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Boeing’s manufacturing pilots and Field Service Reps 
want  to join professional aerospace union

SEATTLE – The pilots who deliver, ferry 
and train others to fly aircraft built by 
The Boeing Company are on a path to 

become the newest bargaining unit of the 
Society of Professional Engineering Employees 
in Aerospace (SPEEA), IFPTE Local 2001.

The union’s governing council voted Nov. 11 
to begin formal discussions with the Airline 
Manufacturing Pilots Association (AMPA) to 
bring the independent union into SPEEA. At 
the same meeting, the SPEEA Council approved 
a motion to organize Boeing’s Field Service 
Representatives (FSRs) in the United States. 

“We’re proud the pilots and the FSRs want to join 
our union,” said SPEEA President Tom McCarty. 
“This widens SPEEA’s reach and puts our union 
on an upward trajectory of representing more 
professionals at Boeing and in aerospace.”

SPEEA is regularly approached by employees 
throughout the aerospace industry who are look-
ing for union representation, said Ray Goforth, 
SPEEA executive director.

“After completing our vetting process, it was 
clear to everyone that both the AMPA pilots and 
FSRs are a natural fit for SPEEA,” Goforth said.

About AMPA
The 32 pilots have watched their ranks shrink 
as some pilots moved to other Boeing jobs or
 continued on page 2

Cover photo: Airplane Manufacturing Pilots Association 
(AMPA) President David Whitacre, left, and Field 
Service Representative Rich Kozel, center, with SPEEA 
President Tom McCarty. Whitacre and Kozel are each 
working campaigns to bring SPEEA representation to 
additional professional employees at Boeing.
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Midwest update
Hundreds respond 
to WTPU survey 

WICHITA - With hundreds of survey 
responses to date, priorities are becom-
ing clearer for the SPEEA members 

of the Wichita Technical and Professional Unit 
(WTPU) Negotiation Team.
“We have a good idea from the other recent 
contracts at Spirit AeroSystems where the 
company is headed,” said Bob Brewer, SPEEA 
Midwest director and chief spokesperson for 
the team. “We addressed those issues in the 
survey and can see what people think are the 
top priorities.”
The survey covers four areas: 1) health and 
welfare, 2) savings and pensions, 3) compen-
sation and 4) workforce. The survey deadline 
was Dec. 1. 

SPEEA presents 
BAE contract proposal 
IRVING –At an all-member meeting Nov. 15, 
the SPEEA Negotiation Team members shared 
their contract proposal before presenting it to 
BAE Systems.
Because the Irving BAE facility is up for sale, 
the contract proposal emphasized exit strategies 
protecting workers’ rights, benefits and wages in 
case of divestiture or closure. 
Employment at BAE in Irving dropped in recent 
years from over 1,200 workers to about 170 
after outsourcing work to Mexico and a plant 
in Indiana. 
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Learning Together Program

retired, but instead of hiring new full-time 
Boeing pilots, the company is currently hiring 
temporary (contract) pilots and training them at 
an undisclosed location. AMPA President David 
Whitacre said the pilots recognize, and need, the 
growing influence of SPEEA.

“It’s time we become part of a larger, more 
powerful, organization,” Whitacre said. “As 
pilots delivering Boeing aircraft and provid-
ing instruction to customer pilots in their 
new multi-million dollar airplane, we are the 
last Boeing person customer pilots see after 
taking delivery. If we don’t do our job right, 
future Boeing orders could be put in jeopardy. 
Outsourcing has proved to be a risky strategy, so 
it’s surprising the company is willing to risk its 
reputation to hire contract pilots.  It’s contrary 
to Boeing’s stated goal of providing world-class 
training to our customers.”

About FSRs
About 100 Field Service Representatives are at 

various locations around the United States. As 
Boeing representatives with customers, they pro-
vide expert advice and assistance for fleet service, 
maintenance and repairs. 

“We have fallen too far behind,” said Rich Kozel, 
Field Service Rep in Tulsa, Okla. “I love my job, and 
I believe that FSRs need to join SPEEA, because we 
deserve the same respect and guaranteed long-term 
benefits that union members have.”

Next steps
AMPA pilots recently voted to begin discussions 
with SPEEA. The two unions are scheduling a 
meeting to work out details of the transition. As 
an existing union with a collective bargaining 
agreement in place, AMPA’s contract will transfer 
to SPEEA as a new bargaining unit.

The FSRs are collecting union authorization 
cards in preparation for a National Labor 
Relations Board (NLRB) representation elec-
tion. 

Boeing’s manufacturing pilots and Field Service Reps 
want  to join professional aerospace union 
continued from page 1

Happy holidays
SPEEA offi  ces will close 

Dec. 24 to Jan. 3

SPEEA takes 
charges to 
arbitration

On behalf of more than 3,300 mem-
bers affected by cuts to the Learning 
Together Program (LTP), SPEEA-

IFPTE Local 2001 sought recourse through an 
independent arbitration. The arbitrator’s deci-
sion is expected later in January. 
SPEEA’s charges assert The Boeing Company’s 
unilateral cuts to LTP violated the collective bar-
gaining agreements.
Just before arbitration, SPEEA was in discussions 
with The Boeing Company in an attempt to 
reach an agreement.
SPEEA sought arbitration as part of a three-
pronged approach, that included negotiating 
process improvements to offset the cuts and 
filing an Unfair Labor Practice (ULP) charge, 
which is pending the arbitration. 
Boeing implemented the LTP cuts for non-union 
employees Oct. 12, 2009. SPEEA delayed the 
implementation for its members until Jan. 13, 
and then pursued legal recourse. 
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By Tom McCarty, SPEEA President
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Growing our union makes us stronger

The Aircraft Manufacturing Pilots and 
the domestic, commercial Field Service 
Representatives at The Boeing Company 

want to be represented by SPEEA-IFPTE Local 
2001 and join one of the largest professional 
and technical unions in the United States. They 
want to join us to gain a more effective voice in 
determining their salary, benefits and working 
conditions and most importantly, to stop the 
outsourcing of jobs. By joining us for those rea-
sons, we also become more effective advocates 
for everyone we represent.  

I have to say that although we are not going 
to be much bigger in numbers, we will have 
grown tremendously in our solidarity, our 
commitment and our credibility as the union 
that represents professional employees in the 
aerospace industry.

Why join SPEEA
In the past few years, many of us faced 
the threat of our jobs being outsourced. In 
addition to the outsourcing, some employ-
ees experienced reduction in benefits and 
the impact of increasing pressure to reduce 
labor costs. The pilots’ union asked to join 
SPEEA because they want a stronger voice 
to call attention to the risks to Boeing’s 
reputation by using contractors as instruc-
tor pilots. The Field Service Reps aren’t in a 
union and don’t have any voice at all. They 
face increasing erosion of their pay and ben-
efits. The thing that these two groups have 
in common, aside from not having the abil-
ity to have any meaningful dialogue with 
management, is they are the face of Boeing 
when the airplane is delivered. The reputa-
tion of Boeing depends on how well they 
do their job.

Reputation at risk
Boeing had a bad experience when it out-
sourced the design and manufacturing of 
critical components of the 787. Frankly, it is 
hard for me to understand why we would want 
to risk the reputation of Boeing by letting a 

customer fly away with a brand new airplane 
accompanied by contractor pilots. Since the 
days of the 707, Boeing supplied manufactur-
ing pilots with every delivery. Airplane cus-
tomers relied on these Boeing pilots to help 
train their crews and get all the performance 
from the plane that was designed and built into 
it. The Boeing pilots know these planes - they 
know how they were designed and who built 
them. If the customer has a question they can’t 
answer, they know who to call. Nobody at the 
airline better understands the Boeing flight 
manuals.

Field Service Representatives (FSRs) are also 
a critical component of customer satisfaction. 
FSRs are the link between the customer and 
the design/manufacturing expertise at Boeing. 
They are at the customer’s location, working 
with their engineering and maintenance teams 
to insure efficient, reliable and safe operations 
of Boeing aircraft.

In-house experts
We are frequently told by management of 
increasing competitive pressures to control 
costs and provide flexibility in scheduling and 
assigning work. The need to find more efficient 
ways to meet customers’ requirements is criti-
cal to our success. The most effective way to 
accomplish this is to engage the employees 
who actually do the work. They know the best 
way to meet the challenges of the evolving 
workplace. 

The post-delivery support of our products 
should not be considered a cost to be cut in 
the name of greater efficiencies. These ser-
vices are the key to maintaining customer sat-
isfaction and demonstrate the commitment of 
Boeing to the quality of our products and ser-
vice. This effort is a tiny fraction of the value 
of the aircraft sale, but it represents a huge 
factor in how the company and its products 
are perceived. It can take years to establish a 
reputation, but it can be compromised with 
one bad experience.

The instructor pilots at Boeing have a collec-
tive bargaining agreement and voted to join 
SPEEA. By taking that action, they increased 
their ability to negotiate more effectively with 
management. This increases our ability to rep-
resent our members’ interests. Field Service 
Representatives at Boeing Commercial 
Airplanes are not yet part of SPEEA. When 
their organizing committee determines they 
are ready, they will petition the National 
Labor Relations Board for a vote in the work-
place to join SPEEA.  

Every group of employees who joins SPEEA 
increases their ability to manage their careers 
and their future.

Shared success
We share a common destiny with our employ-
ers. We want them to succeed, and we want to 
share in that success. We agree on much more 
than we disagree. We agree that to succeed, we 
must be competitive and respond to the market. 
We can best accomplish that by continuously 
reinvesting in the workforce so we can con-
tinue to innovate and provide the products our 
customers expect and trust.

As we come to the end of 2010, I hope every-
one will pause and think about the creativity 
you demonstrate every day in making these 
amazing machines possible. No employee 
wants their company to fail. If your company 
wants to succeed, all management needs to do 
is engage employees, treat us with respect and 
ask for our help.



Contract expiration for high-workload issues 

SPEEA-IFPTE Local 2001 contract ‘side let-
ters’ regarding excessive overtime (OT) and 
vacation maximum payout expire at the end 

of this month, despite efforts to seek an extension.

In October, SPEEA sought to extend the dead-
line through the end of the contract period given 
the ongoing delays on the 787 and other high 
volume of work, but The Boeing Company has 
not responded to the extension request. SPEEA

initially made a data request (see charts) which 
showed the impact the contract side letters had 
on hundreds of engineers and techs.

Without a response from the company, mem-
bers need to know their vaca-
tion accrual and overtime rates 
will revert to previous rates and 
practices.

• Vacation accrual - After 
Dec. 31, employees who 
reached their vacation 
maximums will not accrue 
additional vacation until 
their vacation balance goes 
below the maximum. With 
the side letter, they could 
count on being paid for the 
time they would have oth-

erwise lost if they couldn’t take a vacation 
due to work.

• OT over 144 hours - The excess overtime 
rate for engineers reverts back to time plus 

$6.50, even if they work more than 
144 hours in a budget quarter starting 
Dec. 25. The time plus $15 per hour 
OT rate was part of the side letter for 
Profs only.

Both the OT rate and vacation maxi-
mum payout were negotiated as part 
of the collective bargaining agreements 
ratified by members in the fall of 2008. 
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Class-action lawsuit nears end 
of ‘discovery’ phase

Attorneys representing SPEEA-IFPTE 
Local 2001 and employees in the early-
retiree benefit lawsuit were expecting 

final documents from The Boeing Company 
and Spirit AeroSystems this month.

That may conclude the ‘discovery phase’ involving 
written documents in the case over ‘bridge’ benefits 
outlined in the SPEEA contracts when Boeing sold 
its Wichita commercial division to Spirit.

The next phase in the lawsuit involves deposi-
tions (interviews under oath).

After depositions are complete, both sides will 
build their cases in motions for ‘summary judg-
ment.’ Based on that, the court will either rule 
or send the case to a trial. 

SPEEA filed the initial lawsuit on behalf of 
about 1,000 laid-off employees who lost their 
contractual right to ‘bridge’ to early retiree ben-
efits. Under the contract, they were eligible to 
retire as early as age 55 if they had at least 49 
with 10 years of service. 

Latest developments
• In a recent hearing, a judge overruled the 

companies’ request to withhold certain 
documents concerning Boeing’s sale of its 
Wichita commercial division to Spirit.

• Boeing stated it intends to depose (in-
terview under oath) 17 of the individual 
employee plaintiff s.

• In response to Boeing’s requests, plaintiff s 
recently answered 95 requests for admis-
sions, 22 separate requests for diff erent 
categories of documents and 160 inter-
rogatory questions.

About the case
SPEEA began pursuing legal recourse for the loss 
of early retiree bridge benefits after Boeing’s dives-
titure in 2005. Boeing refused to recognize the 
affected individuals as “laid off,” which stripped 
them of their eligibility for bridge benefits.

Closer look at the 
Joint Compensation 
Committee 

What many people think of regarding 
compensation can be summed up in 
one word – raises. But the SPEEA 

contracts contain a lot more details that are dis-
cussed in more depth at the SPEEA-Boeing Joint 
Compensation Committee meetings. 

While the contract spells out wage pools for 
guaranteed and selective wage adjustments 
(raises), it also calls for SPEEA members from 
the Prof, Tech and Wichita Engineering Unit 
(WEU) to sit down with representatives from 
The Boeing Company. 

The committee meets monthly between contract 
negotiations to continue discussions of SPEEA 
issues and concerns related to compensation.

They discuss issues related to the company’s phi-
losophy regarding compensation and the process 
for determining raises and how those raises are 
distributed. 

The SPEEA members on the Joint Workforce 
include Walt Ditlefsen, Northwest Region vice 
president, and Council Reps Jennifer MacKay 
(Everett) and Rick Hoffman (Renton). SPEEA 
Contract Administrator Steve Spyridis facili-
tates the meetings.

Openings on joint comp
SPEEA is looking for new members on the joint 
comp committee. If you’re interested in running 
for future negotiation teams, this is an excellent 
opportunity to gain experience and learn more 
about SPEEA-Boeing contracts. Applicants should 
have approval from management before applying. 

All members of SPEEA are welcome to apply. 
The SPEEA members on the joint comp com-
mittee will interview applicants in January.

To apply, e-mail Robin Fleming at robinf@
speea.org with your contact information and 
why you are interested. Deadline: Dec. 23. For 
questions about the committee, contact Spyridis 
(staff focal) at steves@speea.org. 

Early retiree bridge benefitsEarly retiree bridge benefits
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Proposed changes to IFPTE VP election process 

The SPEEA-IFPTE Local 2001 Council 
Representatives approved a motion to 
publish proposed changes (shown below) 

to SPEEA bylaws. SPEEA’s governing documents 
require publishing for members to review and offer 
input prior to the SPEEA Council vote (Jan. 13). 

Background
The SPEEA constitution specifies IFPTE vice 
presidents be selected per the SPEEA bylaws. The 
current process calls for the Midwest IFPTE vice 
president to be selected by all SPEEA members 
rather than those from the Midwest. The pro-
posed changes would call for the Midwest mem-
bers to vote on the Midwest VP.

SPEEA bylaws (proposed revisions)
(Added text shown in bold underlined. 
Deleted text struck through.)
2.2.4.3. IFPTE Vice Presidents 
IFPTE Area Vice Presidents are formally nominat-
ed and elected at the IFPTE Convention by the 
Local’s IFPTE delegates as required by the IFPTE 
Constitution. The SPEEA Regular Membership 
selects by secret ballot SPEEA’s nominees. The 
nominees shall be selected on a separate ballot or 
ballot section from any ballot used for any other 
purposes. shall recommend SPEEA’s nominees 
to the IFPTE delegates through a secret ballot 
election. The SPEEA IFPTE delegates should 
nominate and elect at the Convention the can-
didates selected by SPEEA’s Regular Membership. 
A nomination for an IFPTE Vice President posi-
tion should be accomplished by filing a petition 
with the SPEEA Tellers Committee. The petition 
shall be endorsed by a minimum of twenty (20) 
Regular SPEEA Members in good standing. A 
candidate must be a Regular Member of SPEEA 
in continuous good standing for at least two (2) 
full years prior to the convention. 
The SPEEA Tellers Committee shall be responsi-
ble for validating the petitions; specifying a final 
date for receipt of the petitions; and ensuring the 
candidates’ statements meet the requirements as 
defined in SPEEA Policy. 
If SPEEA is eligible for two or less Vice Presidents, 
then the SPEEA members shall select the Vice 
President nominees from the list of candidates. 
If SPEEA is eligible for more than two Vice 
Presidents, then SPEEA members shall select 
at least one Vice President nominee from each 
region of SPEEA. The IFPTE Vice Presidents 
are not eligible for IFPTE delegate positions. 
The nominees shall be selected on a separate 
ballot or ballot section from any ballot used 
for any other purposes. Voting for the nomi-
nees will be accomplished as followed:
1. If SPEEA has more regions than eligible 

IFPTE Vice President positions
a.  The SPEEA members shall select the 

IFPTE Vice President nominees from 
the list of candidates. 

2.  If SPEEA has as many regions as eligible  
IFPTE Vice President positions
a.  The regional SPEEA members shall 

select one IFPTE Vice President nomi-
nee from their region of SPEEA. 

3.   If SPEEA has more IFPTE Vice President 
positions than regions
a.   Each region will be allotted one posi-

tion for regional SPEEA members to 
select an IFPTE Vice President nominee. 
Additional positions will be allocated 
to regions based on relative population 
such that the difference in the number of 
members represented by any two IFPTE 
Vice Presidents is minimized.

The candidates shall be selected no later than 
forty-five (45) days or earlier than ninety (90) 
days prior to the start of the convention. If a 
selected candidate is incapable of taking office 
due to resignation, incapacity, death, or failure 
to meet the requirements of office prior to the 
convention elections, the next candidate from 
the member balloting will fill their position.

1. In the case of a member balloting from 
a region having no candidate for a 
replacement recommendation:

a. The IFPTE Delegates may choose 
to select a candidate from another 
region’s member balloting.

2.  In the case of a member balloting 
from SPEEA having no candidate for a 
replacement recommendation:

a. The IFPTE Delegates may choose to 
select a Regular Member in continu-
ous good standing for at least two 
(2) years prior to the convention. 

The IFPTE Vice Presidents are not eligible for 
IFPTE delegate positions.
The SPEEA and Regional Councils may pro-
vide information and input to the IFPTE Vice 
Presidents on matters pertinent to IFPTE and 
SPEEA. IFPTE Vice Presidents should provide 
periodic reports on IFPTE business to the SPEEA 
and Regional Councils. 
In the event of a vacancy of a Vice President 
position during their term of office caused by 
the resignation, incapacity, death, or failure to 
meet the requirements of office, the SPEEA 
Council Officers shall advertise the vacancy in 
at least two (2) issues of an official publication 
of SPEEA. The SPEEA Secretary will forward 
to the IFPTE any notification of vacancy or 
replacement. The candidates for the vacant 
position will follow the above-established pro-
cedure for submitting a petition to be considered 
for selection. Vacancies associated to a SPEEA 
region shall be filled by a candidate from that 
region; otherwise vacancies shall be filled from 
the total list of candidates. The selection shall 
be by secret ballot of the SPEEA Council; the 
SPEEA Council Officers shall forward the selec-

tion to the IFPTE Executive Council within 
fifty-five (55) days of the date of the vacancy. 
The replacement Vice President shall hold office 
for the remainder of the term.
In the event that a vacancy of a Vice President 
position occurs within fi fty-fi ve (55) days of 
the membership vote for selection, the SPEEA 
Council shall fi ll the vacancy with the candi-
date (who is able to serve out the remaining 
term) with the highest number of votes from 
that membership vote (being mindful of the 
conditions that may associate Vice Presidents 
to regions). Th e replacement Vice President shall 
hold offi  ce for the remainder of the term.

 1. Vacancies associated to a SPEEA region shall 
be fi lled by a candidate from that region. 
Th e selection shall be by secret ballot of the 
Regional Council; the Regional Council Of-
fi cers shall forward the selection to the IF-
PTE Executive Council within fi fty-fi ve (55) 
days of the date of the vacancy. Th e replace-
ment IFPTE Vice President shall hold offi  ce 
for the remainder of the term.

2. Vacancies by candidates not associated to 
a SPEEA region shall be fi lled from the 
total list of candidates. Th e selection shall 
be by secret ballot of the SPEEA Council; 
the SPEEA Council Offi  cers shall for-
ward the selection to the IFPTE Execu-
tive Council within fi fty-fi ve (55) days of 
the date of the vacancy. Th e replacement 
IFPTE Vice President shall hold offi  ce 
for the remainder of the term.

SPEEA bylawsSPEEA bylaws

Executive Board electionsExecutive Board elections

Planning to run 
for SPEEA VP?

SPEEA-IFPTE Local 2001 is looking for 
candidates to run for regional vice presi-
dent on the Executive Board. Three VPs 

represent the Northwest and one represents the 
Midwest on the seven-member board. 

About the Executive Board
The Board directs SPEEA’s activities through the 
executive director, monitors expenses and prepares 
an annual budget. Board members also serve as the 
team for any interim negotiations that may occur 
between formal bargaining sessions.

Application process
If you have been a SPEEA member for the pre-
ceding 24 months and are interested in helping 
to lead your union, please apply. Go to www.
speea.org for details, including a petition and 
instruction booklet.
If you have other questions, contact Terry Hall 
at (206) 433-0991 or e-mail terryh@speea.org. 
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Labor HistoryLabor History

From left,  Julie-Ellen Acosta, BCA vice president of human resources, Tom McCarty, SPEEA president, and Conrad 
Ball, chief engineer, BDS Puget Sound, discuss the importance of an open culture at the SPEEA/Boeing Regional Partnership 
event in Seattle.

Forum fosters new ideas
for SPEEA-Boeing Partnerships
By Dina Weiss
For Ed Wells Partnership

R on Smith has been to his share of part-
nership events. In fact, you can’t get 
much more engaged than Smith when it 

comes to working to build relationships between 
SPEEA and Boeing. He’s the lead of the Everett 
Site Partnership, a SPEEA Council Representative 
and a customer engineer in options management 
at Boeing Commercial Airplanes (BCA).

“The Everett Roundtable Partnership has been 
bringing together SPEEA Council Reps, Boeing 
managers and HR generalists every other month 
since 1996,” said Smith. “The Roundtable is just 
one of several groups working to promote part-
nership in Everett.” 

What do Smith and other partnership team leaders 
do to keep the ideas fresh? They come together to 
share best practices at events like the recent SPEEA/
Boeing regional partnership event in Seattle, hosted 
by the Ed Wells Partnership (EWP).

“There’s nothing like hearing what other partner-
ships around the region are doing to strengthen 
relationships, solve workplace challenges and 
gain partnership skills,” said Smith.

Gerald Pollard, a BCA interiors engineering 
manager, represents Everett management at the 
Joint Partnership Council. He said he heard lots 
of new ideas from the other teams.  

Some of them include:

• Renton Partnership – invites Facilities to 
report on issues and projects and what’s 
being done to work through them.

• BDS Partnership – discusses what’s hap-
pening in Renton and Everett without 
limiting it to just BDS business unit news.

• CAS Partnership – receives strong support 
from their director to talk current partner-
ship events and activities at every meeting.

• Facilities Partnership – talks openly about 
rumors, so they can dispel them before they 
spread and take root.

Michael Hochberg, a software verification engi-
neer in BDS, SPEEA Council Representative, 
Northwest Council treasurer, and a Steering 
Team member of the BDS Partnership, found 
the event to be a good vehicle for getting SPEEA 
Council Representatives, human resource gen-
eralists and Boeing management to sit down 
together and talk.

“We don’t do enough of that,” he said. “Many 
of our smaller issues could be worked out if only 
we would chat openly and honestly with each 
other,” said Hochberg.

That message was echoed by Conrad Ball, chief 
engineer, BDS Puget Sound, Tom McCarty, 
SPEEA president, and Julie-Ellen Acosta, BCA 
vice president of human resources. The three 
leaders kicked off the meeting.

“If we develop a culture where honest communica-
tions take place, where individuals can bring their 
interests and their concerns to the table and discuss 
those in a productive fashion, it allows us to achieve 
a better result for everybody,” said McCarty.

McCarty and Ball discuss the power of working 
together and the future of engineering at Boeing 
in a video on the home page of the EWP intranet 
website: edwells.web.boeing.com.

Fast facts for the 
busy shopper
By Ross K. Rieder, president
Pacific Northwest Labor History Association

As the first decade of this century comes to 
an end, we note a few labor history events 
that affected our predecessors…

• Dec. 1, 1930 – Kellogg Cereal Company 
adopted a six-hour day as a method of 
keeping people at work during the Great 
Depression. Members of Bakery Workers 
in Seattle used the four-day week for the 
same purpose.

• Dec. 3, 1910 – The Industrial Workers 
of the World (IWW) formed the 
Brotherhood of Timber Workers — 
many of whom became part of that pack 
of “such a lot of devils” in the 1917 strike 
of 50,000 lumberjacks in Washington 
and Oregon.

• Dec. 4, 1970 – Cesar Chavez, co-found-
er of the United Farm Workers, was jailed 
for refusing to end the grape boycott.

• Dec. 5, 1889 – A few weeks after 
Washington statehood, the Vancouver 
(BC) Trades and Labour Council was 
chartered. 

• Dec. 6, 1906 – The IWW conducted 
the first U.S. sit-down strike, which took 
place at GE in Schenectady, NY.

• Dec. 9, 1869 – The Knights of Labor 
formed. They accepted women and peo-
ple of color, but not lawyers or bankers.

• Dec. 14, 1890 – Seattle National 
Association of Letter Carriers was char-
tered - probably the first public employee 
union in Washington state.

• Dec. 22, 1919 – The U.S. deported 250 
alien “radicals.”

• Dec. 23, 1908 – American Federation of 
Labor officers were found in contempt of 
court for urging a labor boycott.

• Dec. 28, 1879 – Jimmy Duncan, leader 
of the Seattle Central Labor Council in 
the teens and twenties of the 20th cen-
tury, was born.

• Dec. 29, 1925 – Electrical Workers Local 
77 (public and private utility work-
ers) was chartered. It covers most of 
Washington state.

And that’s a few items of our labor history you 
won’t learn from the History Channel.
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Labor Union Bill of Rights

The Labor Management Reporting and 
Disclosure Act of 1959 outlines the rights 
of union members. SPEEA-IFPTE Local 

2001 reprints the following ‘Labor Union Bill 
of Rights’ from the act every year as a reminder 
of your rights under federal law.

Bill of Rights
(29 U.S.C. 411) SEC. 101. (a)(1) EQUAL 
RIGHTS. Every member of a labor organiza-
tion shall have equal rights and privileges within 
such organization to nominate candidates, to 
vote in elections or referendums of the labor 
organization, to attend membership meetings 
and to participate in the deliberations and voting 
upon the business of such meetings, subject to 
reasonable rules and regulations in such organi-
zation’s constitution and bylaws.
(2)  FREEDOM OF SPEECH AND 
ASSEMBLY. Every member of any labor orga-
nization shall have the right to meet and assemble 
freely with other members; and to express any 
views, arguments, or opinions; and to express at 
meetings of the labor organization his views, upon 
candidates in an election of the labor organiza-
tion or upon any business properly before the 
meeting, subject to the organization’s established 
and reasonable rules pertaining to the conduct of 
meeting:  Provided, that nothing herein shall be 
construed to impair the right of a labor organiza-
tion to adopt and enforce reasonable rules as to 
the responsibility of every member toward the 
organization as an institution and to his refrain-
ing from conduct that would interfere with its 
performance of its legal or contractual obligations.
(3) DUES, INITIATION FEES, AND 
ASSESSMENTS. Except in the case of a federa-
tion of national or international labor organiza-
tions, the rates of dues and initiation fees payable 
by members of any labor organization in effect 
on the date of enactment of this Act shall not be 
increased, and no general or special assessment 
shall be levied upon such members, except:
(A) In the case of a local organization, (i) 

by majority vote by secret ballot of the 
members in good standing voting at a 
general or special membership meeting, 
after reasonable notice of the intention 
to vote upon such question, or (ii) by 
majority vote of the members in good 
standing voting in a membership referen-
dum conducted by secret ballot; or

(B) In the case of a labor organization, other 
than a local labor organization or a fed-
eration of national or international labor 
organizations, (i) by majority vote of the 
delegates voting at a regular convention, 
or at a special convention of such labor 
organization held upon not less than 
thirty days’ written notice to the principal 
office of each local or constituent labor 
organization entitled to such notice, or (ii) 
by majority vote of the members in good 
standing of such labor organization voting 

in a membership referendum conducted 
by secret ballot, or (iii) by majority vote 
of the members of the executive board or 
similar governing body of such labor orga-
nization, pursuant to express authority 
contained in the constitution and bylaws 
of such labor organization; Provided, that 
such action on the part of the executive 
board or similar governing body shall be 
effective only until the next regular con-
vention of such labor organization.

(4) PROTECTION OF THE RIGHT TO SUE. 
No labor organization shall limit the right of any 
member thereof to institute an action in any court, 
or in a proceeding before any administrative agency, 
irrespective of whether or not the labor organization 
or its officers are named as defendants or respondents 
in such action or proceeding, or the right of any 
member of a labor organization to speak as a witness 
in any judicial, administrative, or legislative proceed-
ing, or to petition any legislature or to communicate 
with any legislator: Provided, that any such member 
may be required to exhaust reasonable hearing proce-
dures (but not to exceed a four-month lapse of time) 
within such organization, before instituting legal or 
administrative proceedings against such organiza-
tions or any officer thereof: And provided further, 
that no interested employer or employer associa-
tion shall directly or indirectly finance, encourage, 
or participate in, except as a party, any such action, 
proceeding, appearance, or petition.
(5) SAFEGUARDS AGAINST IMPROPER 
DISCIPLINARY ACTION. No member of 
any labor organization may be fined, suspended, 
expelled, or otherwise disciplined except for non-
payment of dues by such organization or by any 
officer thereof unless such member has been (A) 
served with written specific charges; (B) given 
a reasonable time to prepare his defense; (C) 
afforded a full and fair hearing.

Any provision of the constitution and bylaws of 
any labor organization which is inconsistent with 
the provisions of this section shall be of no force 
or eff ect.

Civil Enforcement
(29 U.S.C. 412) SEC. 102. Any person whose 
rights secured by the provisions of this title have 
been infringed by any violation of this title may 
bring a civil action in a district court of the United 
States for such relief (including injunctions) as 
may be appropriate. Any such action against a 
labor organization shall be brought in the district 
court of the United States for the district where the 
alleged violation occurred, or where the principal 
office of such labor organization is located.

Retention of Existing Rights
(29 U.S.C. 413) SEC. 103. Nothing contained 
in this title shall limit the rights and remedies of 
any member of a labor organization under any 
state or federal law or before any court or other 
tribunal, or under the constitution and bylaws 
of any labor organization.

Right to Copies of Collective 
Bargaining Agreements
(29 U.S.C. 414) SEC. 104. It shall be the duty 
of the secretary or corresponding principal offi-
cer of each labor organization, in the case of a 
local labor organization to forward a copy of each 
collective bargaining agreement made by such 
labor organization with any employer to any 
employee who requests such a copy and whose 
rights as such employee are directly affected 
by such agreement, and in the case of a labor 
organization other than a local labor organiza-
tion to forward a copy of any such agreement 
to each constituent unit which has members 
directly affected by such agreement; and such 
officer shall maintain at the principal office of 
the labor organization of which he is an officer 
copies of any such agreement made or received 
by such labor organization, which copies shall 
be available for inspection by any member or by 
any employee whose rights are affected by such 
agreement. The provision of section 210 shall 
be applicable in the enforcement of this section.

Information as to ACT
(29 U.S.C. 415) SEC. 105.  Every labor orga-
nization shall inform its members concerning 
the provisions of this Act.

Reminder on

BENEFITS
• Flexible Savings Account – Be sure to use 

up your Flexible Spending Account (FSA), 
because what’s left does not roll over to the 
next year. If your claims from 2010 are not 
received by April 30, 2011, any remaining 
funds will be forfeited. This is an optional 
feature for those who want to pay for eli-
gible medical expenses tax free.

• Open enrollment confirmation – When 
you receive your letter from The Boeing 
Company confirming your open enroll-
ment elections, read it carefully. If you see 
any mistakes, you only have 20 days from 
the date of the letter to call Total Access and 
request a correction.

SPEEA-IFPTE Local 2001

Payday and Pocket 

CALENDARS
Ask your Council Rep
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WichitaWichita

Puget SoundPuget Sound

Buy ‘Made in America’ this holiday season

When gift shopping this holiday season 
for family and friends, remember to 
support workers in our country by 

buying products made in the U.S.

A recent study by top research firm Harris 
Interactive of New York found there is a sense 
of national pride. A total 
of 61% of those surveyed 
online say they would be 
more likely to purchase a 
product if it emphasizes 
it was ‘Made in America.’ 
Only 3% say they would 
be less likely to purchase 
the product, while 35% say 
they are neither more nor 
less likely to buy a product 
knowing it was made in 
the U.S. 

Age makes a 
difference
The survey found age makes a difference 
when buying products emphasizing ‘Made in 
America.’ For adults ages 55 and older, 75% say 
they would be more likely to buy the product 

as would 66% of adults 45 - 54 and 61% of 
those 35 - 44. The results are still positive for 
the younger adults as 44% of those ages 18 - 34 
say that an ad emphasizing a product is ‘Made 
in America’ would make them more likely to 
purchase it. 

As members of SPEEA-IFPTE Local 2001, 
remember to support union workers by buying 
products that are union-made as well. 
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SPEEA members show support for veterans 
In Wichita, the Young Professionals Committee organized SPEEA’s float entry in the Veterans Day parade, Nov. 
6. Shown above are some of the volunteers: (l-r) Aaron Kitterman, Emily Kitterman, Ivan Bocobo, Rachel 
Bocobo, Christian Spencer (who is in the JROTC), Jeff Gibbs, and Shane Michael. In Seattle, SPEEA Council 
Rep Richard Greene, a U.S. Marine Corps veteran, served as master of ceremonies for a Veterans Day ceremony at 
The Boeing Company’s Developmental Center. 

NW Negotiation Prep Committee
Monday, Dec. 6, 

SPEEA Seattle and Everett, 4:30 p.m.

Robert’s Rules of Order Part II
Wednesday, Dec. 8

SPEEA Everett, from 4:30 to 6 p.m.

Monday, Dec. 13
SPEEA Seattle, from 5 to 6:30 p.m.

Approved for Council Rep training

SPEEA end-of-career 
retirement planning

Wednesday, Dec. 22
SPEEA Seattle, from 5 to 6:30 p.m.

Boeing retirement process overview
Tuesday, Jan. 11

SPEEA Everett, from 4:30 to 6 p.m.

Tuesday, Feb. 1
SPEEA Seattle, from 5 to 6:30 p.m.

Discount hockey tickets 
Seattle Thunderbirds vs. Everett Silvertips

Friday, Jan. 14, at the Kent Showare Arena, 
game starts at 7:35 p.m.

Friday, Jan. 28, at the Comcast Arena, 
game starts at 7:35 p.m.

To purchase, see link in the online calendar at www.speea.org. 

Bowling with Santa
Saturday, Dec. 11, from 4 to 7 p.m., Derby Bowl

For members and their immediate families. Free bowling, 
refreshments, and gifts for the kids. RSVP required. 

Sponsored by the Midwest Membership Activities Committee. 


