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Letter of Understanding 

Relating To The Early Retiree Reinsurance Program (ERRP) 

SPEEA Professional Unit 

The Patient Protection and Affordability Care Act, (Act) Section 1102, established the 
Early Retiree Reinsurance Program (ERRP). The ERRP is intended to encourage 
employers to continue to provide early retiree medical coverage for plan participants. 

The Act specifies that companies who receive funds available through ERRP are 
permitted to use the funds to offset increases in plan costs; or to reduce costs for plan 
participants; or to reduce a combination of these costs. Boeing (Company) has chosen 
to share the ERRP funds with plan participants in proportion to the early retirees' 
contributions (expressed as a percent of premium). 

For some of Boeing's ERISA plans, plan participants include only retirees - both early 
retirees (those not eligible for Medicare) and Medicare-eligible retirees, and the 
dependents of those retirees. For other Boeing plans, plan participants include 
employees (and their dependents) as well as retirees. For purposes of this Letter, the 
term 'retirees' means those individuals who retire within the term of the current 
collective bargaining agreement. 

For the portion of funds shared with plan participants, the company and the union agree 
that these funds will be applied as temporary plan design changes as determined by the 
Company, consistent with the Act. Any plan design changes applied during this 
temporary period of ERRP program funding will not set precedence and will be 
discontinued upon a Company determination that ERRP funding has been exhausted, 
or upon termination of the ERRP on January 1, 2014. The application of funding will be 
at the sole discretion of the Company in compliance with the Act and is not subject to 
the grievance and arbitration provisions in Article 3 (three). Further, temporary plan 
design changes will only be applied during periods of time where ERRP funding 
remains available and has not been exhausted. 

Some Boeing plans will have initial temporary plan design change(s) effective January 
1, 2012, and the temporary plan design changes may continue in subsequent years as 
necessary and permitted by the Act, in order to share the allotted funds. This Letter will 
expire at the earliest of the exhaustion of funds the company receives through ERRP or 
the expiration of ERRP on January 1, 2014. 

In accordance with a US Department of Health and Human Services (HHS) requirement 
that reimbursements be shared with all participants in a given plan, it is further 



understood that this Letter and any temporary plan design changes will go into effect for 
the 2012 plan year only upon the condition that all unions with participants in a given 
ERISA plan have executed their respective Letters and all Letters have been delivered 
to the Company by May 31,2011. 

The Company and the Union agree that the Company shall not be required to negotiate 
the manner in which the funds will be applied to ERISA Plan 502 in which SPEEA 
participates. On a retro active basis, for ERISA plan 502 which SPEEA participated, the 
Company will provide a written summary of the total dollars received from the program 
as well as a high level explanation of how the funds were spent on the plan and the 
actuarial value associated with each of the benefit modifications, or other changes that, 
in aggregate, match the funds that were available for distribution to plan participants in 
accordance with formula described above. The Company shall not be required or 
obliged to provide any information to the Union that the Company determines to be 
proprietary or confidential related to the ERRP, including but not limited to information 
regarding cost, pricing, or financial information or data. Any such information will be 
provided at the Company's discretion if the Company deems it necessary or appropriate 
for Union review. 

For the Company, For the Union, 




