
By Bill Dugovich
Communications Director

SEATTLE - Aerospace workers represented 
by SPEEA started building a relationship 
with union workers in France during a 

recent visit by representatives from the union 
representing employees at Airbus and EADS. 

During a series of discussions with Jean-Jacques 
Desvignes and Christian Pilichowski of the 
Federation des Traveilleurs de la Metallurgie, it was 
apparent workers in France share many concerns 
and issues with U.S. workers. Among the common 
issues are outsourcing, workers’ rights and employ-
ers too focused on achieving short-term profits.

“The strategies of our companies are the same,” 
said Pilichowski. “With globalization, we can-
not stay in our own countries. So, we meet, 
exchange ideas, and find ways to do more and 
help our members.”

While representing workers at The Boeing 
Company’s competitor to build the next air refuel-
ing tanker for the U.S. Air Force, the French union 
has not taken a stand to support the EADS bid. 

“We want the French industry to provide for 
French military,” said Desvignes. “We under-
stand that your union’s goal is to do the same 

for the U.S. military.”

The French reps and SPEEA leaders agreed out-
sourcing work to lower-cost workers – whether 
overseas or by building new aircraft plants in states 
known for low union support like Alabama and 
the Carolinas, hurt workers 
everywhere and is hurting 
the companies. Pilichowski 
and Desvignes gave multi-
ple examples of outsourcing 
snafus involving the A380 
that echoed the 787 prob-
lems of mismatched parts, 
rework and poor supply 
chain management.

With Spirit AeroSystems 
opening a plant in 
France, Pilichowski and 
Desvignes asked, and lis-
tened intently, to SPEEA 
Secretary Bill Hartig’s 
presentation about how employees are treated 
at Spirit in Wichita. 

SPEEA President Tom McCarty said the meet-
ings established a channel for sharing information 
that will help each union better serve its members.

“What happens in Europe definitely affects 

workers here,” said McCarty. “We can’t keep 
ourselves in the dark if we really want to provide 
the best opportunities and represent the needs 
of our members.”

Pilichowski agreed, saying he looks forward to 
an ongoing forum for 
sharing information.

“The best way to defend 
the worker on both sides 
of the Atlantic is to have 
more union workers on 
both sides and under-
stand we can help each 
other,” Pilichowski said. 
“We are 8,000 miles 
away, but now we feel 
like brothers and sisters.”

Key facts of CGT
Members – 64,000 
union members, includ-

ing engineers, technical workers and machinists.

Outsourcing – Confédération Générale du 
Travail (CGT) members are losing jobs to less 
experienced and lower-cost workers in Romania 
and other former eastern bloc countries.

French union and SPEEA 
have much in commonhave much in common
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Jean-Jacques Desvignes (above left) and Christian 
Pilichowski with SPEEA-IFPTE Local 2001 
President Tom McCarty at an open house at SPEEA 
July 12. Shown at top, the two French labor leaders, 
who represent workers at Airbus and EADS, met with 
SPEEA leaders and staff. 



President 
Tom McCarty 

Executive Director
Ray Goforth

Executive Board
Jimmie Mathis  Treasurer
Bill Hartig Secretary
Walt Ditlefsen NW Regional VP
Larry Marrell  NW Regional VP
Ryan Rule  NW Regional VP
Earl Carter MW Regional VP

SPEEA Council Officers
Joel Funfar Chair
Renee Jarvi Treasurer
Rebekah Arnold Secretary

Midwest Regional Council Officers
Debbie Logsdon Chair
R. Matthew Joyce Treasurer
Brenda Reiling Secretary

Northwest Regional Council Officers
Roger Pullman Chair
Michael Hochberg Treasurer
Carrie Rule Secretary

SPEEA Publications
Bill Dugovich    Communications Director
Lori Dupuis       Graphic/Web Designer
Rich Kremnetz Printing/Mail Manager
Karen McLean Publications Editor

speea_info@speea.org
www.speea.org

SEATTLE HALL
15205 52nd Ave S • Seattle, WA 98188

M-Th, 8 am to 6 pm • Fri, 8 am to 4:30 pm
Phone: (206) 433-0991

EVERETT HALL
2414 106th Street SW

Everett, WA 98204
M-F, 8 am to 4:30 pm

Phone: (425) 355-2883

WICHITA HALL
973 S Glendale St • Wichita, KS 67218

M-Th, 8:30 am to 5 pm • Fri, 8 am to 4:30 pm
Phone: (316) 682-0262

2  SPEEA SPOTLITEAUGUST 2010

Early retiree medical class-action lawsuit

Lawyers update members 
at SPEEA meeting

WICHITA – SPEEA-IFPTE Local 2001 
members packed the Wichita hall to 
hear an update on the class-action 

bridge benefit lawsuit and ask questions of the 
lawyers involved in the case. 

Hundreds of SPEEA represented employees are 
affected by the case that seeks payment of early 
retiree benefits guaranteed by the union con-
tracts when Boeing sold its commercial division 
to Spirit AeroSystems.

At this point, the attorneys are approaching the 
end of the discovery phase for documents related 
to the case. The next step involves depositions 
(interviews under oath). After that, both sides 
will file motions for ‘summary judgment,’ asking 
the court to enter judgment in their favor.  The 
court will likely rule for one side or the other, 
or could send the case to a trial. 

Attorneys Arlus Stephens and Renee Gerni 
from the Washington, D.C., office of Murphy 
Anderson PLLC, joined Thomas Hammond, a 
Wichita attorney who is also representing the plain-
tiffs, SPEEA and the International Association of 
Machinists (IAM), at the SPEEA meeting July 14 
with members covered by the lawsuit. 

About the case
SPEEA has been pursuing legal recourse for the 
loss of early retiree bridge benefits since The 
Boeing Company sold its Wichita commercial 
manufacturing facilities to Spirit AeroSystems 
in 2005. Boeing has refused to recognize the 
affected individuals as having been “laid off.” 

The bridge benefit in the SPEEA contracts pro-
vides availability for pension and retiree health 
benefits at age 55 for members who are laid off 
at age 49 or older and have at least 10 years with 
the company. 

Candidates sought for 
IFPTE vice president

SPEEA-IFPTE Local 2001 members inter-
ested in serving as an IFPTE vice president 
should start planning to participate in the 

upcoming nomination process. The process 
will fill the vacancy created by the retirement of 
Cynthia Cole who held one of SPEEA’s three 
positions on the IFPTE Executive Council.

IFPTE vice president qualifications:

• SPEEA members with continuous good 
standing for at least two full years prior to 
the election. 

• Demonstrated leadership involvement in 
SPEEA and are familiar with, and support, 

SPEEA’s goals and values.

• Demonstrated an active leadership role in 
SPEEA to aid in carrying out VP responsi-
bilities on the IFPTE Executive Council.

Candidate petitions are available in the Member 
Tools section of the SPEEA website at: www.
speea.org.

Deadline for petitions: 5 p.m. local time, 
Wednesday, Sept. 1, at your local SPEEA hall.

The SPEEA Council will elect the IFPTE VP 
by majority vote at the Sept. 9 meeting to fill 
the vacancy.

Rally supports Boeing tanker proposal
SPEEA Northwest Vice President Larry Marrell spoke at a rally July 9 to support The Boeing Company’s proposal for the 
aerial refueling tanker. Held at the Everett Machinists Hall, the event included Senator Patty Murray and Congressman Jim 
McDermott, Norm Dicks, Rick Larsen, Jay Inslee and SPEEA Executive Director Ray Goforth. More than 200 officials 
and workers attended the event. The Air Force is expected to make a decision on the tanker contract award in November. 
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Your dues at work – part one
In the past few months, I have been reviewing 

how engineering and technical workforces cre-
ate value and what this means to companies 

where we work.  Now, I would like to review how 
a union creates value and what this means to the 
dues-paying members who make it all happen.
I have been actively involved in SPEEA for 
almost a dozen years, but as SPEEA’s presi-
dent, I now see much more clearly how we are 
able to help members navigate the increasingly 
complex challenges of managing their career, 
coping with benefit choices and hopefully, plan-
ning and saving for the time when you don’t 
have to get up every morning and go to work.
As SPEEA president, I hear a lot from our mem-
bers. Sometimes, it is a question, sometimes it is 
a compliment or thanks for some action we took 
to help a member with a problem. It is very grati-
fying to hear that the union is fulfilling its role as 
an advocate and a resource for its dues-paying 
members, and then I think, OK, we’re on the 
right track. Occasionally, I get a complaint, and 
my job is to find out what went wrong and try 
to correct the problem, so things work better for 
everyone the next time. Most of the questions 
I get are for information about some program 
or benefit, and I can almost always provide the 
information or put the member in contact with 
the person who can help. The question for me to 
answer is: “What do I get for my dues?”

Perceived value 
Now, that should be an easy question to answer, 
but in truth, it isn’t. Many members see the union 
as a service provider. When they ask this ques-
tion, it is usually for only one of two reasons: 
(1) Either they are not getting the service they 
want or, (2) they feel they don’t need the services 
available now or in the future. I could argue that 
the union is much more than a service provider, 
but the reality is that we are what each member 
perceives us to be. Now my job is a little clearer. 
I want to change how this union is perceived 
by its members. If I can achieve any success, 
the members will get better value for their dues.
I sometimes look at this union as a collection of 
tools (or opportunities). They are not all going to 

be used by everyone, but they are there because 
enough people found them important. Rather 
than limit our resources to a few areas, I believe 
we should provide the resources that represent 
the diversity and interests of our members. I also 
recognize that our interests grow and evolve as 
we gain experience and our careers develop.
I want to outline the different services and 
opportunities our union provides, recogniz-
ing services tend to be things that help us, and 
opportunities are things we do to help our-
selves. Since we are technical people and are 
used to data, I want to create two lists, a list of 
services and a list of opportunities.

Member opportunities
Ed Wells Partnership

o Technical training
o Seminars and symposiums
o Career development
o Personal growth

Labor representative on public 
panels and advisory groups

Labor representative in state and 
local labor councils

Participant in reviewing/
recommending grants

Labor-management joint committees
Health and safety joint committees
Legislative and Public Aff airs 

(L&PA) committees
Labor advocacy with state and 

federal lawmakers
Labor representative for community 

organizations
Participant in union policy making

Member services
Contract negotiations
Retirement planning
Benefi t claims assistance
Representation at security interviews

Performance management planning
Performance evaluation preparation
Retention rating appeals
Upgrade appeals
Job classifi cation review coaching
Workplace advocacy

The list is not all inclusive. Since we are self- 
governed, we respond to the needs and desires of 
the members. If enough members (or sometimes 
it may be just one) think something should be 
added to either list, then we will add it. These 
services and opportunities address the needs of 
the members and are funded by members’ dues. 

No contract, no recourse
Some of these services may also be provided by 
our employers, but there is an important differ-
ence. The welfare of our members is our mission 
- this is what we do. We operate in the best inter-
ests of members. Our employers operate in the 
best interests of their stockholders. When there 
is a conflict between the perceived interest of 
the stockholders and the genuine interests of the 
employees, without fail, the employees’ interests 
are at risk. Without a union to raise objections, 
and without an enforceable contract, there is no 
recourse and no remedy.
One of the services a union provides is education. 
I do not mean the need to educate our members. 
Our members are very aware of their needs and 
what is important to them. Our obligation is to 
educate management and government in the basics 
of economic principles.  Manufacturing creates 
wealth more efficiently than a service economy. 
If we want our economy to grow, we better grow 
our manufacturing jobs. Our collective voice has 
always been the most effective way to communicate 
this message. 
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Washington StateWashington State

Midwest MAC scores with baseball tailgate
Good weather and good food were a winning combination at the Wichita Wingnuts minor league baseball game July 10. 
The  home team won the game, and SPEEA members scored discount seats and a free barbecue. Several members walked 
away winners thanks to a number of SPEEA door prizes. About 125 enjoyed the pre-game tailgate hosted by the Midwest 
Membership Activities Committee (MAC). “We had a mixture of young members and older members, with a few retirees 
mixed in and lots of children,” said Pat Clough, SPEEA Council Rep and MAC chair. Shown above – members and their 
families enjoying the pre-game tailgate barbecue.

WTPU salary 
charts now 

online
WICHITA - The Wichita Technical 

and Professional Unit (WTPU) sal-
ary charts are online at www.speea.

org (see the drop-down menu for member 
tools).

SPEEA-IFPTE Local 2001 posts the data by 
job classification as a service to members inter-
ested in seeing how their careers are progress-
ing. Data is shown for groups of 10 or more, 
which allows employees to compare themselves 
more directly to their peers while protecting 
confidentiality.

The SPEEA-Spirit WTPU contract called for 
selective salary adjustment pools of 3.5% (a 
minimum increase of $750). A summary of the 
data is scheduled for the September Spotlite.

The Wichita Engineering Unit (WEU) contract 
called for 3% lump sum only this year instead 
of selective salary adjustments. 

Beware of Initiative 1082 to privatize 
workers’ comp - it’s not about ‘saving’ jobs
By Rebekah Arnold
SPEEA Council Rep

[Editor’s note: Rebekah Arnold 
wrote the following article on 
behalf of the Northwest Legislative 
and Public Affairs (L&PA) 
Committee.]

The SPEEA-IFPTE Local 2001 Northwest 
Council voted to oppose Initiative-1082. 
This initiative, on the Nov. 2 ballot, 

proposes privatizing Washington’s public, non-
profit, workers’ compensation system. 

I-1082 is sponsored by the Building Industry 
Association of Washington (BIAW) and the 
insurance industry, most notably, by AIG. AIG is 
the largest private workers’ compensation insurer 
in the country, and will probably spend millions 
of dollars in advertising to put this initiative on 
the ballot in Washington state. Proponents of 
I-1082 will claim this outsourcing will “save 
jobs.” In reality, I-1082 will lower wages, kill 
jobs, and create more financial hardship for 
injured workers.

In addition, I-1082 will take away the voice of 
the workers who now have equal representation 
on boards in the workers’ compensation system.

Members approve 
SPEEA-Triumph 
contract

SPOKANE – SPEEA-IFPTE Local 2001 
members at Triumph Composite Systems 
ratified a new 39-month contract which 

locks in job security, wage increases and ben-
efit caps. 

The vote tally was 33 ‘yes’ and 8 ‘no’ votes at an 
all-member meeting June 24.

Contract highlights:

• Guaranteed protection against layoff for 
the life of the contract for the 43 current 
SPEEA-represented employees.

• Bonuses in each year of the contract.

• Selective salary increases from wage pools 
of 1% in first year, 2% in second year and 
3% in third year.

• Medical premium increases capped at 8% 
for every year of the contract. 

Congratulations to SPEEA Negotiation Team 
members Alan Adams, Ken Atkinson, Wes 
Kaiser, John Zotter, and the SPEEA staff 
who worked with them, including Director 
of Strategic Development Rich Plunkett and 
Contract Administrators Steve Spyridis and BJ 
Moore. 

Not broke - why fix it?
Supporters of this initiative want to create the 
misconception that our current system is bro-
ken. In fact, Washington has the fifth lowest 
cost to employers in the nation according to 
a state-by-state comparison performed by the 
Oregon Department of Consumer and Business 
Services. Several other independent assessments 
concluded our system is lower in cost while pay-
ing higher benefits. This is possible because the 
overhead needed to run the system is relatively 
low.  It has no profits, no executive salaries, and 
no advertising costs, unlike a privatized system.

How will this initiative affect workers? This initia-
tive will raise employers’ rates. Employers will be 
forced to lower wages and cut jobs to make up the 
shortfall. Injured workers’ claims will be denied, 
forcing them to take on the giant insurance com-
panies to receive their rightful benefits. This addi-
tional economic hardship on injured workers is 
wrong.  Additionally, to maintain employers’ costs 
and worker’s benefits, private insurance compa-
nies may need a bailout.  This has happened in 
other states with a privatized workers’ compensa-
tion system, costing taxpayers billions of dollars.

The Northwest Council urges you to vote 
against I-1082. An initiative that only benefits 
the insurance companies is not the answer to 
improve our workers’ compensation system. 
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Tellers Committee and Members
Society of Professional Engineering Employees in Aerospace
Seattle, Washington
We have audited the accompanying combined statement of fi nancial position 
of Society of Professional Engineering Employees in Aerospace [a 501(c)(5) or-
ganization] and SPEEA Properties [a 501(c)(2) organization] as of March 31, 
2010, and the related com-
bined statements of activities 
and changes in net assets and 
cash fl ows for the year then 
ended.  Th ese combined fi -
nancial statements are the 
responsibility of the Society’s 
management.  Our responsi-
bility is to express an opinion 
on these combined fi nancial 
statements based on our au-
dit.  Th e prior year combined 
comparative information has 
been derived from the Soci-
ety’s March 31, 2009 com-
bined fi nancial statements 
and, in our report dated July 
8, 2009, we expressed an un-
qualifi ed opinion on those 
combined fi nancial state-
ments.
We conducted our audit in 
accordance with auditing 
standards generally accepted 
in the United States of America.  Th ose standards require that we plan and 
perform the audit to obtain reasonable assurance about whether the combined 
fi nancial statements are free of material misstatement.  An audit includes ex-
amining, on a test basis, evidence supporting the amounts and disclosures 
in the combined fi nancial statements.  An audit also includes assessing the 
accounting principles used and signifi cant estimates made by management, as 
well as evaluating the overall fi nancial statement presentation.  We believe that 
our audit provides a reasonable basis for our opinion.
In our opinion, the combined fi nancial statements referred to above pres-
ent fairly, in all material respects, the fi nancial position of Society of Pro-
fessional Engineering Employees in Aerospace and SPEEA Properties as of 
March 31, 2010, and the changes in their net assets and their cash fl ows 
for the year then ended in conformity with accounting principles generally 
accepted in the United States of America.
Our audit was conducted for the purpose of forming an opinion on the 
combined fi nancial statements as a whole.  Th e supplemental schedules pre-
sented on page 6 are presented for purposes of additional analysis and are 
not a required part of the combined fi nancial statements.  Such informa-
tion is the responsibility of management and was derived from and relates 
directly to the underlying accounting and other records used to prepare 
the combined fi nancial statements.  Th e information has been subjected 
to the auditing procedures applied in the audit of the combined fi nancial 
statements and certain additional procedures, including comparing and rec-
onciling such information directly to the underlying accounting and other 
records used to prepare the combined fi nancial statements or to the com-
bined fi nancial statements themselves, and other additional procedures in 
accordance with auditing standards generally accepted in the United States 
of America.  In our opinion, the information is fairly stated in all material 
respects in relation to the combined fi nancial statements as a whole.
Huebner, Dooley & McGinness, P.S.
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Auditors’ Report and Financial Statements
Years Ended March 31, 2010 and 2009
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Prepared by:

Huebner, Dooley & McGinness, P.S.
Certified Public Accountants
1424 NE 155th Street, Suite 100
Shoreline, WA 98155

Combined Statements of Activities & Changes in Net Assets 
Years Ended March 31, 2010 and 2009

Board Designated Funds
Holiday

General Outreach Negotiation Building Organizing SPEEA Eliminations
Fund Fund Fund Fund Fund Properties (Note 1) 2010 2009

ASSETS
CURRENT ASSETS:

Cash and cash equivalents (Note 1) 1,331,024$ 28,440$ 972,293$ 1$ 500,000$ 126,133$ -$ 2,957,891$ 2,422,696$
Accounts receivable (Notes 1, 5) 31,305 31,305 41,132
Prepaid expenses 95,691 95,691 74,644

Total current assets 1,458,020 28,440 972,293 1 500,000 126,133 - 3,084,887 2,538,472

LAND, BUILDINGS, VEHICLES
EQUIPMENT, AND FURNITURE:
Land 456,655 456,655 456,655
Buildings 1,905,827 1,905,827 1,899,990
Vehicles 12,309 12,309 12,309
Equipment and furniture 1,291,505 1,291,505 1,266,001

1,303,814 - - - - 2,362,482 - 3,666,296 3,634,955
Less: accumulated depreciation (937,965) (980,835) (1,918,800) (1,746,748)

Net land, buildings, vehicles
 equipment, and furniture 365,849 - - - - 1,381,647 - 1,747,496 1,888,207

INVESTMENTS:
Marketable securities (Note 2) 1,162,244 596,462 999,625 357,232 3,115,563 1,210,826
Affiliate (Note 1) 1,712,804 250,000 (1,962,804) - -

Total investments 2,875,048 - 596,462 1,249,625 - 357,232 (1,962,804) 3,115,563 1,210,826

Total Assets 4,698,917$ 28,440$ 1,568,755$ 1,249,626$ 500,000$ 1,865,012$ (1,962,804)$ 7,947,946$ 5,637,505$

CURRENT LIABILITIES:
Accounts payable 59,490$ -$ -$ -$ -$ 1,649$ -$ 61,139$ 88,668$
Interaffiliate payable 470,000 (470,000) - -
Dues received in advance 697,782 697,782 -
Provision for severance pay

and compensatory time-off 421,951 421,951 386,622

Total current liabilities 1,179,223 - - - - 471,649 (470,000) 1,180,872 475,290

NET ASSETS 3,519,694 28,440 1,568,755 1,249,626 500,000 1,393,363 (1,492,804) 6,767,074 5,162,215

Total Liabilities and Net Assets 4,698,917$ 28,440$ 1,568,755$ 1,249,626$ 500,000$ 1,865,012$ (1,962,804)$ 7,947,946$ 5,637,505$

All Funds Combined

LIABILITIES AND NET ASSETS

Board Designated Funds
Holiday

General Outreach Negotiation Building Organizing SPEEA Eliminations
Fund Fund Fund Fund Fund Properties (Note 1) 2010 2009

Dues income (net of refund of 
 $975 and $1,610) 8,906,956$     -$          -$                -$                -$                -$                -$                8,906,956$     8,494,533$     

Operating costs:
Payroll costs (Notes 3, 9) 4,161,900       4,161,900       4,181,677       
Occupancy (Notes 1, 6) 482,264          44,308            526,572          495,921          
Supplies and office 226,524          226,524          278,506          
Professional services 462,900          462,900          397,550          
Negotiations (Note 4) 97,380            97,380            526,964          
Operations 2,181,122       2,181,122       2,499,404       
Membership services 205,985          205,985          249,177          

  Total operating costs 7,818,075       -            -                  -                  -                  44,308            -                  7,862,383       8,629,199       

Increase (decrease) in net
  assets from operations 1,088,881       -            -                  -                  -                  (44,308)           -                  1,044,573       (134,666)         

Other income (expenses):
Interest and dividends 11,861            3               21,496            13,679            12,372            59,411            34,084            
Reimbursements from vendors,
  members and other organizations 12,488            12,488            37,385            
Miscellaneous 502                 502                 475                 
Entertainment book gross sales
  and member donations 2,401        2,401              348                 
Holiday outreach (3,835)       (3,835)             (568)                
Disbursements on behalf of members (846)                (846)                (2,131)             
Realized gains on sale of investments 630                 630                 84,253            
Net change in unrealized gains
   (losses) on investments (Note 2) 254,303          (2,561)             253,829          (4,669)             500,902          (540,828)         
Investment advisor fees and 
  service charges (2,739)             (5,487)             (3,141)             (11,367)           (2,424)             

  Net other income (expenses) 275,569          (1,431)       14,078            267,508          -                  4,562              -                  560,286          (389,406)         

Increase (decrease) in net assets 1,364,450       (1,431)       14,078            267,508          -                  (39,746)           -                  1,604,859       (524,072)         

Net assets at beginning of year 2,651,934       28,437      1,554,677       986,862          -                  1,433,109       (1,492,804)      5,162,215       5,686,287       

4,016,384       27,006      1,568,755       1,254,370       -                  1,393,363       (1,492,804)      6,767,074       5,162,215       

Net interfund transfers (496,690)         1,434        (4,744)             500,000          -                  -                  

Net assets at end of year 3,519,694$     28,440$    1,568,755$     1,249,626$     500,000$        1,393,363$     (1,492,804)$    6,767,074$     5,162,215$     

All Funds Combined

Combined Statements of Financial Position 
March 31, 2010 and 2009
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Auditors’ Report and Financial Statements
Combined Statements of Cash Flows 

Years Ended March 31, 2010 and 2009
Combined Statements  of Operating Costs

Years Ended March 31, 2010 and 2009
2010 2009

Payroll costs (Note 8):
  Salaries  $   3,084,687  $  3,216,325 
  Provision for severance pay and compensatory time-off (Note 9) 35,329 16,650 
  Payroll taxes 245,690 238,607 
  Medical benefi ts 471,095 451,110 
  Life insurance and retirement benefi ts (Note 3) 429,192 416,960 
  Mileage and phone allowances 72,119 64,359 
  Ed Wells expenses 1,925 5,285 
  Payroll processing costs 5,562 5,977 
  Gross payroll costs       4,345,599 4,415,273 
Reimbursements from Ed Wells Initiative/
SPEEA-Boeing Partnership (Note 5) (183,699) (233,596)

 $   4,161,900  $ 4,181,677 
Occupancy - the Society:
  Rent Seattle offi ce (Note 1)  $      102,000  $   19,139 
  Rent Everett offi ce (Note 1) 42,000     -   
  Rent Wichita offi ce (Note 6) 38,517 39,087 
  Rent Colorado offi ce                      -   405 
  Insurance 31,851 36,498 
  Property taxes 3,866 13,104 
  Repairs and maintenance 4,815 67,092 
  Telephone 133,135 112,499 
  Utilities 4,415 30,499 
  Equipment depreciation (Note 1) 121,665 119,133 

 $      482,264  $  437,456 
Occupancy - SPEEA Properties:
(Income) expenses:
  Rent income from SPEEA (Note 1)  $    (144,000)  $    (19,139)
  Buildings depreciation (Note 1) 50,387 55,425 
  Property taxes             29,236  19,139 
  Facilities             32,188   -   
  Insurance               7,661  -   
  Janitorial 30,523 2,415 
  Maintenance               7,709     -   
  Offi ce expense                  389   -   
  Parking lot rent               3,900     600 
  Tax and license               1,810  -   
  Utilities             24,505                     -
  Bank fees                      -   25 

 $        44,308  $    58,465 
Supplies and offi ce:
  Offi ce supplies  $        64,788  $    91,665 
  Postage and delivery 77,304 82,147 
  Reproduction costs 39,637 43,597 
  Stationery and envelopes 36,679 44,265 
  Subscriptions 7,761 16,832 
  Bank fees 355                     -   

 $      226,524 $       278,506 
Professional services:
  Legal and arbitration  $     405,570  $     303,935 
  Actuary and web development 6,600 4,950 
  Other professional fees 5,835 50,015 
  Auditor and accounting fees 44,895 38,650 

 $     462,900  $     397,550 
Negotiations (Note 4):
  Out-of-plant expenses - Wichita  $       63,045  $       85,313 

Public relations and visibility items - 151,244
Consulting - 31,842

  Contract publication           33,134                   -   
  Food                136           17,921 
  Major travel and education 736 45,164 

Meetings and events - 95,395
  Mileage 329 6,186 

 $       97,380  $     526,964 
Operations:
  Affi liation fees  $     349,460  $     337,315 
  Area representative training 100,729 114,507 
  Auto operating costs 750 1,359 
  CESO dues and meeting costs 56,836 56,205 
  Conferences 57,602 105,388 
  Conventions - related organizations 70,112 23,167 
  Food 60,105 47,042 
  Awards/recognition banquet 24,218 31,106 
  Leave with pay 173,533 378,808 
  Mileage 5,208 4,442 
  Organizing 12,816 117,768 
  Partnership activities 30,386 31,013 
  Per capita dues - IFPTE 1,197,387 1,164,273 
  Staff administration costs 4,600 55,727 
  Staff training 37,380 31,284 

 $  2,181,122  $  2,499,404 
Membership services:
  Spotlite - printing and postage costs  $       71,695  $       71,282 
  Executive board and council chairs honorarium 4,558 5,316 
  Staff travel and regional support 40,765 16,158 
  Labor relief support 16,717 55,280 
  Membership meetings 6,633 12,967 
  Membership supplies 55,371 27,645 
  Recruitment awards 2,164                   -   
  Temporary medical insurance 6,718 12,714 
  Visibility items 1,364 47,815 

 $     205,985  $     249,177 

Board Designated Funds
Holiday

General Outreach Negotiation Building Organizing SPEEA Elimina-
tions All Funds Combined

Fund Fund Fund Fund Fund Properties (Note 1) 2010 2009

Cash fl ows from operating 
activities:
Dues income $  9,614,565 $         -   $              -    $             -   $              -   $              -   $         -   $      

9,614,565 
$      

8,529,189 
Interest and dividend income 11,861               3 21,496 13,679 12,372  59,411 34,084 
Reimbursements from Ed Wells 
Initiative/ SPEEA-Boeing 
Partnership (Note 5) 183,699 183,699 233,596 
Reimbursements from vendors, 
members and other organizations          12,488 12,488 37,385 
Miscellaneous cash receipts               502        2,401 4,587      7,490 823 
Cash paid to suppliers and
     employees (7,898,590) (3,835) (5,487)     (7,907,912) (8,761,671)

Net cash provided by 
(used in) operating activities 1,924,525 (1,431) 16,009 13,679             -   16,959       -   1,969,741 73,406 

Cash fl ows from investing 
activities:
  Equipment purchased (25,504) (5,837) (31,341) (227,287)
  Investments purchased (310,907) (818,875) (132,004) (411,901) (1,673,687) (89,469)
  Investments sold 220,482 50,000 270,482 84,253 
  Funds transferred to affi liate (220,000)   (250,000)  470,000                  -                     -   

Net cash provided by (used 
in) investing activities (556,411)             -   (598,393) (382,004)               -   102,262         -   (1,434,546) (232,503)

Interfund transfers (501,434) 1,434   500,000                   -                    - 
Increase (decrease) in cash 
and cash equivalent 866,680 3 (582,384) (368,325) 500,000 119,221          -   535,195 (159,097)

Cash and cash equivalents
at beginning of year 464,344 28,437 1,554,677 368,326               -   6,912         -   2,422.696 2,581,793 

Cash and cash equivalents
at end of year $ 1,331,024  $  28,440 $   972,293 $              1 $  500,000 $  126,133 $         -   2,957,891 2,422,696

Reconciliation of increase (decrease) in net assets to net cash provided by (used in) operating activities:

Increase (decrease) in 
net assets  $  1,364,450  $  (1,431)  $       14,078  $     267,508  $              -    $    (39,746) $             -    $ 1,604,859  $ (524,072)

Adjustment for non-cash 
(revenue) and expense items:
 Depreciation (Note 1)         121,665           50,387  172,052 174,558 
Realized gains on sale
of investments              (630) (630) (84,253)

Net change in unrealized 
(gains) losses on investments 
(Note 2)

      (254,303)             2,561       (253,829)             4,669       (500,902) 540,828 

Change in assets and liabilities 
providing (using) cash:

Accounts receivable             9,827             9,827 34,656 
Prepaid expenses         (21,047)         (21,047) (13,923)
Accounts payable         (29,178)             1,649         (27,529) (71,038)
Dues received in advance         697,782         697,782 

Provision for severance pay   
and compensatory time-off           35,329                 35,329 16,650 

Total adjustments         560,075             -               1,931       (253,829)                       -             56,705                   
-           364,882         597,478 

Net cash provided (used) by 
operating activities  $  1,924,525  $  (1,431)  $       16,009  $       13,679 $                 -    $       16,959 $               -    $  1,969,741  $       73,406 

Apply now
Judicial Review Committee

If you’re interested in supporting your union’s democratic appeal process, 
apply for the Judicial Review Committee. 

This committee, which meets as needed, acts as a final hearing body for 
member charges or appeals related to SPEEA. Three members serve staggered 
three-year terms. 

Eligibility
Eligible applicants have been active in SPEEA for at least two of the past five 
years, but cannot currently  serve as a Council Rep, Executive Board, Teller 
or member of the Governing Documents committees. To apply, e-mail 
terryh@speea.org. Deadline: Aug. 30.

When applying, include your contact information as well as a brief statement 
about your interest/qualifications. 
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Auditors’ Report and Financial Statements
Years Ended March 31, 2010 and 2009

Notes to Combined Financial Statements

General:
The Society of Professional Engineering Employ-
ees in Aerospace, IFPTE Local 2001 (the Society or 
SPEEA), is a labor union and a 501(c)(5) organiza-
tion (a not-for-profi t entity) representing employees 
of The Boeing Company in Washington, Kansas, 
Oregon, California, and Utah, Triumph Composite 
Systems, Inc. in Spokane, Washington, Spirit Aero-
systems in Kansas, and BAE Systems in Texas.
SPEEA Properties, an affi liate of the Society, is a 
501(c)(2) organization (a not-for-profi t entity) formed 
in 1978 to own and operate the Society’s headquar-
ters in Seattle, Washington.  The Society initially 
invested $140,000 to purchase property on which 
the building was constructed.  A further surcharge to 
SPEEA members and a sale of a portion of the prop-
erty fi nanced the construction of the building.  During 
the year ended March 31, 2008, SPEEA’s Everett 
offi ce was transferred to SPEEA Properties at a net 
book value of $1,352,804.
Basis of Accounting:
The combined fi nancial statements are prepared on 
the accrual basis of accounting in accordance with 
accounting principles generally accepted in the Unit-
ed States of America.
Basis of Presentation:
The accompanying fi nancial statements have been 
prepared in conformity with the disclosure and display 
requirements described in the Balance Sheet Subtopic 
within the Not-for-Profi t Entities Topic of the FASB Ac-
counting Standards Codifi cation (the FASB Codifi ca-
tion).  This Subtopic establishes standards for external 
fi nancial reporting by not-for-profi t organizations and 
requires that resources be classifi ed for accounting 
and reporting purposes into net asset classes accord-
ing to donor-imposed restrictions.  Accordingly, the net 
assets of the Society have been reported as follows:
• Unrestricted net assets are those currently avail-

able at the discretion of the board for use in the 
activities of the Society.

• Temporarily restricted net assets are those stipu-
lated by donors for specifi c operating purposes.

• Permanently restricted net assets are in the form 
of endowment or sustaining funds in which only 
the income from such funds may be expended.  

Net assets of the temporarily and permanently re-
stricted class are created only by donor-imposed 
restrictions on the use of funds.  All other net assets, 
including board-designated or appropriated amounts, 
are reported as part of the unrestricted class.  The 
Society had no temporarily or permanently restricted 
net assets at March 31, 2010 and 2009.
Fund Accounting:
To ensure observance of limitations and restrictions 

placed on the use of resources available to the Soci-
ety, the accounts of the Society are maintained in ac-
cordance with the principles of fund accounting.  This 
is the method by which resources for various pur-
poses are classifi ed for accounting and reporting pur-
poses into funds established according to their nature 
and purposes.  Separate accounts are maintained for 
each fund and, accordingly, all fi nancial transactions 
have been recorded and reported by fund.
The assets, liabilities, and net asset balances of the 
Society are reported in two fund groups as follows:

1) The General Fund, which includes undesignat-
ed resources that represent the portion of funds 
that are available for support of operations.

2) Board designated funds represent funds des-
ignated by the Executive Board for the Holi-
day Outreach Fund, the Negotiation Fund to 
be used to fund negotiations of contracts for 
the Society’s members, and the Building Fund 
for replacement of the Society’s building and 
equipment.  Funds can be moved from these 
accounts only by board actions.  Contributions 
to the Holiday Outreach Fund come from vari-
ous sources other than dues income.

Principles of Combination:
The assets, liabilities, and net asset balances of 
SPEEA Properties are owned by the Society as a 
separate entity.  SPEEA Properties has not issued 
capital stock and is owned by the members in good 
standing of the Society.
All transactions between the Society and SPEEA Prop-
erties are eliminated upon combination.  When com-
bining the fi nancial information of the Society and its 
subsidiary, SPEEA Properties, there are items, which 
appear in both entities.  An entry is made to eliminate 
the amount of investment SPEEA Properties.  For 
the year ended March 31, 2009, the $140,000 initial 
investment made by the Society in its subsidiary and 
the additional investment of $1,352,804 as a result of 
the transfer of the building in Everett were eliminated.  
During the year ended March 31, 2010, an additional 
$470,000 in funds was transferred to SPEEA Proper-
ties.  Rent of $144,000 and $19,139 for the years end-
ed March 31, 2010 and 2009, respectively, was paid by 
the Society to SPEEA Properties and eliminated within 
occupancy expenses.
Cash and Cash Equivalents:
For purposes of the fi nancial statements, cash equiv-
alents include time deposits, certifi cates of deposit, 
and all highly liquid instruments with original maturi-
ties of three months or less.
Concentration of Credit Risk:
Financial instruments that potentially subject an en-
tity to a concentration of credit risk consist of cash in 
bank and brokerage deposit accounts.  The Society 

and SPEEA Properties maintain cash balances at 
several fi nancial institutions.  Accounts at each insti-
tution are insured by the Federal Deposit Insurance 
Corporation (FDIC insured) up to $250,000.  As of 
March 31, 2010 and 2009, the total uninsured cash 
balance was $2,330,000 and $1,915,000, respec-
tively.  The Society and SPEEA Properties have not 
experienced any losses with these accounts during 
the years ended March 31, 2010 and 2009, and man-
agement believes it is not exposed to any signifi cant 
credit risk on its cash balances.
Accounts Receivable:
Accounts receivable represent Ed Wells expense re-
imbursements which were due to the Society and col-
lected after the close of the fi scal year.  All balances 
due were less than 90 days past due for the years 
ended March 31, 2010 and 2009.
Prepaid Expenses:
Prepaid expenses represent advance payments for 
products and services and consisted primarily of 
postage, prepaid payroll taxes, and insurance, which 
will be used in operations during the next 12 months.
Land, Buildings, Vehicles, Equipment and 
Furniture:
Land, buildings, vehicles, equipment, and furniture 
are stated at cost less accumulated depreciation.  
The Society and SPEEA Properties generally follow 
the practice of capitalizing all expenditures for prop-
erty and equipment in excess of $500 and a useful 
life greater than one year.  Routine repairs and main-
tenance are expensed as incurred.  Depreciation is 
computed using the straight-line method of deprecia-
tion using the following estimated useful lives:
     Lives in
    Years
Buildings and building improvements 15 - 40
Furniture, vehicles, and offi ce equipment  3 - 10
Depreciation expense on the Seattle and Everett 
buildings owned by SPEEA Properties was $50,387 
and $55,425 for the years ended March 31, 2010 
and 2009, respectively.  Depreciation expense on 
vehicles, furniture, and equipment was $121,665 and 
$119,133 for the years ended March 31, 2010 and 
2009, respectively.
At March 31, 2010 and 2009, the land and buildings 
held by SPEEA Properties had an assessed market 
value of $2,933,300 and $2,870,300, respectively, by 
the King and Snohomish County Departments of As-
sessments for property tax purposes.
Accounts Payable:
Accounts payable represent costs and expenses that 
are obligations of the Society at the fi scal year-end, 
which are billed by the vendor after the close of the 



8  SPEEA SPOTLITEAUGUST 2010

Auditors’ Report and Financial Statements
Years Ended March 31, 2010 and 2009

Notes to Combined Financial Statements
fi scal year.  In the normal course of operations, the So-
ciety receives, approves and pays these obligations af-
ter the close of the fi scal year.  The balances consisted 
primarily of billings for payroll taxes, utilities, leave with 
pay, and other operating expenses of the Society.
Provision for Severance Pay and 
Compensatory Time-off:
The Society accrues its contractual obligation for 
severance pay, vacation pay, sick leave and compen-
satory time-off as a liability, and represents the So-
ciety’s obligation at each employee’s current salary 
level.  The actual amounts paid to satisfy this liability 
will depend upon the employee’s salary level at the 
time of the payment.
Dues Income:
Dues income represents funds received from mem-
bers either through a payroll deduction by The Boeing 
Company, Triumph Composite Systems, Inc., Spirit 
Aerosystems, BAE Systems or a direct payment by 
individual members.  As part of contract agreements 
with the Society, companies withhold monthly mem-
bership dues from the paychecks of the Society’s 
members.  The Society bills all “Beck Objector” dues 
directly to those employees on a quarterly basis.  No 
part of dues income was paid directly to support any 
political parties or candidates. 
Use of Estimates:
The preparation of fi nancial statements in conformity 
with accounting principles generally accepted in the 
United States of America requires management to 
make estimates and assumptions that affect certain 
reported amounts and disclosures.  Accordingly, ac-
tual results could differ from those estimates.
Income Taxes:
The Society is exempt from federal income taxes 
under section 501(c)(5) and SPEEA Properties is ex-
empt from federal income taxes under section 501(c)
(2) of the Internal Revenue Code and, therefore, has 
made no provision for federal income taxes in the ac-
companying combined fi nancial statements. In addi-
tion, there was no unrelated business income for the 
years ended March 31, 2010 or 2009.
Subsequent Events:
Management has evaluated subsequent events 
through July 7, 2010, the date that the fi nancial state-
ments were available to be issued.

Note 2 – Investments and Fair 
Value Measurements

The Fair Value Measurements and Disclosures Topic 
of the FASB Accounting Standards Codifi cation es-
tablishes a framework for measuring fair value. That 
framework provides a fair value hierarchy that priori-
tizes the inputs to valuation techniques used to mea-
sure fair value. The hierarchy gives the highest prior-

ity to unadjusted quoted prices in active markets for 
identical assets or liabilities (level 1 measurements) 
and the lowest priority to unobservable inputs (level 
3 measurements). The three levels of the fair value 
hierarchy under this Topic are described below:

1) Level 1: Inputs to the valuation methodology 
are unadjusted quoted prices for identical as-
sets or liabilities in active markets that the As-
sociation has the ability to access.

2) Level 2: Inputs to the valuation methodology 
include:
a. Quoted prices for similar assets or liabili-

ties in active markets,
b. Quoted prices for identical or similar as-

sets or liabilities in inactive markets,
c. Inputs other than quoted prices that are 

observable for the asset or liability,
d. Inputs that are derived principally from or 

corroborated by observable market data 
by correlation or other means.
If the asset or liability has a specifi ed 
(contractual) term, the Level 2 input must 
be observable for substantially the full 
term of the asset or liability.

3) Level 3: Inputs to the valuation methodology 
are unobservable and signifi cant to the fair 
value measurement.

The asset’s or liability’s fair value measurement level 
within the fair value hierarchy is based on the lowest 
level of any input that is signifi cant to the fair value 
measurement. Valuation techniques used need to 
maximize the use of observable inputs and minimize 
the use of unobservable inputs.
The following is a description of the valuation meth-
odologies used for assets measured at fair value. 
There have been no changes in the methodologies 
used at March 31, 2010:

• Common stock:  Valued at the closing price 
reported on the active market on which the 
individual securities are traded.

• Mutual funds:  Valued at the net asset value of 
shares held by the organization at year end.

• Government bonds:  Valued at the closing 
price reported on the active market on which 
the individual securities are traded.

The methods described above may produce a fair 
value calculation that may not be indicative of net 
realizable value or refl ective of future fair values. Fur-
thermore, while the Society and SPEEA Properties 
believe its valuation methods are appropriate and 
consistent with other market participants, the use of 
different methodologies or assumptions to determine 
the fair value of certain fi nancial instruments could 
result in a different fair value measurement at the 
reporting date.
All investments are classifi ed under level 1 measure-
ments within the fair value hierarchy.
The investments of Society and SPEEA Properties 
consisted of the following as of March 31, 2010 and 
2009, with their respective cost and fair values:

Note 3 – SPEEA Staff 
Pension Plans

The Society contributes to a money purchase pen-
sion plan and a 401(k) plan that provides benefi ts for 
substantially all full-time SPEEA staff.  Both plans are 
defi ned contribution plans so that there are no past 
service costs, and vested benefi ts cannot exceed 
the assets of the plan.  The provision for the money 
purchase pension plan is computed at 7.5% of the 
employees’ eligible compensation.  Contributions 
to the money purchase pension plan for the years 
ended March 31, 2010 and 2009 were $216,737 and 
$216,245, respectively.  The provision for the 401(k) 
plan is computed by matching a portion of the em-
ployees’ eligible contributions to the plan.  Contribu-
tions to the 401(k) plan for the years ended March 
31, 2010 and 2009 were $148,980 and $140,221, 
respectively.  The liability for future pension costs for 
both plans is based solely on future compensation of 
the SPEEA staff.

See table below

Note 2 – Investments and Fair Value Measurements

                       2010                          2009   
 
    Unrealized     Unrealized

 Cost  Fair Value Gain (Loss)  Cost  Fair Value Gain (Loss)

Common stocks  $21,525    $49,559   $28,034  $21,525  $25,111  $3,586 

Mutual funds 2,615,688   2,724,836   109,148   1,552,381  1,185,715   (366,666)

Government bonds 340,528  341,168   640  -     -     -   

 $2,977,741   $3,115,563  $137,822   $1,573,906  $1,210,826  $(363,080



9  SPEEA SPOTLITEAUGUST 2010

Auditors’ Report and Financial Statements
Years Ended March 31, 2010 and 2009

Notes to Combined Financial Statements

Note 4 – Negotiation Expenses

Included in negotiation expenses are the direct, 
non-payroll expenditures for providing collective 
bargaining for the Society’s members.  During the 
year ended March 31, 2009, the Society negotiated 
a contract with The Boeing Company for bargaining 
units in the Puget Sound region and Wichita, Kansas 
and prepared for bargaining with Spirit Systems for 
bargaining units in Wichita, Kansas.

Note 5 – Ed Wells Initiative/
SPEEA-Boeing Partnership - 

Reimbursements

The Ed Wells Initiative/SPEEA-Boeing Partnership (the 
Institute) is operated as a part of the contract negotiated 
between the Society and The Boeing Company.  The Ed 
Wells Partnership will seek to develop and implement 
initiatives approved by the Joint Policy Board to achieve 
the following goals: effective partnership; a skilled, mo-
tivated, productive and stable workforce; employability; 
lifelong learning; knowledge retention and sharing; and 
career development.  Members of the Society’s staff 
have been placed in the Institute’s offi ce to help further 
its goals.  The Society received reimbursements from 
the Ed Wells Initiative/SPEEA-Boeing Partnership total-
ing $183,699 and $233,596 in the years ended March 
31, 2010 and 2009, respectively, for the payroll, pen-
sion, employee benefi t, and other expenses paid by 
the Society on the Institute’s behalf.  Accounts receiv-
able at March 31, 2010 and 2009 includes $31,175 and 
$41,002, respectively, of reimbursements received from 
the Ed Wells Initiative/SPEEA-Boeing Partnership by 
the Society after the fi scal year-end.

Note 6 – Operating Lease 
Commitments

The Society paid rent of $38,517 and $39,087 for the 
years ended March 31, 2010 and 2009, respectively.  
The Society leases space for its Wichita, Kansas offi ces 
under a non-cancelable operating lease which com-
menced January 1, 2001 and had a term of fi ve years 
with monthly lease payments of $2,500; in addition, the 
Society is to pay all property taxes, insurance, and com-
mon area charges in excess of the base year charges 
for those items.  The Wichita lease was renewed on 
December 12, 2008 for an additional three years with 
the same terms as the original lease.  The Society en-
tered into a 5-year lease agreement for offi ce equipment 
starting in April 2010 with monthly payments of $1,225.  
The future required minimum annual payments are as 
follows for the years ending March 31:

Note 7 – Chargeable Expenses

The Society is required to make an annual calcula-
tion of the chargeable portion of its total expenses 
(the “Beck Calculation”).  Chargeable expenses are 
those expenses that are considered necessarily and 
reasonably incurred for the purpose of performing the 
Society’s duty for its represented activities.  A sepa-
rate “Beck Audit” report regarding these expenses is 
available from the Society.

Note 8 – Payroll Costs and 
Staff Employment Contracts

Effective July 1, 2009, the Society signed two new 
employment contracts with the unions representing its 
professional and offi ce staff.  Both of these contracts 
granted general and selective pay increases along 
with lump sum payouts based on the prior year’s gross 
pay for each of the next four years.   Both contracts 
will be in force 
through June 
30, 2013.

Note 9 – Provision for
Severance Pay and

Compensatory Time-off

Contracts entered into by the Society with their 
employees provide for payments of compensatory 
time-off for extra hours worked and payments for un-
used vacation, sick leave, and severance payments.  
Expenses for the years ended March 31, 2010 and 
2009 were $35,329 and $16,650, respectively.  The 
amount paid is refl ected in current payroll costs as 
reported in operating expenses.

Note 10 – Contingent 
Liabilities

During the year ended March 31, 2008, a labor dis-
pute between Unite Here, Offi ce & Professional Em-
ployees International Union Local 8 and the Hilton 
Hotel and Doubletree Hotels required the Society to 
cancel two events - the leadership convention/confer-
ence and recognition banquet.  The hotels charged 
cancellation fees of approximately $19,000, which the 
Society disputed.  As with all contracts for facilities, 
the Society’s contract with these conference centers 
contained a clause exempting the Society from can-
cellation charges in the event of a labor dispute. The 
dispute was settled during the year ended March 31, 
2009 and an agreement was reached with the Hilton 
Hotel and Doubletree Hotels whereby the Society 
agreed to pay $6,487 in full payment of the obligation.

Note 6 – Operating Lease Commitments

  Amount

2011 $44,700 

2012 37,200 

2013 14,700 

2014 14,700 

2015 14,700 

  $126,000 



UPCOMING 
training/events

10  SPEEA SPOTLITEAUGUST 2010

Conference targets next 
generation of leaders

With about 
2 5 %  o f 
u n i o n 

workers nationwide 
under the age of 35, 
the AFL-CIO recently 
kicked off its first Young 
Workers Summit to 
bridge the gap to the 
next generation of union 
leaders. SPEEA-IFPTE 
Local 2001 representa-
tives Ryan Rule and 
Rachel Bocobo joined 

the three-day conference in Washington, D.C.

Of the 400 participants there, only about half 
grew up in union households and knew firsthand 
the benefits of collective bargaining. 

“We need to educate our children and friends 
about what our union does for us, and demon-
strate we don’t fit the old union stereotype,” said 
Rule, one of SPEEA’s Northwest Region vice 
presidents and a Boeing engineer. 

Bocobo, a new Area Rep for SPEEA and a tech 
designer at Spirit AeroSystems in Wichita, admits 
she didn’t know much about unions before. “All 
I knew is that the union was the reason why I 
had a contract that spelled out my needs and 
wants as an employee. I never really understood 
the true value of the union before arriving at the 
Young Workers Summit.” 

They heard from AFL-CIO leaders including 
President Richard Trumka and Secretary-
Treasurer Liz Shuler. They also took part in 
panel discussions and workshops featuring a 
variety of union members from comedians to 
professional football players.

NFL and CBA
Rule noted the impact of presentations by 
Domonique Foxworth of the Baltimore Ravens 
(who is also an executive committee member 
of the NFL Players Association) and Stephon 
Heyer of the Washington Redskins. 

“They described how the NFL owners have 
decided to terminate the players’ collective bar-
gaining agreement (CBA) two years early even 
though $9 billion in revenue was generated dur-
ing such a severe economic down-turn,” Rule 
said. “They also described how many of the NFL 
players would be severely taken advantage of if 
it weren’t for the union. Without a contract, 
they get no medical after they separate. With 

a contract, they at least 
get five years of medi-
cal coverage after they 
separate.”

It was an eye-opener, he 
noted to see the similar-
ities between pro foot-
ball and other unions.  
“We’re all looking for 
the same things – such 
as benefits and working 
conditions.”  

A commercial devel-
oped in Australia about unions and workplace 
rights struck a chord for Bocobo. In the com-
mercial, a “big shot” sits at a conference table 
with others and demands ‘what has the union 
ever really done for us?’ Dead silence follows 
until one person says ‘maternity leave.’ Then, the 
big shot fires back, ‘Oh yeah...but really, what 
else?’ One by one, everyone at the table chimes 
in with another benefit gained through unions.  

“As I watched that, I thought it was a brilliant 
idea to show people how relevant and needed the 
union really is to them as individuals,” Bocobo 
said. “I think that this was the biggest inspiration 
of all for me.”

Rule appreciated the opportunity to network 
with union activists from across the country.  
“As interesting as the conference and workshops 
were, I also learned a great deal about both the 
differences and similarities we have with other 
unions,” said Rule.    

Autonomy
“They seemed amazed at how autonomous our 
local is,” Rule said, “and reacted with near disbelief 
when I said that our hired union staff reported to 
our hired executive director who reported directly 
to the executive board who were all elected from 
the membership, and all served in volunteer posi-
tions, even the SPEEA president.”

Bocobo’s experience at the summit inspired her. 
“I came back to Kansas with a better understand-
ing .… I began to realize that all the issues and 
moral values that I supported in the back of my 
mind were exactly why the union was created.”

Both representatives wrote in-depth reports 
which contributed to this article. Their reports 
are also featured in the next issue of IFPTE 
Outlook magazine. For more information, also 
see the AFL-CIO summary and videos at www.
aflcio.org (click on the link for ‘Next Up’).

Puget Sound
Boeing retirement 
process overview 
Wednesday, Aug. 11

SPEEA Seattle, from 4:30 to 6:30 p.m.

SPEEA retirement seminar*
Wednesday, Aug. 11

SPEEA Everett, from 4:30 to 6:30 p.m.

Wednesday, Aug. 25
SPEEA Seattle, from 5 to 7 p.m.

*If you plan to work two years or less before 
retiring, these seminars by SPEEA Benefi ts 

Director Matt Kempf can shed light on the 
issues you’ll face.

ML King County Labor Council 
Labor Day picnic

Monday, Sept. 6, 

Seattle (Lower Woodland Park Shelters 1, 2 
and 3) from 11 a.m. to 3 p.m.

Enjoy live music, free hot dogs, drinks, ice 
cream and fun for the kids. 

Save the date
SPEEA 101

Wednesday, Sept. 29
SPEEA Seattle, from 5 to 7 p.m.

RSVP: (206) 433-0991

Thursday, Sept. 30
SPEEA Everett, from 4:30 to 6:30 p.m.

RSVP: (425) 355-2883

(See online calendar for details - 
remember to RSVP)

SPEEA-STEM 

GRANTS
Applications due 

Aug. 15

See www.speea.org for details.

Rachel  Bocobo Ryan Rule
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Labor History

Social Security – 
a New Deal legacy 
that still works
By Ross K. Rieder, president 
PNW Labor History 
Association

The Social Security 
Act was drafted 
during Franklin 

Delano Roosevelt’s 
f i r s t  term by the 
President’s Committee 
on Economic Security, 
under Frances Perkins, 
Secretary of Labor, and 
passed by Congress as 
part of the New Deal. 

The act was an attempt 
to limit what were seen 
as dangers in the modern 
American life, includ-
ing old age, poverty, 
unemployment, and the 
burdens of widows and 
fatherless children. 

By signing this act on Aug. 
14, 1935, Pres. Roosevelt 
became the first president 
to advocate the protection of the elderly.

The issue of protecting workers after they leave 
the workforce has been an ongoing concern of 
the labor movement, with retirement benefits 
included in contract negotiations. Social Security 
is one part of that approach. 

Even though Social Security  is occasionally 
under attack from portions of our society, it 
remains one of the few relatively safe and val-
ued innovations of the New Deal period of the 
last century.

All people throughout human history have faced 
the uncertainties brought on by unemployment, 
illness, disability, death and old age. In the realm 
of economics, these inevitable facts of life are said 
to be threats to one’s economic security.

In medieval Europe, the feudal system was the 
basis of economic security, with the feudal lord 
responsible for the economic survival of the 
serfs working on the estate. The feudal lord had 
economic security as long as there was a steady 
supply of serfs to work the estate, and the serfs 
had economic security only so long as they were 
fit enough to provide their labor. During the 
Middle Ages, the idea of charity as a formal 
economic arrangement also appeared for the 
first time.

 

Secretary of Labor  Frances 
Perkins (center)chaired 
the President’s Committee 
on Economic Security, 
that resulted in the Social 
Security Act of 1935. 
She’s shown above with 
(left) William Green, 
American Federation of 
Labor (AFL), and John 
L. Lewis, leader of the 
United Mine Workers 
(UMW) and later the 
Congress of Industrial 
Organizations (CIO).

Subject Matter Experts give 
(and take) valuable lessons

The Ed Wells Partnership (EWP) is tap-
ping the talents within The Boeing 
Company more than ever before. This 

year, the organization has significantly increased 
the number of courses developed and taught by 
Subject Matter Experts (SMEs).

“We used to bring in a lot more suppliers to teach 
our classes,” said Kristina Preedy, an engineer 
who just completed a two-year rotation as a pro-
gram administrator at EWP.

“It’s good to get an outside perspective every 
now and then,” said Preedy, “but there’s certain 
subjects, like Technical Supplier Management 
(TSM), that you can’t go out and buy off the 
shelf and have it work for Boeing.”

EWP found the TSM expertise it was looking 
for in Wade Price, Associate Technical Fellow 
and engineer on the 747-8 program in Renton, 
Wash. He’s the person EWP first contacted to 
develop the course. Price brought together a 
team and now co-teaches it.

Since TSM kicked off in 2009, more than 900 
people have taken the four-hour course. A 
condensed version is available for viewing on 
demand on the Boeing Education Network 
(BEN) website.

Bang for the buck
Price said Boeing is getting its bang for the buck. 
“Using internal Boeing engineers to develop and 

teach the course has been a great cost savings.”

And, he adds, it’s benefitting more than just 
the students who take the course. “The other 
instructors tell me that sharing their knowledge 
has led to them applying the lessons more in 
their day-to-day jobs.”

This class was so successful that a second class, 
‘TSM: Real World Simulation,’ was developed 
to provide actual case studies for students to 
experience.  

Preedy and Price share more about the benefits of 
using SMEs and the success of the TSM course 
in an online video at edwells.web.boeing.com. 

EWP ‘coming attractions’ 
with SMEs

This is a partial list of upcoming EWP classes 
taught by SMEs. For details, check out the 
website at http://edwells.web.boeing.com 

• Laser Shock Peening

• Better Technical Presentations 
Through Storytelling

• Technical Supplier Management

• Airplane On Ground (AOG) Field 
Repairs (Wichita)

Openings on 
joint benefits 

committee
SPEEA has two member openings on the 
Joint Benefits Committee for the Prof and 
Tech contracts. This committee meets 
between contract negotiations to continue 
discussions of SPEEA issues and concerns 
related to health care.

To apply, e-mail Robin Fleming at robinf@
speea.org and include why you are inter-
ested. Deadline: Aug. 20. 

SPEEA/Boeing

Strikes – French workers can strike anytime, 
including with a contract in place. Strikes are 
usually short, from a few hours to a few days.

Union elections – 60% to 90% of members 
vote in union elections. 

Production delays – Airbus ignored worker 
concerns about bad parts and a stretched sup-
ply chain on the A380. 

Loss of knowledge – CGT members are con-
cerned EADS is not protecting its knowledge 
base and planning for the future.

Spreading the word – Face-to-face is the pri-
mary way CGT communicates with members. 
The union leaflets gates, holds after-hours meet-
ings and distributes a newsletter. 

French union and SPEEA 
have much in common
continued from page 1
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Japanese union shares 
similarities, engineer says

Shown above from left: Toshi Nagase, an aircraft maintenance engineer, union 
member and former union representative from All Nippon Airlines (ANA), and 
Bob Weiss, SPEEA-IFPTE Local 2001 Everett Council Rep, at the SPEEA Everett 
hall. Weiss interviewed Nagase about his union experience.

By Bob Weiss
SPEEA Everett Council Rep

Toshi Nagase, a union 
member  f rom Al l 
Nippon Airlines (ANA), 

has been working with my 
group on the landing gear sys-
tem on the 787, to prepare for 
first delivery. At ANA, Nagase’s 
group strives to keep the air-
planes flying at a 99.7% reliabil-
ity rate for on-time departure. 
To achieve that goal, he came 
to The Boeing Company on 
loan for a two-year assignment. 
While Nagase was here, we 
talked about the similarities 
and differences between our 
two unions.

1) Are there many engineer-
ing unions in Japan? 

Yes, many of the larger companies have unions 
that represent engineers. ANA has one union for 
all workers, except pilots. The ANA Union that 
represents engineers has about 9,000 members, 
including airport workers, maintenance workers, 
freight and cabin crews. The pilots have their 
own union, and they are more contentious than 
the other union.

2) Are there member-wide elections in white-
collar unions in Japan?

Yes, there are annual elections for leadership posi-
tions. The incumbents seem to win the annual 
elections. The union leaders tend to be younger 
workers. I used to be a union representative. 
We would meet with the members about once 
a week. We would meet with the other union 
representatives weekly, from about 7 to 11 p.m. 
During the spring ‘labor offensive,’ union leaders 
meet every day until midnight and would have 

an impromptu meeting with members to present 
the latest status of the negotiations.

3) Does your union offer training and classes 
outside of work hours? 

My union offers classes that are usually of general 
interest such as financial management, health 
and similar subjects. ANA offers courses in 
engineering-related subjects. The union spon-
sors social events that give members a chance to 
meet and share experiences with members from 
other organizations in ANA. We have worked at 
a crash site to help restore the site and remind 
members of the critical nature of our work, and 
emphasize the importance of safety.

4) What is the relationship like between your 
union and the company? Do you have any-
thing like Partnership Leadership Teams or 
joint committees?

Our union is similar to SPEEA. We do have 
joint committees and the union does try to work 

with the company to improve the company. Our 
union is similar to SPEEA in that respect.

5) Are strikes common in Japan? 

Strikes are not common, but they do occur. 
Companies and unions usually negotiate an 
acceptable contract without a strike occurring.

6) Does your union have an affiliation with a 
larger organization of unions (such as SPEEA’s 
affiliation with IFPTE and AFL-CIO)?

Our union affiliates with other unions in the 
same industry. We are affiliated with the union 
at Japan Airlines (JAL), which has about 36,000 
members. The unions communicate with gov-
ernment representatives on issues pertaining to 
our industry.

7) What is the average overtime pay rate for 
engineers in Japan?

At ANA, currently overtime is paid at 1.35 times 
the normal hourly rate. Overtime is limited to 
30 hours per month, but employees can work 
more with management approval. Management 
approval is required to work overtime.

8) Do companies in Japan provide pensions 
as part of their benefits package? 

We have a defined pension benefit and a savings 
plan similar to the 401K plan for retirement.

9) Do employees in Japan typically stay with 
one company their entire career?

Traditionally, Japanese workers stay at one com-
pany throughout their careers. Companies in 
Japan do not to lay employees off when business 
conditions decline. Early retirement, cutbacks 
in hiring and voluntary layoff help to mitigate 
downturns.

10) How do working conditions compare for 
Japanese engineers at large companies?

Conditions are better here. SPEEA members 
have sick time and vacation time. We have only 
vacation time. Having the ability to take care 
of personal business when needed is also a nice 
benefit (PERBUS and NONIND time in the 
Prof contracts). 
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