
SPEEA Activist Retreat lays groundwork for focusing on one-on-
one communication in the workplace - see story page 6.

A: The workshop featured small-group discussions and role-
playing with trainers. 

Building a 
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B: Midwest Council Rep Shane Michael (left) talks with 
SPEEA President Tom McCarty. SPEEA Council Chair Joel 
Funfar (also from the Northwest) participated in the Wichita 
retreat. 

C: Midwest Council Chair Debbie Logsdon (center) joins the 
discussion along with nearly 100 who attended during the 
two-day retreat.

D: Face-to-face - that’s the most effective method for build-
ing their union, the retreat participants learned.
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IFPTE applauds final National Mediation Board rule

Spirit AeroSystemsSpirit AeroSystems

Sign up for home email at www.speea.org

What’s in YOUR contract?
SPEEA Council Reps are hosting lunchtime workplace meetings for a closer look at what’s in the Prof and Tech contracts. Shown 
above (from left): Mary Lukens, Jack Horton, Pat Pielage and Erich Fleck at a meeting May 6 in the Developmental 
Center (DC), Seattle. Council Rep Roger Aisaka hosted the session, which drew about 20, including Council Reps and 
Area Reps. SPEEA Contract Administrator Laura Anderson covered the highlights of the 23 articles and 28 Letters of 
Understanding in the SPEEA-Boeing contracts. Interested? Check the online calendar at www.speea.org or ask your Council 
Rep about scheduling a session.

Long-awaited ballot changes 
coming to the Railway Labor Act

WASHINGTON, DC – The National 
Mediation Board (NMB) recently 
finalized changes to the rules regu-

lating Railway Labor Act (RLA) union elections. 

The changes, called for by the NMB, and 
approved by the Obama administration, allows 
workers in the airline and rail industries to elect a 
union the very same way other American workers 
do – by a majority of votes cast. Under the cur-
rent RLA election process, non-voting workers 
who are part of a potential collective bargaining 
unit were counted as ‘NO’ votes.

“At long last, workers that fall under the Railway 
Labor Act will enjoy a democratic election pro-

cess,” said Gregory Junemann, president of the 
International Federation of Professional and 
Technical Engineers (IFPTE). “There is noth-
ing more undemocratic than the current Railway 
Labor Act rules.”

“No longer will ‘no-shows’ be equivalent to a 
‘no’ vote, and no longer will employers be able to 
threaten workers from even showing up to vote 
in union elections,” Junemann added.

IFPTE Secretary-Treasurer Paul Shearon also 
welcomed the news, saying that, “these outdated 
and undemocratic election principles are finally 
defeated. Now airline and rail workers can actu-
ally have a meaningful vote. What a concept.”

Wages and bonuses 
WICHITA - Selective salary adjust-

ments for the Wichita Technical and 
Professional Unit (WTPU) at Spirit 

AeroSystems will first appear in paychecks July 
8, retroactive to June 15. The SPEEA contract 
calls for minimum increases of $750 (selective 
salary wage pools of at least 3.5 %).  

The Wichita Engineering Unit (WEU) con-

tract at Spirit calls for a 3% lump sum bonus 
(June 24 paycheck) based on individual annual 
base salary. In the next two years, the contract 
calls for raises tied to the market (1% mini-
mum). If the adjustment is greater than 3%, 
the minimum increase is $750 per employee.

SPEEA will post salary charts for Spirit WTPU 
when the data becomes available.
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By Tom McCarty, SPEEA President

President’s Corner

B

P

Trade and competitiveness 
depend on skilled workers

I had a great opportunity to represent members 
May 18 on a panel discussion at The Boeing 
Company with U.S. Secretary of the Treasury 

Timothy Geithner. The panel also included a 
small group of Boeing executives, Boeing suppli-
ers and a representative from the IAM. The focus 
of the discussion was trade and competitiveness, 
two subjects which are crucially important to all 
the interests represented on the panel.  Geithner’s 
visit was part of President Obama’s initiative to 
double exports in the next five years.

This meeting follows the recent visit to Boeing 
by U.S. Trade Representative, Ambassador Ron 
Kirk.  I also had the honor of representing 
SPEEA members when Ambassador Kirk toured 
the 737 assembly line and discussed the export 
initiative with Boeing executives and union rep-
resentatives.  

Jobs here fuel exports
During both discussions, the concern was clearly 
expressed that any increase in U.S. exports must be 
coupled with an increase in U.S. jobs.  This require-
ment seems obvious, and everyone in these meet-
ings acknowledged the goal of growing American 
jobs.  My remarks were that this is much more 
than an important goal; it is a crucial centerpiece 
to maintaining the competitiveness of U.S. manu-
facturing and our ability to double our country’s 
exports in the next five years. Boeing is a major 
exporter of American products and services, and 
Boeing will have an important role in meeting those 
increased export goals.  

The challenges facing the American aerospace 
industry were discussed from the perspective of 
access to capital, markets and navigating current 
trade regulations.

Secretary Geithner was interested in the effects 
on Boeing and suppliers of the recent collapse of 
the financial sector.  He questioned how access 
to capital affected the suppliers’ business opera-
tions and the ability of Boeing’s customers to take 
delivery of aircraft during this crisis.  

Our standard of living is higher than many of 

our global competitors. Some argue that this 
places U.S. workers at a competitive disadvan-
tage.  Labor is a significant cost component 
of our manufactured goods. Therefore, labor 
becomes a big target for cost reductions.  If this 
is the solution to competitiveness, then we are 
all engaged in a race to the bottom. That’s a 
race we don’t want to win.  The real competitive 
edge we have is our productivity and technical 
skills, which have consistently enabled American 
high technology manufacturing to successfully 
compete anywhere in the world.  If the U.S. is 
to increase exports, we need to grow the high 
tech skill base in America.

Aerospace less attractive
The number of workers entering the technical and 
engineering fields is declining.  There are many 
reasons for this.  We need to identify the causes 
and push back on them one by one. Only then will 
there be a resurgence of technology and manufac-
turing in the U.S.  If we are going to attract young 
people to the aerospace industry, we need to offer 
something more than the personal risk of invest-
ing money and time to achieve a technical career, 
and then part of the reward is to watch the jobs 
outsourced to India or Russia.

We need to generate the excitement in these tech-
nical careers that existed when I was an engineer-
ing student.  I started my engineering career in 
time to witness the first moon landing.  Many 
students were drawn to the technical fields at the 
beginning of the space age.  We need commit-
ments from industry that the resources to sustain 
and grow careers will be provided.  We need 
industry to recognize that unless we adequately 
fund education and lifetime learning, we will 
not be able to grow our technical workforce.  
There are things we haven’t even thought of yet 
that are just as exciting as landing on the moon.

Workers contribution
Our employers sometimes overlook what we 
bring to the company.  We need to recognize 
that and rethink our place as stakeholders in 
American manufacturing.  Manufacturing is still 

the basis of exports.  We have not done well 
recently exporting financial services.  The market 
is pretty well shot for mortgage backed securities 
and credit default swaps.  Airplanes, however, 
are selling well.  Boeing recently announced it 
is increasing the 737 production rate.  The com-
pany also signed a new 20-year lease with the city 
of Renton. When employees design and build 
these airplanes, we create real wealth.  Technical 
workers add value because of the skills we bring 
to the job.

During the discussion with Secretary Geithner, 
I was able to raise these issues in the forum 
assembled to discuss trade and competitiveness.  
I was encouraged by the attention he paid to 
these points.  The consensus was that the U.S. 
technical skill base is essential to maintaining 
our ability to compete.  The panel recognized 
that if we do not grow our country’s technical 
skill base, we are eroding our ability to compete 
on a global scale.

I would like to close with the thought that we 
had a place at that table because of who we are 
and what we do. But, even more, we had a place 
because we are organized.  The elected leader-
ship and professional staff of SPEEA work very 
hard to bring members’ interests to forums where 
they can influence the decisions made in the 
workplace as well as the policies adopted by our 
government.  Once again, we were able to stress 
that increasing our technical and engineering 
workforce is vital to strengthening our ability 
to compete in a global environment.

IFPTE – Ballot changes coming to the Railway Labor Act ........2
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SPEEA president 
goes the distance 

for members on DTA

SPEEA President Tom McCarty vis-
ited members working on Domestic 
Temporary Assignment (DTA) in South 

Carolina to ensure they are covered by their 
SPEEA contract.

McCarty, along with SPEEA Contract 
Administrator Rich Plunkett, investigated 
a number of concerns and answered mem-
bers’ questions about DTA during the meet-
ing April 15. Many of the questions involved 
the difference in pay, benefits and workplace 
rights that employees stand to lose if they 
accept a permanent job in South Carolina. 

Employees on DTA with questions about their 
situation or job offers can call Plunkett at (800) 
325-0811 or email: richp@speea.org. 

For more information about contract cov-
erage while on DTA and to give input on 
your experience, see the links for Domestic 
Temporary Assignment at www.speea.org.

Commemorating Workers Memorial Day
SPEEA members and staff honored those who died or were injured on the job at Workers Memorial Day ceremonies April 28. Donna Castaneda (above left) ran the bell once for each 
of the 73 who lost their lives on the job in Kansas last year. She joined International Association of Machinists (IAM) members David Robertson, IAM LL 834, and Roger Stamback, 
IAM LL 839, at a ceremony at the Wichita Hutchinson Labor Federation. In Everett, Wash., the Snohomish County Sheriff ’s Honor Guard marched past the worker memorial outside 
of the county courthouse in Everett in a ceremony that paid special tribute to the law enforcement officers who were killed in the line of duty. Pres. Barack Obama declared April 28 
Workers Memorial Day on the 40th anniversary of the Occupational Safety and Health Act (OSHA) and the Federal Coal Mine Health and Safety Act.

UNION 
membership makes a difference

A recent study released by the Bureau of 
Labor Statistics ranks each state based 
on union membership (density) in 

2009. Having a strong union membership 
allows the workers to have more bargaining 
power to secure a contract with fair wages 
and benefits. New York is ranked highest in 
the nation with 25.2% and Washington state 
is fourth at 20.2% for 2009. 

SPEEA-represented jobs in Washington, Oregon, 
and California had much higher rates for union 
membership than the national average of 12.3%. 
Alternatively, Kansas, Texas, and Utah are ranked 
much lower on the list – at least 5% below the 
national average.

South Carolina, where The Boeing Company 
started a second assembly line for the 787 
Dreamliner, is 49th. North Carolina has the low-
est union membership rate at 3.1%. 

Areas with low union density typically coincide 

with the lower hourly wages for each state. For 
example, the average hourly wage in Kansas and 
Utah, both right-to-work states, are nearly $4 
lower than Washington’s. 

For more information, go to www.bls.gov/ro9/
unionwa.htm. 

State Union Membership
WA 20.2%

OR 17.0%

CA 17.2%

UT 6.9%

KS 6.2%

TX 5.1%

Bureau of Labor StatisticsBureau of Labor Statistics
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Help wanted to review SPEEA grants 

If you are interested in helping SPEEA promote math and science in schools, 
consider applying for the grant review committee.

This committee will look at all grant requests related to science, technology, engi-
neering and math (STEM). The committee will provide recommendations to the 
Northwest Council, which will vote on the funding recommendations in the fall.

Four SPEEA members will join the three Northwest Council officers on the committee. 
They will start after the Council confirms the member selection at the July 8 meeting.

To apply, send an e-mail to speea@speea.org and include your name, contact infor-
mation and the school district where you live. Deadline: June 15. 

STEM grants
The application for STEM grants is available at www.speea.org. Grant requests are due 
by Aug. 15. To be eligible, requests must be from a non-profit or institution with a STEM 
connection. A SPEEA member must also be involved - as a coach, mentor, and/or parent.

Council of Scientists 
and Engineering 

Organizations (CESO)

Interested in CESO? 
Apply for delegate opening

Are you interested in working with other engineers and 
scientists represented by labor unions to advocate on 
national legislative issues? Apply to become a SPEEA-

IFPTE Local 2001 delegate to the Council of Engineers and 
Scientists Organization (CESO). 

The three elected Northwest delegates will serve until new 
elections next year. During that time, they will provide 
reports to the Northwest Council following CESO meetings 
which occur three times a year. SPEEA Midwest delegates 
also attend the meetings.

About the application process
• Must be a member for at least two years.

• Include a 200-word summary of your SPEEA 
involvement and qualifications.

• Submit by Friday, June 25, to speea@speea.org. 

• Plan to give a two-minute address to the Northwest 
Council, Thursday, July 8.

Delegates will be elected by a majority vote of the Council 
Representatives. 

About CESO
Delegates representing more than 100,000 white-collar, 
union-represented professionals work together to put a face 
to workplace policy issues debated on Capitol Hill. 

Other represented unions in CESO include IFPTE Local 
12, Bremerton, Wash., and IFPTE Local 21, San Francisco, 
along with eight other professional unions.

For more information, go to www.cesounions.org. 

Members raise outsourcing 
issue at shareholders meeting

When the Spirit AeroSystems Board of Directors held its annual shareholder 
meeting April 27, SPEEA was there to raise questions and concerns regarding 
the impact of outsourcing on the company’s bottom line.

SPEEA sent Midwest Council Reps Donna Castaneda and Mark Gayer, who 
addressed the Board in Reston, Va., during a brief session for shareholder input. 
Both members work at Spirit.
Castaneda and Gayer brought up the impact of outsourcing about 200 in Information 
Technology (IT). They noted the loss of experience and expertise that directly affects 
customers, as well as the effect that has on the productivity of other employees who 
wonder ‘what’s next.’
“I asked them if they had made a point to look more long term… and whether they 
had taken into account all the problems that may occur,” said Castaneda.
Gayer noted the fact that outsourcing may not be the cost-savings most assume. 
“The initial contract appears to have follow-on contracts to cover functions that fell 
through the cracks,” he said to the Board. “Are these follow-on costs rolled into the 
initial contract cost - allowing for an accurate IT whole cost/service comparison?” 
They also raised questions about the company’s decision to bring in employees from 
Progress Tech (based in Russia) and InfoSys (based in India). Both companies have 
representatives working on engineering and professional work at Spirit’s Wichita facility. 

Regional IFPTE 
Locals meet

Twice a year, IFPTE delegates 
from the Midwest meet to dis-
cuss issues of common interest, 

including successes in negotiations 
and grievances and challenges such 
as outsourcing and layoffs. SPEEA-
IFPTE Local 2001 sent delegates 
Chris Black and Donna Castaneda, 
both Midwest Council Reps, to the 
meeting April 17 in Chicago.  IFPTE 
delegates shown here (from left):  Back 
row - Donna Castaneda, SPEEA 
IFPTE Local 2001, Mike Rudolf, IFPTE Local 92, Larry Chojnacki, IFPTE Local 92, and Martin Muzzillo, Steve Harsch and Bill Miller, 
all from IFPTE Local 137. Front row: George Gammad IFPTE Local 99, Christopher Piper IFPTE Local 92, Patricia Sibley Secretary 
/ Treasurer for CSC IFPTE Local 153, John Kannaby IFPTE Local 777, Terry Antisdel, retired from Local 82 and past MW IFPTE vice 
president, and Chris Black, IFPTE SPEEA Local 2001.

Spirit AeroSystemsSpirit AeroSystems
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WTPU 10th anniversary

Midwest Activist Retreat emphasizes talking 
one-on-one about workplace issues

WICHITA – Growing 
SPEEA and increasing 
our bargaining power 

depend on union activists explain-
ing to co-workers a union is the 
vehicle for solving issues, improv-
ing the workplace and gaining a 
voice at work, union members 
learned at a recent activists retreat.

Trainers from the AFL-CIO, IFPTE 
and SPEEA, along with President 
Tom McCarty and SPEEA Council 
Chair Joel Funfar, were in Wichita 
May 6 and 7, working with about 
80 union members at the first 
SPEEA Activist Retreat. The day-
long sessions focused on redirect-
ing conversations away from the 
traditional “convincing” people 
they need a union, to a more realist 
approach that focuses on individual 
issues and showing workers how the 
collective power of union members 
can resolve those issues.

Key to shifting conversation toward 
collectively working issues is work-
ers turning away from email and 
talking to co-workers face-to-face, 
said Sara McKenzie, director of 
the AFL-CIO Organizing Institute.

“One-on-one communication 
is the foundation of building a 
union and the foundation of building a stronger 
union,” McKenzie said. “It’s really the only way 
to build a strong union.”

Several participants related stories 
of starting work and having to 
make an effort to find a Council or 
Area Rep and then ask for member 
application. 

“I wondered where the union was 
because nobody came and talked to 
me,” said Del Alt. “When I finally 
got involved, I learned SPEEA has 
much more to offer me, and power, 
than I ever thought.”

Sessions on each day included a 
cross-section of the membership. 
McCarty was encouraged by the 
rising number of younger members 
who are seeing the value of getting 
involved in their union.

“I want to keep the focus on grow-
ing this union,” McCarty said. “There is a whole 
lot of people out there who are successful today 
because of a union. Alan Mulally was a member 
of SPEEA, and it doesn’t seem to have hurt his 
career – at Boeing or Ford.” 

   One-on-one conversations
• Introduce yourself and ask for time 

to talk.

• Talk about the co-worker and ask 
questions.

• Tell why you are a member.

• Explain how collective action can 
help solve their issue.

Organizing ‘Oz’ success - ‘Harry says vote NO’

WICHITA - In the largest success-
ful organizing drive of white-collar 
workers in decades, technical and 

professional workers voted June 29, 2000 to 
join SPEEA. 
The victory might not have happened without the 
help of Boeing executive Harry Stonecipher. Scared 
of losing the election to SPEEA, Stonecipher visited 
Wichita to personally tell employees not to vote “yes” 
for the union. The meeting inspired union buttons 
that read “Harry says vote NO.” 
“Nobody forgot what Harry said in that hangar,” 
said SPEEA Midwest Vice President Earl Carter, 
who was active in the SPEEA campaign known as 
organizing ‘Oz.’ 
The visit and Stonecipher’s advice turned the tide, not to Boeing, but to 
SPEEA. The final count was 1,924 voting “yes” for SPEEA and 1,859 
voting “no.” By a margin of less than 1% of the votes cast, the Wichita 

Technical and Professional Unit of SPEEA formed.
Boeing filed objections that the election was not 
fairly conducted. On Aug. 7, the hearing offi-
cer recommended the National Labor Relations 
Board deny Boeing’s objections and certify 
SPEEA. 
The bargaining unit consists of planners, designers, 
drafters, general office, technical, computer pro-
grammers and includes exempt and non-exempt 
employees. At the time, they all worked at Boeing 
(before the company sold its commercial manu-
facturing to Onex Corp., which spun off Spirit 
AeroSystems).
For Carter, SPEEA made a difference. “We know 

what tomorrow will bring in terms of benefits and pay. Who knows 
where we would be without SPEEA.”

Shown above from the 
“Organizing Oz” campaign. 

During the two days of training in Wichita, IFPTE, AFL-CIO and SPEEA trainers worked with 
members on how to reach out to new and non-members. Shown here (from left): SPEEA mem-
bers Dale Virden and Roger Sellers participate in a discussion led by IFPTE Representative 
Dee Gilles.

Shown above getting ready to apply what they learned (from 
left): Council Rep Pat Clough, members Kelly Geren and 
Jody Fryer.



UPCOMING 
training/events

Walk on the ‘wild side’ in Wichita
More than 325 enjoyed SPEEA family day at the zoo May 1, including Peter Perkins’ children, Robin, 14, and Nycholas, 
12 (shown above). The festivities included discount tickets, SPEEA goodies and door prizes for drawing winners. SPEEA 
Membership Activities, Membership Recruitment and Young Professionals committees hosted the event. 

F o o d  d r i v e  t o t a l  e x c e e d s 

5,0005,000
With the help of last-min-

ute food deliveries and 
an anonymous dona-

tion of $1,000, SPEEA exceeded 
its combined goal of 5,000. In the 
end, the total food weighed 3,337 
pounds and cash/checks added up 
to $2,964.21 to help local food 
banks restock their shelves.

The donations go to the Puget 
Sound Labor Agency (PSLA) which 
applied for a matching grant from 
the Feinstein Foundation (www.
feinsteinfoundation.org). PSLA 
operates a food bank in Seattle and 
for Everett, contributes to the Volunteers of 
America (VOA) food bank. For more details about 
PSLA, go to www.pslaonline.org.  

The following SPEEA members 
stepped up in their area to take 
a more active role. Thanks to 
everyone who helped us reach 
our combined goal.

Food-drive focals
Everett: Terry Cockrill, Janet 
Covarrubias, John Erdelyan, Gail 

Evert, Alan Good, Sandra Hastings, 
Mohammed Khan, Brent McFarlane, 
Shannon Moriarty, Ed Osgood and Bill 
Razeto.

South Sound: Jennifer Boyles (Seattle 
South Park), Aaron Clarno (Seattle 

DC), John Kampsen (Auburn), John Klym 
(Renton), and Dan Sergent (Kent).

Apply for WTPU negotiation team

WICHITA - If you are a SPEEA mem-
ber of the Wichita Technical and 
Professional Unit (WTPU) interested 

in helping to shape the next contract, consider 
applying for the WTPU negotiation team.
Deadline to apply: June 30. 
As a team member, you will receive training and 
support from staff to develop a contract proposal 
and negotiate with Spirit AeroSystems. 
The SPEEA negotiation team and staff work 
together to identify concerns and set priorities 
with the help of member surveys, case histories 
and market analysis.

Recommended qualifications
• Regular member for the past three 

years (active for at least two years).
• Must attend one of the orientation 

sessions (see below).
• Must complete and submit an 

application form at www.speea.org.

Orientation session at SPEEA Wichita
(RSVP: (316) 682-0262)

Monday, June 14, 5 to 6:30 p.m.
Monday, June 21, 5 to 6:30 p.m.

(RSVP: Seattle (206) 433-0991, 
Everett (425) 355-2883)

Whitewater rafting

• Saturday and Sunday, June 19 and 20. 

(See article below for details)

SPEEA 101 for newer members

• Monday, June 21, SPEEA Seattle at 5 p.m.

• Thursday, June 24, SPEEA Everett at 4:30 p.m.

Boeing retirement 
process overview

• Wednesday, June 16, SPEEA Seattle at 4:30 p.m.

• Wednesday, July 14, SPEEA Everett at 4:30 p.m.

WICHITA
Juneteenth parade*

Saturday, June 19
Volunteers can join SPEEA’s fl oat (starting at the 

Wichita State University parking lot on 21st Street). 

Email SPEEA Council Rep Carolyn Summers at 

carolyn.j.summers@spiritaero.com.

Wingnuts baseball and 
tailgate party*

Saturday, July 10
Free tailgate barbecue and discount tickets to the 

baseball game for members and their families. 

*Sponsored by the Midwest Membership 

Activities Committee (MAC)

SPEEA/BEWET 
whitewater rafting 

SPEEA Membership Activities Committee 
(MAC) teams up with BEWET, a Boeing 
employees’ whitewater recreation club, 

for a special weekend of fun June 19 and 20.

SPEEA member Randy Daly is one of the 
BEWET guides leading the trip. The club pro-
vides guides, equipment and the place for camp-
ing on Icicle Creek (near Leavenworth, Wash.). 

For more details and to sign up, go to www.
bewet.org or email Daly at randall.n.daly@
boeing.com. Deadline to register: Friday, June 
11.
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May 13, 2010

Dear SPEEA-represented employee,

Improving the lives of represented employees and their families is the reason SPEEA-IFPTE 
Local 2001, and all labor unions, were formed. Along with caring for our own, we share concern 
for people in need where we live and work. 

As an employee at The Boeing Company, you can help the less fortunate through an employee-
supported and employee-managed service organization - the Employee Community Fund 
(ECF). Through ECF, you can support the general community fund or select specific organiza-
tions. One hundred percent of the money you donate goes directly to helping people.

SPEEA works closely with the Puget Sound Labor Agency (PSLA), which administers the 
SPEEA Cares fund for laid-off members and working families. The SPEEA Cares fund helps 
cover emergencies regarding utility bills, food, or household necessities.

This year, the ECF awareness campaign runs June 1-15. If you already give, please consider 
increasing your gift. If you don’t already participate, consider starting with $1 per week. 

To donate, log onto Total Access, click on “My Community Giving” and follow the directions at 
the “Employees Community Fund” tab. You can designate the agency of your choice - including 
PSLA/SPEEA Cares.

Those in need truly benefit from every dollar you donate. Your help is appreciated.

Sincerely,

 

Tom McCarty Joel Funfar Ray Goforth
SPEEA President SPEEA Council Chair SPEEA Executive Director

on the  web:  www.speea .org   |   emai l :  speea@speea .org

s o c i e t y   o f   p r o f e s s i o n a l   e n g i n e e r i n g   e m p l o y e e s   i n   a e r o s p a c e

15205 52nd Avenue S  |   Seat t le ,  WA 98188  |   [206]  433.0991  |   FAX [206]  248.3990

Donations add 
up to stronger 
communities

The Employee Community Fund 
(ECF) at The Boeing Company 
distributes employee donations to 

the charity of your choice or a pooled fund 
which awards grants to community non-
profit agencies and local United Ways. 

This year’s awareness campaign runs from 
June 1-15.

Please consider helping fellow members by 
designating the SPEEA Cares fund, operated 
by the Puget Sound Labor Agency (PSLA). 
You can also designate PSLA, providing 
services to help union members and others 
facing hard times.

Your generosity makes the difference - we’re 
stronger together.

Designate for labor
• Log on to ‘Total Access’ and click on 

‘My Community Giving.’

• Go to the ECF tab and click on 
‘learn more about ECF designated 
giving.’ 

• Make a recurring ‘designated giving’ 
contribution.

• Click on ‘Add Organization and type 
in your choice (for PSLA and/or 
SPEEA Cares - type ‘Labor Agency’ 
and Washington in state field).

• Select item, add to designation field 
and submit.

Unions happy to help
Wichita SPEEA members walk the talk 
by helping to relocate the Medical Services 
Bureau. Some of the crew are shown here 
(from left): SPEEA activists Harold Evans 
and Earl Carter along with International 
Association of Machinists (IAM) mem-
bers David ‘Fonzie’ Robertson (IAM 
LL834), Eric Schutlz (IAM 774), and 
Mario Cervantes (IAM), who is AFL-
CIO liaison to the United Way of the Plains. 
Rhonda Anthony, wife of SPEEA retiree 
George Anthony, and SPEEA retiree Dan 
Mengoni helped with the move but were not 
in the photo. The Boeing Company, where 
Evans works as an engineer, sponsored this 
volunteer effort as a ‘Good Neighbor’ day.

8  SPEEA SPOTLITEJUNE 2010



9  SPEEA SPOTLITEJUNE 2010

Labor history

Ed Wells Partnership

What’s in your contract 

Safety shoe reimbursement 

Council Reps and members have often 
asked about safety shoe reimbursement 
at The Boeing Company. The contract 

specifically addresses the fact that safety shoes 
are a reimbursable expense.

“If an employee works in or has a reasonable need 
from recurring visits to the factory, manager concur-
rence for reimbursement should not be withheld,” 

said Bob Rommel, 
SPEEA assistant execu-
tive director. Management 
concurrence, he noted, is also 
in the SPEEA-Boeing contracts.

This applies “regardless of whether 
or not safety shoes are ‘mandatory’ in the person’s 
work area,” according to an e-mail from a senior 

level Human Resources leader, Rommel noted.

To submit the expense through your organiza-
tion’s incidental business expense process, iden-
tify the reimbursement request (safety shoes) 
and cite Attachment 3 (Letter of Understanding 
(LOU) 3) of the SPEEA contract. Then submit 
this to your manager to sign off on it.

“At SPEEA, we don’t anticipate that all 20,000-
plus will march down and purchase safety 
shoes just because of reimbursement language,” 

Rommel said. “However, if a reasonable request is 
denied, please contact us for follow up.”

From assassinations to new 
beginnings, June a tumultuous month
By Ross K. Rieder, president
PNW Labor History Association

Here are some significant labor history dates 
for the month of June:

• Two Seattle union leaders, Silme Domingo 
and Gene Viernes of Longshore and 
Warehouse Workers Local 37 (the Alaska 
fish cannery local), were assassinated in their 
Seattle offices on June 1, 1981.

• The Machinists and various blue collar 
worker classifications at The Boeing 
Company were chartered as Machinist 
District Lodge 751 on June 3, 1935.

• Also on June 3, 1935, hundreds of 
unemployed British Columbians began 
the On to Ottawa Trek, mostly riding 
on the inside or top of freight cars.

• Trade unions became legal in Canada 
June 11, 1872.

• The first Seattle dock worker union was 
formed June 12, 1886.

• What may be one of the first sit-down 
strikes in the US was led by the IWW 

on June 17 at the Studebaker plant in 
South Bend, Ind.

• On the same day in 1920, the US Farmer 
Labor Party was formed.

• Eleven Molly Maguires, a secret Irish 
miners organization, were hung for their 
part in the Pennsylvania coal strike of 
1877 on June 21.

• Eugene Victor Debs led the American 
Railway Union strike, beginning on June 
25, 1894. He visited Everett, Wash., on a 
tour to gain support for that strike.

• The Fair Labor Standards Act (FLSA), 
birthplace of the 40-hour work week 
for Americans, was enacted on June 24, 
1938.

• The Winnipeg General Strike ended on 
June 25, 1919.

• In Chicago, on June 27, 1905, the 
Industrial Workers of the World was 
founded.

That’s a few dates of labor and worker history 
you won’t find on the History Channel.

 Nothing trivial about KANSEL
SPEEA members, spouses and friends joined 9th annual Team Trivia for the Kansas School for Effective Learning 
(KANSEL) April 30. At the SPEEA table shown above (from left): Janet Flener, Diane Carter, Rod Steadham, 
Cheryll Francisco, Pat Clough and Cyndi Clough. Not shown, Earl Carter and Ruth Ann Mullhatten. The 
SPEEA team came in 9th - the middle of the pack. The team from Kensinger and Associates won first and second place 
went to the Wichita Eagle. SPEEA supports this event which raised more than $14,000 for scholarship assistance.

New Tech rep on the 
Joint Policy Board

For all the SPEEA engineers and Techs who 
encouraged Wil Wilcox to take training 
through the Ed Wells Partnership (EWP), 

he thanks you. 

“New employees do not always get a lot of expo-
sure,” said Wilcox, who started at The Boeing 
Company about four years ago. “My fellow union 
members showed me the way, and I’m grateful.”

As a way to ‘pay it forward,’ he’s serving as the 
newly appointed Tech representative on the 
EWP Joint Policy Board for a three-year term.

“I’m absolutely amazed at the opportunities 
available through EWP,” he said. “The courses 
are top notch - and applicable to everything I 
do at Boeing on a daily basis.”

Coming from the southeastern United States, he’s 
not used to unions. At Boeing, he’s learning about 
the advantages of representation, including a contract 
that specifically includes training, career coaching 
and consulting as well as grants to attend conferences 
for SPEEA-represented employees through EWP.

“The more I learn about the union - the more 
I see it as a blessing for the workforce,” said 
Wilcox. “These are times when companies expe-
rience cuts. Without a union, we probably would 
have lost a lot of benefits a long time ago. Having 
a union has helped us weather the storm.”

At a recent meeting of the Joint Policy Board, 
his first, Wilcox was impressed. “Everyone there 
(both union and management) were on the same 
page - in support of EWP.”

Wilcox, who works in flight-test engineering 
analysis for the 787 and 747-8, is glad to have 
a seat on the policy board to channel feedback 
from his co-workers and help in other ways to 
improve the offerings by EWP.

“I just want to help everyone take advantage of 
all that is available to us,” he said.

Wilcox will help create a focus group to identify 
the types of training technical unit employees find 
beneficial, and will work with EWP to offer those 
in the future. Watch for more information about 
this effort in upcoming SPEEA Spotlites.
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SPEEA supports trade policy that 
raises standard of living

By Stan Sorscher
SPEEA Staff

SPEEA members are FOR trade. We make 
products the rest of the world wants to buy. 

That’s our message in meetings with gov-
ernment officials, including U.S. Rep. Jim 
McDermott, (D-WA), a senior leader on the 
House Ways and Means Committee dealing with 
trade. The Washington Fair Trade Coalition, 
which represents labor, environmental and social 
justice groups, organized a meeting April 30 with 
the congressman.

SPEEA President Tom McCarty met with 
US Trade Representative (USTR) Ron Kirk, 
who toured The Boeing Company’s 737 final 
assembly areas, May 3. The next day, Assistant 
USTR Mark Linscott held a hearing in Seattle 
on the Trans-Pacific Partnership, the first major 
trade initiative from the Obama administration. 
Kristen Beifus, director of the Washington Fair 
Trade Coalition and I spoke at the hearing. On 
May 18, McCarty met with Treasury Secretary 
Tim Geithner at the 737 factory in Renton.

The message from SPEEA in those meetings is differ-
ent from the standard public debate on trade. 

While economists, politicians and journalists 
often draw the issue as “free trade” versus pro-
tectionism (an either/or argument), SPEEA is 
for trade policy that raises our standard of living. 

Cost of ‘free’ trade
The last 15 to 20 years have been a grand experi-
ment in free trade. Free trade is one of many pos-
sible trade policies different countries have used 
to set rules for trade. The theoretical basis for free 
trade is highly idealized. The real-world condi-
tions in global economic integration are seriously 
mismatched to the idealized conditions for free 
trade. Free trade should not be the basis for our 
trade policy moving forward. 

In the early 1990s, free-trade advocates 
argued in favor of the North American Free 
Trade Agreement (NAFTA) and World Trade 
Organization (WTO), making promises of 
mutual gain and shared prosperity. Instead, jobs 
moved offshore, wages (adjusted for inflation) are 
flat back to 1973, and each new industry seems 
to get a head start in China, India, Singapore or 
Denmark, but not in America. 

In the long run, consumption cannot increase 
faster than wages. If wages are flat for 30 years, 
then our economic growth and our wealth as a 
nation will also stagnate. 

Boeing CEO Jim McNerney and Ursula Burns 
from Xerox are co-chairs of the President's 
Export Council. The task of the Council is to 
double exports in five years. Doubling exports 

is not really that much of a challenge. America 
doubles exports regularly. The problem is that 
we double imports even faster. If GE and Xerox 
invest billions in China, Microsoft invests bil-
lions in India and Boeing invests billions in 
Russia, then our economy will continue to de-
industrialize. 

We prefer policies that encourage investment in 
America, and creation of good new jobs in our 
domestic economy. 

Shaping industrial policy
Another U.S. congressman from Washington 
state put it in very simple terms:

• We need a new trade policy.

• No country in the world is pure free trade 

or pure protectionism.

• Every country has an industrial policy.

• We need an industrial policy. 

The work of the President's Export Council will 
ultimately center on industrial policy. By design, 
a successful industrial policy will create more 
investment in America than free-trade policies. It 
will make room for higher wages than we would 
see with free-trade policies. It is more likely to 
deliver on the promise of shared prosperity than 
free-trade policies. 

If the President's Council simply doubles exports 
without closing our structural trade deficit, then 
it will contribute little to our future prosperity 
as a country.

Figure 1. US Exports and imports, over the last 50 years. 

With the 4th of July holiday coming 
soon, you may be planning what 
to do with the long weekend. Keep 

in mind the SPEEA contracts at The Boeing 
Company and Spirit AeroSystems call for all 
overtime to be voluntary on holidays and week-
ends preceding a Monday holiday or following 
a Friday holiday.

You can look it up for your bargaining unit 
online at www.speea.org.  

SPEEA-Boeing contracts:
• Letter of Understanding 

(LOU) 23 for Prof and Tech units
• LOU 3 for the Wichita 

Engineering Unit (WEU)

SPEEA-Spirit AeroSystems 
contracts:

• Section 10.8(a) for both WEU and 
Wichita Technical and Professional Unit 
(WTPU).
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Success

Rotating assignments bring new ideas 
By Dina Weiss
For the Ed Wells 
Partnership

The continued 
praise from par-
t ic ipants  and 

support from both The 
Boeing Company and 
SPEEA for Ed Wells 
Par tnership (EWP) 
directly ties to the 
efforts of 18 employees 
on staff. Their collec-
tive knowledge, experi-
ence and contacts bring 
SPEEA-represented employees the high-qual-
ity technical and professional training oppor-
tunities they desire.

“The beauty of this organization is the number 
of opportunities it provides,” said Jose Font, 
recently named Boeing EWP co-director. He 
joins Maria Nelson, the SPEEA co-director.

About half of the positions at EWP are rotational 
opportunities - including the Boeing co-director. 
Employees maintain their current job classifica-
tion and retention at EWP and return to their 
home organization after their two-to-three year 
assignment is complete.

“It allows employees to develop a new set of skills 
while bringing new ideas and perspectives to the 
Ed Wells organization,” said Font.

Most recently, Font led the 747-8 Intercontinental 
program for the Systems team. His 30-year career 
at Boeing includes leading teams in both engi-
neering and operations.

 Passion for the future
Font also has a passion for college recruiting, 
growing workforce leaders and diversity. He 
supported Boeing efforts with external technical 
diversity affiliations, served as a university execu-
tive focal for the University of Puerto Rico, and 
served as the Everett Site Employee Community 
Fund (ECF) campaign director.

Font replaces Debbie Dubay who recently trans-
ferred back to Boeing Defense Systems (BDS) 
after her two-year rotation at EWP.

Dubay’s EWP milestones include building a 
successful business plan for the current SPEEA 
contract and helping to develop and launch the 
EWP course catalog.     

Another rotational assignment went to Perry 
Bates who recently started as Wichita’s EWP 
program administrator. Bates was lead soft-

ware verification engineer for the B-52 bomber 
software block upgrade. He replaces Michelle 
Hoffmann who is moving on to support the 
Italian tanker program in Wichita.

Barbara Simonsen is joining the EWP in a newly 
created rotational position supporting the orga-
nization’s Information Technology (IT) needs.  
Simonsen brings a wealth of IT experience from 
her recent assignment on the 787 program.

EWP also welcomes Floyd Williams to the 
group. Williams’ experience in supplier man-
agement will be instrumental as EWP works to 
improve processes regarding procurement, class 
planning and gathering metrics. 

 More new faces
You’ll see more new faces soon at EWP as two 
program administrators’ rotational assignments 
are coming to an end. Their replacements will 
be named in the next few months.

If you don’t want to leave your current job, but 
still want to be part of the EWP team, there are 
plenty of opportunities:

• EWP employee engagement teams select 
speakers from local and national confer-
ences to give presentations on the Boeing 
Education Network (BEN).

• Boeing Subject Matter Experts (SMEs) 
teach many of the courses EWP provides.

• Ed Wells Ambassadors are trained to give 
EWP overviews at workplace meetings 
and answer questions.

“I became an Ed Wells Ambassador because 
I’ve gained so much from classes I’ve taken,” 
said Shannon Moriarty, 787 Interiors engi-
neer and SPEEA Everett Council Rep. “I 
want to make sure every SPEEA-represented 
employee knows about and takes advantage 
of this great benefit.” 

Joining the Ed Wells Partnership team (from left): Barbara Simonsen, 
Jose Font, Floyd Williams and Perry Bates.

 EWP ‘coming attractions’
This is a partial list of the classes and opportu-
nities coming soon from Ed Wells Partnership. 
For details, check out the website on the Boeing 
intranet at edwells.web.boeing.com.

• Antennas for Aerospace Applications 
(Puget Sound) 

• Vital Conversations (Puget Sound and 
Portland) 

• Software Safety, Certification and 
DO-178B (Wichita)

• Book Club: Getting to Yes! (Virtual)

• BEN: The Big Picture - Current Market 
Outlook (Virtual)

Union support helps 
with pay increase for 
career change 

After a year and a half, with significant help 
along the way from SPEEA, a member 
received a retroactive raise for moving 

from a level 4 Tech position to a level 4 Prof.

“The assistance SPEEA provided was greatly 
appreciated,” the member said.

At first, the member tried on his own to negotiate 
an increase prior to accepting the engineering 
position in August 2008. Soon after, he was at a 
meeting at SPEEA Everett and raised the issue. 

“Although this increase was not a contractual issue, 
it would have been the right thing to do,” said Bob 
Rommel, SPEEA assistant executive director.

A raise is not automatic when going from a Tech 
to a Prof job. However, the other 32 Techs who 
moved into the engineering unit that year all 
received raises at the time. 

SPEEA staff kept driving home the point with 
Boeing engineering leadership, the skill team and 
employee relations that this was about retaining 
good people. The member immediately received 
a retention rating of R-1 in the new unit and was 
recruited to serve as temporary manager. 

“He was not only doing his job well enough to 
qualify for a high retention rating, he willingly 
took on new responsibilities to help meet criti-
cal needs,” said Rommel. “He clearly deserved 
respect in the form of a deviation from the policy 
that denied his raise.”

Following this year’s selective salary adjustment, 
the member finally received an increase retroac-
tive to his transfer date.

“Ultimately, we were successful in getting his 
issue to the right people to convince them this 
needed to be fixed,” Rommel said. “Senior 
leadership followed through and made sure this 
problem was rectified.”
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Committees’ open house a success
In meeting rooms normally reserved for union business, there was singing, dancing and game-playing - all part of the Puget Sound open houses hosted by the Northwest Membership 
Activities, New Hire and Women’s Advocacy committees. Members brought their families to the hall for this annual event. The Stephen Grace Band performed in Seattle and Old School 
Fellas took center stage in Everett. Both groups performed at last year’s open house events. 

Training and survey lead up to Main Table

SPOKANE - SPEEA members are gearing 
up for Main Table negotiations starting 
June 16 in Spokane.

Alan Adams, Ken Atkinson, John Zotter and 
Wes Kaiser (alternate) will represent members’ 
issues and priorities in talks with company leaders. 

The current SPEEA-Triumph Composite 
Systems (TCS) contract expires June 30. 

As part of the preparation, SPEEA conducted 

an all-member survey to identify top priorities 
for issues and concerns. 

Priorities include:
• Maintaining benefits

• Workplace issues regarding job classifica-
tions, flex time and leave with pay

• Raising wages in keeping with the com-
pany’s growth

(TCS recently bought what remained of Vought 
Aircraft Industries, after Boeing took over the 
South Carolina Vought operation.) 

The SPEEA negotiations team also includes 
Rich Plunkett, Steve Spyridis and BJ Moore, 
contract administrators at SPEEA. Staff are 
training the negotiation team as well as meet-
ing with the membership. 

SpokaneSpokane


