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Advice from 
Dad and Mom – 
Join the union
By Bill Dugovich
Communications Director

WICHITA – Ben, Jeff and Joe 
Gibbs know that sometimes 
parents have good advice. 

NC programmers at Spirit AeroSystems, 
the three brothers still recall their father, 
Jim, and mother, Deborah, coming 
home from a long day of work at The 
Boeing Company and reliving their day 
at the dinner table.

“Dad and Mom always said ‘If you 
ever get out there and hired, join the 
union,” Ben, 33, said. 

“Dad said it even after he became a man-
ager,” Jeff, 34, added.

“I think he said it more after becoming a 
manager,” Joe, 37, said.

The advice stuck. Each joined SPEEA after 
being hired as NC programmers shortly after 
the commercial airplane division was bought 
by Onex and then became Spirit. Wanting to 
become more involved in the union, each is 
now a SPEEA Area Representative.

“I didn’t know who my Council Rep was or 
what they did when I was hired,” said Jeff. 
“When I started looking, I found out there 
was a spot open for Area Rep, so I took it. It’s 
a great way to learn about the union.”

The trio enjoys the role of front-line union 
communicator with fellow employees. They 
work to keep SPEEA visible in the workplace, 
inform co-workers about union efforts and 
encourage co-workers to join committees and 
attend union events. 

“When people get involved, they stop com-
plaining,” said Jeff. “They learn what we 

SPEEA lunchtime meetings for open enrollment

With open enrollment at The Boeing 
Company set for Nov. 4 to Dec. 3, 
plan to attend a lunchtime meeting 

about the SPEEA contracts and your benefits 
with SPEEA Benefits Director Matt Kempf. 

Ask your Council Representative to schedule 

a workplace meeting. You can look up your 
Council Rep at www.speea.org (look in the 
‘contact us’ drop-down menu). 

Open enrollment is the only time each year when 
you can make routine changes to your health 
insurance and other medical benefits. 

Federal candidate questionnaire - pg. 5-11 – remember to vote Nov. 2

Union involvement runs in the Gibbs' family with, from left, 
Jeff, Joe, and Ben Gibbs all serving as Area Representatives.
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Value of  SPEEAValue of  SPEEA

Council of Engineers and Scientists Organizations (CESO)

MEMBERS 
elect SPEEA-BAE 

Negotiation Team

IRVING - Congratulations to the recent-
ly elected SPEEA-Irving Negotiation 
Team. They are: Cindy Caldwell, 

Debora Proctor, Leslie Sheren (alternate) 
and David Whitley, who also serves as the 
Council Representative for SPEEA-IFPTE 
Local 2001 at BAE Systems. 

They will work with SPEEA Midwest 
Contract Administrator BJ Moore to 
develop a proposal based on member 
input, case histories and market analysis. 

3 brothers – 3 Area Reps 
continued from page 1

Tellers void NW delegate election 

The Northwest Council will hold a 
new election in December for three 
Northwest delegates and one alternate 

for the Council of Engineers and Scientists 
Organizations (CESO). The Northwest Tellers 
voided the July 8, 2010 NW CESO delegate 
election in response to petitions received by 
members to set aside the election. 
The deadline to apply is Monday, Nov. 29.

How to apply:
Candidates must be members in good standing for 
the past two years. To apply, send your name and 
contact information, along with a 200-word plat-
form statement (including qualifications and SPEEA 
involvement) to speea@speea.org by Nov. 29. 
For more details, talk to your Council Rep.

learned, SPEEA is not only here for the work-
ers, it is here for the community.”
The three rattled off a list of things they, and 
all employees, have because they have a union. 
Things like, better pay and overtime, rules for 
holiday work, and medical coverage that cannot 
be changed arbitrarily. 
“I had one person complain about dues, and I 
explained how much he gets for his dues,” Jeff 
said. “He’s still a member.”
Agreeing co-workers are becoming increasingly 
aware of how companies manipulate information 
going to employees, the brothers said they tell 
people to give the union a try.
“They need to join and get involved,” said Ben. 
“SPEEA is an investment in their work and an 
investment in our job security. We need to keep 
it strong.”

Non-union employees to pay more for medical

The Boeing Company will show the value 
of union representation this month when 
it pushes more of the cost of medical cov-

erage onto non-union employees. 
None of the expected cuts and cost increases will 
affect SPEEA-represented employees. However, 
Boeing officials are making it clear the cost of 
health care will be an issue in the next round of 
contract talks.
The extent of the cuts and coverage changes 
for non-union employees are expected to be 
announced in October. Boeing has mounted 
a campaign with employee messages and press 
releases to win public support for shifting a greater 
percentage of health-care costs onto employees.
“We don’t see the rationale for these cuts,” said Ray 
Goforth, SPEEA executive director. “Many of the 
explanations for these cuts don’t stand up to even 
routine scrutiny.  Nonetheless, we’ll have two years 
to see their impact on non-represented employees 
and prepare for our next contract negotiations.”
While contracting out the administration of its 
employee health-care plans, Boeing self-funds 
the programs. The result is that every penny the 

company saves is a penny that stays in the cor-
porate bank account.
SPEEA has proposed a series of initiatives since 
2008 designed to reduce costs without reducing 
the benefit to employees.  These proposals can 
be thought of as efforts to “lean” the health-
care delivery process rather than cutting the 
benefits being delivered.  Until recently, Boeing 
has rejected these proposals without significant 
discussion or explanation.
“The Boeing Company has recently reversed 
course and actually initiated the types of discus-
sions that it had previously rejected,” said Goforth.  
“This gives me hope that we have the opportunity 
for meaningful cost reductions rather than simply 
shifting costs onto employees.”
SPEEA is in the early stages of preparations for 
the next round of contract talks with Boeing.  The 
Wichita Engineering Unit (WEU) contract covers 
600 employees and expires Dec. 2, 2011. Talks there 
are followed by negotiations for more than 20,370 
employees covered by the Puget Sound Professional 
and Technical contracts. Puget Sound contracts 
expire Oct. 6, 2012. This is the first time the WEU 
negotiations precede the Puget Sound units.
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By Tom McCarty, SPEEA President

President’s Corner

B

P

Health care increases show value of union
Since the Health Care Act passed earlier this 
year, there has been increased press about how 
U.S. companies are going to pay more to provide 
health care for their employees. It is true some 
provisions of the act directly affect the costs of 
employer-provided health-care plans. The act is 
complex, and it’s not easy to analyze the impact 
to existing plans. Employees generally consider 
health-care benefits part of their total compensa-
tion. Unions traditionally negotiated the cover-
age provided by the plans, but increasingly we 
are negotiating how much health-care cost the 
company will pay and what portion the employ-
ees will pay.

Our collective bargaining agreements guarantee 
the plan features and costs to the employees for 
the duration of the contracts, but now some of 
us are coming to the end of those agreements. 
The Wichita Technical and Professional Unit 
(WTPU) will negotiate a new contract with 
Spirit AeroSystems in 2011, and the Wichita 
Engineering Unit (WEU) will also negotiate 
a new contract with The Boeing Company in 
2011. We need to understand how the costs of 
these benefit plans are impacted. We cannot rely 
on employers to provide accurate and meaning-
ful data on their costs.

Missing link to competitiveness
One of the employer complaints we hear more 
and more is that other companies do not pay 
as much in benefits. To remain competitive, 
the employer needs to reduce our benefit costs. 
This may or may not be true because the ability 
to remain competitive is based on many fac-
tors. I question why benefit costs need to be 
reduced to maintain competiveness. To ensure a 
competitive position in the market, a company 
needs to lead with innovative products that 
exceed the expectations of our customers for 
performance, reliability and value. A company 
must rely on an engaged, motivated workforce 
to meet its customers’ demands. These demands 
will not be met unless companies can attract 
and retain a workforce that is motivated to 
excel and is appreciated for its contributions. 
Attempting to shift the burden more and more 

to the employees will not produce a satisfac-
tory result.

Employers in the past have been reluctant to 
partner with unions to find ways to increase 
productivity or find ways to better control 
health-care cost increases. One way to reduce 
these costs is to partner with unions since it is 
in everyone’s interest to be healthier and reduce 
health-care costs.  

Where’s the data
During past negotiations, the company com-
pared portions of employees’ compensation 
and benefits, but I have never seen compre-
hensive cost comparisons that show the total 
compensation provided in the company’s mar-
ket. It seems we are expected to accept the 
company’s cost comparisons on faith since it 
is virtually impossible to independently verify 
a company’s assertion that a specific reduction 
is necessary to remain competitive. I am not 
so naive to think employers won’t use every 
method they can to drive down costs. Unless 
we can independently verify their cost data 
or salary and compensation bench-marking 
data, we have to treat the company data as 
bargaining rhetoric.

To prepare for the upcoming negotiations, we 
need to develop as much cost data as we can 
for all our benefit plans. We need to under-
stand how these costs are affected by changes 
in health-care legislation. For example, two 
provisions that directly affect the cost of plans 
are the requirement to continue coverage to age 
26 for dependent children, where coverage for 
dependents is offered, and the removal of lifetime 
dollar limits paid on behalf of an individual. 
The question is how much does this add to the 
cost of plans? We cannot simply take the word 
of the employer that these changes require the 
employee to pay an additional $10, $20 or $40 
a month in premiums. We can get good data on 
how many dependents are added between the 
ages of 25 and 26. Based on what the plan costs 
are, the increased cost can readily be determined. 
Also, the number of employees who reach their 
lifetime medical benefit is a surprisingly small 

number and the impact to our plans can also be 
reasonably modeled.

Beware of scare tactics
The real concern is the super-inflationary 
growth of health-care costs. An article earlier 
this year in The New York Times reported 
health-care costs are currently 17.3% of the 
total Gross National Product and total spending 
is expected to double by 2019 if the trend does 
not change. If we are to solve this problem, we 
need good data and some innovative thinking. 
We need to avoid scare tactics and ultimatums. 
For example, companies threaten the Health 
Care Reform Act has severe penalties that could 
punish employers for providing adequate care 
such as the “Cadillac Health Care Plan tax.” 
When I first heard that term, I thought a regular 
plan would only cover some of your kids and 
maybe no X-rays. At the time, I thought if you 
actually wanted full coverage and modern medi-
cal care for all your dependents that would be 
considered a Cadillac Plan. Thankfully, I was 
wrong. It turns out this term is applied to an 
artificial dollar limit which has no relation to 
plan coverage and is indexed to inflation. If his-
tory is any lesson, the union-negotiated plans 
will always fall short of that limit. If they don’t, 
we’ll adjust the limit.

Let’s be clear about our objectives as we move 
towards negotiating new contracts. We have 
employer-paid health care in this country. Until 
that changes, we are going to negotiate quality, 
affordable health care for all the employees we 
represent. To do that, we will determine what our 
members require, collect data on costs, analyze 
company proposals and negotiate with diligence 
to secure health-care plans that meet the needs 
of our members.
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Oregon Council Rep takes a team approach to helping

PORTLAND, Ore. 
– Helping other 
people at work, at 

colleges, on Little League 
fields, mountain trails and 
his own backyard comes 
naturally to Matt Carter, 
this year’s recipient of the 
Stephen Pezzini Helping 
Other People Excel 
(HOPE) award.

Carter embodies the spirit of the award that empha-
sizes both union and community involvement.

His role as a SPEEA Council Rep at The Boeing 
Company’s Portland, Ore., site provides many 
opportunities to help others. 

“A Council Rep is in a very good position to work 
with people on development,” Carter said. “I 
help people with upgrades, with problems with 
managers… It’s a lot about helping people to 
help themselves.”

The role fits his philosophy. “It takes a lot of time 
and energy,” he said. “But if I can help make a 
negative into a positive, everyone wins. Most 
managers are tickled to work with you. Some 
are just not sure how to do it. But they want the 

right thing to happen.”

Carter, a Materials and Process engineer in 
research and technology, became a SPEEA 
Council Rep to fill a vacancy in 2001. He’s con-
tinued in the role on and off since then. “I’ll  
mentor and coach if someone else wants the job. 
I’m convinced that if other people are involved, 
that’s a good thing.”

When it comes to helping SPEEA-represented 
employees, you can be sure he’s bringing a team 
approach with fellow Council Rep Ken Parcher. 
“The teaming stuff is not a competition – it ben-
efits everyone when anyone does well. If we’re all 
successful, there’s more for all of us,” Carter said. 
“If we don’t all do well, then none of us do well.”

He joined SPEEA in 1986, after starting at 
Boeing’s Renton site. He earned his engineering 
degree while working as a mechanic apprentice in 
the sheet metal workers union, Local 16. 

Involvement beyond 
his own backyard
His community involvement mixes work and 
pleasure. For example, he is president of the 
Oregon Metals Initiative, a public/private part-
nership that funds research in metals. He also 

participates on the engineering advisory board 
for Portland State University and served on a pri-
vate/public collaboration with two universities to 
develop a research center for the sustainability of 
materials and manufacturing. In addition, he’s 
mentored students involved in a FIRST (For 
Inspiration and Recognition of Science and 
Technology) team for the past two years.

In his ‘other’ spare time, he’s a climb leader for 
Mazamas, a non-profit mountaineering club, 
where he serves on the club’s Executive Council. 
He spent many years as a Little League umpire, 
and to round out his community involvement, 
he belonged to a neighborhood association coali-
tion and helped protect neighbors with a suc-
cessful lawsuit over land use.

About the nomination
Steve Wonderly, a SPEEA member, nominated 
Carter for the HOPE award because of Carter’s 
involvement in both his union and his commu-
nity. In the nomination, Wonderly said “I refer 
to him as my unofficial mentor.”

When Carter heard his name announced at the 
SPEEA Convention, he was shocked. “I just fig-
ured I was doing what I’m supposed to be doing.”

State honors Council Rep’s labor/community efforts 
Editor’s Note: Bob Wilkerson nominated Sandy Hastings for the Elsie Schrader award based on her labor and community support.

By Bob Wilkerson
SPEEA Renton Council Rep

Everett Council Rep Sandy Hastings is the 
first SPEEA-IFPTE Local 2001 recipient 
of the Washington State Labor Council 

(WSLC) Elsie Schrader Award which recognizes 
activists who have demonstrated advancement of 
women in leadership roles and/or activism on 
behalf of women within the labor movement.  

Hastings has been an activist for the past nine 
years as a Council Representative, NW Council 
treasurer, Snohomish County Labor Council 
delegate, WSLC delegate, Women’s Advocacy 
Committee (WAC) officer and a member of the 
following SPEEA committees: Bargaining Unit 
Negotiations Support, Communication Action 
Network, Action and Communication Taskforce 
(ACT) and Governing Documents.  

She is a longtime Coalition of Union Labor 
Women (CLUW) member who attended 
CLUW and WSLC conventions on a regular 
basis, providing timely and pertinent informa-
tion to the membership on important women’s 
and family issues/concerns.  

Political support
Hastings actively advocated with her elected rep-
resentatives for passage of the Lilly Ledbetter 
‘Fair Pay Act’ and enthusiastically encouraged 
members to do the same. She explained this land-
mark legislation’s importance in March 2009 and 
March 2010 SPEEA Spotlite articles.

She took part in Snohomish County’s 2008 “Get 
Out The Vote” initiative by handing out pam-
phlets during lunch and after work. She volun-
teered as a polling site representative since 2000, 
including two years as head polling representative.

Community support
Hastings has been active for several years in numer-
ous community service activities such as volun-
teering at Snohomish County public schools to 
encourage students to excel, along with volunteer-
ing at  women’s, homeless children’s and men’s 
shelters; the Jamie Moyer Outreach for Children 
and regional Special Olympics. She is also CEO 
of SMH Enterprise, which collects and distributes 
slightly used household items to those in need.

Support for the military
Hastings and her husband, Jim, are members of 
the Patriot Guard Riders at services for the Armed 
Forces in the communities, are on-call flag bearers 
for veteran’s funerals, are “Welcomers” at active 
duty deployments and homecomings. They also 
visit the local Veteran’s Administration (VA) hos-
pital during the holidays to cheer up patients, 
and they belong to a charity motorcycle associa-
tion which does a yearly Christmas Toy Run to 
Olympia and rides in the Teddy Bear Parade. 

[Bob Wilkerson and Sandy Hastings are mem-
bers of the Women’s Advocacy Committee and invite 
others to join them the fourth Tuesday of the month 
at 5 p.m. at the SPEEA Seattle and Everett Halls.]

Elsie Schrader awardElsie Schrader award

Pezzini HOPE winnerPezzini HOPE winner

Matt Carter

Sandy Hastings (above) clutches her husband’s hand dur-
ing the award ceremony. The two team up to support their 
community in countless ways.
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 Washington – U.S. Senate

 Sen. Patty Murray (D)

Dino Rossi (R) – 
Did not respond

H-1B and L-1 visas
Murray:  I am focused on creating innova-
tive jobs here in the United States and helping 
Americans access the high quality education and 
worker training to fill the jobs of the 21st century. 
Foreign technical workers should be used only as 
a complement to the U.S. workforce and never 
as a replacement.

Offshore outsourcing 
Murray: As chair of the Senate Aerospace Caucus, 
I believe that Congress and the federal govern-
ment need to play a major role to ensure that our 
aerospace sector in the U.S. stays strong in the 
years ahead.  The Caucus has a bipartisan focus 
on education, workforce development, industrial 
base competitiveness and acquisition oversight. 

And it aims to be proactive and solution-oriented 
around steps to ensure that aerospace workers, 
academia, industry and government are in step 
with programs and policies that support a robust 
aerospace sector.

Trade
Murray: As chair of the Employment and 
Workplace Safety Subcommittee, I believe that 
our trade agreements must always strive to include 
strong protections for worker’s rights and environ-
mental standards.  As you know, Washington is 
the most trade-dependent state in the country and 
one in three jobs in the state are trade dependent. 
I have been involved in trade issues throughout 
my career in the Senate, and I have consistently 
fought for strongest enforcement measures and 
the highest standards possible when it comes to 
labor and environmental protections.

Retirement – medical, pensions and 
Social Security
Murray:  Ensuring access to health care, pen-
sions, retiree health care and Social Security has 
always been a top priority of mine. As chair of the 
Employment and Workplace Safety Subcommittee, 
I have championed the need to aggressively protect 
our workers’ ability to access benefits while in the 
workplace as well as once they retire.

Labor rights
Murray:  I am a co-sponsor of the Employee Free 
Choice Act (S 560) and voted to end the Senate 
filibuster in June 2007. When re-elected, I will 
continue my strong support for Employee Free 
Choice Act.  In addition, I oppose and would 
vote against any “Right to Work” legislation that 
came before me in the Senate.

Aerial refueling tanker
Murray:  I take a back seat to no one when it 
comes to fighting to ensure that The Boeing 
Company, American workers and American tax-
payers win the contract for the next generation of 
aerial refueling tankers. After successfully fighting 
the Bush administration to end the flawed pro-
cess in 2008 that led to Northrup Grumman and 
EADS winning the award, I agree with SPEEA 
that we must get the Pentagon and this adminis-
tration to consider the recent WTO decision as 
part of the process of the current competition.  

Q/A with federal candidates
The SPEEA-IFPTE Local 2001 Legislative and Public Affairs (L&PA) committee sent a questionnaire on issues reflecting SPEEA Council 

positions to candidates for federal office. The questions were designed to dive deeper into issues related to aerospace workers.    

A few things to note:
• Questionnaires went to Democratic and Republican federal candidates in areas where SPEEA represents workers. 
• SPEEA set a maximum word count that some exceeded. Full responses for all candidates are at www.speea.org. 
• SPEEA does not currently endorse candidates.
• SPEEA does not contribute members’ dues to political campaigns.
• For labor endorsements, see the web site for Washington State Labor Council (WSLC) at www.wslc.org and IFPTE at www.ifpte.org. 

 SPEEA candidate questions
H-1B and L-1 visas: What is your position on 
the entry of foreign technical workers under the 
H-1B and L-1 non-immigrant visa programs? 
Please explain whether you support/oppose S 
887 (Durbin/Grassley), the H-1B and L-1 Visa 
Reform Act of 2009. 

Offshore outsourcing: Aerospace involves gov-
ernment (NASA), private (Space X) and global 
(Boeing) Entities that do commercial, defense, 
and space-related work. What do you see as the 
appropriate federal government policies for hav-
ing a healthy U.S. aerospace economy?

Trade: Where do you stand on the present and 
future trade agreements, and would you support 

requiring our trade agreements to include enforce-
able worker rights and environmental standards 
similar to those in the U.S.?  Further, please explain 
whether you support/oppose HR 3012/S 2821 the 
Trade reform, Accountability, Development, and 
Employment Act (TRADE Act).

Retirement – medical, pensions and Social 
Security: What would you do to ensure that 
companies continue to provide and sustain their 
employees’ retirement pensions, retiree medical 
benefits and Social Security? 

Labor rights: Please explain whether you sup-
port/oppose HR 1409/S 560, the Employee Free 
Choice Act of 2009 (EFCA) and the adoption 

of International Labor Organization (ILO) stan-
dards into U.S. law. In addition, please explain 
whether you support/oppose HR 4107, the 
National Right to Work Act.

Aerial refueling tanker: Earlier this summer 
Boeing and Airbus-EADS submitted proposals 
to deliver the next generation of aerial refueling 
tanker aircraft to the U.S. Air Force. Where do 
you stand on applying the recent WTO judg-
ment against Airbus-EADS towards the tanker 
procurement decision process, and what will you 
do to help ensure our armed forces receive the 
best plane for their missions?

Remember to vote 

Nov. 2

General Elections 2010General Elections 2010
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Washington – U.S. House 
of Representatives
 U.S.Representative – District 1

  Rep. Jay Inslee (D)      James Watkins (R) 

H-1B and L-1 visas
Inslee: I prefer that high-tech jobs be filled by 
American workers. I am interested in and stand 
ready to stamp out any abuses or fraud in the H-1B 
and L-1 visa programs and will take a closer look at 
the Durbin/Grassley Senate legislation. I strongly 
support worker training with education programs 
that ensure that companies have a skilled pool of 
American workers from which to choose.

Watkins: I support tightening the guidelines on 
additional technical foreign workers coming in on 
H-1B and L-1 programs to ensure that our skilled 
American workers are being fully employed.

Offshore outsourcing 
Inslee: The federal government should imple-
ment policies that foster innovation and com-
petition, and make sure that illegal subsidies 
are taken into account in federal contracting. 
I’ve supported the “Make It In America” agen-
da, which is aimed at fostering innovation and 
rebuilding America’s manufacturing base. Five 
“Make It In America” bills have passed the House 
with my support.

Watkins:  I oppose outsourcing of our aerospace 
technologies. I believe it is in our national interest 
for the federal government to invest in the American 
aerospace economy. The American aerospace indus-
try is a strategic component of our national security 
and a major component in our export balance of 
trade. We need to protect both those advantages, 
especially in the face of major subsidies from foreign 
governments to their aerospace industries.

Trade
Inslee: I support many of the goals in the TRADE 
Act, however I am currently not a co-sponsor. 
I believe these agreements can and should be 
negotiated individually. As you know, our state 
is the most trade-dependent state in the nation, 
and I support policies to increase the number 
of exports and strengthen U.S. manufacturing 
sectors.  I am very aware of the many labor and 
environmental concerns that have been expressed 
with these multi-lateral trade agreements.

Watkins:  I support international trade and I feel 
we are best served by negotiated bi-lateral trade 
agreements that include reciprocal American access 
to foreign markets. No one-way agreements. I’m 
doubtful that we can realistically enforce American 

standards on foreign countries, but we can use more 
common-sense in our own regulations to help 
American workers remain competitive. 

Retirement – medical, pensions 
and Social Security
Inslee: The insurance reforms and cost contain-
ment measures included in the health insurance 
reform bill will reduce the costs of an employee’s 
health insurance, and the costs to the employer 
for providing coverage. Reduced health care 
costs will promote expanded health care cover-
age and enable American businesses to provide it 
for employees over the longterm. Specifically, the 
legislation provides $5 billion to financially assist 
employer health plans that cover early retirees.

Watkins: My father-in-law is a retired Boeing 
engineer so I’m already a fan of SPEEA.  I believe 
companies must honor their past commitments to 
provide retirement pensions and retiree medical 
benefits. Current workers should be able to receive 
funds in accounts they own and control.  The real 
key is restoring a healthy national economy so 
businesses can produce profitable products and 
provide family jobs. Restoring a sound economy 
is my first priority as your next Congressman.

Labor rights
Inslee: I strongly support the Employee Free 
Choice Act, co-sponsoring the legislation in 
the House. I am opposed to the National Right 
to Work Act.

Watkins: I support the right of American workers 
to organize a union, and in the American tradition, 
I support the use of secret ballots for that process.

Aerial refueling tanker
Inslee: My goal is to ensure that working fami-
lies in Washington state get a fair shake when it 
comes to defense contracts. Boeing is compet-
ing to build the next generation of air refueling 
tankers for the United States Air Force. They are 
up against Airbus, a European company that the 
World Trade Organization recently found guilty 
of receiving billions of dollars in illegal subsidies, 
allowing them to possibly undercut American 
workers. This is unfair and should not be allowed.

Watkins: I want the next generation of aerial 
refueling tankers to be built by Boeing workers in 
Everett—period! From both a quality of manu-
facturing and a national defense strategy, our 
armed forces deserve American-built products. 
As your Congressman, I will use my 20 years of 
business experience to work tirelessly to bring 
the tanker to Boeing.

 U.S. Representative – District 2

 Rep. Rick Larsen (D)

John Koster (R) – 
Did not respond

H-1B and L-1 visas
Larsen: It is important to increase the cap on both 
H-1B and L-1 non-immigrant visas so the U.S. 
can continue to have access to highly skilled labor 
from around the world and keep us competitive in 
a global economy. Much of the fees collected from 
those visas right now go towards domestic funding 
for math, science and engineering education to 
make sure our students will be able to compete 
and win these jobs in the future.  

Offshore outsourcing 
Larsen: The aerospace industry is critical to cre-
ating and sustaining manufacturing jobs in the 
Northwest. I want to see Made in America again, 
and helping aerospace manufacturing companies 
to develop and sell the products is a key prior-
ity. I am particularly interested in linking small 
and medium sized manufacturers, including 
local medium sized aerospace manufacturers, 
with federal resources to help them export their 
products – and not their jobs – overseas.

Trade
Larsen: I support efforts to incorporate worker 
rights and environmental standards to trade 
agreements and am a proponent of the 2007 May 
Agreement that guarantees workers the right to 
organize, bans child labor and prohibits forced 
labor in trading-partner countries. I am not a 
co-sponsor of HR 3012.

Retirement – medical, pensions 
and Social Security
Larsen: Many pension plans took drastic hits 
over the recession and are now facing insolvency. 
We must correct these problems to protect the 
pensions of workers. I am a cosponsor of the 
Preserve Benefits and Jobs Act of 2009 which 
seeks to alleviate this problem by providing strug-
gling employers with the elective choices of (1) an 
extended contribution schedule of nine years with 
payments during the first two years consisting of 
interest-only; or (2) a 15-year payment schedule.

Labor rights
Larsen: I am a cosponsor of the Employee Free 
Choice Act and I oppose HR 4107, the National 
Right to Work Act. I am open to reviewing 
proposals to adopt ILO standards into U.S. 
law. While I support ILO principles, I do have 
some concerns about what adoption into U.S. 
law means, and would need further clarification 
about the full ramification if the U.S were to 
ratify ILO standards into U.S. law.

Aerial refueling tanker
Larsen: I am deeply concerned that the 
Department of Defense is ignoring the impact 
of illegal subsidies provided to Airbus by the 
European Union as it proceeds with the tanker 
competition. These subsidies have allowed Airbus 
to lower the cost of the A330 and undercut 
Boeing on price. I have worked hard to force the 
administration to take into account the impact 
of illegal subsidies in the tanker competition. 
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 U.S. Representative – District 3
• Denny Heck (D) – Did not respond
• Jamie Herrera (R) – Did not respond

 U.S. Representative – District 4
• Jerame ‘Jay’ Clough (D) –

Did not respond
• Rep. Doc Hastings (R) – 

Did not respond

 U.S. Representative – District 5
• Rep. Cathy McMorris Rodgers (R) – 

Did not respond
• Daryl Romeyn (D) – Did not respond

 U.S. Representative – District 6

 Rep. Norm Dicks (D) 

Doug Cloud (R) – 
Did not respond

H-1B and L-1 visas
Dicks: I have supported the concept of allowing 
H-1B visas for non-permanent, specialty pro-
fessional workers and believe they have been 
useful in some industries (including software 
development) for avoiding outsourcing of work. 
I understand SPEEA’s concerns about abuses in 
this program, and I would be open to supporting 
improvements in the H-1B program. However, I 
would prefer that these reforms be accomplished 
in the context of comprehensive immigration 
reform rather than narrower legislation. 

Offshore outsourcing 
Dicks: I have been a longtime advocate of main-
taining and improving U.S. aerospace indus-
trial base capability and have supported efforts in 
Congress to assure that we have a stable funding 
level for NASA as well as national security space 
programs. As co-chair of the Aerospace Caucus in 
the House of Representatives, I have worked to 
develop support for NextGen and other important 
U.S. initiatives that maintain U.S. competitiveness 
and create new aerospace jobs here in America.

Trade
Dicks: Obviously as a representative from such 
a trade-dependent state, where two-thirds of the 
Boeing airliners built in Washington are sold over-
seas, I have a keen interest in an aggressive but 
fair U.S. trade policy. I supported Pres. Obama’s 
effort to double the level of U.S. goods exported 
by 2015, and I was pleased to support President 
Clinton’s achievement - the inclusion of language 
addressing workers’ rights and environmental 
standards within the core text of agreements.  

Retirement – medical, pensions 
and Social Security
Dicks: It troubles me that companies are 
attempting to rid themselves of their employees’ 
retirement agreements. Companies should be 
encouraged to offer more generous retirement 
packages such as defined benefit plans, and I 
would support efforts in Congress to meet that 
goal. In addition, I support workers’ rights to 
protect their pensions, including Congressional 
measures to help them do so. I remain a staunch 
supporter of the Social Security program and 
opposed Pres. Bush’s privatization plan. 

Labor rights
Dicks: I am a co-sponsor of HR 1409, the 
Employee Free Choice Act and oppose the so-called 
“Right to Work Act.” In addition, I think we need 
to seriously consider the importance of interna-
tional labor standards and how they are applicable 
in the United States. My lifetime AFL-CIO voting 
record through 2008 is 86%, and my voting record 
in 2009 was 100%. I will continue to fight for our 
nation’s workforce in the 112th Congress.

Aerial refueling tanker
Dicks: As chairman of the Defense 
Appropriations Subcommittee, I am continuing 
the fight to ensure that Boeing has a fair shot at 
winning the Air Force tanker contract -- sup-
porting thousands of good jobs in the Pacific 
Northwest. The WTO judgment against Airbus 
offers definitive proof that the subsidies provided 
to Airbus by the European government caused 
material harm to Boeing, resulting in the loss of 
thousands of aerospace jobs in the U.S.  

  U.S. Representative – District 7

        Bob Jeff ers-   Rep. Jim 
        Schroder (I)         McDermott (D)

H-1B and L-1 visas
Jeffers-Schroder: My basic views are similar to 
my answer to question three (trade).

McDermott: U.S. employers must make serious 
and thorough efforts to find American workers 
capable of fulfilling available employment posi-
tions. When specific technical jobs cannot be 
filled from the U.S. labor market, it is appro-
priate to hire foreign workers under the H-1B 
and L-1 non-immigrant visa programs. I sup-
port the broad outlines and major features of S 
887; however, I will not examine this measure in 
exacting detail until it is approved by the Senate 
and presented for consideration to the House of 
Representatives.

Offshore outsourcing 
Jeffers-Schroder: My basic views are similar to 
my answer to question three (trade).

McDermott: The federal government should strive 
to create a climate in which the U.S. aerospace 
industry can vie vigorously with overseas competi-
tors; key elements of governmental support include 
favorable tax conditions, support for collective bar-
gaining that protects the fair treatment of employ-
ees, and investment in research and development.

Trade
Jeffers-Schroder: I have generally favored free 
trade due to the purported economic efficiencies 
and benefits to workers in less developed countries. 
Unfortunately abuses have created serious environ-
mental and humanitarian problems. The abuses are 
caused by corporate failure to temper legitimate 
profit goals with social responsibility. I have not 
arrived at a satisfactory answer to the problems nor 
the need to balance the desire for low-cost con-
sumer goods against the impact upon local labor.

McDermott: U.S. trade agreements should 
work toward elimination of tariffs, broadening 
investment, and increasing exchange of goods 
and expansion of markets. Our trade agreements 
must include strong worker rights and environ-
mental standards as well as robust enforcement 
procedures to ensure them.

Retirement – medical, pensions 
and Social Security
Jeffers-Schroder: As a Boeing retiree, I do not 
see a need for further protection for retirement 
and medical benefits. However I am open to 
suggestions. I support raising or eliminating the 
income cap on Social Security contributions. It 
needs to be recognized that a large portion of 
the contribution goes to subsidize low income 
beneficiaries. This is necessary hence the cost 
should be shared by all upper-income levels.

McDermott: I will continue to support strong 
collective bargaining procedures as well as tax 
incentives to encourage retirement savings 
and viable corporate-administered retirement 
programs. Further, I favor reassessment of the 
contribution formula of the Pension Benefit 
Guaranty Corporation (PBGB) to ensure that 
companies’ contributions to the PBGB fund 
are adequate to protect the pension benefits of 
employees of failing corporations.

Labor rights
Jeffers-Schroder: While I am sure that existing 
laws governing the balance of power between 
unions and business are not ideal, I would not 
be inclined to make changes without seeing an 
unbiased review of alternatives. I do believe that 
during difficult economic conditions business 
leaders, workers, and stockholders should all 
accept lower pay. Since this cannot be legislated, 
I doubt if any of the players are likely to accept 
that responsibility.

continued  on page 8
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McDermott: I support, and am a co-sponsor 
of, HR 1409, the Employee Free Choice Act of 
2009.  I oppose HR 4107, the National Right 
to Work Act.

Aerial refueling tanker
Jeffers-Schroder: In the interest of reducing the 
excessively large military carbon footprint, the 
need for aerial refueling should be eliminated or 
drastically reduced. 

McDermott: The WTO judgment confirms that 
the tanker procurement decision process was seri-
ously flawed and insupportable. I will continue to 
encourage the Department of Defense to employ 
a comprehensive process to evaluate the produc-
tion, costs, design, and quality of the equipment 
it purchases. Our armed forces must have the very 
best equipment available, and our procurement 
processes must be capable of effectively assessing 
competing equipment manufacturers.

 U.S. Representative – District 8

 Suzan DelBene (D)

Rep. Dave Reichert 
(R) – Did not respond

H-1B and L-1 visas
DelBene: First and foremost we need to get 
Americans back to work and make sure we are 
growing our economy and creating jobs for 
workers here at home. We also need to improve 
our education system and access to it to make 
sure our workers are trained for the jobs of 
today and tomorrow. If special skills are needed 
for a particular job, and aren’t available from 
an American worker, then I believe companies 
should be able to look oversees for employees.

Offshore outsourcing 
DelBene: I believe the federal government must 
protect workers’ rights, specifically ensuring that 
there is a fair system of trade that gives American 
workers a chance to compete on equal footing 
with workers around the world. The federal 
government must ensure there are adequate 
labor protections in all trade agreements, end 
tax breaks for companies shipping jobs overseas, 
and ensure that there is real enforcement of labor 
laws at the federal level.

Trade
DelBene: I support Obama’s efforts to renegoti-
ate the pending trade agreements, and believe 
that all present and future trade agreements need 
to establish a level playing field – and that means 
enforceable labor rights, human rights and envi-
ronmental standards. I also believe we need to 

continue to work with China on monetary policy 
to create a better climate for our exports.

Retirement – medical, pensions 
and Social Security
DelBene: I will oppose any efforts to limit Social 
Security benefits, replace the benefits with indi-
vidual accounts, or raise the retirement age. I 
would support measures to encourage the cre-
ation and expansion of defined benefit plans. I 
would support measures to protect the retire-
ment savings of workers by broadening diversi-
fication rights, ensuring access to independent 
investment advice, and mandating equal worker 
representation. I would also sponsor legislation 
to fully fund the PBGC.

Labor rights
DelBene: I fully support and would co-sponsor 
the Employee Free Choice Act. I would oppose 
the National Right to Work Act. I strongly 
believe the core standards of the International 
Labor Organization should be incorporated into 
all trade agreements entered into by the United 
States – we should bar forced labor, child labor 
and discrimination in the workplace, while 
protecting the right of workers’ to organize and 
bargain collectively.

Aerial refueling tanker
DelBene: Yes, I believe we should apply 
the recent WTO judgment against Airbus-
EADS towards the tanker procurement deci-
sion process. I would have supported Rep. 
(Jay) Inslee’s efforts to require the Pentagon 
to review any subsidies affecting the tanker 
bids and decision.

 U.S. Representative – District 9

 Rep. Adam Smith (D) 

Richard ‘Dick’ Muri 
(R) – Did not respond

H-1B and L-1 visas
Smith: The H-1B and L-1 visa programs, when 
properly-administered, can provide specialists to 
augment American workforces when domestic 
workers are absolutely unavailable. However, it is 
essential that foreign workers only be employed 
if Americans don’t exist to fill these high-need 
positions. Stringent adherence to these program’s 
requirements and rigorous enforcement is nec-
essary to ensure compliance, stop abuses, and 
prevent harm to U.S. workers.  

Offshore outsourcing 
Smith: We must work to promote American jobs 
and U.S. competitiveness in the global economy, 
which is why I support robust investments in 
education, job training assistance, innovation, 

and assistance for American manufacturers.  The 
federal government plays an important role in 
the competitiveness and viability of the U.S. 
aerospace economy by ensuring that American 
products be easily marketed and sold overseas, our 
education system produces a technically proficient 
workforce, and our commercial policy promotes 
innovation and a global market for U.S. products.

Trade
Smith: While trade is a major component of our 
economy’s success, particularly in Washington 
state, trade agreements should reinforce, not 
undermine, critical protections for workers’ 
rights and the environment, which is why I 
support enforceable standards in trade agree-
ments. I also support reviewing the impact of 
our agreements and am committed to vigorously 
enforcing trade rule violations. However, while 
there may be improvements, I have reservations 
about re-negotiating all existing U.S. agreements 
as the method to address these issues.

Retirement – medical, pensions 
and Social Security
Smith: In these economically difficult times, 
many employees have questioned whether their 
pensions and retirement benefits would be avail-
able at retirement. In response, Congress passed 
legislation providing targeted, temporary relief 
for pensions, but more must be done. Social 
Security remains a critical program that plays 
an important role in workers’ retirement plans 
- it must be protected. However, the fiscal reali-
ties facing our nation require some adjustments 
be made to ensure the solvency of the program.  

Labor rights
Smith: I have consistently supported EFCA, and 
am again an original co-sponsor of this legisla-
tion in the 111th Congress. I am not nor have 
I been a co-sponsor of the National Right to 
Work Act. Additionally, I support the funda-
mental International Labor Organization (ILO) 
principles, but would need further information 
about what adoption into U.S. law means, such 
as the full codification of all ILO conventions, 
recommendations, and/or the inclusion of 
Administrative Tribunal case law.

Aerial refueling tanker
Smith: I’m concerned about unfair advan-
tages Airbus has gained due to illegal subsidies. 
Accordingly, I have 1) authored an amendment to 
the FY2011 Defense Authorization requiring the 
DOD to report on the impacts of illegal subsidies 
related to the KC-X competition; 2) signed letters 
to the president, secretary of Defense, and secre-
tary of the Air Force expressing concern about the 
subsidies; and 3) supported an amendment to the 
Defense Authorization requiring subsidies to be 
considered when evaluating bids on the KC-X.

U.S. Representative – District 7 
– continued  from page 7

 Washington  – U.S. House of Representatives • General Election 2010 • Washington  – U.S. House of Representatives • Ge



under the jurisdiction of an international body.  
I will need additional input and research to fully 
understand the arguments and agreements as well 
as the process.  I look forward to working with the 
members of SPEEA in developing a comprehen-
sive understanding of the impact of international 
trade policies on American workers.

 U.S. Representative – District 3

 Stephene Moore (D)

Kevin Yoder (R) – 
Did not respond

H-1B and L-1 visas
Moore: With so many Americans out of work, 
expanding H-1B and L-1 visas should be considered 
only when it can be independently demonstrated 
that there is a true labor shortage and American 
workers are not available to fill those positions.

I support reforms like Durbin/Grassley that com-
bat fraud in our immigration system.  It is impor-
tant to our economy and our national security.

Offshore outsourcing 
Moore: The federal government needs to take 
into consideration how its procurement deci-
sions affect both the American aerospace indus-
try and the American aerospace worker. Tax 
dollars should be used to provide the military 
with the highest quality products while also fuel-
ing the robust domestic aerospace industry that 
is critical to our economy and national security.

Trade
Moore: I support trade agreements that allow 
American companies to compete on a level play-
ing field with their international competitors. I 
do not favor trade agreements that give incentives 
to offshore American jobs. In Congress, I would 
consider new trade bills individually and give great 
weight to the impact on American workers.

Retirement – medical, pensions 
and Social Security
Moore: I will be an advocate in Congress for 
workers and retirees and hold corporations 
accountable to the commitments they made to 
their employees.

Labor rights
Moore: I strongly support individuals’ rights 
to organize and oppose the National Right to 
Work Act.

Aerial refueling tanker
Moore: All relevant information should be con-
sidered in the military procurement process. Our 
armed forces deserve the highest quality aircraft 
available. American aerospace workers produce 

9  SPEEA SPOTLITEOCTOBER 2010

 Kansas – U.S. Senate
• Lisa Johnston (D) – Did not respond
• Rep. Jerry Moran (R) – Did not respond

Kansas – U.S. House of 
Representatives

 U.S. Representative – District 1

• Tim Huelskamp (R) – Did not respond

• Alan Jilka (D) – Did not respond

 U.S. Representative – District 2

 Cheryl Hudspeth (D) 

Rep. Lynn Jenkins (R) 
– Did not respond

H-1B and L-1 visas
Hudspeth: On initial review of S 887, I would 
support legislation of this nature. I believe there 
is some employer abuse of the current H-1B and 
L-1 visa programs and that the standards for use 
of these visas is too low.

Offshore outsourcing 
Hudspeth: Contracts funded by the tax revenues 
should have priority for fulfillment with U.S. 
companies, paying U.S. taxes, and employing U.S. 
workers.  Limited waivers must meet strict criteria. 

Trade
Hudspeth: On initial review of HR 3012/S 2821 
the Trade reform, Accountability, Development, 
and Employment Act (TRADE Act); I would 
support legislation of this nature.  

Retirement – medical, pensions 
and Social Security
Hudspeth: We must change current law that 
allows pension and retirement benefits to be 
excluded from debts and obligations in bank-
ruptcy proceedings. Pension and retirement obli-
gations should be fully funded and protected in 
trust for qualified employees.

Labor rights
Hudspeth: I support HR 1409/S 560 the 
Employee Free Choice Act of 2009. I oppose 
HR 4107 the National Right to Work Act.

Aerial refueling tanker
Hudspeth: The recent WTO judgment is being 
appealed by the U.S., the appeals process is 
expected to take years.  This is a highly com-
plex issue involving existing trade agreements 

quality products and deserve the opportunity to 
supply our military with aerial refueling tank-
ers that meet the highest standard of excellence.

 U.S. Representative – District 4

    Mike Pompeo (R)        Raj Goyle (D)

H-1B and L-1 visas
Pompeo: I support the H-1B and L-1 visa pro-
grams as a means for U.S. companies to fill bona 
fide shortages in critical technical skill positions 
that cannot be filled by U.S. citizens. I support 
the goal of the Visa Reform Act of 2009 to reduce 
fraud in the program, but do not support using the 
Department of Labor as the enforcement agency.

Goyle: Congress should completely review 
these programs and rework them so that skilled 
American workers aren't displaced by lower 
paid immigrant labor. S887 has been intro-
duced in the House as HR 5397 and I look 
forward to working toward its passage.

Offshore outsourcing 
Pompeo: To ensure the long term health of the 
U.S. aerospace industry, we must keep foreign 
markets open for U.S. aircraft sales and ensure 
that the U.S. tax and regulatory policies do not 
price U.S. manufacturers out of the global market. 
Second, demand that defense contracts be fairly 
awarded based on the best equipment at the best 
price to the taxpayer, understanding that both our 
economy and long term national security benefit 
from the purchase of American aerospace systems.   

Goyle: I would sponsor legislation to reform and 
close tax loopholes that encourage the move-
ment of jobs and investments overseas. I also 
support the role of the Export-Import Bank and 
the Overseas Private Investment Corporation in 
supporting aerospace exports.

Trade
Pompeo: The Kansas 4th District is a beneficiary 
of existing trade agreements through the sale of 
aircraft and agricultural products abroad. Tying 
future trade agreements or changing the terms of 
existing trade agreements to demands that our trad-
ing partners adopt U.S. environmental and labor 
standards will severely impact the Kansas aviation 
industry and aerospace workers. I would not sup-
port a measure that would intentionally reduce our 
ability to sell Kansas produced aircraft abroad. 

Goyle:  I support provisions to make trade fair 
for all workers. We need to hire tougher trade 
negotiators and press to expand U.S. export mar-
kets to stimulate Americas’ economy and create 

continued  on page 10
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Retirement – medical, pensions 
and Social Security
Wu: Pension programs took tremendous losses 
when the market crashed in 2008. New require-
ments under the Pension Protection Act, which 
occurred simultaneously, compounded the prob-
lem and pension programs are now threatened. A 
remedy is needed so employers stay in business 
and current/future retirees do not experience 
benefit reductions. Furthermore, no company 
should cut retiree medical benefits. Workers 
planned their futures based on these promises. I 
oppose the privatization of, or any benefit reduc-
tion in, Social Security. 

Labor rights
Wu: I am an original co-sponsor of the Employee 
Free Choice Act. I support ILO labor standards, 
particularly when considering U.S. trade agree-
ments. I am opposed to the National Right to 
Work Act.  

Aerial refueling tanker
Wu: We should apply the WTO judgment when 
considering tanker procurement. I have co-
authored letters to both the U.S. Air Force and 
the U.S. Trade Representative, urging them to 
incorporate the judgment and other factors when 
procuring tankers. I will always keep the best 
interests of our service members as my number 
one priority. We must support domestic airplane 
providers -- both for our national security and 
to keep high-skill, family wage jobs at home.  

 U.S. Representative – District 2

• Joyce Segers (D) – Did not respond

• Rep. Greg Walden (R) – Did not respond

 U.S. Representative – District 3

• Rep. Earl Blumenauer (D) – 
Did not respond

• Delia Lopez (R) – Did not respond

 U.S. Representative – District 4

• Rep. Peter A. DeFazio (D) – 
Did not respond

• Art Robinson (R) – Did not respond

 U.S. Representative – District 5

• Scott Bruun (R) – Did not respond

• Kurt Schrader (D) – Did not respond

U.S. Representative – District 4 
– continued  from page 9
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more good jobs with good wages for U.S. workers.

Retirement – medical, pensions 
and Social Security
Pompeo: As we have recently seen in the automo-
bile industry, maintaining long-term competitive-
ness is the key to sustainable retiree benefits. We 
cannot continue to expect American businesses 
to stay competitive in the global marketplace 
when we have the second highest tax rates in the 
industrialized world. Similarly, the growing indi-
vidual tax burden places ever increasing demands 
on retiree income. Both trends must be reversed.  

Goyle:  I would support amending the Pension 
Protection Act of 2006 to give single and multi-
employer plans financial relief.

Labor rights
Pompeo: I do not support the EFCA for two rea-
sons: First, I believe every American worker has the 
right to privately decide if he or she wishes to join 
a union, or any other organization.  Second, the 
EFCA imposes unprecedented arbitration rules on 
both labor and management.  Collective bargain-
ing, long the strength of unions, will be supplanted 
by government arbitrators who do not understand 
the industry, the company or the employees.  

Goyle:  I support free and fair elections by secret 
ballot and increasing the penalties for either side 
if they attempt to coerce workers. I do not sup-
port HR 4107.

Aerial refueling tanker
Pompeo: As a military veteran, I am committed 
to ensuring our military has the best equipment 
available. I am certain that the best air refueling 
tanker would be built here, by American work-
ers. The procurement process has been flawed 
with repeated delays, extensions for Airbus-
EADS, and now the WTO judgment. I would 
demand that the competition be fair, that foreign 
companies not benefit from illegal subsidies, and 
that the WTO judgment be considered in the 
tanker procurement process.
Goyle:  Boeing is the company that should build 
the next generation of aerial refueling tanker air-
craft and if Airbus-EADS has benefited from 
illegal subsidies, that must be accounted for 
by the Pentagon in the bidding process. Our 
armed services must have the best equipment 
and aircraft possible. We must resolve the bid-
ding process immediately and begin production 
of aircraft.

Utah – U.S. Senate
• Sam F. Granato (D) – Did not respond

• Mike Lee (R) – Did not respond

Utah – U.S. House of
Representatives

 U.S. Representative – District 1

• Rep. Rob Bishop (R) – Did not respond

• Morgan Bowen (D) – Did not respond

Oregon – U.S. Senate
• Jim Huff man (R) – Did not respond

• Sen. Ron Wyden (D) – Did not respond

Oregon – U.S. House of 
Representatives

 U.S. Representative – District 1

 Rep. David Wu (D)

Rob Cornilles (R) – 
Did not respond

H-1B and L-1 visas
Wu: As you know, S 887 would reform the 
H-1B and L-1 visa programs. I support the pro-
visions within the bill. I believe two of the most 
important aspects of the legislation are the in-
creased oversight of both visa programs, and 
the expansion of protection for U.S. workers. I 
believe the bill brings needed changes to these 
programs. In this time of high unemployment, 
it is especially important that we thoroughly 
enforce our labor laws.  

Offshore outsourcing 
Wu: It is essential to have a robust domestic 
aerospace industry. We simply cannot afford to 
ship these jobs overseas, especially when there is 
a professional and trained domestic workforce. 
Allowing these jobs to be outsourced threatens 
our national security, as well as our ability to be 
leaders in innovation, which spurs high-value 
job creation. Federal policies must take such fac-
tors into consideration because a failure to do so 
would have grave consequences.   

Trade
Wu: If I had been serving in Congress when 
NAFTA was passed, I would have opposed it. I 
voted against giving China Permanent Normal 
Trade Relations. I will not support a trade agree-
ment unless it includes worker rights, human 
rights, the rule of law, and environmental stan-
dards. I am a co-sponsor of the TRADE Act, and 
worked with Rep. (Mike) Michaud to ensure the 
bill included human-rights provisions. 
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 California – U.S. Senate

Sen. Barbara Boxer (D) 

Carly Fiorina (R) – 
Did not respond

H-1B and L-1 visas
Boxer: I have supported giving U.S. industry 
access to highly skilled workers abroad if they 
cannot find those workers in the United States. 
I support S 887, the H-1B and L-1 Visa Reform 
Act of 2009. 

Offshore outsourcing 
Boxer: Throughout my career, I have consistently 
fought for federal funding for aerospace projects, 
like continued production of C-17 aircraft, which 
I believe is critical to our national security and 
California’s economy. I support providing tax 
incentives to companies that create manufactur-
ing jobs in the United States. Similarly, we should 
consider providing tax incentives to companies 
that purchase goods manufactured at home. 

Trade
Boxer: My main priority when determining 
whether to support a trade agreement is wheth-
er it provides adequate protection for American 
workers and our environment. I support the 
goals of the TRADE Act, and believe that trade 
agreements should include enforceable worker 
rights and environmental standards similar to 
those in the U.S.

Retirement – medical, pensions 
and Social Security
Boxer: I believe that employers need to live up to 
the health care and pension commitments they 
make to their employees. The best thing we can 
do is to make sure that health care is affordable so 
that employers are not tempted to curtail retiree 
benefits. I also support diversity in retirement 
plans. I have worked to protect Social Security 
for the millions who count on this program for 
their financial security.

Labor rights
Boxer: I support the Employee Free Choice Act, 
and co-sponsored the EFCA in both the 110th 
and 111th Congresses. I oppose so-called “Right 
to Work” legislation, which is unfair to working 
people. I believe workers should have access to 
basic rights - such as the right to organize, and 
the right to equal pay for equal work.

Aerial refueling tanker
Boxer: I strongly believe that the recent finding 
by the WTO that Airbus received illegal subsidies 
for the development of the A330 airframe should 
be applied to the tanker decision process. We need 
to maintain a strong American defense industrial 

base, and ensure that U.S. firms can compete on a 
fair playing field will help us do just that. 

California – U.S. House 
of Representatives

 U.S. Representative – District 22

• Rep. Kevin McCarthy (R) – 
Did not respond

 U.S. Representative – District 25

• Jackie Conaway (D) – Did not respond
• Rep. Buck McKeon (R) – 

Did not respond

Texas – U.S. House of 
Representatives

 U.S. Representative – District 30

• Stephen Broden (R) – Did not respond
• Rep. Eddie Bernice Johnson (D) – 

Did not respond

Coming Attractions
• Brain Rules (Puget Sound) - Brain scientists have 

uncovered details every business leader, parent, 
engineer, and technician should know. Learn 
what they are in this fascinating workshop.

• Fundamental Principles of Electronic 
Warfare (Puget Sound) - This course provides 
insight at the systems and operational level. It 
uses little math beyond algebra, yet the sources 
of important propagation and jamming equa-
tions are made amply clear.

• Rosetta Stone Language Program (Virtual) 
- Learn how increased language skills provide 
potential for new job assignments/projects and 
enhance current relationships with customers, 
suppliers and co-workers.

• Airplane On Ground (AOG) Field Repairs 
(Wichita) - Experience an overview of the 
Boeing AOG process from an engineering 
point of view.

• Performance Management Closure 
Preparation (Virtual) - Gain ideas and tips to 
help prepare for your Performance Management 
(PM) closure conversation with your manager 
and advice on defining goals for next year.

This is a partial list of upcoming Ed Wells 
Partnership classes. For details, check out the 
website at http://edwells.web.boeing.com.
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New office hours at headquarters
Effective Monday, Oct. 4, the SPEEA headquarters office hours will be from 8 a.m. to 5 p.m., 
Monday through Thursday, and 8 a.m. to 4:30 p.m., Friday. 
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Washington State - I-1082Washington State - I-1082

SPEEA NW Council: ‘Vote no’ against 
outsourcing injured workers’ benefits
Editor’s Note: The Northwest Council passed a 
motion to oppose Initiative 1082 (I-1082) and 
any other measure that calls for the privatization 
of our state industrial insurance system for on-the-
job injuries.

In Washington state, work-related injuries are 
handled in a no-fault workers’ compensation 
system. Employees receive medical coverage, 

partial income replacement, and pension cover-
age through the state system. By the same token, 
employers are protected from lawsuits for work-
related injuries. 

The State Fund is one of the best in the country 
for benefits, and fifth lowest in the country for 
cost to employers. 

The State Fund covers the vast majority of 
Washington state employers, and approximately 
2,570,000 workers. Employers pay most of the 
workers’ compensation insurance premiums, 
although workers pay about 25%. Boeing and 
certain other large employers are self-insured, 
but are still subject to the terms of the workers’ 
compensation plans. 

Workers’ voice
With employee contributions, workers have 
equal representation on boards in the workers’ 
compensation system. A new ombudsperson 
program gives workers another option to resolve 
problems. With our current system, workers pay 
a very small premium. In exchange, we get a 
stake and a say in managing a healthy workers’ 
compensation fund. 

Initiative I-1082 would end worker contribu-
tions, and introduce private insurance companies 
into the system. I-1082 would shelter private 
insurers from any oversight from the State 
Insurance Commissioner, and the Department 
of Labor and Industries would have no say over 
private claims or claim denials. 

If I-1082 passes, private insurance companies 

will have a profit motive to make the new unreg-
ulated system less favorable to employees who 
are injured at work.

For profit at what cost?
Privatization in other states resulted in more 
claim rejections and long appeals, which forced 
many employees to give up their claims, aban-
doning those benefits to the private insurers. In 
addition, private insurers cherry-picked the least 
expensive employers from the state funds, leaving 
more expensive employers in the public system, 
and driving up costs for employers who prefer 
the state non-profit system with the workers’ 
voice on its boards.

For more information, go to www.votenoI1082.
com. 

New SPEEA-IFPTE 
vice president 
elected

The SPEEA Council 
e l e c t ed  SPEEA 
Treasurer Jimmie 

Mathis to fill the open 
seat as SPEEA-Area IFPTE 
vice president from the 
Northwest Region. Mathis 
fills the unexpired term of 
Cynthia Cole who retired 
earlier this year.

Mathis, who continues as 
SPEEA treasurer, joins Alan Rice as an IFPTE 
vice president from the SPEEA Northwest 
Region. Joe Newberry is the IFPTE vice presi-
dent from the SPEEA Midwest Region. Elected 
in 2009, the officers serve three-year terms. 

WichitaWichita

Puget SoundPuget Sound
NW Negotiation Prep Committee

Wednesday, Oct. 13
SPEEA Everett and Seattle, 4 to 6 p.m.

Boeing Retirement 
Process Overview

Wednesday, Oct. 13
SPEEA Everett, 4:30 to 6:30 p.m. 

Tuesday, Nov. 2
SPEEA Seattle, 4:30 to 6:30 p.m.

SPEEA end-of-career 
retirement planning

Wednesday, Oct. 27
SPEEA Seattle, 5 to 7 p.m.

SPEEA 101

Thursday, Oct. 28
SPEEA Seattle, 5 to 7 p.m.

Monday , Nov. 1
SPEEA Everett, 4:30-6:30 p.m.

Save the date - Santa at SPEEA 

Saturday, Dec. 4
at SPEEA Everett and Seattle 

Save the date - bowling with Santa

Saturday, Dec. 11

Jimmie Mathis


