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Election results for SPEEA president 

Tom McCarty, SPEEA’s new president, 
began his two-year term March 24. 
Thanks to all of the candidates who ran 

for office and thanks to the Tellers and volunteers 
for counting the ballots.

McCarty won the election by five votes, which 
was confirmed in a recount of the ballots by the 
Tellers March 16. 

Election recount results
Ballots authorized      20,209

Valid ballots cast  2,803 14%

Invalid ballots             93

 Candidate                   Count

Tom McCarty 770 27%

Ryan Rule 765 27%

Larry Marrell 642 23%

Joel Funfar 626 22%
Of the 93 invalid ballots, 78 were votes cast for 
previous elections that arrived in the post office 
box after that deadline, 12 ballots were invalid 
because of writing on the ballots and three had 
no signature.

ArbitrationArbitration

Case concludes 
on Boeing medical 
plan cost-shifting 
While finding merit in many union arguments, 
an arbitrator recently ruled in favor of The Boeing 
Company in a case filed by SPEEA on behalf of 
members who were required to pay more for 
medical care and/or medical premiums in 2008.  

The case involved Boeing’s identification of the 
Traditional Medical Plan (TMP) as the “low-
est-cost plan” instead of Select Network. In the 
2005-2008 SPEEA Prof and Tech contracts, 
the plan identified as the “lowest-cost plan” was 
free from monthly premium contributions for 
SPEEA- represented workers and their families. 

The conflict was over the interpretation of the 
contract regarding how the costs were derived to 
identify the “lowest-cost plan.”

The arbitrator found merit in many of the argu-
ments outlined by SPEEA. However, in a techni-
cal ruling, the arbitrator found Boeing did not 
act unreasonably in changing the “lowest-cost” 
plan methodology. 

“Since there is no contractual agreement to use 
a specific methodology, I conclude that Boeing 
was entitled to rely upon the recommendations 
received from its retained benefits consulting 

firm,” said arbiter Janet Gaunt.

Boeing’s change forced members who were on the 
Select Network to pay premiums or else switch to 
the TMP.  At the time, the TMP cost more because 
of the deductible, increased co-pays and also did 
not cover preventive examinations for children, 
adult immunizations and alternative care.

During the 2008 contract negotiations, SPEEA 
succeeded in negotiating improvements to TMP, 
including significant enhancements to preven-
tive care coverage and prescription drugs. In 
addition, SPEEA removed all contract references 
to “lowest-cost plan” and identified the TMP as 
the plan free from premium contributions for 
members in the Puget Sound for the duration 
of the contract. 

Because both the Select Network plan and TMP 
are self-funded, Boeing has flexibility in deter-
mining how the rates are established. SPEEA 
will monitor how this flexibility is used and will 
ensure it is used judiciously. 

Tellers and volunteers are shown above counting presidential election ballots March 10. From left: Roni Schaffer, Steve 
Karich, Lynda Maynard, Rich Wichels, Richard Duncan and Dennis Davaz.
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Thankful to serve as your president

The most recent SPEEA election is over. 
The votes have been counted and Tom 
McCarty is your newly elected SPEEA 

president. SPEEA’s constitution limits the three 
top officer positions on the Executive Board to two 
consecutive two-year terms. This meant I could not 
run for re-election. Jimmie Mathis and Bill Hartig 
were not challenged, so they will serve their second 
terms as SPEEA treasurer and secretary, respectively. 
You could read this as a sign that most members are 
content with the way SPEEA is being run!  

As this is my final Spotlite article, I wanted to 
share my thoughts on how decisions have been 
made at the Executive Board level for the past 
four years. I also want to write about why I am 
passionate about SPEEA-IFPTE Local 2001.  

During my four years running Executive Board 
meetings, I made a point to allow anyone who 
attends the meetings to speak. We worked with 
these diverse opinions, attempting to get all of the 
facts and data on the table before taking a vote. 
As your E-Board, we wanted to create consensus 
and found it could often be reached before a vote 
was taken. As a result, the SPEEA Executive Board 
made mostly unanimous decisions.  

A good case in point was when we made the deci-
sion to hire a new executive director in January, 
2008. Throughout the process, no one took a 
position about who should be the next executive 
director. On the night we made the hiring deci-
sion, we had two hours of discussion comparing 
the various candidates. We did not vote until I 
knew we were at a point of agreement. The vote 
was unanimous for Ray Goforth. 

Working together for you
When an organization’s leadership is working 
together, the organization stands a better chance 
of recognizing and serving the needs of mem-
bers. SPEEA continues to meet the challenges 
of combating outsourcing, maintaining wages 
and benefits, safeguarding working conditions, 
and conducting contract negotiations. This last 
item can seem to be non-stop with seven dif-
ferent contracts, with different expiration dates. 

Many employees join a union, wanting nego-
tiated benefits such as health care, wages, and 
pensions. As unions stand together, they protect 
access to these essentials of middle-class, family-
wage jobs. In work environments where unions 
have a significant presence, all workers, even 
managers, not just union workers, fare better. A 
legally binding contract safeguards wages, ben-
efits and working conditions. We work hard to 
position SPEEA as a strong union.  

Indeed, maintaining a strong middle class is a 
union job. At the most recent IFPTE conven-
tion (August 2009), former SPEEA staff mem-
ber and current IFPTE Secretary-Treasurer Paul 
Shearon reminded attendees: “The job of build-
ing the middle class is a union job – it’s up to us.” 

Safeguard the middle class
Union members, in reality, safeguard the middle 
class in this country. Without a voice, workers 
in today’s world — as run by Wall Street and 
its so-called financial wizards — would receive 
less and less compensation for their labor, even 
as these same workers are creating wealth for 
their employers.

Outsourcing our jobs threatens the middle class 
in America. As long as corporate executives 
believe employees are simply interchangeable 
parts, they will not value the knowledge, skills, 
and the on-the-job experience we bring to the 
table. Mind you, aerospace employees use all of 
that whenever we have to rework the products 
sent to us by some non-union suppliers and so-
called “partners.” We are the ones who contrib-
ute to long-term success. Companies can build 
profits without sacrificing employees. Therefore, 
SPEEA continues to fight outsourcing.

When excessive outsourcing creates gaps in a 
skilled workforce, this jeopardizes not just our 
members; it threatens our nation’s entire technical 
workforce. We must develop strategies that restore 
common sense to our national industrial policy.

What you can do 
What role can you play in maintaining a strong 
middle class? SPEEA makes it easy to get 

involved. The first thing every member can do 
is vote in union elections! When you get your 
ballot, go to SPEEA’s website. We put a lot of 
information there for you. Members can also 
talk to their Council Representatives and other 
involved members. Get informed and then vote. 

Another step to involvement is to join a com-
mittee! Well over a dozen committees are listed 
on the SPEEA website. Find one that interests 
you and attend the next meeting.  

In closing, I want to express my appreciation 
for SPEEA’s staff. They provide a tremendous 
amount of support for SPEEA’s members and 
care as much about you, the members, as do 
your elected leaders.  

‘All the difference’
Before working as an engineer for The Boeing 
Company for 32 years, I previously worked for 
another aerospace company where the engineers 
were not represented by a union. I can tell you 
that being a member of SPEEA has made all the 
difference in the quality of my career at Boeing.

During my tenure as SPEEA president, it has 
been my privilege to serve you and to protect the 
integrity of this union during some tumultuous 
times. This union and its members have been 
my passion. I will always remain thankful for the 
time I have served as your president. 

Thirty two years as a member, four years as your 
president, what a time it has been.  Speaking of 
“time,” as of July 1, it is time. My new position 
will be retired. Thank you!
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Closing a presidency and aerospace career 
By Bill Dugovich
Communications Director

The daughter of a senior master 
sergeant at Edwards Air Force 
Base (EAFB), Cynthia Cole 

had her career path mapped. She 
studied hard at Cal-Poly in Pomona, 
Calif., earning a bachelor’s degree in 
mathematics and a secondary teach-
ing credential. Shortly after graduat-
ing, she started her planned career as a 
mathematics teacher at Ontario High 
School in southern California.

“Then one day, I heard Rockwell 
(International) was looking for two 
mathematics majors. I applied, and got one of 
the jobs,” Cole recalled. “I was going to try it 
for awhile, yet once I got started in aerospace, I 
never looked back.”

The adopted career now spans 33 years, merging 
aerospace engineering, union activist and even-
tually president of SPEEA-IFPTE Local 2001, 
the largest white-collar technical worker labor 
union in the United States. After two terms as 
SPEEA president, Cole turned over flight con-
trols March 24 to Tom McCarty. At the March 
SPEEA Council meeting, Cole announced she 
will retire from Boeing on July 1.

 Path to union leadership
Cole’s path to union leadership started with that 
first job at Rockwell. An eager and aspiring engi-
neer, she became aware of an identified safety 
issue on the project she was assigned. Knowing 
something needed to be done, she raised the issue 
with management.

“My manager told me that if I wanted to keep 
my job, I would keep my mouth shut,” Cole said. 
“I got laid off not very long after that.”

While a union organizing effort had taken place 
at Rockwell, Cole was without representation. 
The experience solidified her belief that employ-
ees are vulnerable to the whims of management 
and the only protection was being a member of 
a strong labor union. When Cole went to work 
for The Boeing Company on May 8, 1978, one 
of the first things she did was to join SPEEA.

Starting at Edwards Air Force Base (EAFB) with 
Boeing, she eventually worked assignments in 
Wichita and Seattle. During one of her early 
assignments to Wichita, she spent six months being 
trained by a long-haired, boisterous computer 
instructor who had recently left the U.S. Air Force 
to take a job with Boeing. Today, that instructor 
served with Cole on the SPEEA Executive Board.

“Back then, I figured I would never see this per-
son again,” said SPEEA Secretary Bill Hartig.

“He taught me all there was to know about the 
operation of a new computing system that was 

the team. She was reelected to the role 
for the Prof Negotiation Team in 2005 
and 2008.

“Over the years, she’s been instru-
mental in maintaining and getting 
improvements to our medical plans,” 
said McCarty. “Cynthia is a tireless 
worker who has put in countless 
hours of her own time working for 
the benefit of SPEEA members.”

While on the Executive Board – as 
Northwest Region Vice President 
and SPEEA President – Cole wit-
nessed some of SPEEA’s most dif-
ficult times. She was elected by the 

Northwest Council in September 2002 to fill a 
vacancy on the Executive Board after the recall 
of two union officers. After winning reelection 
in 2003 and 2005, Cole was elected president in 
2006. It was during that first term of office that 
the Executive Board discontinued the executive 
director’s contract. SPEEA members then recalled 
the four Executive Board members who made that 
decision. Along with the upheaval and turmoil, 
the union searched for a new executive director.

 Trusting the process

“It was a very difficult time,” Cole said. “I just 
kept moving forward, trusting the process and the 
members to make the right decisions. They did.”

Looking back, she believes facilitating the pro-
cess and hiring Ray Goforth as SPEEA executive 
director is among her greatest accomplishments. 
Goforth was the unanimous choice of the 
Executive Board. That choice was a large factor 
in another of Cole’s personal list of accomplish-
ments – the 2008 Professional and Technical units 
contract negotiations.

“The team stood together and never strayed from 
our plan, which was to engage in problem-solv-
ing and honest discussion at the negotiations 
table,” she said. “It took perseverance, but we 
got the best contract out there.”

With her presidency behind her and looking 
ahead to retirement, Cole still gets excited about 
the future of her union and fellow members.

“I would like to see the younger generation 
catch that union fire and understand how much 
SPEEA-IFPTE Local 2001 can bring to their 
career,” she said. 

 Best job ever
“Being the president of SPEEA was the best job 
I’ve ever had,” Cole said. “It was a privilege. I 
really believe in what SPEEA stands for – to 
protect the members in the work place and to 
negotiate a legally binding contract to protect 
wages, benefits and working conditions. I will 
miss being president.”

SPEEA President Cynthia Cole

to be delivered to EAFB,” Cole said. “I was the 
only one at Edwards who knew how to use the 
system and that really helped me in my career.”

 Taking the lead
Union involvement grew naturally. Cole served 
off and on as an Area Rep. When negotiations 

started in 1999, she attended every union meet-
ing available. When the strike was called, she was 
tasked with leading her floor of engineers out at 
9 a.m., Feb. 9, 2000.

“I wasn’t sure how many would follow. But at 
9 a.m., I stood up and told people ‘OK, we’re 
going out,’” Cole recalled. “Just about everyone 
got up and followed. Then it took us about an 
hour to drive out of the plant because so many 
SPEEA people were trying to get out of the one 
gate at the Developmental Center (DC).”

Serving as a co-picket captain for the DC site, she 
took the early morning shift. Instead of a burn 
barrel, the site had a propane heater. 

“We had a lot of philosophical discussions about 
Boeing,” Cole said. “When we got back to work, I 
filled out a petition to be a Council Rep from the 
DC. I eventually opened my mouth enough that I 
was elected to the 2002 Prof Negotiation Team.”

 ‘Health care expert’
Incoming SPEEA President McCarty, also on the 
2002 Prof team, said Cole impressed everyone with 
her extensive knowledge and expertise with health 
care issues. She became the ‘health care expert’ on 

Cynthia Cole is shown with Washington State Governor Christine Gregoire and oth-
ers. In the 2006 file photo below, Cole addresses members at a rally at Regence, Seattle, 
regarding the change in provider network.
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Market-leading wages ensure Boeing’s future
[Editor’s note: In light of The Boeing Company’s annual 
selective salary adjustments and decision to lower Salary 
Reference Tables (SRT) for some job codes, SPEEA repre-
sentatives on the Joint Compensation Discussion Group 
contributed this article.]

Every year, The Boeing Company reviews 
salary reference tables (SRT) relative to 
their market data source. Historically, 

SRTs for some job codes have been frozen from 
one year to the next.  This year, however, Boeing 
decided to lower SRTs for some jobs (see story 
on this page).  

Boeing claims “the survey data this year indicates 
that, by holding to our current position, we are 
still well within our guidelines for remaining 
competitive to market.” 

By referring to itself as the world’s leading aero-
space company, ‘remaining competitive to the 
market’ seems a modest standard. To attract and 
retain world-class talent, Boeing must ensure 
employees’ contributions and performance are 
recognized and rewarded.

Boeing’s future success depends on designing 
and building the world’s most innovative and 
technically advanced aerospace products in the 
industry. Top caliber engineers and techs have 
relatively large influence over product designs 
and therefore the company’s success. Investing in 
engineers and Techs is critical to ensure Boeing’s 
long-term success. Instead of viewing them as 
a cost, they are an investment that yields a tre-
mendous return.

Boeing products have little margin for error. As 
one member put it, 30,000 feet is a long way 
down. Boeing’s market data compares us to those 
at other companies who may have similar job 
titles and descriptions, but the levels of respon-
sibility and expertise are inherently higher for 
aerospace products.   

More and more, employees are responsible for 
overseeing and integrating the work of suppli-
ers. This requires even more advanced levels of 
skill and experience. The troubles with the 787 
program suppliers illustrate this.  

As baby boomers retire, the demand for skilled 
engineers and techs is expected to increase 
beyond the future supply. Only companies pay-
ing market-leading wages will be able to attract 
and retain these high-demand skilled engineer-
ing and technical workers. 

SPEEA rep re s en ta t i ve s  on  th e  Jo in t 
Compensation Committee: Walt Ditlefsen, 
Professional Unit, Rick Hoffman, Professional 
Unit,  Jennifer MacKay, Technical Unit, 
Larry Marrell, Technical Unit, Gabe Miller, 
Professional Unit. 

At a glance - related acronymns
• SJC (Salaried Job Classifi cation) - Boeing 

classifi es work performed by salaried em-
ployees by arranging jobs into groups based 
on similarities of purpose, tasks performed, 
and level. Th e SJC system is also a tool to 
compare Boeing salaries to the market. 

• SIRS (Salary Information Retrieval Sys-
tem) - Th is is the primary market data 
source the company uses. An annual sur-
vey is produced by the consulting fi rm 
Organizational Resource Counselors. 

• SRT (Salary Reference Tables) - For each SJC 
job family classifi cation, the SRT indicates 

the salary range Boeing has set for individuals 
assigned to that job family and level based on 
the SIRS market reference data. SRTs display 
median market reference salary, as well as the 
10th and 90th percentile salaries. 

• Compa-Ratio: Th e ratio of an employee’s 
salary to that of the SRT median salary 
for the employee’s job family and level 
(the employee’s annual salary divided by 
the SRT mid-value). An employee having 
a compa-ratio greater than one indicates 
he/she is paid more than the market refer-
ence. Less than one is a salary less than the 
market reference.  

SPEEA seeks market data on Tech Unit 
Salary Reference Table (SRT) changes

With Salary Reference Tables (SRTs) 
dropping for nearly one-third of 
Techs, SPEEA leaders are demand-

ing The Boeing Company provide its market 
data. For the first time in recent years, Boeing 
refused to share the market data that SRTs are 
based on with SPEEA.

“Historically, Boeing utilizes Techs to perform 
more sophisticated work than other employers,” 
said Ray Goforth, SPEEA executive director. 
“Therefore, it is easy for a ‘market’ study to be 
flawed because it compares apples to oranges.” 

Wage increases were distributed in paychecks 
March 18. SPEEA is doing a complete analysis 
of the Boeing salary data for each job code to 
assess adverse impacts and ensure Boeing dis-
tributes the entire 5% salary adjustment fund 
set by the Prof and Tech contracts. The Wichita 
Engineering Unit (WEU) at Boeing requires a 
3% fund with an individual minimum of 3% 
over the three-year contract term.

In general, Boeing froze SRTs at 2009 levels, 
except for the lowered SRTs for 23 job codes 
across the company (including 10 in the Tech 
unit). Frozen SRTs were subject to geographic 
adjustment for Puget Sound which effectively 
increases them by 3.5%. This change acknowl-
edges the higher cost of living (labor) compared 
to the national average.

SRT values determine ‘compa-ratio,’ which is 
the ratio of an employee’s salary to his/her SRT 
market reference. This value and the individual 
performance assessment (IPA) are factors in the 
salary planning process.

SPEEA monitors wage adjustments and posts 
salary charts online at www.speea.org, typically 
in mid-April. Prior years’ charts include past SRT 
values for comparison. The May SPEEA Spotlite 
will feature a summary of the data. A complete 
list of 2010 SRTs is at the Boeing intranet: 
sjcs.web.boeing.com. 

Job Job Family Title % change*
6F4D MP&P Laboratory Technician -9.87%
6H6E Product Review Technician -7.17%
6H6G Manufacturing Planner -3.84%
6L9C Test & Evalua  on Lab Tech -8.81%
6L9D Test & Eval Tech Svcs Spec 2.94%
DFKF Manufacturing Scheduler -1.23%
ECBX Tool Coordinator -12.37%
EDRM Packaging and Shipping Planner -12.69%
JACE Quality Test Specialist 0.27%
JACU NDT Quality Test Specialist 1.93%

* % change varies by level.  The figure shown is a weighted average based on headcount. Positive 
values indicate reductions for some levels are outweighed by increases for other levels.
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2010 Northwest Recognition 
Banquet honorees

44

3

11

New Activist
• Alla Ahmed
• Shannon Moriarty
• Michael Mahoney

Outstanding Activist
• Dave Baine
• Lynn Burow
• Dennis Davaz
• Orlando De Los Santos
• Tony Hickerson
• Tom Katona
• Ron Mathes
• John McLaren
• Gordon Todd
• Th eryl Johnson
• Ryan Rule
• Gail Evert
• Terry Cockrill

Special Leader
• Rebekah Arnold
• Cynthia Cole
• Walt Ditlefsen
• Gordon Yip

King County Community and 
Technical College Advisory 
Committee Labor Representatives

• Tom Dickens
• James Gillan
• Joe Gregg
• Rick Hoff man
• Th eryl Johnson
• Ugur Koksu
• Ingrid Lapins
• Andrew Magley
• Gary Mansell
• David Silkroski

NW Region Awards Banq
With awards, a record setting silent 

auction and a news-making speak-
er, the Northwest Region Awards 

banquet brought 200 union activists, family 
and friends to the Seattle Hilton, March 20.

Building on the theme of 
Respect, Northwest Council 
Chair Roger Pullman kept 
the event moving through 
the presentation of awards 
and program.

IFPTE Secretary Treasurer Paul Shearon 
brought greetings from the international, 

reminding attendees of a time 
when SPEEA was still building 
power. The silent auction raised 
$2,916 for the SPEEA Cares 
Fund which benefits union 
members in times of need.

“Remember when people used to ask ‘When is 
SPEEA going to get a spine?’” Shearon asked 
while noting the 10-year anniversary of the 
40-day strike and WTPU organizing. “Well, 
we have a spine. SPEEA today is a strong 
union. This is one of the unions that we, at 
the international, point to when it comes to 
strength and integrity.”

The evening was capped by a talk 
and presentation by Museum of 
Flight CEO and former astro-
naut Dr. Bonnie Dunbar. After 
touching on 
some of the great 
aviation mile-
stones, Dunbar 
turned attention 
to the future of 
spaceflight, urg-
ing attendees to write something 
positive to Congressional rep-
resentatives about the need and 

2: Outstanding Activist awards were presented to, from left, Tom Katona, Dennis Davaz, Dave Baine, Shannon Moriarty (New 
Activist), Gordon Todd, John McLaren, Theryl Johnson and Ryan Rule.

4: Executive Director Ray Goforth and wife Kim mingled 
with members during the silent auction.

1: Northwest Council Chair Roger Pullman and wife Pamela.

3: Council Rep Roger 
Aisaka attended the 
banquet with daugh-
ter Kohana.
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quet honors 30 activists
future of human space flight. Dunbar said the 
recent move to stop the Constellation program 
could mean the loss of 30,000 jobs along with 
ending the goal to return to the moon and go 
to Mars. The veteran of five shuttle missions 
also said ending that program was a mistake.
“I don’t think we should rely on the 
Russians to get our astronauts back from 
the Space Station for the next six years,” 
Dunbar said. “The commercial side of 
human space flight is developing, but we 
have to remember they have not made one 
successful space flight.”

5: Joan Weiss, left, Labor Liaison for the AFL-CIO Worker Center, with SPEEA volunteers on 
college advisory boards, from left, Ingrid Lapins, Rick Hoffman, James Gillan, Theryl Johnson 
and Joe Gregg.

6: Special Leader award winners, from left, Cynthia Cole, Gordon Yip, Walt 
Ditlefsen and Rebekah Arnold.

7: Engineering Retirees Society Steering Board Chair Dave 
Huntman attended the banquet with his wife Sheila. 

8: SPEEA Treasurer Jimmie 
Mathis presents a bouquet to out-
going President Cynthia Cole.

9: Northwest Council Secretary Carrie Rule 
shares a laugh with husband and Northwest 
Region Vice President Ryan Rule.

10: Members consider 
their bids around the 
silent auction tables. 
The auction raised a 
record $2,916 for the 
SPEEA Cares Fund.

12: Gathering together after the banquet are SPEEA past presidents, from left, Dick Ferguson, 
Craig Buckham, Jennifer MacKay, Cynthia Cole and current President Tom McCarty.

11: IFPTE Secretary-Treasurer Paul Shearon, left, with 
SPEEA Council Chair Joel Funfar. Shearon is a former 
SPEEA officer and staff member.



SPEEA kicks off annual food drive
By Justin Laem
SPEEA staff

The Hunger Never Stops Food Drive is 
here and is a great way for SPEEA mem-
bers to make a positive contribution to 

the Puget Sound Labor Agency (PSLA) food 
bank. PSLA will distribute contributions to help 
laid-off SPEEA members, their families and oth-
ers who are struggling in this recession. 

Improving the quality of life for families need-
ing assistance and giving unions the oppor-
tunity to help members is PSLA’s mission 
statement. The SPEEA Cares Fund is also one 
of their many partnerships. 

Sandy Hastings, SPEEA Everett Council Rep 
and vice chair of the Women’s 
Advocacy Committee (WAC), 
was one of the top contributors 
for last year’s food drive. She says 
it was successful because; “SPEEA 
members care for their own as well 
as others, and people step forward 
when others are in need.” Hastings 
was thankful the PSLA food bank 
was able to provide meals for her 
family 30 years ago when she was 
laid off and had three small children. 
She continues to give back to fami-
lies who need food assistance. 

Council Reps have collection boxes at their 
work site for members to donate through April 
30. Help us reach our goal of $2,500 plus 
2,500 pounds of food.

Suggested items to donate include canned 
foods, whole grain pastas, baby formula, oat-
meal and other similar food items. If you choose 
to donate by cash or personal check (payable 
to PSLA), ask your Council Rep for a specially 
marked envelope. 

This year’s food drive is extra special because 
of the possibility of matching funds from the 
Feinstein Foundation, which is donating $1 
million to anti-hunger agencies nationwide. 
PSLA has applied to be eligible for a por-
tion of the Feinstein Foundation donation. 

The Feinstein donation will be 
determined by the amount col-
lected by PSLA labor groups, 
including the SPEEA Hunger 
Never Stops Food Drive. 

Please encourage other members 
to donate to get more for your 
money with help from the Feinstein 

Foundation. Find out more about 
the Feinstein Foundation’s mission to 
end hunger at www.feinsteinfounda-
tion.org. 

UPCOMING 
training/events
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Hunger Never Stops!

SPEEA working issues for 
outsourced employees

WICHITA - Employees affected by the 
Information Technology (IT) out-
sourcing at Spirit AeroSystems were 

starting to receive job offers from the vendors 
at press time. 

SPEEA has been working with Spirit on behalf 
of the represented employees during the process 
and continues to do so.

“We’re in negotiations with the company,” said 
Bob Brewer, SPEEA Midwest director. At this 
point, Spirit agreed to a pro-rated 401(k) payout 
to IT employees accepting offers that will require 
them to exit the bargaining unit. Additionally, 
agreement has been reached to allow employees 

to cash out up to 80 hours of Earned Time Off 
(ETO) at their current salary. 

“This will let employees take advantage of a 
higher payout since many of the new job offers 
are at substantially less wages,” Brewer said.

Spirit announced plans to outsource 135 
Information Technology (IT) jobs as of April 2. 
More than 80 were SPEEA-represented employ-
ees. The outsourced work went to IBM and HP. 
About 40 IT employees were outsourced Oct. 
30 in the first phase. 

For the latest information, look to the web at 
www.speea.org.  

Grateful for the benefits

As the saying goes, you never how good you have it until you don’t. That’s one way to 
sum up the case of a former member who called SPEEA with questions after being 
on an extended medical leave of absence. He was out for more than two years, during 

which time he continued to receive full medical care.

He acknowledged that he didn’t realize how valuable SPEEA was until he became too sick to 
work. He was grateful for the benefits negotiated in the SPEEA contracts. “Most people don’t 
realize it,” he noted in a follow up e-mail, “until they need that kind of help.”

Spirit AeroSystems

(RSVP: Seattle (206) 433-0991, 
Everett (425) 355-2883)

Drug and Alcohol PRO-388

The Boeing Company provides SPEEA with the annual 
number of incidences regarding drug and alcohol issues. 

This workshop will look at resources available to help.

Tuesday, April 13, SPEEA Seattle at 5 p.m.

Wednesday, April 21, SPEEA Everett at 4:30 p.m.

(Sponsored by the Leadership Development and Training Committee (LDT))

Boeing retirement process overview

A specialist from the Boeing Retirement 
office reviews the process for retiring.

Wednesday, April 14, SPEEA Everett at 4:30 p.m. 

WAC annual open house

Join us for entertainment, refreshments and an 
opportunity to get to know fellow union 

members and their families.

Friday, April 30, SPEEA Seattle 
and Everett, 6 to 8 p.m. 

(Co-sponsored by the Women’s Advocacy Committee (WAC), 

Membership Activities Committee (MAC) and New Hire Committee)

Salary charts

This annual session looks at the new data that SPEEA 
compiles for members regarding their salaries.

Tuesday, May 4, SPEEA Seattle at 5 p.m.

Thursday, May 6, SPEEA Everett at 4:30 p.m.

(Sponsored by the Leadership Development and 
Training Committee (LDT))

WICHITA
SPEEA Family Day at the Zoo

Discount tickets are available to all SPEEA-represented 
employees at The Boeing Company and 

Spirit AeroSystems. 

Saturday, May 1
Discount tickets: $4 for adults and 

$2.50 for children (ages 3-11)

Get your discount tickets at the SPEEA Wichita office! 
Call (316) 682-0262 or email vickim@speea.org 

if you have questions.
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Contract benefit

Members elect
negotiation team

SPOKANE - SPEEA members at 
Triumph Composite Systems nomi-
nated and elected their negotiating team 

at an all-member meeting March 11. The 
team representing both engineers/technicians 
includes:

• Alan Adams

• Ken Atkinson

• Wes Kaiser

• John Zotter

• Paul Zvonar (alternate)
Next steps include a contract familiariza-
tion class which will be open to all members 
and more intensive training for the SPEEA 
Negotiation Team. 

SPEEA will also survey the members in 
Spokane on their issues, concerns and pri-
orities for upcoming negotiations. 

Northwest Council Chair Roger Pullman 
flew to Spokane to conduct the Bargaining 
Unit Council meeting. Also at the meeting 
were Rich Plunkett, SPEEA director of 
Strategic Development, and Steve Spyridis, 
SPEEA contract administrator, who are both 
staff focals for Spokane.

PerBus and NonInd for Profs 
an alternative to flexing

Members make ‘good neighbors’

W ICHITA - Congratulations to 
SPEEA Midwest Council Rep Jo 
Miklos who was recently elected to 

the Good Neighbor Fund (GNF) board. She 
joins three other SPEEA members who serve on 
the GNF board, including SPEEA Council Rep 
Debbie Logsdon, who serves as GNF president.

“People who are SPEEA members are usually 
Good Neighbor Fund members,” said Logsdon, 
who is also SPEEA Midwest Council chair. 
“They recognize what solidarity can do for the 
greater good.”

The Board is responsible for allocating the 
money donated by Spirit employees to GNF. In 
2009, GN contributed about $2.4 million to 17 
non-profit groups, including $1.9 million to the 
United Way of the Plains. 

Logsdon started contributing to GNF in gratitude 
for the support she received for her autistic son 
in 1987. She couldn’t afford the three different 
types of therapy and tuition for a special school.

“Without these organizations helping my family, I 

wouldn’t have been able to work,” she said. Today, 
her son is able to work in the community and 
Logsdon continues to work on behalf of the GNF. 

 Spirit Good Neighbor Fund Board:
• Kathy Betts
• Greg Blencoe (SPEEA member)
• Earl Carter (SPEEA regional VP)
• Robert Condreay (Spirit manager)
• Jason Gragg 
• Debbie Logsdon (SPEEA Council chair)
• Terry Mauk (Spirit manager)
• Jo Miklos (SPEEA Council Rep)

SPEEA day at the 
Wichita zoo

WICHITA – All SPEEA-represented 
employees at The Boeing Company 
and Spirit AeroSystems are invited to 

SPEEA Family Day at the Zoo, Saturday, May 1. 

Discount tickets are $4 for adults and children 
12 and older, $2.50 for ages 3 to 11 and free 
for younger children. Regular ticket prices are 
$11.50 and $7.

Purchase your discount zoo tickets at the Wichita 
SPEEA office no later than Thursday, April 29. 
For questions, contact Vicki McKenna at (316) 
682-0262 or email vickim@speea.org.

On May 1, check in at the SPEEA registration 
table between 8:30 a.m. and 3:30 p.m. before 
going into the zoo. Don’t forget to ask about the 
SPEEA door prizes.  

Thanks to the Midwest Membership Activities 
Committee, Midwest Young Professionals and 

A member faced a difficult situation with a 
manager who didn’t understand SPEEA’s 
contract regarding flex time. The already 

tense situation was getting worse - affecting the 
member’s ability to work with the manager on 
other issues.

That’s when a SPEEA contract administrator 
(CA) became involved. After the CA reviewed 
the contract language with the manager from 
a legal perspective, the manager better under-
stood how SPEEA-represented employees can 
take partial day absences for Personal Business 
(PerBus) after coordination with the manager. 

Non-Industrial (NonInd) leave is taken by pro-
viding your manager with notice for illness or 
medical appointments that can’t be scheduled 
before or after work. 

Flexing your time is an option - but cannot be 
required. This covers Profs only because of their 
exempt status under the Fair Labor Standards 
Act (FSLA).

Excerpts from the 
SPEEA Prof Unit contract:
NonInd: Article 6.4 - If the employee is absent 
for a partial day, employees may use personal 
time off (PTO) with pay for incidental medi-
cal absences that can’t normally be scheduled 
outside the employee’s ETS baseline work 
schedule. [ETS code for this PTO is “Non-
Industrial Illness.”]

PerBus: Article 11.5(c): With management 
coordination, employees may use leave with 
pay [Personal Business (PERBUS)] for partial 
day absences due to reasons other than those 
identified in article 6.

Midwest Membership Recruitment Committee 
for hosting the event.

About the zoo
Come observe two South African bush elephants, 
the Panamanian golden frog or the prehistoric 
Komodo dragon and more exotic animals at the 
Sedgwick County Zoo. For more details about 
the zoo, go to: www.scz.org.   

Spokane

Spirit AeroSystems GNF
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Ten years laterTen years later

Labor HistoryLabor History

April noteworthy for labor events 
such as eight-hour day success
By Ross K. Rieder, president
PNW Labor History 
Association

April is the birth month for 
some great people whose 
work related to labor, like 

Clarence Darrow, a progressive 
lawyer, Frances Perkins, the 
first woman Secretary of Labor, 
A. Philip Randolph, a major 
civil rights leader and founder 
of the Brotherhood of Sleeping 
Car Porters, and Paul Robeson, 
singer, athlete, actor, who sang 
for labor audiences from Blaine, 
Wash., to the Sydney, Australia, 
opera house (under construc-
tion, at the time). There are 
other less known but interesting 
labor dates for us to recall.

•  US miners gained the 
eight-hour work day April 
1, 1897.

• Martin Luther King Jr., 
while providing moral 
support to striking Memphis, Tenn., sani-
tation workers (AFSCME members), was 
assassinated April 4, 1968.

• Electrical Workers, Local 46, in the mid-
Puget Sound area, launched with a charter 
April 7, 1914.

Union growth to strengthen professional opportunities
By Paul E. Almeida, President
Department for Professional 
Employees, AFL-CIO

One year after the 
SPEEA strike of 
2000, I moved 

from the pres idency 
of IFPTE to head the 

Department for Professional Employees (DPE) 
at the AFL-CIO. DPE is a coalition of 23 unions 
representing over 4 million professional and 
technical workers. 

To date, more than 52.6% of all union members 
are in professional and technical occupations, 
and 18.6% of all professionals are also union 
members. 

Today, we find ourselves in the best of times 
and the worst of times. The labor movement 
continues to shrink while professional occupa-
tions continue to grow. In fact, a new Bureau of 
Labor Statistics (BLS) report projects continued 
growth of professional occupations over the next 
10 years. 

Opportunity and obstacles
So while the outlook is strong for growth in and 
organizing of professional and technical sectors 
of the economy, the nation’s current economic 
crisis creates obstacles to what should be a good 
time for union expansion. Additionally, the 
inability of Congress to pass worker-friendly 
legislation has an adverse impact on preserva-
tion and growth of jobs.    

 Of all the issues that DPE has worked on, there 
are two of which I am most proud. The first was 
the creation of a committee chaired by IFPTE 
President Greg Junemann regarding the evolu-
tion of professional careers. 

This committee sought to study the profound 
change that globalization, technological innova-
tion and other factors have on the professional 
and technical workforce and workplace. A series 
of pre-eminent experts briefed the committee 
on trends and projections affecting professional 
and technical workers and what that will means 
for unions. 

The second effort, begun in 2006, was the DPE 
Work Group on Professional Associations. This 
work group focused on how unions might learn 
from and collaborate with professional associa-
tions. Meetings of the work group included rep-
resentatives from many unions, including IFPTE.

Integrity at work
As DPE engaged the professional associations 
in discussions, a theme emerged. Professional 
and technical workers, whether in professional 
associations or unions, see their ability to do their 
jobs right as under attack. The theme of strength-

ening professional integrity in the public interest 
became the touchstone of the DPE outreach.

As a result, 19 national and global organiza-
tions, including DPE, launched Professionals for 
the Public Interest: 
Associations and 
Unions Defending 
Professional Integrity 
www.pftpi.org. The 
press conference last 
May brought together 
leaders of profession-
al associations and 
unions stressing the 
importance of pro-
fessional integrity to 
professionals and the 
public.

Frances Perkins, shown above, was the 
first woman secretary of labor. She served 
in that role from 1933 to 1945.

• Eugene V. Debs, leader 
of the American Socialist 
Party, went to prison 
April 13, 1919, for speak-
ing in opposition to U.S.  
involvement in World War 
I, which ended over five 
months before his jail time 
started. 

• John Steinbeck’s Great 
Depression novel, “The 
Grapes of Wrath,” was 
published April 14, 1939. 

• The first American slave 
revolt took place on April 
22, 1526.

• The Seattle Postal Workers 
Union was chartered on 
April 27, 1908. 

And, each year on April 
28, we celebrate Workers’ 
Memorial Day, in honor of 
killed and injured workers. 
This is also the date of the 
enactment of the last signifi-

cant labor law to be adopted by the United 
States Congress - the Occupational Safety and 
Health Act - which was signed in 1971.

 

40 days that made history
It’s hard to believe 10 years have passed since the 
historic strike by SPEEA engineers and techs. One of 
the most memorable events for me during that time 

actually took place just 
after the strike ended. 
I met Boeing CEO 
Phil Condit, who 
remarked that it was 
nice to finally meet me 
since he’d only seen 
me on TV. He then 
said, “You kept saying 
during the strike that 
you were not trying 
to hurt Boeing, you 
were trying to save it. 
What were you trying 
to save it from?” 

This archive photo from the SPEEA strike of 2000 includes Paul 
Almeida, who was president of IFPTE at the time. From left: 
Jimmie Mathis, Craig Buckham, Pat Waters and Almeida.
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Taking leadership 
training to new levels

Shown here at a kickoff session of the ‘Essentials in Leadership’ series (from left): Heather Johnson-Jock, BT&E 
industrial engineer, Jason Stephens, (instructor) 737 liaison engineer, Lisa Godsil, BCA process engineer, Tommy 
Donlin,(instructor) 787 stress analyst, and Dennis Hayamoto, BDS electrical engineer.

“It's amazing how much of 
that leadership is based on 
skills you can learn. In these 
classes, you'll learn them.” 

Brian Tillotson, 
BR&T Senior Technical 

Fellow and course instructor

By Dina Weiss
Ed Wells Partnership

Ed Wells Partnership (EWP) leadership 
training courses aren’t 
just for leads anymore.  

The Partnership has redesigned 
the program to provide a lead-
ership training series for every-
one in addition to a brand new 
training course for leads.

The “Essentials in Leadership” 
series is designed for SPEEA-
represented engineers and tech-
nical workers wishing to begin 
or enhance their leadership 
journey. The classes may be 
taken individually or as a series for a certificate.  

Leadership series topics include:
• “Being a Person Others Want to Follow” 

• “Good Leadership is Based in 
Relationships” 

• “Leadership is a Choice You Make, Not a 
Place You Sit”

• “Your Leadership Legacy”

Brian Tillotson, Boeing Research and 

Technology (BR&T) Senior Technical Fellow, 
is a course instructor for “Leadership is a Choice 
You Make, Not a Place You Sit.”

“Think about how many great 
leaders you've known at home, 
at school, or in your church or 
community who didn't have a 
position of authority, but who 
you wanted to follow anyway. 
That kind of leadership makes 
the world a better place for all 
of us,” said Tillotson. “It's 
amazing how much of that 
leadership is based on skills 
you can learn. In these classes, 
you'll learn them,” he said.

 Jason Stephens, 737 liaison engineer, and 
Tommy Donlin, 787 stress analyst, are teach-
ing the course called “Being a Person Others 
Want to Follow.”

“One of the things this class brings to light 
is that everyone has the ability to be a leader.  
Just because you don't have a leadership title, 
doesn't mean that you aren't already leading,” 
said Donlin. “Those who take this class will have 
a chance to identify successful leadership char-
acteristics they can immediately take back and 
apply in their jobs.”

Anna Bader, Boeing Defense, Space and 
Security (BDS) test and evaluation engineer, had 
this to say after taking part in the Essentials in 
Leadership pilot course:

“The Ed Wells Partnership has created a unique 
learning platform with employees teaching 
employees, leaders teaching leaders. Everyone 
benefits. It’s great!”

Crucial Skills of Effective Leads
A new four-day course for leads called “Crucial 
Skills of Effective Leads” has been developed 
for 2010 to focus even more on practical skills 
needed by leads and to align with the training 
methodology used at the Boeing Leadership 
Center. 

This new workshop series helps leads demonstrate 
and improve competence in these four areas.

• Being an Effective Leader

• Working With and Through Others

• Getting the Most from Your Team

• Managing the Team’s Work Statement

More than 8,000 completed EWP’s “Lead 
Training” courses since 2007. 

Both the Essentials in Leadership series and 
Crucial Skills of Effective Leads are offered in 
north and south Puget Sound locations through-
out the year. Check the EWP Course Catalog for 
dates, locations and other details: http://edwells.
web.boeing.com/catalog.cfm.

EWP coming 
attractions 
• Technical Supplier Management

• Storytelling in the Business Environment 

• Wireless Power Transmission - Wichita

• Sustainability at Boeing and Beyond 

Go to the Ed Wells Partnership website for 
more details: http://edwells.web.boeing.com.  

Summer legal 
internship

SPEEA is accepting applications for a sum-
mer legal internship. Applicants should be 
college students studying for a law degree. 

This full-time, paid, ten-week, position is 
based at SPEEA headquarters in Tukwila. Work 
includes legal and other labor-related research 
and work.

To apply, send a resume and cover letter express-
ing interest in legal and labor work to: Legal 
Internship, SPEEA-IFPTE Local 2001, 15205 
52nd Avenue S., Tukwila, WA 98188.
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Sound AllianceSound Alliance

Energy-saving retrofit 
project in Federal Way 

FEDERAL WAY - Sound Alliance recently 
launched another SustainableWorks proj-
ect to make homes more energy efficient 

while also providing family wage jobs and train-
ing for workers. This time, more than 500 hom-
eowners in Federal Way can benefit by signing 
up before April 30.

SPEEA is a member  organization of Sound 
Alliance, a coalition of unions, churches, and 
other community groups. 

The SustainableWorks pilot project in Federal Way 
targets homes from Pacific Highway to Redondo 
on the east, S 320th on the south, 21st Ave SW on 
the west and Puget Sound to the north.

SustainableWorks has already proven success-
ful with similar projects in Spokane and north 
Seattle. With more support and funding, the 
group plans to expand to other areas.

If you live in Federal Way and are interested in 
an energy retrofit of your home, sign up at the 
SustainableWorks website: www.sustainable-
works.com, or contact Keisha Krumm, orga-
nizer , at (206) 575-2252 or e-mail: keisha@
soundorganizing.org. 

McCarty ready 
to lead SPEEA

Tom McCarty, already 
a fixture in union his-
tory, assumed his elected 

position as president of SPEEA-
IFPTE Local 2001 on March 24.

Elected from a field of four can-
didates, McCarty, 65, said he is 

genuinely “flattered and amazed” that members 
entrusted him with the top spot in the union.

“It takes a huge number of people – elected, 
staff, volunteers and members – to keep a union 
strong,” McCarty said. “I really see the president’s 
position as the members’ representative in the 
process. It’s my responsibility to make sure their 
interests are addressed.”

A 37-year employee at The Boeing Company, 
McCarty served as Area Rep, Council Rep, 
Northwest Vice President, SPEEA Treasurer 
and four-time member of the Puget Sound 
Professional Negotiation Team.

Connecting with members and expanding 
SPEEA’s base within existing employers and to 
employees working at other aerospace companies 
are goals of McCarty.

“We have to understand the 
needs of members and address 
those needs,” McCarty said. 
“We also need to organize more 
employees so we can exert more 
influence on all employers.”

Born and raised mostly in 
New Jersey, McCarty earned 
his B.S. degree in Electrical 
Engineering from Monmouth 
College in West Long Branch, 
NJ. He was hired by Boeing 
in 1973 and moved to Seattle. 
He has worked on 707 & 767 
AWACS, phased array anten-
nas, radar target simulation and 
secure communications systems.

Giving back by paving way 
for future workers

Theryl (TJ) Johnson 
admits she wasn’t your 
average apprentice at 

Todd Pacific Shipyards. At the 
time, however, she was just grate-
ful to have a job.

Today, she’s at The Boeing 
Company as a software test engineer, a SPEEA 
Council Rep, and a labor representative on the 
Seattle Vocational Technical Institute.

She talked with SPEEA about her labor represen-
tative role to help raise awareness about advisory 
boards for community and technical colleges. 

“I would encourage others to give back to their com-
munity, to give their own examples and insights of 
the ‘real world,’” she said. “They (the colleges) just 
need people to give them a reality check.”

Johnson remembers when she entered the sheet 
metal apprentice program, they took a chance 
on her. “I wasn’t your typical student because I 
had a degree already,” she said. But she was also 
out of options. 

Johnson was a contractor at Boeing at the time 
of  9/11 and was one of thou-
sands who lost their jobs. 
That’s when she went back 
to school.

She enjoyed her work at the 
shipyard, but returned to 
Boeing in 2005. She became a 
SPEEA Council Rep in 2007.

“When I was a contractor at other companies, I 
saw how they treated workers. It made me appre-
ciate SPEEA even more.”

Interested in becoming involved in your com-
munity college in an advisory role? Contact Joan 
Weiss, King County Community Technical 
College (CTC) labor liaison at the Worker 
Center, AFL-CIO, via e-mail: jweiss@wc-kclc.
org or call (206) 441-8408, x16. 

During SPEEA’s 40-day strike, 
McCarty designed and built 
dozens of environmentally cor-
rect burn barrels. Since then, he 
has helped build or provided 
the design to numerous unions 
who must take action and exert 
their right to withhold labor.

Tom McCarty, left, ready to deliver burn 
barrels during the 40-day strike with Alton 
Folks, David Forsyth and Joel Funfar.


