
Benefits success

Birthmark is history 
with SPEEA's help
Paola and Rafael Hernandez are shown 
here with their daughter, Catalina Andrea, 
who is undergoing treatment to remove a 
birthmark on the side of her face. Thanks to 
SPEEA, insurance will cover the $15,000 
treatment. Paola, an industrial engineer on the 
787, was recently promoted to management. 
Her husband, also an engineer, is a member 
of SPEEA.

(Photo by JCP Portraits)

Boeing open enrollment – Nov. 9 – Dec. 2
See related articles – pages 4-5
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Little Catalina Hernandez, 15 months, doesn’t 
realize what a difference SPEEA made in her 
life – but her mother and father, Paola and 

Rafael Hernandez, both engineers at The Boeing 
Company, couldn’t be more grateful. With SPEEA’s 
help, an insurance denial was turned around on an 
important procedure for their young daughter.

Catalina was born with a port wine stain birth mark 
on her face and neck that her doctor said should 
be removed right away, because it could spread as 
she gets older. When the Hernandez family pursued 
treatment, their insurance denied the coverage.

“When they told me they were going to deny it, 
my first thought was that we’d have to delay having 
another baby,” said Paola Hernandez, because of the 
significant cost. “It (the removal) was something I 
wanted to do for my baby. If not treated early, it 
would never go away, it would just grow bigger.”

She contacted SPEEA Council Rep Rod Siders, 
who referred her to SPEEA Benefits Director Matt 
Kempf. “My doctor actually said to confirm with a 
union representative,” said Paola Hernandez.  

Kempf discovered the error in interpreting the plan 
benefits. The Traditional Medical Plan (TMP) 
excludes all cosmetic surgery unless it is required 
to correct an abnormal function or for the prompt 
repair of an accidental injury. The only exception 
is for breast surgery after a mastectomy (an eligible 
expense on both TMP and Select Network). The 
Select Network Plan, which covers the Hernandez 
family, allows cosmetic surgery when related to an 
illness or injury or for congenital anomalies (birth 
defects). Kempf informed Boeing, which instructed 
the plan administrator to overturn its denial. 

“While TMP is a better fit for most all families, 
this is a perfect example of how a small hidden dif-
ference in coverage means the Select Network Plan 
pays when the TMP does not,” Kempf said. “It’s 
important to take a close look at your benefit plan 
during open enrollment. If you’re experiencing claim 
denials, it’s possible the other plan covers it. Now 
is the time to do the analysis and switch plans if 
appropriate.”

“I always thought the insurance company had the 
last word,” said Paola. “But if your doctor says you 
need something (and insurance denies it), request 
a review. When SPEEA became involved, it totally 
changed.”
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Shown above is the first 787 Dreamliner delivered to All Nippon Airways. SPEEA leaders were among the guests.

SPEEA congratulates 
employees on 787 delivery
EVERETT – SPEEA President Tom McCarty 
and Executive Director Ray Goforth were 
among the hundreds of guests witnessing the 
delivery of the first 787 Dreamliner to All 
Nippon Airways (ANA) on Sept. 27. In a press 
release, both leaders shared congratulatory mes-
sages to the workers whose expertise and talent 
made history with this new airplane.

“We got to this point because of the hard work 
of the engineers and technical community who 

designed this aircraft and worked through all 
the initial issues,” said McCarty. “It was both 
the employees in Washington and Kansas, who 
made this possible.”

Goforth noted:  “This is Boeing at its best. 
Congratulations to the employees at Boeing, 
Spirit AeroSystems, Triumph and the rest of 
the supply chain. This plane is a milestone in 
aviation history.” 

Boeing WichitaBoeing Wichita

Members approve contract extension 

W ICHITA – With 
93% ratifica-
tion, the Wichita 

Engineering Unit (WEU) 
contract at The Boeing 
Company continues through 
Dec. 2, 2013. The contract 
was initially set to expire next 
month.
After discussing the issues 
interna l ly,  the  WEU 
Negotiation Team of SPEEA 
members Joe Newberry, Rick 
Ruhmann, Andy Stallard 
and Kent Weixelman, along 
with Midwest Director Bob 
Brewer, initiated talks with 
company to make a few adjust-
ments to the current contract. 
The members voted on the 
amended contract Sept. 26.
“Without a clear vision for the 
future of the Wichita site, a 
contract extension was a good plan going for-
ward,” said Newberry, who was chair of the WEU 

Negotiation Team. 
“We expect a clearer picture of 
the business plan with the tank-
er, for example, when we return 
to the table for contract negotia-
tions in 2013,” added Brewer.
Highlights of the contract 
extension:

• Raises – Sets the raise 
pool at a minimum of 
3%, with a 0.5% mini-
mum raise guaranteed 
each year. 

• Pensions - Increases the 
basic pension monthly 
benefit by $2 to $83 per 
month multiplied by the 
number of years of service. 

• Retention - Creates a 
joint subcommittee to 
improve the retention/
redeployment process.

SPEEA Wichita Area Rep Bob 
Wentworth cast his vote.



The members of the professional bar-
gaining unit in Puget Sound may get a 
chance in the near future to help grow 

our union. In these times of shrinking union 
membership, this may be a sign, that after 
decades of declining union representation in 
the American workforce, the trend is finally 
turning around. SPEEA is becoming part of this 
trend toward growth. This year, the manufac-
turing pilots at Boeing decided to join us, and 
now the Boeing Field Service Representatives 
(FSRs) may finally be granted a representation 
vote to join SPEEA.

Before that can happen, the National Labor 
Relations Board (NLRB) will rule if there is 
a “community of interest” shared between 
the Field Service Representatives (FSRs) and 
members of the Professional bargaining unit in 
Puget Sound. Boeing contends FSRs don’t share 
enough common interests with the engineer-
ing unit. The company also contends FSRs are 
too geographically diverse to be a good fit in 
our contract. This puzzles me, since we already 
represent Boeing members in Washington, 
Oregon, Utah, California, and Kansas. A major-
ity of FSRs have earned engineering degrees and 
many were previously represented by SPEEA in 
other job classifications.

In addition to the FSR vote to join SPEEA, the 
members of the Professional unit may be required 
to vote on allowing FSRs to join the Professional 
bargaining unit. This is apparently due to Boeing’s 
argument that the FSRs do not meet the defini-
tion of a professional employee. When I review the 
Boeing job requirements posted for a Field Service 
Representative, I find a similar high standard as 
required for the Prof unit: 

FSR requirements
• Bachelor’s degree (or higher) in engineering 

and/or technology related to the aerospace/
aviation field. 

• Should utilize multidisciplinary technical 
and industry expertise.

• Knowledge of Boeing products and services.

• Process improvement techniques to assist 
the customer in improving their mainte-
nance and operation of company products 
and achieving/sustaining a high level of 
efficiency, safety and reliability.

Boeing expects a candidate for Field Service 
Representative to typically have an undergradu-
ate degree in an engineering field, although a 
master’s degree would be better since the job 
requires the FSR to use their expertise to assist 
the customer in achieving/sustaining a high level 
of efficiency, safety and reliability. I don’t doubt 
the company’s lawyers used some high-powered 
convoluted logic to sway the NLRB. But, if I 
ran the Tom McCarty Airplane Company, and 
I sent employees to work with my customers to 
achieve/sustain a high level of efficiency, safety, 
and reliability, I would choose employees with 
a high level of competence and professionalism 
and those are the qualities demonstrated by the 
Boeing FSR employees.

Powerful statement
If the NLRB finally decides that the “non-
professional” FSRs can vote to join the SPEEA 
Professional bargaining unit at Boeing, all the 
existing members of that unit may have to vote 
as well. I hope all of the “Profs” at Boeing take 
this opportunity to make a powerful statement 
about who we are and what our values are. I have 
been in the “Prof” unit for 38 years. I hope I get 
to see the FSRs gain the same benefits that I had 
for the past 38 years. 

Sometimes, it is hard to quantify the benefits of 
union representation. For me, the most signifi-
cant benefit is the ability to negotiate a legally 
binding contract. The contract is the agreement 
we negotiate with the employer that guarantees 
how we are compensated for our labor and how 
we are treated as employees.

The protections and ability to have a more level 
playing field in the negotiation of salary, ben-
efits and working conditions is very important 

to the FSR employees. In many ways, they serve 
at the whim of management and can be required 
on short notice to move across the continent 
or across the world to a new assignment. This 
is hard on families, but providing this support 
is vital to our customers. It takes ‘professionals’ 
who are committed to our products as well as 
our customers. I respect these employees, and 
I am honored that they want to join SPEEA.

Push back the trend
If this election moves forward as anticipated, I 
urge you to take this opportunity to help push 
back the trend of declining union representa-
tion and make a statement for solidarity and 
shared interests. Not all SPEEA members will 
be able to vote in the election, but all mem-
bers have the ability to influence the outcome. 
You can show your support for the FSRs in 
the workplace by displaying signs of support as 
well as making this a topic of discussion with 
coworkers.

Our contracts are an agreement that recognize 
the rights of the employee. These rights are 
important to the FSRs just as they are important 
to all SPEEA members. 

FSRs are charged with helping Boeing customers 
maintain the highest degree of safety for their 
products. FSRs are the ultimate professionals 
in my book.
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Sign up for home 
email at 

www.speea.org

A closer look at benefits for 
Open enrollment is set for Nov. 9 through 

Dec. 2 for more than 21,000 engineers 
and techs represented by SPEEA at The 

Boeing Company. If you are among those who have 
received a packet from Boeing in the mail, take a 
closer look to make sure your plan fits your needs.
A few things to consider: 
• Open enrollment – This is the only time 

of the year you can make routine changes to 
your health care. If you opt for a different 

plan, changes take effect Jan. 1, 2012.
• Deadline for correcting mistakes – If you 

change your benefits package, you will receive 
a confirmation letter after open enrollment 
ends. Employees then have 20 days from the 
date on the letter to request a correction. 

• Open-enrollment lunchtime meetings –
Your Council Rep can schedule a lunchtime 
meeting with SPEEA staff to dive into the 
details about the plans. 

Which dental plan 
is right for you? 
Puget Sound
The SPEEA-IFPTE Local 2001-Boeing con-
tracts provide three dental plan options in the 
Puget Sound. All three are free from premium 
contributions.
Washington Dental Service (WDS) 
Preferred Dental PPO 

This is recommended for the vast major-
ity of SPEEA-represented employees. For the 
highest benefit, plan to use an in-network 
Washington Dental Service (WDS) PPO den-
tist. Nationwide in-network coverage is avail-
able, using the National Delta Dental PPO 
networks. In Washington state, PPO Network 
and Premier Network dentists are prohibited 
from billing you the difference between the 
charged and the maximum allowable rate, 
known as “balance billing.”
Washington Dental Service (WDS) 
Scheduled Dental Plan

Effective Jan. 1, 2012, the Boeing Scheduled 
Dental Plan (currently administered by Aetna) 
will be administered by Washington Dental 
Service (WDS). There is still no network of 
providers, and covered employees can use any 
licensed dentist in the U.S. The reimbursable 
fee schedule will remain the same.
Because the plan will be administered by WDS, 
all those signed up for the Scheduled Dental 
Plan who seek treatment from a WDS Premier 
Network dentist (in any state) can receive the 
WDS Premier Network discount on services and 
be protected against “balance billing.”
WDS Prepaid Dental HMO

This is a ‘buyer-beware’ plan, because SPEEA 
receives more complaints on this plan than the 
other two plans combined. 

Wichita dental plans 
The SPEEA contract for the Boeing Wichita 
Engineering Unit (WEU) offers the Preferred 
Dental Plan. For the highest benefit, plan to use 
an in-network Delta Dental of Kansas PPO or 
Premier dentist. Nationwide in-network cover-
age is available using the national Delta Dental 
PPO networks.  
In Kansas, Delta Dental PPO Network and 
Delta Dental Premier Network dentists are 
treated as in-network and are prohibited from 
“balance billing” you the difference between the 
charged and maximum allowable rate.

Open enrollmentOpen enrollment

Puget Sound Traditional Medical Plan 
and Select Network Plan Tradi  onal Medical Pl

Plan Premiums: EE ES EC

Monthly $0.00 $0.00 $0.

Annual $0.00 $0.00 $0.

Plan Benefi ts: In-Network

Deduc  ble $225* per person, $675 per family
Th

Out-of-pocket maximum $2,000 per person, $4,000 per family

Network in Washington Regence PPO

Network outside of Washington Any BCBS PPO

USPSTF Preven  ve care 100% covered

General coverage a  er deduc  ble 100%

Emergency room $50 copay; waived if adm

Offi  ce visits 100% a  er $15 copay 6

Inpa  ent care 100% a  er deduc  ble 6

Outpa  ent and facility care 100% a  er deduc  ble 6

Non-preven  ve lab and x-ray 100% a  er deduc  ble 6

Prescrip  on Drugs:        Tradi  onal Medical Pla

Generic retail 90% covered ($5 minimum copay, $

Formulary brand retail 80% covered ($15 minimum copay, 

Non-formulary brand retail 70% covered ($30 minimum copay,

Generic mail order $10 copay for up to 90 day 

Formulary brand mail order $30 copay for up to 90 day 

Non-formulary brand mail order $60 copay for up to 90 day 

EE = Employee only

ES = Employee and spouse About the plan compar

This is an attempt to general
provisions. For the actual pla
your contract and/or summa

EC = Employee and child(ren)
ESC = Employee, spouse and child(ren)

* Or 0.225% of salary for individual/0.675% for family, whichever is greater

BCBS = Blue Cross Blue Shield

Comparing the top two plans
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At a glance - 
Flexible Spending 
Accounts (FSA)

The Flexible Spending Account (FSA) is 
an optional feature for those who want to 
pay for eligible medical expenses without 

paying income tax. 
Employees should anticipate their expected out-
of-pocket costs in advance and set aside money 
from their paycheck into this fund on a pre-tax 
basis. 
Even though your contribution is deducted pay-
check by paycheck, your entire annual election is 
available immediately. You do not have to wait 
for the fund to accrue.
The funds can be used to reimburse your out-
of-pocket expenses associated with the medical 
plan, dental plan and vision plan. The fund can 
also be used for items that are not covered by 
the medical plan, such as laser correction surgery 
for vision.  

SPEEA-represented employees at Boeing
Checklist for open enrollment

1. Compare & Choose a Medical Plan: 

o Traditional Medical plan (TMP)
Th e Traditional Medical Plan makes 

the most sense for most members.  
If you need expensive non-formu-

lary prescription drugs and can’t get 
them via mail-order, you may wish 
to consider another medical plan.

o Select Network:
Th e Select Network Plan has no 

network outside the Puget Sound and 
no out-of-network benefi ts. Outside 
the Puget Sound, only claims from an 
emergency room visit will be paid. 

When comparing the Select 
Network medical plan to TMP, 
don’t forget the annual premiums 
required for the Select Network 

plan are more than three times the 
amount of the corresponding TMP 
annual deductibles.

o Group Health
Group Health has essentially no 

network outside the Puget Sound and 
does not cover out-of-network or out-
of-area benefi ts. Only claims from an 
emergency room visit will be paid. 

Group Health continues to win 
accolades. Most recently, J.D. Power 
and Associates awarded Group 
Health “Highest Member Satisfac-
tion among Commercial Health 
Plans in the Northwest Region.”  

2. Check if your dentist is contracted 
with Washington Dental Service

o More than 60% of members and their 
families are in the Preferred Dental 
plan. Check the participation level of 
your dentist at www.deltadentalwa.
com. If your dentist is in the Delta 
Dental PPO or in the Delta Dental 
Premier network, you should be 
enrolled in the WDS PPO Dental Plan.  

3. Flexible Spending Account (FSA)

o Once you looked at your costs for 
last year and choose a medical and 
dental plan for next year, it is time to 
estimate your 2012 costs and consider 
setting aside ‘tax-free savings See 
related article below for details.

an Select Network

C ESC EE ES EC ESC

.00 $0.00 $61.54 $123.08 $123.08 $184.62

.00 $0.00 $738.48 $1,476.96 $1,476.96 $2,215.44

Out-of-Network In-Network

e same as In-Network
None

Does not apply

Does not apply
Regence Select Network

Puget Sound only

None; emergency room coverage only

Not covered 100% covered 

60% 100%

mi  ed $50 copay

60% a  er deduc  ble 100% a  er $10 copay

60% a  er deduc  ble 100% covered 

60% a  er deduc  ble 100% covered 

60% a  er deduc  ble 100% covered 

an Select Network

$25 maximum) $5 copay

$75 maximum) $15 copay

, no maximum) $30 copay

supply $10 copay for up to 90 day supply

supply $30 copay for up to 90 day supply

supply $60 copay for up to 90 day supply

rison chart

ize and summarize the plan 
an provisions, please refer to 
ary plan descriptions.

Open enrollment
Nov. 9 - Dec. 2

continued on page 6
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Union Plus 
helps with 

college expenses

As a union member, you can get help with 
college expenses. Union Plus offers schol-
arships and planning tools to help.

To learn more about the scholarships, which 
range from $500 to $4,000 for successful appli-
cants, go to www.unionplus.org and click on 
scholarships. The deadline to apply is Jan. 31. 
You can also check out the “Union Plus College 
Planning Center” to help find the right college 
and how to pay for it.
Union Plus awarded about $150,000 in scholar-
ships to about 130 students this year, out of a 
field of 5,000 applicants.

SPEEA-IFPTE Local 2001 staff directory
With a new phone system for SPEEA headquarters’ main line at (206) 433-0991, callers have three 
options, including the reception desk, a directory of staff extensions or the three-digit extension 
to make access more efficient. 

SPEEA headquarters – (206) 433-0991
 Ray Goforth, executive director – x125

 Robin Fleming, executive director’s secretary – x127

 Pauline Tamblyn, comptroller/Executive Board 
fi nance – x121

Contract administrators 

 Rich Plunkett, director of strategic development, CA 
for Utah, California and Spokane – x140

 James Moreau, CA for Developmental Center – x104

 Mark Moshay, CA for Kent, Plant II, Facilities, 
Thompson site and Oregon – x123

 Steve Spyridis, CA for Auburn – x141

 Dean Tudor, CA for Renton and Bellevue – x101

Communications Department

 Bill Dugovich, communications director, 
media relations – x103

 Lori Dupuis, graphic and web designer – x119

 Karen McLean, publications editor – x106

 Rich Kremnetz, print shop manager –x 113

Staff 

 Matt Kempf, CFP®, benefi ts director, CA/Bellevue – x132

 Martin Pascual, director of information technology – x126

 April Rebollo, director of organizing – x122

 Stan Sorscher, labor representative, legislative issues 
and CA back up – x117

Support staff 

 Terry Hall, Council coordinator/support lead – x130

 Hillary Beveridge, membership coordinator, staff  
assistant – x139

 Ann Eaton, billing/accounts – x138

 Dawn Hanks, administrative support – x131

 Sheila Martinez, administrative support – x100

SPEEA Everett – (425) 355-2883
 Bob Rommel, assistant executive director – x102

 Frank Guglielmo, contract administrator – x103

 Larry Marrell, contract administrator – x101

 Susanne Murphy, organizer – x104

 Justin Laem, offi  ce administrator – x100

SPEEA Wichita – (316) 682-0262
 Bob Brewer, Midwest director – x101

 BJ Moore, contract administrator – x102

 Deb Shepard, contract administrator/organizer – x108

 Vicki McKenna, offi  ce administrator – x100

Ed Wells Partnership – a joint 
SPEEA-Boeing initiative
 Maria Nelson, SPEEA co-director – (425) 965-4316

 Jessica Bonebright, program administrator – (425) 
965-4322

Remember, this is not a fund that carries over 
from year to year. This is a use-it-or-lose-it 
arrangement. If you are enrolled in Traditional 
Medical Plan (TMP), Select Network, Group 
Health or Selections Plus, most, but not all, of 
the tax-deductible expenses in IRS Publication 
502 are reimbursable through your Health Care 
FSA.  For those in the Aetna PPO+ account, 
different rules apply.

Survey seeks input 
on health benefits 

in contracts

Tell us what you think of benefit issues 
related to the Prof and Tech contracts in 
this month’s online survey at www.speea.

org by Wednesday, Nov. 30.
The survey, conducted by the Negotiation Prep 
Committee, focuses on medical, dental, disabil-
ity and life insurance, along with the retirement 
pension and 401(k). 
This is part of an ongoing effort to support the 
Prof and Tech Negotiation Teams, to be elected 
in February. The Prof and Tech contracts expire 
next October.

Online survey schedule
• November – Benefits
• December – Compensation

To take the surveys on Employee Relations 
(September) and/or Workforce (October), go 
to the Puget Sound negotiations page at www.
speea.org (see Bargaining Units/Negotiations).

At a glance - Flexible Spending 
Accounts (FSA)
Continued from page 1

New phone system

NW Prof and Tech negotiations

WTPU videos focus on contract issues 
To highlight negotiation issues at Spirit AeroSystems, SPEEA launched videos online at www.speea.org. In one of the videos 
(screen shot shown above), Bill Hartig, SPEEA Executive Board officer and chair of the Wichita Technical and Professional Unit 
(WTPU) Negotiation Team, discusses the gap in Spirit’s proposed salary caps. SPEEA WTPU membership is at an all-time high.
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Virtual courses help 'close-out' on a 
positive note with your manager

To help SPEEA-
r e p r e s e n t e d 
employees pre-

pare for discussion with 
their managers regard-
ing the Performance 
Management (PM) 
c l o s e - o u t ,  c h e c k 
out virtual courses 
offered by Ed Wells 
Partnership (EWP) 
career coach Michelle 
Kelley.

Virtual courses include:

• What’s important to know about PM 
close-out and what your rating means.

• Tips on how to take the subjectivity out 
of the PM rating.

• Indicators that managers look for 
to determine how you rate in the 
Performance Values area.

• The data or examples you can use to 
improve your rating.

• What you should bring to the meeting, 
what to say, etc.

• Resources to help you prepare for the PM 
close-out conversation.

“It may sound like a no brainer, but it’s vital 
that employees come to their PM close-out pre-
pared,” said Kelley. “The last thing you want to 
do is forget to share something valuable with 
your manager that could increase your rating 
and ultimately your raise.”
To register, visit the EWP Course catalog and 
keyword search "Performance Management" at 
http://edwells.web.boeing.com/catalog.cfm.

About EWP
Ed Wells Partnership is a joint initiative between 
SPEEA-IFPTE Local 2001 and Boeing to devel-
op and enhance careers through technical and 
professional training, conferences, book clubs 
and mentoring. This is one of the contract bene-
fits for Profs, Techs and the Wichita Engineering 
Unit (WEU). 

November an interesting month 
By Ross K. Rieder, president
PNW Labor History Association

Some states designate November as Labor 
History Month – Oregon being the first to 
come to mind. November is a month that 

has seen a lot of interesting things in terms of 
the U.S. working class. Here are a few:
• On Nov. 2, 1909, 150 workers were arrested 

for trying to exercise free speech in Spokane, 
Wash. There’s a longer story there, but it’ll 
wait for another time.

• On Nov. 5, 1855, a man named Eugene Victor 
Debs was born. He became a famous labor lead-
er, politician, and ran for U.S. president several 
times — once getting 4 million votes while in 
the Leavenworth, Kan., federal prison for his 
opposition to WW I. 

• On that same day, but in 1902, the Everett 
Central Labor Council was chartered. It’s 
now called the Snohomish County Labor 
Council. Fourteen years later on the same 
day, the famous Everett Massacre occurred 
— a result of another International Workers 
of the World (IWW) attempt to establish free 
speech in the U.S. of A.

• On Nov. 8, 1897, Dorothy Day was born. She 
founded and led the Catholic Worker Movement 
and edited The Catholic Worker for decades. 

• On the 9th in 1935, the Committee of Industrial 
Unions was formed. It later became the Congress 
of Industrial Unions after it was booted out of 
the American Federation of Labor. 

• On Nov. 11, 1919, the very first celebra-
tion of Armistice Day (now called Veterans 
Day), the Centralia Tragedy occurred when 
American Legion members broke into the 
Centralia IWW hall, chased workers around 
town, caught Wesley Everest (a WWI vet-
eran) by the Chehalis River, had him jailed, 
and later that night took him out of the jail 
and hung him from the bridge across the river. 

• Karen Silkwood, a member of the Oil, 
Chemical and Atomic Workers, who was pre-
paring to blow the whistle on the large chemi-
cal company Kerr-McGee, mysteriously died 
in a one-car crash on Nov. 13, 1974.

• The Women’s Trade Union League was 
founded Nov. 14, 1903 and the American 

• Federation of Labor on the 15th in 1881. 
• Council 28, AFSCME, was founded on Nov. 

18, 1943, and 28 years earlier but a day later 
Joe Hill, labor activist and songwriter, was 
executed by a firing squad in the state of Utah.

• The first use of the term ‘scab’ was by the 
Albany, NY, typographical society on Nov. 
20, 1816. About 30,000 garment workers, 
led by the ILGWU, held a general strike on 
Nov. 22, 1909. About 3,000 years before 
that, on what is now known as Nov. 23, work-
ers in Egypt held the first recorded strike.

• Anna Louise Strong, of Seattle General 
Strike fame, was born in 1885 on the 24th.  
In 1916, Strong, a Socialist, was elected to the 
Seattle School Board but, within a year, was 
recalled for her opposition to WWI. 

• On Nov. 30, Mark Twain, a labor union 
supporter, was born in 1835; Mother Jones, 
a labor organizer, died in 1930, and thou-
sands of us marched in the anti-World Trade 
Organization (WTO) rally in 1999.

Staff close-up

Each month, Spotlite highlights SPEEA-
IFPTE Local 2001 staff. Matt Kempf, 
SPEEA benefits director, works at SPEEA 

headquarters in Tukwila.

Matthew A. Kempf, SPEEA 
Benefits Director

SPEEA Benefits Director Matt 
Kempf is the subject matter 
expert for members’ issues and 
negotiations regarding insur-
ance and retirement benefits. 
During his nearly 20-year 
career, he worked at Regence 
BlueShield of Washington. 

As an assistant director in the actuarial division 
of the parent company, The Regence Group, 
Kempf ran reimbursement analytics and pro-
vider performance teams, leading to successful 
recoveries totaling multiple millions of dollars.  

SPEEA start date: March 2008

Education: Bachelor’s of Arts in Economics, 
Southeastern Louisiana University, Harvard 
Trade Union Program, Harvard University. 

Professional credentials: CERTIFIED 
FINANCIAL PLANNER ™ Certificant 

Summary of responsibilities: 

• Subject matter expert for medical, dental, 
disability, life, pension and 401k topics

• Staff focal for Joint Benefits and benefits 
discussions with company representatives 

• Seminars on member benefits 
(retirement, pension, open enrollment)

• Arbitration support

Michelle Kelley
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Apply for 2012 Prof and Tech Teams

If you’ve ever wondered what SPEEA’s con-
tract can do for you, consider applying for 
the Puget Sound Prof and Tech Negotiation 

teams. This is a first-hand opportunity to make 
a difference in your careers and the future of The 
Boeing Company. 
Applications must be received by the SPEEA 
Tukwila or Everett office by noon, Thursday, 
Dec. 1.

Negotiation team members go through training 
and work with a team of staff to itemize and pri-
oritize changes important to the bargaining units – 
based on surveys, case histories and market analysis.
The Negotiation Team Nominating Committee 
interviews the applicants and presents a slate 
of nominees at the Feb. 9 Northwest Council 
meeting. The Bargaining Unit Council Reps 
(Professional Unit and Technical Unit) will elect 
their respective negotiation team members. 
Negotiations involve a significant time commit-

ment – particularly in mid-to-late summer as 
Main Table talks draw near. Puget Sound con-
tracts expire Oct. 6. 

Who can apply
Qualifications for application (per NW SPEEA 
Policy):
• Must be a regular SPEEA member for the past 

three years.
• Must be an active member for at least two years 

of the past three years – such as being a com-
mittee member, Area Rep, Council Rep, and/
or Executive Board member. Members current-
ly on the Tellers Committee or Judicial Review 
Committee cannot serve on the Negotiation 
Team at the same time.

• Must attend one of the Negotiation Team ori-
entation sessions.

• Must complete and submit an application 
form (available at www.speea.org).

Negotiation Team orientation (must attend one to apply)
SPEEA Tukwila Hall 

(206) 433-0991 (RSVP requested)

 Monday, Nov. 7,   5 to 6 p.m.
 Thursday, Nov. 10, 3:30 to 4:30 p.m.

SPEEA Everett Hall
(425) 355-2883 (RSVP requested)

 Monday, Nov. 7,  4:30 to 5:30 p.m.
 Thursday, Nov. 10, 3:30 to 4:30 p.m.

 Training/events
(See online calendar for details – remember to RSVP)

WichitaWichita

Puget SoundPuget Sound

Award-winning 
SPEEA Spotlite
SPEEA Spotlite magazine recently earned a 
First Place award from the International Labor 
Communication Association (ILCA) for best 
history package for commemorating SPEEA’s 
40-day strike.
The award recognized SPEEA Graphic 
Designer Lori Dupuis, left, and Publication 
Editor Karen McLean, pictured here receiv-
ing the plaque from ILCA President Steve 
Stallone. The annual ILCA competition drew 
more than 2,000 entries from labor unions 
and general circulation publications around 
the United States.

Deceptive Interview Tactics*
Wednesday, Nov. 9

SPEEA Everett, 4:30 to 6 p.m.

Wednesday, Nov. 30
SPEEA Tukwila, 5 to 6:30 p.m.

Understanding Notice of 
Remedial Action (NORAs)*

Monday, Nov. 14
SPEEA Everett, 4:30 to 6 p.m.

SPEEA hockey night
 (discount tickets) with Seattle Thunderbirds

Saturday, Nov. 19
 Showare Center, Kent, at 7:05 p.m.

SPEEA-Boeing pension and retirement 
with SPEEA Benefi ts Director Matt Kempf, CFP®

Wednesday, Nov. 30
 SPEEA Everett, from 4:30 to 6:30 p.m.

Photos with Santa 
Saturday, Dec. 3 (drop by between 11 a.m. and 2 p.m.)

SPEEA Seattle and Everett halls 

Robert’s Rules of Order 
Part II – Advanced*

Monday, Dec. 5
SPEEA Everett, 4:30 to 6 p.m.

Tuesday, Dec. 13
SPEEA Tukwila, 5 to 6:30 p.m.

*Approved for Council Rep training requirement

Holiday Lights Tour
Thursday, Dec. 8, at 5:45 p.m.

Bowling with Santa
Saturday, Dec. 10, from 1:30 to 4:30 p.m.


