is not productive.  
We are all aware of the harm a labor stoppage 
causes both to the individual worker and the 
company.  I believe reasonable people can sit 
down at a table and find solutions to any prob-
lems that may arise in negotiating a new col-
lective bargaining agreement if they genuinely 
want to reach an agreement.  Just as the 747 
program was launched with the conviction it 
would be successful, I have that same convic-
tion about our next negotiations.

Plan for success
We will be successful in our contract nego-
tiations in the next two years if we plan for 
success. SPEEA will engage its members and 

determine their priorities, and then we will 
work with management to understand their 
needs.  We know that if a cooperative and 
respectful spirit is maintained, we can come 
to an agreement. It may not be easy, but we 
know how to solve hard problems. If man-
agement trusts us to faithfully represent the 
interests of our members, we can trust them 
to bargain in good faith.  I am optimistic. 
After all, we build the greatest airplanes. I 
am sure we can successfully negotiate the 
next collective bargaining agreements.

Internship 
deadline

The application deadline for the SPEEA-
IFPTE Local 2001 summer intern-
ships is Friday, April 29. The openings 

(one each) are in communications and law. 
Both are full-time, paid positions at SPEEA 
headquarters in Tukwila. Send a resume and 
cover letter to SPEEA-IFPTE Local 2001, 
15205 52nd Ave. S., Tukwila, WA 98188.
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Award-winning members are
‘Great to be a nerd’

John Brew - Boeing Military Aircraft Surveillance and Engagement Engineer of the Year

KENT – John Brew, a sensor system 
architect at The Boeing Company, con-
sidered a career in management back in 

the 1990s. Instead, he kept climbing the engi-
neering ladder in Boeing Defense Systems (BDS), 
where he now works as a sensor systems architect.
“I felt the technical path was a viable career 
alternative,” he said. He became an Associate 
Technical Fellow (ATF) in 2000 and, in 2006, 
he became a Technical Fellow in communica-
tions and sensors.
 The Technical Excellence program is included 
in the SPEEA contracts for engineers and techni-
cal workers. “I like that SPEEA brings together 
engineers and techs,” he said. 
In a matter of just a few minutes, you can tell 
that Brew, 53, loves his advisory role in surveil-
lance for Airborne Warning and Control Systems 
(AWACS), Airborne Early Warning and Control 
(AEW&C), and P8-Poseidon. He also runs a 
four-person lab in research and development.
“It’s great to be a nerd,” he said.

His career started in the Navy where he worked 
on electronics (coding machines). “From that, 
I always wanted to figure out how things work, 
so I decided to become an engineer.” 
He graduated from the University of  Washington 
in 1982 with a bachelor’s in electrical engineer-
ing. He earned a master’s in electrical engineering 
from the UW in 1993, which led him into new 

areas in sensors and systems. 
When he started at Boeing in 1985, he joined 
SPEEA right away. He recognized the benefits 
from growing up in a union family. His father, a 
mechanic at GM, belonged to the United Auto 
Workers.  “My dad worked really hard, but he 
had some umbrella protections that most people 
didn’t. We were among the first to have health 
insurance benefits.”
The contract benefit that provides technical 
training and professional development through 
Ed Wells Partnership (EWP) is another reason 
he values SPEEA. 
Brew’s career at Boeing includes a lot of mentor-
ing (both giving and receiving). The class he took 
at EWP helped him polish his mentoring skills. 
He’s also taken the program’s technical courses
 “That (EWP) is a real value to Boeing,” he said, 
noting in particular the class on electronic war-
fare. “People who went to that class really wanted 
to go and learn more as a result. I could really 
see the capability of our workforce improve.”

‘Engineering is a team sport’
Pio Fitzgerald - Boeing Commercial Airplanes Engineer of the Year

EVERETT – Pio Fitzgerald, lead engineer 
on the 747-8 control laws, didn’t even 
know he was nominated for the award 

of engineer of the year for Boeing Commercial 
Airplanes (BCA). In a perfect world, he would 
have shared the award with a lot of other people, 
he said. 
“Engineering is a team sport – not an individual 
sport,” he said. “For any of us to get selected, 
and get the recognition, it’s a reflection on the 
whole team.” 
Fitgerald has worked hard to climb the ladder. After 
earning his bachelor’s in aerospace engineering at 
the University of Limerick, Ireland in 1999, he 
graduated with a master’s in aerospace dynamics 
from Cranfield University in England in 2000. He 
also has a Ph.D. in flight control system design, spe-
cifically for unmanned aircraft landing on aircraft 
carriers, a degree he finished in 2004. 
You might say it all started with a Boeing eight-
month internship in 1997, when he worked in 
flight test, after two months of certification. 
“That’s where I developed an interest in control 

laws,” he said. The control laws are the flight 
control software that determines what control 
surfaces move on the airplane and how much 
they move based on pilot input and flight con-
ditions, he said. 
That’s not exactly the starting point, he said. 
Fitzgerald, 33, fell in love with planes and fly-
ing at age 5, when he took his first plane trip. 

At age 16, he was flying planes. His interest in 
math and science, along with his passion to fly, 
led to an engineering career. 
“I love it,” he said. “Otherwise, I wouldn’t want 
to put in the long hours.”
Fitzgerald, a SPEEA member from the start of 
his career at Boeing, has benefitted directly from 
Ed Wells Partnership, which provides technical 
and professional skill development negotiated 
in  the SPEEA contracts.
“I like Ed Wells classes,” said Fitzgerald, who 
took a class specifically geared toward team leads. 
He also liked the campaign called ‘Be Like Ed,’ 
which featured an engineer or tech each month. 
“I think it’s good to encourage good role mod-
els.”
All of that dovetails with what he likes about 
SPEEA – the fact that it encourages engineer-
ing excellence. “It (the union) helps recognize 
the fact that engineers and techs are integral in 
developing our products.” 

CongratulationsCongratulations

John Brew is shown above at the National Cryptologic Museum.

Pio Fitzgerald is shown above at the SPEEA Everett Hall. 
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‘I believe in opportunities’
Danielle Vardaro – Puget Sound Engineering Council (PSEC) Young Engineer of the Year

EVERETT – Talking with SPEEA member 
Danielle Vardaro is like getting a crash 
course in everything you need to know 

to pursue your dreams. 
At age 26, she is working at her dream job – 
Material Review Board liaison engineer on the 
Everett Flight Line. She started at Boeing in 
2007, on 777 Final Assembly & Interiors, the 
last stop before flightline testing.
“When I first started at Boeing, I was constantly 
told that I was too young to take on certain 
assignments and job opportunities. Instead of 
giving up, I continued to take on more challeng-
ing assignments and lead more special projects,” 
Vardaro said. After two years at Boeing, she was 
hired on the flightline.
“I don’t believe in luck. I believe in opportuni-
ties. I showed people I could handle my own,” 
she said. 
Throughout her pursuit, she tapped into every 
tool available to help her succeed, including Ed 
Wells Partnership, a SPEEA-contract benefit 
providing training and conference grants. 
“The benefits of Ed Wells seem huge – it has 
such a positive impact,” she said.

Skill-focused training and extended rotations in 
structures groups helped her land the flightline 
job.  What helped balance out her technical skills 
were the opportunities she gained from leader-
ship roles in professional organizations such as the 
Society of Women Engineers (SWE) and Institute 
of Electrical and Electronics Engineers (IEEE).
While earning a bachelor’s in mechanical engi-

neering from Tufts University, she served two 
years as president of SWE at Tufts University’s 
collegiate section, and joined the Nerd Girls 
Solar Car Team as the mechanical engineering 
team lead while only a sophomore.
Vardaro continues her work with professional 
groups. She’s president of SWE for the Pacific 
Northwest region, and volunteers with Nerd 
Girls to break the stereotypes that women face 
in engineering and science careers.
While working full-time, she also earned a 
master’s in mechanical engineering from the 
University of Washington, with a focus on air-
craft composites materials and manufacturing. 
She graduated last June.
Vardaro loves her job. She’s FAA-certified to 
problem-solve any stage of production to make 
sure the plane is 100% ready for the customer. 
“I get to be a plane doctor.”
She is a member of SPEEA, because she sees the 
good things the union negotiated to help ensure 
fair wages and a fair workplace. 
“When I first started and learned about the ben-
efits and purpose, that was positive for me,” she 
said. “I know that SPEEA has done a lot to help 
engineers from the beginning.”

all 'engineers of the year'

SPEEA food drive restocks shelves at critical time

SEATTLE – If you think a can of food 
doesn’t amount to much, spend a Friday 
morning at the Puget Sound Labor Agency 

(PSLA) Food Bank. You’ll see firsthand what a 
difference your donation makes.
“The demand is growing, but our supply isn’t,” 
said Ellen Rempfer, who is the food bank and 
volunteer coordinator at PSLA. Since last July, 
the food bank in downtown Seattle has contrib-
uted to more than 26,000 meals (or as Rempfer 
puts it – “mouths fed”).
SPEEA is holding its third annual food drive 
through April 29, to help restock the shelves. 
Donations tend to pick up in December, but 
taper off afterward. A food drive by the letter 
carriers’ union doesn’t usually get delivered until 
June or July. So the need is especially great at this 
time, Rempfer said. 
Julie Sawyer, who is assistant to the executive 
director at PSLA, notes the agency is really strug-
gling to keep up with demand. 

“Understand you’re making a difference,” Sawyer 
said, adding that if you’re looking in your cup-
board for items to donate, be sure to check dates 
and remember that the recipients need simple 
foods that are healthy and easy to prepare. 
Diapers and paper products, such as toilet paper 
and cleaning products are helpful, too. 

Last year’s SPEEA food drive contributed more 
than $5,000 (about half in food and half in cash 
donations). That effort helped the PSLA gain 
$16,240 from the Feinstein Foundation (which 
provided matching grant money based on PSLA’s 
total donations during this time period). Find 
out more about the Feinstein Foundation’s mis-
sion to end hunger at www.feinsteinfounda-
tion.org. 
To donate cash or check (payable to PSLA), ask 
your Council Rep for a specially marked envelope. 

PSLA Food Bank fast facts*
• Pounds of food distributed – more 

than 330,000
• Total client visits – more than 15,500
• Total mouths fed – more than 26,100
• Served – 110 babies, 204 toddlers, 651 

children, 638 seniors

Danielle Vardaro is shown above at the Puget Sound 
Engineering Council awards banquet.

Brian Wheeler is a volunteer at the Puget Sound Labor Agency 
Food Bank.
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Ray Goforth 
Executive Director

(206) 433-0991
rayg@speea.org

 

Robin Fleming 
• Executive Director’s Secretary
• Executive Board Liaison 

(206) 674-7357

robinf@speea.org

Pauline Tamblyn 
• Comptroller
• Executive Board Finance

(206) 674-7351

paulinet@speea.org

Bill Dugovich
• Communications Director  
• News Media Contact
• Executive Board Communications

(206) 674-7368

billd@speea.org

 

Lori Dupuis
Graphic and Web Designer

(206) 674-7349

lorid@speea.org

 

Rich Kremnetz
Print Shop Manager

(206) 674-7370

richk@speea.org

Karen McLean
Publications Editor

(206) 674-7369

karenm@speea.org 

Professional and Support staff at SPEEA-IFPTE Local 2001Professional and Support sta
Rich Plunkett
• Director of Strategic Development 
• Lead Contract Administrator and CA for 

Oregon, Utah, California and Spokane
• Grievance Coordinator

(206) 674-7366    

richp@speea.org 

Kristin Farr
• Legislative Director
• Contract Administrator/Plant II  
• SPEEA and NW Legislative and Public Aff airs
• Council of Engineers & Scientists 

Organization (CESO)

(206) 674-7359 
kristinf@speea.org 

Matt Kempf, CFP®
• Benefi ts Director 
• Contract Administrator/Bellevue
• Co-chair SPEEA-Boeing Joint 

Benefi ts

(206) 674-7362
mattk@speea.org  

Larry Marrell
• Contract Administrator/Kent  
• Negotiations Prep Committee

(206) 674-7353    
larrym@speea.org 

James Moreau
• Contract Administrator/CAS, DC 
• Leadership Development & Training (LDT)
• SPEEA Governing Documents

(206) 674-7372    
jamesm@speea.org

Stan Sorscher
• Labor Representative 
• Contract Administrator Backup 
• SPEEA and NW Legislative and 

Public Aff airs (L&PA)
• CESO

(206) 674-7347  
stans@speea.org

Steve Spyridis
• Contract Administrator/Auburn 
• SPEEA Governing Documents
• Leadership Development & Training (LDT)
• Co-chair, Joint Compensation

(206) 674-7367  
steves@speea.org

 Dean Tudor
• Contract Administrator/Renton
• Salary Job Classifi cations

(206) 674-7345
deant@speea.org 

Martin Pascual
• Director of Information Technology 
• Facilities

(206) 674-7356
martinp@speea.org

Terry Hall
• Council Coordinator

• Support Lead

(206) 674-7360

terryh@speea.org

Ann Eaton
• Billing/Accounts

• Staff  Support

(206) 674-7365

anne@speea.org

Dawn Hanks
Receptionist

(206) 674-7361

dawnh@speea.org 

Justin Laem
Communications and Organizing

(206) 674-7354

justinl@speea.org

Carol Landis
Front Desk Offi  ce Administrator

(206) 674-7346

caroll@speea.org 

Sheila Martinez
• Event Planning Coordinator

• Staff  Support

(206) 674-7358

sheilam@speea.org 

Support members by enforcing and 
interpreting the contract language.

Communications Department

Contract Administrators

Support Staff

Member communications, publications, visibility 
and news media relations.
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Professional and Support staff at SPEEA-IFPTE Local 2001taff at SPEEA-IFPTE Local 2001
Bob Rommel
• Assistant Executive Director

• Lead Contract Administrator 

• Drug and Alcohol Advisory

• Negotiation Issues Database

(425) 355-2883    

bobr@speea.org   

Hillary Beveridge
Offi  ce Administrator/Everett

(425) 355-2883

hillaryb@speea.org 

Frank Guglielmo
• Contract Administrator/Everett  

• New Hire Committee

• Membership Activities Committee

• Women’s Advocacy Committee (WAC)

(425) 355-2883    

frankg@speea.org 

Mark Moshay
• Contract Administrator/Everett  

• Co-chair, Joint Workforce

(425) 355-2883

markm@speea.org

Bob Brewer
• Midwest Director   

• Joint Oversight

(316) 682-0262

bobb@speea.org 

Vicki McKenna
Offi  ce Administrator/Wichita

(316) 682-0262

vickim@speea.org 

B.J. Moore
• Contract Administrator/Wichita

• Joint Oversight

(316) 682-0262

bmoore@speea.org

Deb Shepard
• Contract Administrator

• Organizer/Wichita

(316) 682-0262

debs@speea.org 

Maria Nelson
Co-Director Ed Wells Partnership 

(425) 965-4316

maria.b.nelson@boeing.com 

Jessica Bonebright
Program Administrator 

Ed Wells Partnership

(425) 965-4322

jessica.j.bonebright@boeing.com 

A joint partnership between SPEEA and Boeing providing 
opportunities for members to enhance their skills and 
grow their careers. 

Everett

Organizing

April Rebollo
• Director of Organizing 
• Contract Administrator Backup 
• Action Communication Taskforce  (ACT)
• Diversity Committee
• Org Planning

(206) 674-7352    
aprilr@speea.org 

Susanne Murphy
• Organizer
• Contract Administrator Backup  
• Action Communication Taskforce
• Diversity Committee
• New Hire Orientation

(425) 355-2883   
susannem@speea.org

Wichita

Ed Wells Partnership

Staff overview

In the coming months, Spotlite will feature high-
lights of staff ’s experience and expertise to give you 
a better understanding of who’s working for you.

Ray Goforth – SPEEA executive director
Ray Goforth spent a decade negotiating collective 
bargaining agreements, organizing new union 
members and conducting arbitrations prior to SPEEA 
hiring him as executive director in 2008.  

SPEEA start date: Jan.  27, 2008

Education: Law degree from the University of 
Washington with an emphasis in International and 
Comparative Law.  Certificate in Employment, Labor 
and Human Resources Law.
Bachelor’s degree in political economy from The 
Evergreen State College.  

Professional designations/affiliations: King County 
Personnel Board member. Past co-chair, King County 
Coalition of Unions.

Summary of responsibilities: 
• Directs and supervises daily staff and office operations.
• Reports to and takes direction from the 

Executive Board.
• Strategic advice to negotiating teams.
• Facilitates enforcement of collective 

bargaining agreements.
• Maintains and cultivates SPEEA’s relationship with 

the aerospace industry, legislators, academia, regula-
tors, media, strategic partners, and affiliated labor 
organizations.

Bob Rommel – 
assistant executive director 
Bob Rommel brings more than 25 years of direct expe-
rience in negotiating collective bargaining agreements, 
with nearly 20 years at SPEEA. His prior labor experience 
includes both organizing and negotiating on behalf of mul-
tiple bargaining units within the Teamsters organization. 

SPEEA start date: March 9, 1992

Education: Bachelor’s degree in business from the 
University of Washington with a focus on market-
ing and human resources and graduate of Teamsters 
Leadership Academy. 

Professional designations/Affiliations: Snohomish 
County Labor Council trustee, United Way of Snohomish 
County Executive Board member, former Board member 
for the Puget Sound Labor Agency (PSLA).
Summary of responsibilities: 
• Assists executive director in staff operations.
• Assists the executive director with strategic planning.
• Assists the executive director with negotiations oversight.
• Lead SPEEA Everett operations.
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Focus on education 
and jobs in Olympia
Nine SPEEA representatives walked the 

halls of the state capitol in Olympia Feb. 
24 to put a face to issues important to 

SPEEA members – including improving the 
outlook for aerospace jobs.

“Our delegates brought much needed attention 
to issues such as investing in higher education 
to bring and keep family wage jobs in the state, 
and specifically jobs that require engineering and 
technical degrees,” said Kristin Farr, SPEEA 
legislative director. “The lawmakers are faced 
with so many competing priorities this session. 
Spending time with their SPEEA-member con-
stituents helps to put some focus on our issues.”

The nine split into smaller groups to meet with 
their district legislators, along with larger meet-
ings with key lawmakers, such as Senate Majority 
Leader Lisa Brown, Speaker of the House Frank 
Chopp, leadership staff in Governor Christine 
Gregoire’s office and others influential in issues 
such as higher education and workers’ rights. 

Their meetings followed a half-day legislative 
conference sponsored by the Washington State 
Labor Council (WSLC), which included U.S. 
Rep. Jay Inslee as a guest speaker.

Among the issues the SPEEA advocates focused 
on were:

• Higher education – Investment in higher 
education for science, technology, engineer-
ing and math (STEM). Given the low num-
ber of engineering graduates each year in 
Washington state (980), and the demand 
(about 2,300), SPEEA is joining forces 
with the Prosperity Partnership’s Higher 
Education Working Group. This group sup-
ports multiple bills to address the shortfall, 
including adding a university-level engineer-
ing program in Everett by 2014.

• Stronger aerospace industry – With a 
SPEEA representative (Stan Sorscher) on 
the Governor’s Aerospace Council, the 

SPEEA members advocated on behalf of 
the Council’s recommendations to recruit 
new employers, offer public incentives that 
include performance conditions and add 
repayment penalties (clawbacks) if they fail 
to meet the performance conditions.

• Worker protection – One of the challenges 
facing workers’ compensation is the long-
term disabled workers. About 8% of those 
claims make up 85% of the system’s costs. 
Labor and other advocates support bills 
which implement best practices to help 
injured workers recover faster, reduce over-
all claims’ costs and cut the likelihood of 
long-term disability by 50%. SPEEA also 
supports bills aimed at preventing injuries 
by forcing employers to fix serious hazards 
when violations are cited. 

The SPEEA delegates included Council Reps 
Dave Baine (also WSLC vice president at large), 
Joel Funfar, Rebekah Hewitt, Rick Hoffman, 
Jimmie Mathis, Brent McFarlane, Judy Mogan, 
and staff: Kristin Farr (legislative director) and 
Stan Sorscher (labor representative). 

IFPTE Legislative week
SPEEA will send 11 members to Washington, 
D.C., for the 6th annual IFPTE Legislative Week, 
from April 4 – 8. In addition to networking 
with other IFPTE representatives and attend-
ing special workshops with legislative leaders, 
the members will meet with lawmakers in dis-
tricts where SPEEA members live and work: 
Washington state, Kansas, California, Utah, 
Texas and Oregon.

Legislative priorities: 
• Trade policy that will build middle-class jobs.
• Immigration – specifically, ongoing 

concerns with the H-1B and L-1 visa 
programs.

• Trade Adjustment Assistance (Trade Act).
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SPEEA support for 
public workers 

By a significant majority, the SPEEA 
Council voted to support collective bar-
gaining and encouraged support for work-

ers in Wisconsin, Ohio, Indiana, and Kansas. 
The Council motion also encouraged members 
to participate in solidarity actions in support of 
the unions.  See the motion below (in italics):

M11-018: Support of Wisconsin, Ohio, Kansas, New 
Jersey and other state public sector union members. 

Background

Public employees in Wisconsin have captured the 
public spirit, conscience and imagination with 
their peaceful, determined and massive defense 
of their collective bargaining rights in the budget 
process under way in the Wisconsin state legislature.

Similar issues have come up in other states, such 
as, but not limited to, Ohio, Indiana, Kansas 
and New Jersey. 

Every government employer can show respect for pub-
lic employees by including elected union officials in 
the decision-making process through collective bar-
gaining. Union-represented public employees have 
opened their contracts in states, counties and cities 
across the nation, addressing immediate funding 
issues in an orderly and responsible way.

Motion

It is moved that: The SPEEA Council reaffirms 
its support for the legitimate and constructive role 
of collective bargaining in solving problems in the 
workplace, and requests that the Executive Board 
send letters expressing our solidarity with the public 
employee labor unions in the states of Wisconsin, 
Ohio, Indiana, and Kansas, and our commitment 
to support them in their struggle, and,

Be it further moved that letters also be sent to 
the governors of these states reminding them of 
the workers’ rights to collective bargaining and

Be it finally moved that SPEEA will publish 
articles and information about public and private 
sector unions whose collective bargaining rights 
are under attack, and will encourage SPEEA soli-
darity actions in support of these unions, letters 
to the editor, informational links on the SPEEA 
website, etc.

Take action
You can stay informed through Daily News 
Clips, and show your support for public work-
ers’ collective bargaining by signing a petition 
and posting a message on the ‘We Are One’ 
Facebook. See related links at www.speea.org. 

Week of action – April 2-8 
Several events are scheduled in Washington 
state as part of the “We Are One – Put 
People First” week of action April 2 – 8. The 
Washington State Labor Council (WSLC) is 
organizing the rallies with local labor leaders 
from the northern  border to the state capitol. 
Check www.speea.org for details. 

Washington State Rep. James 
Hargrove (D-24th District), a 
SPEEA member, is shown here (left)
with SPEEA-IFPTE Local 2001 
Treasurer Jimmie Mathis. Mathis 
lives in the district represented by 
Hargrove, an airplane manufac-
turing pilot at Boeing. They met in 
Olympia following the Washington 
State Labor Council’s annual legisla-
tive conference.
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Lunchtime meetings help newer 
members get to know SPEEA

EVERETT – Kelly Schmidt joined about 
60 others who attended a new-member 
lunchtime meeting, March 15, to learn 

more about SPEEA. She had only just started at 
The Boeing Company a month and a half before. 

“It was definitely helpful, a good introduction,” 
she said. Schmidt, who is a weights engineer, 
liked the overview of the web and how to find 
the salary charts. “I had heard about them, and 
now I know where to find them.”

SPEEA staff and Council Reps teamed up to 
present an introduction to SPEEA. At the Twin 
Towers meeting, Council Reps Gail Evert and 

Shannon Moriarty gave a snapshot of SPEEA ben-
efits, including the Ed Wells Partnership for training 
and professional development, as well as discuss-
ingSPEEA’s member-driven leadership structure. 
Council Reps Jack Liu and Steve Bish discussed 
the role of Council Reps and the reason why every-
one should know about Weingarten rights.  Fellow 
Council Reps and Area Reps also introduced them-
selves and helped answer questions. 

For an introduction to SPEEA (lunchtime meet-
ing) in your work area, contact your Council Rep 
or email SPEEA Contract Administrator Frank 
Guglielmo at frankg@speea.org. 

Council of Engineer and 
Scientist Organizations

SEEKING 
candidates to 
represent the 

Northwest at CESO

SPEEA-IFPTE Local 2001 is seeking can-
didates to fill two delegate vacancies (and 
one alternate) for the Council of Engineer 

and Scientist Organizations (CESO). 

CESO is a national coalition of labor unions 
representing white-collar professionals. The del-
egates network with other unions representing 
engineers and technical workers and meet with 
members of Congress to advocate on behalf of 
scientists, engineers and other professionals.

Delegates provide reports to the Council follow-
ing CESO meetings, which occur twice a year 
in Washington, D.C. SPEEA Midwest delegates 
also attend the CESO meetings.

How to apply
Eligible candidates must be members in good 
standing for the past two years. To apply, send 
your name and contact information, along with 
a 200-word platform statement (including quali-
fications and SPEEA involvement) to speea@
speea.org by Friday, April 29. 

Each eligible candidate will be invited to give a two-
minute address at the May 12 Northwest Council 
meeting, followed by a vote by Council members. 

For more information about CESO, go to www.
cesounions.org. 

Planning for retirement?
Check out the classes offered at SPEEA 

to help you plan for retirement. The 
classes are free, but space is limited. 

Please RSVP.

Boeing Retirement Seminars
These two-hour sessions are run by Boeing retire-
ment coordinators who go step-by-step through 
the process required. The same course is offered 
in the SPEEA Seattle and Everett Halls – each 
on a quarterly basis. Snacks are provided.  The 
next classes will be held at: 

• 5 p.m., Wednesday, April 20 at SPEEA 
Seattle. RSVP: (206) 433-0991

• 4:30 p.m., Tuesday, May 10 at SPEEA 
Everett. RSVP: (425) 355-2883

SPEEA Boeing Pension 
and Retirement 
SPEEA Benefits Director Matt Kempf discusses 
how to prepare for retirement. He looks at factors 

to consider such as pension settlement choices, 
Voluntary Investment Plan (VIP) withdrawal 
choices and retiree medical coverage options. 
He also goes over large mistakes that you will 
want to be sure to avoid.  

This class is held at 5 p.m., on the fourth 
Wednesday of every month at the SPEEA Seattle 
Hall. RSVP: (206) 433-0991.  Dinner is pro-
vided. The next session is Wednesday, April 27.

Retiring soon? 
Check out the Engineering Retirees Society 
(ERS). This is a non-profit group of retired 
SPEEA members and their spouses. 
Membership helps you maintain contact 
with SPEEA and other retirees. In addi-
tion to quarterly general meetings, the 
group holds regular investment informa-
tion seminars and has a newsletter, too. See 
www.engineeringretirees.org. 

Marko Djuliarso,an industrial engineer in Everett, is shown above talking with Everett Council Rep Shannon Moriarty, who 
co-hosted a lunchtime meeting to help new hires get acquainted with SPEEA. Moriarty is a liaison engineer at Boeing Everett.

Union Plus discounts 

SPEEA-IFPTE Local 2001 members are 
eligible for union discounts. Check what’s 
available by going to www.UnionPlus.org, 

and use IFPTE as your union name. Below is a 
sample of the savings and benefits.

• Mortgage - Built-in assistance program for 
involuntary unemployment, disability and 
disaster. 

• Credit Card - Grants help those struggling 
with disability, disaster, job loss or large 
hospital bills. 

• Cruise - Save 5% on the Pride of America, 
a unionized cruise ship from Norwegian 
Cruise Line. 

• College Test Preparation Discounts - Save 
15-60% on college and graduate school test 
preparation courses. 

• Goodyear - Save 5% off all Goodyear tires 
and 10% off car service.
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MAC event draws crowd in Wichita
Nearly 50 participated in bingo at SPEEA-IFPTE Local 2001 in Wichita (shown above).  The Midwest Membership Activities Committee (MAC) organized the event, March 12, at 
the SPEEA office.  Member Muriel ‘Lou’ Sears won the ‘black-out’ grand prize ($75 gift card). 

PERBUS and NonIND

What’s in your SPEEA-
Boeing Prof contract?

When a SPEEA 
engineer expe-
rienced a prob-

lem with his manager about 
using Personal Business 
(PERBUS), his Council 
Rep, Theryl Johnson, was 
able to help set the record 
straight. 

Johnson forwarded a mes-
sage from a SPEEA-IFPTE 
Local 2001 contract admin-
istrator about the use of 

PERBUS as outlined in the 
contract. 

Johnson said the engineer told her the man-
ager followed up to acknowledge the mistake in 
directing the engineer to flex his time (making 
up the missed time before the end of the pay 
period). 

This confusion comes up when SPEEA-
represented engineers in the Northwest need to 
use partial-day absences for PERBUS. 

SPEEA’s last contract negotiations documented a 
longstanding practice. Per the contract, managers 
cannot direct full-time engineers in the bargain-
ing unit to flex their time. The contract also 
says managers do not need to approve the use of 
PERBUS, but coordination is required. 

“You need to make sure your bases are covered,” 
said Johnson, “and not just walk out the door.” 

The Prof contract states: With management 

coordination, employees may use leave with 
pay (PERBUS) for partial day absences due to 
reasons other than those identified in Article 6 
(Sick leave, bereavement leave and family illness).

“In other words, the contract calls out the 
process, but not necessarily the outcome,” said 
Rich Plunkett, SPEEA director of strategic 
development. 

Partial-day sick leave
The SPEEA Prof contract also covers partial-day 
absences for illness, known as Non-Industrial 
(NonIND) sick leave. 

The contract for full-time exempt employees 
states: “If the employee is absent for a partial day, 
employees may use personal time off (PTO) with 
pay for incidental medical absences that can’t 
normally be scheduled outside of the employee’s 
ETS baseline work schedule.”

Johnson’s own experience is a good example. 
When her mother was in the hospital for a cou-
ple of months last year, Johnson talked with her 
manager right away, even though coordination 
was not required by the contract. 

“I told him I’d flex my time when I could, and 
I would make sure to meet my deadlines, but 
there would be times when flexing was not an 
option,” she said. 

“I would say being professional helps, and being 
reasonable, too,” she added. “I did my best to 
keep my manager informed and made sure I 
finished my work on schedule.”

Helping other people excel

NOMINATE 
outstanding 
volunteer for 
HOPE award
Do you know someone who is tireless 

in supporting good causes? Consider 
nominating him or her for the annual 

Stephen Pezzini Helping Other People Excel 
(HOPE) award. 

You can nominate any SPEEA member who is 
both a volunteer in the community, and is also 
active in the union. Nominees can be from any 
of the SPEEA bargaining units in any state.

Send an e-mail with the person’s name and 
why you are nominating him or her (specific 
examples help) to terryh@speea.org by Friday, 
April 29. 

About the award:
The award honors former Everett Council Rep 
Steve Pezzini. As an advocate in the workplace 
for union issues and a strong supporter of his 
community, Pezzini exemplified the principles 
of the HOPE award. He died of cancer in 1995 
at the age of 36.

Past award winner
Last year’s recipient, Matt Carter is a Council 
Rep at The Boeing Company’s Portland, Ore., 
site. His community involvement includes a 
leadership role on the Oregon Metals Initiative, 
as well as serving on a college advisory board 
in engineering, and mentoring a high school 
robotics team. He’s spent many years as a Little 
League umpire, and served in leadership roles 
for a mountaineering club.

Theryl Johnson
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Don’t miss your chance to 
apply for a conference grant
By Dina Weiss
For the Ed Wells Partnership

The window for applying for an Ed Wells 
Partnership (EWP) grant to attend 
summer conferences opens in May. 

The program provides SPEEA-represented 
engineers and technical 
employees the opportunity 
to attend technical confer-
ences, professional society 
meetings, seminars and 
courses offered outside of 
The Boeing Company that 
might otherwise be off lim-
its due to limited travel or 
training budgets. 

The EWP pays for the cost 
of the class or conference 
as well as the travel expenses to attend.  The 
employee’s organization pays for his or her time. 

“Requests for this particular training (OriginLab 
Programming) have left people waiting 10 years 
for approval,” said Stephen Payton, a test and 
evaluation engineer in Ogden, Utah. “Now that 
I’m part of the SPEEA union, I was able to not 
only get the training through an Ed Wells grant, I 
recently shared the technical knowledge I gained 
with my workgroup, avoiding a crisis.” 

Victor Palileo, Jr., and Eduardo Santos, both 
engineers with the Maintenance and Ground 

Operations Systems (MGOS) group within 
Boeing Commercial Aviation Services (CAS), 
recently attended the Cygnus Aviation Expo, 
thanks to an EWP grant.

“We learned about emerging technologies in the 
aviation/maintenance environment from indus-

try experts at the Expo,” said 
Palileo.

“The information is highly 
applicable to the work we 
do,” added Santos.  “We 
would not have been able 
to attend if it weren’t for the 
grant.”

Requests should be for con-
ferences, seminars and classes 
of a technical nature that 
help develop special skills or 

acquire practical knowledge in an engineering 
or scientific field (see box).  

Lisia Neyers, a Boeing Test and Evaluation lab 
tech, attended the Women in Aviation confer-
ence in February. “Networking with thousands 
of others in the aviation field was extremely valu-
able,” said Neyers. “The strategies and tactics I 
learned apply not only to my current job, but 
will also help me in future positions I hold.” 

To learn more and apply for an EWP grant, visit: 
edwells.web.boeing.com/grant.cfm.

Shown above from left: Julia Tran, Barb Stewart, Bridget Beckmey-Johnson, Betty Shotton and Gloria 
Millsaps pose for a group photo after a session called “The Fuel You Need for Reaching High Altitudes.” This ses-
sion was presented by Shotton at the Women in Aviation Conference in February.

Some recent conferences 
covered by EWP grants:
• AIAA – American Institute of Aeronautics 

and Astronautics
• American Society for Nondestructive 

Testing
• CATIA Operators Exchange
• Coordinate Metrology System Society
• IEEE – Institute of Electrical and 

Electronics Engineers
• IIE – Institute of Industrial Engineers
• INCOSE – International Council on 

Systems Engineering
• NSBE – National Society of Black 

Engineers
• SAMPE – Society for the Advancement 

of Material and Process Engineering
• SHPE – Society of Hispanic Professional 

Engineers
• SPIE – International Society for Optical 

Engineering
• SWE – Society of Women Engineers

Grant application timetable

SPEEA-represented employees in Puget 
Sound are eligible for an EWP grant once 
every three years, measured by the date 

the individual last received an EWP grant. In 
Kansas, Oregon, Utah, California and other 
non-Puget Sound sites, it’s every two years. 
Employees in those areas may choose to 
apply for a grant to travel to attend an EWP-
sponsored course or event held in the Puget 
Sound or they may choose to apply for a grant 
to attend a technical conference somewhere else 
in the country.

Conference
 Dates

3Q
July, Aug., Sept. 

2011

4Q
Oct., Nov., 

Dec.
2011

Application
 Dates

May 9-16
2011

(Midnight PST)

Aug. 8-15
2011

(Midnight 
PST)

“Requests for this particular training 
(OriginLab Programming) have left peo-
ple waiting 10 years for approval. Now 
that I’m part of the SPEEA union, I was 
able to not only get the training through 
an Ed Wells grant, I recently shared the 
technical knowledge I gained with my 
workgroup, avoiding a crisis.” 

- Stephen Payton, a test and eval-
uation engineer in Ogden, Utah

Save the dates
• 18th Annual Komen Puget Sound Race 

For the Cure - Join Team ‘Unions United 
Against Breast Cancer’ on Sunday, June 5. 
See details at www.komenpugetsound.com.

• SPEEA/BEWET river rafting & camp-
ing – This annual SPEEA trip with the 
Boeing recreation club on the Wenatchee 
River is set for Saturday and Sunday June 
25-26. Pick one or both days. See details at 
www.bewet.org.
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UPCOMING 
training/events

(See online calendar for details )

Puget SoundPuget Sound

WichitaWichita

Support for Air Force tanker success
SPEEA President Tom McCarty (shown above at the podium) joined federal legislators in applauding The Boeing 
Company’s successful bid for the Air Force refueling tanker contract. SPEEA has been a longstanding supporter of Boeing’s 
bid, by working with lawmakers throughout the decade-long process. McCarty is shown above at a press conference Feb. 
24, when the winning bid was announced. Joining him, from left: IAM District 751 President Tom Wroblewski, Sen. 
Maria Cantwell, Rep. Jay Inslee and Sen. Patty Murray. Boeing will build the next generation of tankers to replace 
179 of the Air Force’s 1950s-era KC-135s in Everett and Wichita. SPEEA-represented employees at Spirit AeroSystems 
also work on a section of the 767 which is modified into the tanker. 

SPEEA’s got talent
WICHITA – A trio of SPEEA-IFPTE 

Local 2001 committees are putting 
together a talent show from noon to 

5 p.m., Saturday, May 7, at O.J. Watson Park, 
in Wichita.

All SPEEA-represented employees are invited to 
showcase their talent for family, friends and of 
course, the judges who will determine the top 
three acts for prizes. 

Deadline to register your talent: April 22. 
Contact Vicki McKenna at (316) 682-0262 or 
email vickim@speea.org. Categories include: 

Comedians, bands, singer/songwriter, magic, 
and other. 

This is a free, family friendly event, with lunch 
provided. To attend, RSVP by May 2. Plan to 
bring a food-bank donation of non-perishable 
food.

The talent show is sponsored by the Midwest 
Young Professionals, Membership Recruitment 
and Membership Activities Committee (MAC). 

SPEEA 101
Monday, April 4, SPEEA Seattle, from 5 to 7 p.m.

Tuesday, April 5, SPEEA Everett, from 4:30 to 6:30 p.m.

Boeing retirement process overview
Wednesday, April 20

SPEEA Everett, from 4:30 to 6:30 p.m.

SPEEA end-of-career 
retirement planning

Wednesday, April 27
SPEEA Seattle, from 5 to 7 p.m.

Movie night – The Coca Cola Case
Thursday, April 28, at 5:30 p.m., at the SPEEA Hall in Seattle. 

Enjoy the movie with free pizza and popcorn. Sponsored by the 
NW Membership Activities Committee.

*Salary Charts
Monday, May 2, SPEEA Seattle, from 5 to 6:30 p.m.

Wednesday, May 4, SPEEA Everett, from 4:30 to 6 p.m.

*Drug and alcohol PRO-388
Tuesday, May 3, SPEEA Seattle, from 5 to 6:30 p.m.

Monday, May 9, SPEEA Everett, from 4:30 to 6 p.m.

*Approved for Council Rep training requirement.

SPEEA’s got talent
Saturday, May 7, at O.J. Watson Park, from noon to 5 p.m. 

Deadline to sign up and register your talent: April 22. Contact 

Vicki McKenna at (316) 682-0262 or email vickim@speea.org. 

All SPEEA- represented employees are welcome to participate. 

Prizes for top three acts. 

Sponsored by the Midwest Young Professionals, Membership 
Recruitment and Membership Activities Committee (MAC). 


