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IFPTE Legislative Advocacy Week
WASHINGTON, DC - Eight SPEEA-IFPTE Local 2001 

delegates joined about 100 other delegates from IFPTE 
Locals for the annual IFPTE Legislative Advocacy Week in 

the nation’s capitol.

Panel discussions and guest speakers focused on issues affecting working 
families, then delegates made office visits with congressional members and 
their staff during the week of April. 

Tanker and trade
In meetings with lawmakers from Washington state, Kansas, Oregon and 
California, SPEEA members zeroed in on the U.S. Air Force refueling 
tanker and trade issues, exports and outsourcing. SPEEA delegates also 
met with Boeing government affairs leaders.

SPEEA sent Cynthia Cole, Alan Rice and Joe Newberry, who are SPEEA 
IFPTE regional vice presidents, 
and Legislative and Public Affairs 
(L&PA) committee members Joel 
Funfar, Debbie Logsdon (Midwest 
L&PA chair), Brent McFarlane 
(SPEEA L&PA chair), Judy Mogan 
(Northwest L&PA chair), Ruth Ann 
Mullhatten and Stan Sorscher, 
SPEEA legislative director.

Join L&PA
Members are welcome to the 
monthly L&PA committee meetings 
at SPEEA. For the schedule, see the 
online calendar at www.speea.org.

Face of the nation
SPEEA delegates met with members of 
Congress and staff in Capitol Hill during 
the IFPTE Legislative Advocacy Week. They 
made about 30 office visits.
Top photo (l - r): Joe Newberry, Sen. Sam 
Brownback (R-KS), Debbie Logsdon, Ruth Ann 
Mullhatten, Stacy Cervenka (legislative assistant 
to Sen. Brownback), and Stan Sorscher.

Middle photo: Stan Sorscher, Brent McFarlane, 
Rep. Rick Larsen (D-WA-2nd district), Judy 
Mogan and Joel Funfar.

Lower left: Judy Mogan, David La Femina 
(IFPTE International Representative), John Garrity 
(president of IFPTE Local 3, Philadelphia),  Sen. 
Arlen Specter (D-PA), Phil Graham (IFPTE Local 
3), and Alan Rice. 
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Class-action lawsuitClass-action lawsuit

Learning Together Program

Recent rulings benefit SPEEA lawsuit

WICHITA - With two recent court rul-
ings, the lawsuits affecting hundreds 
of employees who lost early retire-

ment benefits achieved significant milestones.

A judge recently ruled on motions related to the 
‘discovery’ phase in a class-action lawsuit, with 
most of the rulings in favor of SPEEA-IFPTE 
Local 2001’s requests for information related to 
the case to restore ‘bridge’ benefits for those eli-
gible to retire early.

“This is excellent news,” said Bill Hartig, SPEEA 
Executive Board secretary and one of the named 
plaintiffs in the lawsuit. “We’re finally starting 
to see light at the end of a very long tunnel.”

SPEEA has been pursuing legal recourse for the 
loss of early retiree bridge benefits since The 
Boeing Company sold its Wichita commercial 
manufacturing facilities to Spirit AeroSystems 
in 2005. Boeing is denying the benefit to those 
who lost their jobs due to the sale. 

The bridge benefit in the SPEEA contracts 
provides pension and medical benefits for early 
retirees if they had at  least 10 years with the 
company and were at least 49 years old (bridging 
to age 55 when the benefits could start). 

UAW victory
In a related case, three appeals court judges 
upheld an arbitrator’s decision in favor of union 
employees in Tulsa and McAlester, Okla., who 
lost their retirement health benefits when Boeing 
sold its Wichita commercial division (including 
facilities in Tulsa) to Spirit.

In the Oklahoma case, the United Auto Workers 
(UAW) represented employees who lost their 
retiree benefits because Boeing characterized 
the divestiture as a termination. The arbitrator 
ruled in favor of the UAW that the employees 
were laid off, which makes them eligible for their 
contractual benefits.

Next steps
In the Wichita case, exchanging final documents 
and conducting depositions (interviews under 
oath) are the next steps, according to SPEEA and 
the plaintiffs’ attorney, Arlus Stephens. Both sides 
will then present their arguments for ‘summary 
judgment.’ At that time, a judge will either rule 
for one side or send the class-action lawsuit to trial. 

Although the case is moving forward, ‘summary 
judgment’ is still months away. 

About the case
When Boeing sold its commercial airplane facil-
ity in Wichita in 2005 to Spirit, Boeing denied 
early retirement ‘bridging’ benefits owed to eligi-
ble employees who lost their jobs due to the sale. 

SPEEA filed the initial suit for breach of con-
tract, and then the International Association of 
Machinists (IAM) joined the suit. SPEEA also 
helped file a class-action with former Boeing 
employees as named plaintiffs. 

Th e class-action lawsuit seeks payment of 
bridge benefi ts guaranteed in the contract – 
both the pension and health care.

SPEEA continues to pursue recourse
SEATTLE – SPEEA leaders continue to 

push for changes to The Boeing Company’s 
cuts to the Learning Together Program 

(LTP) for continuing education.

SPEEA’s LTP team of members and staff has a 
three-pronged approach to reduce the impact of 
the cuts affecting more than 3,300 represented 
employees.

• Effects bargaining - In the last meeting 
(March 30), SPEEA made eight propos-
als in a contractual letter of understanding 
(LOU). Boeing representatives rejected all 
eight. A few weeks later, Boeing requested 
a meeting with SPEEA’s LTP team to con-
tinue discussions. 

• ULP charges - The National Labor Relations 
Board (NLRB) is scheduling interviews for 
the Unfair Labor Practice (ULP) charges 
filed by SPEEA. The charges argue that 
Boeing unlawfully circumvented SPEEA 
contracts and forced employees to agree to 
unilateral program changes (that did not 

apply to them at the time) before allowing 
access to personal education information.

• Arbitration - SPEEA is formally request-
ing legally binding arbitration by an inde-
pendent third party. After Boeing denied 
SPEEA’s grievance, arbitration is the next 
step in the grievance process.

While not specifically called out by name in union 
contracts, Boeing used LTP to attract and retain 
engineers and technical workers. During contract 
talks, Boeing negotiators repeatedly referred to the 
education funding program as a benefit it provides 
SPEEA-represented employees. 

During previous effects bargaining talks, Boeing 
agreed to remove a provision that would have 
required SPEEA-represented employees to retro-
actively repay the company for classes no longer 
covered under the revised program.

Boeing imposed the LTP cuts for non-union 
employees last October and SPEEA bargaining 
units in January.
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New era for union and our employers
 ‘Tough sledding ahead’
Continuing with the theme “New Era Begins,”
I read a story in the March 27 edition of The 
Seattle Times titled: “Boeing to cut worker ben-
efits. The subtitle was: “Non-union employees 
provide support for the military.” I would like 
to explore this development since, if this is any 
indication of the “New Era,” there is going to 
be some tough sledding ahead. Just from the 
title there are two issues I’ll call to our attention. 
The issues are The Boeing Company cutting 
benefits and non-union employees.

The benefit cuts, to be imposed July 1, are 
draconian in their scope and include reduced 
medical benefits, elimination of sick leave, 
reduced holiday schedule, no 401k matching 
contributions and exclusion from the Boeing 
Employees Incentive Plan (EIP). The impact-
ed employees provide training to Air Force 
F-15 and F-16 pilots as well as maintenance 
and ground support to Navy aircrews. The 
Boeing spokesperson told The Seattle Times
“they (benefit cuts) are necessary changes we 
need to make to stay in this business.”

These highly skilled (non-union) employees 
are performing a critical mission. Their enthu-
siasm and dedication is key to Boeing’s success. 
The company’s action demonstrates that as far 
as Boeing is concerned, when it is necessary to 
make tough business decisions, actions that 
should require innovation and critical thinking, 
one of the chief stakeholders is excluded from the 
process. This reminds me of when the outsourc-
ing decisions were made in the 787 program and 
a big stake holder, the technical community, was 
excluded. Corporate Boeing does not learn from 
previous missteps and that should make us all 
anxious about Boeing’s “new era.”

 Contract brings stability
As union-represented employees, we have protec-
tion against unilateral decisions to change our 
benefits and compensation. But, as we have seen 
recently, unless we have specific language in our 
contracts, benefits such as the Learning Together 
Program are at risk. These events remind me just 
how important the stability of a legally binding 
contract is in planning for our families and our 
future. Boeing relies on the stability of contract 
provisions with its suppliers, but demonstrates 
an irrational reluctance to allow employees the 
same protections.

The SPEEA -Boeing contracts will be renegotiated 
in Wichita in 2011 and Puget Sound in 2012. 
Based on the recent actions of Boeing, I antici-
pate there will be great pressure in those negotia-
tions to reduce the benefit package. It is not too 
early to start planning for that eventuality. We 
will not see the unilateral imposition of benefit 
cuts that non-union employees have experienced. 
Collective bargaining gives the employees a voice 
at the table. This is a huge advantage that rep-
resentation gives SPEEA-represented employees. 
I believe collective bargaining results in a better 
outcome for all stake holders since all stake holders 
are represented at the table.

Again, I want to understand your priorities and 
concerns, so that I can become an effective voice 
for your interests. Let me know what you think. 
I’m listening.

When I picked up my April SPEEA 
Spotlite, and looked at the picture 
of Cynthia Cole and me, I reflected 

on the subtitle; “New Era Begins.” My first feel-
ing was complete panic. I thought: “What have 
I gotten myself into now?” My second thought 
was an appreciation for all the work Cynthia 
accomplished on behalf of this union and its 
members.

I first met Cynthia as we were preparing for the 
2002 Puget Sound contract negotiations. I was 
impressed with her grasp of the issues and what 
was at stake. That was the first of the three nego-
tiation teams I served on with Cynthia. Every 
one of those negotiations required innumerable 
hours of study, meetings and reviews in order to 
capably represent members’ interests. If a new 
era is to begin, we can have no better example 
than the last four years. Thank you, Cynthia.

 Effective voice

As my thoughts return to the panic, I take com-
fort in the fact SPEEA does not depend on a 
single person, or even a small group, to fulfill 
our mission. This union only works because 
of the efforts and commitment of the large 
number of member volunteers and full-time 
staff that carry out our mission every day. I am 
deeply humbled by the confidence of the mem-
bers who elected me, and I intend to work very 
hard to fulfill that trust. As SPEEA president, I 
want to listen to the members and understand 
their concerns so I can be an effective voice for 
their interests.

Representing members’ interests is challenging. 
SPEEA represents more than 20,000 employ-
ees, who work for four employers in six states. 
I think I can be an effective advocate for all 
the members, but I need your help. I need to 
hear from you, and so do your Council Reps, 
Area Reps, union staff and your co-workers. 
We are an intelligent, thoughtful workforce and 
our collective ability to analyze problems and 
find good solutions depends on our ability to 
communicate.
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SPEEA salary char
Detailed salary charts for the Prof, Tech 

and Wichita Engineering Unit (WEU) 
are now posted with 2010 selective salary 

adjustments at www.speea.org. 

SPEEA posts the charts online as a tool for mem-
bers to see how their careers are progressing and 

help in conversations with their managers on their 
performance and career. Members can access salary 
charts using their BEMSID and last name.

Salary charts for the Wichita Technical and Professional 
Unit (WTPU) at Spirit AeroSystems will be published 
after salary adjustment data becomes available (July 8 
paycheck retroactive to June 18.) The WEU contract 

at Spirit calls for a 3% lump sum bonus (June 24 
paycheck) based on individual annual base salary.  

Promotional and Out-of-Sequence
Salary adjustments since the 2009 annual salary 
review and prior to the 2010 salary review are sum-
marized below.  For data specific to individual jobs 

codes, see the SPEEA salary charts at www.
speea.org. Charts E & F online include 
number of reclassifications/promotions and 
out-of-sequence (recl-OOS) increases by level 
as well as average increase amount. 

SPEEA Wichita Engineering Unit - Boeing - 2/26/2010
% Increase versus Before Compa-Ratio by Job Family
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Bargaining 

Unit
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count

1/30/09 
count

1/30/09 
base 

salary

1/29/10 
base 

salary

3/1/10 
avg 

salary

Recl-OOS 
total $ 
spent

% 
base 

spent

recl-
OOS 

count % pop.
avg 
incr.

Professional 13905 14024 $92,591 $97,839 $102,735 $10,921,785 0.84% 1334 9.6% $8,187

Technical 6579 6593 $68,973 $72,922 $76,575 $4,887,645 1.07% 650 9.9% $7,519

WEU Boeing 611 683 $89,426 $94,242 $97,082 $300,351 0.49% 100 16.4% $3,004

SPEEA monitors the salary data to ensure the 
terms of the contracts are met. Boeing exceed-
ed the 0.5% minimum for promotional and 
out-of-sequence for both the Prof (0.84%) 

and Tech (1.07%). For WEU, the funds spent were 
0.49% (minimum is 0.5%). The additional $5,039 
required was added to the WEU salary adjustment 
fund.

Salary adjustments 
distribution
The Prof & Tech contractual salary review 
adjustment funds were 5%, with minimums for 
all eligible employees of 2% for Profs and 2.5% 
for Techs. Actual funds spent were 5.004% for 
Profs and 5.010 for Techs. 

The WEU contractual salary review adjustment 
fund was 3%, with minimums for all eligible 
employees of 3% over the contract term includ-
ing 2009 – 2011 exercises. Actual funds spent 
were 3.013%, including additional $5,039 that 
wasn’t spent in promotional funds. The chart 
(left) shows the population distribution by sal-
ary adjustment percentage for all three SPEEA 
bargaining units.

Note: Minimum promotional increases are $2,500 for Techs and $3,500 for Profs.

I

How to access 
salary charts 
If you’re a SPEEA member at The Boeing 
Company, you can access salary data for your job 
code and other areas at www.speea.org.

The salary charts link is available in the ‘general 
info’ section on the lower left side of the home page.

Because the charts are in a protected area of the 
web site, you will need to enter your BEMS ID 
with your last name for validation. The charts are 
accessible to SPEEA members only.

When you go online, you will see more detailed 
instructions and links to the salary charts for each 
bargaining unit. 

A summary table provides tabular data for every 
populated occupation, job family and SMC. In 
addition, it indicates the chart number on which 
that SJC classification is displayed.



SPEEA Technical Unit - 2/26/2010
% Increase versus Before Compa-Ratio by Job Family
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rts now available

About the 
bubble charts 

The bubble charts provide infor-
mation about how increases 
were distributed compared to 

Compa-Ratio among the larger job 
families.

The Compa-Ratio is the ratio of an 
employee’s salary to that of the SRT market 
reference middle value for the employee’s 
job family and level. Employees having a 
Compa-Ratio greater than one indicates 
they are paid more than the market refer-
ence. Less than one is a salary less than 
the market reference. The Compa-Ratio 
is calculated before the application of the 
2010 salary increase for these charts.  

Boeing froze SRTs companywide for 
2010 at 2009 levels, with some excep-
tions. For example, Prof and Tech SRTs 
received a geographic adjustment (about 
3.5%). In addition, Boeing reduced 
SRTs for nearly a third of the Tech 
unit in 10 affected job codes. (See April 
Spotlite for more information).

SPEEA Professional Unit - 2/26/2010
% Increase versus Before Compa-Ratio by Job Family
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'Massive effort' helps Information 
Technology employees after Spirit 
announces outsourcing 

WICHITA - Perhaps unnoticed in 
recent months was the effort to help 
135 SPEEA-represented employees 

at Spirit AeroSystems weather the company’s 
decision to outsource Information Technology 
(IT) work. 
The effort kept thousands of dollars of earned 
benefits in employees’ hands and helped many 
find new jobs in different areas. Among the 
achievements was agreement that SPEEA-
represented employees be allowed to cash-out 
accrued Earned Time Off (ETO) at the higher, 
pre-outsourcing, pay levels. 
“Only those who were working the issues with 
those affected have any clue what a massive effort 
this was,” said Earl Carter, SPEEA Midwest vice 
president. “Our union did its best to minimize 
the negative impact to our members.”
The effort was in stark contrast to the dilemma 
faced by the 65 non-represented employees who 
had to go it alone with the company after learn-
ing their job was being eliminated.
SPEEA staff and leaders worked with Spirit to 
offer transfers to other jobs and help those facing 
physical limitations. 
More than half of the represented employees 
went to jobs represented by the International 
Association of Machinists (IAM). Thanks to 
contracts, benefits were similar, but pay cuts 
were significant - in some cases as high as 60%.
“This was not a straight-across move,” said 
Bob Brewer, SPEEA Midwest director. “These 
folks had salaries commensurate with successful 
careers in IT, but are now at entry level because 
they don’t have related experience.” 

SPEEA got involved
SPEEA also helped offset the pay cuts to ben-
efits such as 401(k) contributions and cash-
ing out ETO at previous pay levels in IT.

“At the time Spirit started outsourcing, there 
was no process,” Carter said. “If we hadn’t been 
there, the company never would have done 
everything. They were just going to let them go.”
When asked if the company planned another 
round of outsourcing, officials replied that “no 
one knows about an additional wave.”
Carter, who works in IT at Spirit, said in the 
workplace, tension remains high. “People are ter-
rified even today that they (Spirit management) 
are not done.”

  Summary of SPEEA efforts 
• Securing 401(k) benefits - Since the 

company contributes its portion of 
401(k) based on a percentage of an 
employee’s salary at the end of the year, 
Spirit agreed to SPEEA’s request to factor 
the first four months’ contribution based 
on their IT salaries, not the lower-paid 
jobs they moved to after April 2. 

• ETO payout - Those who chose to 
cash out Earned Time Off (ETO) could 
receive payment at their pre-outsourced 
salary (up to 80 hours).

• Medical issues - Eight outsourced 
employees were offered other jobs at 
Spirit they were physically unable to 
perform. SPEEA worked with company 
officials to secure other positions. Five are 
in other jobs, and SPEEA continues to 
work on behalf of three who are still on 
medical leaves of absence.

• Retention concerns - SPEEA studied 
each layoff carefully in reference to 
retention ratings. 

(RSVP: Sea  le (206) 433-0991, 
Evere   (425) 355-2883)

Overview of salary charts

Tuesday, May 4, 

SPEEA Seattle at 5 p.m.

Thursday, May 6, 

SPEEA Everett at 4:30 p.m.

Pensions and retirement

Tuesday, May 11 
SPEEA Seattle at 4:30 p.m.

Tuesday, May 18, 
SPEEA Everett at 4:30 p.m.

Robert’s Rules of Order

Wednesday, May 12, 

SPEEA Seattle at 5 p.m.

Thursday, May 20, 

SPEEA Everett at 4:30 p.m.

Unions United Against 
Breast Cancer - Puget Sound 

Race for the Cure

Sunday, June 6, Seattle (see the online 
calendar at www.speea.org for details)

Registration due by May 12

Boeing retirement 
process overview

Wednesday, June 16, 
SPEEA Seattle at 4:30 p.m.

Wednesday, July 14, 

SPEEA Everett at 4:30 p.m.

WICHITA
Save the date - details coming soon

Juneteenth parade

Saturday, June 19

Volunteers welcome to join the fl oat 
and help pass out candy! Email SPEEA 

Council Rep Carolyn Summers at 
carolyn.j.summers@spiritaero.com.

Wingnuts baseball and 
tailgate party

Saturday, July 10

Free barbecue and discount tickets 
to the baseball game for members 

and their families. 

Tech Fellows named for 2010
Congratulations to the 48 Technical Fellows (TF) for 2010. Shown above are most of the Northwest TFs in Bellevue April 
9. Fourteen are SPEEA members: David M. Loch, Dr. James D. Kinder, Marc R. Matsen, Dr. Edward C. Marques, 
Issa S. Ghoreishi, Richard J. Gardner, Paul Giesman, Thomas J. McAndrews, Raveendra V. Chitnis, Hafizullah 
Wardak, Jeffrey R. Kollgaard, Michael Cloud, Morteza Safai and Dr. Paul H. Shelly.
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Want some career advice? Just ask!

Engineers and technical employees looking 
for a new career path or simply seeking 
ways to create new vitality in their current 

job are just a phone call away from personalized 
career advice.

The Ed Wells Partnership (EWP) currently has 
eight career consultants supporting the organi-
zation’s Coaching and Consultation program, 
managed by Michelle Kelley, certified coach. 
Since employees can meet in person, over the 
phone or via email, the services are accessible 
for SPEEA-represented employees, regardless of 
their location.

“Consultation is an excellent way for an employ-
ee to exchange ideas and learn about the many 
resources and career choices available to them 
from a fellow Boeing employee who knows the 
ropes,” said Kelley.  

“Career consultations typically involve one or 
two conversations, rather than the longer-term 
coaching experience,” she said.

Aimee Rodriquez Colon, 747-8 passenger ser-
vice units engineer, said her career consultant 
became a role model and inspiration for her.

“As a female engineer, I was thankful for the 
opportunity to meet with a female technical 
fellow whose wealth of knowledge and vast net-
work opened up so many choices for me as I 
pursue a technical leadership path at Boeing,” 
said Rodriguez Colon.

If you would like more information or are ready 
to meet with a career consultant, email Kelley 
at: michelle.s.kelley@boeing.com.You can also 
visit the EWP website: http://edwells.web.boe-
ing.com/careercoaching.cfm.

Ed Wells Partnership career 
consultants include:

Amy Reiss is an Associate 
Technical Fellow (ATF) 
in Systems Engineering, 
based in BDS Wideband 
Communication and Radio 
Frequency Systems.

“I became a consultant 
because I wanted to help 
bridge the generation gap 

and improve Boeing's retention of early-career 
engineers and technical workers. I wanted to 
share what I've learned about the company and 
leverage my network of professional contacts. 
And I selfishly wanted to meet dynamic people 
from different parts of the company and learn 
what cool things they are doing!”

Phil Carey joined Flight Test 
Engineering Instrumentation 
(FTEI) within EO&T in mid-
2009 as a process management 
focal and helps with organiza-
tion improvement efforts. Prior 
to that, Carey was a team advis-
er on the 787 program provid-

ing coaching to leaders and teams, designing and 
facilitating workshops to help leaders grow the 
effectiveness of their organizations.

“I enjoy helping people who are hungry to learn 
and wish to apply what they’ve learned to their 
work. Their passion and enthusiasm motivate 
me as I work on my coaching skills.”

Dave Carson is an ATF work-
ing as project manager for 
Boeing’s U.S. Air Force tanker 
proposal team.Carson also 
supports Cabin and Network 
Systems Engineering, advising 
on implementation and certifi-
cation of wireless connectivity 
features for passenger off-board 

communications. 

“I wanted to become a career consultant because 
I enjoy helping people work toward the best fit 
between job assignments and their skills, tal-
ents, and sense of purpose.  That provides both 
Boeing and the employee involved with opti-
mum growth, job satisfaction and productivity. 
It’s a win-win for the company and employee.”   

EWP ‘coming attractions’
This is a partial list of the classes and opportuni-
ties coming soon from Ed Wells Partnership. For 
details, check out the website at http://edwells.
web.boeing.com.

• Wideband Mobile Satellite 
Communications

• Highly Effective Virtual Teams

• Book Club: "The Anti-Resume Revolution"

• BEN: "Global Aging, Understanding the 
Future Passenger"

Midwest CRs get virus info

WICHITA – Midwest Council Reps 
received information about the dan-
gers and prevention of meningitis 

after a case was confirmed in the IPB3 building 
at Spirit AeroSystems.

The case was the less serious viral form of the illness. 
While symptoms are similar to the flu, no other 
cases have been confirmed.

SPEEA provided information from the Centers 
for Disease Control to union representatives at 
the April Midwest Council meeting. The infor-
mational fliers briefly explained the difference 
between viral and the more serious bacterial 
meningitis. Fliers outlined the best way to pre-
vent the illness is to properly and frequently wash 
hands, cover your cough and clean surfaces that 
can become contaminated. 

 Health care reform 
brings coverage 
to millions

AFL-CIO President Richard Trumka 
called passage of the health care reform bill 
“momentous” and a great victory for orga-

nized labor. Once fully implemented, reform will 
bring health insurance to more than 32 million peo-
ple in the United States who are currently uninsured.

For SPEEA-represented employees, health care 
benefits are guaranteed and outlined in the col-
lective bargaining agreements. As such, little will 
change through the duration of existing contracts.

Union members across the country supported 
reform. The SPEEA Council voted in June 2009 
to set a policy to advocate for health care reform 
“that meets the minimum requirements of access 
to affordable, high quality health care that cov-
ers all U.S. workers, retirees, children, students, 
disabled people, veterans, and those who are laid 
off or between jobs.”

Following are general high points cited by the 
AFL-CIO of the legislation signed by President 
Obama March 23:

• People can no longer be denied coverage or 
be dropped from medical insurance plans 
because of preexisting conditions.

• Instead of losing coverage after they leave 
home or graduate from college, young adults 
will be able to remain on their families’ insur-
ance plans until age 26.

• Individuals and small businesses who can’t 
afford to purchase insurance on their own will 
be able to pool together and choose from a vari-
ety of competing plans with lower premiums.

• New tax credits and assistances will make 
medical coverage more affordable for families.

• Seniors on Medicare will pay less for their pre-
scription drugs because the legislation closes 
the “donut hole” gap in existing coverage.

• By reducing health-care costs for employers, 
reform will create or save more than 2.5 mil-
lion jobs over the next decade.

• Community health centers would receive an 
additional $11 billion, doubling the number 
of patients who can be treated regardless of 
their insurance or ability to pay.
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Seeking applicants 
and requests for 
new grant process

For all of the robotics teams, science fairs 
and other related requests, take note - 
SPEEA has a new grant application online. 

If you’re a member, you’re invited to apply for the 
team that reviews the grant requests.

The Northwest Council recently voted on the 
process developed by SPEEA members to address 
the increasing number of requests related to sci-
ence, technology, engineering and math (STEM) 
in area schools.

Grant review team 
Four SPEEA members will join the three 
Northwest Council officers on the committee 
that reviews all requests and makes recommenda-
tions for a vote by the Council.

To apply to be on the Grant Review Committee, 
send an e-mail to speea@speea.org and include 
your name, contact information and the school 
district where you live. Deadline: June 15.

The committee will start meeting immediately 
after the Council confirms the member selection 
at the July 8 meeting.

Grant application process 
• Grant requests are accepted between April 

1 and Aug. 15. 

• The grant application is available online 
at www.speea.org. 

Eligibility for funding requests
• Non-profit organization or institution 

with STEM connection. 

• SPEEA member participation - coach, 
mentor, or parent.

Come celebrate breast cancer survivor-
ship and honor those who have lost 
their battle with the disease. SPEEA-

IFPTE Local 2001 is teaming up again with 
IFPTE Local 17 and Operating Engineers 
Local 286 to ‘Race for the Cure.’ 
The event is a 5K family (co-ed) 
walk from the Seattle Center 
at 9:15 a.m., Sunday, June 6, 
to show our support for breast 
cancer awareness. 

Sign up before May 12 to join our 
team, ‘Unions United Against 
Breast Cancer.’ Encourage others 
to join the team or donate to the 
Puget Sound affiliate of Susan G. 
Komen for the Cure. Last year’s 
goal of $5,000 was exceeded, and 
your help is needed this year for 
our team to raise $6,000. 

For joining the team, union 
members and their families 
receive a ‘Race for the Cure’ 
T-shirt. The registration fee is 
$30 for adults, $20 for children 
12 and younger, and $10 for 
children under 5 years. 

To join the Unions United team 
or donate to Unions United 
Against Breast Cancer, contact 
Hillary Beveridge by email 
hillaryb@speea.org or call (425) 
355-2883. For additional event 
information, go to www.komen-
pugetsound.org. 

As a top-rated non-profit, approxi-
mately 75% of the Puget Sound 
affiliate’s net income provides 

diagnostics, screening, treatment, services and 
education for uninsured or underinsured women 
in the community. The remaining 25% funds 
national research for the cure. 

Got math or science?Got math or science?

‘Canstruction’ fuels food drive success
Wanting to make SPEEA’s food drive more interesting, Everett Council Rep 
Ed Osgood led the charge in Building 40-56 for ‘canstructions’ - stacking the 
cans and boxes into sculpture. Shown above: Ellen Coster, Randy Pedersen, 
and Osgood, with the can art they called ‘child playing with blocks.’ The group 
collected more than 1, 300 pounds and built a leprechaun hat and a Taj Mahal 
replica, too. The drive ended April 30, but donations are always welcome at 
the SPEEA halls for the Puget Sound Labor Agency (PSLA).


