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Contract Highlights

A 6 Year Contract

A Higher Raise Pools Than The Current Contract
A Minimum Annual Raise $1,2500bmparatio<1.0
A Increases To Medical Paycheck Contributions
A Significant HSA Funding

A Core And Enhanced Eliminated In 2021

A Layoff Benefits & Parental Leave

A Increased Overtime Rate

A $4,000 Signing Bonus
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Article 3

Determination of Disputes

Determination of Disputes

A Codified existing LOU allowing union to grieve
on behalf of impacted employees

Article 4

Expectations and Goals

A Complete Rewrite
i Focus on discussion, not rating




Article 5
Holidays

A Updated Holiday Dates for 6 year agreement
A No change to number of holidays

Article 6
Earned Time Off

A Minor Changes
i Clarified that ETO use is employee driven
i Greater flexibility to cash out ETO
i Improved language for Bereavement




Article 7
Workforce

A Internal applicants considered for open positions
A Non-Spirit Labor terminated before layoffs occur
A Voluntary layoff with benefits

A If involuntary layoffs necessary, new ranking system with
equal weighting of management assessment and seniority

A Maintenance of layoff status reduced to two (2) years max
A[AYAGa O2YLIl yeée dzaS 2F a5Saa
A Layoff benefitx Income Continuation:

T 1-10 years of Spirit Service = 8 weeks

T 10+ years of Spirit Service = 10 weeks

Article
Contract Labor an8ubContracting

A Improved language and protections associated with
the use of norSpirit labor




Article 10

Hours of Labor

A Overtime pay increased to Time + $8.60/

A CIT used in same manner as ETO
PioYlFYF3aSYSyid OFyQid F2ND

Article 11

Leaves of Absence

A Addedc 5 days of paid parental leave
i Birth or adoption
I Maternity and Paternity




Article 12

Job Classifications and Salaries

Year | Promotional Pool** Additional | Ratification
Funds* Bonus*** Bonus

2019 0.5% Greater of 3.5% or marke  $1,500 $4,000

2020 0.5% Market $1,500
2021 0.5% Greater of 3.5% or marke  $1,500
2022 0.5% Market $1,500
2023 0.5% Market $1,500
2024 0.5% Market

* Promotional Funds must be spent annually
**All years: Minimum $1,250 i€omparatiounder 1.0
*** |f enrolled in the Green Blueor Plan

Article 16 / Attachment A

Group Insurance & Retirement Plans
A No changes until July 2019
A 401k
i No change to matchingge+servicer transition
A Former Boeing Pension
it20SyaAart FoAftAdGe G2 NERf
401k while still employed at Spirit
iat NBaSyd ==l fdzSa RSGSN¥YAY
rates and applicable mortality tables, not Spirit
A Paycheck contributions increase for medical plan

i Significant Spirit HSA contributions for those enrolling
in the rainbow plans




Medical Plan Details

Only showing In-Network Benefits

Current SPEEA Plat Rainbow Plans

Core Enhance_ Orange
Plan Type POS/PPO PPO HSAQ PPO HSAQ PPO HSAQ PPO|
Ind Deductible $0 $1,000 PP $1,500 $2,500 $4,500 PP
Fam Deductible $0 $2,500 $3,000* $5,000* $9,000
Max OOP Ind $5,350 $2,000 $3,000 $4,500 $6,550
Max OOP Fam $10,700  $4,500 $6,000* $6,850* $13,100
Preventative Care (ACA) $0 $0 $0 $0 $0
Primary Care $0/%$20 10% AD 20% AD 30% AD 30% AD
Tests $0 10% AD 20% AD 30% AD 30% AD
Outpatient Surgery 25 Co-Pay 10% AD 20% AD 30% AD 30% AD
Hospitalization $100 Copay 10% AD  20% AD 30% AD 30% AD
Preventative Drugs (if differenf) n/a n/a  $10 Co-pay BC$10 Co-pay BL$10 Co-pay B
Generic Drugs $5 $7 20% AD 30% AD 30% AD
Brand Drugs $15 $20 20% AD 30% AD 30% AD
Non-Formulary Drugs $30 $35 20% AD 30% AD 30% AD
Drug Max OOP Ind $1,000  $1,000 ) )
Drug Max OOP Fam $2.000 $2.000 Subject to Medical OOP Max

* Aggregate family deductible/OOP

Article 16 / Attachment A

Medical Employee Contributions

|| o emanced Geen | oue | oune

2019 25% 20% 17% 17% 17%
2020 25% 20% 20% 20% 20%
2021 - - 22% 20% 20%
2022 = = 22% 20% 20%
2023 = = 22% 20% 20%

2024 = = 22% 20% 20%




Article 16 / Attachment A
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$ 75.09 $

$ 7884 $

59.39 $ 41.04

62.36 $ 50.70

$ 58.56

$ 61.48

$ 64.56

$ 67.79

37.39

$ 46.19

$ 48.50

$ 50.92

$ 5347

$ 56.14

33.05

$ 40.83

$ 42.87

$ 45.01

$ 47.26

$ 49.62
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2019

2020

2021

2022

2023

2024

$ 22527 $ 178.17 $ 123.12

$ 236.53 $ 187.08 $ 152.09

$ 175.67

$ 184.45

$ 193.68

$ 203.36

$ 112.17

$ 138.57

$ 145.49

$ 152.77

$ 160.41

$ 168.43

$ 99.15

$ 122.48

$ 128.60

$ 135.03

$ 141.78

$ 148.87




Article 16 / Attachment A

Health Savings Account Contributions

- Blue Plan Orange Plan

2019 90% ofGreen 90% ofBlue 90% ofBlue
2020 70% ofGreen 70% ofBlue 70% ofBlue
2021 60% ofGreen 60% ofBlue 60% ofBlue
2022 50% ofGreen 50% ofBlue 50% ofBlue
2023 50% ofGreen 50% ofBlue 50% ofBlue
2024 50% ofGreen 50% ofBlue 50% ofBlue

* expressed as percent of applicable medical plan deductible

Blue Plan Individual Example

Medical
Plan Max Out Of HSA Transition Total Spirit
Deductible Pocket Contribution Bonus* Funds

2019 $2,500 $4,500 $2,250 $1,500 $3,750
2020 $2,500 $4,500 $1,750 $1,500 $3,250
2021  $2,500 $4,500 $1,500 $1,500 $3,000
2022  $2,500 $4,500 $1,250 $1,500 $2,750
2023  $2,500 $4,500 $1,250 $1,500 $2,750
2024  $2,500 $4,500 $1,250 $1,250

$16,750 Total Spirit Funds available to be put in your HSA

* AEmpl oyees shall have the option to divert
Account so







