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Congratulations to Linda Thomas, a longstand-
ing SPEEA-IFPTE Local 2001 Area Rep, who 
became an Associate Technical Fellow at The 
Boeing Company.

SEATTLE – Linda Thomas is living proof 
that SPEEA membership pays off. 
 “Frankly, it was not a short or easy journey,” 

said Thomas, an Area Rep who recently became 
Associate Technical Fellow (ATF) on her third 
attempt. “SPEEA offered me the tools to help,” 
she said. 
She credits Ed Wells Partnership, a SPEEA-
Boeing contract benefit, for helping her achieve 
the goal she set for herself to pursue a technical 
career-growth path.
Through Ed Wells, she takes classes (both tech-
nical and professional development) and goes to 
conferences with Partnership grants, but the career 
coaching offered through Ed Wells was especially 
instrumental. “That really helped me focus on my 
career and what I wanted out of it. One of those 
areas it helped me to focus was pursuing ATF.”
Those in the Technical Excellence program are 
considered experts in their field, have vision, 
are creative and innovative and can teach and 
mentor others.
“I got all of that out of Ed Wells and my perfor-
mance management,” said Thomas, who started 
at Boeing in 1983.

SPEEA connection
Thomas joined SPEEA in 1987 when her college 
classmate (a SPEEA activist) encouraged her. “I 
decided I wanted to get some exposure on what 
the union can do for me,” she said. Not long 
after, she became a Council Rep for a few years, 
and then switched to be an Area Rep, a role she's 
continued since the mid 1990s. 
“I became an Area Rep so I could still be involved 
in SPEEA, still give people the tools to help them 
with their careers and issues in the workplace.
“I continue to serve because I want to make sure 
people understand what the union can do for 

Linda Thomas, an Area Rep with SPEEA for more than 10 years, 
believes in the power of unions. She brought her son, Grant, now 
13, to one of SPEEA’s regional Council meeting guest nights to show 
him ‘democracy at work.’

Congrats on Technical Excellence
See a list of all members who recently became Associate Technical 
Fellows (ATF) and Technical Principals (TP) on Page 4.

Area Rep achieves goal of 
Associate Technical Fellow 
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Candidates campaigning 
for regional vice president

Four regional vice presidents will be elect-
ed by members of SPEEA-IFPTE Local 
2001 next month. The three Northwest 

vice presidents and one Midwest vice president 
serve two-year terms on the Executive Board.

Find out who stepped forward to run for election 
by going to www.speea.org. Petitions were due 
Jan. 26 (after this issue was printed). 

To learn more about the candidates, SPEEA 
sends election booklets with each eligible can-
didate’s statements, qualifications and responses 
to a standard set of questions voted on by the 
regional Councils. 

The booklets, along with ballot and voting 
instructions, will be mailed to members’ homes 
no later than Feb. 23. Ballots are counted starting 
at noon, March 9 (make sure to allow enough 
time for mailing).

Timeline
• Ballots mailed – Feb. 23

• Ballots due – March 9

Campaigning – federal law applies
Candidates can campaign, but federal law 
requires certain steps be followed:

• Resources - Federal law prohibits using 
union or company resources in election 
campaigns. This includes copy machines 
and email. 

• Mailings – Can be done at the candi-
date’s expense. Addresses are never pro-
vided directly to a candidate.

• Bulletin boards - Campaign literature 
should not be posted on union or com-
pany bulletin boards. 

National Labor Relations Board 
hearing to set FSR election date

SEATTLE - The National Labor Relations 
Board (NLRB) started a hearing Jan. 19 to 
consider Boeing Commercial Field Service 

Representatives’ (FSRs) petition to join SPEEA-
IFPTE Local 2001. The hearing was expected to 
take several days and a decision could take weeks.

The hearing will define who is eligible to vote 
on joining the SPEEA Puget Sound Professional 
Bargaining Unit. The NLRB also will set an elec-
tion date for FSRs to vote. 

At the hearing, NLRB representatives heard 
testimony from a number of people, including 
FSRs, SPEEA staff and Boeing officials. IFPTE 
Secretary Treasurer Paul Shearon, who was 
instrumental in the lengthy hearing that was 
part of SPEEA’s successful facilities organizing 
campaign, also came to the hearing.

The vast majority of the Boeing’s BCA FSRs 

in the United States signed union authorization 
cards. SPEEA filed the petition Jan. 3 with the 
NLRB to schedule a vote.

“The FSRs recognize the value of having an 
organized voice in the workplace,” said SPEEA 
Executive Director Ray Goforth. “We are hope-
ful this will move to a swift democratic election.”

BCA Field Service Representatives are:

• Never off duty. FSRs are on call 24 hours 
a day, seven days a week.

• Not paid overtime when working more 
than 40 hours a week.

• Facing increased costs for medical cover-
age and out-of-pocket expenses for indi-
viduals and families.

For up-to-date information, see www.fsryes.org. 

Ross Hirsch, a Field Services Representative (FSR) on the organizing committee, is shown above (left) with SPEEA-IFPTE 
Local 2001 Contract Administrator James Moreau. The two were discussing issues related to the upcoming National Labor 
Relations Board (NLRB) hearing on FSRs’ petition to join SPEEA. 
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By Tom McCarty, SPEEA President
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Planning for change by being part of solution
I have been talking with members about what 
may be coming this year. Although I’d like to 
be able to use some sort of magic crystal ball 
and see into the future, I can’t, and neither can 
anyone else. What I can do, however, is rely on 
my experience. What I see is a workplace that 
has evolved continuously since I entered the 
workforce. There were no desk-top computers 
when I came to Boeing, and no one could have 
guessed how important that tool has become 
for today’s technical workers. This is only 
one example of how the tools and technology 
have transformed the workplace. The impor-
tant point here is that while the tools and tech-
nology have evolved, the work still has to be 
accomplished by trained people, and that’s us.

The lesson I learned is that it is not so easy to 
determine what skills the future will require and 
how to get those skills once we know what they 
are. This is a problem that is very difficult for 
an individual solve. But this is a problem that 
has to be solved if American industry is going 
to remain competitive in the global economy. 

Critical role
The solution is going to take teamwork. The 
players are the employee, business, schools 
and government - each has a critical role. It’s 
necessary for us and them to understand that 
role and become an active participant. 

When we act collectively through our union, 
we can be much more effective in our role and 
have a lot more influence on the outcome. Our 
future and our careers are too important to sit 
back and hope the other players will eventually 
come to the right conclusion. Our union has 
to be able work with our employers, schools 
and government so that our interests are part 
of the solution.

Technology race
America’s position as the premier manufac-
turer of consumer goods has been seriously 
challenged in the last 50 years. Now our posi-
tion as the high-technology aerospace supplier 
is threatened by credible, emerging high-tech-
nology development and manufacturing capa-

bility in South America and Asia. One of the 
larger markets for our high-technology output 
has been China. But for the past two decades, 
China has been aggressively implementing a 
plan to become a high-technology manufactur-
ing leader in its own right. Whether we know 
it or not, we are engaged in a technology race 
that replaced the arms race once dominating 
our technology development. And just like the 
arms race, this is not a contest we can afford 
to lose. The consequences of that would be 
equally unacceptable for us and our children.

Our employers generally recognize the need 
for continuing employee training. We need to 
work with them to insure these programs will 
continue to be funded. We need to help develop 
programs and policies to ensure education and 
retraining funding is available to the workforce 
on a continuing basis. 

Engineering and technical workers have made 
a serious commitment of their own resources 
to acquire and maintain their technical skills. 
It is vital to maintain our ability to compete. 
We cannot do this unless we maintain the 
technical capabilities of our American work-
force. SPEEA is the employee’s advocate when 
worker retraining and funding questions are 
raised with our state legislatures and Congress.

Alarming trend
A critical factor enabling the economic growth 
of this nation was the commitment of society to 
fund universal education. The labor movement 
always recognized the importance of education 
and training and fought for universal education.

In 1900, the goal was a literate workforce. A 
workforce of high-school graduates was con-
sidered more than adequate for the shops and 
mills at the turn of the century. That this is no 
longer sufficient for a high-tech workforce has 
been evident for quite awhile. Today, we see 
an alarming trend to reduce public funding for 
education at the very time we can least afford it. 

It is once again time for the American labor 
movement to pressure the public and private 
sectors to adequately fund the education of 

the American worker. It is not acceptable that 
qualified students are denied entry into our 
state universities for lack of funding.

Our members are passionate about education. 
We have become a stronger and more effec-
tive force for change through our collective 
action. SPEEA members are already making 
their concerns known and are working for a 
better future. We are planning for change, and 
we are the agents of that change. We serve on 
college advisory boards, we are members of 
school boards and volunteers from K-12, and 
we teach graduate courses at universities. We are 
partnering with our employers to provide more 
career growth opportunities in the workplace.

The labor movement is the collective voice 
of working men and women. We have valued 
the diversity and contributions of working men 
and women long before it was cool. 

Genuine respect
I’m planning for change, and the changes 
include a stronger voice for workers that want 
to be represented. The changes include more 
opportunity for education, training and real 
career growth. The changes include collective 
bargaining for wages and benefits that employ-
ees can rely on for the duration of the contract. 
The changes include the genuine respect that 
working men and women deserve.
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Technical Excellence honorees

Congratulations to the 56 SPEEA members (listed below) who were inducted into the Boeing Technical Fellowship Program in January as 
Associate Technical Fellows (ATF). They are recognized as experts in their field. They are part of the Technical Fellow program, started 
by The Boeing Company in 1989. This program also includes Technical Fellows and Senior Technical Fellows, selected every other year.

Boeing Commercial 
Airplanes (BCA)

• James F. Ackermann 
• Matthew Anglin
• Troy Barnett
• Robert Bigelis
• Norman Black
• Khashayar Borumand 
• Kenneth Brook
• Tad Calkins
• Ronald Clements
• Edward Coleman
• Th omas Croissant
• Patricia Estell
• Nicholas Ferraiolo
• Corrie Gowland
• John N. Harris
• John Kladouris
• James Kramer
• Andrew Kulak
• Steven Malarkey

• Dianne McMullin
• Matthew Muehlhausen
• Arun Nadkarni
• Scott Occhiuto
• Tri Phan
• Brad Reeves
• Robert Rothschilds
• Gregory Santini
• David Shikany
• Bruce Shull 
• Janelle Sire
• Torben Syberg
• James Vandenbrook
• Rupert Wheeler 
• Howard Yen

Engineering, Operations 
& Technology (EOT)

• Elden Altizer
• Tyler Anderson
• Daniel Cartmell
• Hali Diep

• Shengyi Liu
• James Mabe
• Alan Merkley
• Don Morris
• William Motzer
• David Odendahl
• George A. Parker
• Michael Patnoe
• Bryan Pfl ug
• Mark Pollack
• Minas Tanielian
• Zhennong Wang

Boeing Defense, Space & 
Security (BDS)

• Frank R. Brogden
• William Mass
• Natasha McGuire
• Brian Skeen
• Linda Thomas
• Michael J. Wagner

Congratulations to new 
Technical Principals
The following SPEEA mem-
bers (listed below) were recently 
named Technical Principals at 
The Boeing Company.  This is a 
branch of the company’s Technical 
Excellence program specifically 
geared toward Techs. They were 
selected as experts in their fields 
after completing a rigorous appli-
cation process.

Boeing Commercial 
Airplanes

• Timothy J. Brennan
• Jay W. Colacecchi
• Charles E. Jokisch
• P. Brian McKinney

Engineering, Operations 
& Technology (EOT)

• Jean A. Nielsen 
• John F. Spalding
• William R. Wyllys

them,” said Thomas, who was a co-picket captain 
during the SPEEA 40-day strike of 2000.

Paybacks
Giving back by paying forward is definitely one 
of Thomas’ strong suits. Not only is she involved 
in SPEEA, she’s the director of regions for the 
Society of Women Engineers (SWE), after serv-
ing as section president and regional governor for 
SWE. She’s been an online mentor for men and 
women studying engineering in college, and she 
continues to teach an orientation to engineer-
ing course at South Seattle Community College. 
“I’m passionate about education,” she said. “My 
obligation as an engineering professional is to 
give back by helping other engineers.”
Thomas started as a materials engineer at Boeing 
and changed careers in 1991 to systems safety 
engineering to gain more broad experience. “I 
have one of the coolest jobs around – working 
on all types of aircraft.” That includes aircraft 
that transport government VIPs. 
“I always wanted to be a scientist – since I was 
a child,” Thomas said. “I loved exploring how 
things worked by taking them apart. I was rather 
fearless as a youngster.”

Technical recognition
Pursuing the Technical Excellence rank has been 

on Thomas’ radar since the 1990s. “I was work-
ing four or five programs at a time,” she said. 
“Someone asked why aren’t you an ATF?”
By 2003, she started thinking about the appli-
cation process more seriously. “I knew I’d have 
regrets later if I didn’t try.”
She kept trying, in fact, after pulling out of her 
first attempt in 2006 for personal reasons. In 
2008, she applied and wasn’t accepted. When 
she found out she was accepted this time, she 
said she felt relief. “I had a great support group 
that helped me be successful.”
“It’s a long hard process but it’s worth it,” she 
added. “Be true to yourself, be persistent and 
never give up.”

Area Rep achieves goal of ATF continued from page 1

Linda Thomas at a glance
• Senior principal system safety engineer 

with Global Transport and Executive 
Systems at The Boeing Company. 

• Director on the national board of the 
Society of Women Engineers

• College instructor and elementary school 
volunteer in science/technology class

• Clarinetist for the Sammamish 
Symphony Orchestra

SCHOLARSHIP 
deadline March 15

High school seniors from union families 
can apply for the IFPTE Dominick D. 
Critelli, Jr. Scholarship. IFPTE will 

award $2,500 each to a child or grandchild of an 
IFPTE member in the private, public and federal 
sectors.

This is for college-
bound students who 
demonstrated academic 
achievement and ser-
vice to their school and 
community. 

Alexandria Peterson, 
daughter of SPEEA 
member Teri Peterson, 
won last year’s private 
sector scholarship. As 
part of her application, 
she wrote an essay about 
what it means to grow up in a union family.

To learn more, go to www.ifpte.org. 

Alexandria Peterson 
2010 IFPTE private 

sector winner
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Midwest negotiations updateMidwest negotiations update

Learning Together ProgramLearning Together Program

Boeing WEU negotiation support starts
The SPEEA Wichita Engineering Unit (WEU) at The Boeing Company kicked off its Bargaining Unit Negotiation Support 
(BUNS) team Jan. 12. Shown above (from left, counter-clockwise): Kent Weixelman, Jack Lamson (back to camera), Jon 
Hood, Rick Ruhmann, Joe Newberry, Rick Ruhmann, Andy Stallard, and Bob Brewer, SPEEA Midwest director.

WTPU team developing 
contract proposal 

WICHITA – The Wichita Technical 
and Professional Unit (WTPU) 
Negotiation Team continues to 

work on developing a proposal based on survey 
results and contract issues.

“The team meets just about every week to go 
through every page of the current contract – 
article by article,” said Bob Brewer, SPEEA 
Midwest director. 

SPEEA Negotiation Team members at Spirit 
AeroSystems also continue to participate in 
open-forum lunchtime meetings to share survey 

data and discuss members’ questions. 

WTPU SPEEA Negotiation Team
• Bill Hartig (chair) 
• Earl Carter 

• Brenda Reiling

• Mario Sanders 

• Terri Sullard 

• Bob Brewer, SPEEA Midwest director, 
(chief spokesperson)

Members to vote on contract at BAE

IRVING – Members were expected to vote 
late last month on the SPEEA contract at 
BAE Systems in Texas. The team met for 

Main Table (final) negotiations Jan. 17-18. 
SPEEA lifted an offer and presented it to the 
members for a vote.

SPEEA  Negotiation Team at BAE
• Cindy Caldwell

• Debora Proctor

• Leslie Sheren (alternate)

• David Whitley, Council Representative 

• BJ Moore, Wichita contract administra-
tor, and Bob Brewer, SPEEA Midwest 
director

National Engineers Week celebrates 60th anniversary

A nother year older, but not outdated, the 
National Engineers Week celebrates its 
60th anniversary Feb. 20-26. The idea of 

promoting the field of engineering started with 
the National Society of Professional Engineers 
in 1951.

This takes place the third full week of February 
every year to coincide with President George 
Washington’s birthday. Washington, a surveyor, 
has been called the nation’s first engineer. 

While outreach occurs all year to raise awareness 

and encourage students to pursue engineering 
fields of study, a day is set aside during ‘Eweek’ to 
specifically reach out to girls and young women. 
This year’s “Introduce a Girl to Engineering 
Day” is set for Feb. 24. 

According to the National Engineers Week 
Foundation, which The Boeing Company is a 
sponsor, only 20% of engineering undergradu-
ates are women and only 10% of the engineer-
ing workforce are women. Experts conclude that 
perception is the culprit in steering them away 
from a career in math and science. To change 

that, National Engineers 
Week  Foundat ion 
encourages mentors 
and role models to 
step forward and 
‘introduce a girl to 
engineering.’

For details, go to 
www.eweek.org.

Dues adjusted 
for 2011 

The annual recalculation of SPEEA dues 
was performed in January, setting the 
monthly SPEEA dues rate for 2011 at 

$37.38. The adjusted rate begins Feb. 3.
The calculation is based on a percentage of the 
average hourly rate of all SPEEA members. Per 
the SPEEA constitution, the dues are set at 85% 
of the average hourly rate. 

Briefs due this 
month – decision 
pending

The next deadline in the arbitration over 
cuts to the Learning Together Program 
(LTP) is Feb. 14, when both sides’ writ-

ten briefs are due. The arbitrator's decision is 
expected by April.
This arbitration is the third part of a three-
pronged strategy SPEEA adopted in response 
to The Boeing Company’s unilateral cuts to LTP 
in October 2009. 
SPEEA’s three-pronged approach: 
• Filed unfair labor practice (ULP) charges, 

which the National Labor Relations Board 
put on hold pending the arbitration.

• Invoked its right to engage in “effects bar-
gaining,” which already produced signifi-
cant reversals to the cuts.

• Filed a grievance (resulting in arbitration) 
asserting all of the LTP cuts are prohibited 
by the collective bargaining agreement. 

On the first day of the arbitration hearing in 
November, both sides discussed a potential settle-
ment to the arbitration, ULP and effects bargaining. 
SPEEA’s guiding principle was to ensure fairness for 
those employees who undertook an educational 
program only to have the terms and conditions 
of that program change with the implementation 
of the LTP cuts. No settlement was reached. The 
second day of testimony took place Dec. 17.



Korean union leader: Save jobs, 
stop current trade talks

The proposed U.S.-Korea Trade Agreement 
(also called KORUS FTA) is drawing fire 
from hundreds of thousands of workers 

afraid of losing their jobs and their rights, said a 
Korean trade union leader. She urged labor activists 
to raise awareness about the impact on U.S. jobs and 
workplace rights, as well.
“Not many in the states know 
how we are reacting in Korea,” 
said Kim Kyung-Ran, direc-
tor of external relations for the 
Korean Confederation of Trade 
Unions (KCTU). While visit-
ing with journalists, congres-
sional representatives, labor 
leaders and community activists 
in Seattle, she noted the hun-
dreds of thousands protesting 
in her country since the talks 
started in 2006. The agreement 
is expected to go to Congress 
for a vote in the coming weeks.
“Despite the fact that we’ve 
been fighting against this for 
years, there are still problems 
– there are many toxic elements,” said Kyung-
Ran who represents more than 500,000 workers 
in KCTU. “We need to re-examine those basic 
elements.”
Koreans fear the trade agreements will empower 
investors to build factories in nearby countries 
to exploit cheaper labor and import those goods 
into Korea. The job creation that political leaders 
promise would be lower-wage service jobs with 
no contract protection.

Jobs at risk in U.S. 
In the U.S., more than a million jobs would 
be lost or displaced by lower-wage jobs, accord-
ing to Arthur Stamoulis, national director of 
Citizen’s Trade Campaign.

“This trade agreement has 
special rights for investors, 
but reduces rights for labor, 
environmental protections 
and consumer protections,” 
he said.
Kyung-Ran and Stamoulis 
met Jan. 13 with journalists 
and others in a roundtable 
discussion in Seattle, then later 
in the day, joined congressio-
nal aides and labor leaders at 
the Washington State Labor 
Council offices also in Seattle.
The Washington (State) 
Fair Trade Coalition hosted 
Kyung-Ran’s visit to raise 
awareness and urgency to 
oppose passage of the current 

trade agreement. SPEEA-IFPTE Local 2001 is 
one of about 50 labor, social justice, environ-
mental and faith-based groups belonging to the 
Washington Fair Trade Coalition.
Following motions passed by the SPEEA Council, 
the SPEEA Legislative and Public Affairs Committee 
calls on Congress to adopt fair trade agreements 
that balance worker rights and environmental issues 
with investor interests. SPEEA members also joined 
the 2006 protests in Seattle, when nearly 1,000 
marched against the Korean trade talks.

Software tool helps answer 
questions about retirement savings

If you’ve been wondering what you’ll need 
to set aside for retirement, help is on the 
way. SPEEA-IFPTE Local 2001 negotiated 

access to Financial Engines, an online advisory 
tool at The Boeing Company.
The tool is automatically linked to your retire-
ment savings - Voluntary Investment Plan (VIP) 
and Financial Security Plan (FSP). This also can 
link into your other retire-
ment accounts such as an 
IRA or your 401(k) from 
a former employer.
After you enter your 
retirement goals, the tool 
will let you know your likelihood of success and 
will recommend steps you can take to reach your 
goals. Based on a sophisticated, risk-adjusted 
Monte Carlo algorithm, the recommendations 
may include allocating your VIP/FSP assets dif-
ferently, retiring at a later age, or increasing the 
amount you are saving for retirement. 

Financial Engines was designed by William 
Sharpe, Ph.D., a Nobel winner in economic 
sciences, who worked with some of the nation’s 
largest pension-fund managers. Sharpe scaled the 
multi-billion dollar pension fund technology to 
an individual level and made it easy to use.
 As a result of interim SPEEA negotiations, 
access to this service is now covered by a Letter 

of Understanding in 
the SPEEA Boeing 
Puget Sound and 
Wichita Engineering 
Unit (WEU) contracts. 
Following a presenta-
tion to the Council, the 

Council officers concurred with the Executive 
Board’s decision to grant access. 
The Financial Engines tool will be available start-
ing March 1, with a 50-cent per month fee for all 
current and former SPEEA-represented employ-
ees with an account balance in the VIP or FSP.

    Access to Financial Engines

• Starts March 1
• Available through your VIP account
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UPCOMING 
training/events

(See online calendar for details )

Puget SoundPuget Sound

WichitaWichita

*Understanding NORAs
Monday, Feb. 7

SPEEA Seattle, from 5 to 6:30 p.m.

Thursday, Feb. 24
SPEEA Everett, 4:30 to 6 p.m.

*EEO & Security Interviews
Monday, Feb. 21

SPEEA Everett, from 4:30 to 6 p.m.

Movie night – The Coca Cola Case
Thursday, Feb. 24

SPEEA Seattle, at 5:30 p.m.

About this movie: see page 8

Sponsored by the NW Membership 
Activities Committee. Free pizza and popcorn. 

Remember to RSVP.

*What’s Inside Your Contract?
Wednesday, March 2

SPEEA Seattle, from 5 to 6:30 p.m.

Tuesday, March 22
SPEEA Everett, from 4:30 to 6 p.m.

*Approved for Council Rep training 
requirement.

Valentine’s movie night
Wednesday, Feb. 9, at 7 p.m.
13th Avenue Warren Theatre

To get the discount tickets, contact 
Vicki McKenna at (316) 682-0262 or 

vickim@speea.org. 

About the movie: ‘No Strings Attached’

Can Adam (starring Ashton Kutcher) and 
Emma (starring Natalie Portman) make 
their ‘friends with benefi ts’ relationship 
work? She’s a workaholic doctor in resi-
dence. His ex-girlfriend started dating his 
father. To add another dimension, the 
chemistry started in summer camp, but the 
movie unfolds years later when they seren-
dipitously run into each other.

Sponsored by the Midwest Membership 
Activities Committee. 

Shown above (from left) Kristin Farr, 
SPEEA legislative director, Brent 
McFarlane, SPEEA Legislative and Public 
Affairs (L&PA) Committee chair, and Kim 
Kyung-Ran with the Korean Confederation 
of Trade Unions. She spoke about a single 
protest against the proposed trade agreements 
drawing more than 700,000 Koreans con-
cerned about loss of jobs and rights.



First time’s a charm
By Dina Weiss
For Ed Wells 
Partnership

At Ed Wells 
Partnership 
(EWP), part 

of our organiza-
tional “vision” calls 
for every SPEEA-
represented employ-
ee at The Boeing 
Company to have 
the opportunity to 
participate in one of 
our programs or ser-
vices. To turn that 
vision into reality, a 
team of staff contin-
ues to focus on ways to make that happen.

Our team established goals for “first-time 
users” through 2012, the end of the current 
SPEEA/Boeing contract (see chart.) EWP sur-
passed the goal for 2010 with more than 40% 
of SPEEA-represented engineers and technical 
employees participating in a class or event since 
2008, when the contract began. By 2012, EWP 
expects that number to exceed 60%.

One of the ways EWP encourages potential 
“first time users” is through targeted outreach 
and education:

• Ed Wells Ambassadors make presenta-
tions at lunchtime meetings, staff meet-
ings, and at new-member orientations. 
Starting this year, they will also begin 
contacting SPEEA-represented employees 
who are new to Boeing.

• “Welcome Kits” went to all SPEEA-
represented employees in Oregon, Utah, 
California and other areas outside of the 
Puget Sound.

• More than 200 employees tuned in 
to watch the “Ed Wells Partnership 
Overview” presentation, viewable “on 
demand” through the Boeing Education 
Network (BEN).

'Winning the lottery’
A recent improvement to the registration pro-
cess is also helping increase access for potential 
“first- time users” of EWP programs and services.

Many years ago, classes were all “first come, first 
served.” If you opened the email first or simply 
looked at our course calendar early, you could 
register before others even knew about the class. 
Employees raised concerns because classes were 
full when they tried to register. The organization 

changed the process to what it calls a “lottery 
system” of registration. Employees are selected 
randomly to ensure everyone who wants to take 
a class has an equal chance.  

Several employees expressed concerns that they 
were repeatedly not selected by the lottery. When 
taking a closer look at the registration lists, we 
found that some people simply had bad luck. 
That led to the “prioritized selection process.” 
Now, the EWP application (database) auto-
matically registers first the SPEEA-represented 
employees who have not been selected for an 
EWP class since December 2008, then it runs 
the ‘lottery’ to fill the remaining slots.

If you have never taken a class from us, we would 
like to hear what class topic you’ve been waiting 
for us to offer.  You can let us know on the EWP 
website: edwells.web.boeing.com.

Coming attractions
This is a partial list of upcoming classes 
offered by Ed Wells Partnership, a SPEEA-
Boeing contract benefit. For details, go to 
http://edwells.web.boeing.com. 

• Book Club: Brain Rules (virtual)
• Aerospace Applications of 

Nanotechnology (Puget Sound)
• Crack the Code Using Innovation 

(Wichita)
• Organizational Behavior: Power & 

Productivity (Puget Sound)

Labor HistoryLabor History
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February is a 
month of strikes 
By Ross K. Rieder, president
Pacific NW Labor History Association

In February 1919, a general strike in Seattle, 
in support of shipyard workers’ demands 
for higher wages, involved 60,000 people. 

The strike was brief, from Feb. 6-11, and very 
peaceful. In fact, the strike committee made all 
strikers hand in their guns, and saloon operators 
shut their doors. 

The strikers fed meals to 35,000 people each day 
and they kept the milk delivered and electricity 
on at hospitals. But Mayor Ole Hanson, who 
had been supported by labor, branded the strike 
a Bolshevik plot, a widely publicized accusation 
that contributed to the national unease.

SPEEA 40-day strike of 2000
It is now over a decade since the historic strike 
by The Boeing Company white-collar union, 
known to us all 
as SPEEA-IFPTE 
Local 2001, went 
on its highly suc-
cessful strike. It 
began on Feb. 9, 
2000 and ran for 
40 days. 

In the first dis-
play of their new 
militancy, SPEEA 
members rejected 
Boeing's contract 
offer on Dec. 1, 
1999. After federal mediation failed to resolve 
differences, SPEEA struck on Feb. 9. Their ral-
lying cry was ‘No Nerds, No Birds!’

Boeing management seriously miscalculated the 
union's internal solidarity. Of 22,000 employees 
in SPEEA's bargaining group, more than 17,000 
walked off the job – and stayed off. Plane deliver-
ies slowed to a trickle, research projects had to be 
suspended, and the company’s stock plummeted. 

Boeing blinked first, and retreated from its main 
demand for employee payment of part of health 
insurance. Mediators brought negotiators back 
to the table for an all-night discussion that ham-
mered out a tentative agreement on March 17, 
2000. After 40 days on the picket line, more than 
70% of both the Prof and Tech voting SPEEA 
members ratified the new three-year contract on 
March 19, 2000. 

Other noteworthy strikes
Other strikes in February are the 1903 strike by 
the Western Federation of Miners for the 8-hour 
day and the Bethlehem Steel Strike of 1941. 
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Northwest Recognition Banquet

Looking for outstanding activists

Have you been helped, inspired or guided 
by a SPEEA-IFPTE Local 2001 activ-
ist in the past year? We’d like to hear 

from you. 

At the annual Northwest Recognition Banquet, 
SPEEA shows appreciation for Council Reps and 
special guests who volunteer their time on behalf 
of the union, but SPEEA also singles out indi-
viduals in certain categories.

Nominations go to a selection committee which 
makes a recommendation to the Council officers 
for final approval.

If you know someone who went the extra mile 
for you, please fill out the nomination form at 
www.speea.org, and send it to Sheila Martinez 

by Feb. 18.

How to nominate
• Get the form at www.speea.org.

• Pick the category from one of the follow-
ing: New activist, outstanding activist, 
special leader and lifetime achievement.

• Explain why you are nominating this per-
son (examples are helpful), and how you 
know him/her. 

• Send the nomination form to SPEEA, 
15205 52nd Ave. S., Seattle, WA 98188, 
or e-mail sheilam@speea.org by Friday, 
Feb. 18.

Hockey nights draw 
SPEEA fans
SPEEA member Dean Spadoni brought his daughter, 
Rebecca, and wife, Helen, to the Seattle Thunderbirds 
vs. Everett Silvertips Jan. 14. A total of 63 took advantage 
of the SPEEA discount for the Kent game. SPEEA’s Northwest 
Membership Activities Committee (MAC) organized the 
discount tickets for the match up in both Kent and Everett 
Jan. 28. 

Honoring Martin Luther King Jr.’s legacy
About 1,500 participated in the Seattle rally and march to honor the legacy of Martin Luther King Jr. Shown above are 
Karen McLean, SPEEA staff, and Brent McFarlane, Everett Council Rep. This is the 29th year of the King celebration. 
SPEEA Everett activists planned to participate in honoring King, but that event was canceled due to weather.

'All Labor Has Dignity’
To learn more about Dr. King and his support of the labor movement, plan to attend a free talk, 5:30 p.m., Wednesday, 
Feb. 16, at the Seattle Labor Temple, with Michael Honey. He is the editor of the book, ‘All Labor Has Dignity,’ featuring 
King’s speeches to unions. Honey is a professor at the University of Washington, Tacoma. This event is sponsored by the Harry 
Bridges Center for Labor Studies and the M.L. King County Labor Council.

The Coca-Cola 
Case at SPEEA
Come to the SPEEA Seattle hall for a free 
showing of The Coca-Cola Case, starting at 
5:30 p.m., Thursday, Feb. 24. The Northwest 
Membership Activities Committee organized the 
event - which includes free pizza and popcorn. 
Please RSVP: (206) 433-0991 by Feb. 21.

About the movie: In Colombia, more than 
470 workers’ leaders have been brutally killed 
since 2002. The movie follows the story of Martin 
Gil’s quest for justice when his brother, Isidro, is 
killed at point-blank range while working at the 
Coca Cola bottling plant. U.S. lawyers Daniel 
Kovalik and Terry Collingsworth, as well as 
activist Ray Rogers, launched an ambitious cru-
sade, captured in this documentary by filmmakers 
German Gutierrez and Carmen Garcia.


