
Strong union family leads to 
success for scholarship winner

September 2010

By Justin Laem
SPEEA staff

SEATTLE - Alexandria (Alex) Peterson, 
18, is no stranger to unions. Union mem-
bership in her family can be traced back 

to both her grandfathers and her great-grand-
father. Recently, she reflected on all the benefits 
she and her family received from generations 
of union membership. 

Alex is the winner of a $2,500 IFPTE 2010 
Dominick D. Critelli Jr. private-sector scholar-
ship offered to children and grandchildren of 
IFPTE members. She used her family ties as 
inspiration for her winning essay: “What being 
a member of a union family has meant to me.” 

Her father, Kevin Peterson, was a longtime 
member of Carpenters Local 131. While grow-
ing up, Alex appreciated that her father’s union 
representation meant he had secure wages, 
good benefits and his hours were protected. It 
was because of the union that her family was 
able to send her to a good school to succeed 
academically, she said.

Alex learned about the IFPTE scholarship from 
her mother, Teri Peterson, who is a SPEEA-
IFPTE Local 2001 member, and her godfather, 
Ross Youngs, who participated in the SPEEA 
40-day strike of 2000. Alex remembers baking 
cookies with her mother, who was not work-
ing at The Boeing Company at the time, and 
bringing them to the picket lines to support 
Youngs and others on strike.

From Alex’s U.S. history course, she learned 
more about labor unions. She believes unions 
are important because they “give power to the 
people doing the work and gives them the 
resources to succeed.”

She recently graduated at the top of her class 
from Holy Names Academy, Seattle. Her 
extracurricular activities included the Junior 
Engineering Technical Society (JETS), Junior 
State of America, her school’s math club and 
much more. She also is working toward her 
black belt in tae kwon do. 

In September, she will attend Santa Clara 
University, Calif., where she plans to major in 
political science before attending law school. 

LABOR DAY: 
What members 

are saying
“It’s not just a day off – it’s cel-
ebrating the fact that we have 
jobs and have the freedoms 
we do. … With our contracts, 
we’re not forced to work over-
time. Not everybody gets that 
chance to take time off and be 
with family. It’s nice to know 
we have that protection.”  

Shannon Moriarty (SPEEA since 2005)
____________________________________

“It’s not about the end 
of summer. It’s about the 
Pullman Strike, the sacrifice 
made by union workers who 
united together for a just 
cause. Thirteen workers were 
killed, and scores wounded by 
U.S. troops and U.S. marshalls. 
Let us not forget their sacrifice.”

Dragan Bosnich 
(SPEEA since 2002)
____________________________________

“Labor Day is a solid testimony 
of the hard work unions have 
put forth for so many decades 
to provide protection, equal 
treatment, fair compensation 
and benefits among its repre-
sented workforce.”

Mitchell Morley 
(SPEEA since 2007)

____________________________________

Fast facts
Labor Day history
• First Labor Day - Sept. 5, 1882, in New York 

City, organized by the Central Labor Union 
to celebrate a “workingmen’s holiday.”

• First state Labor Day – In 1887, Oregon 
became the first state to pass a bill creating 
the holiday.

• National Labor Day – In 1894, Congress 
approved the federal holiday.
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WEU-BoeingWEU-Boeing

Regence insurance error 
from short plan year

WICHITA –More than 40 SPEEA-
IFPTE Local 2001-represented 
employees in the Wichita Engineering 

Unit (WEU) at The Boeing Company were 
affected by an error in out-of-pocket and deduct-
ible payments in 2009 and 2010. 

The error only affected Wichita engineers 
at The Boeing Company on the Traditional 
Medical Plan (TMP), which called for the 
deductibles and out-of-pocket expenses that 
were paid during the 2009 short plan year to 
be credited to the 2010 calendar year deduct-
ible and out-of-pocket.  Regence BlueShield 
believed they fixed all of the claims processing 
errors earlier in the year, but missed at least 
one member who contacted SPEEA in July. 

“It’s important to check every explanation of 
benefits you receive and contact us if you have 
concerns,” said Matt Kempf SPEEA benefits 
director. 

The handling of the short plan year is different 
in the Puget Sound contracts. During the short 
plan year, the Puget Sound contracts cut the 
annual deductible and the maximum out-of-
pocket in half. See Prof and Tech contracts’ 
Letter of Understanding (LOU) 27. For the 
SPEEA-WEU, see LOU 24.

Did the rollover error affect you?
If you’re in the SPEEA-Boeing Wichita 
Engineering Unit and enrolled in TMP, go to 
www.myregence.com and check your medical 
claims from July 1 to Dec. 31, 2009 (the short-
plan year). Any amounts you paid under the 
2009 deductible or out-of-pocket maximum 
should be credited to your 2010 calendar year 
deductible and out-of-pocket maximum. If you 
see an error or have a question, contact Kempf 
at mattk@speea.org or call (206) 433-0991. 

State labor honors for Everett activist

Sandy Hastings, shown here at podium, won 
the Washington State Labor Council’s (WSLC) 
award for outstanding labor and community 
efforts. This is the first time a SPEEA-IFPTE 
Local 2001 member received the award. Joining 
her are her husband, Jim Hastings, and Rick 
Bender, WSLC president. 

Congratulations to SPEEA Council Rep 
Sandy Hastings who received the pres-
tigious Elsie 

Schrader Award for 
outstanding achieve-
ment in labor from the 
Washington State Labor 
Council (WSLC).  She 
was nominated by 
Renton Council Rep 
Bob Wilkerson.

The WSLC Women’s 
Committee instituted 
the Elsie Schrader 
Award in 1996 to rec-
ognize union activists 
who have demonstrated 
advancement of women 
in leadership roles and/
or activism on behalf of 

women within the labor movement and their 
community. Hastings fits the bill in ways too 

numerous to describe 
here (look for an 
upcoming Spotlite for 
more details).

Rebekah Arnold , 
SPEEA Council sec-
retary, made the pre-
sentation on behalf of 
the WSLC Women’s 
Committee. Hastings 
accepted the award 
to a standing ovation, 
with her husband, Jim, 
present. Hastings is the 
first SPEEA-IPFTE 
Local 2001 member 
to receive this award.  

Northwest Negotiations Preparation 
Committee to start

Negotiations for the Prof and Tech con-
tracts are coming. Can you make a dif-
ference?  Yes!

Can you dig into past negotiation records? 
Identify problem areas? Propose solutions?   
Develop and implement tasks leading up to 
negotiations next year?

Attend the organizational meeting at the SPEEA 

Seattle and Everett halls and make a difference. 
Remember to RSVP where you plan to attend. 
All members are welcome.

Negotiation Prep Committee
4 p.m., Wednesday, Oct. 13 

SPEEA Seattle – RSVP: (206) 433-0991
SPEEA Everett – RSVP: (425) 355-2883
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Your dues at work – part two

Last month, I provided an overview of how 
our union brings value to the members we 
represent. Now, I will look at a specific 

example – the collective bargaining agreement, 
or what we call the contract.
A story in the August 11, 2010 edition of The 
Seattle Times carried the following headline:

“Boeing’s 100,000 nonunion workers will 
pay more for their health care starting next 
year as the company tries to find savings 
that were rejected by labor groups.”

I could fill the pages of this publication reviewing 
the meaning and implications of this headline, 
but you will be thankful our editors limited my 
space. In the article, a company spokesperson 
was quoted as saying: “We’re definitely asking 
employees to step up and pitch in a little more.” 
This is corporate speak for: “We plan to cut our 
costs by giving you a smaller share of the eco-
nomic wealth you are creating.”
The value of our contract is obvious. While 
management prepares to cut the benefits of the 
nonunion workers, the benefits of the union 
employees are protected by the contract. This 
is one of the most important benefits we can 
provide members. The stability of a contract 
allows both the employees and management to 
plan for the future and make decisions based on 
the knowledge of costs and resources that can be 
relied upon. The contract guarantees wages, ben-
efits and working conditions for a fixed length 
of time. Before that contract expires, we will 
negotiate a new agreement with management 
that protects employees’ interests. That contract 
offer then goes to members for their approval.
SPEEA-WTPU members in Wichita recently 
selected their negotiating team members and are 
preparing for contract negotiations with Spirit 
AeroSystems in 2011. Engineers and technicians 
in the Northwest will negotiate with Boeing in 
2012. Since this activity is one of the most impor-
tant things we do, it is something we need to 
do well. I have negotiated on behalf of SPEEA 
members for more than a decade. I know the 
negotiating team members and our professional 
staff who conducts the bargaining on behalf of 

members is continuously reviewing the issues, 
working with members to determine how well 
we are responding to their issues and developing 
new opportunities to be more effective.
There are many questions raised by our members 
as we approach another round of negotiations 
and in order to be successful we absolutely need 
members involved. It may be contra-intuitive, 
but we need to agree what success looks like. 

Important negotiation issues:
Pay and incentives
Benefi t plans
Career opportunities
Job security

Factors affecting the outcome of 
negotiations:

Production rates
Order backlog
Critical skill availability
Unemployment rate
Prevailing wage
Infl ation
Workforce attrition 
Job satisfaction
Market pressure
Employee demographics
Market position

The effectiveness of collective bargaining is also 
dependent on management’s perception of the 
employees’ collective involvement and support of 
the negotiation process. If management believes 
employees are not concerned or involved, they 
assume that whatever the company proposes is 
acceptable to employees. This is a very dangerous 
position to be in because the ability to com-
municate is impaired and no bargaining takes 
place. I believe this is what led to the 2000 strike 
against Boeing. It was apparent that the manage-
ment team had convinced themselves the union 
negotiation team was no longer speaking for 

union members. Management adopted a “take 
it or leave it” position and negotiations were no 
longer possible. After a 40-day work stoppage, 
management realized the dispute would only be 
resolved by negotiating with the union. After 
three failed attempts to negotiate, an acceptable 
contract offer came resulted on the fourth try. 
SPEEA represents many new employees and we 
need to answer many questions regarding nego-
tiations and our contract. Most new members do 
not have experience with negotiating a collective 
bargaining agreement. The most important factor 
is that our contract won’t be changed until we vote 
on it. Some new employees feel they would be 
better off if they could negotiate directly with their 
manager. This certainly is important in determin-
ing your personal goals and objectives. However, 
your manager does not have the ability to change 
your benefit plans or holiday schedule. SPEEA 
has the resources to evaluate and rank manage-
ment proposals and provide that information to 
members. Collectively, our voice is strong and we 
influence the outcome of many of the policy and 
employee relations decisions that occur every day 
at the companies where members work.
Management often proposes to nonunion 
employees that they actively engage employee 
participation, but few examples exist where 
employees are truly impacted by decisions that 
affect the things critical to pay and benefits. The 
recent changes to the Learning Together Program 
(LTP) and the draconian benefit reductions to 
the Global Services employees are examples. 
Only collective bargaining forces management 
to address the key issues of wages, benefits and 
working conditions and require “good faith” 
bargaining of all parties.
I want to conclude with the thought that we can’t 
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Council Rep
Your SPEEA con

SPEEA-IFPTE Local 2001 Council Representatives are the face of SPEEA in 
the workplace. As elected leaders of districts with 100 to 200 represented 
employees, they can help members with a workplace or contract issue. 

Who is my Council Representative? 
If you haven’t met your Council Representative, stop by and introduce yourself. They’re available if you 
have questions or want to get more acquainted with how our union operates.

Three ways to find out who is your Council Rep
• Look online at www.speea.org  (see the drop-down menus for 

Contact Us/SPEEA Councils/Find your Council Rep).
• See the SPEEA bulletin board in your area which features a 

roster of the area’s Council Reps, with their work locations and 
contact information. 

Contact the SPEEA hall near you:
SPEEA Headquarters – (206) 433-0991

SPEEA Everett – (425) 355-2883
SPEEA Wichita – (316) 682-0262

Democracy in action – 
Council meetings 
In monthly meetings, SPEEA Council Representatives 
set policy for SPEEA and report on labor and union 
issues affecting the workplace. The Council Reps share 
the reports with their Area Reps and members. They are 
also looking for your input to gauge how to vote on the 
motions. 

The SPEEA Council, made up of both regional Councils, 
meets quarterly to address broader issues such as reviewing 
and approving the Council budget as well as constitutional 
referendums to change SPEEA’s governing documents.

RESPECT
“The most important 
role of a Council Rep 
is to build a respectful 
relationship and sup-
port members so they 
know who to contact 
when the need arises.”

Gail Evert, Council 
Rep since 2008

LUNCHTIME
“One of the things 
I’ve been advocat-
ing is a lunchtime 
Q and A table at 
the Developmental 
Center café on the 
fourth Wednesday of 
the month. Meeting 
face to face is the best. 
It’s one lunch meeting a 

month, and it’s away from the workplace.”

Roger Aisaka, Council Rep since 2004

Your dues at work
continued from page 3

Renton to Everett 
move started 

The core engineering move from Renton 
to Everett started July 26 with more 
than 300 represented employees now 

working in new locations.

Renton Council Reps – with some included 
in the move – continue to serve members now 
working in Everett. The SPEEA Constitution 
states Council Reps retain their positions 
until terms expire. 

About 500 employees are expected at the 
Everett BOMARC building.  SPEEA con-
tract administrators have already met with 
employees at BOMARC. Other meetings 
are planned. The union continues to work 
specific issues and adjust to serve members 
during and after their move.

What you can do
If you are among the moving employees, 
update Total Access with the new work loca-
tion. Boeing is not automatically updating 
the system. SPEEA uses information from 
the system to ensure Council Representatives 
have current lists of members in their district.

About the move
Boeing is moving about 800 employees in 
core engineering from Renton to Everett. 
The final transfers are expected by the end of 
September. The move is causing a ripple effect 
with hundreds more moving from SeaTac 
to Renton and from Everett to Bellevue. 
Employees with questions can 
contact the Everett SPEEA Hall 
at (425) 355-2883 or email 
2010move@speea.org. 

Additional moves
SPEEA recently learned Boeing is 
planning to close several buildings 
at Kent IDS and move employees 
from Triton Tower Two in Renton. 
Boeing management has empha-
sized that no work is going away and 
no employees will be cut. Boeing is 
making the moves to save money. 
SPEEA will work with Boeing to address mem-
bers’ concerns as these moves develop.

guarantee the outcome of our negotiations. 
I cannot promise we will get raises or that 
there will not be future benefit take a-ways. 
However, I will guarantee that the pressure 
to reduce “costs,” to be more “competitive,” 
and to “step-up and pitch-in a little more” 
will not go away. 
Collective Bargaining is how we, as a union, 
get the voice of the employees and the voice 
of reason to the decision-making table.
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resentatives
nnection at work

Elections
Every odd year, SPEEA holds elections for Council 
Representatives. Next spring, SPEEA will seek applicants 
to submit petitions for a Council Representative seat in 
their district.

In contract negotiations, the Council Representatives elect 
members for their bargaining unit’s Negotiation Team. 
(Note: With smaller bargaining units, such as BAE Systems, 
all members vote on who represents them in negotiations.)

Your right to have a 
union representative at 
disciplinary meetings
If you find yourself in a meeting with your manager about 

performance or discipline issues, you have the right to ask for a union representative to join you. This is 
called Weingarten rights - based on a Supreme Court ruling. 

What is the Council Rep role in Weingarten Rights? 
Council Reps take in-depth training in grievance handling to prepare them as 
advocates. The Council Rep’s role is to make sure the investigation is appropri-
ate, fair and balanced. When an employee invokes his/her Weingarten Rights, the 
Council Rep can attend the meeting with the employee and manager (and/or 
Human Resources), listen, ask questions and take notes to consult with the SPEEA 
contract administrators (CA) on SPEEA staff. The CAs are contract experts trained 
in the seven standards of just cause, arbitration and other labor laws to ensure the 
contract is followed and fair treatment prevails.

What can you do? If you’re called into a meeting that could lead to discipline or 
Notice of Remedial Action (NORA), ask for the meeting to be postponed until you 
can have a Council Representative present. You cannot be punished for making this 
request – this is your union right. 

If you need to invoke your Weingarten Rights and your Council Rep is not available, contact the nearest 
SPEEA office. 

OPPORTUNITY
“I like to help other 
people. Being a Council 
Rep gives me the oppor-
tunity to do that.”

Steve Rundus, 
Council Rep 
started in 2010

WEINGARTEN
“I think the most 
important thing we 
do is work with mem-
bers when they need 
us most - in disciplin-
ary and investigatory 
meetings. Most of the 
time I have been 
involved in these, it 
was the first time the 
member had been in that type of situa-
tion. People don’t know what to expect. 
Just telling them how the process works 
and what possible outcomes are can help.”

Bob Weiss, Council Rep since 1998

LTP ‘break-
through’ on 
funding limits

As SPEEA continues to pursue a three-
pronged approach to changes in the 
Learning Together Program (LTP), 

The Boeing Company recently announced 
an improvement.

Effective Sept. 1, Boeing will eliminate 
funding limits for those seeking a master’s 
or certificate program in the following dis-
ciplines:

• Computer Science

• Physics

• Chemistry

• Math

• All of Engineering

“We have had a team of SPEEA leaders and 
staff engaged with Boeing in serious, sus-
tained and substantive effects bargaining 
since December 2009,” said Ray Goforth, 
SPEEA executive director. “That has led to 
process improvements as well as this recent 
funding breakthrough.”

He noted the value of member input. “We 
have used our leverage to force a dialogue that 
resulted in a vastly superior decision to what 
the company produced without employee 
input.” 

SPEEA’s three-pronged approach
1. Arbitration - Filed for an independent 

arbitrator to rule on the case. This is 
scheduled for November.

2. ULP - Filed unfair labor practice charg-
es with the National Labor Relations 
Board (charges on hold pending out-
come of the arbitration). 

3. Effects bargaining - Invoked contrac-
tual right to engage in effects bargain-

ing. Effects bargaining 
doesn’t allow us to chal-
lenge the decision itself 
but allows us to negoti-
ate over the effects of the 
decision. Those negotia-
tions have been going on 
since December 2009. 

“I must congratulate 
Boeing for taking these 
negotiations seriously, “ 
Goforth said. “To date, 
we’ve made a number of 
process improvements.”
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Labor HistoryLabor History

Negotiation Team 
elected for WTPU

WICHITA – Congratulations and good 
luck to the newly elected Wichita 
Technical and Professional Unit 

(WTPU) Negotiation Team for SPEEA-IFPTE 
Local 2001.

They are:  

• Bill Hartig

• Earl Carter

• Brenda Reiling

• Mario Sanders

• Terri Sullard

The WTPU Bargaining Unit Council elected 
the team at a special meeting Aug. 11. The 
Negotiation Team began meeting Aug. 19 to 
discuss next steps, including training and mem-
ber surveys to prioritize issues for next year’s 
negotiations with Spirit AeroSystems.

About the process
The WTPU Council Reps approved the recom-
mendations by the WTPU Selection Committee 
who interviewed 10 applicants for the five-mem-
ber team. 

The Selection Committee volunteers were: 
Debbie Logsdon, chair, Vic Daniels, Rhonda 
Greer, Aaron Kitterman, Denny Lewis, Carlos 
Lyday, and Jo Miklos. 

The Selection Committee worked with SPEEA 
Midwest Director Bob Brewer, who served in 
an advisory role. He will work with other SPEEA 
staff to support the negotiation team.

SPEEA-Irving 
Negotiation Team

IRVING, Texas – Gearing up for negotiations 
at BAE Systems, members in the SPEEA-
Irving bargaining unit were scheduled to 

vote for their team at an all-member meeting 
Aug. 25. Members had the opportunity to vote 
on the team because of the smaller size of the 
bargaining unit. 

The newly elected team will work with SPEEA 
staff to identify and prioritize changes and rec-
ommendations based on member surveys, case 
histories and market analysis on issues such as 
salaries and benefits. 

A few good dates to recall this month
By Ross K. Rieder, president
Pacific NW Labor History Association

• Last spike driven on Sept. 9, 1883: Completion 
of the Northern Pacific Railroad. Three thou-
sand visitors witness the final ceremonies. The 
last spike on the Northern Pacific Road was 
driven this afternoon on the Pacific slop of the 
Rocky Mountains…91 years after the idea of a 
highway from the lakes to the Pacific was first 
suggested by Thomas Jefferson.…

• On Sept. 17, 1938, the Washington State 
Congress of Industrial Organizations (CIO) 
was chartered. It represented Washington 
State’s version of the breakaway of industrially 
based unions from the American Federation of 
Labor, an organization of craft-based unions.

• In 1968, Ronald Reagan, then California gov-
ernor, signed a resolution calling for a holiday 
called American Indian Day, to be held the fourth 
Friday in September. In 1998, the California 
Assembly passed the bill, which made Native 
American Day an official state holiday. This day 
is noted in other states besides California.

• Caucasian miners drove the Chinese from a 
coal mine, injuring nine, in Black Diamond, 
Wash., on Sept. 19, 1885. Early in November, 
whites in Tacoma, Wash., purged the city of 

all Chinese (this with some labor support - 
not a good day for Tacoma’s labor movement). 
Similar action occurred in Seattle on Feb. 7, 
1886, where a shooting confrontation between 
whites and the military killed one person.

• The first U.S. Labor Day Parade was held in 
many major cities Sept. 5, 1882, which was 
the first of what became our Labor Day.

• On June 16, 1918, Eugene Deb gave a speech 
at Canton, Ohio, protesting the United States’ 
involvement in World War I. He was arrested 
for violating the 1918 Sedition Act, which 
forbade any individual from criticizing the 
government during a time of war. For his sup-
posed crimes, he was sentenced to ten years 
in prison on Sept. 12, 1918. He appealed the 
decision, lost, and was actually put in prison 
after the war was over. Fortunately, our free-
doms have since been expanded.

Fun for family at MW Fall Fest

National legislative conference 
opens doors for SPEEA

If you want to know what is keeping your law-
makers up at night, ask a SPEEA member who 
went to this year’s National Conference of State 

Legislatures in Louisville, Kentucky. SPEEA sends 
representatives to gain more insight into top leg-
islative priorities at 
the state level as well 
as build relationships 
with the lawmak-
ers and other union 
representatives who 
attend the confer-
ence.

“I believe our con-
tinued participation 
in these conferences 
provides SPEEA 
with an increased 
insight into the 
direction state gov-
ernments are mov-
ing regarding the 
budgeting process and new legislation that may 
affect us directly like funding supporting infra-
structure improvements for aviation manufactur-
ing areas where SPEEA represents people as well as 
areas where we do not,” said Earl Carter, Midwest 
region vice president on SPEEA’s Executive Board.

Members went to workshops such as “Jobs, Jobs 

and More Jobs,” labor and economic develop-
ment, and American manufacturing. 

Debbie Logsdon, chair of the Midwest Legislative 
and Public Affairs (L&PA) committee, gained 

insight on the direc-
t ion lawmakers 
see the economy 
headed. “It used 
to be that business 
needed mechanical 
engineers, but in the 
future we are going 
to need chemical, 
electrical and soft-
ware engineers.”

Wichita Council 
Rep Chris Black 
attended sessions 
such as healthcare, 
high-speed rail, and 
the energy debate 

with an emphasis on short-term and long-term 
strategies balancing fossil fuels vs. alternatives. 

“I relish the opportunity to represent my union 
to legislators,” said Black, “and never miss an 
opportunity to let them know that we, as 
technical professionals, care deeply about our 
nation’s political debate.”

SPEEA sent six to the National Conference of State Legislatures to 
network with lawmakers and learn about top priorities for states. The 
SPEEA representatives are shown above (front left): Council Reps 
Judy Mogan, Chris Black, Kristin Farr, SPEEA legislative direc-
tor, Debbie Logsdon, Donna Lehane, and Earl Carter, SPEEA 
Midwest region vice president.

WICHITA - The MW Membership 
Activities Committee invites all 
SPEEA-represented employees to the 

Fall Festival at 2:30 p.m., Saturday, Oct. 4, at 
O.J. Watson Park, Wichita. Bring your family 

and friends to enjoy a fun afternoon with relay 
games, pumpkin drawing, bingo and much more. 
Dinner is provided. RSVP to Vicki McKenna 
at (316) 682-0262 or email vickim@speea.org.  
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Salary charts for Spirit WTPU now online
Salary charts reflecting 2010 raises for the 

Wichita Technical and Professional Unit 
(WTPU) at Spirit AeroSystems are avail-

able for members to view at www.speea.org. 

SPEEA posts the charts online as a tool for  
members to see how their careers are progress-
ing and to help them in their conversations 
with their managers. Charts are also available 
for SPEEA bargaining units at 
The Boeing Company.

According to the SPEEA con-
tract, the WTPU raise pool 
was 3.5%. Spirit distributed 
3.57% as wage increases and 
0.07% as lump sums. 

Spirit WTPU average sal-
ary increased from $66,945 to 
$69,334 for an average increase 
of $2,389 overall for the 2,310 
eligible employees. A total of 
45 employees received the 
$750 contractual minimum 
increase or lump sum. 

Lump sums
Lump-sum payments averag-
ing $1,737 were distributed 
to 64 WTPU employees. Of 
those, 15 received a salary 
adjustment ($947 average) 
to reach their maximum sal-
ary in addition to the lump 
sum. Employees at the maxi-
mum for their base-rate range 
receive lump sums in lieu of 
base-salary increases.

Salary Reference 
Tables (SRT)
Salary Reference Tables (SRT) 
remained unchanged from 
2008 to 2009.  For 2010, 
increases were made for 10 
jobs: 2AGR, 4ADL, 6AJD, 
6AJE, 9AHC, DALP, DFKD, 
DFKF, DFKG, DHKS, and 
EBBR.  

A total of 266 WTPU mem-
bers out of 2,310 saw increas-
es to their SRT, averaging 
3.26%. One job, 7ABQ, (in-
cluding one employee) saw 
an SRT reduction of 2.1%.  

Out of Sequence 
increases
A total of 87 employees re-
ceived out-of-sequence or 
promotional increases since the June 2009 sal-

ary adjustment exercise. Th e average increase was 
$3,487 – the largest was $11,700.  Total spend-
ing equates to 0.14% of base salaries.  

Salary reductions - IT outsourcing
Salary reductions impacted 27 employees aver-
aging $13,602 per year. Most involved transfers 

to diff erent job classifi cations in lieu of layoff  
from Information Systems Applications & 
Data Systems and Computing Delivery Sys-
tems jobs due to Spirit outsourcing.

About the charts:
• Compa-Ratio is defi ned as salary divided 

by the salary reference table (SRT) middle 
value for the job family and 
level. 

• Th e SPEEA salary charts 
online include the num-
ber and average amount 
of upgrades and out-of-
sequence (OOS) increases 
on charts E & F.

• You will need your em-
ployee identifi cation num-
ber to access the charts. 

Lump sums only 
for WEU
Th e Wichita Engineering 
Unit (WEU) contract at 
Spirit AeroSystems called for 
3% lump sums only this year 
instead of selective salary ad-
justments. SPEEA will not 
post salary charts - because 
there is no change for the 
majority of the bargaining 
unit. 

SPEEA staff  will monitor the 
WEU promotional and out-
of-sequence fund minimum 
of 0.5%. Unspent funds dur-
ing the period will be added 
to the next salary adjustment 
(per the contract). 

Updated WEU salary charts 
will be posted online next 
year.

Finding salary 
charts online
www.speea.org

Click on the Member Tools 
drop-down menu then click 

on the salary charts link.

Salary adjustments by job code
The chart above shows increase percentages for jobs with more than 35 employees relative to their compa-ratio.  

Salary adjustments by population 
The distribution of salary adjustments by population curve is displayed above. A minimum increase 
of $750 was guaranteed –   except employees at the base rate range maximum receive lump sums in 
lieu of base salary increases.
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UPCOMING 
training/events

Puget Sound

See online calendar for details. 
Remember to RSVP

Career coaching: Another 
satisfied customer

By Dina Weiss
For Ed Wells Partnership

As the bell rings to start their final year of 
high school, most seniors will meet with 
a counselor to talk about 

their career plans. The Ed Wells 
Partnership’s (EWP) Career 
Coach Michelle Kelley hopes 
Boeing engineers and technical 
employees will do the same. 
EWP’s One-On-One Career 
Coaching is the only program at 
The Boeing Company that offers 
personalized career development 
advice exclusively to SPEEA-
represented employees. Meetings 
with Kelley are kept confidential 
and are tailored specifically to the 
needs of the individual.
One of Kelley’s “customers” 
doesn’t want to keep his story 
quiet. Steve Near, a newly 
promoted manager for the 
P-8A Aft Fuselage Design and 
Stress team in Renton, Wash., 
wants every SPEEA-represented 
employee to know about this 
valuable resource.

‘Too good to be true’
“When I first heard about the Career Coaching pro-
gram, I thought it sounded too good to be true,” 
said Near. “Coaching is typically really expensive, 
so when I heard it was being offered at no cost to 
SPEEA-represented employees at Boeing I thought, 
‘how could anybody pass this up?’”
Back then, Near was a structural test engineer 
with Boeing Defense and Space Systems.  He 
met periodically with Kelley during the past two 

years, sometimes for 30 minutes, sometimes an 
hour. He usually called on his cell phone as he sat 
by Lake Washington in Seattle, where he could 
clear his mind and be completely open to ideas.
“I really appreciated that Michelle didn’t tell me what 
to do, she asked me to decide for myself what it was 
I wanted to do and provided me with the tools and 
resources to make that happen,” said Near.

He said there’s no doubt the 
coaching he received from 
Kelley contributed to his new 
position. “I will definitely 
use what I’ve learned in my 
coaching sessions in my role 
as a manager and encourage 
my team to give Michelle a 
call and take advantage of this 
wonderful benefit.”

Common 
misconceptions
Kelley said she wants to clear 
up a common misconception 
about the program. “Some peo-
ple think coaching is about me 
encouraging people to change 
their career. That I’m reading 
from some sort of script. That’s 
absolutely not the case,” she said.
“If I can encourage people to 
stay at Boeing, maybe revitalize 
their career by trying something 

new, that’s going to benefit both the company and 
the employee.  That’s the intention of what I’m 
trying to do,” said Kelley.
That’s how it worked for Near. “Coaching 
opened my eyes to opportunities within the 
company that I just didn’t know about.”
To hear more about Near’s coaching experience 
with Kelley, watch the video at: edwells.web.
boeing.com.  If you’re interested in scheduling a 
coaching session, contact Michelle Kelley directly 
(425) 260-0927; michelle.s.kelley@boeing.com.

Steve Near, pictured with his daughter, 
Olivia, on Father’s Day, 2009, said part 
of his career coaching sessions focused on 
how to balance work priorities with family 
life and activities outside of Boeing.

Wichita

Labor Day celebration
Monday, Sept. 6
From 11 a.m. to 3 p.m.

Lower Woodland Park Shelters 1, 2 and 3, Seattle

Live music, free hot dogs, soda, ice cream and games.

SPEEA end-of-career 
retirement planning

Wednesday, Sept. 22
SPEEA Seattle, from 5 to 7 p.m.

SPEEA 101
Wednesday, Sept. 29

SPEEA Everett, from 4:30 to 6:30 p.m.

Thursday, Sept. 30
SPEEA Seattle, from 5 to 7 p.m.

Boeing retirement 
process overview

Wednesday, Oct. 13
SPEEA Everett, from 4:30 to 6:30 p.m.

SPEEA Fall Festival
Saturday, Oct. 2

O.J. Watson Park – starting at 2:30 p.m.

Dinner is provided. RSVP to Vicki McKenna 

at (316) 682-0262 or email vickim@speea.org. 


