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EVERETT – With help from SPEEA, Jasmine Bridges’ tuition bill for 
one year of a master’s at Columbia University was recently covered by 
the Learning Together Program (LTP). The effort took several months 

and was ultimately resolved by a senior vice president.
“I feel very grateful for SPEEA,” said Bridges, a member who is a manufacturing 
engineer on the 787-9 wing. SPEEA Assistant Executive Director Bob Rommel 
appealed and pushed the issue to higher and higher levels of management to 
get the issue resolved, after Bridges’ initial attempts were denied.
The problem stemmed from a misunderstanding about educational leaves of 
absence and the LTP reimbursement policy. 
She didn’t realize (and neither did her manager) that her summer ‘intern-
ship’ while on leave would jeopardize her reimbursement. LTP only pays for 
one educational leave of absence. When she came back to Boeing after her 
first year, and then left again to resume her degree, LTP counted that as two 
separate leaves of absence. 
“My manager and I thought the internship was a win-win,” she said. She worked 
the summer of 2009 as a manufacturing engineer in 787 propulsion final assem-
bly. “They needed the help and I wanted to keep my skills fresh. But had I 
known my tuition reimbursement was at risk, I would have not come back to 
Boeing for the summer.”
For her master’s in mechanical engineering, she concentrated on engineering 
systems. Coming back to work at Boeing, she also learned a valuable lesson 
about union representation. 
“I feel very blessed to have a union in my role as a professional worker. I know 
it’s uncommon, and at times, we don’t think we need a union. But at times like 
this, I thank God I have a union.”

LTP reimbursement success

owowowowowwowoww  
kekkekekekekekkekkeee 

Tuition trouble teaches 
valuable lesson

SPEEA helped Jasmine Bridges, shown here with her 
diploma from Columbia University, recover a year’s 
worth of tuition after resolving an issue involving her 
educational leave of absence.

October is Area Rep recognition month
Learn more about this vital communication network - P4



Spirit WEU salary data reflects raises 

Salary charts reflecting 2011 raises for the 
SPEEA-represented individuals in the 
Wichita Engineering Unit (WEU) at Spirit 

AeroSystems are available for members to view 
at www.speea.org. 

SPEEA posts the charts online as a tool for 
SPEEA members to see how their careers are 
progressing and to help them in their conversa-
tions with their managers. Charts are also avail-
able for SPEEA bargaining units at The Boeing 
Company.

According to the SPEEA contract, the WEU 
raise pool for 2011 was market (2.9%).  Since 
the market adjustment was not greater than 3%, 
the minimum increase does not apply.    

Staff analyzed the Spirit WEU data and found 
the average salary increased from $84,136 to 
$86,797, for an average increase of $2,660 over-
all for the 723 eligible employees. 

Out of Sequence increases
A total of 108 employees received out-of-
sequence or promotional increases since the 
June 2010 salary adjustment exercise. The aver-
age increase was $3,780.  Total spending equates 
to 0.67% of base salaries.  

About the charts:
• Compa-Ratio is defined as salary divided 

by the salary reference table (SRT) middle 
value for the job family and level. 

• The SPEEA salary charts online include the 
number and average amount of upgrades 
and out-of-sequence (OOS) increases on 

charts E & F.

• You will need your employee identification 
number to access the charts. 

Finding salary charts online
Go to www.speea.org and click on the drop-
down menu for Member Tools/Salary Charts. 
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Vote on WEU-
Boeing contract 
extension 

WICHITA – Members of the 
Wichita Engineering Unit 
(WEU) at The Boeing Company 

were scheduled to vote Sept. 26 on a two-year 
contract extension. The ballot results can be 
found at www.speea.org. 

The Negotiation Team and WEU Council 
unanimously recommended members vote 
to accept the agreement extending the 
SPEEAcontract through Dec. 2, 2013.

“The Negotiation Team requested the con-
tract extension,” said Joe Newberry, chair 
of the WEU Negotiation Team. “With the 
modifications both sides agreed to, extending 
the existing contract is the best situation for 
employees and the company.”

The contract modifications are outlined in a ten-
tative Letter of Agreement at www.speea.org. 

NLRB poster highlights 
employees’ union rights

The National Labor Relations 
Board (NLRB) recently 
issued a ruling requiring an 

informational poster in the work-
place to explain employees’ rights 
to organize and bargain collectively.

The Board ruling requires all pri-
vate sector employers who fall 
under the jurisdiction of the 
NLRB to post the notice in a 
conspicuous place. The purpose 
of the poster is to raise aware-
ness about employees’ rights, to 
clarify what is illegal conduct 
and to alert employees how to 
contact the NLRB.

The 11-by-17-inch poster 
outlines the National Labor 
Relations Act (NLRA) 
related to organizing and 
collective bargaining. 

The workplace flier must be posted by Nov. 14 
near workplace rights notices 

and company notices 
concerning personnel 
rules or policies. 

Employers must also 
post the notice on the 
intranet or internet if 
other rules and policies 
are typically posted there. 

To learn more, see the flier 
on SPEEA bulletin boards. 

The Board proposed 
the poster last December 
because of concern that 
employees were unaware 
of their rights. The Board 
sought public comments and 
then posted the final rule on 
Aug. 30. 
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By Tom McCarty, SPEEA President

President’s Corner
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In Wichita, a tale of two negotiations
SPEEA-represented employees in Wichita 

recently had two completely different 
experiences with negotiating new contract 

offers. To understand what works and what 
doesn’t, it may be helpful to look at what appears 
to be a successful negotiation and one where 
the jury is still out. Since my column is written 
several days before you read it, things may turn 
out differently. I am pretty confident that this 
analysis will hold up.

The two negotiations I am referring to are the 
Spirit / Wichita Technical and Professional Unit 
(WTPU) negotiations and the Boeing / Wichita 
Engineering Unit (WEU) negotiations. The 
Spirit negotiations have been going since June. 
After an initial overwhelming rejection by the 
membership, there has not been any meaning-
ful progress by Spirit management in address-
ing issues that resulted in the rejection of their 
initial contract offer. In contrast, although the 
WEU members have not yet voted, the WEU 
negotiating team recommended ratification of 
the Boeing offer to extend the contract.

Divergence zone
The difference in outcomes is harder to under-
stand when we consider that both these negotia-
tions were carried out in the same geographical 
area with a very similar workforce. The differ-
ences must be management’s approach and their 
goals. The divergence appears centered on Spirit 
management’s failure to recognize the needs of 
the workers while focusing almost exclusively 
on the positions management has established.

Before I go any further, I want to acknowledge 
the Spirit / WTPU negotiations are still continu-
ing. I am not going to reveal any of our team’s 
internal planning and strategy. My analysis is 
based solely on the public information available 
in Spirit’s initial offer and the information they 
released after their offer was rejected.

The biggest revelation to management should 
have been the almost universal rejection of 
their offer. Management stated they consider 
only a minority of the employees rejected the 
offer and therefore concluded the majority must 

have approved. The truth is that many people 
don’t get involved, don’t take the time to educate 
themselves on the issues and don’t vote. That is 
not a sign they agree with management. As an 
aside, the fact that membership in the WTPU 
is steadily growing since the contract rejection is 
a sign of the increasing awareness that employee 
inaction is construed to be approval by manage-
ment. The truth is employees are awakening to 
the fact that unless they actively participate in the 
negotiations, they will have to accept whatever 
management decides to offer.

‘Take it or leave it’
This negotiation has all the characteristics of 
management deciding what they want and 
adopting a “take it or leave it” approach. No 
one believes this is bargaining. The idea behind 
bargaining is to find a way to meet the needs 
of both parties. This is what successful nego-
tiations look like. The participants are trying 
to resolve the inherent conflicts of interest and 
forge an agreement that meets the needs of the 
stakeholders. 

The most surprising demand of Spirit manage-
ment to me is a 10-year contract. There are sev-
eral good reasons to let this go and look for areas 
of agreement.

If we look at the 10-year term more closely, some 
big problems are very apparent. The biggest is 
that 10 years can be a long time if your salary 
is below market and there is no provision to fix 
that short of finding another job. Finding another 
job because of below-market compensation is a 
poor solution for both the employer as well as the 
employee. Yet it appears the Spirit management 
is fixated on a 10-year contract to the point they 
cannot see both their concerns and the employees’ 
concerns can be addressed by some creative think-
ing and some good old-fashioned negotiation. 

One of the main purposes of the contract is to 
provide economic stability for the contract dura-
tion, but the longer the term, the harder that 
is to do. We all know why that is. The farther 
out into the future we want to make predictions 
or extrapolate the less reliable our predictions 

become. Basically, it’s this simple. We can’t pre-
dict the future, but we can probably make some 
very good guesses for what will happen in the 
next few years.

Mutual interests
The Boeing / WEU negotiations took a com-
pletely different approach. The WEU negotiators 
proposed to Boeing management that it may 
be in the interest of both parties to extend the 
existing contract with the customary provisions 
for holidays and salary pools, etc., to be updated 
– consistent with past practice. Boeing manage-
ment reviewed the suggestions and concurred 
that this could be in the best interests of manage-
ment and the employees. The negotiation teams 
quickly agreed on the updates to the existing 
contract, and the members were voting on the 
proposal (Sept. 26). 

These two negotiations in Wichita show how 
the different attitudes can determine the success 
or failure of negotiations. Sometimes the differ-
ences in details can be resolved by a willingness 
to bargain in good faith. I know there is a legal 
definition of that term, but I have my own defi-
nition. To bargain in good faith is to actively seek 
a solution to disagreement and to demonstrate 
a commitment to try and meet the needs of the 
other party. There is a solution if we look for it. 
Sometimes I think the hard job is not to find the 
compromise that works but to convince someone 
to help look for it. 



Strength in numbers
Mark Proulx, Area Rep, 
Plant II (District P-3), Seattle

Mark Proulx, a struc-
tural dynamics test 
engineer, has been 

at The Boeing Company for 
23 years, and has been a union 
member from day one, because 
he knew what it was like work-

ing as an engineer without a union.
“It was a no brainer for me. Without any collec-
tive action or representation, you really were at 
the mercy of regressive practices,” he said of his 
previous engineering jobs. “It’s better to stick 
together – to have some chance of reasonable 

and fair treatment,” he said.
As an Area Rep, he focuses  on getting oth-
ers interested in SPEEA. “It’s my self-imposed 
mission to communicate that the union leaders 
do what they think is in the best interest of 
members, but they need to hear from members.”
What he likes best about being an Area Rep? 
“There’s so little administrative responsibility. 
That frees me up to interact with members. I 
can tune the level of effort in response to work 
circumstances,” he said. 
Aside from the time, he believes in the purpose. 
“I fulfill a real need by establishing a link/con-
nection with individual members. Council Reps 
can’t do it all.”
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October is Area Rep recognition month
If you want to know the value of having a 

union, ask one of the Area Reps who works 
near you. They’ll tell you what they appreci-

ate – whether it’s benefits that are locked in by 
the contracts or perhaps they experienced first-
hand SPEEA’s help on a contract issue.
The Area Reps serve as a communication link 

between a smaller group of members and the 
Council Rep, who has an average of 200 mem-
bers in his/her district.  They can also be a link 
to other elected leaders and staff.
If you have a contract question, start with your 
Area Rep! They’re there to help. Take a minute 
to thank the Area Rep you know or make a point 

to introduce yourself to an Area Rep this month. 
See the SPEEA October bulletin board notice 
listing the Area Reps. They are working for you.
Thanks to the Action and Communication 
Taskforce (ACT) for organizing the Area Rep 
recognition month. 

Area Rep roles and 
responsibilities
This is a partial list of Area Rep duties:

• Distribute information such as the 
newsletter, and other news.

• Assist the Council Rep in carrying out 
various programs, lunchtime meetings 
or surveys

• Become familiar with the contract and 
report any activities which you believe 
are in violation of the contract to your 
Council Rep or staff.

• Refer employees with grievances and/or 
problems to the Council Representative, 
who serves as a union representative 
in security or disciplinary meetings 
(Weingarten rights).

• Gain knowledge of SPEEA’s history, 
organizational structure (Council and 
Executive Board, for example) to help 
answer member questions.

• Network with about 25 members in 
yourarea (on average) based on a 
distribution list provided by your 
Council Rep.

Helps new people
Judy Mogan, Area Rep, 
Auburn (District A-10)

A Technical Designer in 
Engineering Liaison at 
the Auburn Change 

Center, Judy Mogan joined 
SPEEA the same day she 
started at Boeing in 1992.

After serving as a Council Rep in Auburn, 
becoming an Area Rep came naturally. “I like 
knowing what’s going on.”
She also reaches out to new hires, such as the 
growing influx of Numerical Control (NC) 
Tooling programmers.
“I really like helping people - especially the new 
people ... I like helping them to understand why 
we have SPEEA - what we do every day. They’re 
very happy to have somebody in the workplace 
looking out for them,” she said.
When it comes to questions from members, she 
helps them find the answers. “I know where to 
go to get information.”
She’s also recruiting other Area Reps to help. 
“It’s really the communications network. It’s cru-
cial to have more Area Reps just to disseminate 
information to their own group. It’s easy to be 
as involved as you want to be (as an Area Rep).”

Want to become an Area Rep?
You can enhance communications in your area 
by signing up to be an Area Rep. Talk to your 
Council Rep. Not sure who that is? Go to www.
speea.org and click on Contact Us/SPEEA 
Councils/Find Your Council Rep.

Area Reps know and show value of union 

Sign up for home 
email at 

www.speea.org

Grateful for a union
Ya-Fang Lee, Area Rep in 
Everett (District E-22)

Ya-Fang Lee, an Area Rep 
in Everett, just celebrated 
her fifth anniversary at 

The Boeing Company, and 
with SPEEA. It’s her first time 
to be in a union. 

She likes knowing someone is there if she needs 
help. And she especially likes the rights spelled 
out in the contract. “I’m just so grateful to have 
a union,” she said.
To show her appreciation, she signed up to 
become an Area Rep six months later. 
“I wanted to learn more about SPEEA, and help 
share what I learned with other people,” said 
Lee, a Tech, who is process lead in the marker 
response center. 
She appreciates the responsiveness of Council 
Reps in her district and the contract adminis-
trators, who follow up on questions or provide 
advice, especially when an employee has an issue 
with a manager. She’s seen this firsthand. “They 
(SPEEA leaders and staff ) were there right from 
the beginning to the end. It was impressive.”
What she does like about being an Area Rep? 
“I like getting to know other individuals when 
they need help. If I don’t have the answer, then 
we work together.”



Early retiree bridge benefitsEarly retiree bridge benefits
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UPCOMING 
training/events

(See online calendar for details )

WichitaWichita

Puget SoundPuget Sound

Depositions complete 
in class-action lawsuit 

With depositions recently complet-
ed, the next step is filing a motion 
requesting a judge’s ruling in the 

class-action lawsuit initiated by SPEEA-IFPTE 
Local 2001 over early retiree ‘bridge’ benefits.

The Boeing Company took away the con-
tractually negotiated bridge benefits when it 
sold its Wichita commercial division to Spirit 
AeroSystems in 2005.

SPEEA’s attorneys took 12 depositions with 
Boeing and Spirit officials in Wichita, Seattle 
and  Chicago during the final stages of the ‘dis-
covery phase.’ The depositions focused on the 
sale transaction and the pension and health ben-

efits addressed by the SPEEA contract.

SPEEA’s legal counsel will file the motion for 
‘summary judgment’ by Oct. 27. Then the court 
will either rule for one side or the other, or send 
the case to a trial. 

SPEEA filed the initial lawsuit in August 2005 
on behalf of hundreds of laid-off employees. 
Under the contract, they were eligible to retire 
at age 55 with pension and medical benefits if 
they were at least 49 with 10 years of service 
when Boeing laid them off. 

The International Association of Machinists 
(IAM) joined the lawsuit in 2006, followed by 
26 individual plaintiffs and class representatives.

Getting to 
know SPEEA
At a SPEEA 101 class at the Tukwila 
hall, new members learned about the 
benefits of the SPEEA contract, from 
salary charts, overtime, bonuses and 
medical benefits to the myriad training 
and professional development oppor-
tunities available through Ed Wells 
Partnership – a SPEEA-Boeing Joint 
Initiative. Interested in learning more? 
Sign up for the next classes:  Nov. 1 at 
the SPEEA Everett Hall and Nov. 2 at 
the SPEEA Tukwila hall. See the online 
calendar at www.speea.org for details.

Florante Halili (left) talks with fellow engineer and new SPEEA member 
Sopheap Ya before the SPEEA 101 at the Tukwila Hall, Aug. 31.

Performance Management/PDP 
(Close Out)
Wednesday, Oct. 5

SPEEA Tukwila, 5 to 6:30 p.m.

Understanding Notice of Remedial 
Action (NORAs)*

Monday, Oct. 10

SPEEA Tukwila, 5 to 6:30 p.m.

Monday, Nov. 14

SPEEA Everett, 4:30 to 6 p.m.

SPEEA hockey night 
(discount tickets) 

with Seattle Thunderbirds

(Free pink T-bird hats for fi rst 3,000 fans)

Saturday, Oct. 8

Showare Center, Kent, at 7:05 p.m.

Boeing retirement 
process overview

Wednesday, Oct. 12
SPEEA Everett, 4:30 to 6:30 p.m.

Tuesday, Nov. 1

SPEEA Tukwila, 4:30 to 6:30 p.m.

EEO and Security Interviews* 
Monday, Oct. 17

SPEEA Tukwila, 5 to 6:30 p.m.

Wednesday, Oct. 26

SPEEA Everett, 4:30 to 6 p.m.

Financial planning 101 
with SPEEA Benefi ts Director Matt Kempf, CFP®

Tuesday, Oct. 18
SPEEA Everett, 4:30 to 6:30 p.m.

Wednesday, Oct. 19

SPEEA Tukwila, 5 to 7 p.m.

SPEEA 101
Tuesday, Nov. 1

SPEEA Everett, 4:30 p.m.

Wednesday, Nov. 2
SPEEA Tukwila, 5 p.m.

*Approved for Council Rep training requirement

SPEEA Fall Fest for 
members and their families

Saturday, Oct. 15
O.J. Watson Park (Shelter 1), from 2:30 to 5:30 p.m. 

Hosted by the Midwest Membership Activities Committee (MAC)

Financial planning 101

If you’re starting your career, or could use 
a refresher on financial issues, come to a 
free training at the SPEEA Puget Sound 

Halls. SPEEA Benefits Director Matt Kempf 
CFP® will cover issues such as your pension, 
goal setting that incorporates Time Value of 
Money calculations, and what to be aware of 
with interest rates.

Financial planning 101
SPEEA Everett – 

Tuesday, Oct. 18, from 4:30 to 6:30 p.m.

SPEEA Tukwila – 
Wednesday, Oct. 19, from 5 to 7 p.m.

RSVP where you plan to attend: SPEEA Tukwila 
(206) 433-0991 or SPEEA Everett (425) 355-2883.



NW Prof and Tech negotiations

6  SPEEA SPOTLITEOCTOBER 2011

Workforce successWorkforce success

October online contract survey 
focuses on workforce issues

This month, the Negotiation Prep 
Committee survey focuses on ‘workforce’ 
issues in the contract, such as performance 

management, retention ratings and priority recall. 
If you’re in the Prof or Tech bargaining unit, please 
complete the brief online survey by Monday, Oct. 
31.  Take the survey at www.speea.org.  
This is part of an ongoing effort to collect mem-
ber input for the Prof and Tech Negotiation 

Teams, which will be elected at the February 
Council meeting. The Prof and Tech contracts 
expire Oct. 6, 2012.
Online survey schedule

• October – Workforce
• November – Benefits
• December – Compensation

Helping laid 
off employees 

get back to work

SPEEA-represented employees have a con-
tract provision for priority recall in case 
of lay off.  

How it works
If you are laid off, and are eligible, you can sign 
up for priority recall to go back to work at Boeing 
if a job opening comes up in your area. If hiring 
begins in your job code and major organization, 
the company must offer you a job before hiring 
anyone outside of the company. 

This recall right is specific to the major organiza-
tion and skill management code (SMC) that the 
employee held at the time of layoff.

SPEEA monitoring success
SPEEA monitors the hiring activity and ensures 
compliance with the priority recall process. Each 
week, Information Technology Director Martin 
Pascual creates a report from Boeing data to 
identify any hiring activity within SMCs where 
SPEEA-represented employees have priority 
recall status.
When SPEEA identified new hires that bypassed 
the priority recall list in late spring and summer, 
we immediately notified the company. 
For several weeks, we worked with company rep-
resentatives to determine what happened, why 
it happened and how to correct the situation. 
The company acknowledged an error occurred. 
Although Boeing planned to recall the affected 
individuals, the timing of their recall and other 
hires went out of sequence.
To make the employees ‘whole,’ Boeing agreed 
to compensate the six individuals for the time 
lost due to the error (time they would have been 
working if the recall list had been properly fol-
lowed).  Each of them received a significant 
amount of money to remedy the situation.
For those employees, several of whom had suffered 
serious financial hardship during layoff, this was 
a pleasant surprise. For SPEEA members, collec-
tively, it reaffirmed the value of a contract.  
SPEEA Executive Director Ray Goforth was also 
pleased with the result.
“In a giant corporation like Boeing, mistakes are 
bound to happen. We appreciate the company’s 
cooperation in resolving errors like this when 
we bring them to their attention,” said Goforth.
Thanks to our SPEEA members, we have the 
resources to ensure the contract you voted for 
is upheld.
The old saying never gets old…SPEEA makes 
a difference

New members on Joint Workforce 
With SPEEA Executive Board approval, the 
Joint Workforce Committee recently welcomed 
three members to fill vacancies on the commit-
tee. They are Walt Ditlefsen, Eric Estrada, and 
Robert Wilkerson.

Ditlefsen is a former SPEEA Executive Board mem-
ber and is a current Council Rep. Wilkerson is also 

a former Executive Board member and Council 
officer. He is currently serving as Council Rep. 
Estrada has been a SPEEA member for a few years. 
As a young engineer, he’s interested in becoming 
more active within SPEEA. He thought the Joint  
Workforce Committee would be a great start.

A closer look at Joint Workforce Committee 

Monitoring the present 
and looking to the future

Editor’s note: The following articles 
were written by Mark Moshay, 
SPEEA contract administrator and 
Joint Workforce Committee SPEEA 
focal.

The Joint Workforce 
Committee (JWC) 
meets with representa-

tives of  The Boeing Company 
each month to review various issues, such as layoffs, 
contractors, performance management and retentions. 
In addition, the JWC has a minimum of two meetings 
annually with the senior Boeing leadership at the 
Partnership Leadership Team (PLT), per the SPEEA contracts. The meetings provide information 
about potential decisions affecting workload for SPEEA-represented employees as well as giving 
members an opportunity to provide input.
Early next year, the SPEEA JWC will transition to the elected members of the Prof and Tech negotia-
tion teams. At that time, the negotiation team will continue the joint meetings with the company 
through the end of negotiations. 

Spotlite strike package wins award

A Spotlite series of stories highlighting 
SPEEA’s 40-day strike of 2000 won first 
place for labor history in the International 

Labor Communications Association (ILCA) 
contest.
SPEEA received the award for the March 2010 
Spotlite at the ILCA awards banquet on Sept. 

24. The ILCA biennial conference took place 
in Seattle this year.
In awarding the honor, the judges noted: “Far 
too often, we undervalue our history. We get so 
caught up in day-to-day union activities that we 
lose the long-term perspective which, alone, can 
remind us of what we have done and stood up for.”



POSTAL REQUIREMENT
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The inside track at 
Ed Wells Partnership – 

a seat on the Joint Policy Board

If you’re in the SPEEA Tech bargaining unit, 
and would like to become more involved 
with Ed Wells Partnership, consider applying 

for an interim vacancy on the Joint Policy Board.

The term runs from December to February 
2013. Deadline to apply: Friday, Oct. 21. See 
details below.

The Joint Policy Board includes both SPEEA and 
Boeing leaders and bargaining unit members. 
They provide overall governance of EWP and 
approve funding for EWP activities. 

Responsibilities
• Represent the skill and career development 

needs of the Technical unit employees

• Attend the quarterly JPB meetings and 
others as requested (a charge line will 
be provided)

• Attend training provided by EWP to 
make presentations regarding our 
products and services

Qualifications
• Be a SPEEA member from the 

Technical Unit in good standing

• Be familiar with the mission, 
products and services of EWP

• Have experience promoting technical 
excellence or working together efforts 

between SPEEA and Boeing

• Be available to participate in meetings 
as scheduled

To apply
• Indicate how you meet the above 

qualifications.  

• Provide a description of what you would 
like to accomplish through involvement 
on this Board

Submit both to Robin Fleming (robinf@
speea.org) by close of business, Friday, Oct. 21.

Coming attractions
This is a partial list of upcoming classes offered 
by Ed Wells Partnership, a SPEEA-Boeing 
contract benefit. For details, go to the Boeing 
intranet: http://edwells.web.boeing.com.

• Mentoring for Excellence – 
Puget Sound & Wichita

• Winning Resumes

• Preparation for Performance 
Management Closeout

• Composites – Design, Test & Analysis

• Systems Engineering Workshop

Staff close-up

Each month, Spotlite highlights two mem-
bers from SPEEA-IFPTE Local 2001 staff. 
James Moreau, SPEEA contract adminis-

trator, and Lori Dupuis, graphic/web designer, 
both work at SPEEA headquarters in Tukwila.

James Moreau – 
SPEEA contract administrator

James Moreau is a contract 
administrator and in-house expert 
on the National Labor Relations 
Act. He came to SPEEA from the 
National Labor Relations Board 
(NLRB), Region 2, in New York 
City. At the NLRB, Moreau 
investigated unfair labor practic-
es, served as a hearing officer on 

union representation (organizing) cases, conducted 
representation elections and enforced the National 
Labor Relations Act (NLRA). 
SPEEA start date: September 2010
Education: Bachelor’s degree in Labor and 
Employee Relations (LER) and a master’s in LER 
from Rutgers University, New Jersey.
Summary of responsibilities: 
• Contract administration for the 

Developmental Center (DC)
• Grievance handling and retention appeals
• Co-focal for the following commit-

tees: SPEEA and Northwest Governing 
Documents, SPEEA Leadership and 
Training, and Employee Relations subcom-
mittee of the Negotiation Prep Committee

Lori Dupuis – 
Graphic and web designer

Lori Dupuis is the graphic and 
web designer who lays out all 
SPEEA publications and other 
print materials and provides 
overall design for the web. She 
has more than 28 years of experi-
ence in the graphic/design indus-
try. She ran her own graphic/
design business for several years, 

where she managed numerous print publications, 
including government and aerospace magazines, 
and provided print brokering. She also worked in 
sales and management in the print industry. 
SPEEA start date: August 2002
Education: Pursued courses related to design 
and graphics at the Art Institute of Seattle and 
Highline Community College.
Summary of responsibilities:

• Designs all print collateral, including pub-
lications, bulletin board notices, banners, 
fliers, desk tents and billboards

• Develops and updates SPEEA web site
• Creates and implements branding for 

all SPEEA materials
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Widespread support for WTPU’s 
effort to secure fair contract

WICHITA – In support of 
contract negotiations for 
the Wichita Technical and 

Professional Unit (WTPU), SPEEA 
activists teamed up with IFPTE mem-
bers to stand united for a fair contract.
Supporters distributed informational 
leaflets outside of Spirit AeroSystems 
facilities in Scotland and outside Onex 
headquarters, in Toronto, Sept. 7-8.  
WTPU members also leafleted at Spirit’s 
facility in Tulsa, Okla.
The fliers outlined SPEEA’s efforts to 
bargain in good faith since preliminary 
contract negotiations started in May on 
behalf of more than 2,300 represented 
by SPEEA. 
“We are seeking a fair and equitable resolution 
that our members deserve and the company 
desires,” said Bill Hartig, chair of the WTPU 
Negotiation Team. 
Spirit presented a counterproposal Sept. 8 that falls 
far short of what members said was important to 

them in a WTPU survey. More than 1000 respond-
ed to the online survey after members voted to 
reject the first contract offer by 96.5% on July 28. 
The WTPU developed a counterproposal based 
on the survey input, as well as the company’s inter-
ests, and presented that offer to Spirit on Aug. 
25. At that time, Spirit negotiators left without 

The Society of Energy Professionals, IFPTE Local 160 President Rod 
Sheppard, center, joined nearly 20 fellow members in leafleting in Toronto 
outside of Onex headquarters in solidarity with SPEEA WTPU negotiations 
with Spirit AeroSystems. The group distributed about 600 fliers including 
a timeline of SPEEA’s repeated efforts to bargain in good faith with Spirit. 

Among the many efforts to raise awareness, SPEEA Wichita members join together for respect. Shown above (from left: Pat Clough, 
with WTPU Negotiation Team member Terri Sullard behind him, Mario Sanders, WTPU Negotiation Team member, 

Joe Abbott, Dixie Decker, Randy  Pickle, John Wilson, and Aaron Kitterman.
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asking a single question. After six hours in cau-
cus, management said they couldn’t be ready to 
respond until the next day. On Aug. 26, Spirit 
negotiators said they were still not prepared. 
When negotiations were postponed until Sept. 8, 

Spirit presented a new offer that showed 
only slight improvement. 

Spirit’s second offer:
• Calls for a decade-long agreement 

with no provisions to act on union 
issues or concerns during that time.

• Doubles medical premiums (of a 
growing baseline cost) without any 
protections from runaway costs. 

• Inserts artificial salary caps with 
maximum raises regardless of true 
market movement and/or company 
performance.  

• Protects contractors by forcing 
potential layoffs or furloughs on 
direct employees.

• Forces the WTPU into the lowest bonus plan 
of any salaried group at Spirit.

Both SPEEA’s counter offer and Spirit’s second 
proposal (Sept. 8), along with the latest updates, 
are on the web at www.speea.org. 


